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News Summary: Page A3 

“These numbers are really 
extraordinary. I think it’s a lousy 
way to do business." 

An association president, on 
earmarks for scientific projects: Al 

"It’s not ns if people aren’t being 
employed. It’s not ns if science isn’t 
being done. It's not as if the 
science that’s being dune 
is garbage." 

Director of ths National Center for 
Physical Acoustics, on earmarks: Al 

"Has my participation in Vodou 
colored (he wny in which I present 
the religion?" 

A professor of sociology: A56 

"They seem to think it’s just a blip 
on the graph, and that somehow 
we'll gel back to where we 
were. But administrators say, ‘Not 
so; the times have changed.’ " 

A college analyst, on the movement 
to measure faculty workloads: Al 

Until U. S. policy experts learn lo 
lake a more imaginative view of 
the potential coalitions that 
could be formed lo support 
various proposals, it is hard to 
_ believe that we will sec 
politically creative social-policy 
making in Washington." 

A sociology professor: B1 

"Suddenly, all the work I’d been 
doing in the corners of my life 
is my life." 

A lost generation' scholar who has 
landed a full-time academic Job: A15 

if schools had special programs 
for male scientists, or if they 
designated two-thirds of 
their academic scholarships for 
men. we would be outraged. 

We should have similar outrage 
with respect to sports." 

Rep.CardlssCollins, ate 
hearing on gender-equity 
•n college sports: A43 
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Congress Eannarked a Record $ 684 -MilIion 
for Non-Competitive Projects on Campuses 

By COLLEEN CORDES , £ , 

Bnri iaoi/ rnnhi. i .. _ Iowa Stale Univcrsiiv. 


By COLLEEN CORDES 
and JACK GOODMAN 

Washington 

Congress set aside at least $684-mi!lion 
in earmarks for projects involving specific 
colleges and universities in the 1992 fiscnl 
year—making this year by far the most lu¬ 
crative one on record for what critics de¬ 
ride as "pork-barrel science." 

The total is nearly 39 per cent more than 
last year’s total of $493-million, according 
to analyses of both years by 77if Chroni¬ 
cle. 

Earmarked awards are those that were 
not made on the basis of competitive re¬ 
views of their merits by the agencies that 
are under Congressional orders lo finance 
them. 

A list of the college projects begins on 
Page A31. 

Some Experts Are Shocked 

In the years since 1988—a period in 
which Congress and the Administration 
have been struggling to restrain the federal 
deficit—the amount of money involved has 
more than tripled. 

Some science-policy experts express 
shock over the increase. 

"These numbers are really extraordi¬ 
nary," says Robert M. Rosenzweig, presi¬ 
dent of the Association of American Uni¬ 
versities and one of the most vocal oppo¬ 
nents of such earmarks. "I think it's a 
lousy way to do business." 
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How Earmarking Has Grown 
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u»y way iu uo ousmess. aer stress, says Michael M. Crow, asso- 

Others say the scope of the practice— date vice-provost for science at Columbia 
and the link between many of the projects University. Mr. Crow is renowned for his 
and economic development—reflects a se- success in helpinc his former emnlnver. 
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vere financial squeeze on higher education 
and Congressional concerns about the fal¬ 
tering economy. 

"The more intense the earmarking, the 
greater the signal" that universities are un¬ 
der stress, says Michael M. Crow, asso¬ 
ciate vice-provost for science at Columbia 

I Tnlll 01 *pStl! Kir Prrtit, ___ J o _ 


uMiYtriaujr. mi. \.iuw ib rcnownec ror ms 
success in helping his former employer. 


Iowa Stale University, win money directly 
from Congress. 

Mr. Crow says cut-marks arc inevitable 
in the absence or an adequate federal tech¬ 
nology policy or of any sizable competitive 
program lo renuvate research facilities. At 
the same lime, lie says, suite officials want 
their colleges lo find ways to improve the 
lucal economy. 

Slates look upon themselves ulmosl as 
countries now,’’ Mr. Crow adds. "They 
want their stale university lo be almost u 
national university, and Ihcv turn lo Wash¬ 
ington for help." 

Criticism by Bush 

The growth in earmarks is particularly 
dramatic compared with increases in fed¬ 
eral support for science programs (hat are 
based on merit reviews. 

For example, spending on National Sci¬ 
ence Foundation programs increased by 
about 16 percent, and the National Insti¬ 
tutes of Health—which finances more uni¬ 
versity research than any olher federal 
agency—saw its budget increase by about 
8 per cent (his year. And although the 
nsf’s budget for facilities and equipment 
increased by 65 per cent this year, that 
brought the total to only 533-miflion. 

President Bush sharply criticized the 
practice of earmarking in a speech last 
month and pledged to push Congress to 
curb the practice nnd revoke some of the 
earmarks in this year's budget. But as of 
last week, it was unclear whether law¬ 
makers would comply. Many are expected 
Continued on Page A26 


MORE TIME IN THE CLASSROOM 
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Colkges Face New Pressure to Increase Faculty Productivity 

By ROBERT L. JACOBSON istralor observes: "This is so delicate. and because of disciplinary organi: 

igher education is under mounting It’s a really intricate dance of getting tions that heavily influent >h» 

people to do things that aren't necessar¬ 
ily in (heir immediate self-interest." 


By ROBERT L. JACOBSON 
Higher education is under mounting 
pressure to monitor—and increase— 
the lime (hat professors spend in the 
classroom. 

Agencies in at least a dozen states are 
seeking information about the academic 
"work week," including the number of 
"contact hours" that faculty members 
- J with students. The inquiries 


spend wun siuoems. i ne inquiries 
could lead to one of the decade's tough¬ 
est challenges for colleges and universi- 

c 


ties. 


»s. 

Says Stephen M. Jordan, deputy ex¬ 
ecutive director for finance and plan¬ 
ning at the Arizona Board of Regents: 
"There are perceptions out there that 
the faculty doesn't teach enough, that 


ily in (heir immediate self-interest. 

Even so. administrators at many pub¬ 
lic and private institutions, sensing an 
issue whose time has come, are pushing 
for discussions on their* campuses of 
how to improve faculty productivity. 

An Uphill Struggle 

The administrators believe that more 
full-time faculty members should de¬ 
vote more time and effort to undergrad¬ 
uate instruction. The concern extends 
beyond attempts at some institutions to 
give teaching a greater role in (enure 
and promotion decisions, and goes di¬ 
rectly to the question of how many 
classes orofessors should leach in ex- 


ine faculty aoesn i leacn enougn, umi hiiu [Jiumuuuu ucwaiuua, aim ui 

the faculty spends too much time doing rectly to the question of how manj 

research, that the faculty is overpaid." classes professors should leach in ex 

The situation is making some aca- change for their paychecks, 

demic leaders nervous. At one slate Campus officials say they face an up- 
university that has been quietly trying hill struggle because of the entrenched 
to decide how to respond, a top admin- power of the faculty in academic affairs. 


— —w* uiovi|jihi«m jr organiza¬ 
tions that heavily influence the curricu¬ 
lum and continue to promole scholar¬ 
ship over teaching as the principal route 
to academic advancement. 

Even ns they try to engage the faculty 
on possible changes, many administra¬ 
tors are collecting statistics that might 
help their institutions better explain 
what professors do. how those nclivi- 
lies vary among disciplines and institu¬ 
tions, and why politicians and the pub¬ 
lic should be more interested in instruc¬ 
tional quality and educational out¬ 
comes, rather than simply in a numeri¬ 
cal mensure of teaching time. 

Some institutions, acknowledging 
that their emphasis on undergraduate 
instruction may have declined too 
much, also have begun taking steps to 
increase the teaching loads of full-time 
faculty members. 

Questions about the adequacy of 
Continued on Page A16 
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■por retirement to be the rime of your life 

X , y0U , have t0 a little—about the things 
you ve always wanted to do: travel, explore, Irt 
a business. Just imagine... 

With a dream and a plan, you can make it happen 
Your pens,on and Social Security should pro^de a 
good bas, c retirement income, but what about all 

those extras that make your 
dreams possible? You'll 
probably need some addi- 
t- tional savings, 

is YOUR 
OWN- WE C AN HELP 
YOU WITH THE PLAN. 

TI AA-CREF Supplemental Retirement 

now SR^eLv-" d SaVe 

through your institutionlseforl you^taxe^are 
calculated, soyou pay less tax now. 

IOU pay no tax on your SR A 
contributions and earnings un¬ 
til you receive them as income.- 
And saving regularly means 

your contributions and their 

earnings can add up quickly. 


What else makes SRAs so 
special? A broad range of 
allocation choices, from the 
safety ofTIAA to the invest¬ 
ment accounts of CREF’s 
variable annuity; no sales 
^ ai 8‘ cs »‘ variety oFwavs to 

SneriT’ WmenlVover 

hxed period, or cash. You may also be able to 

you mirT nSty ° UrSRA aCC1,n ’ ulnti °" before 

thM f lu ® tlle to P investment management 
that has helped make TIAA-CREF the latest 
retirement system m the country S 

yourlifeThe r T ing “ d p,annin e for time of 
y me. 1 he sooner you start vour SR A 

greater your savings and your retirement will be. 


[TIAA 
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Ensuring the future 
for those who shape it. 8M 




for your free TIAA-CRRP q i TOnAY * iff S 
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This Week in The Chronicle 


Frank Lloyd Wright's work at Florida Southern College spanned 20 years, producing a campus plan and six groups of buildings; 04 



Research . 

REVISING THE HISTORY OF THE COLD WAR 

Scholars in the United Stales and (he former Soviet 
bloc are rethinking the decades-long conflict: A7 

BUILDING A ‘B-FACTORY’ 

A controversial plan for financing a new subatomic- 
particle collider has divided high-energy physicists: A7 

A POSTMODERNIST DEBATE ON ETHNOGRAPHY 

Confessions of a scholar who flouted the conventions of 
anthropological fieldwork. Point of View: A56 

THE NARROW VISION OF SOCIAL-POLICY EXPERTS 

Specialists give too little thought to building political 
coalitions and expanding electoral support. Opinion: Bi 

Historians support 32 scholars seeking nuclear records; A7 
Joyce scholars can’t wait to see new trove of papers; A7 
Researchers report development of ‘molecular wires’: AS 
High levels of chemical linked to eating disorder; A8 
The Last Emperor 1 said to Imply an antl-femlnlne vision: A8 
Willingness to pay for public goods found ’Inelssttc’: A8 
79 new scholarly books: A12 

Computing ■ 

; PROBLEMS SEEN FOR EDUCATION NETWORK 

■ The planned National Research and Education 
Network is expected to disappoint many potential 
users—at least for a while: A2I 
a Transmission speed aside, people can't seem to agree 
on nren’s most useful applications; A25 

COURT ORDERS RELEASE OF DATA 

An Ohio court says a public agency must provide 
information on tape if that is (he form in which it is 
requested; A23 

i — — _ _ — 

Experimental graphic Included In electronic Journal: A21 
Students call the ‘Byte* hotline: A21 
Program monitors computers on a large network; A2^ 
Study of copyrighted material In electronic form: A22 
I Researchers compare use of print and electronic data: A22 
Nine new computer programs; six new optical disks: A23 



TOUGH NEW LOOK AT FACULTY PRODUCTIVITY 

■ Higher education faces growing pressure to increase 
the time that professors spend in the classroom: AI 

■ An academic researcher says that the more college 
faculty members teach, the less they are paid: A17 

| AN ACADEMIC RIP VAN WINKLE 

Seventeen years after finishing his Ph.D., Edward 
Brunner—card-carrying member of academe's “Lost 
Generation?—wins a full-time teaching post: A15 

, LITERATURE PROFESSOR SUES MIT 

She says it failed to stem “a pattern of.professional, 
political, and $exuai harassment" against her; A15 


NEW INVESTMENT FUND FROM TIAA-CREF 

The pension companies will offer a retirement account 
focused primarily on foreign and domestic stocks: A15 

CAMPUS RECYCLING: MULTIPLE PAYOFFS 

At Tulanc U., efforts to reduce contribution. 1 : to the 
"waste stream” are more than a moral crusade: AS 

Crowd fights police after Michigan's loss In Final Four: A4 
Administrator fired after transferring money*. A4 
Chancellor of the City Colleges of Chicago Is fired: A4 
Five academics win Pulitzer Prizes: A4 
College discovers It owns the nation's oldest herbarium: A6 
Japanese build lookellke of Oklahoma State landmark: AS 
Poll finds low public confidence In college presidents: A15 
Harvard taw school establishes ‘diversity’ fellowship: A16 
10 new books on higher education: A19 

Federal & State Governments 

HUGE 'PORK-BARREL' GAINS FOR COLLEGES 

■ Congress's latest annual exercise in earmarking funds 
for specific campus projects without competitive 
reviews hit a record of at least ^684-million: AI 
a A list of most of the projects involving universities 
that Congress directed federal agencies to support: Ail 

QUESTIONS ABOUT THE SUPERCOLLIDER 

Congressional investigators assert that the ssc is 
plagued by engineering and management problems: A27 

HELPING BLACK GRADUATE STUDENTS 

Organizations hope to copy a Florida program hailed rs 
a successful way to educate Ph.D, candidates: A27 

A PRESIDENTS RETIREMENT PACKAGE ASSAILED 

The U. of California was criticized for agreeing to give 
its outgoing president benefits worth nearly $2.4- 
million: A28 

U.S. publicizes efforts to deny etudent aid to drug users: A26 
College presidents ‘sound an alarm' about budget cuts: A26 
Maine residents to vote on free tuition for unemployed: A28 
Massachusetts Is urged to limit academic programs: A28 
Kansas seeks to ubs windfall for university facilities: A28 
Pa. offers to. help parents save for education: A28 
Lawmakers criticize study on supply of scientists; A30. 
Colleges' graduation rates called not comparable; A30 
Director of human-genome project expected to resign: A30 
Liberal teachers' group criticizes NEHcounoU nominees: A30 



AMID THE CHEERS, COACHES GRUMBLE 

College coaches from across the country gathered at i ] 
the Final Four to discuss ways to gain control over the, 
governance of their sport: A43 ( 

HEARING ADDRESSES GENDER GAP 

As critics continue to decry discrimination against 
women in college sports, the ncaa’s director Insists 
that it has begun to address the issue: A43 


NEW ATHLETICS DIRECTOR FOR MICHIGAN STATE 

Merrily Dean Baker’s hiring wus greeted by cries uf 
racism und u continuing struggle over the program: A43 

Reform off to slow atari In 2-year-college sports group: A43 
Brown U. Is accused of bles against female athletes: A44 
Vanderbilt’s women's basketball program Is punished: A44 


Finance 

RECESSION SLOWS ENDOWMENT GROWTH 

■ A decline in earnings is forcing many universities to 
rethink how best to invest their money and how much 
of their earnings to spend: A37 

■ Many college-endowment managers believe the slump 
in renl-estate values is only temporary: A39 

U. of Colorado treasurer accused of conflict of Interest: A37 
A video plea for the United Negro College Fund: A37 
Bookstore said to have lost $2-mfllion In stock market; A40 
Foundation grants; gifts and bequests: A40 

Students 

NEW LOOK AT ACADEMIC ADVISING 

Some colleges are realizing that personal guidance can 
be crucial to an undergraduate's success: A4I 


Hunter College punishes 10 In grada-flxEng scheme: A4 
Black students leave Olivet College after brawl: A5 
Student ousted from senate over family-housing rule: A4L 
Regis University offers an educational warranty: A41 


International / 

ADMISSIONS CRISIS IN AUSTRALIA 

Universities may have turned away twice the record 
30,000 applicants who could not enroll last year: A46 

ITALY SEEKS TO IMPROVE RESEARCH 

It is giving public universities $50-miHion over two 
years for that purpose, but critics question whether the 
money is being spent in the right place: A47 

RACIAL ATTACKS IN HUNGARY 

Racially motivated attacks on foreigners are Forcing 
• many students from Africa, Asia, and the Middle Bast 
. to leave Hungarian universities: A48 

i _t_ 

American physicists urge cooperation with South Africa: A46 
Humboldt U-'s rector steps down after plea Is rejected: A46 





. ECHOES OF JEFFERSON IN A CAMPUS BY WRIGHT 

The design of Florida Southern College has a surprising 
amount in common with the U. of Virginia's: B4 
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Now here's good news (from (he 
Brooklyn College Excelsior): 
SLAMMERS start SEASON 
UNDEEEArEO 

■ 

And here’s terrible news (from The 
IhWMOMh: 

FACULTY KII.I.S JWlCHr.M MAJOR 
Liimpus violence is out oHiand. 

■ 

News item in ihc Minlenl pnper m 
AUr,nn Cullc S e, n,c Collar W„,U 
riiirlccn people, five men and 
*cveri women, sui around three 
round tables in ihc Adrian Tobias 
room ready to discuss ...” 

That’s 25 beings, in all? 

■ 

A memorandum Trom Ihc cic Sub< 
comm 1 lice on Honors at Indiana Uni- 
vcrsily was headed thus: 

' Sub J:cic Spring Meeting Friday 
May 22 -Sunday, April 24 ’* 

Spring was long in coming. Now 
will it ever end? 


From (lie minutes oT the Commit- 

v C ofrn]ir k,nePol 'c. yal lhc Univcr *i- 
ly of California at San Diego: 

fr JL n,c lhe discussion . . . [the 

enM 1 °J rCrCd ,hc Tusk p oree four 
I goals to keep in mind:... 

u . JjP Establishing a reasonable and 
viable econcomrc framework. . - 

We know jus/ what you mean! 

■ 

n !^ ter ° r recommendation 

”^ 4 Umled Ministry at Har- 
| vard / Radclifi-e lo Harvard’s Divi- 

« 0 |1 ?i C j ?_ tinUin8 Edu cation: “He is 
well-liked by his piers." 

He lied up gently? 

From a letter received by an appli¬ 
cant tot he graduate school at Prince¬ 
ton University: 

h,r l i ,ir f r,UnfllC,y ‘ !hc ,imitcd num¬ 
ber of places open to entering gradu¬ 
ate students precludes our offering 
admission 10 all well qunlif cd nppli- 

Th °y mcnnt quuil-fed, probably, 

■ 

From the class notes In Rvfoi, 

BclScXe? 1 " mniPUbliC " ,i0, ’ M 

. "Kenneth and Shelia D__ re _ 

side in Beloit; he teaches high school 

teacher!“ tCS Md Shc is * n n, ’ risk 
Aren’t they all? 

u 

Startling fact in a. press release 
ftvni the Office for Substance Abuse 
Prevention, pnrl or the Public Health 
Service: 

“College students spend approxi- 
mutely $ 5 . 5 -billion annually to pur¬ 
chase 450 gallons of alcoholic lever¬ 
ages. ” 

They wuz robbed. —c,a ■ 


In Brief 
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Students suspe nded 
In grade-fixing scheme 

new YORK—Huntcr College of¬ 
ficials hove expelled one student 
and suspended nine others over a 
grade-fixing scheme in which stu¬ 
dents paid up to S 200 to have their 
grades changed. 

In 1990 the nine students who 
were suspended paid a student 
who acted as a middleman and 
asked an employee in the regis¬ 
trar s office to alter their grades 
Some were from an F to an A 
but other students were more 
humble.’‘ Jerry Rosenrauch, 
Hunier s registrar, lold The New 
ork Post, ‘Others agreed to go 
rom a D to a C.“ Hunter is part of 
Ihc City University of New York 
system. 

The middleman, who wns ex¬ 
pelled from the university, and 
scvernl of the students who were 
suspended were members of the 
Zem Beta Tau fraternity. Some of 
the nine students were suspended 
Tor six months, others for a year. 

tel^ mP . T e Wh0 alIe « ed, y Al¬ 
fred the students’transcripts has 

been transferred but has not been 
disciplined pending the outcome 

of a city investigation, a spokes- , 

woman for the college said. Col¬ 
lege Bdmmistrators began an in¬ 
vestigation into the scheme after , 
receiving an anonymous letter. ■ 1 



A Dollars-and-Ccnts Moral Crusade in Read bur 
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College's herbarium 
called nation’s oldest 


WINSTON-SALEM. N.C.—Stllcm 
College, a liberal-arts institution 
for women, has recently discov¬ 
ered thm it is home to the nation’s 
oldest herbarium. 

A herbarium is a collection of 
dried and pressed plants. Salem 
College’s dales to the early I9(h 
century, according to Thomas B. 
Mowbray [below), a professor of 
biology at Salem and the curator 
of the collection for the past 15 
years. 

Mr. Mowbray says a Harvard 
University professor wrote to him 
lust summer that the new edition 


Vandals deface art work with swastikas 

SAN DlEQO — Vnnflnlr . 


sandieoo - Vandals painted 

swastikas on art work that had 
been drawn by black. Hispanic 
Asian-American. and gay stu¬ 
dents at San Diego State Univer- 

s-ly. prompting a rally by students 

and faculty members. 

The swastikas were scrawled 
on a portrait of Malcolm X, a 


Academics among thos e 

awarded Pulitzer Prizes 

new voRit—Five academics 

zer Pri* 10 "i e th0Se awarded Pulit- 
u ,ast week. They were: 

of tiU !*■ E ' , Nce,y ’ Jr “ director 
Wavn* V'H CO i n Ubrary in Fon 

ZT 6 A 1 ^' f0r The Fat * of Lib- 

■ Wayne T. Peterson, a profes- 


S?L°n mU8iC at San Francisco 
?L?Jr C ™ y ' fo ' the orches- 
ral work The Face of the Night, 

I be Heart of the Dark.” 

P| V ane Smiley, a professor of 
English at Iowa Slate University 
for the novel A Thousand Acres. 

Fnoi ? WS u Ta,e ' a Professor of 
English at the University of Mas- 

«/Fomi SlUAmhCrSl,for ^ fcc/ - 

c ' ? a " lel J 61 ' 8 ”* 1 ’ P res ’ dcn t of 
Cambridge Energy Research As¬ 
sies and a former Harvato 
University professor, for The 
Prize: The Epic Q lwst Z Oil 
Money & p 0Wer _ J Ulf ‘ 


8 itrir^ p r *** M,ch,gan 

fought a crowd gathered near the P ° Iice officers flf ed tear 

- = 

ch^^iX Duk n e nii sr V^tSES. 

ra wearing not gear tried 


1 painting of a Mexican flag, a nics . 

“ Ige from nn Asian-Aniericiin 
group and a symbol for | Cs bi- 
uns—all of which had heen placed 
in recent months on a plywood 
wall around n building site on ihc 
campus. The students find been 

S n A P ft rm r i0n t0 Pnint 'be 

wall. After (he rally, students and 

Administrator fi red ' 
After transfer of money 

ofTT ' VASH - The director 
of the physical plant at Eastern 
Wnshington University, John E. 
Buukncchl. has been fired Tor the 

V- Mr. Bauknecht moved the 
money from one nccoiint to an¬ 
other to keep his department 

loc«r,H Cqmres lhat mon cy al- 

S„, h .T y,woycnrs >* s n cn < 

within the two-yenr period. ■ 


*E*N M. lUPFtV. »«IDIEOOLimo!^3 


others painted over the swastika 
honius H. Day, the university 
president, said in a statementIk 
hale messages aimed at minority 
groups were “repugnant to the 
campus environment and «n- 
l jury to I lie educational mission of 
the university,” The police haw 
no suspects in Ihc incident. 1 
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of Index Herbu riorum lists Sa¬ 
lem s herharium as the country’s 
oldest. 

The collection contains about 
5.000 specimens and serves as “a 
leaching collection more than 
anything else.” Mr. Mowhray 
said. It was begun by Moravian 
settlers of the region who began 
drying and preserving plants in 
the last decades or the I 8 (h centu¬ 
ry. Some of the earliest specimens 
apparently were lost. ■ 

Black students leave 
college after braw l 

olive 1 . Mien.—A minority of 
the 85 bluck students at Olivet 
College left Ihc institution last 
week because they said they were 
worried about their safety. Some 
plan to return, while others say 
they will enroll elsewhere. 

Donald A. Morris, Olivet's 
president, excused from classes 
for a week any of the college's 700 
students who were concerned 
about their safety. The nclion 
came less than a week after a 
brawl that involved a total of 70 
black and while students in a resi¬ 
dence hall and after several weeks 
of increased racial tensions on the 
campus. Black students have giv¬ 
en a list of demands to the college, 
which has adopted measures it 
hopes will improve the campus 
climate. ■ 
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Dan Weiner “That's the good stuff," he says of four boxeB of soggy computer paper 
sitting in the rain. “You’re probably looking at $4 worth of paper right there." 


JF'HHt %ABD,7UL4h| L'N|\iHl| 


Oklahoma State’s Old Central-In Japan 


refus=d a !f|e f avc l 8 flred b V tWSteeg 

ed w°ere studenfs” P '° Ple CHICAOO— Ndl'via Brad; 
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Chicaoo —Nelvia Brady, chan¬ 
cellor of the City Colleges of Chi¬ 
cago since 1988, was fired last 
week by the colleges’ Board of 
Trustees. Ms. Brady {above) was 
the first black woman to serve as 
chancellor of (he system, which 
comprises eight institutions. j 
The board, which voted unani¬ 
mously to fire Ms. Brady, cited as j 
a factor a breakdown in its talks 
with the chancellor over a tie# 
contract. Earlier (his year, lh® : 
system’s faculty had voted “no ! 
confidence" in her. A week be 1 ' 
fore shc was fired, Ms. Brady «* , 
cused the board chairman of sex- j 
ism. Last week, at the meetinj • 
where the board announced ,shf j 
was being fired, she said: "I re: [ 
grot that the Board ofTrusleH j 
hus chosen to terminate me." * f 


Stillwater, ok la.—A replica 
of a treasured landmark building 
on the Oklahoma Slate University 
campus here can now be found on 
lhe other side of the world. 

The building. Old Central, 
which opened in 1894 and for a 
time housed the entire institution 
m its 16 rooms, has been replicat¬ 
ed on Oklahoma's new sister cam¬ 
pus in Kameoka, Japan. 

The mayor of Kameoka came 


OKLAHOMA ITT ATE UNIVBHITV 


up with (he idea of building (he 
lookalike, and a Japanese archi¬ 
tect studied the original structure. 
The old building {above) and the 
new building (beiow) have the 
same exterior, but different floor 
plans. ; ' i 

; The Old Central on the Oklaho¬ 
ma campus, which is listed in the' • 
National Register of Historic . 
Places,flow seiybs as a nimseum; ; 
In Japah: ft is a ljbrary. 1 1 : ■ 
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By LAWRENCE BIEMILLER 

NEW ORLEANS 

“Water is the enemy," says Dan 
Weiner, climbing into a rusting 
Chevy Custom 30 flatbed that’s 
probably as old as he is. Mr. Wie¬ 
ner. who at 24 is Tulane Universi¬ 
ty's first-ever recycling coordina¬ 
tor. has just finished loading Ihc 
truck with barrels of glass—dear, 
green, and brown—that are ready 
lo be sold (0 the city's glass-recy¬ 
cling facility. 

But rain has been falling all morn¬ 
ing here at the university's recy¬ 
cling site—a few small sheds at the 
edge of the campus. The barrels for 
glass haven't been under cover, 
and the rainwater they've collected 
has made them even heavier than 
usual. Worse is what water docs to 
the corrugated cardboard piled 
nearby, to the newsprint, and espe- 
cially lo the print-out paper. 
"That’s the good stuff,” Mr. Wei¬ 
ner says, glancing out at four boxes 
of soggy computer paper as he puts 
the truck in gear. "You’re probably 
looking at $4 worth of paper right 
there.” 

Roar of Breaking Glasa 

At the glass-recycling facility, lo¬ 
cated in a decrepit warehouse, the 
roar of breaking glass is so loud that 
■ Mr.; Weiqer apd the work-study 
I student accompanying hipi don ear-. 
pjugs. The men iwfho weight he glass 
; And dump it onto a conveyor ;are. 
wearing “Orleans Parish Prison” 
T-shirts. Mr. Weiner; pjl991 g radii- 1 
ate of Tuiane’s architecture school, 
pauses to survey the trash-strewn 
loading dock and-the mountain of 
tires nearby. "This,” he says with a 
grin, “is sanitation.” 

But Mr. Weiner comes away 
with a receipt for 2,000 pounds of 
gloss, for which the city will pay the 
university J20. Tuiane’s recycling 
effort, although proposed by stu¬ 
dents who are members of the 
Green Club, Isn’t just a moral cru- 
sade—it’s adoliars-and-cents prop¬ 
osition as well. Tulane pays a "lip- 
page fee” of $6.50 percgbic yard at 
the landfill, which works out to 


$120 or $130 each time one of the 

1 university’s garbage tmeks pulls in, 

1 Mr. Weiner says. Every bottle, 
notebook, and box that he keeps 
out of the “waste stream” saves on 
lippage fees, and most of the mate¬ 
rial can then be sold, 

He has put receptacles for alumi¬ 
num cans on every dormitory hall. 
He has persuaded reluctant custo¬ 
dians to carry crates of recyclable 
paper from offices lo bins that his 
work-study students empty regu¬ 
larly. He makes sure that boxes are 
picked up from food-service sites 
daily. He and the Green Club are 
negotiating with the food service 
and local businesses to give dis¬ 
counts on beverages to students 
who use their own plastic cups. 

Mr. Weiner says his goal is to 
reduce the waste stream by 25 per 
cent this year. Since June, he says, 
he has brought in $9,000 in revenue 
and kept over 150 tons of recyclable 
material out of landfills—including 
thousands of bottles, cans, and 
newspapers brought lo Tulane's re¬ 
cycling site by local residents. 

Mr. Weiner has a small crew or 
work-study students, usually five 
or six, and a budget of $25,000. Be¬ 
yond that, he relies on ingenuity, a 
ready smile, and a world-class tal¬ 
ent for schmoozing—half the peo¬ 
ple in New Orleans must have his 
business card hy now, and he’s 
probably said "Hey” at least once 
to everyone else. 

i A 1 0-Foot-Tall Baler , . 

i For instance; Mi 1 . Wegner talked 
the manager or the Iqcal Coca-Cola 
plant into giving him empty plastic 
syrup barrels, which make good re¬ 
ceptacles for glass and cans. When 
Mr. Weiner noticed that the plant 
had an unused compacting-and-bal¬ 
ing machine, he talked (he manager 
into giving him that as well. 

A big university truck carried the 
10 -foot-tall baler across town- 
very slowly—and Mr. Weiner rode 
astride the machine, using a piece 
of wood to lift telephone wires over 
it. He then drew the plans for a new 
concrete pad at the recycling site . 


for the baler. He says the baler wil 
“give us much more salable prod 
ucts.” in addition to cutting the 
number of trips the Custom J( 
makes lo various recycling facili 
tics. “Right now we’re driving a loi 
of air around the city,’’ he says. 

In architecture classes. Mr. Wei 
ner designed buildings lhat re spec 
the environment, but recycling is 
not what he expected to do with hif 
degree. Just now, however, archi¬ 
tecture jobs are hard to come by. 

One Stair at a Time 

As it happens, one or Mr. Wei¬ 
ner'^.housemates, Blaine Paxton, is 
president of the Green Club. To¬ 
gether they proposed thni TUIane 
become one of only a handful of 
universities that have hired recy¬ 
cling coordinators. The university 
set Mr. Weiner up with a truck, a 
walkie-talkie, a desk in the physi¬ 
cal-plant office—and business 
cards, 'ftilane’s president, Eamon 
M. Kelly, nominated Mr. Weiner to 
serve on a city advisory board that 
deals with recycling issues. 

Mr. Weiner says he has encoun¬ 
tered his share of obstacles, large 
and small. His budget was cut in 
half enrly in the year. The company 
that provides cleaning service in 
the dormitories says its contract 
does not require it to take part in 
recycling efforts. The administra¬ 
tion building has no elevators, so 
wheeled bins of paper (hump down 
to the Custom 30 one stair at a time. 

Still, Mr. Weiner is optimistic 
about recycling’s ftiture here. Sit¬ 
ting back with a smile after a shrimp 
po’ boy at Domilese’s, a favorite 
local sandwich shop, he describes 
the “First Annual Corrugated 
Cardboard Drive,” which he orga¬ 
nized when last fall’s freshmen ar¬ 
rived. “It was a huge success, in 
terms of cubic yards kept out of the 
landfill,” he says. 

“Next year we’re going to keep 
some of the newer boxes, and (hen 
al the end of the year we’ll trade 
’em back to students for their used 
notebooks. The point is, we’ve got 
to make students more aware.” ■ 
































P “ocular wires”—chains 
of linked molecules Hut can 
[ conduct energy—may be used 
to make new kinds of minis- 
lure devices, scientists say. 

AI Iasi weeks meeting of ihe 
Amen can Chemical Society, re¬ 
searchers ut Purdue University, 
the University of Texas at Aus- 
iin and [he University of Michi¬ 
gan all reported that ih ey had de¬ 
veloped molecular wires 
The scientists suggested ihet 
I Ihe wires could be used to make 
mimatune computer memories 
und liny biosensors" that could 
monitor ibe levels of chemicals in 

«ml,i"r n,an b0dv ' Sucl1 ^nsois 
etiuld, for example, keep track of I 

blood-sus!»r levels for diabetics. 
The small size of the sensors 
would make them less apt to 

Wc« , , Ze fcC "° nS i han <Jc° 

| vices, the researchers said. f 

* dHm , He «w. n professor of !’■ 
I hemical engineering at Texas 

hniiJr f 0,,ea Sues have already '• 
I linked the molecular wires to in 

Jave^Tr * thSl “ re Composed of Tl 
ine7ft h ° h e ,T mes and «•« are 

one fifth the diameter of a human bu 

I irStr-- s 

«nd his colleagues had used doIu. i 1 

■HHraS onZtlt"!? , Wires *" " 

or the thinnest metalwire!^"" 8 “r' 
The Michigan rest>» r ,i, " Pi® ^ 

lasers l0 sSS*" u ? ed <* ‘ b 

'yatoneendof?teooS aC - Vi - hi6hl 

and then detected ,h? -. Wres dis °‘ 

with light-sensitive chemical!. *i 
—David l. wheeler „ard 
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Of vasopressin a,,y "'W 1 end of the film, when fe Comma! “7 n &W W «''*e 

Searchers '.**■ *-.'£ 212 "f,5*?.“•"« 


of vasopressin” ,eveis '? d of Ik. film, whence Comma! 

The same group of researchers ™«?r , ,B 0 ken over - no signifi- 

cessive" 8t f Udies ,hul «* Him! %Ures are left <« «* 

were also present in paKswith nij^ "'elaphor of femi- 
two Other related disorders—an- ? L y lhe film - say Ms. 
orexia nervosn and obsessive rh° S c lZky nnd Ms - Mcyuhas is 

compulsivodisoider. £^.2? hi. £5 


v W »n una obsessive 

'“EaTvasopressin 
Is normally released by the bodv *P resamed “s a "womb-like E u l j! re(: companies i 

tionolstress,'biiuha^som em °- °"‘ ybyWoma " d »‘»^ 

Pl e may produce excess anuEnri slow l™ IT 1 ™ 8 ""“““a. ihe dEgree 80 ,^ 5 ° re pricc cl " s| io'« 

^Wisssaai “ 

— —KIM A. MrTONALD -* Wi SS* 

JJe utopian"vision of Ber- 

nardo Bertolucci’s (k'S e . ra s . movements again emnhE whetl,er 'he co!t ?! 

Last Emperor” impUeatheex! s, “ ds h d ““«™PhobiE fee! ^ ?“ “ an e *'™ *J in feres E 
pulaton of the feminine from or l‘ he e . nd ° r Las, Emper- £5; °. r an , e *|ra *50. Anothe? 
the new and improved society p rf.^ 8 ® 111 ® ^ returns lo n i y ^ fls indicated that em 
say two film scholars at the He- S H dde " Cil V that hET been S.! a P “ ple and “nemptoSS 
b J r Umveraity of Jerusalem 1 ° “ public mu seum by Sh * " 0I dlf,fer much ‘heir 

Mr. Bertolucci's 1987 Rim ■ . ^ 0mmu nists. In Mr Raw * Attitudes toward a lovnmm . 

ErfprEuTta 
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itSawss 

P^enlofadolescent and young 

-^'Fwraw 

a^«sssss 5 

ti«Uj/ >tPlnB * 8ldd of hnUrala pa- 


fh„, u - 'J'ccn argues 

‘hat, by contrast, the willingness 
“P-iVfor Public goods antler 
a-es is relatively "inelastic." 

Ivred dl S,l ; dy ’ Mr ' Gre “" anti- 
lyzed dam f rom public-oninion 

surveys, experimental research 

«t, N r^ rund -- ia «-, ; 

No ! u i! ree ooaipanies in 

d«: s H b^b^, n ys T E h<:rd : a 

degree 8 °thev„ re P ^ PC “ 

ntwhio a^consumeTgoods,* 1 " 
or example, one survey has 

E! a" eX,ra $5 in ‘»«s a 

Sv L "t!: ™.*? 0 - Another 


Scholan Scholarship 

Scholars Rpthu l buck n,;i,ilinn governments domi- 

naled hy hard-line Communists led 
C/7// v/»p them to hack away from Tree clcc- 

*1 Ogre# lions * Thal * and thc United Sta- 

()f thp CnlJ Ml les * « rowin « fcur of ,hc innuence 
J KjUUI yYQ;}' of those governments on Germany, 

Conn,tii' helpcd foil ,he “ 0 Pen-sphcre con- 

t iwniNMibium Preceding cept." 

!!!^ ll n 8 s . a ' d, historians in dief The death of Slil lin and the re- 
jhnlr?^ VlCt . Union have ra. building of a strong Germany in the 
than ICW °* Ihc co,d waft I950 ' s ' Mr - Mezci suid. "created 
„. r * nce - an opportunity Tor the early lermi- 

,asf five yenrs havebo nation of ,he coId war - before blocs 
e\v period of revision in So! entrenched themselves." 
ot>ld-war history,- said V| ^ He added that U.S. officials 
„ ' J7 uh ” k - a senior researcher b° ,ched an opportunity to resolve 
"n !l* ,S : i:,n Acadeni yofSciea the Hungarian crisis in 1956 by 
uiihodox*' Soviet scholaisto , ‘8 ivin g themselves wrong alterna- 
tionaiiy blamed the United & tives — d oing nothing versus all-out 
tor the cold war, Mr. Zuboku war ’'* And in 1958 Hungarian 
out with the casing ofrestrinii Commun ists feared the loss of their 

°n domestic dissent in 1988 ar own p()wer and - according lo ro¬ 
of "revisionist" scholarshipb£ CenMy HVi,i| able documents, twice 
to blame the Soviet Union. ,urncd down Soviet offers to with- 
“That wave has peteredouii dr ?. w fron ! thc ' r country, 
is now being replaced byanh Wll ° liberiiteil Eastern Europe 
revisionism that is not so sionfe 

he said. --— . - ---- 

For one thing, he explained * ^I he Cheese Communists 

wa " ted to keep flexibility 

intentions nnd missed optxutti In dealing with the United 

tics [o end ihc cold wap • 

r ' states, but gave that 

.“532 . 


For cxtiniplc, "the failed. JL»L U "°” P^SUfe_ 

West to engage Soviet leaden* the Soviet Union.” 

liner the death of Stalin mighthu. - -:- 

prolonged the cold war." Mr l f n 

hok S1 "J. “tiding; “The nevln Mr ^“ ei 

ers needed more direct oenos k d i The essenl,al condition 
contact with Western leadSTj chi , m f \ y ' ,thin thc Soviet Un ' 

' my mind, that could have made J5I| t T ofSovi ?} po,illcal 
lot of difference." will to support puppets." 

Mr. Zuhok .said internal fader nese ie u°S 1Pl and 1, Sn\^^ y °/ 9 hi " 
within the Snvini i i„j nn i,»j Q i nese ’ and Soviet relations 

fueled |jiii " ..I '? U . also Played a key role in some of 

. is mfe n ™? S ,°S lh,: 11,rni "* P oin ‘ s of ‘he cold war, 

cinls C" revcZ MU ^ Di “ ssis,an ' d ^‘orof the 
came elnc. i.i Institute of American Studies at 

Uni fed i!/. K ’ PC ?x ' 8 u^ ,ha Chinese Academy of Social 
umtLU States on the Mania Sciences 

i'ZnZZ™' ^ ,9 n 7 ’ 'Z “ Studies of ,he cold - a r in China 
WarH. C,y nfter m are very new—dating back about 

"Rejection of thc Marshall Pb Revolution,"'^ 

3 a S “ f "! B —i‘‘ Now research^'iuhefesi decode 
liu'se..IE fe ,SS1 ' eS ■ “,5 suggests that, after coming to pow- 
Dride ■ r m ° " aW % r in ,he la,e '940-s. “the Chinese 

P m!' h ! “Ii’E. U Communist Party wanted to keep 

loom^ b ° k . S “'. d Ge .T" y £ flexibi 'i‘y i" dealing with the Unit- 

°°™1 la e BC ln ,l,a ™ d T‘£ ed Sta,es - bul 8 nve that up under 
" ■ officials chosen p ressure from the Sovie , Union „ 

suppress the Hungarian revoluM he said. 

n<ll kanr. ■ .1 _ . ■ . 


suppress the Hungarian revoluli* he said. 

not because they were interest^ -There is evidence in China that 
Hungary, but because the dm Mao Ze-dong was critical of Stalin 
no effect would cause them lo taf for not treating other Communist 
J oland and could lead lo a nm nations equally, but that later on 

Red Germany." events in Hungary and Poland 

That was intolerable, Mr. T» scared him into thinking the sodal- 
D0K said * lst camp needed to be united to 

Europe's -Two Hostile Blotf : f ““ lhe Western thre “ " 
Historians in the former Sovifl Chance to End Korean War 
bloc in Eastern Europe are also bf New materials also reveal that, 

ginning to look anew at the coK in 1950, in the early stages of the 

Wa J\ . Korean War, “there was a chance 

Scholars in Eastern Europe w. when war might have ended," Mr 
conducting research on "whetlm He said. At that point, Chinese mil- 
or not there were alternativesUary commanders wanted to ac- 
Jhc onerous course of oiganio'ij. cept a U.S. proposal to stop the 
Europe into two hostile blocs., war, but Chinese political leaders 
said Geza Mezei. an associatepf^ overruled them, he said, 

fessor of history at Budapest U»* U.S. scholars at the meeting 
Ve £f' ly - . ' h ® re said they also were rethinking 

iney have found evidence, Nj‘■ the history of the cold war—often 
Mezei said, that after World War«' raising some of the same themes as 
Western powers were initially v#,' their colleagues abroad, 
ing to qccept Soviet strategic ml# Gar Alperovitz, an economist at 
in Eastern Europe in exchange W. the National Center for Economic 
Stalin's promise to allow free elec- . Alternatives in Washington, Who 
Hons in the region. , fi has written on the history of cold- i 

However, he added, the increa^ war diplomacy, stressed "the 
ing tendency of Soviet officials 1f>: ■ . 1 

' ■ ' jy*:■ ■ , 


»,iSr b U ‘= d y 

sue J" ! ha cur «'« (winter) is- 
i Cwwwn Journal Vnrap« 


en " i" ‘he film: " Wom - d "»».«c,ll y „7he ” r ***** ZZr' ‘, he 

? y =sF- 

Yi.r; ^ lhe narra Hve. Pu (n(f eSear ^ has shoWn (fiat small ^ IeSS inform aHon about the 
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clhincc interaction of scientilic 
technology and political-economic 
developments on the form and con¬ 
tent of the cold wur." 

Without the development of 
the atomic bomb, what we know of 
as thc cold war would hardly likely 
have occurred." he said. 

Germany's Rearmament a Key 

For cxumple. Mr. Alperovitz 
said, the bomb was central to U. S. 
relations with Germany in the post¬ 
war world. Although U.S. policy 
makers feared rearming their for¬ 
mer enemy, the U.S. monopoly on 
nuclear technology lulled them into 
accepting rearmament. 

"Rearmament of Germany was a 
mqjor turning point in the cold war. 
American leaders knew it would be 
seen as a threat lo the Soviet Un- 
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ion. who would have to clamp 
down in Fastern Europe," Mr. Al- 
perovitz said. 

Mclvyn Lefilcr. professor of his¬ 
tory al lhe University of Virginia, 
focused on ihe way changes in the 
international system, and in the re¬ 
lationship among nations, fueled 
cold-war rivalry. 

At the end of World War II, he 
said, officials in both thc United 
States and the Soviet Union feared 
that Germany un J Japan might lilt 
toward thc other side, and so pur¬ 
sued the cold war more aggressive¬ 
ly than they might have done. 

"Uncertainty over the fulure 
alignment of Germany and Japan 
played a key role in cold-war esca¬ 
lation," he said. 

Similarly, both the United Slates 
and Ihe Soviet Union saw opportu¬ 


nities to consolidate their own 
power in the dual dynamics of the 
post-war world. "The U.S. felt it 
had overwhelming economic and 
Miategic power." Mr. Leffler said. 
“The question was whether it 
would have Ihe will to use dial 
power." 

" 1 hc Soviets thought perhaps 
Japan and Germany could he co¬ 
opted into their orbit with Soviet 
markets." he added. 

By the l9K0’s, both those fears 
and opportunities seemed to have 
receded, Mr. Leffler said. Germa¬ 
ny and Japan appeared to have be¬ 
come peaceful democracies, while 
internul considerations, such as 
budget deficits und social prob¬ 
lems. made Soviet and American 
policy makers draw back from in¬ 
ternational rivalries. 


"All of this invited, although it 
did not dictate, the end of the cold 
war," Mr. Leffler said. 

The end of thc cold war is not 
simply hringing forward new evi¬ 
dence about ihc course of diploma¬ 
cy over the Iasi 41) years, said Er¬ 
nest R. May, prnfessorof history al 
Harvard University. It also offers 
historians thc opportunity “to re¬ 
think how we see all of modern his¬ 
tory." 

"We have seen 1945 as a water¬ 
shed when thc U.S. stepped for¬ 
ward ui assume power," Mr. May 
said. "Now. with ihe end of the 
cold war, we have to go further 
back, and look at long-term trends 
that shaped modern history.’’ 

He adds: "In a period of transi¬ 
tion, we have lu grope outside our 
recent past.’’ a 
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the department's decision will be 
wnichcd clusejy by the directors of 
research institutions, many of 
whom have been unable to obtain 
approval Tor new federally fi¬ 
nanced projects because of budget 
constraints. 

Despite the controversy his pro¬ 
posal has created, no one thinks 
Mr. Richter is trying to evade the 
peer-review system, as have many 


Projects that arefaefajej annualfo h ™ ,UIUre and evenlual| y led to 
in federal budgets by lawmakers " hich h ? P r «enied in 


. —- ciiinuai 

tn federal budgets by lawmakers. 

kopap has favorably reviewed 
the science, so it \s not a question of 
whctjier it's been peer-reviewed or 
not. said Paul E. Sweet, director 
„ governmental relations for (he 
University of California. "There 
has been a fairly assiduous notjon 
that peer review had to be adhered 

Instead, the debate is over 
whether !he Department of Energy 

fac°^ h llmBC ilS pi,silion on lhe »- 
factory because of a proposal to H- , 

nance its construction within a lab- 1 

oratory s own operating budget. 

The University of California's 


posals. The letter was signed by 
william Happer, director of the 
Energy Department's Office of En¬ 
ergy Research, and David A. San¬ 
chez. assistant director for mathe¬ 
matical and physical sciences at 
the science foundation. 

Plan to Shift Funds 

Mr. Richter said the letter had 
sparked "long discussions" at his 
institution about the Stanford cen¬ 
ter s future and eventually led to 


_SJnce neither agency is 
_able to consider funding 
jgaB-factoiy In the m»»r. 
Jterni, It te not useful to us 
ate^hniciP' 

Lawrence Berkeley Laboratory 

ond Lawrence Livermore National 

Laboratory have joined Mr Rich 
ter m h.s effort, which would fa¬ 
de J at sJ mg r electron co| l«- 
,k 5 h Stanford center, called 

n t,erke 'cy laboratory helped m 
constnict 12yea rea go 

n ®°* h ei*ap recom- 
D^. d ,n a report lo the Energy 

Department “a vi gorous resea ^ 
and development effort to develop 

co d uld 8 nn t f0r H B ‘ fnCtory * but it 
*°“' d advocate moving for- 

ard with construction unless the 

agency’s budget for high cne £v 

ph Z? ,cs was increased. 

, s ^ conccr ns over the 

sha Ply nsfag construction and op- 

cratmg costs of future scientific fa. 
cililies, such as the $8.25-billi on 

Superconducting Supercollider a 
giant proton collider being built 
near Dallas, forced Energy Denhr 
ment officials to argue 

proposals lo start new facilities. * 

‘Bleak Outlook 1 for Budgets 

JdKiTn y !T TloMr - Ricb «« 

SJJSV, ® erke . ,mnn - director of 
Cornell University’s laboratory of 
nuclear studies, who had submit¬ 
ted a competing proposal to the 
National Science Foundation to 
construct a B-factory, Energy Dc° 
partment and ns r officials said the 
bleak outlook” for budgets at 

for nC,M ,eft L it,,e °PP°«‘inily 
fdrthe support of a B-factory by 

either agency for many yenrs. 

'Since neither agency is able to 
consider Amding of a n-factory in 
the near-term,” the letter atlded 
it is not useful to us to conduct a 
Iccimlcal review" of the two pro- 


I nlfl r> L .— ,,w H'«cnLca in 

fate February to a subpanel of he- 
pap charged with recommending 

n * Un: P^ nti « for high-energy 
Physics The subpanel, chaired by 
Michael S. Witherell, a professor 


of physics at the University of Cali¬ 
fornia at Santa Barbara, is sched¬ 
uled to make its recommendations 
public this week. 

Mr. Richter explained that his 
plan was specifically to divert 
about one-quarter of his center's 
annual budget of Sl40-ni.j|ion fiom 
fiscal years 1994 to 1998 to build a 
second subatomic-particle collider 
inside the tunnel that now houses 
the Positron Electron Project. That 
would be accomplished by operat¬ 
ing Stanford’s linear accelerator 
for only six months ofthe year be¬ 
ginning in the fall of 1993. a move 
that would significantly reduce the 
center's program of experiments. 

In addition to shifting funds from 


the center’s operating budget. Mr. 

ab™ e « S i" d u- l, *! ,cclL,U 1,1 ‘ ,h “'in 
fr!.? 1,1 «>nliihiiii„ns 

rom other countries lo help pay r.ii- 

he consiruelion of n pm liele tlelce- 
lor for the n-factory. He mkl he 

“ ~ " ,nin * oppressions 
or init.rest ironi several groups in 

mope and Cnnadn" to cniiirilaile 

woapiaoved. 

rifl '' “^'""'WhcMicvecI sac- 

ifii.es in his center's experimental 

pnisram were j,.stilled h.r, wore" 

sons: the imporlance ofthe n-fac- 
ory in undemanding one of the 
major unsolved problems i„ the 
Standard Model, the lending ,J£ 

matter and ?° W l ' u,,u “men.nl 
matter and forces of the universe 


nre c °nnected, and u. 
maintain the sciell ht “• 

,h e Stanford center'^ 

11 1 look toward th..^, 
tleende, | sce tho| 

• '"o frontier™ ) 
,I " S - ilO said. M Yoil 

"""‘"•"‘“P'hcpoil,^ 

Mailer and Anilnutta 

1 1'o a-raetory would do*; 
ptovnlmg a tool for i hei JJ 
mil. sous, a subatomic 
whose radioactive decay 
*7- U | il11 ! hc nnswer to Hieq^ 

^ why the universe i SC0m 2 

iiiiiltcr instead of unlimatij** 
Antimatter-parti^ ^ 
positrons, a positively ^ 




sions in accelerators. But hccmisc 
matter and antimatter annihilate 
one another when they meet, anti¬ 
matter doesn't exist naturally in 
the universe. Physicists think large 
amounts of antimatter and matter 
spewed forth during the universe's 
creation in the fireball of energy 
they call the "big bang." But once 
they finished annihilating one an¬ 
other, only matter was left. 

"Why was that?" said Brian T. 
Meadows, a professor of physics at 
the University of Cincinnati and 
program director for elementary 
particles nt the science foundation. 
The only explanation physicists 
have, he said, is that there was a 


election it,.;; ■ T y *? “ violation of symmetry" in the 
silo cl. imcle i ° j ^ creil,ion of matt er and antimatter, 

be created fa rhi'? ,eHdin8 ‘° the produclion of more 

n the high-eneigyci matter than antimatter. “Knowing 


(lie origin of this viulation of sym¬ 
metry is something you can actual¬ 
ly study in the u-parlicles." 

By colliding extremely dense 
beams of electrons and positrons 
traveling in opposite directions, 
the H-faciory would produce copi¬ 
ous amounts of R-mcsons. 

Russian Plans Abandoned 

No other country is building a 
collider that would accomplish the 
goals of the n-factory, Mr. Richter 
said. Russian physicists had pro¬ 
posed such a facility, he said, but 
have abandoned their plans be¬ 
cause of the collapse of the coun¬ 
try’s economic system. European 
scientists are concentrating their 
resources on two other accelerator 
projects, he added, and Japanese 
researchers don't expect a decision 





from their government on a u-fuc- 
lory for two lo three years. 

" Ihiis, there is iio guarantee tliui 

anyone is going to curry out the 
work and, since I believe it is very 
important, we should press on and 
try and get approval of our project, 
with international cooperation if 
possible,” Mr. Richter said in a 
memorandum to scientists at Stan¬ 
ford's accelerator center. 

Mr. Richter acknowledged in an 
interview that his plan could put his 
center's operating budget under 
greater scrutiny hy F.ncrgy Depart¬ 
ment officials and generate n de¬ 
bate about the use of a laboratory's 
operating fund. 

"This is a very risky strategy," 
he said, "and this is not si.ac's 
money, it's the taxpayer's." 

But so far, he added. Energy De¬ 


partment officials have responded 
favorably to the idea. 

The Department of Energy's 
reaction, i think, is quite favor¬ 
able." Mr. Richter said. “I think 
they regard us as taking a very re¬ 
sponsible course." 

Lawmakers Like the Idea 

So do many lawmakers. Several 
members of the California delega¬ 
tion, in fact, arc circulating a letter 
to persuade colleagues on the 
House Appropriations Committee 
to support the idea. 

"It's a very constructive, realis¬ 
tic proposal, ' said Rep. George E. 
Brown. Jr., a California Democrat 
who chairs the House Committee 
on Science, Space, and Technol¬ 
ogy. I haven't seen very many 
other labs conic in with a specific 
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^August, up to 30 select 
business professionals are 
sent back to school—to 
h . . i _ Arizona State University's 
!3 y-acclaimed MBA for Executives 

^2r' 3demandlngCU ^m 

designed to g,ve them the decision- 
making skills the/u need for 
tomorrow's senior manage- 
mentpositions. 

ft)r the past five years 
each Incoming executive has 
oeen issued a powerful study 
aid to help them succeed- 

a new Zenith Data Systems 

portable PC. And with each ■ • 
successive year, Arizona ' ; . - 

State has upgraded to a ' 

more advanced Zenith Data 
Systems portable. 

This yeai; executives are 
^rfying the sleek MastersPbrt™ 

386SX notebook PC, equips 
with an internal modem 
mat provides these busv 

professionals with the 
mobility they need. 
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Without leaving their home or office, (her 

n, 2 2- C aSS ^ ,n ,ts * tiSk tfioir professors 
S. s l0ns anc * access reference databases. 

' ney can even access an or Hire? card catalog 
journal index to speed their time spentin 

the university library 

What makes this yearly Zenith Data 
Systems portable upgrade such asms! 
business decision for ASU? According^ 
Program Director Dr: Stephen Hapff 
Zenith Data Systems always mate 
new portable PC technology 
affordable—so we get a lot moe 
for the money spent." , 

Of course, value like this • 
comes as no surprise to Di. 
Happel. After all. Zenith D# ! 
Systems has provided uni¬ 
versities such asArizott 
State with rnnoia-, 

five solutions for 


more than a decade. That's 
leadership on campus few 
can match. 

We've taken over 60 
examples of how other 
colleges are using notebook 
and laptop PCs. and put 
them on one 3.5" diskette 
that runs under Microsoft® 
Windows™ v 3.0. 

For a free copy, and 
the name ofyour 
Zenith Data Systems 
representative, call 
1 - 800 - 523 - 9393 , 
ext. 202. 
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proposal to fund a now initiative 
and to lake ii out of the hide ni tlieir 
existing program, and Burton 
Richter has done that." 

Mr. Richter noted that his pro- 
posul isn’t unique. In the I97(i's. he 
said, he built another electron colli¬ 
der at Stanford, called spcar, hy 
shifting the equivalent of 525-mil¬ 
lion from other programs. That 
project, which produced nayor dis¬ 
coveries in physics, eventually led 
to his Nobel Prize. 

Some scientists complain that if 
Mr. Richter succeeds in winning 
approval from hoth tii-PAPiind the 
Energy Department for his latest 

5200-million project. Cornell's pro¬ 
posal for a similar a-factory will be 
left nut of the running. 

"hi:pai» is deciding where the u- 
factory is going to he without look¬ 
ing at (wo proposals, one of which 
is $l(Hl-million cheaper." said Mr. 
Sanchez ofthe science foundation. 
"If you ore a taxpayer, you ought 
to be really angry about that." 

David G. Cassel, a professur of 
physics and acting director or Cor¬ 
nell's laboratory of nuclear stud¬ 
ies, said his university had pro¬ 
posed lo the science foundation to 
build a B-fnclory for $116-million 
by muking modifications lo an ex- 

“If I look toward the end 
of the decade, i see that 


we don't have anything 
on the frontier of phy sics. 
You need something to 
keep the pot boiling,” 


isting facility, the Cornell Electro 
Storage Ring. 

That facility-—which now pro 
duces the densest particle beam o 
any electron accelerator in (hi 
world—is being upgraded by thi 
science foundation under a £10 
million program that, Mr. Casse 
estimates, will bring the density ol 
the electron beam, a characteristic 
physicists call "luminosity," ic 
within a fraction of that needed foi 
a n-factory. 

Mr. Cassel said that unlike the 
Stanford center, which has an an¬ 
nual budget of $ 140-million, his 
laboratory could not finance con¬ 
struction oT a B-fnctory from its 
515-million-a-year operating budg¬ 
et. But he reftised lo make any oth¬ 
er comparisons between the two n- 
factory proposals. 

"We have had a great deal of ex¬ 
perience producing high luminos¬ 
ity," he noted. "I think we have a 
very good track record.” 

Weighing Other Proposals 

Robert M. Simon, principal dep¬ 
uty director of doe’s Office of En¬ 
ergy Research, said his agency 
planned to consider Cornell’s pro¬ 
posal and consult with nsf officials 
before making any decisions on 
Mr. Richter’s plan. 

"We don’t intend to march off 
unilaterally without talking to 
nsf," he said, 

Mr. Simon said that while the 
hepap recommendations would 
undoubtedly be very influential in 
the department’s decision, the 
agency would also have to weigh 
the B-factory against many other 
proposals for new facilities outside 
of high-energy physics. n 
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Strategle* of Fantaay, by Brian An* 1 
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describes ihc ways in which he assumed u 
prophetic stance. 

MATHEMATICS 

OaclllBtlon Theory of Delay Differential 
Equations: With Applications, l,y | 

CiVi'Ti and U. Ladas (Oxford University 
Press: 3H4 pages; 1X91. Discusses the ap¬ 
plications of delay-tlifTcrcniial eguRiinns 
in pruhlenis concerning such things as in¬ 
sect-popiitnl tun estimates and ihc motion 
in lhe lips of growing plants. 


Dance and the Music of J. S. Bach, hy 
Meredith Lillie and Natalie Jenne (Indi¬ 
ana University Press; 176 pages; 539 . 95 ). 
Describes ihc French court-dance prac¬ 
tices common to ihc courts and cities ihai 
Bach frequented, and discusses his com¬ 
position uf slyli/cd dunce music und mu¬ 
sic bused on dunce rhythms. 

PHILOSOPHY 

Autonomy and Rights; The Moral Founds- 
tfoni of Liberalism, by Honiirio Speciur 
(Oxford University Press; 2UH puges: 
M*i.95). Develops u defense of the liberal 
Mief in Ihc existence nfu body of rights 
(hal constrain government action. 
Explorations In Feminist Ethics: Theory and 
Practice, edited hy live Browning Cole 
und .Susan Coiilirup-McOuin (Indiana 
University Press; 224 mines; 555 hard- 
tnver. 512.95 paperback I. Includes new 
nnd previously published essuys ihm of¬ 
fer a feminist reinierpreliiliun or such 
concepts as maml agency mid altruism. 
In My Fathepg House: Africa In the Philoso¬ 
phy of Culture, by Kwamc Anlhony Ap- 
Pluh (Oxford University Press; 256 puges; 
$29.95). A study of African philosophical, 
political, and literary writings on Africun 
identity. 

The Priority of Prudence: Virtue and Natu¬ 
ral Law In Thomas Aquinas and the Impli¬ 
cations for Modom Ethics, by Daniel 
Murk Nelson (Pennsylvania Slate Uni¬ 
versity Press; 164 puges; $28.50). Argues 
lor a revivui of an ethics of virtue cen¬ 
tered on prudence; druws on Aquinas's 
writings in the Summit ilienlwtivti. 

POLITICAL SCIENCE 

Tho Foundations of American Citizenship: 
Liberalism, the Constitution, and Civic 
Virtue, by Richard C. -Sinopoli (Oxford 


Uni versify Press; 224 pages. 51 - sp, | x . 
ituiiriL-s the American f.iundeis' under¬ 
standing uf citizenship ,md civk viilue 
Latinos and tho U.3. Political System- 
TVvo-Tlered Pluralism, h> K..ilru-y |-;. 
Hem iTcinplc University Press; 'll 
pages; 519.95 hiirdovci. J 10.95 p.ipcr- 
h.iL-kl. Argues that the I utino pnpul.i- 
lion s status in Amcrisun pulmes is large¬ 
ly one id formal hui murgin.ili/ed inclu- 
Sinn: includes coinparnlive discussion i.r 
the ihrcc largest I .utino populations--C'u- 
bans. Mexicans, and Puerto Kii.uis. 
Lesgons of Struggle: South African Inter¬ 
nal Opposition, 1980-1990, hy Anthony 
W. Murx (Oxford Liniversily Press; 3 X 4 
pages; 542.511 hnrdcovcr. 515.95 paper¬ 
back 1 . Lx pilin's the ideology, ucti vines, 
and inierreluiionships uf major groups in 
the South Alric.-in stniggle ug.iinsi apari- 
heid: focuses nn trade unions, ihc Unuvd 
Democratic Front, and the Hlaek Con¬ 
sciousness movement. 

Soviet Strategic Arms Policy 9ofore SALT, 
by Christoph Blurh (Cambridge Liniversi¬ 
ly Press; JJh pages; 559.95). Analyzes the 
buildup of Suvici strategic arms front lhe 
death of Stalin in |95J 10 ihe signing of 
(he first Slrulegic Arms l.miilnlioi) talks 
treaty 

RELIGION 

John an Storyteller: Narrative Criticism and 
the Fourth Gospel, by Mark W. (I. Siihlu- 
(Cambridge University Press; JIM p„ges; 
549.951. A liicrury-eriiical study of the 
work or the fourth F.Vungelist; fuuisesun 
Chuplcrs 18 und 19. 


80CI0L0G V 

ClaBa, Community, and Colleotlvo Action; 
fioolal Change in IWo British Coalfields, 
1860-1926, by Duvid Gilbert (Oxford 
University Press; .304 puges; 572). Ana¬ 
lyzes the collective response to strike ac¬ 
tions in English and Welsh mining com¬ 
munities; or Hucknall and Ynysbwl; fo¬ 
cuses on reactions to a nine-month 
lockout In 1926. 


WOMEN'S STUDIES 

Women Transforming Polities: Worldwide 
Strategies lor Empowerment, edited hy 
Jill M. Bystydzicnshhlmliumi University 
Press; 240 pages; $35 hardcover. 512.95 
paperback). Includes original essays on 
women's e[Torts to change power rela¬ 
tionships in their societies. 


FEIXOWSHIPS 


PRIZES 

FREEDOMS FOUNDATION 
AT VALLEY FORGE 

Is Proud to Announce... 


. . -the recipients of the Fifteenth Annual Leavey Awards for 
Excellence in Private Enterprise Education. These outstanding 
educators received awardB of $7,500 for their innovative courses, 
programs and projects promoting an understanding of America's 
private enterprise system. 



DR. SAUL Z. BARR 
University of Tennessee 
Martin, TN 

MR. MICHAEL P. BENNETT 
Xaverian High School 
Brooklyn, NY 

MS. JOAN G. CHAMBERS 
Central High School 
Louisville, KY 

DR. CHARLES W. HOFER 
University of Georgia 
Athens, GA 

MR. NORMAN C. KNUTTILA 
Grand Rapids Senior 

High School 
Grand Rapids, MN 

MS. BARBARA A. RAINES 
Lake Travla Middle School 
Austin, TX 


MR. KEVIN D. REISENAUER 
Minot High School 

Minot, ND 

DR. LAWRENCE C. ROSE 
San Jose State University 
San Jose, CA 

DR. EDWARD M. SC AH ILL 
University of Scranton 
Scranton, PA 

MRS. DIANE SCHEUERER 
Education of Teenage 
Parents School 
Melbourne, FL 

MS. SHARON H. SIDERS * 
Dyke College 
Cleveland, OH 

MS. JANET A. TARASE* 

Dyke College 
Cleveland, OH 


MRS. JUDY L. WITT-TREACY 
Waukesha County Technical College 
Pewaukee, WI 

* joint entry 

for more information, contact Katherine Wood , Vice President and 
Director of Awards, Freedoins Foundation, Route 23, Valley Forge, 
PA 19481, telephone (215) 933-8825 or FAX (215) 935-0522. 
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W.K. KELLOGG 
FOUNDATION 


An Invitation to 
Leadership 


The Kellogg National Fellowship Program can help make the most 
of your personal leadership potential. As a KNFP Fellow, you'll develop 
broad leadership through experiential activities, learn new skills and 
competencies explore human and social problems, and exchange Ideas 
with other professionals. As a result, you'll become a leader more 
capable of the vision and action necessary in today's complex world. 

Up to 50 Fellows with leadership potential will be chosen for the 
three-year program. Activities Include Foundation-sponsored 
seminars, where Fellows explore domestic and global Issues that 
threaten organizations and communities. Additionally, Fellows are 
awarded up to $35,000 each to carry out non-degree projects that take 
them beyond the confines of their profession. 



KELLOGG NATIONAL 
FELLOWSHIP PROGRAM 

Applications for KNFP Group XIII are now available. 
Completed applications wf U be accepted between 
August!, 1932, and December 15,1992. 


Kellogg National Fellowship Program 
W.K. Kellogg Foundation 
One Michigan Avenue East 
Battle Creek, Michigan 49017-4058 

For applications or more Information call: 
1-800-367-3465 {24 hours) 


The Izaak Walton Killam 








roW 3 ' - For 
V 1993-84 

Dal h Oil ale University 


FMowaNpa vafued at $30,000 (19B2-9Q)pius 
taval dbwanca, are tenabls lor one year ed 
Whousfe UnlVOTlIy In most IMds ol stud/. 

Qualifications 

Applcartn staid haw racenSy oompMed a 
PhD. at a reooyfced unterefty and ham no 
current oomsdon whh DahoustaliNveisily. 

Application t 

InM oorespondenca should be oceKwi no 
Inter than October 16th. 1992. It staM it- 
crids a currtajJum vitae, brief raseaicfi pro¬ 
posal and the name cK the proposed depart¬ 
ment erf afiiatioa 

Conwipondence shnM be addressed to: 
KSam Pnsidoctoial ftftMsfyp Program 
Faculyoj Graduate Stoctes 
Dattousta Unhorriiy 
HaHnx, Now SooBa 
Canada, B3H4H8 


United Slates Agency for International Development 
Indo-U.S. Science and Technology Fellowship Program 

REQUEST FOR PROPOSALS FOR 

Scientific/Collaborative Reseai'ch 
Opportunities in India, 1993 

Opportunities for U.S. scientists to conduct collabornllvo work with Indi¬ 
an scientists in India wilt be available In 1003 under lho Indo-US. Sci- 
enco and Technology Fellowship (STFJ Program. Fields of research will 
indude AtmosphoricfEnyironmental Sciences. Biology, Blolochnology. 
Chemlsliy, Computer Software, ElBctrontcs. Forestry, Geology, Marine 
Sclonra Materials Science. Microelectronics, Oceanography, Physics, 
hr d fi S !j B Electronics, and Water Resources. Ollier appropriate scien¬ 
tific fields may also be considered. Applicants must be United Stales 
citizens under 40 years of nga, who have completed a doctoral dagrao and 
maintain an ongoing affiliation with a U.S. institution. 

U.S. scientists will receive round-trip air travel from their homo instilu- 
rosaarch site In India, a soil ling-in n I low a nee upon their 
2™: w d |, a mo " ,h| y a JP“d throughout the period of their resoaroli. 
Research fellowships will be for a duration of 3-12 months. 

Applications and proposals must ba postmarked no later 
than August 19,1992. 

For application and proposal, please contact: 

Jean Ice M. Daniels 

Academy for Educational Development 
1255 23rd StTOBt, N.W. 

Washington, D.C. 20037 
Teiephone: (202) BO2-180O 
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You have tie WISDOM of Socrates. 

The KNOWLEDGE of Einstein. 


The VISION of Jefferson. 

Now where do you get the MONEY? 
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HERE YOU ARE. Chief Financial Officer 
of one of the hallowed halls of learning and 
bastion of our nation's brain power. Surrounded 

by knowledge. Ensconced in facts. Up to your 
eyebnJJs in figures. 

None of which is going to help you when 
« “mes ro making a decision on capital finance. 

So who do you turn to for expertise on 
capital funding? Is there anyone out there you 
can count on for a long term commitment? 

Simply put, there is. 

The sagacious team of capital finan¬ 
ciers at John Nuveen & Company. We've 
worked extremely hard to be able to claim a 
certain degree of specialization in the area (a 
number of the country's largest and most 
respectable institutions can attest to that). So, 
not only can we safely guide y OU through the 
entire financing minefield, we may be able to 
save you a good deal of money in the process. 

First we'll help you define your objectives 

Then we'll work out a strategy to help yo : 

•each those goals. Finally we'll coordinate the 
marketing and selling of the tax-free bonds 
that will be the vehicle for your financing. 

By the way, we've had nearly one hun¬ 
dred years' experience in helping institutions 
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raise money. And that, in our opinion, is some¬ 
thing few other companies can match. 

& if you're considering any kind of capital 
expen tture, from a new wing for a library to a 

c assroom or sports arena, call Lorrie DuPont, 

ice resident and Manager of our Education 
Group at (312) 917-7930. 

niuveeiu 

Quality Tax-Free Investments Since 1898. 


V2-917-7700 


April 15, \<m * THKCHRONICLE.OF 1I1U11KR EDUCATION • Al. r > 


Public confidence in college 
presidents rose slightly this year 
but is still down significantly 
from 1990, a survey by the 
pollster Louis Harris shows. 

In 1992, only 25 per cent of 
Americans surveyed randomly said 
they had “a great deal of 
confidence" in people running 
universities. That figure was 21 per 
cent in 1991. down from 35 per cent 
in 1990. By comparison, 61 percent 
of those surveyed in 1966 had such 
confidence in those running 
universities. 

Mr. Harris, president of L. H. 
Research Inc., presented the figures 
at this month’s annual meeting of 
the American Association for Higher 
Education. The theme of the 
conference wns "Reclaiming the 
Public Trust." 

In one session, Mr. Harris 
accused higher-education officials of 
having "ducked" public criticism. 
Another panelist—Mel Elfin, 
executive editor of U. S. News A 
World Report 's survey called 
"America's Best Colleges"—told 
the audience that the erosion of 
public confidence was much more 
than a public-relations problem. He 
cited Congressional inquiries into 
scientific misconduct, a Justice 
Department investigation of 
college-tuition and finnncial-aid 
policies, and "tuition over 
$20,000" as real problems that higher 
education must address. 

Higher-educalion leaders, 
meanwhile, aren't the only ones 
suffering from a loss of confidence. 
Results of the 1992 Hams Poll found 
that only 10 per cent of those 
surveyed had a great deal of 
confidence in Congressional 
leaders. For law firms, the figure was 
11 per cent; for the press, 13 per 
cent; and for the White House, 16 per 
cent. 


Harvard University Law 
School—still facing criticism for 
the lack of any tenured minority 
women on its faculty—has 
established a fellowship to 
“enhance diversity in legal 
teaching." 

Robert C. Clark, dean of the law 
school, announced the creation of 
the Charles Hamilton Houston 
Fellowship this month. Named after 
a black lawyer and educator, the 
fellowship will cover the cost of 
tuition and will award recipients a 
stipend of at least $25,000 per 
academic year. Applications are 
now being accepted for 1992-93. 

Meanwhile, nine students held a 
24-hour sit-in in the hallway outside 
Mr. Clark’s office last week to 
protest the lack of diversity on the 
law-school faculty. Derrick Beii, a 
black law professor at Harvard, has 
been on an unpaid leave of absence 
since 1990, saying he won't return 
until the law school hires a tenured 
"woman of color.” 

Of the 64 faculty members now at 
the law school, six are black men, 
five are white women, and the rest 
are white men. Three tenure-track 
appointments have been made so 
far for 1992-93—two of them are 
white women and oqe a white man. 
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A HAPPY ENDING 


A ‘Lost Generation 5 Scholar of American Poetry 
Ends His Long Odyssey for a Place in Academe 
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Edward Brunner “Suddenly, all the work I'd been doing 
in the corners of my life is my life." 


By SCOTT HELLER 

Seventeen years and hundreds of failed job applications 
after finishing his Ph.l)., F.dwurd Brunner got a full-time 
(caching post this ycur. 

He tenches modern American poetry at Southern Illinois 
University at Carbondalc. Because he had alrcudy published 
two books, he wus appointed as an associate professor and 
may apply for tenure early. 

The odd jobs, the years working as h railroad dispatcher, a 
payroll clerk, and a county auditor, nrc behind him now. 
Reading poetry during his colTce breaks is a thing of the past- 
He is a scholar and teacher, full time. ’‘Suddenly, nil the 
work I’d been doing in the corners of my life ix my life," he 
said. 

Mr. Brunner, who is 46 years old, was a card-carrying 
member of academe’s "lost generation," Lite humanities 
scholars who got degrees in Lhe 1960’s and early 1970's and 
never found steady academic work. Since finishing his doctor¬ 
ate at the University of Iowa in 1974, he had steadily tried to 
gel an academic job, with no success tT/ir Chronicle. May 23. 
1990). 

His fortunes changed in fall 1990, when he spotted a teach¬ 
ing opening in 20th-century literature in the Modern Language 

Continued on Pane A19 


MIT Professor Accuses Colleagues of ‘Professional Harassment’ 


CAMBRIDGE, MASS. 

A professor of literature has sued the 
Massachusetts Institute of Technology for 
failing to stem "a pattern of professional, 
political, and sexuai harassment" against 
her. 

The lawsuit comes after months of tur¬ 
moil involving faculty members in the liter¬ 
ature sec Lion of mit’s School of Human¬ 
ities and Social Sciences. Literature is one 


of several sections in the school's human¬ 
ities department. 

Cynthia G. Wolff, who holds an en¬ 
dowed chair in humanities at mit, claims 
that she has been subjected to "an unre¬ 
lenting campaign or verbal abuse and isola¬ 
tion” by some of her colleagues in litera¬ 
ture. They did so, she alleges, because 
they opposed her more traditional ap¬ 
proach to scholarship and because she 


complained to the administration that per¬ 
sonnel decisions in the section were "be¬ 
ing dominated by political views and sexu¬ 
al preferences.” She nlso contends they 
retaliated against her because she opposed 
the promotions of certain professors. 

Several literature professors strongly 
denied the allegations but acknowledged 
that the section had faced unusual difficul¬ 
ties in recent years. 

In 1991 a special committee wns formed 
to examine whether the section's handling 
of a tenure case wns fair and to consider its 
hiring and promotion practices. 

Then last fall, Mark Wrighton, provost 
at the institute, suspended the literature 
section's right to make personnel deci¬ 
sions, according to the Inwsuit and inter¬ 
views with several faculty members. Since 
then, members of the section said they had 
been trying to resolve their differences. 

Galled a 'Traditional Liberal 1 

Ms. Wolff's allegations, made in a suit 
filed last week in Middlesex County Supe¬ 
rior Court, include the following; 

■ That her colleagues verbally abused 
her end excluded her from programs partly 
because she did not fall in step with their 
more radical ideological views. Ms. Wolff, 
who considers herself a feminist, is de¬ 
scribed by some oF her colleagues in the 
section as a “traditional liberal." Far from 
being excluded, they say, she is a powerful 
member of the faculty, 

■ That she tried repeatedly to teach in 
the women* s-studies program at mit but 
was excluded In retaliation for having cast 
a negative vote in the 1981 tenure-review 
case of Ruth Perry. Ms. Perry was then a 
junior faculty member but is now a profes¬ 
sor of literature and is director of women's 
studies at mit this academic year. (The 

Continued on Page AJ8 


TIAA-CREF to Offer a Mm Retirement Fund 
Pegged to Investments in Foreign Securities 


NEW YORK 

Higher education's largest pension corn- 
sanies plan to offer a new investment fund 
for retirement savings called Lhe Global 
Equities Account. 

The new account, which will be opened 
In July, will offer a "diversified portfolio 
insisting primarily of foreign and domes¬ 
tic common stocks,” the College Retire¬ 
ment Equities Fund announced in a state¬ 
ment this week. 

cref, an equity investment fund, is the 
lompnnion company to the Teachers In¬ 
surance and Annuity Association, a fixed- 
income fund. With $ 104-billion in assets, 
the companies manage the retirement sav¬ 
ings of 1.5 million employees at 4,800 insti¬ 
tutions—roughly 1,900 of them colleges 
and universities. 

"The dramatic breaking down of barri¬ 
ers between the world's capital markets is 
largely responsible for tiaa-cref's deci¬ 
sion to design and introduce the Global 
Equities Account,” James S. Martin, 
crbf's executive vice-president, said in a 
statement. 

"Recent and pending developments in 

n___tL. DahI (irf/l I ntlfi A iViAri/id 


make it likely that foreign markets will 
continue to expand," he said, adding thnt 
(he new account will "enable participants 
to invest more of their retirement savings 
in the growing international financial mar¬ 
ketplace.” 

Company officials expect that at least 50 
per cent of the account's assets will be in 
foreign securities, 25 per cent in domestic 
securities, and the rest in a mix that will 
vary at any given time. 

Fourth Since 1988 

The Global Equities Account is the 
fourth new investment fund that cref has 
introduced since 1988. In the 1980’s, tiaa- 
crep came under heavy criticism from 
some college officials and individual par¬ 
ticipants who complained that the compa¬ 
nies offered limited investment options. 

cref’s stock account. Us oldest fond, 
manages assets of $44-billiott. About 14 per 
cent of that is invested in foreign markets. 

Before tiaa-cref participants can in¬ 
vest in the new account, their college and 
university employers must agree to make it 
available as part of their campus retire¬ 
ment plans. — DENISE K. MAONER 
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New Inquiries on Teaching Irads Pose Tough Challenge for Colleges 

director of the Institute for Re- El s ,wh.„ f,..,,__ 8 .. S CS 


Continued From Page AI 
leaching loads have long been pari 
of Ihc give and lake between politi- 
cians and colleges. Bui (his lime 
lhe inquiries are being augmented 
by Ihe nation’s prolntcLcd econom¬ 
ic problems ami the continuing 
search for ways 10 limit the costs or 
higher education. 

Il Isn t Going 1 to Go Away* 

In the opinion of some academic 
leaders, most professors have yet 
to appreciate ihe seriousness with 
which legislators and policy mak¬ 
ers are looking at faculty produc¬ 
tivity. 

“This is a subject that isn’t going 
to go away.” says Robert Zemsky. 


director or the Institute for Re¬ 
search on Higher Education at the 
University of Pennsylvania and 
head of Ihe Pew Higher Education 
Research Program. 

Patrick M. Cnlian, a former vice- 
president of the Education Com¬ 
mission ofthe States, who has been 
.studying higher-education policy 
issues in California, agrees. Citing 
broader concerns about productiv¬ 
ity in Ihe United States, he says: 

Higher education is not going to 
be exempt from the economic, 
technological, and demographic 
pressures that are causing every 
type of institution we have to re¬ 
consider how to organize itself to 
get the job done.” 


Elsewhere, a legislative special¬ 
ist for a state system of higher edu¬ 
cation says that while campus ad¬ 
ministrators "seem to understand 
what’s afoot here, faculty mem¬ 
bers seem to be in denial.” 

Contention at Temple U. 

"They seem to think it’s just a 
blip on the graph, and that some¬ 
how we’ll get back to where wc 
were,” this analyst adds. “But ad¬ 
ministrators say. ‘Not so; the times 
have changed.’ ” 

At one institution where the is¬ 
sue has been joined, Temple Uni¬ 
versity, the head of the faculty un¬ 
ion accuses administrators of “uni¬ 
laterally re-interpreting” a 1990 


collective-bargaining agreement by 
reducing the “release lime" from 
leaching that faculty members can 
get for undertaking externally fi¬ 
nanced research and other non-in- 
struclional responsibilities. 

‘‘They’re pandering to (lie slate 
legislature," says Arthur Hue liner, 
president or the Temple Associa- 
bon of University Professionals. 
He accuses university officials of 
an “unprecedented” violation of 
contractual understandings about 
leaching loads. State legislators, he 
adds, ‘don’t understand what fac¬ 
ulty do. They think 12 hours is not 
a heavy load.” 

Julia A. Eiiksen, the university’s 
acting provost, rejects Mr. Hoch- 


Personal 

ner's criticisms and says ik., 
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essm-F'S: 

piiilKuhriy from 
leaching," Ms. ErikscnS 
Inculty have fewer coniatu, 

wi ll undergraduates now fori 

* d . "«■' «• si* years »Z 
wc re really irying l0 
move incrementally back" u< 
curlier standard. 

No National Data 
Across the country, there s 

widespread though largely^ 

meued perception that 2 
iciiLlung loads have declined^ 
cent years. But while national* 
Iniit might confirm such a lieodi 
nol yet exist, officials a( mam 
solutions agree that other m 
sures on faculty members, p£ 
pally for more research and n|| 
cation, have eaten into theteadi 
side of their typical workweek] 
In some states where rce 
budget cuts have been severe,* 
ully representatives say layoflir 


“We could probably 
tell the Legislature 
to lake a hike. But 
the other side of the coi 
Is we depend on the 
Legislature for money, 1 



part-time instructors have mik 
the leaching loads of other feat 
members to rise. A case in poirii 
ihe California State University 9 
lem, where the faculty union* 
i accepted a legislative call (odd*) 
negotiated plan to reduce a I2-® 
(caching load to 9 units oversew 
ill years. 

"Legally, we could probably!* 
ihe Legislature to lake a bite' 
says Robert durian, a lobbyist* 
the California faculty Assoclali^ 
“Hut the other side of the coini. 
we depend on the Legislature £ 
money. In (his era of limits, so® 
body has to set priorities." 

'Impossible to Document* 

Mr. Gurian adds that, givenp 
litical realities, "the faculty bu* 
spend more of (heir time tea* 
ing.” 

Nationally, however, aside fro 1 
surveys showing that profess® 1 
have increasingly tended to repd: 
research as crucial to their careen] 
no solid data appear to exist <# 
(rends in workloads. 

“Higher education has been ff; 
markably successful at not fceephf. ; 
records on this subject." says tff; 
Zemsky of Pennsylvania's task 
tute. "It’s simply impossible 
document what everyone kne*J'j, , 
<hat teaching loads have ■ 
dined." 

James R. Mingle, executive^* 
rector of the State Higher Ed®*]: 
tion Executive Officers asso^l] 
lion, says institutions need ?jv 
“inch faculty teaching loads h^ci 
up. because they’ve dropped.’’**!, • , 
stead ofthe traditional norm of 
courses a week, he says, the P^. ■; 
lice at many institutions seen^; 1 ..; 
be closer to three or even w | 1; 

■ 



Edward Ranfrow, state auditor of North Carolina: Protest ™ r ''“ NM " 
estimates of how much they work "should be viewed cautiously." 


courses, meaning as little us six 
hours of teaching a week. 

Anticipating a growing interest 
in the subject, Mr. Mingle’s associ¬ 
ation is about to send its members 
in all states a comprehensive ques¬ 
tionnaire about faculty workloads. 

The survey will explore teach¬ 
ing-load standards, which kinds of 
faculty members teach courses at 


different levels, Ihe use of part- 
time instructors, faculty time de¬ 
voted to research, faculty salaries, 
‘‘reward structures,” and faculty 
income from outside consulting. 
The survey also will seek to deter¬ 
mine which states have or are con¬ 
sidering policies, standards, or leg¬ 
islation on those subjects. 

Mr. Mingle says he fears the de¬ 


velopment of sin “unholy alliance"' 
between “faculty who want to 
keep the leaching load down and 
conservative legislators who want 
to cut hack on access” to higher 
education. 

Interna] Solution Preferred 

Academic institutions will he fur 
better off, he suys, if efforts to in¬ 
crease student-contact hours come 
from within as a result of negotia¬ 
tions between administrators and 
faculty members. 

"I’d hale to sec it come out of 
legislation," Mr. Mingle says. 

Mr. Zemsky estimates that a 
“critical core" of up to 15 per cent 
of the faculty at many major insti¬ 
tutions is “ready to engage in con¬ 
versation" about productivity and 
teaching loads. 

Some higher-education officials 
in the slates are trying to capture 
the workload issue as their own be¬ 
fore the legislative process gels too 
far nlong. 

At the Arizona Board of Re¬ 
gents, Mr. Jordun says the ques¬ 
tioning of faculty productivity 
means that higher education’s po¬ 
litical friends are “telling us wc 
need to be responsive” to public 
concerns about access and cost. 
He says academic leaders should 
want to tackle those concerns 
head-on. 

If colleges and universities want 
to hold on to their "piece of the 
pie.” he adds, they need to be 
"forthright" about what faculty 
members do. 

A lack of comprehensive or com¬ 
parable data on how faculty mem¬ 
bers spend their time is being 
Continued on Following Page 


Professors Who Teach More A re Paid Less, Study Finds 


WASHINGTON 

An academic researcher says 
he has found clear evidence that 
the more college faculty mem¬ 
bers teach, the less they are 
paid. 

Preliminary findings from the 
study, which he says is the first 
of its kind, were reported at an 
Education Department seminar 
here by James S. Fairweather, 
senior research associate at 
the Center for the Study of 
Higher Education at Pennsylva¬ 
nia State University and asso¬ 
ciate professor of higher educa¬ 
tion at the university. 

Based on data from 4,332 full¬ 
time, tenure-track faculty mem¬ 
bers at a wide range of four-year 
institutions, Mr. Fairweather 
presented these conclusions in 
draft form: 

■ "The more time you spend 
on teaching, the less the com¬ 
pensation." 

* “The more hours in class 
per week, the lower the pay.” 

■ “The greater the time spent 
on research, the higher the com¬ 
pensation," 

■ “Faculty who teach only 
graduate students get paid the 
most." 

■ "The greater the number of 
refereed publications, the great¬ 
er the income." 

The data reviewed by Mr. 
Fairweather were drawn from a 
massive federal survey of facul¬ 
ty members that was conducted 
in 1987-88 but not assessed Until 


now for possible connections 
between teaching time and com¬ 
pensation. 

He said the data covered a full 
range of four-year institutions, 
including research universities, 
other doctoral Institutions, 
comprehensive institutions that 
concentrate on undergraduate 
education, liberal-arts colleges, 
and other four-year institutions, 


“The more hours In 
class per week, the 
lower the pay. The 


greater the time spent 
on research, the higher 
the compensation,” 


primarily medical and engineer¬ 
ing schools. 

The researcher, who was ac¬ 
tively involved in the larger 
study, said his more recent anal¬ 
ysis documented "the domina¬ 
tion of research and scholar¬ 
ship” in determining how much 
faculty members are paid in 
each institutional category. 

“In most cases, leaching pro¬ 
ductivity is neutral" as a factor 
in compensation, Mr. Fair- 
weather explained, and is “sim¬ 
ply not rewarded," That leaves 
research and scholarship as the 
key to higher pay, he said, 
j An unexpected exception 


was at liberal-arts colleges, 
where Mr. Fairweather found 
that time devoted to teaching 
was "negatively related to basic 
salary." He speculated that the 
best-paid faculty members at 
those colleges were those who 
gained additional recognition 
because they spent more time 
writing for publication. 

An ‘Institutional Drift* 

On the whole, he said, his 
analysis supported the wide¬ 
spread belief that an “institu¬ 
tional drift" was occurring in 
higher education as professors 
at various types of colleges and 
universities increasingly sought 
to emulate the research focus 
characteristic of faculties at 
leading doctoral institutions. 

The fbll federal survey is 
scheduled to be repented in 
the 1992-93 academic year. It 
should yield comprehensive sta¬ 
tistics on how faculty responsi¬ 
bilities, workloads, and com¬ 
pensation have changed, in (he 
last five years. 

Other comparative informa¬ 
tion about teaching. and re-. 
search is expected early in 1993 ■ 
from the Higher Education Re¬ 
search Institute at the Universi¬ 
ty of California at Los Angeles. 
The institute is getting ready to 
repeat a iroyor national survey 
of faculty characteristics that it 
made in 1989-90 and reported 
last spring. 

—ROBERT L. JACOBSON 
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New Inquiries on 

Continued From I*receding Page 
seized upon by ofliciuls in some 
si ales ns u nmjor point or conten- 
(ion with acndcmic insliluiions. 

In Norih Carolina. Stale Auditor 
Edward Renfrow recently released 
a report on facuJiy workloads in (he 
stale-university system. The report 
says an effort to determine “the to¬ 
tal amount of time faculty members 
spent ‘on (he job’ ... was compli¬ 
cated by the fact that, except for 
nctual scheduled classroom hours, 
professors are not required to and 
do not generally maintain any for¬ 
mal documentation accounting for 
the time worked." 

A section about faculty mem¬ 
bers’ outside employment indi- 


Teaching Loads Pose Tough Challenge for Colleges 
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calcs that the auditor's biggest con¬ 
cern is a lack of “formal, ongoing 
monitoring’' or faculty activities by 
deans and department heads. 

Some of the language used by 
Mr. Rcnfrow. who is seeking the 
Democratic nomination for Ueu- 
lenam Governor of North Caroli¬ 
na, may suggest why sumc people 
m higher education are nervous 
about political interest in workload 
issues. 

'Tendency to Overestimate* 

In both our own survey and 
other published reports on this top¬ 
ic. professors generally reported 
spending 45 to 50 hours per week at 
their jobs," Mr. Renfrow writes. 


e tr or u roiihci ™- 
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tiously. Aside from the obvious 
bias and tendency to overestimate, 
we noted most respondents includ¬ 
ed activities many non-university 
employees would not consider as 
part of a normal ■job-related* func¬ 
tion. especially when conducted 
outside the usual workplace. Ex¬ 
amples include reading profession¬ 
al magazines; consulting with col¬ 
leagues; attending university-spon¬ 
sored social, cultural, or athletic 
events; (raveling (including com¬ 
muting); ‘thinking 1 ; and engnging 
in secondary employment. “ 
Meanwhile. Pennsylvania's Mr. 
Zemsky is preparing to address 


--- - r-wfcj .1 <1111 

newsletter. Policy Perspectives. 
He says the publication will oxam- 
me a suggestion by Henry Ros- 
uvsky. university professor anil 
former dean of the facility of arts 
and sciences at Harvard Universi¬ 
ty, that many institutions—Har¬ 
vard included—may need to rene¬ 
gotiate the “social contract” by 
which faculty members arc expect¬ 
ed to give priority to teaching and 
other institutional responsibilities 
over outside activities. 

"As a faculty," Mr. Rnsovsky 
wrote last year in his final report us 
dean, "we must reach a new and 
explicit understanding concerning 
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MIT.Is Accused 
tf Failing to End 
Harassment Patten 
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I director’s post is rotated w» 
faculty members.) 

• That the mu adminislrate 
lulled to “remedy the malicious* 
mosphere." 

Mr. Wrightnn. the provost, i 
dined to comment. Campus eft 
cinls tin not publicly discuss pc 
sonneI mailers or pending litigj 
liiui, said Kenneth D. CampbeD .1 
spokesman for the institute. 

Some mm professors in lilft 
lure said they were shockedBiA 
news that Ms. Wolff had sued. 

Ms. Perry culled the lawsuit'^ 
sulutely out of the blue.” She ssl 

^There was a 
Jbreakdow n of civility 
that the In stitute 

has been well_ 

aware of , but has 
failed to remedy,” 

it* had not sought to exclude to' 
F «IIT from women's studies. “TV 1 
oinen's-studies program is wn> 
collective," she said. “Noe# 
rson hns authority in it. Cyntftd 
niff has never submitted a couff 
oposal." 

'Preposterous* Action 
David M. Hnlpcrin, a profess 81 
of literature who is among lit®*' 
criticized in the suit, said he 
withhold comment until hesawfr 
lawsuit, but added; **The whofe 
thing seems preposterous.” 

Ms. Wolff declined to elatoN# 
on the suit and referred question 
to her lawyer, Stephen H- Olesktf 
Mr. Oleskey said Ms. Wolff ^ ' 
been (reuted as even more of i*: 
outcast after she became a "wN*; 

He blower" in alerting the admifi»V 
fration lo what she viewed as P^' 
lems in personnel decisions 
by the literature faculty. i 
"There was a breakdown of 01 : 
vility that the institute has 
well aware of, but has failed M| 
remedy," Mr. Oleskey said. •' 

Ms. Wolff is seeking an Unspw', 
fied amount of compensatory d 88 ’ - ■; 

«ges and a declaration that hereof!, 
(ractual rights were violated. C . 

—DENISE K. MAOf®-;, ■ I 
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A Lost Generation* Scholar Ends 

Long Odyssey for Place in Academe 


Continued From Page AIS 
Association's job listings. He inter¬ 
viewed at the annual meeting in 
Chicago that December. 

Only once before was Mr. Brun¬ 
ner invited to interviews at the mla 
conference. That year, he couldn’t 
get the time off from his Iowa City 
auditor’s job to go. 

Chicago was close enough for 
Mr. Brunner to sneak away. Later, 
he visited the Carbondale campus, 
and discussed his research with 
faculty members and students. The 
university made an offer, and Mr. 
Brunner made the move. 

He is something of an academic 
Rip Van Winkle, waking up in a 
new scholarly world. But he has 
been an active scholar all along. 
Since finishing graduate school, he 
has published several journal arti¬ 
cles and books on the poets Hart 
Crane and W. S. Mcrwin. 

MLA Book Award in 1986 

He wrote much of the Crane 
book while working for the Rock 
Island Railroad. The book won a 
1986 mla award for best scholarly 
work by an independent research¬ 
er. 

Mr. Brunner has had to catch up 
with recent literary theories and 
the new interest in multicultural- 
ism. He teaches Indian captivity 
narratives in an American litera¬ 
ture survey course, and said he no¬ 
ticed that more scholars are inter¬ 
ested in Melville’s Civil War poet¬ 
ry than he remembers from his 
days in graduate school. Gone, he 


said, are the poetry of Sidney La¬ 
nier and the journal writings or 
John Woolman. 

The professor believes that 
Southern Illinois hired him when 
so many other universities didn’t 
because the campus attracts stu¬ 
dents who have been away from 
higher education for a while. “Ev¬ 
eryone is sort of used lo people 
whose curccrs have been interrupt¬ 
ed," he said. 

‘We Thought We Were Lucky’ 

The long stretches on his r£sum£ 
without academic employment 
didn’t hurt, said Richard R Peter¬ 
son, chairman of the English de¬ 
partment. ”We thought we were 
lucky that someone so articulate 
and who had done so much schol¬ 
arship was available,’' Mr. Peter¬ 
son said. Mr. Brunner is one of 
nine professors hired by the de¬ 
partment this year to replace facul¬ 
ty members who retired, left, or 
died. 

Mr. Brunner has begun work on 
a third book, about the academic 
poetry of the 1950’s, work that now 
receives less attention than that of 
the Beat poets. Next year, Mr. 
Brunner will tench his first gradu- 
ate course—on the poets John Ber¬ 
ryman, Robert Lowell, and Eliza¬ 
beth Bishop. 

"I wouldn't have thought it 
would have worked out quite so 
nicely," he said. 

“It's a happy ending in Ed’s 
case,’’ Mr. Peterson added. "1 just 
worry about all the others." ■ 


NEW BOOKS ON HIGHER EDUCATION 


It may be necessary to add 
state tax to the cost of books 
listed below. Discounts may be 
available to scholnrs and to peo¬ 
ple who order in bulk. 

Beating the College Btuea: A Student's 
Quids to Coping With the Emotional 
Ups and Downs of College Life, by 
Paul A. Grayson and Philip W. Meil- 
nian (Taels on File, 460 Park Avenue 
South, New York 10016; 231 panes; 
SI 9.951. Topics, discussed in ques- 
lion-and-nnswer format, include 
changing family relationships. lest 
anxiety and study habits, eating dis¬ 
orders, alcohol and drug use, and sex- 
ualily, sexual hurassment, and rape. 

A Cultural Analysis of Student Ufa at a 
Uberal Arte College, by Maribeih 
Dursl and E. Marilyn SchaelTer (Ed¬ 
win Mellen Press, Box 450, Lewlslon. 
N.Y. 14092; 127 pages; S49.95 pre¬ 
paid!. A study of student culture at 
Saint Leo College. 

Effective Communication for Aoademlo 
Chatra, edited by Mark Hickson. III. 
and Don W. Slacks (Stale University 
of New York Press, Slate University 
Piaza, Albany, N.Y. 12246; 231 
pages; $44.50 hardcover. $14.95 pa¬ 
perback, plus $3 for shipping). Con¬ 
tains essays on such topics as manag¬ 
ing grievances, departmental assess¬ 
ment, motivating faculty members, 
external public relations, and commu¬ 
nicating with administrative peers. 

Tlie Historical Development of the Unl- 
System of Georgia, 1932- 
U90, by Cameron Fincher (institute 
or Higher Educalion. University of 
Georgia, Athens. Ga. 30602; 188 
pages; $26 prepaid; make checks pay¬ 
able to (he institute). 

Managnment Ratios #8 for Colleges 
end Universities, by John M inter {Na¬ 
tions! Data Service Tor Higher Educa¬ 
tion. 2400 Central Avenue. Suite B-2, 
Boulder. Colo. 80301; 416 pages; , 
$135, plus $10 for shipping]. Presents 
oata Tor financial-ratio comparisons 
among reporting U.S. institutions. 

Peleraon s 1992 College Money Hand- 
n°ok, (Peterson's Guides, Depart- 
"■‘SOO.P. °- Box 2123, Prince- 
ion, N.J. 08543; 569 pages; $19.95, 


plus $4.75 for shipping). Discusses 
costs and financial-aid opportunities 
at more than 1.700 four-year institu¬ 
tions in the United Stales. 

Students Abroad—Strangers at Home: 
Eduoatfon for a Global Society, by 
Norman L. Knnflmann and others 
(lnlcrculiural Press. P.O. Box 700, 
Yarmouth, Me. 040%; 194 pages; 
$19.95, plus S3 for shipping). Shows 
how study abroad can promote stu¬ 
dents* intellectual and personal de¬ 
velopment. as well ns help them gain 
an international perspective for an in¬ 
creasingly interdependent world; pro¬ 
poses a theoretical framework for the 
evaluation of the study-abroad expe¬ 
rience, and odors recommendations 
for improving programs and integrat¬ 
ing them into the curriculum. 
Summary Statistics: Annual 8uivey of 
Colleges, 1991-92 (College Board 
Publications. Box 886, New York 
<0101: 78 pages; $25. plus $2.95 for 
shipping; request item no. 239575). 
Presents 68 statistical tables on finan¬ 
cial aid, admissions, selectivity, re¬ 
tention. and other variables; also 
availnble is Fall Enrollment 19901 113 
pages; $25, plus $2.95 for shipping; 
request item no. 236179), a compan¬ 
ion volume that lists undergr&dunte 
and graduate enrollment figures far 
the institutions that contributed data 
lo Summary Statist its. 

Text and Teaching: The Search for Hu¬ 
man Excallenae, edited by Michael J. 
Collins and Francis J. Ambrosia 
(Georgetown University Press, Inter- 
cultural Center. Room III. Washing¬ 
ton 20057; 161 pages; $20). Contains 
essays transcribed from two George¬ 
town University symposia in which 
educators nnd other speakers were 
asked lo speak about texts that 
have significantly affected their 
lives. 

Who's Doing Whet? A Directory of U.S. 
Organizations and Instltutlana Edu¬ 
cating About Development and Other 
Global tSBUsa (American Forum for 
Global Education, 45 John Street, 
Suilo 90S, New York 10038; 273 
pages; $20, plus $3 for shipping). 
Presents profiles of educational pro¬ 
grams at 250 institutions and organi¬ 
zations, including colleges and uni¬ 
versities 
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Debates on Access, Expense, aridManagement Rage 
Over Development of High-Speed Computer Nehuork. 


Virginia Polytechnic Institute 
and State University has included 
an experimental graphic in a 
new electronic version of a print 
journal for teacher educators. 

The electronic edition of the 
publication. The Journal of 
Technology Education, includes 
articles in ascii, the standard format 
for on-line journals published on 
Bit net and Internet. A sin gl e 
illustration is available in a separate 
“Postscript” file. 

On-line journals with illustrations 
are still rare, largely because the 
technology to transmit graphics in 
digital form is not well developed. “It 
seemed appropriate to try out a 
high-tech distribution system with n 
journal on technology education," 
says Mark Sanders, an associate 
professor of vocational and 
technical education and the journal's 
editor. 

Mr. Sanders says the free 
electronic journal, published by the 
university's Scholarly 
Communications Project, will not be 
a threat to the print version, which 
is available by pnid subscription. The 
print journal has “a better 
appearance,” he says. 


When Susquehanna Universi¬ 
ty students run into problems 
with their computers, they can 
call the “Byte” hotline. 

The hotline, which operates from 
8 a.m. until midnight, is run by 
students who belong to the 
Computer Consultants Project. The 
students live in the same residence 
hall, so someone is always available 
to answer the phone. 

The hotline receives about 25 
calls a week, says Rick Keller, an 
Information-systems mqor and the 
project's manager. “The hotline was 
developed to give students a 
convenient way to get help without 
having to run all over campus,” he 
says. 

The project also finds tutors for 
students who need extra help in 
learning how to use computers and 
offers computing workshops for 
middle-school students. 


McGraw-Hill’s College 
Division is making selected 
Interviews from the MacNell/ 
Lehrer NewsHour available to 
academics on three videotapes. 

The demonstration tapes include 
economists and politicians analyzing 
the Bill of Rights, the fall of 
Communism in Eastern Europe, and 
current economic trends in the 
United States. The videotapes 
include explanatory text and are 
accompanied by printed instructional 
manuals. 

The videotapes were created to 
introduce academics to a new 
program called "Quarterly 
Reports” that McGraw-Hill will start 
next fall. The three demonstration 
tapes are free. An annual 
subscription to the hour-long 
quarterly reports will be S200. 

For more information and a 
sample tape, contact Scott Hardy, 
McGraw-Hill Inc.. 501 West Trails, 
Grayslake, 111. 60030; (708) 223-2506. 


By DAVID L. WILSON 

Scholars, scientists, schoolteachers, 
and business leaders have high hopes for 
the National Research and Education Net¬ 
work—the super-fast highway for trans¬ 
mitting data that is now being developed, 
But some people are likely to be disap¬ 
pointed, at least in the short term. 

Would-be users will need political back¬ 
ing from Congress and the Bush Adminis¬ 
tration. which so far have linked the pro¬ 
gram to problems faced by scholars in the 
hard sciences, giving short shrift to needs 
of other users. Users will also need techni¬ 
cal support from experts and money to in¬ 
stall hardware and get connected to the 
network. In the coming years, tight budg¬ 
ets—both within government and at insti¬ 
tutions—will pit some users against others, 
and will mean that some users will be con¬ 
nected before others. 

Questions about who will be able to use 
the nren are just one set of problems fac¬ 
ing a broad coalition of supporters as they 
grapple with ways to bring the nren up to 
speed. The project, which is still Inrgely in 
the design stages, is expected to cost the 
federal government Sl-billion over the 
next five years. 

Concern Over Fragmentation 

The high-speed network will enable sci¬ 
entists to work with supercomputers from 
distant locations and allow the high-quality 
transmission of moving pictures and virtu¬ 
ally instantaneous transmission of an en¬ 
tire book, for example. 

Supporters will have to solve many tech¬ 
nical, organizational, and policy problems 
before the network can perform as adver¬ 


tised. For example, many supporters com¬ 
plain that they have had little say in the 
development of the nren because its man¬ 
agement is fragmented—nine federal agen¬ 
cies are responsible for developing differ¬ 
ent parts of the network. 

Others say the agencies thnt are building 
key parts of the nren are ignoring the larg¬ 
er needs of the nation to focus on their own 
agendas. Arguments also rage over how 
and when the network will switch from 
federal to private control, whnl access to 


“Some of us keep hoping 
that the government will 
support this thing forever, 
and we really wont 
have to deal with a 
corporate environment. 1 ’ 


the network will be given for commercial 
uses, and how the network’s development 
will be managed. 

The most difficult problem to overcome, 
however, may be the fact that everybody 
wants access to the nren. No one is sure 
exactly how much the nren will cost us¬ 
ers. But there are two types of costs in¬ 
volved: those for wiring places that cur¬ 
rently have no networking capabilities, 
and those for actually using the network. 
In both cases, broad access would proba¬ 
bly be expensive, and someone would 
have to fool the bill. 

“Given an infinite number of dollars,, we 


could do everything all at the same time, 
but we don't hnve infinite resources," says 
Laura Breeden, executive director of far- 
net, a non-profit association of organiza¬ 
tions interested in the use of networks in 
education and research, “Some choices 
will have to be made.” 

Too Many Demands’ 

Thomas A. Egan, executive director of 
the Center for the Study of Connectivity 
and Data Bases at West Chester Universi¬ 
ty, says, "The conflict that’s arising is too 
many demands on too limited resources.” 

Still, Mr, Egan has high hopes for the 
network. "The audience 1 want to work 
with is a person who looks at this as a new 
definition of a library,” he says. “We want 
to move graphics, video, things that take 
up a lot of space on the network.” He also 
wants to make sure ihnl schoolchildren, 
from kindergarten through high school, 
will have access to the nren. 

He admits that his goals are unlikely to 
be achieved in tough economic times. "I'm 
afraid thnt in a situation like this, new en¬ 
deavors will be left out.” 

Many people agree with him. "Unfortu¬ 
nately," says David J. Binko, director of 
academic computing at the Johns Hopkins 
University, "the quantitative sciences are 
going to hove an easier time justifying their 
need for this than the humanities or the 
non-quantitative sciences.” 

Hard sciences have an advantage in pnrl 
because the legislation authorizing finan¬ 
cial support from the government for de¬ 
velopment of the nren was aimed at solv¬ 
ing important scientific problems. Those 
Continued ah Page A24 
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_ TECHNOLOGY UPDAT E 

* Program monitors Individual computers o n a large network 

■ Use of copyrighted material In electronic form Is examin ed 

■ Researchers compare use of print and electronic Information 


Engineers at Carnegie Mellon 
University have developed a 
program that monitors the op¬ 
eration of computers on a large 
network. 

Ronald P. Branching Jr., assist¬ 
ant professor of electrical and com¬ 
puter engineering, says his depart¬ 
ment has nearly 200 sophisticated 
workstations of several different 
designs linked together. For some 
tasks, the power or all those com¬ 
puters is required for a single prob¬ 


lem. Traditionally, in those types 
of operations, one computer in the 
network is assigned to make sure 
that all the other computers arc 
working properly. 

“For that one machine to test nil 
the other machines took about 90 
minutes," says Mr. Bianchini. 
Thar time could be better spent 
solving the problem at hand, and 
the tests themselves tended to clog 
the network. 

The new program can perform 


the work of the one machine in one 
minute. "Basically, this algorithm 
requires a minimum of network re¬ 
sources, says Mr. Biunchini, 
which frees resources lo work on 
the problem. 

The algorithm may also he used 
with supercomputers that have 
massively parallel processors, he 
says. 

For more information, contact 
Mr. Bianchini, Department of 
Electrical and Computer Engineer¬ 


ing, Carnegie Mellon University, 
Pittsburgh 15213; (412) 26K-7I05: 
RPB(«'ECI:.C'MU.Ii»U. 


The Copyright Clearance 
Center is conducting a pilot 
study to find out how busi¬ 
nesses would use copyrighted 
materia Is in electronic form. 

Concern over copyright viola¬ 
tions has limited the development 
ol electronic journals mu! other 
publications, which are easy to du¬ 
plicate and transmit. 

l-our companies are involved in 
the pilot program, says Joseph S. 
Alcn, vice-president of the center’ 
We ve learned a fair amount 
about how not logo about licensing 
in the electronic environment irom 
the projects, and we're taking 
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materials. usecf| 

"We hope to he expand* 
Pdot project fairly dramatic 
I he near tuturc," suys Mm. 
>ne of the critical quesfo, 
publishers, he says, is theimK 
such data bases on subscript 
l or more information, ^ 
Mi. Alen. Copyright Cfeare 
t filter. 27 Congress Street, & 
Mass. 01970; (508) 7*}j; 
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Researchers at two Ctuf 
_ universities want to fisdt 
how and why people uhi 
same information dlflwu 
when it is in print and inch 
ironic form. 

lom Carey, a professorola 
pitting and information sdtffi; 
the University of Guelph, aodli 
Milicrcv, ;»n associate profess 
psyeludogy ami computer win 
at nearby Brock University.! 
they hope results from the GW 
I On-l.ine Infomtalion Project» 
make i esearch on computers u 
and more effective. 

The researchers have discus 
that people use standard boori 
ture.s, such us the tuble of cats 
diffeiently on line than in pit 
"When people use an fata: 
line, sometimes they use it tos 
gest words on which they cask 
keyword search." says Mr.Ctt 
"We iil.su want to find outti 
kind of tactics arc being used! 
the people who lind infold 
faster than other people,” ftea: 

| Thu i esearch is being conduit 
with technical manuals prowk 
by (he liitenuitionnl ilusinessk 
chines {*oi pomlion. It is beings 
potted by ti $27U,(W0 gnwlfe' 
him ami (he Ontario governor 
Fiir more information. cw K 
Mr. Carey, DeptirlmctU of & 
puling and Information Sck^ 
University of Guelph. Guelph 
hirin. Canada NIG2WI;0M° 
4120, cxl. 3310; tcaREV^ 

WllITI-.CIS.UOCUELPH.CA. 

—DAVID L. Wlltf 


Briefly Noted 

■ Mirror Worlds: The Da 
wnre Pins the Universe ffl a 
box, a computer exploration 
_ world in micrucusm by Dav 
lernter, an associate profes 
computer science at YaJe Un 
ty, is available for $24.95 fro 
ford University Press, 200 
son Avenue, New York 
(800) 451-7556 or (212) 679-2 
« The 1992 edition of th c J 
tory of U. S. Government D& 
for Mtiinframes and Mlcrot* 
or. with descriptions of J.6p 
containing federal numeric 
textual dutn. is available f° 
from (he National Technical I 
matlon Service, Springfic^ 
2161; (703)487-4650. 

■ "DFcnews for Educatj 01 
Research." a new monthly 

ironic newsletter published by 

! ital Equipment Corporati^ 
available to acadcmicjS on “ 
and Internet. To subscribe. ^ 

DECNEWS#MH4DeC.ENE T 'n 

COM. 
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Agency Told tv Release Data Stored on Computer Tape 


COL U Mil US, OHIO 

The Ohio Supreme Court has 
ruled that a public agency must 
make information stored on com¬ 
puter tape available on tape if that 
is the form in which it is requested. 

The ruling came in a suit filed 
last November by Barbara H. Mar- 
golius against (he City of Cleveland 
and its police department. 

Ms. Margolius, u doctoral stu¬ 
dent at Case Western Reserve Uni¬ 
versity, is doing operations re¬ 
search for a degree in applied math¬ 
ematics. She had asked for records 
of police activities from 1980 to the 
present. The records were stored 
in an electronic data base, and Ms. 
Margolius said she needed the data 
in electronic form, along with a 
guide to their organization on the 
(apes, to perform <*i computer anal¬ 
ysis of the way the city deployed its 
police force. 

The police department refused 
to supply the information on tape 
but offered lo provide the records 
in printed form if Ms. Margolius 
would pay the cost of a print-out. 

Ms. Margolius contended that a 
print-out would be 8 lo 10 feet high 
and (ill 13 computer boxes. A paper 


copy would make computer data 
analysis impossible, she said, be¬ 
cause of the time Hnd expense re¬ 
quired lo transfer data from paper 
lo computer. 

Ms. Margolius said that the de¬ 
partment had deliberately attempt¬ 
ed lo thwart her research. She ar¬ 
gued that letting a government 
agency provide information in any 
form it wanted "diminishes the 
utility of the information to the 
public.” Records should be avail¬ 
able in the form in which they were 
created, she contended. 

Unanimous Ruling 

The city argued that a govern¬ 
ment agency ean chito.sc the most 
convenient form in which to make 
documents available. H contended 
(hat the amount of computer and 
personnel time required to ful¬ 
fill requests for records un tape 
would interfere with its other func¬ 
tions. 

In his opinion, which repre¬ 
sented (he unanimous view of the 
court's seven members. Judge 
Craig Wright concluded that "u 
government agency must allow the 
copying of the portions of comput¬ 


er tapes to which the public is enti¬ 
tled if the person requesting the in¬ 
formal ion has presented u legiti¬ 
mate reason why a paper copy of 
the records would be insuflicient or 
impracticable, and if such person 
assumes the expense of copying." 

The ruling continued; "A set of 
public records stored in sin orga¬ 
nized fashion on a magnetic medi¬ 
um silso contains un added value 
that inherently is a part of the pub¬ 
lic record." In this case, "the add¬ 
ed value is not only the organiza¬ 
tion of the data hut also the com¬ 
pression of the data into a form that 
allows greater ease of public ac¬ 
cess.” 

Judge Wright said the court did 
not And the police department’s ar¬ 
gument ahout the Lime required to 
provide tapes "particularly com¬ 
pelling,” especially since the de¬ 
partment had admitted earlier that 
the task would lake 10 minutes. 
"Even if the city were lo receive 12 
such requests in a month,” he said, 
"the resulting two hours of time 
dedicated lo copying tapes hardly 
justifies hindering meaningful ac¬ 
cess to public records." 

—BEVERLY T. WATKINS 


NEW COMPUTER SOFTWARE 


The following list of computer 
software has been compiled from 
information provided by the pub¬ 
lishers or by companies marketing 
the programs. Prices are subject to 
change without notice. For infor¬ 
mation about specific applications 
and hardware requirements, con¬ 
tact the companies directly. 

COMPUTER PROGRAMS 

Bibliographies. "EndNote Pius,” Tor 
ibm pc and compatibles. Stores up to 
32,000 records and generates bibliog¬ 
raphies in styles used by many aca¬ 
demic journals; scans papers for cita¬ 
tions in (he text and produces a refer¬ 
ence list r( the end; generates 
bibliographies for documents saved in 
rtf or ascii text; $249; qimnlily dis¬ 
counts available. Contact: Niles A As¬ 
sociates Inc., 2000Hearsl Street, Suite 
200, Berkeley, Cal. 94709; <5i0) 649- 
8176. 

Biology. "Action Potential Tutorial,” 
for Apple Macintosh. Uses "Hyper¬ 
Text” and animations to help students 
understand action potentials 1 , includes 
membrane potentials, the voltage 
clamp, the sodium action potential, re¬ 
fractory periods, and axon conduc¬ 
tion; $29; quantity discounts available. 
Contact: 1 n tel I i mat ion. Department 
QApa, Box 1530, Santa Barbara, Cal. 
93116-1530; (800) 346-8355 or (805) 
685-2100. 

Foreign languages. "Multi-Lingual 
Scholar, Version 4.0," For ibm pc and 
compatibles. Allows users lo write and 
edit documents in five alphabets—Ar¬ 
abic, Cyrillic, Creek, Hebrew, and 
Latin—without modifications to the 
computer; includes spell-chccking dic¬ 
tionaries*. Pont Scholar creates custom 
fonts; $565; quantity discounts avail¬ 
able. Contact: Gamma Productions 
Inc., 710 Wilshire Boulevard, Suite 
&Q9, Santa Monica, Cal. 90401; (310) 
394-8622. 

Graphics. "Stanford Graphics for Win¬ 
dows,” for ibm pc and compatibles. 
Creates statistical charts and graphics 
for presentations; lets users analyze 
and manipulate data on the screen; 
contains 160 graph types In 2-D and 3- 
D, plus auto processing histograms, 
bubble plots, group maps, box-whis¬ 
ker plots, Bnd more; $372. Contact: 3- 
D Visions Corporation. 2780 Skypark 
Drive, Torrance, Cnl. 90505; (800) 729- 
4723 or (213) 325-1339. 

Graphloe. "SlideWrite Plus Tor Win¬ 
dows,” for ibm pc and compatibles. 
Provides scientific graphing, curve Ai¬ 
ling, data transformation, and statisti¬ 
cal analysis for technical presenta¬ 
tions; contains scalable Nimbus-Q 
fonts and clip art in vector format; il¬ 
lustrations Include arrows, chemical 


symbols, flow charts, icons, scientific 
apparatus and symbols, signs, and 
mure; accepts dam from Lotus and as¬ 
cii files: $445; quuntily discounts 
available. Contact: Advanced Graph¬ 
ics Software, 5825 Avenidu Encinns. 
Suite 105. Curlsbad. Cui. 9200R; (619) 
931-1919. 

Medical data bases. "Medical Comput¬ 
ing Resource Guide, Version 3.0." Tar 
ibm pc und compatibles. A collection 
of information sources and services for 
medical professionals who use com¬ 
puters; includes references to periodi¬ 
cals, books, video and audio tapes, 
software, on-line services, profession¬ 
al organizations, and more; $15. Con¬ 
tact: Resource Systems Management 
Inc., 3300 Mitchell Lane, Suite 390, 
Boulder, Colo. 80301; (30J) 441-2836. 

Medical data bases, "mdx Health Di¬ 
gest.” for ibm pc and compatibles. 
Contains summaries of articles from 
200 medical and health-care periodi¬ 
cals dating lo January 1988; categories 
include newsletters and magazines, 
newspapers, medical-school and hos¬ 
pital publications, medical journals, 
and general-interest magazines; $899; 
updated three times a yenr. Contact: 
Parlay Internationa). S900 Hollis 
Street, Suite Q, Emeryville, Col. 
94608; (800) 457-2752 or (510) 601- 
1000. 

Telecommunications. "MacPins, Ver¬ 
sion 2.0,” for Apple Mncintosh. Net¬ 
work-testing program checks up to 60 
computers simultaneously for prob¬ 
lems; teds technicians whether a prob¬ 
lem involves a single computer or the 
entire system; $69; site licenses avail¬ 
able. Contact: Computing Services, 
Dartmouth College, Hanover, N.H. 
03755: (603) 646-2643. 

Utilities, “q + e Database/ vh,” for IBM 
pc and compatibles. Lets users create 
data-base applications for "Windows" 
without programming, including 
check, combo, list, and text boxes, as 
well ns pictures, radio buttons, scroll 
bars, and more; stores image data or 
bitmapped flies directly in the data 
base; $99. Contact: Pioneer Software, 
5540 Cenlerview Drive, Raleigh, N.C. 
27606; (800) 876-3101 or (919) 859- 
2220. 

optical pisks 

Education data bases, "Monographs in 
Educaiion, Sei One: Education Over¬ 
view," for cd-rom players used with 
Apple Macintosh or ibm pc and com¬ 
patibles. Includes back-of-the-book in¬ 
dexes from books and monographs on 
education from core collections in 
Books for College Libraries, Third 
Editioni allows Boolean searching by 
subject and proper name;"Retrospec¬ 
tive Collection,” bnsed on 100 titles up 
to 1988, $630; "Current Collection." 


present, $550 updated annually, $650 
updated semi-annually; "Cumulative 
Combined Collection," $950 updated 
annually. $1,200 updated semi-annual¬ 
ly. Contact: International Archives In¬ 
stitute Inc.. IQ5-H Douglas Court. 
Sterling. Va. 22)70; (ROOl 833-3627 or 
(703) 318-7768. 

Environmental data basal, "swra Se¬ 
lected Water Resources Abstract," for 
cd-rom players used with ibm pc und 
compatibles. Contains 235,000 cita¬ 
tions and absiracls from literature on 
the characteristics, conservation, con¬ 
trol, use, and manngement of waste re¬ 
sources published since 1967; includes ! 
metropolitan water-rcsuurees planning 
und management, water-related us- , 
peels of nuclear radiation and safety. I 
conservation of water, water-related [ 
aspects of the social, life, and physical 
sciences, and more; Si.295 annually; | 
updated quarterly. Contact: Compact 
Cambridge, 7200 Wisconsin Avenue, 
Bclheada, Md. 20814-4823; (800) 843- 
7751 or (3011 961-6750. 

Government date bases. Tda-on cd- 
rom,” for cd-rom players used with 
IBM pc and compatibles. Contains full 
text of federal statutory, regulatory, 
judicial, and administrative informa¬ 
tion on foods, drugs, cosmetics, and 
medical devices; $2,300 annually; up¬ 
dated monthly. Contact: fd Inc., 600 
New Hampshire Avenue. N.W., Suite 
355. Washington 20037; (800) 332-6623 
or (202) 337-04J2. 

Government data besee. "Medical De- 
vices-on cd-rom," for cd-rom play¬ 
ers used with ibm pc and compatibles. 
Contains full text of source documents 
on federal regulation of medical de¬ 
vices from the Food and Drug Admin¬ 
istration; $1,485 annually; updated 
quarterly. Contact: fd Inc., 600 New 
Hampshire Avenue, N.W., Suite 355, 
Washington 2QQ37; (800) 332-6623 or 
(202) 337-0432. 

Government data baaae. “hcfa-qn cd- 
rom.” for cd-rom players used with 
ibm pc and compatibles. Contains foil 
text, of statutes, federal regulations, 
decisions and rulings, and manuals of 
the Health Care Financing Administra¬ 
tion; $1,485 annually; updated month¬ 
ly. Contact: fd Inc., 600 New Hamp; 
shire Avenue, N.W., Suite 355, Wash¬ 
ington 20037; (800) 332-6623 or (202) 
337-0432. 

Medicine. "Exploring the Basic Struc¬ 
ture of the Drain," for videodisk play¬ 
ers used with irm pc and compatibles. 
Pictures of brain slices, animation, and 
commentary help students understand 
the brain's structure; students explore 
the interna? structures in three dissec¬ 
tion planes—coronal, sagittal, and 
horizontal; $910 for members; $1,300 
for others. Contact; Health Sciences 
Consortium, 201 Sliver Cedar Court. 
Chapel Hill, N.C. 27514-1517; (919) 
942-8731. 
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The learning Society: 

Back at Berea 

By Hcmml It <ufford. [Mi l; 

Appl v G uiipuia, Inr. 

It wji mining i/.in .tnJ dugv ihc thy 
t .drived .it lkfcj Ci 'liege tu spir.ik ;it tin* 
di'ilit.uiitin of its fivtv library wing and o iriiputcr«.cuter. My sju_vt.Ii. 

■ Kuildinj; the Vimul library / wj* .tlxmi iBe future of information 
retrieval. I hit 1 was hard-prosed lo retrieve the it ifonu.it ion 1 needed 
inosi that morning—the whereabout:* of the ceremony. 

After circling the campus for 2<> minutes, Apple region.ii 
nunagcT Tom Fit7Jerald -and ! stopped our v.ir in a parking lo; and 
stepped nut into the rain lo try to j»cl our Ix.-urinj’s. A young Hcre.t 
student took pity on us, insisted on driving with us right to the entrantc 
of Hutchins Library, and llten, knowing we were late, refused out oiler 
of a ride buck lo her mvii car. I was struck by her generosity ol .spirit— 
and 1 knew 1 was luck at Bert a 

Almost two decades had jvissed since my last visit, hi l%.L on 
my way to a voter registration drive in Mississippi, I stopped ,il liere-a to 
allend a workshop. 1 came Knowing only that liie campus was in the 
Muni 1 1 , and that we'd Ik* Maying in student clonus. I was more ilian a 
lillle nervous. 

But what l found was a safe Ir.ulior—a peaceful, beautiful 
campus on a ridj^e in the Giinlv-rlutid Mountains, overlooking 
Kentucky's blnejtrass country*- 1 where young people, black and white, 
had gathered to leant ulxu.il nonviolent protest. We heard from 
philosophers and political activists, as well as linguists and physicists. 

The experience wjs unforgettable. 

Berea has always been—and remains—a special place. Founded 
by abolitionist churchmen in the late lttf 0s, the school lias had a 
longstanding commitment to interracial education in a Christian context 
it was shut down during the Civil War, but its first catalog (Jti66-67i 
announced licit the “Berea Literary Institute" had an enrollment of IH7 
students, rvf which % were Mack und 91 were while. 

In 1904, a Kentucky state law called the Day Law Ixtnned 
interracial education. When the U.S. Supreme Court upheld that law, 
Berea's trustees raised $400,000 to endow a new school for black 
students—Lincoln Institute, located near Louisville. When the Day Law 
was untended in 1950, Berea College immediately enrolled black 
students once again. 

Located in the heart of Appalachia, Berea remains committed 
to educating those who have to overcome poverty to realize their 
dreams. In (ha, as its catalog states, Berea is preliably the only college* 
in the nation dial turns away otherwise qualified students because they 
don't have financial need. There is no tuition charge, and each of 
Berea's 1,500 students works part-time in a college job to help defray 
living expenses. 

When I'd wrung the rain from my clothes and taken ray place 
on the podium, i talked about my first visit to Berea, i said that I knew 
Berea's library was named for two of the college's distinguished past 
presidents—William J. Hutchins and his son Francis S. Hutchins. “But lo 
me," I said, “it also summons the spirit of another great educator and a 
personal hero of mine—Robert Maynard Hutchins.” tin fact, 1 took the 
name for this column from Hutchins's Irook, The Learning Society). 

After the ceremony, Berea's current president, John B. 

Stephenson, wondered whether I'd realized that Robert Maynard 
HutclUns was the son of William and the brother of Francis. ‘The way 
we see it,” he chuckled, 'Will Hutchins saved his mast gifted son— 
Francis—for Berea, and sent young Bab off to Chicago to see what he 
could do for the university there.” 

I hadn't made the connection—and 1 spent much of that iby 
hearing more about the Hutchins family, including the stories of 
-Francis's widow, Dr. Louise Hutchins, who is now' in her eighties and 
led a remarkable life as a physician and a missionary. 

When I got back home, [ began reading Unseasonable Trtubi 
Harry Ashmore's 1969 biography of Robert Maynard Hutchins. The more 
I thought about it, the more l realized chat the educator I'd long admired 
and the college I'd long admired had much in common. 

Hutchins is often remembered for yanking the University of 
Chicago, kicking and screaming, out of Big Ten football competition. 

And of course he is associated with a college curriculum that 
empliaslzes the “Great Books." But, as Thomas Brindley pointed out in 
Educational Studies, Hutchins's greatest contribution was his insistence 
on Injecting the theme of ethics into educational discourse. In shaping 
Ids vision of American education, he asked: How should people behave 
In a good society? What kind of education leads to an ethical life? 

He argued, with pre-postmodernist cktrlty and conviction, that 
itigher education ought to Ik a quest for universal truths, and that 
ienchcns must help students learn how to think, inquire, and express 
themselves as they undertake this lifelong search. 

Finally, Hutchins was a champion of civil rights. He fought for 
freedom of speech and political thought, and challenged Congressional 
witch-hunts during the McCarthy era, 

For me, being back at Berea was a chance to recommit myscir to 
these values. It was, In this sense, a real back-lo-basics education. 
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I lor Eventual Users 
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Agencies Look to Constituent* 
Mirnyof ihe agencies Involved, a 

?eresS '- 8 ""I NRCN are mort ^ 
resicd in solving questions Iha 

“ re ™P»rlant to their own con*. 

uencies than in building a networt 

»ys Kenneth M. King, 

: °^ OM ' a consortium oftaw 

han 600 colleges and 100 corpora- 

«ons with interests In computer 

echnology. The agencies an pm. 

mg resources into items that may 

trgely benefit only people astod- 

led with those agencies, he say*. 

For example, the Department of 

nergy might install a high-speed 

Hincctinn for two of its research- 

x in different areas of the United 

ales. Under certain conditions, 

1,1 Cl,l, neetiun might not beacces- 

,, t ’ Ibose outside the agency. 

In sunie sense Hie game of 

■Wing the nkin is to try and co- 

1 .‘he agencies into huth fulfilling 

tir requirements and making (be 

xinimu possible in vestment in 

common infrastructure,” Mr. 

<g says. 

idling nine federal agencies ar- 
! ly involved in developing (be 
■N assured political and Jinan* 
xnppoil for ihe network, but il 
created another problem. Crii- 
ia V i( is difficult to influence Ihe 
idopmcnl process because 
£ |!J liHlc coordination among 
■ficncies. 

r - King is also chairman of Ihe 
nil Network Council Adviso- 
->rnmi(icc. which Iheorelically 
role in the network's develop- 
• He agrees with Ihe critics 
en you ask where is Ihe locus 
°ng federal leadership in Ihe 
111 management scheme, it i* 
ere to be seen," Mr. King 

om the perspective of (he 
ics, there is no management 
nit" he says. "From the per- 
of the higher-education . 
he business communities, 
are investing $30 in this de- 
lent for every dollar the fed-. 

vernment is putting in, there 

I js a problem in that we have link 
I influence over management.'* 

I New Management Planned 

I The Bush Administration is ‘ 

I aware of those problems and will ■ 
j soon set up a new management en- 
(Hy, says Bruce W. McConnell, 
acting chief of the informalion-poh 
| jcy branch at Ihe White House Of- : 

■•w ^ ana sement and Budgel- . 

We’re going to make il more co¬ 
ordinated than jt is now, and them } 
will be some sort of central point of 
contact at leqst to be able to talk ,>• 
about where the program is gotofi I ; 
rather than (laving to talk to each 
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agency," says Mr. McConnell, 
who made his comments after he 
gave a speech on networking last 
month. 

Another critical issue that has 
caused much debate is the opera¬ 
tion of Ihe nren after federal sup¬ 
port ends. Eventually, network op¬ 
erations will be tuken over by a pri¬ 
vate company or companies. Some 
fear that less wealthy institutions 
could be priced out of the network 
when that happens. 

"There will come a lime when 
the government will seek to trans¬ 
fer ownership, operation, funding, 
or pieces of those, to the private 
sector," says Mr. McConnell. 
"The key issue is not will we priva¬ 
tize, but when, and how do we get 
there." 

Operations Called Amateurish 

Judith H. Franklin, director of 
information technology at the Uni¬ 
versity of Minnesota's Carlson 
School of Management, says, 
"Some or us keep hoping that the 
government will support this thing 
forever, and we won’t really have 
to deal with a corporate environ¬ 
ment." 

But William H. Graves, asso¬ 
ciate provost for information tech¬ 
nology at the University of North 
Carolina at Chapel Hill, says that 
most people are resigned to the 
idea that the government will even¬ 
tually slop running the network. 
Others say they look forward to 
that lime, arguing that many cur¬ 
rent network operations, particu- 
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Laura Braedan of FARNET: “The program Is not cMl in'stone! 
This thing Ib still open to debate and political Inputs." 


larly those performed by colleges 
and universities, are amateurish 
and unreliable. 

A network run for profit would 
create problems for some institu¬ 
tions, many of which have been in¬ 
sulated from the full costs or com¬ 
puter networking. The government 
essentially subsidizes access to the 
Internet, a network of networks 
that already exists, and a similar 


arrangement is likely for some time 
with the nrf.n. Smaller institutions 
will not he ublc to ulTord access to 
the nren without some sort of con¬ 
tinued federal support, which 
would be difficult to guarantee at 
this point. "The issue," says Mr. 
Graves, “is who pays and what the 
price is.” 

Others say they are worried 
about commercialization, an issue 


that has already caused concern on 
the existing Internet, which can l»e 
(bought of as a slower version of 
the nri.n. Many do not want their 
electronic mailboxes cindered with 
material that is not directly related 
to their research. Mr. Hinko says 
he is getting increasingly frustrated 
by companies that have paid fur ac¬ 
cess to the Internet and have sent 
messages inviting him to examine 
their software. 

"It makes my blood boil,” he 
says, "You know, 'What are you 
Philistines doing here in our sacred 
temple or research?* "Mr. Binko 
says the network’s usefulness to 
scholars would be significantly re¬ 
duced if they hud to spend hours 
wading through "junk mail." 

"At the same lime," he says. "I 
recognize thnt this Muff is expen¬ 
sive. and we can reduce costs hy 
allocating them to Ihe commercial 
environment. That’s reality." 

Other Obstacles Seen 

Allowing increased commercial 
use of the network will also encour¬ 
age the development of more appli¬ 
cations, such as computerized di¬ 
rectories, data bases, and services. 
Congress currently is examining 
the issue of ullowing easier access 
by companies to the network. 

Other, less divisive issues that 
pose obstacles to the smooth de¬ 
velopment of the nren remain, in¬ 
cluding needs for: 

■ Software that will make the 
nren easier to use than Its cousin, 
the Internet. New software will 


also lei some transmissions have 
priority over others, and track use 
of the network so that fees can he 
assessed based on usage. 

■ Resolution of copyright con¬ 
cerns, which have limited develop¬ 
ment of network applications. 

■ Belter security measures, to 
encourage the use of Ihe when hy 
those using sensitive information. 

■ The development of directo¬ 
ries—like telephone books—that 
will tell users how to find people 
and services that can be reached 
through the network. 

Despite the array of problems, 
supporters say Ihe technical and 
policy questions can probably he 
worked out. Some version of the 
nri-n will he developed, they say. 

I he question is, whose vision will 
he implemented? Will the nri:n he 
a high-speed network used solely 
by high-powered researchers and 
corporations, or will it embrace 
those largely shut out of national 
networks today? 

“The time is right for si real de¬ 
bate." says Ms. Breeden. "The 
program is not cast in stone. This 
thing is Mill open to debate and po¬ 
litical inputs." 

She adds: "There will come a 
time when the funding will come to 
connect public libraries and school 
districts and community colleges. I 
don’t think there are going to be big 
winners and big losers." 

Mr. McConnell agrees: "The 
nren can be all things to all people. 
We just have to figure out how to 
pay for il.” m 


Gigabits Aside, People Can’t Seem to Agree on Best Use of Planned High-Speed Network 


Ask a dozen people for a defini¬ 
tion of the National Research and 
Education Network and you will 
get a dozen different answers. 

Everyone involved agrees on a 
broad goal for the nren: By 1996, 
the network should be able to carry 
data at speeds as high as a gigabit, 
or one billion bits a second, the 
equivalent of transmitting the con¬ 
tents of an entire encyclopedia as 
fast as one could turn a single page. 

Beyond that, visions of the nren 
differ dramatically. Some think it 
should offer access to a broad vari¬ 
ety of people. Others believe it 
should have a more narrow base of 
users—primarily those who re¬ 
quire extremely high speeds for 
data transmission. 

The ideas for possible uses of the 
nren are virtually limitless. Scien¬ 
tists hope to use the nren to con¬ 
trol instruments on the other side 
of the world. Scholars see it as a 
means of improving communica¬ 
tions. Librarians want to use it as a 
means of delivering whole books 
via computer at the touch of a but¬ 
ton. Schoolteachers say it will rev¬ 
olutionize the curriculum for ele¬ 
mentary schools by giving them ac¬ 
cess to resources around the 
world. Businesses see a chance to 
improve productivity and reap 
profits in sales of services offered 
through the network. 

Faster Version of Internet 

Technically, the nren can be 
thought of as a faster version of the 
Internet, an existing network of 
networks. The Internet's top speed 
currently is 45 megabits, or 45 mil- ■ 
lion bits per second. At that speed, 
50 single-spaced pages could be 
transmitted in a second; in that 


same amount of time, a gigabit net¬ 
work running at lop speed could 
transmit more than 30,000 pages. 

The nren is not really an object. 
It is more like an administrative ar¬ 
rangement within the Internet, ex¬ 
plains Kenneth M. King, president 
of educom, a consortium of more 
than 600 colleges and 100 corpora¬ 
tions with interests in computing. 

He says one should think of the 
Internet as a large circle. Some of 
the networks thnt make up the In¬ 
ternet are entirely within that cir¬ 
cle, such as the National Science 
Foundation's network, NSFnet. 
Others, such as commercial net¬ 
works, are only partly inside, with 
some or most of their functions re¬ 
maining outside the Internet. 

The NSFnet is a key compo¬ 
nent—called a "backbone”—of 
the Internet, and the NSFnet also is 
a separate network by itself. The 
nren already exists on a low lev¬ 
el—that is, some parts of the paths 
it will follow can already operate at 
significantly higher speeds than the 
rest of the Internet. When complet¬ 
ed, the nren will run along certain 
networks, primarily the NSFnet, 
which will continue to exist after 
the nren is brought up to gigabit 
speeds. 

The high speeds that the nren 
promises will be available on the 
equivalent of the long-distance part 
of the network, basically NSFnet, 
the most difficult and most expen¬ 
sive part to engineer. Users will 
usually reach this part of the nren 
by tapping into other networks that 
run over shorter distances. If those 
networks can also carry data at 
gigabit speeds, then users will have 
access to the gigabit speeds offered 
by the nren. If the smaller net¬ 


works offer slower speeds, howev¬ 
er, then the users will only be able 
to transmit data al the speeds of¬ 
fered by the smaller network. 

If a user taps into the nren on a 
line with a top speed of 45 mega¬ 
bits—the current lop speed of the 
Internet—the user will not see any 
increase in speed. But the nren 
will be able to carry much more 
data in the aggregate than the Inter¬ 
net, relieving or at least reducing 
the problems of congestion on the 
current networks. 

Meeting ‘Grand Challenges' 

The need for an extremely high¬ 
speed computer network devel¬ 
oped in the I980’s with (he estab¬ 
lishment of the federally supported 
supercomputing centers, which 
could generate mountains of data. 

The concept or such a network 
was incorporated into a federal 
High Performance Computing and 
Communications program devel¬ 
oped by the White House Office of 
Science and Technology Policy. 
The program is designed to devel¬ 
op belter hardware, software, 
communications, and human re¬ 
sources to improve high-perform¬ 
ance computing in the future and to 
give U.S. companies a competitive 
edge by solving what are character¬ 
ized as "Grand Challenges." 

The Grand Challenges are prob¬ 
lems in science and engineering 
with broad importance in econom¬ 
ics and research whose solution 
will require the use of sophisticated 
high-speed computing technology. 
The challenges include weather 
prediction; mapping of molecular, 
atomic, and genetic structures; and 
understanding turbulence. 

The program, according to the 


legislation approved by Congress 
and signed by President Bush last 
year, is aimed at providing re¬ 
searchers and educators with need¬ 
ed computing and information re¬ 
sources. 

The program is also supposed lo 
serve as a kind of demonstration 


project and experimental platform 
to show how a dramatically im¬ 
proved national information infra¬ 
structure—advanced computers, 
high-capacity networks, and vast 
electronic data bases—can be use¬ 
ful for all Americans. 


—DAVID L. WILSON 
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Government & Politics 


*' Be * t>re You Use, Consider 
Whai You Can Lose!” is the 
slogan the Bush Administration 
is using to publicize its efforts to 
deny student aid to drug users. 

A 1988 anlr-drug law permitted 
judges to deny fiedeml benefits to 
people convicted of using or selling 
drags. The Justice Depan men I is 
now attempting to make judges 
aware of (heir powers to cut ofT Pell 
Grants, student loans, and other 
benefits to those convicted. 

The department says the effort 
will affect colleges because many 
students receive federal aid and 
"more than halfof all college 

I students have experimented with 
illegal drugs." Those who have been 
convicted can have their benefits 
denied for one to (cn years, 
depending on the crime. 

The Rhode Island Govemur's 
Justice Commission, which was 
given B federal grant to inform that 
suite sjudiciary about the 
Administration's effort, reports 
that judges there have denied 
benefits to 330 people convicted of 
drug offenses since February I 99 |. 
Jerry M. Hatfield, a consultant to 
Ihe commission, says few college 
students have lost benefits because 
small-time drug users often are 
sentenced to probation, which is 
not considered a conviction under 
Rhode Island law. 

Critics contend that denying aid 
to convicted students is unwise 
because forcing them to leave 
college will not help them turn their 

STJ—!■ 0m su PP°rters, (ike 

Mr. Hatfield, say nothing precludes 
students from asking the judge to let 
them stay in college or from seeking 
Jo have their benefits reinstated at a 
later dale. 

■ 

Sixteen college presidents 
assembled in Washington last 
week to “sound an alarm” about 
the financial crisis in public 
higher education. 

"We’ve been through budget 
squeezes before, but it’s different 
this time, said one of the 

S!!?i d u n,S ’ L ‘‘" e R c °° r °f Arizona 
Stale University. He called it "a 

fundamental shift |„ public policy as 
it relates to funding universities." 

At a press conference, the 
presidents described the impact of 
slate budget cuts at their 
institutions and, in the words of the 
Ohio Slate University’s Gordon 
Gee, dcclnred it was time "to re¬ 
order our priorities." 

The University of Maryland 
System lost 20 per cent of its slate ' 
financing in the past 20 months, 
snid its president, Donald M. 

Lnngcnberg. Students pay 11 j p er 
cent more In tuition for larger classes 
and shorter library hours, he said 
Several presidents said higher 
education had faced deeper cuts than 
other state-finunced operations. 

S A Hun, P hn ' es . president 
of Florida A&M University, 

warned that the cuts could lead to 
"educational disenfranchisement" 
for minority students who depend 
heavily on student nid. "State 
legislators are not demonstrating 
lenders hip," he said. 



—rT'v'YW) 

JP«* 









‘Pork-Barrel’Funds \ s 

for Colleges Exceed \jQ^r9^ 
Last. Year’s by 39% 

Continued From Page A l £ A wlbfl 

comm 1 r f ° r Pr ° jeClS in their sta,es and ’ 

Congress distributed the earmarks to — 
about 200 universities and colleges, or WwML I liMb 

about 66 per cent more than received them V 7/ /- 

in fiscal 1991. The earmarks include a $29 L \ if] fmt 

million award to Boston University for de- \ 

fense-related research. $ 2 -miilion to the \ 

Minnesota State Board of Technical Col- \ \<!yy0WFW//n 
leges for a training program for air-traffic // / 

controllers, and $500,000 to North Dakota % // 

Slate University for research on weed con- /''yVJ$fj Jff 

But that does not mean the money was ? 
evenly distributed. Some states continue //MAsI , Jf T 

to fare much better than others. West Vir- 

^ C,Ved more lhan *65-miilioD, or yf ///.//■/ 

neariy 10 per cent of the total amount ear- V// //// // / ! 

marked, in awards to West Virginia Uni- wh^i, , , 

versity and Wheeling Jesuit College. Sen Je8U t Co,, « 8 o received $ 6 -mlllloi 

Robert C. Byrd, a Democrat from West ** fUtUre ‘" Th ® buHdln «' s tower (above) 
Virginia, is chairman of the Senate r«m 

mittee on Appropriations and has said he earmark 6 " ° f ^ l ° P tCn States rcceivin g 

insiders i! part ofhisjob to direct as much ensofal Z “ m ° ng lhe ,op ,en reci P^ 

federal moaey as possible to his slate. devetan^ f ™ spending on research and 

Delaware, in contrast, did not receive Th. i . llmversilies ' according i 0 

anu pgrmari,. ft. .. i««ive the latest Hnin * 
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Wheeling Jesuit College received $6-mllllon fmm ~ whfe, 


—# — iu m s state. ° m 

Delaware, in contrast, did not receive ta, i . Tj " mversl “es, according 

any earmarks for its colleges and universi b “ dat “ ° r ,he National Scieni 

lies the only state with that d So S?“T"' T"** « California, Me 

_ ,. York - Massachusetts, Pennsylvunia TV 

Dollars Through Regular Channels “.Maryland, and Michigan, in that orde 
It is not possible to determine the exact in. ih < | Verl “ P belween institutions receit 
amount of money in academic ea™ ark ZJl T? m ° U, “ S of fe<le ™' ™senrc 

somg to each state because somTear 1 .“"“r ,h ° SC reMi ™8 large, 

marks—unlike those goiug to West VitX * S, ' 8niflc " nl bec »"» 

'a s colleges—are shared by institutions in „ ° ,u fe ' ,rmarks argue Ihnt Congres 

more than one state, and Congress Soes Z,',' pr0JK,s 10 distribute IcScn, 
not always designate the share of the ear- the ° St “ leS lh "‘ " re ,renlcd unfairly bj 

mark going to each institution. But based uT?'." pracess - 
on the assumption that earmarks 6 are hi~ < ! H ° f ‘ he projec,a 10 wh iah Congres. 

SS »V -he insthutioris in SjSi."?” inV °' Ve 

volved, the following piciure emerges- or actUfll resenrch projects 

f’Jt ,op “w states, which accounted ' to ra na fer nT, e ?"' ,S !° provldc ( ™inin 8 m 
or 35 per cent of the total, were West Vir- Th ™ J " ew kn °wlcdgc to induslry 

St* ^ Ch h USe[ls ’ Rennsylvania^Loui- ^llTfor T*t ^ 

■ Th Mmhjgan, In that order. for “nsortm involving other i n - 

, Tl l ose five * Plus California, the Dis- T Hp ^ bus| nesses also continues 
Me. Of ccumwa, New Yoik ^£. The memb of „ col | aboralio °; s ''";«; 

-dTexas accounted for J 2 percea.of,he »' *" 

feeir local delegatfon^wiefd^on'congres- 


armarks are also among the top'le^recinf rT ” 1 “ l ^ ,r ! ,p "“ ,KM “ c °mmillees, 
nts of all federal spendfng on researeTaud fCd0r " l „ ofr ' dal ' i -V- 

evelopment at universities, according in nothui .lppurcnt trend is the incr 
the latest data of the National Scieni IWHc'lwilion of small instilul ions i 
Foundation. They are CalZio M mark,n «- 
York, Massachusetts, Pennsylvania Tex ■ R u P ' Joscph M * McL) ade. a Penn: 
as, Maryland, and Michigan in that nr,l,.r" I!!* 1 ,? epuhllcan * »n*ertcd $ 10 -millioi 

The overlap belween institutions receiv- 15° ^'"‘T l 1 k,pi,rtme nrs spending!: 
mg the largest amounts of federal resenn-h , ai y . Wut ! d u small libcrnl-ai 

fonds and those receiving t| )e | nr eesi "'to* 11 ® in hw Uwlncl. The SlO-milli 

amounts of earmarks is significant beenns* Ulp,a !° tdu,u * a , Wr«l of Mnrywood's 

advocates of earmarks ar^e thmConcress hudget. The moncj 

uses the projects to redistribute fcdcnil L ‘ u ^ 1 to construct u building lohous 

dollars to states that are trented unfairly bv l ?. I, ! ll,u l ! ,r |;ami| y Support Serv 

the peer-review process. y which .studies sliess in the Ihmilicsof 

the P^ects to which Congress VenmmA ' 
new facilities or Ml 2 | V reSllS llCll “ ,, 1 ° f ° Ifi B ° 0!,t to an Al,ni,Hl Budge* 

but others are efforts to provide traininB nr Jesl111 College, which 1 

to transfer new knowledge to indusirv s -^-million in earmarks for projects 
The trend toward universities' wpiii„ n f ° ,ccl,nol °yy transfer and cducnlii 

earmarks for consortia involving other in 8 U ° cnrol,rnent of about 1,400 and 

s itunons and businesses also continues mas,cr ‘s programs only in npplied 

he members of such collaborations some ° 8y und bus * ness administration. 1 

bmes include Universities chosen at leT,’ I“ al opcra,in 8 budget of Wheeling is 
'n Part, to take advantage of .he ' “ Sl S'^-million. 
their ^,_ v . tase , of toe power that Other S m Q n : u j. 

wieid on Conorec u h 11 ms,,l ulions are band! 

sros- gether to win earmarks, often for pr 

i that take advantage of Congressional 
cst in turning research findings inl( 
products or new ways of making pro 
more quickly. 

The Massachusetts Biotechnolog] 
search Institute, for example, consi: 
five Massachusetts institutions—Wo 
ter Slate College. Worcester Polyta 
institute, the College of the Holy C 
and Clark and Tufts Universities—as 
as two research institutions, and is lot 
*n Worcester. 

The institute tries to turn the resuli 
biotechnology research to commercial 
ph’calions at existing corporations in 
region, and to help new companies s 
JJP- Rep. Joseph Barly, a Massachm 
Democrat, has taken a strong inters 
the institute and that interest—combi 
with Mr. Early’s seat on the House Apf 
Priations Committee—helped il win ® 

" "™ a P*ho*» will be”:""'" OF than $2-nu'llion in Congressional earmar 

B 0 -S. Army. : University officials seeking earn® 

Continued on Page A 
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Studies Assei t die Supercollider Is Plagued 
by Management and Engineering Problems 


By KIM A. McDonald 

WASHINGTON 

Two Congressional investigations have 
uncovered evidence that the Supercon¬ 
ducting Supercollider, which the Depart¬ 
ment of Energy says is being built on 
schedule and under budget, is plagued by 
engineering and management problems 
that could significantly increase Ihe proj¬ 
ect’s $8.25-billion cost. 

In separate studies, the General Ac¬ 
counting Office and the Subcommittee on 
Investigations und Oversight of the House 
Committee on Science, Space, nnd Tech¬ 
nology, found thnl recent changes in the 
design and construction of the supercolli¬ 
der could add hundreds oF millions of dol¬ 
lars to the project’s price tag. The 54-mile 
long, oval-shaped subatomic-particle ac¬ 
celerator is being built 30 miles south of 
Dallas, 

The two groups also suid that the depart¬ 
ment and the Universities Research Asso¬ 
ciation, a consortium of 79 universities that 
is managing the supercollider for the agen¬ 
cy, had failed to develop an accounting 
system that would allow Congress to track 
the expenditure of the project’s funds. 

Managers of the supercollider denied the 
allegations, charging that the facts were 
being distorted to kill the project. 

'Waste, Overruns, and Abuse’ 

The results of the investigations were 
revealed lost week by Rep. Howard Wol- 
pe, a Democrat of Michigan who chairs the 
subcommittee. Mr. Wolpe charged that the 
project's poor management and lack of ac¬ 
counting controls "have resulted in signifi¬ 
cant waste, overruns, and abuse." 

"Internal controls by the management 
and operating contractor are virtually non¬ 
existent," he said. “To date, the contrac¬ 
tor has had only one auditor for this $ 8 . 2 - 
billion project. This has resulted in some 
incredible abuses. Money has been spent 


on contracts before approval. Hundreds of 
thousands of dollars worth of contractor 
and subcontractor expenses have been ap¬ 
proved for college scholarships, Christmas 
purtics. Capitol Hill parties, lunches, and 
lobbying materials." 

He and other lawmakers also accused 
Energy Department officials of hiding in¬ 
formation about management problems 
and potential cost overnins. 

"Documents have hecn withheld, infor¬ 
mation shared sparingly, and there have 
even been attempts to pull strings to stop 
our oversight activities,’’ said Rep. Sher¬ 
wood L. Hoehlcrt, Republican of New 
York. "Never have so many done so much 
to avoid the scrutiny of so few." 

Energy Department officials denied that 
any overruns had occurred, noting that in¬ 
creases over the projected budget esti¬ 
mates in some parts of the project were 
being absorbed by savings in other parts. 

"The fact is there never was a cost over¬ 
run, there isn’t now a cost overrun, and we 
don’t expect there to be a cost overrun," 
snid Joseph R. Cipriano, the supercol¬ 
lider's project manager. 

Mr. Cipriano also denied that any effort 
had been made to hide information about 
management problems and potential cost 
overruns, despite letters produced by Con¬ 
gressional investigators in which agency 
officials expressed concerns to one anoth¬ 
er about those two areas. 

In a letter written on January 24 to Roy 
F. Schwitters, director of the ssc Labora¬ 
tory in Dallas, W. Henson Moore, then- 
Deputy Secretary of Energy, chaigcd that 
"overrun problems are continuing and 
may even be getting worse, I am extremely 
upset at this news and ura’s response. As 
far as I am concerned, drastic measures 
may have to be taken to address this prob¬ 
lem, because it must not continue and the 
actions taken thus far appear to me to be 
woefully inadequate." A similar letter to 



Rep Sherwood L Boehlort: “Documents have been withheld, informafionThifid ^ 
sparingly, and there have been attempts to Btop our oversight activities." 


Mr. Schwitters was sent last December by 
Mr. Cipriano. 

Agency officia I s said the concerns raised 
in those letters had since been corrected 
and that they, in fact, were evidence that 
the project was being well managed. 

Analysis by Subcontractor 

"My obligations to Congress are to 
share that information with Congress when 
it becomes a ract," Mr. Cipriano said. 

But Congressional investigators main¬ 
tained that what they found showed that 
the potential for significant cost overruns 
was real. Victor S. Rezendes, director of 


the energy issues, resources, community, 
and economic-development division of the 
gao, the investigative arm of Congress, 
said an analysis prepared by the subcon¬ 
tractor building the supercollider estimat¬ 
ed that the cost of one aspect of the 
construction would exceed the $l. 5 -bil- 
lion estimate "by $73-million to $383-mil- 
lion." 

He added that a decision by the depart¬ 
ment last year to move the supercollider’s 
particle-detector halls to a more geologi¬ 
cally stable location could increase Ihe 
cost of constructing the halls by $400-mil- 
Conthmed an Page A29 


Broad Effort Ainu to Replicate Florida Program Hailed for Helping Black Ph.D. Students 


By JOYE MERCER 

A Florida program hailed by many edu¬ 
cators as one of the most successful efforts 
to educate black Ph.D. candidates may 
soon go national. 

The Southern Regional Education 
Board is taking the lead to replicate an 
eight-year-old Florida program in other 
parts of the country. 

The program, the Florida Endowment 
Fund for Higher Education, provides three 
years of financial support for black gradu¬ 
ate students. To date it has awarded 200 
fellowships for study at 11 public and pri¬ 
vate institutions in the state. Nearly 30 fel¬ 
lows have received their Ph.D.'s so far. 
The program boasts a retention rate of 83 
per cent among its graduates and (he 132 
fellows still in the program. Of the partici¬ 
pants, 59 per cent are in the sciences or 
science-related fields. 

The program, which has a budget of 
about $2.3-million, is supported by the 
state and private sources. 

, Details of the national effort are still be¬ 
ing worked out. The sreb is working with 
w ° °to er regional education groups, the 


New England Board of Higher Education 
and the Western Interstate Commission 
for Higher Education, to set up regional 
programs. 

States would support Ihe programs and 
at least 30 students would win fellowships 
annually in each region. 

Prompted by Dismal Statistics 

Mark D. Musick. president of the sreb, 
said he was concerned thnt the number of 
Ph.D.'s awarded to black students had 
been "at best, level, and in some cases, 
dropping in the past 10 to 15 years." The 
dismal statistics prompted him to study 
how the Florida program could be copied 
nationally and directed at other underrep¬ 
resented minority students. 

"I know there are other programs, but 
when you add all of the numbers up, you 
still have to say that whatever we’re doing 
is not enough," Mr. Musick said. "We de¬ 
cided that the Florida program offered us a 
way of doing something reasonably quick¬ 
ly." 

The Florida program awards 25 students 
up to $5,000 toward tuition and an $11,000 


stipend annually for three years of doctoral 
study at one of the institutions that partici¬ 
pate in the program. A participant’s insti¬ 
tution finances the fourth and fifth years of 
study. 

Seed money for the regional efforts is 
being sought from a foundation that Mr. 
Musick declined to name. He said that sus¬ 
taining (he programs would take consistent 
state support. Several states have ex¬ 
pressed interest in the program and en¬ 
couraged him to move quickly, he said. 

Although a formal announcement of the 
program is a few weeks off, Mr. Musick 
lias been working with Israel Tribble, Jr., 
president of the Florida Endowment, and 
the presidents of regional boards, on how 
the replication could be accomplished. 

Last year, Ihe Florida program, which 
was established by the Minnesota-based 
McKnight Foundation, graduated 14 black 
Ph.D.’s, including 2 of only 13 black stu¬ 
dents in Ihe entire country who received 
doctorates in electrical engineering. 

“And this is from one corner of the Unit¬ 
ed States," Mr. Tribble snid. "When you 
consider how that Impacts nation#! aggre¬ 


gate production, you understand that the 
rest of the nation is not doing very much to 
help this acknowledged shortage." 

If similar results are to be achieved else¬ 
where, he said, all of the program’s ele¬ 
ments must be retained—particularly the 
annual meeting that brings fellows together 
fora "temperature check" and interaction 
with scholars. 

The fellows rely on each other and on 
the central office for support, Mr. Tribble 
snid. "If in fact the student is doing well, 
but the institution isn't responding, we can 
find the student another institution and the 
money can go with them." he said. 

Comprehensive Design 

Edward W. Crowe, assistant director for 
planning and research with the Arkansas 
Department of Higher Education, said his 
department would request hinds for Ihe 
program in the next legislative session, al¬ 
though he could not say how much It would 
seek. 

Mr. Crowe said the success of the Flori¬ 
da effort stemmed from its comprehensive 
Continued on Page A 29 
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j ^ $9.9-million bond issue 
overwhelmingly approved by 
Maine legislators would pay 
the tuition of 3,000 unem¬ 
ployed people at any of the 
state’s six technical colleges. 
The plan is subject to the ap¬ 
proval of voters in the Novem¬ 
ber election. 

According io Stale Rep. Na¬ 
thaniel J. Crowley, Sr., co-chair¬ 
man of the House of Reprcscnta- 
nves Education Committee, 
about 55,000 Mainers are out of 
work. Of that number, approxi¬ 
mately 23.500 have run out of un¬ 
employment benefits. 

Those who take advantage of 
the free-tuition offer will be 
trained for jobs in ureas of high 
growth and demand, such as 
nursing. 

Said Mr. Crowley: “They will 
get training for high-skills, hope¬ 
fully high-wage jobs. and (hat will 
help keep some of the companies 

1,1 lhe stalc w ho require those 
workers.” 

John Fitzsimmons, president 
of the 1 cchniciil College System, 
says a slate study has projected 
that Maine would recoup the 
money for the bond issue within 
oiir years through increased 
sales- and income-tax revenue. 

Mr. Fitzsimmons added that 
Maine voters had never rejected a 
bond issue to benefit technical 
colleges. “Basically, the public 
loves lhe technical colleges I’d 
be surprised if there was anything 
ess than 60-per-cent support for 
this, he said. — -joyb mercer 


Massachusetts should re- 
quire its public regional and 
community colleges to have 
much more focused missions, 
a report says. 


STATE NOTES 

■ Maine free-tufflon plan for t he unemployed feces November vote 

■ Massachusetts commission as ks clearer roles for local g 0I 

■ Kansas Oovernor wants universities to sha re In federal u rf,H f n ji~ 

■ Pennsylvania enacts prog ra ms to help families save for college 


A report by the Commission on 
the Future of the State College 
and University Systems outlines 
a series of recommendations that 
could lead to the elimination of 
many academic programs. The 
commission was appointed by 
Gov. William F. Weld, a Republi¬ 
can. to advise stale leadens on 
how to manage the colleges in 
light of a dramatic decline in stale 
funds. 

The report recommends that 
the seven non-specialized region¬ 
al colleges reduce their program 
offerings so that each college 
could provide students with a 
“limited core program” and a 
specialization, such as business 
or ullicd-health professions. 

For community colleges, the 
commission recommends that 
colleges near each other develop 
joint programs to reduce costs. 

I he panel also suggests that three 
community colleges in the Bos¬ 
ton area—Bunker Hill. Massa¬ 
chusetts Bay. and Roxbury Com- 

The recommendations now go 
jo Governor Weld and the Higher 
Bducation Coordinating Council. 

While most state leaders agree 
that Massachusetts needs to re¬ 
duce the number of academic 
programs at public colleges, the 
report ,s expected to be contra! 
vereial because most colleges— 
and the legislators who represent 


districts with the colleges—do 
not wunt their local programs cut. 

—scoitjaschik 


Kansas Gov. Joan Finney 
has proposed giving universi- 
hes about $55-niiIlio n of a 
$ 185-million windfall that the 
state received when the feder¬ 
al government recalculated its 
payments to the state for indi¬ 
gent-patient care. 

The money will be used for 
capital-improvement projects at 
the University of Kansas and 
Fort Hays. Kansas, and Pittsburg 
otnte Universities. 

The constmction money would 

be particularly welcomed by offi¬ 
cials at the University of Kansas. 
In June a lightning strike started a 
nre in a university auditorium 

!h a, || d Tu r °r ed Bl1 bul i,s ou ‘er 
shell. The lecture hall provided 

more than 7 per cent of the uni¬ 
versity’s classroom space. 

The state Legislature will have 
lo approve the Governor's plan 
and lawmakers have expressed 
support for the proposal. Said 
Governor Finney: “I really feel 
. J-* e S |s| alure will see the merit 
m the proposal | made. These 
capital improvements are really 
needed.” — mary crystal cage 


Pennsylvania has enacted 
two new ways to help families 


save for college: a saving*. 
b°nd program and a program 
Hint allows parents or lienefai - 
tors to buy college credits at 
today’s prices and redeem 
them for tuition later. 

Under the college-credit plan, 
called the Tuition Account IVo- 
eiam. families cun buy credits 
equivalent to the cost of (ujtjuii at 
!■ slH,c stale-related col¬ 

lege, or community college. 

The stale will invest the money 
aml ' when students redeem the 
credits and enroll, pny the institu¬ 
tions an amount equal to their 
then-current tuition rates. 

The state also would allow the 
credits to be used out of stale. 

To encourage purchases, the 
new law also says that the value 
of the credits will not he counted 
in calculations of family income 
when determining a student’s eli¬ 
gibility lor state financial aid. 

Families dial elect to use the 

college savings bonds will enjoy a 

similar feature. The law says the 
first *25.000 worth of bonds „ 
family owns can be excluded 
from financial-aid calculations. 

ackers of the prepuid-tuition 
program said that by pricing the 
college credits at current prices, 
their plnn avoids some of the fi¬ 
nancial risks that plans in other 
Mates have encountered. 

Political considerations played 
« role the decision to create 
‘wo programs, legislative aides 
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Briefly noted 
■ New York's highest con 
bus unanimously affirmed a mi 
ing that said the committee tht 
regulates how animals are usedn 
research at the State Univeisiij 
til New York at Sloay Brest 
need not comply with the slate'i 
open-records laws. The Nn 
^ork Court of Appeals ruled lla 
the poweis and functions of (be 
iinivei sity’s "animal-care u« 
committee" derived solely fros 
federal law ami that the cornni- 
tee was not .subject to the shit 
.statute. 

■ South Carolina's Lcgislaliw' 
Audit Council voted last wet! 
not to ituihori/e a stale audit of 
•Soutli Carolina Stale University. 
A legislator had requested an bb- 
dil because of concerns overt 
PWO payment of more that 
$2N,INI(I in severance pay loafer- 
tuei university vice-president 
who was accused of conflict of 
interest because he owned a ft 
tering company (hut did business 
with the university. 
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By jack McCurdy 

Mate politicians sharply at- 

«. kedl t e of California 

last week after it was revealed that 
its outgoing president, David P. 
Gardner, would receive a retire¬ 
ment package that could reach 
some $2.4-miIJion. 

The controversy detracted atten¬ 
tion from the naming of Mr. Gnrd- 
ner s successor. Jack W. Peltason, 
chancellor of the university's Ir¬ 
vine campus and a former presi- 
dem of the American Council on 
Education. The flap could endan¬ 
ger university lobbying efforts be¬ 
cause it came in the same week that 
Mr. Gardner released a letter he 
had sent to state officials in which 
he said Ihe university had no mon¬ 
ey to spare. 

‘No Room for Further Cutting* 

There is no room for further 
cutting, squeezing, and trimming,” 
Mr. Gardner's letter said. He also 
wrote that additional cuts would 
mean closing (he door on very 
hinge numbers of ftilly qualified stu¬ 
dents nnd/or dramatic increases in 
student fees and tuitions, arid/or 
steady erosion in the quality and 
capability of our academic pro¬ 
grams.” ■ 

Slate legislators nnd some mcm- 
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By Theda Sktwpol 


T ill- novemblk igyi Et.ncrioN wns 
marked by a surprising turn of 
events in Pennsylvania. An un¬ 
known candidate, one burdened with what 
pundits would consider unpromising cre¬ 
dentials and an impractical political strate¬ 
gy. won a resounding victory in the race 
for the U.S. Senate. Harris Wofford is a 
liberal intellectual and former college pres¬ 
ident. He started the race 44 points down 
in the polls, outshone by Dick Thornburgh, 
the former Attorney General and a popular 
former Pennsylvania Governor. 

Mr. WoiTord defied the prevailing wis¬ 
dom of policy experts and constructed his 
campaign around advocacy for national 
health insurance. In recent decades, most 
experts studying health policy have taken 
it for granted that the American middle 
class would not tolerate higher taxes or 
governmental orchestration of health care. 
They have assumed that problems in our 
health-care system would have to be han¬ 
dled by modifications in the private insur¬ 
ance system, along with a few extra public 
programs to aid some of the “working 
poor.” But then came Mr. Wofford, who 
advocated national health insur¬ 
ance as a comprehensive solution 
to dilemmas faced by the middle Ml 
class as well as by the poor. 

Why did the political possibili- ■ ■ 
ties of the hcalih-care issue come - 
as such a surprise? Why was Lhe 
experts' prevailing wisdom so out I 

of step with public concern? In 
the United States, as in other in- 
dustrial democracies, the modern ^ 

welfare state and social-scientific 
expertise relevant to government q 

policy have grown up together. O] 

But policy experts seem to have . 

given wiser political advice dur- ‘ 

ing the New Deal in the «- 

1930’s—when the marriage of so- 
cial science and the welfare state 
was first consummated—than has been 
given during recent decades by poverty ex¬ 
perts, macro-economists, occupational- 
safety advisers, health-policy specialists, 
and the like. Why? 

S urely the most politically success¬ 
ful social policy ever devised by the 
federal government using expert ad¬ 
vice was the old-age Insurance program 
started in 1935 that came to be called "So¬ 
cial Security.” 

Technically speaking—particularly ac- 
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cording to the economic standards that 
contemporary analysts would apply—a lot 
of things were wrong with Social Security. 
Launched in the midst of n deep depres¬ 
sion when the national economy needed a 
fiscal stimulus, the old-age insurance pro¬ 
gram actually started collecting payroll 
taxes years before it delivered any pen¬ 
sions to elderly people. 

Moreover, the program was "ineffi¬ 
cient” about helping those most in need. It 


The Narrow Vision 
of Today's Experts 
on Social Policy 


The .sponsors or Snciul Security con¬ 
sciously aimed to give broad ranks of 
working and middle-class Americans ti fi¬ 
nancial and ideological slake in the pro¬ 
gram, building bipartisan support during 
successive Presidentiul administrations. 
Congressional committees were told that 
citizens’ tax contributions insured the per¬ 
manent "fiscal soundness" of the bur¬ 


geoning social-insurance program. 


Through a clever and widely disseminat¬ 
ed public metaphor, Americans were told 
that their “contributions” insured that 
euch wage earner would be entitled in old 
age to collect benefits that he or she hod 
"individually earned.” Actually, benefits 
are paid out of a common fund, and less- 
privJlegcd wage earners receive pensions 
higher in proportion to their lifetime contri¬ 
butions than do more affluent workers. 

Politically, all of this paid off brilliantly. 
Over time, new categories of beneficiaries 
and taxpayers were brought into Ihe pro¬ 
gram, until by the 1970's it encompassed 
over 90 per cent of the U.S. labor force. 
New types of benefits also were added to 
the system, including survivors' insur¬ 
ance, disability insurance, and Medicare. 
Ultimately, by following a strate¬ 
gy that the political scientist 
Hugh Heclo has called “helping 
jf| ‘he poor by not talking about 
them,” Social Security adminis- 

te trators turned their program into 
the nation’s most effective anti- 
poverty effort: More otherwise 
impoverished citizens today are 

y boosted ubove the poverty line by 

Social Security than by all other 
federal programs combined. 


Specialists give too little thought 
to building political coalitions 
and expanding electoral support 


depended on a relatively regressive tax, 
awarded bigger pensions to higher wage 
earners, and left out altogether unem¬ 
ployed and irregularly employed people 
(as well as. prior to the mid-l950’s, entire 
occupations such as that of agricultural la¬ 
borer, which were disproportionately pop¬ 
ulated by poor and black Americans). All 
the same, the experts who framed Socrnl 
Security and nursed it through its forma¬ 
tive years had a clear and far-sighted politi¬ 
cal strategy for building a national social- 
insurance program. 


111 Qv the iqBo’s, Social Secu- 
t rity was by far the hardiest 

J U.S. domestic program. 

i|’t When the budget-cutters of the 
Reagan Administration set out to 
reduce social spending, they 
quickly discovered thnt Social Security, 
despite its expense, was politically un¬ 
touchable. 

Contrast the long-term success of Social 
Security to the political fate of many of the 
federal anti-poverty programs launched 
during the War on Poverty and the Great 
Society in the 1960’s. This time, both the 
problems and the solutions were defined 
more narrowly. Drawing inspiration from 
specialized social-science literature nbout 
juvenile delinquency, poverty, child devel- 
Contifined on Following Page 
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LETTERS TO THE EDITOR 
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Accreditation Standards in Teacher Education 


To nil-: 1-inroK: 

The Chronicle (March 25) k-ll.s of 
four Iowa university presidents' uni- 
laid ul withdrawal from the National 
Council for Accreditation of Teacher 
Education ("Iowa colleges withdraw 
from accrediting process." In Brief). 
The four presidents (from Drake and 
Iowa Stale Universities and the Uni¬ 
versities of Iowa and Northern Iowa) 
should be invited to reconsider their 
stance, because their collective ac¬ 
tion, regardless of douhts about their 
candor in staling the rail reasons lor 
withdrawing, raises disturbing ques¬ 
tions about their understanding of ac¬ 
creditation processes. 

Professional accreditation is not 
primarily a hurdle, successful leaping 
of which leads to a reward. Its worth 
and meaning cannot he judged by 
simple comparison to the effort ex¬ 
pended. Such a stance fundamentally 
misunderstands pursuit of accivdila- 
tion as a search for n prize rather than 
performance of a duly. Accreditation 
is a coniribntiini institutions make, a 
service that they render, find, lo (hc 
profession or which they are a part 
and then, second, to the welfare of 
society. The presidents' unilateral 
action is based on the mistaken belief 
that in matters of standards institu¬ 
tions or individuals can act alone. 

None or the Iowa institutions has 
been thioiigh a review under the cur¬ 
rent standards and processes; even in 
the narrowest sense they cannot 
know whether it is a waste of time 
because they have not done it. With¬ 
in the teacher-education community 
beliefs exist (hat at least two of 
the institutions arc vulnerable to 
nc a i e \ new and tougher standards; 
under such circumstances the collec¬ 
tive decision to withdraw is tainted 
by vested interests. 

To sec accreditation only in terms 
of narrow institutional benefit, in ef¬ 
fect, means that these presidents 
have nrrogated to themselves a re¬ 
sponsibility that belongs lo a much 
larger professional whole. Their 
complaints—that ncatk is prescrip¬ 
tive, costly, and time consuming— 
reveal far more Ihnn they intended. 

All accreditation reviews are in some 
sense prescriptive. Alt quality-con¬ 
trol efforts entail serious investment. 


what's in it lor the four ptc\i,lcnt.\ in 
what's in it for (I) the „| 

which their icachcr-cducation units 
are presumably .1 pari, and (2i 
the children and larger community 
whom they and their leaclier eiluca- 
tion graduates would serve. 

„ III NDKIK LX UlDHiNSt-. 

UmvcrMiv I'r.ifi'VMir lur l:din_-.iri. .n 
iind ISilkj Saimix 
University nf(.'jni.iniiaii 
(.<ni.inn.iii 


Any chance of credibility in the 
presidents' action can accrue only if 
they announce soon that they will 
also withdraw from legal, engineer¬ 
ing, medien], architectural, and other 
professional-accreditation reviews. 
But of course they won't. In acting 
against the national accrediting body 
for teacher eduenfion they would 
deny the leaching profession the role 
of expertise, experience, and colle¬ 
gial commitment in service lo stan¬ 
dards that all other professions insist 
upon. It is not hard, therefore, to de¬ 
duce the relatively low esteem they 
apparently ascribe to the profession¬ 
al educators in their several institu¬ 
tions. 

While the self-assertion of their 
own institutional superiority denies 
the worth of the larger professional 
collectivity, more damaging still is 
the prospect of delivering their insti¬ 
tutions directly into the hands of 
those who want such matters lo be 
left to political authorities. As uni¬ 
versity presidents, they have to 
know that sets a dangerous prece¬ 
dent that they should be acting to 
forestall rather than abet. 

It is not too late to reconsider. All 
that is needed is a shift of stance from 


r To nit Editor: 

Iowa's iciieher-eiliieaiion pru- 
- grams have dropped the National 
Council ftii- Ace red it ul inn ol I cache r 
I Education. The university presidents 

t? cited expense, irrelevance, and low 

i standards. 

f Bill the reason is n campus reac¬ 
tion agiiinsl accrediting agencies. A 
t money crunch is making it difficult 
for presidents ami provosts to main- 
1 lain quality in "non-priority" pro- 
i grams. Their response is to eliminate 
i the accountability process for those 
programs. 

I his Hrfecl-s their alumni. My de¬ 
gree is cheapened when my program 
eliminates accreditation for my pro¬ 
fession. My degree now has no mure 
legitimacy than a mail-order degree. 

The universities didn't consult 
education groups before dropping 
ncaiI:. They disaccrediled an entire 
sector without a hearing. They did so 
before >i meeting to discuss the situa¬ 
tion with ncA t k. While autonomy 
rests with those who are responsible 
for a decision, others must be con¬ 
sulted if academic and democratic 
values are lo be maintained. 

Unlike other state agencies. Io¬ 
wa’s Board of Regents isn't required 
lo hold public hearings before it 
change ils rules. If the regents were 
required to hold hearings, they would 
make fewer arbitrary decisions.. . . 

They would not dream of eliminat¬ 
ing accreditation for medicine or 
law. By eliminating accreditation for 
teaching, they are saying that leach¬ 
ing isn't a profession at till. This un¬ 
dermines teaching, in schools nnd on 
campus. 

Last fall. lowti Stale University’s 
education dean, Norene F. Daly, re¬ 
ported that ncatf. costs her program 
$250,000. In a press relense, her pres¬ 
ident said it costs $350,000 to 
$500,000. ncatf says it costs $750 to 
$1,200 in fees and $3,500 for visita¬ 
tion expenses. Academics have a 
special duly to the facts, even in a 
press relense. A university president 
who wants to cook data belongs in 
Congress. 

This is a time of high expectations, 
high standards, and high accountabil¬ 
ity. By dropping accreditation, the 
Iowa regents and Drake have come 
out for high expectations and low 
standards with no accountability. 
This is unacceptable—to schools, 
school boards, teachers, administra¬ 
tors. parents, the governor, the legis¬ 
lature, students, and the regents’ i 

own philosophy. The provosts may 
soon have an education product that 1 
no one wants. < 

The market has spoken before I 

where professional quality was at is- i 
sue. At the turn of this century, i 
Abraham Flexner wrote a report i 
about low standards in medicine and I 
proposed higher standards. The best t 
medical schools adopted his recom- c 
mendalions. Within 10 years, one- t 

half of the medical schools in the r 
United States went out of business, f 
No ope wanted a doctor who was 


linincd by people who weren't doc¬ 
tors. I he result is the high quality i»|' 
medical care that we enjoy today. 

F'.diicaliun has hud hundreds of ex¬ 
cellence reports since l')X2. Higher 
standards have been set for teacher 
education, ni ah. is now implement¬ 
ing them. In the next It) years, half of 
the ieacher-ediiealion progiams will 
go mu of husincss. We will have 
teachers trained hy people who sire 
teachers. The result will he educators 
who arc a.s effective as dnetors. 

Each lime that n« am. has raised 
standards, there's been a reaction 
Iruni those lo whom the standards 
apply. The reaction is greater this 
lime, because the rubber is hitting the 
road. When the smoke clears, stan¬ 
dards will he higher and teacher-edn- 
ciitiun programs will he k-wei. The 
four Iowa universities xvere xvisc to 
get out of the race where quality 
con ills, if they weren't playing to 
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Additional jn vtdms 
ofdirtri lending 

To the EmToa: 

I disagree with the contention in 
" The Time Has Come to Establish 
Income-Contingent .Student Loans" 
(Opinion, March IK) that . a di¬ 
rect incumc-coniingcnl loan program 
would eliminate the prohlenis of the 
current Guaranteed Student Loan 
program, and. in fact. I think it will 
create additional problems. 
According to the article hy Barry 



KOURr tuULC 


Blucslone and Jerome M. Coni- 
cowich. income-contingent loans will 
eliminate defaults because of the 
payroll-deduction repayment fea¬ 
ture. This simply is not true. The ma¬ 
jority or defaulters are not well-to-do 
college graduates who arc capable of 
repaying their student loans but re¬ 
fuse lo. 

Rather, the typical default cr is 
poor, unemployed, and without (lie 
means to repay his student loan, ac¬ 
cording to a study by the General Ac¬ 
counting Office. Payroll-deduction 
repayment doesn't address (his ma¬ 
jor Tact about student-loan defaults. 

Even the current Guaranteed Stu¬ 
dent Loan program, which allows 
students lo defer (heir loan payments 
while they are unemployed, can’t 
completely eliminate this type of de¬ 
fault. This is due to the fact that bor¬ 
rowers often don't know the options 
available to them, they don’t under¬ 
stand the obligations thal come with 
borrowing money, and they fail to 
talk to their lender or guarantee agen¬ 
cy when they find themselves in n 
tight situation. Unfortunately, the di¬ 
rect-loan proposal also ignores these 
factors. 

Tite article also claims that a di- 


recl-lcmn program would he .sell-li- 
■ mincing. However, according lo nil 
B »i»idyxis done hy the accounting firm 
1 WMti I'esil Marwick. Education Scc- 
f iclary l.uninr Alexander estimates 
» tb;ii direct loans would increase the 
i current federal debt by over $ltl-hil- 
j lion u year and 52(H)- to $3U0-billion 
, “ver » 20-ycur period. In addition, 
serious cash-flow problems most 
likely would exist under a program 
dependent on federal money. A 
budget impasse during negotiations 
or a federal limit on how much mon¬ 
ey is allocated each year would cause 
, problems in fund distribution and 
i availability. And, with direct loans 
dependent on federal money. Con¬ 
gress could abandon the entitlement 
\ nature of student loans, setting fixed 
annual-funding limits and causing 
i available funds lo be rationed among 
I eligible students. 

The current direel-loan program 
proposal nlso fails to address the 
question of liquidity. In a report on 
direct lending issued by Dcloille and 
Tuiichc, Joseph S. Knicmcr notes 
that by removing secondary markets, 
govet nment capital will be lied up in 
low-interest student loans with aver¬ 
age lives or 12 lo 14 years. By not 
addressing the liquidity issue, espe- 
ciully given the current fiscal situa¬ 
tion of the red era I government, the 
direct-loan program has a serious 
flaw. 

The article concludes by question¬ 
ing how anyone cun be opposed to a 
direci-lonn program. But. the simple 
fact is the direct-loan proposal has 
nol been analyzed thoroughly, nnd 
this leaves many people with doubts. 

. . . Although the current osl pro¬ 
gram has problems, for the most part 
it is an effective program, and lojunk 
it and start from scratch could be a 
tragic mistake. 

Phoehf Hqllfnbeck 

.. , Vice-President 

Northwest Education Latin Association 
Seattle 

Amnniti ng Methods 
and Ha muds deficit 

To the Editor: 

A headline in your February 26 is¬ 
sue reads: •‘Harvard U. Reports $42- 
M ill ion Deficit, Its First Since 1974." 
This is a correct summary of what 
Harvard's vice-president for finance 
told your reporter, but it is not a cor¬ 
rect summary of what Hurvaid’s au¬ 
dited financial statements actually 
report. 

In its audited operating statement 
for (he year ended June 30, 1991, 
Hnrvord reported as an expense Item 
"provision for replacement of facili¬ 
ties, $76,5-million, This amount 
was whai accountants call "replnce- 
ment-cost depreciation"; it wns cal¬ 
culated on the basis pMhe estimated 


cost or replacing (lie iiva’ix miidc lime 
in the tut lire. ’Ihc uccuuniing profes¬ 
sion docs mu permit c s licitlati ng de¬ 
preciation xiii litis basis; it requires 
historic)il-cosl depreciation. Mint is. 
depreciation based on the actual cost 
of the assets. 

11 ary uni adjusted the S7t,. 5- million 
to a historical -com basis by adding 
buck $47.9-milliou. an item that wa.x 
Jisled below the S42-million "defi¬ 
cit." This changed the deficit lo a $6- 
niillion surplus. In the interview, the 
vice-prcsiilcnt for finance explained 
why he thought replace men l-eost de¬ 
preciation was preferable. Because 
the accounting profession prohibits 
its use. however, the auditors would 
nol have given a clean opinion unless 
this correction was made. 

If Harvard had used replace meat- 
cost depreciation in the years going 
hack to 1974. it probuhly would have 
reported a deficit in most of those 
years. Similarly, ir the other universi¬ 
ties mentioned in the article had used 
re place men l-cost depreciation, their 
deficits would have been larger than 
the •iinuiinis cited. 

Robfki n. Anthony 

Trustee of Culby Cullcac 
WatervUlc. Me. 
untl Town Audildr 
Waiervillc Vulley. N.H. 

Title IX, equity, 
and college s/torfs 

To the EDtron; 

Historically (here has never been 
nny equity beiwcen nuyor and minor 
intercollegiate sports teams (male). 

In spite of this financial imbalance, 
minor sports have survived. Title IX 
hns the potential to wipe out this leg¬ 
acy (’’Supreme Court Rules That 
Victims of Intentional Sex Bias Can 
Sue Colleges for I’unitivc Dnmitges 
Under Title IX." March 41 ir women 
athletes nllow their ambitions lo 
cloud their perception of Ihc eco¬ 
nomics of sporls survival. 

t R. Hanlon 

Associntc Protestor of Education 
Providence College 
Providence. R.]. 


The large volume of letters 
la the editor of The Chroni¬ 
cle prompts this suggestion; 
Limit the length, where pos¬ 
sible, to 500 words. In the 
competition for space, short 
letters must sometimes be 
given preference. Letters 
may be condensed. 

Send them to; Letters lo 
the Editor, 7Vic Chronicle of 
Higher Education, 125523rd 
Street, N.W., Washington 
20037. Please include a day¬ 
time telephone number. 
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Echoes of Jeffe mn in a Campus 

Designed, by Frank Lloyd Wright 
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By Lawrence BiemiUci 

FSWsssSSS 

a ™rpri,ln/amou«fn°co™ 0 C n °^f c bas 
magnificent core that lhc 

Sskyof ^ t Vi^inia ent,Jry ' ar,ler ^ 

p^f/wtt e ^V be,n8b,as - 

>«" •* 
offends Virginia a[uinnj B , s « s « 
puses' similarities h#ui.' U i e WCC0ni ' 

Plnn for Florida SoutKeri^’^ T, * hl ’ s 

door or garden wall was'ion^ WS - y orsi<le 

design, and * 32 , 

tects took great ‘ • " d bolh 

now .heir bXr^rrZ j ,r 

front but also how the at oohi^ he 

through the s<racture s P J?.M h moved 
them. Again and again the l1,b lienCTOe 
that an entrance, an™ «-' !,0 . r scnses 


- Ne ! ra!rwa s W a ri |Jo n S d bUildinBS whal 

■ the now iwi F dlan 'fterpretatlon of 
;■ he aTufe h» ! 0rg " nic " hrehitecture— 
■. . and ii^r Pl0 " eered ■" his Prairie houses 

Wnght was brought to Florida Southern 

^ 925,0 Z", * h ° W ° S i,s P res 'dem from 
' knoin S V ,Ud Ml Spivey ' The little- 

X « e,h ^ COllese had ">“«d 10 

'“2, upon completing the 

red briek n 88 0f Wha ‘ Was 10 have heen n 
ic fin,! I( *. B «wx-Arts campus. But chron- 

Istration ft- Pr ° blenlS PreVented lhe adlni '"- 
iration from carrying out more ofih* 

» plan : ld '? 38 -with far more bra4* 

: fee? Wriah S t h ; P H r ? slden ‘ Sl**y .asiteS 
..nwei Wnght to discuss plans for 

^ education.temple in Florida^*'*' ■ 

c • > ..., . O*'* 1 ' ■ 

Xt.'u.-VI,..:h . _•?. 


,Vd.- 't' •*•1, .< 

, ; .{ .••• • ;i ■ it'i k/.i'i 

■-.s'. • ' ■sr.- l fe-t i. 4 !*.' i’ 


nin^wh?.'?'" “ lm ° Sl 70 ' was just begin- 
of his cleriT C h lhC T™ d m ‘ dor PlM.se 

t« he as inlluenriaUs feT,? feT! 
recently completed hr’ H ® hutI 
known as Fallingwnlcr; he w^sai jTk' 
mg on the Johnson Wn* a i ■ ■ rk ' 
Building. He had spent Iheli 2™"°" 
of the early I930 ’,\J,i 7 1,1 yc ''rs 

n.ousprfe y e,:™4^J a ne r 

Broadacrc City; however uncerfen hf a 
nances, the Florida c nil ,i. ccrtam l,s fi- 

offered him a chance ,o cr ^ e “™ iSSi ° n 
smaller scale. ^ e u Cll y °n u 

a series of boldly horizonid ^ envisioned 
nected by covered Wb il ^ build, ngs con- 
esplanades Thecamn Wa ^ s ’ bere called 

a.-JiSs-ss's: 

of the buildings b«U ls “t!!! P X 


Eil!» 


i r! , n 

Mtnuihinspired columns for the r 
wnlkway .1 that cunnen hail,lings. 

and even their ornamentation. On],, 
all, actually,, series of buildings «mw 
at ouiid a small courtyard. olTens feS 
obvious example of this iriaagiilartoT 
Which Ihc hypotenuse scryc't^ 

s :?x ,nK5 " s,opc ni 


E m WllhKl, ON IIIL CAMPUS. Wito 

sought inspiration in anotherfav«. 
i c shape, the circle. The oitgud 
lihnuy Imi u circular reading roomfo! 
serves as a prominent feature. Nearby™ 
to have been n “water dome." a lm 
round pool with nozzles built intoilsefe 

I.nd ,T re S . Up u poscd 10 s P™y water upwri 
und toward the center, creating the dost 

lhe machinery never worked properly, 
however, and a circular plaza with smafti 
pools now occupies the site. 

Bm even in buildings based on tnaraki 
an circles, Wright’s preoccupation mt 
ine horizontal is ohvious. In his 1958sci¬ 
ence building. completed the yearbefi* 
ic led, Wrighi gave this preoccupation 
rcc icin and produced a design at 
uniissuming and supremely elegant, 1 
The exterior sets plane above plod 
ongside the building, the esplanade 1 ! 
rao descends in overlapping, panrild 
planes; above are the multiple roof plans 
or the building proper. Inside, a conifo 
thnl serves as (he structure’s spine me* 
ntes among rooms on three levels andgivo 
» sense of openness without compromise 
intimacy. Although the two-story corridor 
hill and narrow, the cast blocks lhal 
right used in all his buildings here—nil* 
inches high by three feel long—effectively 
dissipate any sense or vurljeality. At boil 
. ,s d,c an intermediate roofplw 
Pierces the windows and walls to reinforce 
the reeling of horizoiilnlily. 

i’ortunatcly, the science building has not 
yet suffered a renovation like Ihc one tN, 
»is robbed Ordwny Hall of its original col- 
oration. Here Wright’s deep-red floors,j 
simple woodwork, and sandstone-colored‘ 
uast blocks blend so harmoniously Itel; 
Ordway s cream-colored paint job seems i 
garish by comparison. Even so. electric*!; 
cables are strung from window to window ; 
outside the science building, as if to remM . 
v, sUors how difficult it is to balance (lie 
college s academic needs against its role as ; 
conservator of Wright’s buildings. 

The campus's centerpiece, the Ann* ; 


more different. I 

campus is a virtual.Simd^ 
of Oreek and R»® lP. 
Wright's «'KCt.irc s !h|fV. S dii^u e ' V ' 
seemingly relaxed rashiqb #d(iSa, hi5 
previously been an orange grove nn\< 
what Wright dcscrlbcW^,®^:.-- 
regimciitation 

A drawing of,he 
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In Florida Southern's Da,forth Chapel, the smaller of two on the college's campus. Wrighi gave a tiny building 
the kind of theatricality that most architects would reserve for much larger structures. 8 


■ ..r.- •;: 

fhamk LLOni wilder j: F 


Pfeiffer Chapel, was the first building com¬ 
pleted and is undoubtedly the most eccen¬ 
tric. The main mass of the chapel is a low 
hexagon; above it rises a tall, rectangular 
tower that admits light to the sanctuary 
below. The tower is supported at each end 
by three pairs of pyramids, stacked one 
pair on top of another; each pyramid is 
turned on its side so that its Lip presses 
against the tip of its mate. 

Ray Fischer, the college's public-rela¬ 
tions director and Wright expert, explains 
the pyramids as an engineering trick: By 
allowing the inward-facing pressures of the 
chapel's left and right wall-and-ceiling sys¬ 
tems to counteract each other through the 
touching pyramids, Wright avoided clut¬ 
tering the interior with supporting col¬ 
umns. 

Psychologically, however, the massive 
pyramids suspended above the sanctuary 
are disconcerting in a way Wright may not 
have anticipated. 

By contrast, the adjoining Danforth 
Chapel is a smaller and much lovelier 
building. Its exterior is distinguished at one 
end by angled, stained-glass windows thaL 
come together like a ship’s prow beneath 
the pointed peak of (he roof. The red and 
yellow glass casts an especially rich light 
on the red floors, sand-colored blocks, and 
wood fixtures inside. 

The defining feature of the interior is a 
diminutive balcony reached by a tiny, an¬ 
gled staircase. Barely one chair wide, it 
reaches forward along both sides of the 
chapel. Unexpected and thus all the more 
elightful in so small a space—few other 
architects would have dared suggest it— 
t e balcony calls to mind the glory of larger 
churches and provides the perfect grace 
note to an intimate space. 


Details too numerous to catalogue add 
similar notes to other buildings—small 
squares of colored glass set in the cast 
blocks of some buildings; Mayan forms in 
the columns that support the cantilevered 
esplanade roofs; fountains splashing in 
courtyards. 

In all, the college has six groups of build¬ 
ings by Wright. Several structures shown 
on his master plan were never built, for 
one reason or another, including a per¬ 
forming-arts complex and a lakefront am¬ 
phitheater. 

N ot surprisinoly, the college has 
had some difficulty commissioning 
new buildings to complement 
Wright's. Nils Schweizer, a student of 
Wright's who served as his on-site assist¬ 
ant during part of the construction process 
here, designed most of the mqjor buildings 
that have been erected since Wright’s 
death. Schweizer, who died in 1988, 
proved adept at imitating Wright's archi¬ 
tectural vocabulary, but growing enroll¬ 
ments forced him to work on a scale that 
overwhelms Wright’s. And only one of the 
buildings he designed using Wright's vo¬ 
cabulary is really satisfying—the new li¬ 
brary. By far the best of Schweizer’s struc¬ 
tures here is a 1984 business-and-econom- 
ics building that makes a clean break from 
Wright. 

In this, of course, Wright's legacy ech¬ 
oes Jefferson's—imitations of Jefferson’s 
style have been provoking controversy at 
Virginia ever since Robert Mills put an an¬ 
nex on the back of Jefferson’s Rotunda In 
1853. One other parallel: Neither words 
nor photographs can do justice to either 
campus. Visit Jefferson’s first, but don’t 
miss Wright's. * 



In the Annie 
Pfe(ffer Chapel, 
facing pyramids 
distribute the 
building's weight, 
allowing glass 
to be used in walls 
and roofs. 








■ Faculty exchange 

■ For sale 

■ Housing exchange 

■ Index 

> Positions available 


THE CHRONICLE OF HIGHER EDUCATION 


Bulletin Board 


A Pril 15, ], 


1 Positions wanted 
' Public notices 
Rentals 
Services 
Wauled 


How to use this service 


Readers of The Chronicle arc invited to use 
these columns to find candidates for bona fide 
openings on their campuses, to seek new posi¬ 
tions, and for other appropriate purposes. 

Classified advertising rates 

(per insertion) 

Display: $(52 per column inch (boxed ads) 
Regular: $1.25 cents per word (agate type) 

Uox number service: $15 additional charge 

No discount for multiple insertions 

How to place ads 

Please specify preferred publication dule(s), for¬ 
mat, and billing information. 

Phone: (202) '166-1050, Monday, 9 a.ni. to 2 
p.m.. Eastern time, Tuesday through Friday 9 
a.ni. to 5 p.m., EH.tt.cni Lime. 

Telex: 89-2505 ,24 hours a day, 7 days a week. 

week e! t HR0V WASHBC ' 24 hours a day, 7 days a 

Teleeopier (FAX): (202) 290-2691, Si hours 

a day, 7 days n week. 

"l n 1 i,: Bulletin Board.TheCliron- 
dc of Higher Education, Suite 700,1255 Twen¬ 
ty- rim'd Strecl, N.W., Washington, DC 20037. 

Special delivery or express mail; Bulle- 
M ™ e <*r de Education, 

W::ihJgL,DC 2 0 r 037 my ' rh,,d S ‘' ee ‘’ NW ' 


HOUSING 

EXCHANGE 

InnpftHiyo Irairel! Short/long-term e«- 
fehnnys. InvenicdClly, 41 Suiter— IWOch 
SanftftdKM, CslifomfeWIM ;(800 I 7 M- 

JOB 

SERVICES 


"Real powerhouse 
lor job leads!" 

s^wUsytsr- "**• 

.tod rorifuicitred _ 


JOB 

SERVICES 

--1 

POSITIONS 

WANTED 


r interne ru tukJ B 

ss£&-«tiag 


|ob dautijsn thjl list 
WMisiMh ol leKbTtii 
**t JimlnUtular M*. 


Cinrtei «vry ram lb— 

K*n not aiKntlitxl In 

■* t Lekvirkn-i, 

ITKludn total ei ha 
ffwit And Mrirtdiipi 
IH.VSnhd 11.71 Alp. 

Ural *tvl tho<l. M 
money oidn in His 
n SW r Co-nirumlc Atitait, 
i*’fl Cl (Cl, 721* |ia Avv.. Jtrvcr fortv It 
wiw: till tall-far VUM.ibSvA 

CSTi l-tufrBM-SMa V&\:Mjilwciid. OT 


c «" "*<«" &m. 
kclurerMsdilnni Professor of nud,,— 
{**■■■ MPPtiencn. Over Ovoyean 1 i«7h 

roraie and Invest mini nr........ tS**??® 1, 


For information or to confirm receipt: 

(202) *166-1055, Monday through Friday,!) a.ni. 
to 5 p.in., Eastern lime; FAX conlirniulions: 
(202) -166-1056. 

Advertising submitted by individuals wlm have 
not previously established credit with Flit* 
Chronicle must be prepaid. Individuals m insti¬ 
tutions which have established credit will be 
billed at the time of publication. Payment .should 
be sent to; Accounts Receivable, The Chronicle 
of Higher Education, Suite 700, 1255 Twemv- 
Third Street, N.W., Washington, DC 20057. 

To reply to box numbers 

Address envelope to Box-The Chronicle 

of Higher Education, Suite 700. 1255 Twenty- 
Third Strecl, N.W., Washington, DC! 20057. 

Deadlines 

Copy and artwork must be received by the claLes 
below. No cancellations or changes can be ac¬ 
cepted after the closing hour (Eastern time). No 
space reservations accepted. 

Issue Date Closiner TW 


April 29 
May 6 
May 13 
May 20 
May 27 
June 3 
June 10 
June 17 


RENTALS 


Closing Date 

Monday, April 20. 2:00 p.m. 
Monday, April 27, 2:00 p.m. 
Monday, May -4, 2:00 p.m. 
Monday. May 11, 2:00 p.m. 
Monday. May IH, 2:00 p.m. 
Hiday, May 22, 5:00 p.m. 
Monday,June f, m ; (hi 
M onday. June H, 2:00 p.m. 


STUDY 

TOURS 



auuxiiiniuiiK i rooaiBi: *16 — 2 

s±K£S' 

Peniwylvgnia 18360or 1291A South IW 
ftof- ,36 ' Pdmrnno Bunch. Fferfdg 

FjcultwAdntlnlriraloiit Current open Inn 

&rs£ eas, sas!* : vgS 




teSwS&f 1 "' “ 1 “"SPS 

'&sBag& 

JMnwM experience, Wow^cn!Ew ,,,w, ‘ 

HinsdjJaTiUuSu J&t 

I627f^lPM) CljJ 


jlanwtde. Details: Job* for Ontdu 


PUBLIC 

NOTICES 


\yr GROUP 
! JL ORGANIZERS 

W GREECE 
turkev-egvpt 

&SCANDINAVU 

We amuige air, land tours & 

^ * Architecture 

SSPsswss 

can afford! price you 

SspaM&S 

3030 or fax J203) 226-2765. 


INDEX 


To Positions Available in Display Adi 

I A,I, la it Kill r I fa l6l( 


A* illivillil' tull |>|||f> ,> I 
AkJkVmicatiuiis7. ,l|. I* IS 
Aiwuniin^ v, |J. ;u. .M, IJ. Is 
AiliniiiMiallM- m'I viivs |S 
AJiiimioivJcninDiin iii J? Jo in i< 

•Vi. 3li .«i. - 111 . 1|. 41 
Aililll ctlui'alinn 17 

Affti inaiivc at noiVm in. „ n 11 ,| ini i % 17 . 

Alumni sflaiii Jrt. In 

Ann;(Iran Wmln-w In 

<\illll11ip,r.'liuri.|npy |». |7. J4 

AichiiL-ciinv iiinMiuiiiiiii |i.. jn 

AiUfinv alls 12 , lh. 21. «» 

Ails udmin hi rum m 22 . . 1 ; 

Aslan siujivs III 
AsUsmvimj IS 
Athletics |N, | 4 , 24 
Aiixlliury wi vices .1 1 
BicKhcnKslt^- IS 

lliiiiocicalsciL'iiivs7, 4 J 2 . 14-lh 
IK-20. 22. 24 

HmikvtMK maangi-ment 24 
BusinessHiliiiinisirullnn'I. II. |< lx 
24.2S.40 

Business a Ham 24. 32. IK. 41,4S. at, 
Hutinrvs/oliicc educ.ilinn 21 2’ '4 
llusinessluw;i - 

Ultmisiry III. 12.14. I*. II. 22-24 
(. 111 lil sure IH. 27 
ClBssiis 7 

(‘iHiiniunicuiinns LI,, in. n.;a. ,7 ^ 
Ciimniunilv’icIjii.nis'jirMccs 22 ' 

(uiiipniCf inliiimnlninkisiiin, |4 '1 
24.-Ml 

f umpuier tfii-n, e/Jjin iifinessiiui 14 
lr.-IN. 27 p 

C« impute rtmhrvK. 37.14 
t onnnuing cifiicaimn 17 

‘'TmTTuI r ,,B * w *“■ 

C'luri (eniHifne lil 
t riminiil luslicc 24 

Curnculum^cvelnpmenL-.. mm 1 4 . 

Ucnni7. 24, 34-14 
Dentisti>7ilenialhvplcnc l|. >1 
Dovcjnpmrnl 4. 2b. 2H. M. W. 41 44 
Dewlunincn'i'lMiitftVWusJiKni ||. |<> 
Cinlr fO'l^uHhl'elunicniJiy eJuc.nlon 11 . 

Eumoniics |,l 

i:ilucittu>n 4 . II. | 1 . 14 17 |«, i„ 

. IS. 31. 41.42 

l:JuiL,li.iiM| in In.... .|i,,, |.| 

Fijuvulnwal InmnLilnn,* It. 
I:ijunlhiiia|.i rr ,« ll „ l d | ; ll , l||( . <|||| ,4 
(•iliii.aliiin,ilns),|iii|,ipv Jr, 

I=lesti,miw 7 , K. It, 
l : agiucvtiiif|H-III, 12, |f,. .m, i„ ( , 

■SnpkhH. lit.u, is. n,. j., s., ,, 

J'nfl|hh us n icsnnil l.inuu.ii *,-11 '.1 

r-nvirnmm-nlal/iuiliisiiUl \ai<u Vi 

i;ihVftTl"‘ l,,nl w ' tn ‘ cvlt,,| u <' r '-10 

Imn^N.inMiiilles III 
I-Xleniliin setsices IS 
l;inlilln manugciin. ni 24. »2 

^ “ U1 V nu 1 M. « 

reiii mships, chairs n. 4. M 
llbn/vlJen 22 

Finance 22 

Fmuncidl jtiil27. IK. .III. Jx, 40 

Foreign pntiilnru 7. Ill 
DMBraphy W. 24 

°sSsSTIS'S:il. 


I Ilf her i-ilm .nk.n ailmhnMHimK 
Ilistatiy |»-lh, lK-SI.22 
Noil'iulluie |4 

I l>iii-lre,t.igraniii»icl it 

I In man ivwiut.vs 44 

..mines 12, IS. 25 

lii.lusliinl iechiiuhin4a 
InihisiiialSiie.iilonaltJuawiii 
l n f> ; -"u ||,in syslcmsIcrvkciS. H.J 

iNjluliuiul leseuirli'dntlopnxs 

liMiuctiuiul lcchnoIogy2S 
Insurance'nek management 
Iiilerinr Ji-iien 11 
I n 1 e riui rnnul proennWAmkii] 
iniuinjlmnal iluiUet 12 
liniinnhsm II. 21 

L. iw lcg.il stuifie* ]1, 22. 23 . M 
l.ihiuriuiis/.iichnes |4.22-24 V1 

32. 31. 33, 37.34.42 
l.niguistics 12 
Man.ieentem 40 

M. iiketniji 8. 11. 20.25. M 
Mjlhemaiits 4-12. M-2u. 23 JJ 
MitIiiiiic. he.illh scicncci 7.4, tf.21 

4H.4i.43. 4h 
Me le><ii ili if v II 
Mulin ulimul alfalii 33 
Mini uni slnOles,lirc<ti>nMp32 
Mm II. In. 23.24 
NjIui.iI physical xieneri IS. 21 
NniMnusi. 11. in. ».21.21.24.11. 
». 4i 

l'fi.,iiii.is\ |<haiinaniliiin IS 
L'UtUivnpIts ill. 12. 14. D 
I'hi'lnyf jfiliy 24 
Phssii.il e>lu,ali»n 4. 12 , |4. 11 - 21 . 
21.24 

I'hi »i, dl plain nunayffreni 24.21 
f'hvsii al is i uji.iii.inil ihutapj 24,211 
i'livvcs III. 12. 14 
I'nliiii iIhicusC 12. II. 17,22 
I’li shicnis. 1 hjiKvIlnii. eiecnix 
iliKit'Hs 111. 4ft. 47 
I’toiilc ills' sulfi 44 
I'rmiinu Irihniih'gr22 
I'sSiholi'Kl I’sychuln V. 13-14. It. 
17. |'l, 21 

Cnl'ti, ... >7.11.33.34 

Ijunliltine mrlliisUklalntnill 
Ilh'll'll'll I' 

l(-'il'>'li'|ii'i.iiliii^iaphv 21- <4 
Ki'.iilini'. I.i(igii.i(‘.r nils II. 12. I).r 
.•ii.JI 

Ke.il esiule 21 
Kcvii'.iihiirh-iiiiir 'lull'd IS 

Iti CiitiJi- icfntiaii'iii 12.3t> 

lU'iiiihiliMlinu leisiccs 24 
lliir.iiih jihnmrsUahna 24- 27.3* 
Kl-se 'll h |S>'.||,n/ls 4 . 23 
Iti'siif.'uis'- iliiilciil life 24,78* ki¬ 
ll, 1ft. 17 

Sii,iiic7i‘iliiiii|>i)it 24 
SihI.iI siirih, s4. 12. Ift. U-22 
Vh ial ssnik'fiuiti .111 »cllrtfl11.3 

Siniiiln^s 12. I V lh. 18.1*1 
S|h iiuI eilinallnil 14, IS 
•S|ire> b'ftealiiH iiKliV, 22 
Specs.I lTIicIuih' 12. 13. IlsJ’.* 1 
S|nul iiieihes 24 

Minimi 111 (. 11 rs.'svisn#s'uiiinwi; 

J4. 2ft. 11 , «. 34.4MS 
-Sluiletn in,Min 2ft. 33.37 . 

Supriinirn>lciils.pri nilpah* 

Sufsey lescatth 7K 
Tesiiiigmcasuicmeui 13.33 
I hemic arts 7. 12 . 17.18 n 
1 'ulsciviiyieanipus tcUHwl ”■ 0 
l hhurviegiii/iu! planning 14 

Vuc presijenii. Pf»»rtW47-w 

Wmnen'k Mudle val lair* 6 
Willing 1 1.23. 23 


Geographic Index to Positions Available 





w anted 

JJmdnoinjjB); po.TSSpffl* (as weB 
contact Dr^ RnS(m , a^ 5nr ®^ { w. 

S^ , «Swi ! diC0 ' Cai ^ 8® AS 



A mTS6V- 17 - »»■ 28*27. »■ 

^a 22 . 33 41.47 
Arteonn 18.20,13. u, 

p*>rado 12,14.22, 27 32 34 at, 
Connecticut 22,24 .25 41 ' 1 * 

Delnwnm 19. 312 39 ji « 

§'*■ i».k 

nuridn 14-17. 19 . 22 26 3t» 12 U iu 
P« e i 8 ? 7-12. 21. 32. 34 ' ■ ■ 

W^ 13 ’ M. (9.21 23 24 

hSIjV 0 ' 

KSf.?:-,?-, 

. 27-29.32.35^MW « 

"“(“O.lt. I«. H 

13. 31.32.38 

W w " ,aMi 

MlcMgm 16. 17 .» (2S . M a . 

Mlnhnm, ,3,16.^.30 39^- 41 


HKSS!! S.ioi.B.m*' 1 

42. 44. 46 

Montana 24, 31.44. 46 v 

Nebraska | [, 44 
Nevada 14. W 24 
New Hampshire 33.34 ,, 

Newiencs 14. 17. l«.2J,K. fl - 

Ness Meucu 9.17.2«7.»J J w u 
NewYmkH. 12. 13, W. 

2V24.31.33. 1 

Nunh Carolina 14.11. 21.T*’ 11 ' 
43.45.46 

Nnnh Dakuia 18. 19 . 21 . 40 - 
Ohio7. IU.tl.IV. 19.1l.» * r 

OMuhoma IJ, IH. 22. 2*».32.31-^ 

37. 41 

Oregon 15.23.32.4ft «/), 
Peinnslrnilii 1. 9. 11.19. W* * 
3U.il. 33.3*.3 »m«-« 

RliiHieIilmd36 M .fglv 

ikmlh Cuidlmi IS. 18.23.27.3> .• 
SouihDaksKall. (2, 39 a# 

TcnneuceK. 12.13. IJ. ■*■‘5’a 
Team 14. IS. 17. 19. 22.23.»“; , 
JO. 11.33-34.43-46 
Utah i|. 18.20.39.42 
Vermont fl . *1 iJlJ4 '* 

Virunu 10,12.13. IS'18.®;^ - 
28 . 30.31. 3 MS. M* 

Wmblngioo II. M. 22.29: . 1 

Wen Virginia IS. 20. *»,, ! 

Wisconsin7.14.1«. 

Wyoming 13.30.39 


BULLETIN BOARD: Positions available 


The- Ch runiclc cif Higher Educ.ition • April 15, |yy>/B7 


THE UNIVERSITY OF AUCKLAND 

New Zealand 

ACADEMIC VACANCIES IN THE 
SCHOOL OF BIOLOGICAL SCIENCES 

The School of Biological Sciences, established in 1991, Incorporates 
(he Departments of Biochemistry. Botany. Cellular & Molecular Biolo¬ 
gy, end Zoology. The School currently Is carrying out an extensive 
revision of its leaching programme and a review ol Its organizational 
structure. The School has a combined staff of 140. ol whom 40 are 
academic staff. Within the School, the plant molecular group currently 
consists of 19 researchers (staff, postdoctoral fellows, and graduate 
students). 

Facilities available to staff include a 400 MHz NMR facility, an auto¬ 
mated DNA sequencer, ollgonuecleolide synthesiser, a gas phase pro¬ 
tein sequencer, EM, HPLC and FPLC equipment, and a comprehen¬ 
sive Vax-based computer system providing access to major data¬ 
bases. The School has good light microscope facilhiss with 
fluorescence and DIC optics. Glasshouse, tissue culture and con¬ 
trolled environment facilities are also available. 

VACANCY UAC. 128—LECTURESHIP/SENIOR LECTURESHIP IN 
PLANT MOLECULAR GENETICS 

Applicants must have a Ph D. or equivalent, a strong research record 
resulting in publication at lha international level and a record of at¬ 
tracting research grant support. 

The person appointed will conlnbute io tho School of Biological Sci¬ 
ences undergraduate and graduate teaching programme and will be 
expected to attract and supervise post-graduate research students. 
VACANCY UAC.130—LECTURESHIP IN NEW ZEALAND & 
EXPERIMENTAL BIOLOGY 

The successful applicant must have a Ph.D. or equivalent qualification 
In the natural sciences, several years of posldoctoial experience, and 
a racord of research and scholarship at tho international level. Exper¬ 
tise end experience in university teaching will be requited. The np- 
poinloo should have skills and exponenco in liaising with Maori and 
Pacific Island communities and with Maori and Pacific Island studonls 
in particular. Preference will be given to on applicant able to establish 
a strong collaborative research programme with those currently un¬ 
derway in the School In an appropriate area of the Biological Sci¬ 
ences. 

The appointee, in addition engaging in teaching and research, will 
coordinate e programme aimed at increasing the participation and 
auccaas rates of Maori and Pacific Island students In (he School of 
Biological Sciences. 

VACANCY UAC.131—ASSOCIATE PROFESSORSHIP 
IN STRUCTURAL BIOLOGY 

Applicants must have a Ph.D. or equivalent qualification, a strong 
research record resulting in publication al the international level and a 
record ol attracting research grant support. Preference will be given 
to a candidate with research Interests in membrane biology able to 
direct a programme in teaching and research which integrates struc¬ 
tural biology with biochemistry and cell physiology. 

Commencing salary will be established within the ranges: 

Lecturer: $NZ37.440-$NZ49.088 per annum 
Senior Lecturer. SNZ52.000-SNZ60.964 per annum 
Associate-Professor: SNZ69.680-SNZ7S.920 per annum 

Conditions of Appointment and Method ol Application are available 
from the Assistant Registrar, Academic Appointments, University ol 
Auckland, Private Bag. Auckland, to whom applications should be 
forwarded to by 31 May 1992. 

Please quote the relevant Vacancy Number in all correspondence. 

The University ol Auckland 
An Equal Employment Opportunity Employer 


University of Otago 

Te Whare Wanahga o Otago 

New Zealand 


Applications arc invited for a Lectureship In Ihe Deportment uf 
Cliissics. Initial appointment will be on Ihc scale SNZ37.440 In 
SNZ49.08K per annum (wilh a bar at $N245,448). The University 
offers assistance wilh removals expenses for overseas appointees. 
Applicants should have appropriate qualifications in Classics 
(including both Greek and Latin) and be prepared to contribute to 
course* in Classical Studies as well as in the original languages. 
Preference may be given lo applicants with special interests in 
language teaching, literature In translation, or social history, but 
the teaching arrangements of the Department are flexible, and all 
applications will be treated on lheir merits. The person appointed 
will be expected to engage In an active programme of research. - 

Further particulars can be obtained from Professor J.A. Barsby, 
Head of the Department of Classics (fax (64) (3) 47i> 2305) or from 
llie Registrar, Uni versl ty of Otago. Box 56, Dunedin, New Zealand 
(fax (64) (3) 474 1607). Applications, quoting reference A92/17, 
close with the Registrar on 22 May VW2. 

Equal opportunity In employment la University policy. 


Academic Support Servkeii Director or 
Learning Sidtli Center. Coppin Stale Col¬ 
lege Invitn applications and nominal ions 
tor the position ot Director of Learning 
Skills Center. Responsibilities: The Direc¬ 
tor lx responsible for planning, implement¬ 
ing and evaluating the Cerf lew’s learning 
!*5? u - r F e c<Q t er which provides group ana 
Individual luiorial services to developmen¬ 
tal and other students. The Center serves 
as ft resource cenlcr for students seeking io 
pin Bind*mental skills Tor scholarly re- 
learch, and preparation for standardized 
tests (i.c., Orodiiale Record Exam.Naikm- 
fi Toachere Exam, National League of 
i i«IF fonjP'ahcnsIve Exam.and the So- 
J™. Wof k Licensure Exam), the director 
reviews and evaluates procedures to up- 
•**“* students' level of achievements; *u- 
pervims and manages staff Including pro- 
le is ton al and peer unwv, coordinates the 
summer academic skill building program 
•.™ ri [ nc o | ™ Q 4 freshmen: coordinates ibt 
Requirements: Master's 
; Degree In developmental education or a re- 


AMERICAN UNIVERSITY IN BULGARIA 

Dean of Academic Affairs 

AUlifj. tin- tu-.l An ion i .in I .in Ivor-.iiy in Ijsli/m fnri)|«>. i» ,i i<.ifil u/iifiiti- 
aniiin>; the Ulmrisily >,| M.iiiii.-. tin- Re-jwjt>1 ic ol |lii!>:.ui,i. .itr| if■<- f.iiy r.| 
I!n-kkjr.nl FntirnM m th»_> i|irihi;ijl I'l'jj, ALJRl, «itf>.-rs ,i Hilly .ncniiiri-ii 
Aincrti.an i-ilui.ition.il cipi.-rk'in'o iri the lifn-r.il .iris tr.nlitiini vmtIi iii,i|ii(y m 
Arfrinniblr.ili.iM. A|>|iln-il r>.urvnnn(.unijmltr Sii«-ini.-, fu^likli. I ii.lnry, 
|iuiiii.ili>.rii ,ini| M.iks l.iirnmuniuiiibii. .tml I'i.IiIh.iI Scn-in «■ .iml li-rr i.iIk m- 
■ti Ki.-I.itimi-., Ciik.'.li-li ix lh': kit inxliiii luiii AUUC, C'unxt>x .mil d<_-- 

R'li'i .in- .ictri'iiitiil llirmiKli tin' Uniserutv ■ ,t M.nni- 

Cljksi', iiHimii-rn ini i<n Si'|lk-mln-i III, I■t , i| witli an opr isipi u i-nnillnn-ni i it 
2-*5 i*kll'|ill''M.llly \U'II rgil.ilifji.-rl ‘,!iii|l-ii 1 , t.ik i i.uv TOEn •jihi* of hOO. 

uvi-r.iKi'■ mnlinu'd SAI ol I lull R> unr lnurih >■ -.ir weo»)«.■< I in(jnivi. l»» iii> 
inlt-lliallon.il xlinlunl Ixnly III I.JlKI. r.iiiilly Ii.iVi* U-i'nii'i fulfill linOi Ann.'ii- 
t iin. IliilKh. lnil liuIonian msiiiiiiinnx 

Thu sliidi-nts, liiLtillv. and si.ill <>l AUlH. lufin i uuiimiiiiilv ili.it v.ilui-, 
Lvhnalion inkiilc ami nulki'lc ol iVii- ilusMnnni flii- auiiiriiiiriilv is iIivoim- in 
its |M-ii|il<.' .mil | h "ik | io. I tyi's. am I all ini.-nilxTt f i.nf ic iii.af..- inlly in i .lrivil'Koiit 
the- inslil<i(ii,nal nii>sion 

As i hk'l .ic.iili'mn iiliiii.-i, llit" Hij'k'inii iIimii iijmilkdiri-i tly t«i |IimI' n-si.lent 
and is ii'kponsiNi' tin llii-.iilininisli.ilion iiniIdin.-(.f■>>n ■ if all AtJfftj a<. ailmm 
)>tn)tianis, stuili-nt ataili-nia se-ivm-s, llu/ Usittnnit Hi-nnn v t.i-nh-i. iln- 
inicnsivi' Laiigu.iuc Inslituk-, ,iml Snmmi'i Silnml. AUHf, sn'ks a ilvn.imii . 
lr.iiiftliirm.ilinn.il ksiikrimiiiintti'il In ili-vi'loimii'nl rdui.iiinii. un-.s-i nitnr.i - 
lism. |i)iir,iliuu. .mil inlii.iUivi' lisirnitiM Ihc* IJimii ol Ai.nh'inii Allans 
st'lv-i's as tin - ,ii .nli.rim h.ii-.itn with till- Ulllli'lsilv nl M.iiiiv. 

t )u.ili!».il mi is mitiiik 1 : 

• .III t'kl.ililislliiI ir|iiil.ifrnn as .1 1 'Milii'f .iml a s< liolai 

• .i (i-i >iiil ul mki fksliil .ifItiiinikti.iiivt' i-<s[><-iu-ni i- mi liuliUi! piorfi.ini ili-- 
vi'lopniL'nt and tm.ini t.il rn.ifi.ivtk-iiK.-iil 

• a 11 in mull i it vit in uilli'Ki.ility and a I find in tin- Imihi.ih iiiiiiiiii.il 
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APPLY TO: 

President Filward B. Laverly 
American University in Bulgaria 
Blaguevarad 27UU 
BulgaiU 

Telephone (359) 73-20951 
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OF HONG KONG 

Lecturer In Surgery 
(Ref. 91/92-91) 

Applications are invited for a Lectureship in the Department of Sur- 

n . Applicants must have a medical qualification registrable In Hong 
3 and must possess a Fellowship of one of the Royal Colleges of 
Surgeons. Experience In leaching and research Is required. 

Annual salary (superannuate) Is on an 11-polnt scale: HKS292.980— 
HKS5B9.740 (approx. E21,946-£44,175, sterling equivalent as at April 2, 
1992). Starting salary will depand on qualifications and experience. At 
currant rates, salaries will not exceeo 15% ot gross income. Housing 
at a charge ot 7.5% of salary, children's education allowances, leave 
and medical benefits are provided. 

Further particulars and application lorm may be obtained from Ap- 

g ointments (40530), Association of Commonwealth Universities, 38 
lordon Square, London WC1H OFF UK, or from the Faculty ot Medi¬ 
cine, The University of Hong Kong, 7 Sassoon Road, Pokfulam, Hong 
Kong (Fax (552) 5550742). 

Closes; 30 May 1982. 


As required by ihe 1986 Imtulgralion Act, 
be rue pared to present acceptable docu¬ 
mental Ion showing your rdcnlhy and that 
you are a U.S. citizen or an alien who la 
Buihorircd io work in ihe U.S. Coppin 
Smte College is an equal opportunity, bT- 
fTntwiive action employer. 

Accounting! The Troy Stale University 
Sorrell Collett of Business lay lies applica¬ 
tions for ihe E. H. Sherman Professorship 
in Accountancy. The Professorship win be 
appointed for ihe 1992-1993 academic year 
and rank wUI be dependent upon qualifica¬ 
tions. Applicants should have a proven re¬ 
cord or leaching nod scholarly or applied 
research. An earned Ph.D. or DBA in ac¬ 
counting is required, and cnmlktaiai with 
the CPA or CM A designation are preferred. 
Salary, benefits, and k up pen services are 
competitive and refleci Ihe university's 
commitment to attract quality applicants. 
Applications must Include n Rill curriculum 


posh Ion filled The Ohio Slate University is 
an Equal Onponurrfly. AiErmauve Action 


lated area with a minimum of five years' 
experience Its developmental education 
and/or a learning resource center, two of 
which Include leaching experience. A thor¬ 
ough understanding of the needs of a di¬ 
verse student population Including the aca¬ 
demic and developmental needs of first- 
year college student* from disadvantaged 
environments. Experience wilh a network¬ 
ed resource/tutonnl center Is highly de¬ 
sired. Two years of administrative experi¬ 
ence required. Bxcdknl communication 
skats are a must as is the abtllly to work 
with students, faculty and naif. Salary 
range: S30.000 to 537,000 annually. 
Twelve-roonib administrative appoint¬ 
ment. Applications: A letter of UppUcatron. 
resumC aru three letters of reference 
should be sent lo: Ms. Blanche J. Booker. 
Associate Dean of Ewofimoni Manage¬ 
ment, Coppin Stale College. 2SQQ Wert 
Noflh Avenue, Baltimore., Maryland 
212 I 0 l Deadline tor consideration Is May 
IS. 1992. Screening will be sin Immediately. 
Date of appointment will lie July 1, 1992. 


is Identified. Please direct afi apnficatlons 
to Office of Personnel Services, troy State 
University, Troy, Alabama 36082. Troy 
State Is an AA/EEO employer. 

Accounting! Department of Accounting 
and Management Intormatipq Systems. 
The Ohio State University, Is accepting 
nOminatloni/applIcBtloni lor a Full Profes¬ 
sor io Serve us The John J. Oerincb Chair in 
Accounting; maintain research program; 
participate ra workshops; provide counsel¬ 
ing; serve an dissertation committees: 
teach; perform service functions; a nine- 
month rwriiloo, beginning October !. 1992; 
minry Is competitive. Requires a doctoral 
degree in accounting or business; record of 
quality research in lending Jouraalr. recant 
of strong teaching in ataouste programs; 
service on dlisertatioh committees; In¬ 
volvement Id academic and professional 
service. Send rfttmrf or name of candidate 
lo WDIiam F. BenU. Chslr. Department of 
Accounting and Management Infonnarloo 
SvaiNni nSll. 1775 Collett Road. Colum- 


an Equal Opnonuniiy, Aftirmslive Action 
Employer. Qualified women, mioorilioi, 
Vietnam era Veterans, dnabitd vtltranc, 
and individuals with disabilities arc encour¬ 
aged lo apply. 

Accounting! Faculty Fashion Available. 
Doctoral degree In accounting am nuster's 
degree and professional certification. A 
hilh level of relevant practical experience 
in business sad accounting. IVevlixis 
teaching experience at the college level. An 
understanding and appreciation of the nri- 

X ary Importance of leaf bins in developing 
e qualiiy and relevancy of the accounting 
program at Edscwood College. A desire to 
work with students oa an Individual basil 
lq help them meettheir collegiate and pro¬ 
fessional goals. Send resume end refer¬ 
ences to: Office of Uie Academic Dean. 
Edgewood College. 855 Woodrow Strecl, 
Msdhon. Wisconsin 53711. Edgewood 
College Is tut Affirmative Action, Equal 
Opportunity Employer. 

Arro imllng: Ctilver-Stockton College, 
Onion, Misiourl. Tenure-nick politico. 
OcoeraUsl to leach n toll range of uiider- 
graduaie accounting courses. Master i re¬ 
quired. Doctors te preferred. Culver-Stock- 
ton College Is a smnll. trowing, financially- 
stable, four-year, co-caucniloa. clturch-re- 
lated, liberal arts college located In 
rnnhenst Missouri. Send letter of applica¬ 
tion and rdstunf with list of three refer¬ 
ences to Dr. Robert L. Walton, Dean of the 
Collate, Culver-Siocklon College, Cuuon. 
Missouri 63435. Applications will be con¬ 
sidered until position Is filled. AA/EOE. 

Accounting! Search reopened. Assistant 
Professor Tor tenure nacK position in dy¬ 
namic, growing Division of Dullness ami 
Computer Science with imde[graduate and 
MBA programs. Start August 15.1992. Re¬ 
quired qunUficiilons include ghUhy to 
leacb in all accounting areas; experience 
wilh computer appliealtaaB In accounting; 
tuid work experience In buslneufindustry 
or public Bcewjntfng. Ph.D./DBA pre¬ 
ferred-, A.B.D. or Master's with AKouiil- 
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l'Ai:i l.’I VOI Kill CATION. 

Ill HVMTII'S. I.WV V\l)Tlli:ol ()(,S 

u:ctuiu:r 

(I1:VKIsA/I)A(IAI)KM1C) 

IN DRAMA (HI.Mm 1 ) 

l.imiJfil-’lmu \nie*) 
l.nrl \ It ttthwir: \N»7 Dilll— , 3-"iU |ui 

I nr I It Inulriitir: 4li.'l— VMil (»I!H jut 

Ki-rV2H64('. As.iil.khk I rum 27 Jnls pwj „■ || K 

SlIiiiiiI id I lllllMIlil [L">. In li.'Ilk It [IgCIft iLl'.ll liilllSS'ft 111 
ilinvltim iind - 1 .rrptiAiirk ksitlun lltc Di.iiu.i < cniu .iml 
ruinnliiik In lire iniTiill li iti hi 1111 |kiOL'r.iiiiiiu-\kitliin 
the l3i'ii)»lirti' Lev cl A ActuicntK skill l". <.'sjik.Ati.kl Ui 
mittlui'l ik. VL-.irv h. pri'tlukV u ;u In nu ni.iu-ri.il -1 nr 

'-111' kl k(\ .itlvl iSCl .iv SUl'Jv'vl sn kiTkl<IUli>[ lust Sk[U nut 
i-s|Vilv-d Its U;jell |initi.tnly in .uhjL-Lls wiiiih.iiL- 
* -Ift ri-il milt ;ti m.i-kis Ik-vvinr .ihniv- I i-sol ]< 

Aviikkiiiiv' will I'c iL'i|Uiiitl ic tmii.iEv .m.l dvkvl"|' 

Mihji'iT nt.ilvri.ilv. ;u I .iv kuhjLA'i li' iiuliii.iliir. vit|>L-rs'ivv 
Mii(ly|(ii<i > r.iiiuiiv nl lunikuiiv'pnst-i'i;iilu.iiv viillicitlv 
vnil i.L'i'kl in course w,»rk ;tnil c<jinlus l ksc.ihIi. 

1 .viL-iil utl k'lilciui iiikliiklv j>ufi<.l liiMittnivakiiri-L'<ir 
ils I'ruluv-iiuuil u|tiiv;ik-ni in ills.- la-lsl. locvlliu willi n 
lituhvi tlccico nt ii|ipri>]>n.ilL pii>|L-vVnin.«i cxpi'iicnu- 
.iv Ivlcsiviikii .nli IA ir him (lircclnr; l.nmli.ir icy will) .ill 
HVJICI(|( klutvlKlU ilttsl vllkUillH)- (lulu |k(L*-Ut JUIVl- 

|'rniltii.limi iunl . 11 1<■ 1111 mvlrnil'll nlulily ihsmiiL wilh 

.IvUnv III ,1 v.llli’lyilf mull,I I'icIcK'IILV Will IlL J 1 ISV11 Irt 
c.iniliilnloss'iih iniL-rcvh in mu-m i)iorv«>l Ihc 
luljnssint!; 1 re. iv. 1 lav nl I’ilm .uni Muli.i I Inrun: 
Auvlr.iluui riiL'iilrv .util f 'iiu'iiu: (ienre Mmlicv: 

I ur<'|ic.in lliLMirt ;inii('inL < i<l;i. Am:iii jfkl I Iunl 
Wiiilil I lie,tire 11 ml ( incitiii. 

I'urlfiur mliiriii.iLiiui frum f'ruls sanr M Murky, 
iclcpliunc ililK) 2ttl 22iH ur LiX (tsIHj 2UJ 2SVi. Level 
ul .i|i| xiinimcnt tsill depciui un tj u:iliflc.ili< >ils jiiiI 
evgerurnce. AgjuiiiiliUcnl ;il Level (i AcuJcutic lew! 
vsill iml nunnjIlt'lH 1 nude nhuse AS-)? 613 p;i. 

Applicofirms, gddrowInR Ihc M'kiliim rrllcria, 
guutinR Ihe refcreni'c number, and giving full details uf 
i|iuilll1f.-[]fi«iiift «nd experience and Ihc mimes, uddrcsH-v 
und rucvlnillc numbers of three rcfi'iut* ur»hunt 
eiinliilenlidl engtilrln may be nude, vhuuld be ludgedi 
lit dupliintle, wilh the Mairager,! Iimiun Resources 
Ik FUnder* University of Stiulh Auslndlu, <iFU Bus 
21011, Atleluhle SA 5001 Auslnilia hj 8 Muy 1992. 
The (jnivcnUy reserves Ihe tight not lo make no 
up pa In intent, or (u gppolnl by insilndoiL 
[ qiiul OpporlmtlU Is Uaisetsily Policy. 

FLINDERS 
UNIVERSITY i 

ADELAIDE • AUSTRALIA % 


Vf OPEN LEARNING INSTITUTE OF HONG KONG 

Tha Open Learning InatKule of Hong Kong, a major provider ol dis¬ 
tance education in Hong Kong, invites applications for the following 
academia appointment: 

8 ohool ol Science and Technology 
Senior Lecturer in Eleelronloe 

Candidates should have a higher degree or equivalent and substantial 
academic or professional experience In Electronics. Experience in 
devefoping couraas or teaching using distance learning methods 
would be a distinct advantage. 

Terms and Conditions ol Service 
Salary: HK$32,085~42,B56 per month. 

Appointment will initially be on an agreement ot 4 yeais* or 2 years' 
duration. Thereafter, a aultabfe appointee may be re-nppointed. A gra¬ 
tuity equal to 25% of the basic salary earned will be paid on satisfac¬ 
tory completion ol the agreement. Other hinge benefits Include leave, 
madioal end dental cover, children's education allowance and hous¬ 
ing benefit. 

Applications 

Application forma and further details are obtainable from Appoint¬ 
ments (40502), Association ot Commonwealth Universities, 36 Gordon 
Square, London WC1H OPF: or The Personnel Unit, Open Learning 
Institute of Hong Kong, Room 1306, Trade Department Tower, 700 
Nathan Road, Mongkotc, Kowloon, Hong Kong, lo whom completed 
forms should be sent by 0 May 1882. 


Ina emphasis considered. CPA required. 
Send npnlfcailnn lo Dr. Kenoeih C. Con¬ 
roy. Academic Dean, Quincy College. 1800 
College, Quincy, Illinois 62301. Deadline: 
May IB. 1992. 

Accounting: Tenure-track position at 
Marywootf College, a C ailmtic comprehen¬ 
sive coUeno In Northeastern Pennsylvania. 
QonlliluiTons: D.B.A. or Ph.D. piefcnnJ 
in accounting. Certification (CPA) tsdetir- 
ebfe but dm necessary. Applicant muu be 
famillu with carapuiera and ibelr applica¬ 
tion 10 Ihe icadilog of accounting. The po¬ 
sition includes teaching nt Ihe msdersradu- 
ate and graduate level in accounting, coor¬ 
dination of the accounting degree, andad- 
vluoicnl of • Modem*. Rtwareh and 
nrofossJoflal lnvolvcii)eiil iq college and 
Sera mao community expected, intereued 
camtidateg should send a copy of ihrir rf- 
sumd and the names of three references in 
Dr. Daykl C. Adams, Department of Busi¬ 
ness, unrywood Coffcse, 2300 Adams Av¬ 
enue, Scranton. Pennsyivanin 18309. 


Vi'orneik and mirMiiltes are encouraged 10 
apply. Apnlieaiion review will begin on 
Wd 1992. b nd continue unllllhepuviilan 

AdrohilonJJ Small. Iwo-ynu coeklucaiinniil 
Cothollc liberal arts college, seek 1 ' creaiive. 
tneiaciic, leader for undeiarndnuiir rectub- 
mcoi and direction of nil tui-u* uf admis- 
lion- Knowledge Uul experience In iuVhc 
admissions necessary iMesloirtcuiive einc- 
rience preferred. Duties Include: travel. In¬ 
terviewing. applicnikin processing and can- 
dfdala selection. Si run# into Kroon) nod 
orguirizMlonalskiDsesroniiol. Master's de¬ 
gree necessary. Afflrraailve Actton, Equal 
uppominlti' Employer. Womeo und minor- 


addresses amt telephone numbers of three 
protosuonnl refereoces kr. Search Cummit- 
tee for Director of Admissions, Huly Cross 


lee for Director of Admissions. Holy Cross 
College. P. O. Box 308. Noire Dame. IndB- 
arm 46HWKB-, tow (219)23-1-7421. 
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The chronicle of Higher Education 


THE UNIVERSITY OF AUCKLAND 

New Zealand 

«'"bs IP| 

Department of Electrical & 
electronic Engineering 

School of Engineering 

(Vacancy UAC.133) 
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a^®^ssssSS - 

onacimcb^^!^r ,ilfy of Cope Towf i af® tooppose 
“SSJ*V Ife UCT^tes^nsfei2^L[P c i? ? Cfeed h onysptaeof 
W oparlheid S^SJL5?^S? continues to protest 
towards o^Hi future for our rrw^f 4 ?^ h cornfT >ltfed to woridig 
fequest. 6 IOf ^ Information on INs b avotobfe on 


^iline»™ , aSi^!? i, L l b.^* ,,, foiiRj roipon- 
•ervlce on 
ni prenn/iu 

HSUS? 


PIP^I 


kiont: earned 1 « 


««wriaa 

Qatke Cot 
“ 804 iMtllmtao in 


■wtSfi&^fe.'SS 


Mtwohcad Siale Un(v«i*j- 1 
AajistBat ftoTfijor of Agriculture. M (■ 
cwioni and uomituu/otu are Invited w'; 

?!5 nK? 11 * ,e nure-track po»Wpflai,A»wf. 

wji Pmfeaior or Agricumue. Ptaririoop 
roniingfni upon flmding. RnponriUig; 
d “Meraradiiflie counea to AbWJ ■ 
E«»winKVAgrfbLttJDeii: \ 

record-keeping at the Dm* » 
Agricultural Complex and Uouito* t 
i™ A*r(cuJtural Compha: idvfaa d? 
& eounielg and works with re«liH*|¥ i 
nru fiural produ«r»; semi nn eo*^ 
'«*: sunpong and panfclparaJ! 1 
student recruiimen 

Mrvwe activities; and provides — , 




to '.Aaric tifttmU EeonoraM/AfriBwtoJ 

Prefcfrcd. Submh leflor of 

6utn ^i official roi^H of aH icofltffo ^ 


BULLETIN BOARD; Positions available 

UNIVERSITY OF BOTSWANA 

Applications are Invited for the following appointments: 

Department of Physical Education, Health and Recreation 
ASSOCIATE PROFESSOR/PROFESSOR 
OF PHYSICAL EDUCATION 
(Vacancy No. 1/02 E/PHE) 

ne 

§mmm 

SS^cWucttSeKeT P ' IOr “ pe ' to “ JnASf. 

Department of Mathematics 
PROFESSOR (PURE MATHEMATICS) 

(Vacancy No. S/M 1/92) 

Mr,dttJ at0 will ba required to leach and conduct re 

Ms^asL^rsMus^SS 

O - 01 •PMMleallon. in addition, oand cTaUs 

aa iyy aaBegagg ? jsaas&g 

research and publications and proven academic leadership quohMe? 

SENIOR LECTURER/LECTURER IN PURE MATHEMATICS 
(Vacancy No. S/M 2/92) 

SrS^fS^SSfiSJiBSSSSSSS , 

kS^SSSS 

ophona^S^ 1 UB^undori^moHi c ,ar Purchase Advance Scheme, an 
basicsalm forataM * d pl ^ n ' cflr fll| owanc8 at 16% of 

2B% nf f ° up to fo i ir AepenAent children and gratuity al 

26% ol basic salary on successful completion of a two year contract 

■rSStSriLH'ruP® ,ha ™ c ® nc y number of the post applied for. full 
and certified true copies of educational cerllflc'ataa 

oSJSStSSSf£SSn ° T t ,hre0 a« d ®relc referwa 8ho”d S id- 
Bo(3wana° Prlvate Bao BSSa^KSM® ® taf,ln 9J- University of 

*»'fflhdo™ their mrfS'sutornPSPemnoMSmSfi fflSn 

wKi b |n f ct^il!pftf P V a,8d tt C,O9in0 da,e - p toasa note that applications 
residen^Sfnil 0 . n may J? ot b ® acknowledged. Applicants 
car Anirl h iu« ^^ , aboij|d alao send a copy to (he Appointments Oin- 
Lorid^WCiH OPF. COm,n0nWaa * h Unlvar8l,le3 ' 38 Gofd °" Square. 

Closing dale 15 May 199Z 


THE UNIVERSITY OF AUCKLAND 

New Zealand 

LECTURESHUVSENIOR LECTURESHIP 
(IN DYNAMICS, CONTROL, OR VIBRATION) 


School of Engineering 
(Vacancy UACJ27) 


dvnamlcs^bX^ or 8 ^^ “ Sm[ ° r Leeh,reshlp ln *" «* 

nho1 Group researdl Interests In mlcro- 

»T ™' BX P crt , By®l«na, vibrations, and structural dynem- 
Kope of a .P rograrnme J 10,ncrea * U» Etrengthand 
35^nTS:l? ln ftls ®«» »™* * ™ opportunity tojoin an 

kte21«.■ Post-Smd^te qualification and additional research or 

ability to work asa C i!i , emhJ U< f a “ ftj 8p ^l“ I,t Eh ° uld hove demonstrated the 
thn IJj, 05 a mm P ber of a research team and would be expected to loin 
to, Tase ? Tcii aioup. Additionally, the applicant woSdba axoffl 

Jis^SBSa^ 

trSig^llsTi Wl11 , be eatobllshed within the ranee $NZ37,440- 
ConHt^r P < , <LeCtUr,,rl or JNZ52.000-JNZ60.944 pa. (£nlor UctwK 

quota Vacancy Number UAC. 127 In all correspondence. 

a c e^ 18 University of Auckland 

rtn Equal Employment Opportunity Employer 


fflPk. «mptele lint 


AUBURN UNIVERSITY 

Teacher Education/ 
Pedagogy Specialist 

Tenure crack. Completed doaor- 
ete tn physical education with 
specialization in reacher educa¬ 
tion and pedagogy. Demonstrat- 
^ andgiantsmanshlp 

activities or evidence ol potential 
In these acthrlilei. Teaching ex¬ 
perience required. Responslbll- 
IMes: leach undergraduate and 

g raduate courses Tn curriculum 
eslgn and Instructional sirate- 
gtes. Advise graduate students 
and conduct and direct research 
re ared to effective teaching and 
skill learning. Send letter of appli- 
cation with statement oi profes¬ 
sional goals. vim, and three let¬ 
ters of reference to: Search Co¬ 
ordinator. Department of Health 
and Human Performance. 2050 
Memorial Coliseum. Auburn Uni¬ 
versity. AL 36849-5323. Dead¬ 
line for applications Is |une 15. 
1992. Starting date Is September 
16. 1992. Auburn University Is an 
Affirmative Action, Equal Oppor- 
[unity Employer. Minorities and 
women are encouraged to ap¬ 
ply. 




DIRECTOR OF 
ANNUAL GIVING 

The University ol Pennsylvania 
Medical Center seeks an expe¬ 
rienced individual to develop, 
implement and manage the 
Annual Givino Programs lor 
| the School of Medicine and the 
Hospital. Candidate must have 
a Bachelor's degree and at 
least lour vests oi progressively 
responsible experience In institu¬ 
tional development, preferably 
in an academic medical center 
or large health care research 
facility. Excellent interpersonal 
and written skills are required. 
Supervisory experience is 
desired. Send letter of appli¬ 
cation, resume and salary history 
to: Donna New, Director ol 
Operations, Medical Center 
Development, University of 
Pennsylvania, 400 Penn Tower, 
Philadelphia, PA 1 gi 04-4385. 
EOE/AA, M/F/D/V. 



NURSING 

FACULTY 

Join an NLN-accredlted College of 
Nurclng .with 3 reputation Ibr 
quality education, faculty Involve^ 
ment ln decision-making, support¬ 
ive group processes. Financial sup¬ 
port and release time available for 
research. University enrollment of 
over 15,000 with 1,100 B5N ma¬ 
jors, MSN program. Excellent clini¬ 
cal facilities. Opportunity to devel¬ 
op creative solutions to health 
care problems In Sun Belt City. 
Master's In cMnfcal nursing plus 
two years of nursing practice re¬ 
quired. Doctorate and BSN teach¬ 
ing experience preferred. Competi¬ 
tive salaries and benefits. Contact: 
Dr. Evelyn A Redding 
Dean. College or Nursing 
University of Southwestern 
Louisiana 
P.O. Box 42490 
Lafayette, LA 70504 
Phone (3181231-6808 


The Chronicle of Higher Educati on • April 15, iyy2/B9 

UNIVERSITY OF ZIMBABWE 
Applications are Invited for the Following Posts: 

PHOFEBSORBHIPS 
DEPARTMENT OF ACCOUNTANCY 

Applicants should have a good first degree ,n Accountancy and a senior elegies In a related field 
DEPARTMENT OF BIOLOOICAL SCIENCES 
CHAIR IN BOTANY 

fll«SS!SaapBSSa^SSCS» >n,, * 1>— raputailon ,n „n„,Sc,.no 

IS! “‘WW—» participate in Mara, 

L EC THRESH IP S/B ENID R LEC'TURESHIPS.'ASSOCIATE PROFESSORSHIPS 
DEPARTMENT OF ACCOUNTANCY (S Pom) 

Past A end B: Financial Accounting II 
PosiC Auditing 

S 0 ** P' M anB 0 Bment Accounting and Control I 
Post E. Public Sector Finance and Accountancy 
Post F; Financial Accounting I 

DEPARTMENT OF BUSINESS STUDIES (11 Pule) 

WlftellSS'eov'!2»* M “ ,e ' S De *' m ,n Man,fl0menl ° r Buain * u 4 dm In In rati on and be competent to teach any two 

£SS!S 

The auccesslul candidates wilt ho exported to loach undergraduate and postgraduate srudoms 
DEPARTMENT OF CURRICULUM AND ARTS EDUCATION 

DEPARTMENT OF PHYSIOLOGY 

S^S^ffl^pssasssgBSssiass 

DEPARTMENT OF HAEMATOLOGY 

sa3fg!MBaarji^daa?aa^‘ages!^jg^^ ° ;.Ync»w.» 

experience In poilgiaduate teaching, research and administration rt Unlwslfy lt»i * Sp mual h «« °htenslve 

^SSnrS!i£irSSSrJwiMSSSliiS SJ^i&SSSSiSKABSSBSBSmipJSSSSSriUSSSM^^ 

DEPARTMENT OF ME0ICAL LABORATORY TECHNOLOGY 

superviseresaarohskidemsaJrimovtoe^linloafwvklHin^aomaaf the tollcMtean' 4 ® xpoc,ed ,Q <MCh, research, 
haematology. Medical Br "“ H(a,0,0W H « a "»‘«>l0W. Immuno: 

DEPARTMENT OF BIOLOGICAL SCIENCES 
Call Biology 

b w?b ,llc, ini.,.,a in Nil „ Immcnnlnn. 

cna.,jra«,.»M^iuccn,flS"S“Hi;S!S.MffwMS?^f!KS , “ l "“ 8 ^ ,, *^ ph **»w" 

CENTRE FOR APPLIED SOCIAL SCIENCES 

XSSfSlM^fSSSfSUBS»•/ *c.« b.» Mm. cnd.raraau.ra and 

'.cm‘ nrann^l^.T 1 '”" ^ “““ p Wbabl«oa„end nine, und.raradd. 1 . P W dolu„ Cddm 
RESEARCH FELLOWS HI PS/BEN IOR RESEARCH FELLOWSHIPS 
DEPARTMENT OF METALLURGICAL ENGINEERING 

w 

"PPOteted onry an 

qitelllloationa em^opianfBnd^wte^^BreMte^aitecrfav^i^ji^tatenhiiM """h' pla S? artd dB(a 01 bl, th, 

ea ol three referees should be addressed to: " “ v ' lalaphona numbor and namas and address- 

Dlraotor, Appolntmanla A Paraonnel 
University or Zimbabwe 
F- a Box HP 1ST 
Mount Pleasant 
HARARE 

Talagrama: UNIVERSITY 
Talas: 28580 UNIVZZW 
Fax: (283) {4) 782828 

Nallona P^afNmv'imdc. NY a iSo B ^ llM,IOri tarmB ^ Wfl,ln 0 10 An,la Johnson. The African-American Institute. 833 United 

8nlaiy noale 

Eng In sarlng (Including Professional Bupplamant) 

Lecturer: ZS43 41Q-Z857 278 
Senior Lecturer: ZSS8 7B8-Z883 120 
Associate Professor. 2888 ira-ZSM 338 
Ftofosaor: Z870 020^873 B92 


Laotuier: Z|4D 85S-Z85381B 
. ® an !°; Uadurer Ztfis 388-Z8GB 780 
Auoctela Profasaor: ZS82 74B-Z886 978 
Prafaisor: Z888 660-ZJ70 832 
MadltrinoAteforTnary * 
(fnetudlng Proleaalonel Supplamonl) 
Lecturer: ZS4B718-ZS60S78 

Banter Lecturer: Z$S2 D28-ZSS8 420 
Aaaociate Pro lessor: ZX89 44I-ZS72 836 
Profasaor: ZI73 3Z3-ZJ77 292 
Rasearoh Fallow 
Qreda II: Z|24 324-Z527 924 
Grade l: 2128 898-2*32484 
Senior Research Fallow: ZS38 836-Z*42 420 
The olosing dale for applications Is 4 May, 1992. 


imsrem; leaching animal science counea; 
managing ihe rodeo learn ami Biihrina In 
rum labqreiory openuinna, QualiAcBiionX: 
Ph.D, in Vocsrlonsl Agriculture with tn 
smpharis In Bfricuhural mechanics or relat¬ 
ed subjects. Minimum of three to live 
Vein’ experience in leaching agricultural 
mechanics and/or animal science al tbe sec¬ 
ondary or posi-secoodary levels. Experi¬ 
ence must Include livestock production op- 
era lion i. Working knowledge or the agri¬ 
cultural mechanics uest of electricity, 
smsll bbs engines, wr ,J, “ — — 
sonry. uricu<' 


—mi; nod 
pbone munber* 


;r . ' r pr .ii 7T T n‘i 4l 





®Jtojp excel loot fringe bencliu package. 
W hDe ihe primary emphasis al sAU (i on 
high quality lenchlqg to underTraduaTe s|u- 
aenii, research amfpublic service one en- 
epureged and supported. SAU believes 
ibu cultural diversity Is esiegiltl to the ed- 
ut I t j 1 ?? 1 F™p***- 'ton BppBeailoni from 
minorities sod women are atnuBly cncour- 
sied. AppUcailons wffl be aenpied until 
lire position b ailed. The bmitil review 
process Will begin April 30,1992. Intcresl- 
wl persons HKwId jead n letter of (moral, 
resume and the names, addresses and tele¬ 
phone numbers of three people who any k 
contacted ns references ta: Director or Per- 

^i»W;Sfuf&iraS52l®; 

American StucHn: Tenured associate m. 
kssot, beginning Fid, 1992. Strong grodu- 


teaching archaeology courses tlmroduc- 
^ e . arlf ' analysis, field world uiidmB- 

hte AMillraf; , Sun Sfi r fleld Kho °i rrobs- 
»e. AUliry IQ tench hist or y survey courses 

bS?SSiI^r?J‘ li ‘ lcd 81 ■nihroimlogy will 
be a dlsij nrt ajygniogc. In adduion. dem- 

lo work wi'li community 
araupsnnd local navemment, and to sener- 
ale coal reel nr “‘"Y" 1 , 






























































Positinn« available 


ill fS ! t . j 


TTie Chronicle of Higher Education 





reisity of Sydney 
Australia 



( CHAIR OF 

PURE MATHEMATICS 

Reference No: 13/01 

appointment U*^Chalr in,0r68f are Invited tor 

WaltiamaUcs Include catenoru ^ a * efls of research in Pum 
representations, computational IK' ^BSb/alc groups and their 

a™ hiMM lo ew iy P8, “ nS ,rom anv branch or Pure MaThmate 
lor 11,0 c ball MU be held within 

s u a«s -a sa^f; 
ffiSSaS 8 *" &aP&!°e u i d r» 

appolnlmam '“'IlnaS:,o'lhlrreM^' proi:8etl with any 
4J?S, U a™ on 8ch8ma ™» bal condition cl 

ts^^tSs '■S^TSSSS ,: P . 

fr«BS®^«MSiSEa 

AH . applications tn “V l,1H above dosing dates 

Sytt'rJTG? 1 200B"?iil¥" °”'«i , (KO°) Tha 8 Unh^ S '? lanl 
by 11 June 1992. 20QB| * usrt miA. AtSSheTi L 


hong kong 
baptist college 


© 


DEPARTMENT OP CHINU4R i ^ WUI ™8 * 

^CDPIlditlfr nn niiatliii. 


Suldect to rovJB W P «ni Upotl Hnti8f «ctory camnl«rf ir an,i 1S * tat 
bo renew e d_aitl, cr on ^?nL^ 0 . me «t, the P ADDOin 


ueutMiifl Inoluda vaenM™, i lo car nie or Wt.iii„ L* Iay 
for oppoJntoe ft fiunllv » n ! enve , mortlen! * unil 1 , 5 ! tBr *ne. 
And houalnir Assistant. h,,dren a education nl£wn!S mm fll " 

esasapam 


Full-time fmliy Bnjiifnn 


the UNIVERSITY OF AUCKLAND 

New Zealand 

A LECTURESHIP IN FRENCH 
Department of Romance Languages 

(Vacancy UAC. 141 ) 

S^raaeaf^ 

S™ ■.Tessas Tn 

SNZ49.088 ! B a“' a,y WlN b8 ^‘ablJshed within the range SNZ 37 440 

p^assssss 

Please quote Vacancy Number UAC 141 in ! 

mer UAC.141 in all correspondence 

ThS IlnllUwlh. a I 


An Equal 




Employer 


I m "rszs^ 
, "Maas* 

School of Engineering 

(Vacancy UAC. 129 ) 

llie Ul'imiIiiiuiii ■ if (.Tii-mitviJ v, m . .■ .. 
ns|xvrtnf SJJffiSSSiJ'JJ !"' L ‘‘" dl "“*1 Include Ik, u 

P*™bly luWal unc ’"W “jWfc ol Utoch Jffii 1 

jfeSStn'SL? ^ ““‘"CO w, lhln *. _ ^ 


EXECUTIVE DIRECTOR'S POSITION 

"°°*88%8Eg anM 

(USEF/I) 


™%SS5L‘» 




localsd in Bom 


re - Applicants 


A five-year ranaJli lravel w "^ bSSfgSri? •'■■"'HottaJ 

TheCholrmoa 
r . . USEF/I Board 

WKSfiHBfflW 

N«w Delhi uSoL fcteP 


EEO/AA 

—' __ 

•"d minority applicant* »» - 1,11 



.,', -uuuiiinniri 

■ly In commercial 
er-owfng rrojram 1 

SI^- WW.MPA nnd coUmb "deqw T^hlXViK." 1“™ fen Si SK «*«IWIn», 

KfrK s s%5™™fe'i*’A , | sSisssfia 

ggESBStjf , SSSji§BSl 

S^tzT. ~~ 

»K,.ta, nil sa' 3 ! & 5;w5 S; j . uUetin Board (2°2) 4<S6-10SO 


(202)4(56-1050 


-‘wwojura pq 

f H«» ««. Vacancy N um ,„ wc. m 

A" Kdlial t,nnlaX',%^r„S d tmrJoi<! , 


( the UNIVERSITY OF AUCKLAI 
New Zealand 

ENVIRONuiFirlT^^^DIP IN 
ENVIRONMENTAL ENGINEER!! 

Department of Civil Englneerln 

School of Engineering 

. „ (Vacancy UAC.128) 

enm h |i r h Wl|1| ’ lJflS " 'a^fvoiTc^j 1 ^ ^ 1 ,lral dt, V rB0 ( QE or 

nco within an appropriate Hold nl C,lt *?” nnf ™ f professional exj 
He or sho will ba r «„, ! °' “"vironmenlarenglnoorinfl^ 

menM?n!k 0nv,ron m0nto| d onni , nfti?!i Dopnr,mon(fll nnd School-v 
mav inw i h al ur| d0rgraduQio ann n V nnrt unvlronmonlal man* 
m«n»^ 0lVQ “Dtrlbulions o r^ 0 ad,jn, ° ,0VB, 3. In addition, dut 

SliE roK S£ ss " s 

Condhf 086 P ° ran ™ n ^ ba 0S,flb,,8hed wllhlii the range JNZ37.4* 
AuSlLnri A |°f s ^D| 0 Re l g| l 8 lra^ A d piih ,h ? d of A PP»colion aro avallatH 

'«» quote Vacancy Number UA 0.128 In all ccnaipondanca 

*"Equa,^ p ^SI^^ mp ,c^ 


81,11 to BriHah 0 . 1 ^" Area Studies relating 
Aoyama Gakuln Uni 6 Americau CuJ,ure 

i CtlS r ri^ fessw ln Ksh,d!? fes , a PP |lca «ons for Assistant Rrf» 
I t-uRure. relaang Jo Brit}sh a^Amei^ 

with a PL n App lcants m usl have native ape^ 

, ex Perfence and n.TkiP 1 " e< l ljJ valent. three years’ unlw^ 

p^^Mt and cu1hj?« P » fa,Ic ^r l,ons - Familiarity vSh theJtaw 
JJ««e send 7o r an a desirable. Pay V6-9,600,a 

by M?y 3? must be wlumeth f ; 

r^Pertmant of English anr ! Address: Area Studies FosUf* 

81 Uarutyn ^"25 Shlbuua .^terahire, Aoyama Gaj^. 

W panJ-3-3486^3gQ ^ a ’ ^ bbu V a "^ u , Tokyo lSuJapan,^: 

«™»iwE„ilSr 1 »A C , ta0 .d; uJ sSsr^sSSBJSAMSS-- 

1 sStS?^ap® 6 ft«fc ^>sS.v"ffi£ 5 e ftuSSfe : . 
S»w TS&sai % & i 

sSfesr&jfic'SK ®iffiy5SifflSg,aSg : . 
SvtgsSilSaffSs as- StefUSlf""""’ . 


«3S*to , *¥S 

voiie^^My or 


umveruly kAi appl 
„3f* rnonlti position 
P^.^pr, Capital i. an NC 

ttfcsiissts 


BULLETIN BOARD: Positions Available 


Hn: rjiriiiiidt- ol Higher Ltluciition 


April IS, IW]/Bll 



ENGLISH FACULTY 

Sfc U r^SSMe Q :Z.“^^ - ■»*-« run- 

55JSfUf 1 d pM° rate ,s , re q ulred In English, English Ungiwge and LilcraLure Llnuukllrs 
nFnni/«jr ai H SUCS ; or 3 cl °se!y related area. Desirable qualifications include two or more years 
ofpostsecondary teaching as well as experience leaching an clhnkally diverse sUidunt (jopula- 

I he salaiy ranges are: 

Asslslant IVofessor $34,307 to $50,705 Per Academic Year 
Associate Professor $39,300 lo $59,307 Her Academic Year 

Compleled appHcatluns must l>e postmarked no later than May I. 19921 () | w m| V l .„ flli | rflll j d . 
ration by Hie committee. Application materials may tie .submitted by FAX tn:(li7ll 734-3410 

r^Hnre^m'.'V a[> i? | y l,, 3 It current ct.iriaiU.m vitae, nil Ida I graduate 

u ,' m iiiKicrgraflHiile I ran scrips three t3t letters of recoiiiriieiidal/rrti sent 
directly by referee*, and a letter of application ret|iicstintj ufliclal application forms in: 

hr. Holierl A. Hums. C.ltnir 
English Search Conuiiillee 
c/o Fersonnel Services Division 
University of Guam 
UOC1 Sid I ion, Mangilao, Guam 9G923 

9233 lt EE0WW£* ia * 101 *' ^ ,67l) 734 ' 9l0a ' 9535 - ur «!• Dr. John Kldcr loll free al 1-800 021- 


HIGHLINE COMMUNITY COLLEGE 
Faculty Positions 

.-. . .. 

Medical Surgical Nursing 

* l,,,M ■>' »t*‘ rtfor in Mnfridl Sin»Ui..l Nrusmg vmiI. , urn nt, I,me „ „. t . „ 111|IItl | %, 

. Mu,s,n « l-Hirrcl Cu.ieni Is. i.t«.«I 'I 


Ohstelriial Nursing 


pennState 




5S University Park 
S Campus 


Oglala 

Lakota 

College 


HEAD 

DEPARTMENT OF METEOROLOGY 


W« invite nominations and applications tirr the position of 
Head. Department of Meteorology. The department currently 
has about IHU undergraduate majors and HO graduate students 
enrolled in its degree programs. Our diverse and cohesive 
fucully has u long-standing commitment to leaching. We 
maintain excellent laboratory and support facilities and strong 
lies In interdisciplinary research centers. Within the next year 
we expect the arrival of two reginmil offices of the National 
Weather Service at a site ncur the campus. We arc currently 
recruiting additional faculty members in the areas of climate, 
remote sensing, and physical oceanography; this will bring the 
total faculty to more than 20. 

The head must have an outstanding record of scientific 
accomplishment and demonstrated leadership qualities. The 
successful candidate should have the ability to manage human 
and financial resources effectively, to facilitate collaborative 
research and instructional initiatives, and to foster a 
stimulating, scholurly envirohinent for students and faculty. 
The head must he an articulate nnd enthusiastic advocate tor 
the department and its activities. 

We will review applications beginning May 15. 1992. and 
continue the search until a suitable head is found. Applications 
and nominations, accompanied by resumes and other 
supporting mulcrial. should be submitted to: 

John C. Wyngaard. Chair 
Search Committee for Head of the Department of 
Meteorology 

508 Wilkcr Building, Dept. CHE 
The Pennsylvania State University 
University Park. FA 16802 


An Affirmative Action/Equal Opportunity Employer 
Women and Minorities Encouraged to Apply. 


S 1 ? 4 Involve coaching, recruiting and 
MMW itrativfl duties assigned bv the bend 
e ““Male mint demonstrate a 

ShlnSn? 0 ?!.! 0 lh * l< i 1 * 1 development °f the 

wlih?n ijr^ e X fl i n ^ ■ wiDlnancss to work 
ti«« °A C ' and UmvenUiy guide- 

«ohi„^ ddl J lonaJ responsibilities Include 
teaching and game management. OuallBca- 
Jjoiu: I. Bachelors degree required. Mos- 

SAhSTSHSL. 


bihnT a u Dlvi, L on ID rules and regu- 
anriSni * hou y ««< a Inter or 

Sir^V 0l Vi_ t ^■ i nd Ihree reference 
Slrome. Director of 


olumbu*,' Ohio 43209-23M. 


■3 advertising the following job 
vacancies tor the FY 92-93 Aca¬ 
demic Year to be tilled by mid- 
August ol 1992. Math Instruc¬ 
tor. Nursing Instructor. Educa¬ 
tion Instructor. Submit a Letter 
of Application, a Professional 
Work Rftgumfi, Official Tran¬ 
scripts. three names ol Individ¬ 
uals to be used lor references 
to: Rhonda Two Eagle, Person¬ 
nel Director, Oglala Lakota 
College, Box 490, Kyle. South 
Dakota 57752. For questions 
call (805) 455-2321-Person¬ 
nel. 
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AfFIRMATIVE ACTION. EQUAL OPPORTUNITY EMPLOYER 


DENTAL HYGIENE 
FACULTY POSITION 

This full-time faculty position will bu available In September 1992 (pend¬ 
ing funding). Responsibilities will Include instruction In the Dental Hy¬ 
giene Clinics and serving as Infection Control Director. Classroom in¬ 
struction will include subject areas of Pharmacology, Preventive Dentist- 

hlr Hanlal hirlowHiirliinra Piixi.v. «hJ 1_I — J _ m 


clinical experience and one year of leaching experience At ihe college 
level. A Bachelor's Degree is required. A Masters Degree will be re- 

miirvH wifhin frmr tranra nt amnlnirmnnl llio /•andi/lsia m ..ni L*.« 




UNIVE RSITY 

EVANSVILLE 

ASSISTANT PROFESSOR 
OF MARKETING 


■o—^ T r “ Ijy H din uc nvLcur 

ed until the position is filled. Please send letter ol application and current 
r£sum6 to: Office of the Provost, Shawnee Slate university, 940 Second 
St., Portsmouth, OH 45662. Shawnee Statu seeks staff who share aur 
commitment to students as our first priority. SSL! Is an Alfirmntive Ac¬ 
tion, Equal Opportunity Employer. 


The University of Evansville is seeking qualified applicants fora fun- 
lime tenure track position as an Assistant Professor of Marketing. 
Qualifications: 

Ph.D. or D.B.A. in Marketing. ABUs considered If near completion. 
Teaching and/or industry experience desirable. 

Responsibilities: 

Teaching—nine hour lond/scmcster; junior and senior courses; market¬ 
ing research, consumer behavior and/or advertising and retailing, some 
teaching of principles of marketing. 

Researdi/pxofesslpnal—activities that lead lo publications or presenta¬ 
tions ln refereed forums. 

Unlversllyt 

The Uni vend ty of Evansville is an Independent, church-related, selec¬ 
tive-admissions university, located in a city oi 135.000 In Southwestern 
Indiana. Enrollment numbers about 2200 full-time students. The Univer¬ 
sity also Includes a major campus In England, Hnilaxton College. 
Applications: 

Please send a current resume, copies ol transcripts of college work, and 
three letters of reference to Dr. David B. Reeder, jr.. Acting Dean, School 



nuc, Evansville, IN 47722. 

The University of Evansville is an Alfirmatlve Action, 
Equal Opportunity Employer. 
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The Chronicle of Higher Education 



MORGAN STATE 
UNIVERSITY 

Undergraduates may pureue shtchn in far^i, . nd en a ,n * a1n » 

. 

Department Chairpersons 

"™? >*W>£mZ«n7lE!!!£ S?«!S.!“*nh!p lor 



arams l"it S M^?i^lS.°te l ]J^ l | i ^j S Jij >l " l 5 ,e “ ull<l «'9iiiduatepro- 
supervising eleven full-lime Inrnta^lVmi on 5 3TB< ^ L1 ? 18 Program (Music); 
•y members; JKKfiKSd«^nj-.l*ar-f P-l-ta,bS 
courses per semester. The chaimor^f^i m “ s Y e ^ a P Tn ®* lt: teaching two 
Pllnaiy Humanities Program wSh the JarnJTtM C *2^8 wl16 ,he toferdfacl- 
wl* *■ University pSro Art, W^ L .i^ Museum of Art. and 
degree in Art, Music, or Thealre^r^^a^^^^"* *" C,ude a ,e ™lnal 
scholarship and some adrtfclii^JJjJSJj “ d/or creaflve 

SFaduate pmganUn fa1!° for an undet- 

and graduate IMA) program Imn/vul Ganwin ' L" 11 " and Spanish) 
acuity members, promoting ficJEpSfiSSrti !T° Vfains fou J W*n« 
three courses per semester T d Jwppment and (caching 

olnsoiutl, i'SaJS?™ ■ l ' h D - *> SP»»l>h.» j 

rtoto 3^£gg l ff,* ! l| . p . INTE RNATIONAL STUDIES: Do,to ,„. 
InternadonafStu^nS a Bra&i^™^? 1 ' In **** Science and 

2SMK. '““"S' ■"SSKSSCBE to““l s i*9. — 


»nd5«hln B “ii y o,™„;S 1I S2™. ,, . n9 Pn>^' 3S 

inoommonlandpolllla pubteadn2iteh«Hrt l0nS,nc |4 da3 PAD. 

ojord re*™* „, d rjr „ Soilg ai. l “ l » ” P** P*» . 

tntl "* ■*«*, loader- 

Modor. (3iaI&.«o„?S*M e feTdi;,'£?"f hlna “T 68 <w»»5 

S3**- •"”*“* ■»>% 

fAD l. u tcnu «e.track faculty positions 

oiSitotofSfc !S “ i fmlm "**>other- 

SftssjfeBarf*® BSwaaar; 

- To teach freshman chemistry 
chemistry and to direct atOSn^SeSSl!® 8 *" Bw1r0f1ITWT,la l and IndustriaJ 

JJJ^S^oSKK?, arfd renatssance |£, und<r ^ adllale and grad- 

»^filSkSS£»" du «* 

HISTOIW|/Wc^Jl , [^ l |^ ; ^|^^ 9 ^ c J P^^^ioMyhumanlOB? 18 ^' 

&£*“" a£i hblory, „ A KMa'ta’StaSSI 

“P“" S““^“Sii°^^£lmto ra ^SJS^i 9 ^ , “|“ Eu- 

CoJonbalion. 85 10 tu rop«m Imperialism and African 

*Sl e m?hSb dU *A^ ,,nd atBduate 
MATHEMATICS, to teach unriZLTT T*"* m African “WltHeT 

tt*- mis P „, famd Jfy snd bafi^ aa jMi-* 

SSSSS^wsas-"— 

cwosos In physic* and supendw (IIol«rt^^ l I£ U h t ij I P B t lJa,8a,xl S ( »dua1e 

sstfissr pM “ >>n, •pptato.feiss, 1 ^ 

ssaihis jss"” abts! ■« •«* «p«h. wmnBta md 

Send loner of applicator, rtsumd, and Undo loiter, oi mfae™ 

J& Bu ™V J - Hods. Dean 
Glance, 

Morgan State University 
uaWmoro. Maryland 21239 
DEADUNE FOR ALl. I’OSITIONS: MAY 11. 1992. 


1 to: 


?£ ,l,eM WmlBlstMtloni Tenure track ■"»-- 

m ci VxfSf 1 i5 ac * ln J »ad Professional Lid- 
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. mtehrStoS^rSrSiTo’KEi 
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BihIkb Affalni IThe ItuusloB nivtoion of 
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or the Diwslon far Business Service 1. Itie 
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■ary service responsible far comprehensive 
mnnajmeni of appronlnuiely 6.200 sinato- 
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tusculum college 

Faculty Positions - Fall 1992 

SSsS^s 

'W'SSraK 

,^r y p„iU W »S 
^SsatSrasias ( °r co,,r!c ji j -»»■ >u 

«v C c»„„„ e iriM wX^ V MvrS™,t r,,e 
Position Opening! 



Send rdsunil to 


Ficulty Scardt Committee 
P. O. box 5(147 
Tusculum College 
Cirrencvillc. TN 37743 




PROFESSOR AND DEPARTMENT HEAD 
Allied Health and Biological Sciences 


Dutchess Community Cotlcse 
>ork. seeks apoffcanls for a tel 

m .53 Pendell Rond 8 
Poughkeepsie, NY 12601-1595 

aatcoe 


' ^TasT^TMs™! S’srs'is 




riverside 

COMMUNITY COLLEGE 

district 

Riverside, California 

seeks applicants for 

MATH INSTRUCTOR 

Deadline: May i, 1992 

registrar 

Minimum 6f a Masici'i doom in , j, , . 

as «** te,., „ 

Rwblng faculty status desired aiW ’ and in l,le “'Pervlsion of offfalm ? dml . M, ons and 
Call the Fersonnol Offlre at ! 7 u, „ 6 ’' Prei " (iu ‘ 

wessnae—®»Sfaa ^ M 

™ n,nB * rfa PpRa,Ions wlH 

^“alOpporttniiy Employ, 
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INSTRUCTORS 
Full-Time 

to?‘foS™™ .fonTe^^^X'^^l 11 ? 8 '“"‘I** 

Mng August 19, 1992 , for the &Xg 

Person not , h > 

s c u o s^rn? 9 i,“?£S^ 

community collage o? unlverafty love?" fS?' f. ,y at te 
gual Spanlsh/Engllsh skills reauirfiH V0 Q ^ x P^ enl Wlifr 
will ba placed on meellna th« n«I 2 d ' ? p ® clal emphasis 

gual aludanls. Fort^hour wcnlTvwM:^ncluda?™ ^ 
nlng per week. 8K lnc ' u OQs one ew- 

COMPUTER INTEGRATED MANUFACTURlwn D 

Technology Zflgff or En^ 

industrial experience ^nd fwi ?ea s'^eff' 

seaawssnaa® 

Tn Physical M f s,er ' 5 de S re0 or equIvaN 

teachfna exDerieSrn n 8 ? U r ?? with 31 ,east two W* 

luge or unlversiiu?ftuoi^A?^ Q ^ ^ nt the com munlty oil¬ 
men's baskethniif ®'' el ■^ l3,ll, y to serve as head coach for 
provide feadershin C fn a r Ch T addl,ional varsity sport, and 
Assist w ?h rSnlViP ' assign0d Dlhletic teams required 
tSn proirain r n«2 *i ad ? r ® h, P for 1,10 Physical educib 
cation and flrsSd nclude h0Q,,h and physlcaledu- 

^adoifln Soeerh r'J 09ree ? r ec l uivalenJ with a concen- 
two years’ tfinrhi^? mmun , cat on re ^ uired with at least 

lege or unlvers?lv knriU X r? r ° MC ^ 01 ,hs communlt y w 1- 
nlcatlon ininrnnr^ ’ , c,assos in cludo speech commu- 
thinking! n,erp0rsonal communication, and critical 

one-year armnirfinVe ^ p ?, sd * on is n lull-time, temporary, 
May * 7 19QT wi h m 1 e,focl, vo August 19.1992 through 

"fiiwSu™ wsasr r 01 con,inuod ompto ’- 

greo L ° Q oml N a ^n C ! k fy n, N P p HVSIOLOQY: Master's He 
qulred wl?h nf loan! . B o ogy or B[o,o 0y Education re- 

biology, end eJlvIronmenlsI bPolog 2 ? 0 ' 0 ^' PrlnClP '“ 

^^munlfv rnh?n f I! U i n,,y . Co,l09B is a ,ul| y accra dit8d 
with a headrm lft 90 ,O0fltod 40 miles west of Chicago 
lege is located^^enrollment of 7,000 students. The col- 
collar countls? JUh 000 of ,hB ,as,oat growing Chicago • 

com mu n icat lonslns*?rlfcScma? syi*iem. nC,i ° nal ^ 

donbaUe^orH n /£ rm ' P er *onal r 6 sum§, and confr 
Resources 0 ^ 8 ! JI-^ rece Ived by the Office of Human 

Sjt'S? on May 15 ' im " 

Office of Human Resources 
WAUBONSEE 
commumty college 

f 7 amIHT ?« OVe > ,,,,n0,B 60654 
(708) 466*4811, Ext. 214, 216, 367 

Equal Opportunity Employer M/F 

In Search of Excellence' 
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»J a Reader level" 


HKU89.7^«f K ,^”- r *I«r annum r a 
aiH>roxlnu,e]y . r .‘" n, ™'OSsi-| t Kk7.74 
“PPoIntmeni will be on A j*« T'* 1 teinal 
or two wun B i ,h“ «-°n- 

PMiniy equ»l io iV:4 r7. ol !^ *b'«-h « 

Int Vlbofc crmrp&vf ■ BATnciJ over 

'in mkfffiSSSRfl** H nWcCoV- 

dKed bouimi. teivB "S5[J- ,n , e “ < * c *®bn- 
Khflme, and ehilUreii'v 1 ^l ca ^ 

•* Wd name | rf cumcu l«in vi- 

tent iotheOwir-Li c***™« ihould be 

B&wfexs 



Cjffrr Senkrc: Search irtf 

irecidliii fur Corpora re 
beMiijt of New Orleunv. 
lb# C weei Speculivi It 
vekirnns and marketini un WHW*’"'^ 
ins rant Irunt, tecLins and Idtal w**. 
onpoiiuniiics, admlnivienrtf 
■rrviewinc ru^rimt. etufcu^*, 
maintaining c uniat rv with e*npW]TO5. 
mng rrugraan and 
infiirmaiiuiu) and rrurLerui 1 

tludenlt and emploverv. t ^P^JTS! 
tareer pnigram and tupenttiteJ^d ' 
Career SpeLl/Uivt tepuni to Uk**"K, 1 
*-«ifer pfacemenr andCoopnabJJP^ 
Iran (he l/nivcrtil* tdNrwOW*^ 
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University of San Francisco 

College of Arts and Sciences 

VISITING MINORITY SCHOLAR 

The College of Arts and Sciences of the University of San Francisco Invites 
JEFnS? 18 fora Vlflllin 8 Minority Scholar position to be held during the Fall 

1992and/orSpringl993semesters.Theposlttonisavailabieinoneofthesoda] 

or behavioral sciences (Economics, History, Politics, Psychology, or Sociology). 

The Visiting Scholar will be expected to teach two undergraduate courses per 
semester in his or her home department, to guest lecture in courses across the 
College of Arts and Sciences, to consult with departments on incorporating 
scholarship and activities which celebrate diversity Into the curriculum, and to 
offer at least one public lecture per semester on a topic of the Scholar's interest. 

Candidafes representing ethnic ami gender diversity are highly encouraged to 
apply. The University ofSnn Francisco Is nit Equal Opportunity ividAffirmative 
Action Employer. 

Applicants should submit a letter of application, curriculum vitae, brief 
description of research interests, evidence of teaching ability, detailed syllabi 
and reading lists for three to five possible courses lo be offered, and three letters 
of recommendation to: 

Gerardo Marin, Ph.D. 

Associate Dean for Academic Affairs 
College of Arts and Sciences 
University of San Francisco 
2130 Fulton Street 
San Francisco CA 94117-1080 

Consideration of applications will begin on May 1,1992 and will continue until 
the position Is filled. Salary Is negotiable dependent upon qualifications and 
experience. 

Established as San Francisco’s first institution ofhighcr learning in 1855. the University 
of San Francisco is a private Ca thotic and Jesuit university with an enrollment of 6,800 
students. The university's principal mission is the liberal education of students in the 
arts and sciences, as wll as the preparation of professionals for education, nursing 
business, and law. 


HAWAII PACIFIC UNIVERSITY 

ALEXANDER & BALDWIN, Inc. 
CHAIR IN BUSINESS 


Hawaii Pacific University, one of America s fastest growing independent 
universities, announces the search for the second recipient of the Alexander k 
Baldwin Inc. Distinguished Professor of Business. The Chair, established in 1991 
by one of America's oldest corporations, will bo redesignated for the 1993-1994 
academic year. 

The University enrolls over 6,400 full- and part-time students in 3 graduate 
programs and in undergraduate programs with 30 majors. The M.B.A. program 
is the largest in the state and is experiencing rapid growth. 

n m * n ) en ** on °* l ^ e d° nt, r to enhance the existing instruction at Hawaii 
UniV0rsity ' P rofcrcncc wi]l be 8 iv£? n to a new faculty member in business 
who brings needed teaching skills to the School of Business Administration. The 
faculty member holding the Chair must ha Venn earned Ph.D. or D.B.A. in business 
administration, or one of its allied fields, including computer science, finance 
economics, marketing, or accounting. 

Candidates may apply directly to the Graduate Doan by submitting a current vita 
an a letter supporting the application for theChalr. Supporting documents may 
be included listing education, professional accomplishments, evidence of leadline 
excellence and publications. ° 


Candidates may also be nominated by other faculty members, administrators, 
members of the business community. 


or 


The holder of the Chair may, from time lo lime, be asked to represent the 
University before business, civic, academic, and other public groups. The holder 
is expected to participate in all relevant University and departmental activities 
and to demonstrate continued excellence as an educator. The expected teaching 
load is negotiable, but would likely Include at least throe courses a semester. 

Salary range: Negotiable, based on experience. 

Applications and nominations are due by July 1, 1992 and should be sent to: 



Dr. Warren Wee 
Dean for Craduatc Studies 
Hawaii Pacific University 
1164 Bishop Street, Suite 123 
Honolulu, Hawaii 96813 


UNIVERSITY OF SOUTHERN 
MAINE 

ACCOUNTING 
Search Extension 

The University of Southern Maine's Department ol Accounting is seeking a 
person to All a tenure track position at the assistant professor level. Our 
teaching needs are in the areas of auditing and managerial accounting, wllh 
preference for someone who can teach both undergraduate auditing and MBA 
managerial accounting. Teaching effectiveness Is emphasized with scholarly 
activity expected. Starling dale: September 1, 1992. 

J? -1 ?- *?■ DBA Recounting, or be at an advanced 
«a&J of ABD. An Individual who is ABD would be eligible for a one year 
Bt *^8 tank of Lecturer. Experience and CPA/CMA are pod live 
additional factors. Competitive salary and benefits. 

Send letter of application, vita, and a list of three references to: 

Dr. George Vtolette 

School of Business, Economics, and Management 
RE: 104 

University of Southern Maine 
96 Falmouth Street 
Portland, ME 04103 
FAX# (207) 780-4662 

W OF APPLICATIONS WILL BEGIN IMMEDIATELY 
AND CONTINUE UNTIL 7HE POSITION IS FILLED. 

USM IS AN EEO/AA EMPLOYER. 


^]^ | ^^prfc■n , Is bo Equal Opporlun]- 

Cyctr Ser vice UnUcnradiuiB Placement 
a,f Jf u ? p, L n V^tese of Billions, 
IiX^n Pfebdc Institute and State 
Unlverifiy (Virginia Techi. Full time, cal- 

Sfeg yj™- Priory 

S,°n>oratc recruiters of under- 
Bo * l n««. Cultivation and pro- 
SStaJ? Pi*cement opportunities. Organ!- 
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toimSSuftaSif■kifia;ana wlUimness 
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__Jnderpt_ 

rampUn College of fiuilneu, Virginia 
flolyiechnlc Institute and State UnlversHy. 

Blacksburg, Virginia 24061-0209. Review 

of applications began April 7. 1992. Posi¬ 
tion open May IB. 1999. VP1 and SU is an 
Affirmative Action, Equal Opportunity 
Employer which actively seeks and en¬ 

courages applies (loos from qualified Afri¬ 
can Americans, women, and disabled per¬ 
sons. 

Oiemlitryi Analytical Assistant Professor, 
tenure track, August I, 1992. Ph.D. or tare 
ABD. Teach general and analytical chemis¬ 
try. Modest UO research program re¬ 
quired. ACS approved BS program. Send 
letter, vita, tmnscripis, and three tellers of 
reference to Dr. John □. Fnqte, Chair. De¬ 
partment of Chandiny, P. 0. Bos 4547, 
Austin Poqy Stale University. Clarksville, 
Tennessee 37044, Search will continue un¬ 
til position is lilted. Minority and female 
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Department of Measurement, 
Statistics, and Evaluation 

The College or Education of the University of Maryland nt College Park is, 
accepting applications for the position of Assistant Professor or Measure¬ 
ment. Statistics, and Evaluation. This is a tenure-track position with nri- 
manr responsibilities in instruction and research beginning in August, 
1992. Qualifications Include tin earned doctorate (by October 1992), a 
slrong background in quantitative social science method*, evidence or 
scholarly research and leaching potential in a quantitative specialization, 
and interest in participating in collaborative projects. Send u letter oT 
application, curriculum vitae, and names, addresses, arul telephone num¬ 
bers of three references to: 

Dr. William D, Schafer, Chair of the Search Committee 
Department or Measurement, Statistics, and Evaluation 
College of Education, University of Maryland 
College Park, MD 20742-1115 

Full consideration will be given lo applications received by May I. 1992. 

The University of Maryland ai College Park 
Is an EO/AA employer. 

•»••*«»•••• ••••••«••« . . . 


EMMANUEL COLLEGE 

FACULTY POSITIONS. Emmnnuel College invites applications for Icach- 
ing positions in five new baccalaureate degree programs: Early Childhood 
and Middle School Education, Business Administration, English, and His¬ 
tory. Rank and salary commensurate wllh education and experience. 
Screening begins immediately. EITecilve S/15/92. Emmanuel College Is a 
church-relnted liberal arts college sponsored by tho Pentecostal Holiness 
Church with an enrollment or450 students. Qualifications include doctor¬ 
ate In teaching field, commitment lo excellence In teaching, close interac¬ 
tion wllh students, and involvemont in curriculum development and advis¬ 
ing. Interested persons should send: letter of interest, vita, three current 
letters or reference, and transcripts lo Dr. G. Earl Beatty, Dean. P. O. Box 
129, Franklin Springs, OA 30639; (404) 245-7226. 


WWBHHBBBBBHHBHHBHBHBHHBBlWHIIBHHBBlWHHHBHBIIMHHHHHik I ^reraraifan hi physlesrPrcferred q'uilllic£ 

lions ara two yean 1 teachlni experience 

and academic pienarallan fa math. Salary 
comnieniumte with quallflcailons and sala¬ 
ry schedule. Interested persons should «i1»- 
mli a letter of application, rtsante. and 

S ate and uadcrgradi|nie transcripts lo 
Dod*. Vico Pretldetii oT Adminl*. 
) Services. Eastern WyomJn* Col* 


candidates encouraged iq apply. An AT- 
Atmotive Action, Equal Opportunity Em¬ 
ployer. 

Chemistry! CHnlcal Chemistry Post-Doc¬ 
toral Fellowships at Mayo Clinic. Seeking 
applicants for two year ComACC-ap- 
proved fellowship directed toward quail- 


pro 

lied 


Ip directed toward quaU- 
indlvUtuels (Ph.D. or M.D. required) 
iiilna cam 


(Ph.D. or 
luidinlcalr 
completing the program are < 
mention by lhe American Bo 


Clinical Cheniislry. Applications pa Ala by 
October 31.1992 util be considered for ap¬ 
pointment beginning In July 1993. Contact 
Mary P. Burriii. Ph.D,. Section of Ordeal 
Bjpcbcml Mn\Mayo Clinic. Rochester, 
Minnesota 59903 or more Information. 
Mayo Foundation Is aq nRbtnallvo scUoo 
and equal opportunity educator ana em- 


A Department of Defense 
Career Opportunity 

PROFESSOR OF ECONOMICS 

V 





Industrial College of Tlie Armed Forces 
NATIONAL DEFENSE UNIVERSITY 
Fort Lesley J. McNair, Washington, D.C. 20319-6000 

As Professor of tconomtcs. yov will leach economic con rep is. theory end pal lev .nxihi.t- 
«M» ol national security strategy. rnuutCH management c/drcliKdfields. 
Sessions taught In the case academic program Include leteclcd macro, refcru. and Inier- 
nuiaiial economics routes, detenie ecwwniks and Irdurtrial -iu.il>sis. Llcctise rourw-s 
JaiMhl In the advanced studios pjoaram Involve tii-depUi study arid covtrjte of similar 
n: J Ty. 1 ! 0 ' omccss 10-5 A 04)and guvemrneni mecuiiwt ICS t-V 

J 'i m031 T™! n h S“ *4v»»c«l degrees. Your rescanh dullt-s will include 
lupervliion of a number ot student jirojccb on a variety of dctenK emnomics topics and 
other aspects of resources management at the milnnal ai intorajiinrul level Ybuwillakb 
■cm as expert consukaM and adviser In tiro field ol economics ol national .md inR-inlv 
tioftal.WCwIty. lndLdlnB ntanafieircnl of defense resources. In icLmontothe Deujnmonl 
of Defense, other Departments and Agencies ol lhe federal govemnicnl. and nidustry 
tvlcn 1 10 wSmI 00 per year, depending on qualllKatlotis end 

fY3,,,k ^ *?“ u,ar ^ are contingent upon hirwiiig QualificjUont ludutk.- a 
™^*Ji d L? ce i. 4i Sr ifl E a !!L lr ? th,nB ■« the assoc idte prafeswr leseljnd 

l 'l*} l “ fl * Wl ® , * 6W,wni C» Of defense ,md industrial analysis. Applicants 
must bo able to obtain top Secret socurily cfairaoce. Apply by sendirs SF171 cv 
comntetc cutrkmlum v-tw NLT April 30. 199J to: NationSn5e5nsc Unfarihy. All? 
CM Han Personnel tMs. Lyons I. Bldg. faZ, ft in. 201. Foil Lesley |. McNair Wasturalan' 

irrnSn^ 0 -' 367-9360 &r DSN 6b7 ^ 3BlJ - ^ F< ^ 


tor besloaing PUJ semester, 1992. This (■ n 
nine month poiiiion. Dulles Include leach¬ 
ing lecture and laboratory courses In chem¬ 
istry and physics, nnd possibly other relat¬ 
ed science Heidi or math, ordering and 
I locking supplies, rmd advisuia students. 
Required quallflcatioiu are a Master's de¬ 
gree in Choraiury with Mrong ncarteuifc 


fan. Torringion. Wyotnlng B 


dierphuyiWiyiksi Eastern Wyoming Col¬ 
lege is leeklni a chenduryfphysici instnic- 


wler towilify ch 



fated le 
emlcal 


sintetures of vari- 


JU .* '*ouf<«»V n 1 Wrh| 5h (aide-chan¬ 

nels in nfalogical membranes. Eoiage fa re» 
seanch that will synthesize new chemical 
substances capable or producing similar ef¬ 
fects as neuroioglus. Modify ncuiatosiiu. 
letrodotacins sad insltosins fa aider to ob¬ 
tain aenve derivatives. Study and neieareh 
active derivntiyes ihai have Men obtained 

In under to aaln a comprehensive under¬ 

standing of electrical Impulses In nerves, 
muscles and other tissues. Synthesize oth¬ 
er compounds having similar effect. Posi¬ 
tion requites * demonstrated record of re- 
scaith in synthetic organic cheralsiry. ra- 
dkdofilcal chemjnry and photochemistry, 
use orIR, MASS. NMR. CuTipectroscoriy 
and oilier methods m iilenrifYlivg the struc¬ 
ture of natural products, and HPLC. Kpa- 
railao methods of leiradoiorln and ana- 
[f* 1 - Ph- P-li Chemlsuy anti Imr'iMpt- 
nenre In fab. 4Mour week. SJS OOQABflr. 

L? >hiDllcMe io 
JjMB.3}l,.ftu Mafa Street, 
Brooklyn, New Ybtk 11201 . 
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CLARK ATLANTA UNIVERSITY 
School of Education 
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Community 

College 


faculty positions 
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D RAKE UNIVERS 

Search KxUauIcd 

I’VVO POSITION OPENINGS 

Teacher Education 
«nd Curriculum Studies 

iSSnCTSihi' 

To I . m,lU : H .. '•'»»« «ht« Ihht 

lulvinu Nludmi'u , vl* , i" " Ul1 W |l ' ,, i , d'*« i«ii!H , s lii •iurrii.ulumand®^ 
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wMIfe/jf |J * "Mitarway. and will tunllnue until po^J 

referoiiLH hr * f> 4 , hid». Mirrii.ulum vllee mprinti, M ® 1 

Dr. Mary Kluoiuler DiiLliArinn. Chair 
rucultv hrytrcii Coimniltuo 

3dnp lh«L« Avrnuo 
(Jrifleii Univruaity 
Dos Mtiiufs, inwfl 5U311 

DmkH Hitivorsuy is an AfhmaUvD AcUon. 

E«|uu1 OpfMirtuniiy Employer. 
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FACULTY POSITIONS 

located in Helena, Arkansas, PCCC is the oldest public community college in the rule. Helena is 60 miles 
south of Memphis, Tennessee, on the Mississippi River. The college is seeking qualified candidates for three 
full-time positions effective August 13,1992. Candidates should submit a letter of application, including a 
resume. Review of applications will begin on May 1,1992, and will continue until the position is filled. 

ENGL1SH/HUMANIT1ES INSTRUCTOR: Teach 15 credit hours each semesierof Freshman English and 
Fine Arts or other humanities courses. Master's in English or English Education (at least 18 graduate hours 
inE^glish required). A strong humanities background is a plus. Musi possess excellent classroom presentation 

ENGLISH INSTRUCTOR: Teach 12*15 hours of Basic Writing and Freshman English in a computer* 
assisted writing environment. Coordinate and monitor use of computer-assisted writing classroom. Master's 
in English or English Education (at least 18 graduate hours in English required). Must be computer literate 
and possess strong word processing skills. Experience using computers to teach writing preferred. 

BIOLOGY INSTRUCTOR: Teach 15-18 credit hours (lecture plus lab) each semester in one or more of 
the following areas: anatomy & physiology, microbiology, and biology. Master’s in Biology or Science 
Education (with at least 18 graduate hours in biology) required. 


Apply to: 



Phillips County 
Community Colle 


ege 


Personnel Search Committee 
P.O. Box 785-PCCC, Helena, Arkansas 72342 
(SOI) 338-6474 ext. 231 
"An Affirmative Action/Equal Opportunity Employer" 
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Ruo Rldgo Community Coltogo, one oi 23 cofloges hi I bo Virginia Community Coilogo Sytlom. Is 
nestled htbohblorlcSbonandoahVallay near Ihe beau Ilf ul Huo ffldgo mointa hs. The College lerves 
a growing population of about 200,000 which Includes Ihrae counties and Ihe progressive cltlor of 
Waynesboro. Staunton, and Harrisonburg. The area Is also home lo several four-year Institutions 
Including James Madhon University, tho University of Virginia b about 45 miss away In Charlottesville. 
The College's geographic location offers tho advantages ol o srrol townlifostylewIthoasY access to 
I ho ciilural end recreational foclEIIos of major metropolian centers such as Washington. DC. and 
Richmond, Virginia, 

INSTRUCTOR/ASSISTANT PROFESSOR OF ENGLISH AND 

READING 

Responsibilities hclude teaching classes In English, Developmental English and Reading. Required 
qualifications Include a masters degree with a minimum of 18 graduate semester hours In English and 
18 graduate semester hours In Reading. Teaching experience desired, community ooilego leaching 
experience preferred. 

This b a nlno-month faculty appointment, effective August 16.1992. The normal leaching load Is 
fifteen somesler I tours par semester h day and evening classes as needed. Salary depends upon 
acadomic qualifications and professional experience. The range for Initial appointment for instructor 
In 1991-92 was 523.559-528.271; tho range for Initial appolnfmonl for Assistant Professor was 527093- 
532.394. 

To apply, submit a Commonwealth ol Virginia Application fori mploymon I form (toques! by calling 
703-234*9261. Exl. 213). a resumo, and unofficial copies at transcripts (undergraduate and graduate) 
to I ho Porsonnol Offlco, Dluo Rldgo Community CoOogo, P. O. Box 80, Woyere Cave, VA 2 4406 by 5:00 
p.m.,May 15,1992. tncomplole fltos or applications locah/od alter Iho doadlrro wiiinol ba consldo/od. 

Bluo Ridge Community College b an Equal Opportunlly/Afllrmaltvo Action Employer. 


® BLUE RIDGE COMMUNITY COLLEGE 
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Southeastern Louisiana University 

Hammond, LA 70402 

The College of Arts and Sciences is seeking applicants for the following 
positions available for the 1992-93 academic year: 

The Department of Communication and Theatre seeks applicants for iwo 
positions: (I) Speech Instructor. Teach public speaking courses nnd work 
with the forensics program. Minimum of muster's degree with qualtflca- 
lions and experience in area of debate coaching: i2> RudiuTV Instructor. 
Temporary one-year appointment. Minimum of master’» degree in Radiu- 
TV or related field. Ability to teach radio production. radio-TV writing, 
public speaking. Possibility of teaching mass communication and/or other 
courses. Salary for both positions commensurate with qua! ideal ions. 
Deadline for receipt of applications: June 15. 1992, or untilpositions filled. 
Send npplication/inqutnes to: Dr. Win Welford, P.O. Box 451, SLVJ. 
Hammond, LA 70402. 

The Department of History and Goserament seeks applicants for two In¬ 
structor openings lo teach American History Surveys and Weslem Civili¬ 
zation. Positions carry a 15-hour teaching load. Minimum of a Master of 
Arts in History Is required. Ph.D. is preferred. Women and minorities 
encouraged to apply. Salary for both positions commensurate with qualifi¬ 
cations. Deadline for receipt of applications: April 30,1992. Send rdsumd, 
letter or application and three letters of reference to: Dr. William Robison, 
Chairmun or Search Committee, P. O. Box 895, SLU, Hammond, LA 
70402. 

The Department of Mathematics seeks applicants for three Instructor open¬ 
ings. Master’s degree with al least 18 hours of graduate course wont in 
mathematics required; preference to candidate with master's degree in 
mathematics. Duties include leaching load of 15 hours in undergraduate 
mathematics, appropriate departmental, collegiate and professional nclivi- 
Ijes. Salary for all positions commensurate with qualifications. Applica¬ 
tions will be accepted until positions arc Ailed. Send lisumi, Idler of 
application and three letters or reference to: Dr. Sieve Ligh, P. 0. Box 
6&7. SLU, Hammond, LA 70402. 

Southeastern Louisiana University Is an affirmative action, 
equal opportunity employer and is actively seeking a diversified staff. 
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esiot. JFlve years of recent patd ami related 
occupniiono] experience. Three yean of 
iMciiins experiencc. Available Aiuuit 10, 
1992. Salary radio Is £26,798—532,159. In¬ 
terested applicants should request an appll- 
nlnn and Job vacancy announcement 
[rani ihe Personnel Office, Community 
College of Aurora, 16000 E- CentreTech 
Parkway. Suite A204C, Aurora, Colorado 
80011-9036. Application deadline is 5:00 
n-nt. Friday Mpy 8, 1992. EOE/AA. 

Computer Sdencar Wheeling Jesuit Cotleae 
seeks a temporary leave replacement 
fiwo-i- years) In underaradunte computer 
science beginning August. 1992. Mailer’s 
deuce jn Compuier Science required, 
loaciung experience highly desired. Appti- 
must be able to leach Pascal. FOR¬ 
TRAN, C. UNIX. Data Structures, Soft¬ 
ware Engineering with Ada, Database 
Management. Programming Languages, 
»na Assembly Language. Environment Is 
FCs. UNIX, networks including Internet 
node. Ability to teach mathematics courses 
and Interest In curriculum development are 
•nets. Please send tetter ofapptkailon, re¬ 
sume, and three references lo: Margaret S. 
Qeroch, Chair, Department of Mathenoat- 
JC5/Compuler Science, Wheeling Jcsuli 
Cofieu. Wheeling. West Virginia 26003. 
Wheeling Jesuit College is a liberal arts Jes¬ 
uit Institution located about one hour from 
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volvcs expertise In artificial Intelligence, 
SESniW 5 yi,w 2! uudtor database technol- 
gfy. O klahoma City University is g private 
SfKFl, uutveraliy oT approximately 
W* nudems located In urban Oktahoma 
r!tf- C toiely regulated class size and ex- 

^™a=. , ¥ss re &ss, 

consist i of eight fall-time faculty with — 


proxltnately 250 graduate majors. The Dc< 
ranment cumputini resources include a 
VAX-11/750. a MicroVAX It. and two 
AT&T 3b|y* tunning UNIX Bird many 
personal computers. Academic rank and 
salary wfll be comioertsuraie with creden¬ 
tials and experience. Salary will be compet¬ 
itive. Applicants should submit a letter of 
application, resume and three letters of ref¬ 
erence to: Oklahoma City University. At¬ 
tention: Search Committee Chairman. 2501 
Norib Blackwelder. Oklahoma City, Okla¬ 
homa 73106. Application process has been 
extends) unlit April IS. 19%. Oklahoma 
City University is an equal opportunity, af¬ 
firmative action employer. 

Computer Sclencet Fkill-Urae. tenure-track 
positron In computer science beginning fall 
1992 al Converse College, Spartanburg, 
South Carolina. Position Is at Ihe instnic- 
latfassliUUH professor level. Ph.D. is Pre¬ 
ferred, but masrera In computer science 
considered. Doctorate required far eventu¬ 
al tenure. Successful candidate must dem¬ 
onstrate excellence in cluiiwm and pos¬ 
sess strong commuideation skills. Duties 
include teaching all levels of undergraduate 
computer science courses, some mathe¬ 
matics or physics courses, advising com¬ 
puter scionce maloti, and restructuring 
computer science curriculum. Submit cur¬ 
riculum vitae, threo letters of recommenda¬ 
tion, and official transcripts by May 15. 
1992 lo: Dr. James A. Hymn. Chair, 
Search Committee. Department of Mathe¬ 
matics. Computer Science and Physics, 
Converse College. SS> East VtenSucet. 
Spartanburg, South Carotin 29392-0006. 

Computer Science: Northwestern Cotleae 
has a RiU-ljma faculty position begirauna 

August, 1992; tenure-track or term, de¬ 

pending on quallflcetiotis. Responsibilities 
utclude teaching introductory and upper- 
level undergraduate couiees, student advis¬ 
ing, and scholarship. Requirements include 
master's in computer science or related 
field. Northwestern CoHeae is a Christian 
liberal ant college or 1000 students and 
seeks faculty with an evangelical Christian 
faith eoramilraent. Send toilfr and r6swn6 
by April 30io Dr. Robert Zwier. Vice Pint- 


LcTourneau 

University 


Faculty Positions in 
Business Administration 

LoTournesu University, b nmutcnumlnattonal, evangelical Christian 
University Invltos applications for two positions In Uusinu&s Aiitnmls- 
trillion. Onu U (uc u (tosltlon at the Hollas campus in tho MBA program 
which is alien'd Uirouuh the LoTaurneuu Education for A dull Proles- 
slnnnls proyram. Tho MU A curriculum Is an accaluratud degroo program 
ollurud lo working adulla on the main campus and In Dallas. Responsi¬ 
bilities will Include leaching In the MRA prourum. Tho second position 
la for a faculty position In oconamlus or ousinou managurautil (or the 
undergraduate traditional program in Longview. Texas. An oarned 
Ph.D. or D.B.A. and colletui teaching oxperlenco Is required. Experience 
In business desirable. LeTourneau University geeks (rained profession¬ 
als who possess a maturing Chris! Ian faith and are comm it tod to the 
mission of an avangpHcal, realdeattal. Christian university. The starting 
date is August 16. 1992. Send nominations or rdsumfa lo Dr. Clann 
Sumratl. vice President for Academic Affairs, Posl Office Box 7001, 
LoTourn wm University, Longview. Texas 75007-7001. Applicants who 
are in agreement with the mission of LeTourneau University are consid¬ 
ered without regard to race, age, sex. handicapping condition, or nation¬ 
al origin. 


ASTRONOMY/ 

GENERAL PHYSICAL SCIENCE 

FT, Cont. appointment, commencing Fall 1992. Cosing dale—Hay 6, 
1992. Master's Degree or equlv, w/nun. of 15 grad, credits In Physical 
Science Including 6 grad, credits In Astronomy. FT or FT teaching 

' In ‘ 


POSTDOCTORAL ASSOCIATE 
POSITIONS 

THE UNIVERSITY OF IOWA 

PliMSt' conran ilu* appropriate department to expreli your specific ml next 
ANATOMY - Ui. Joe V.tatt Llimlu-r. I'roVcsroi atitl Hc.nl. liowen 5xicucc 
Building. 

ANESTHESIA - John H. Tinker, M IX, Protwr Jud Head 
BIOCHEMISTRY - Alan Li. Cioudridgc, Piofosor and Head, llowen 
Science Building. 

DERMATOLOGY - John S. Sir juts. M-D. I'rulcitor atlii Head: or 
Keiuo Situ, M.l J.. Protestor. 2 Boyd Tower, (ieiuial Hospiul A postdoc¬ 
toral research assexure for rhe study ul* elecrrupliyuolo^y of culiun. J cells 
INTERNAL MEDICINE - Openings available in all disciplines in the 
hiicnul Medicine Uepanment, Colicue of Medicine, Univcistty of Iowa. 
Contact hrancois M. Abboud, M.D. Professor and Head: or D ims Uxu-rdi, 
Administrator. Phone 319/3Sb-285(J. 

MICROBIOLOGY-Dr. J. Markovctr, I* ro iessur a ii d Act in g Head. Bow¬ 
en Science Building. 


:p. ana {Neuromuscular diseases, n 
id Head, 2151 Roy Carver Pavilion. 


uc, bpucjsy 
M.l)., Profossor am 
PATHOLOGY - Dr. Richard G. Lynch, Professor and Churnnn. 144 
Medical Laboratories. Research Activity in alt areas of pathology 
PEDIATRICS - Dr. prank H. Moniss, M.D., Professor and Head 
PHARMACOLOGY - Dr. H. Michael Cwut, Chairnun and Head, Uej se¬ 
en Srience Uuilduig. Openings available ui all areas of pharmacology and 
toxicology. 

A Ph.D. or equivalrm u required. Desirable qualifications are luted on 
Project Inversrigator’s interest for research. Women and niinoritics arc en- 
couraged io apply. The University of Iowa, College of Medicine. Iowa 
Ciiy.lowj. 52242, is on Equal Opportunity, Affirmative Action Employer. 

a g|a||aara 


exper. atjhe seconds ryor post-secondary leveL 


Cxper, 

preparing lab materials- Pora 
nlty College. Largo, MD;301 
Equal Opportunity 
to apply. 


Ihe area of conceit- 
ironomy and Qen. Physical Sc!, courses and 
- application call Prince George's Commit- 
-522-0610. PQCC la an AIHrmallve Action, 
employer and encourages minorities and women 


ai s i i i fi i g ret g8§ « a&afai^ 


idem for Academic Affairs, Nonhwestern 
Cotlege, Orange City, Iowa 51041. 

Computer Scieocei The University ofTfcrt- 
nessce, Depanment of Compuw- Scieuce. 
Knoxnlle.TeiuieiMe 37996-1301. The De- 
panment of Compuier Science iceU to fill 
one tenure-track faculty position al tbe 
rank oT Professor. Associate Profesur or 
Aulsuni ftoresMjr, aa fcredfPlIal i vra r- 
rant, beatuning Fail 1992, Fbr a (lill-profes- 
lorsnip, a strong research record fa the ur¬ 
eas of operating systems, scientific com¬ 
puting or ndlwura engineering it sought but 
ill major fields In compuier ldence may be 
candaered- Experience directiai doctoral 
students Is especially Important. Appll- 
cams for As«xfe» Professor should have a 
strong research record, preferably in tbe 
above-named raws; experience dtreetlni 
doctoral students Is desirable. Applicant* 
for Assliiuni Professor should have a 
strong Interest In research, preferably in 
the above-named areas. Applicants for qll 
positions should have a doctoral degreoin 
compuier Klence or a relaicd area. APPtl- 
canu should specllV Ute rank for which 
they nre applying- Departmental SUN, 
IBM and DEC workstations abound far 
students and faculty and an folly network¬ 
ed. In addition, ihe department has ac¬ 
quired a Thinking Machine CM-5. Tho de¬ 
partment and ihe Mathematical Sciences 
Sect Ion or the Oak Ridge National Labora¬ 
tory Jointly operate the Advanced Comput¬ 
ing Laboratory which Includes faUy net¬ 
worked Intel 1P5CJ860, {28 processors: 
iPSC/2, 64 processors: two Sequent Bal¬ 
ances and a Sequent Symmetry: a Slardul 
Tuan with four practavora; Coiwii'. N- 
Cube; Kendall Square Research machine 


with 32 processors: and various file serv¬ 
ers. Also, Oak Ridge National laboratory 
is acquiring nn Intel Paragon- In wMttian, 
the denmnieni has recently received an 
NSF Small-Sale lnfratlrucrure Award. 

The departroept taper! of the National Sci¬ 

ence Foundation Sdcace and Techoology 
cenler for Seieareh fa Parallel Compullru. 
The Unlyenlty opentesgn IBM 3*90and a 
large VAX cluster, Please respond to 
search &\ cs.uik.edu. The mailingnddress Is 
Search Coordinator. Department of Com¬ 
puter Science. 107 Ayres Hall, The Univer¬ 
sity of Tenneasee, Knoxville. Tennessee 
37996-1301.The UalretshyofTenneueofa 
an EEO/AAfntle (X/Secrioa 504/ADA em¬ 
ployer. 

Computer Services) Computer Center Dl 


ware. IdIiIbI sysiens imptemeniattafi com¬ 
plete. Egcelfom opporluishy: coralline nix 
growing: additional modules scheduled for 
next year. Prcurammer/Analyst to assist 
systems administrator, emphasis an data 
extraction and report writing, darn up end 
down load amt ciuiam entancentenls lo 
COLLRAQUE gtudenr and financial mod¬ 
ules. Academic comrutaf labs tpersonal 
compuier—IBM and Apple), PC based ad¬ 
ministrative systems, comma nbnttop ruri- 


b team application ana appointnmts. Flex¬ 
ible conditions and wtmdefftl aimowhere. 
Resort area, housing assistance rtosslble. 
write Box 3 MOO, The Chronicle of Higher 
Education, with rtsumd and salary history/. 


Computer Sendees: Computer Applica¬ 
tions. Coord! naior; Oversee and enhance 
tbe coaiputlcs environment of e 19-person 
oftlce. Excellent projrasnming skills neccs- 
snry. Assist wilh the production of manage¬ 
ment informaifan and research projects. 
Contribute lo the development of USF* 
nunaacd date environment. HA/BS re¬ 
quired plus two years' experience with 
IBM mainframe. Experience working with 
large iniiiiutionxl files. HAS, and LAN 
knowledge preferred. Salary: S32-J34K. 
Available to begin work by early June. 
Send letter of appMcuiion, rtsumt. and de¬ 
scription of Iwo prof eels accomplishedby 
April 23id lo Dr. Jon W. Blades. Director. 
Resource Analysis nnd Plannlnn, SVC 
5022, Uidvcriiiy of South Florida, Tampa. 
Florida 33620-4990. USF Is nneqqal oppor¬ 
tunity. affirmative action employer. 


Computer Serrinu Computer 
Linfiekt College seeks Director i 
Computing to begin July 1. 1992 < 
thereafter os possiMe. New pc 

sponsible for academic mid adm_ 

contpuiing, including planning, ooerai 
aiul cotrtnltl&t watt academic ana wdn 
trelive users. Bachelor's degree reqi 


Services! Computer Director. 

■ of College 

_____ _ __ __J or At &oon 

thereafter u possible.' New position re¬ 
sponsible for academic mid adminlitrptlve 
eraitons, 
_ udmudi- 

__required, 

mestcr’s desirable. Experience in nautoniic 
com wring tequlned, in pdmlnlxtrnllva corn- 
put faa desirable. Administrative or nun- 


Seqitcnt 8/27 computera. MKfalosh and 
DOS machines In several (ahi nnd numer¬ 
ous offices, and NCR 9JW for admlalatra- 
tive data processing. ConnectUm to Inter¬ 
net expected soon. Send letter; rdsumd; 
nnd names, addresses, mad phone numbers 
of ihrae references to Dale Tbxnlloaun, 
Chair. Search Committee, Llnfichl Col¬ 
lege, McMinnville. Oregon 9712a. screen¬ 
ing begins May 15. AAJEOE. 


Computer Sendeest Computer Services Di¬ 
rector; Regent University, a graduate-level 
Christian Institution, awn en individual 
who combines manage men! and technical 
expertise. ResporasfoDltles Include both ac- 
wxmicand admlnivtnuive computing. Pro¬ 
gressively responsible experience expect¬ 


ed, Preferably in sacducatloaaJInsliiuibin. 
Background in current computer technol¬ 
ogy essential. Ability to provide leader¬ 
ship, inspire cooperation, bataace develop 
mem and resource tuedi. and conuniinf 
caie effectively. EOE. Moil idiume hi Mar¬ 
tha Smith, Personnel director. Regent 
University. Virginia Beach. Virgirus 214W- 
9800. 

Computer Service si Low: Cummncr Net¬ 
work Manager. Universitv of Oregon Liu 
School Library. Rank: Insinxter, oun-len- 
utc. with renewable, fixed term enpoint- 
ment. RnpantiUllticc Mein to devdof 
and superviie ■ 19-siaikin compuier lab 
classroom. Insiruci law students and facul¬ 
ty In lab nppricmlnu. Provide sytiem and 
fab mail lie nance. Serve ai Law School 
computer spec'eliaJ In local area petwerk 
developmeBt. using Novell NetWare and 
ihe University’s EUiereel network. Irv- 
tuuct law students and rxculty In Ute use of 
com put rr-a u I tied legal research systems. 
Provide public service assistance in Law 
Library. tiKlodtng some evtiung snd week¬ 
end duty. QunlJficailons: J.D. from an ABA 
accredited law school. Demons!rmod 
knowledge of online systems and tain taller 
applications. Including local area networks 
In a bw school re ulna- Experience with 
DOS inflware and hardware- Experience 
with law-related research databases. Law 
library experience, Including Instruct ion or 
general assistance lo user*. The ability m 
communicate and work effectively with 
taw faculty, students, the University com¬ 
munity and ihe public. Excellent oral nnd 
written communication skill*. Salary: 
528,000 minim urn for twelve month dp- 
poinlmeol. Fringe benefiia: Choice of med¬ 
ical plans iBIue CroaVBhie Shield or tIMO 
options) Fully paid state or TIAAjfREF 
retirement plans. 22 vacation due. April- 
cations received by lime n. 1992, wlu re¬ 
ceive priority consideration. To apply: 
Send cover letter, rdsumt, nanus, ndaresi- 
es and telephone numwn tf four refer¬ 
ences who have knowledge of qualiHca- 
iloas to: Professor Denida limit , Law Lv 
bnrlan. University of Oregon Scliool of 
Law, 110) Kincaid Avenge, Editor. Ore¬ 
gon 97403. The University of Oregon it an 
EOfAA Ipstltuilon ccnmtilKtl la cultural 
ittvenlty. 
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Tenure-track Faculty Positions 

Arts & Sciences 
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Faculty Position 
August 1992 
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The following openings aro full rime ind"" 081 P ' 0S “"' 
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fitiiii u wiJe range ofeullun. 
■tuiicaiiua Mi.Ii. IneouDwI 
■'Bl.; VifBinu iKensed w I 
neiired. SiiIihi cummeniura 
Uun irfi.J ecptficiKr. Send i 
(Judinais co her leircr indiHii 
e'l und tiualifiLaiiunt for It 
Lurrcm vu a , andalihl of (lie, 

.lEdtrh f u__ r~ _ a..a 


'*«H Jninun ijnjVTFli(| r « 1 

J", 1 '*. Fflilfni. Viriinii ?2C 
w ilti rniilia-efullurctl backtr 
cuiimud iu apply. The foil 
nay o prufchnunM counseiin 
PiSih-iluum mid couuck 


J>. a Hale insiiiunon u, uvn 
WMed in nnithrrn Viriini 
wditungfun, D C. OeorieN 
b *» *n EIIO'AA employer. 

CwiwIInftSoclil Wo*: C 
Ony. I^hfriaji and Biiexual 
Seauajiiy Mu* ram mm. M 
invited fur*near len-moalb, 
■iun available Aumtl.im 
vcriiiys Cuonvelio* sad 
Alices (f T AP5i Tor adoem 
clinical piychofaetht m a i 
»wker fmayter’s or doctoral 
flje for llrenvuie/ceniflcjliM 
OJJM CAPS has an imesrafi 

| Wiwy »laJT vf psycholofiiK 

Cial uorfcen and ptychlairiil 
‘Wlwr to provide a cwnpfci 
jxclinical and dosclopmcniaJ i 
Jnclndo individual aiuoirJ 
wwnereiqr, group counsettn 
PHy ramnuBg and canvufuiM 
Udresimg gay lesbian and i 
«m issuaa. TW' staff riember 
{ct iiucnite trslnl m 10 other *l 
v*de tnunlng and superriijoo I 
Wychotooy I A PA- accredited , 
■nd clinical social ivurk at w*J 


BULLETIN BOARD: Positions available 


FACULTY POSITIONS 



Founded In 1855. the William Paterson Collogo c/ New Philotoahv naearf. . 

® WfsfsssssLnesa ^ssssr 

Philo.ophy. On. 


m 


. full-timo s 




School of Arts and Communication Phllo.ophy. Ono-year. lull-lime appointment, 

Theatre Department 


Theatre Department fck^if?tkvT^tshi« und I! 3 ’ J Bachcoursos including 

Pml SmcoGumiaiaai. Clair g- jMSBn'SSSttSK 

Theatre. 10-months. 1992-93 only. Teach basic the- Amertaa - 
abo courses, as well as courses in acting and diroct- « 

S 001 ° f SC,enCe 8nd He8lth 

School of Education ^ ‘‘•“"“■ch® 

Dr. Nancy Sominoll. Doan Instrument Specialist. 10-monlhs. Assl 

Iu In IrrvInfrsM «!■ ■«Lt fk | n | n , I**. ,*.1 A _j fy 


Do part muni of Chemistry and Physics 

Prol Gurdral Sharma. Chair 

Instrument Specialist. 10-monlhs Assisi (acul- 


W1, I'wain-y uuiiriM||, bAian __ _ ( f 

Urban Education. Visiting Professor Ono voar s,u ^° nts . ln up P w ,0vtl and Continuing 

lull-timo appointment. Teach coursos fn ihjSraM Di S^ h“um ! ll! IB 5 ;MS ' FTNMR. ICP. ION 
urban education and school administration- prosoni anH°nMA 0 ^ phl HPL * ‘ jEM / x ' R ay. UlUacontrifugo 
short somlnara to students and Sty on curmnl faculPv^PwtidpaUonln 
ronds and Isbuos In urban and mulii-cutturfll oduea- F«n U (J!^r rn^ ™*i fl ^ d S ,an ^ n \ anBh| P la oxpoctod. 
lion, and contribute to program planning and , ' C °! n 7 1 ® ,nl ^'9 anco a °d coi'bration ol instru- 

onhancomont. The Idoal candidato will hovo o>wnsivo In h ^ S 0 ^ n, ' ,undod Position. Ph D. 

successful experience In urban oducatkm roaoarch Ch m atfy w ,otatod subject, 
and pracllco, and bo a rocogn}zod contributor lo Rankjflnd Miary dopondonl upon qualifications and 


lmpro\rfng urban schools MaX^ogm'S^Si? SSSSr^ ^ qUal,nCa " 0n5 «* 

Doctoralo prolorrod. ' 

_ . .... . . Witbam Pntorson Collogo. on a 250 -ack suburban 

School of Humanities. c n T p , u 1 20 ^ tos Uom &> w Yak c >fy- is m ecaSHt. 

Management and Social Seieneea 

Dr. John O Connor, Doan Dl ' 

Anthropologist. Ono year. lulMImo appolntmonl In [^^^^Ntfefmm^^l^mo'nuinbore 1 ^iSrao*^!) 


anlhropo'kigy w!lh specialization In physical anthiopolo. 
gy. PhD. and succasslul loachlng oxporlonco mqulrod 


roloroncos by May IB, 1902 lo Uio approprlalo Chair 
or (Joan at 




WILLIAM PATERSON COLLEGE 

Drawer DD 

Wayne, New Jereey 07470 


Northern Illinois University £| 

University Libraries 

professor. Appointment will be at tha rank and salary commensuratt. 
Icm a C t r ma & sun7n,^ nlrT ? Um i o1 J 5 700,8 of experience in public SerS 

annhrat?" 18, l® 02 ’ A PP olnlmfl nl date: AuguBt 16.19^f Submit 
2GiI n? on .’ ,, um6, and thrae reterencas to Elizabeth Tltua Asso¬ 
ciate Director. University Libraries. NIU. DeKalb, IL 60115. ' AM ° 

Leadership & Educational Policy Studies 
(2 positions) 

SJuausfS'"is JSSI’n Jf ni f r T trfl FLf ,i S B ' mon,h PPSll'on begins 
raaa«rrh,;!..M?' T ^ h 0 rad V a,Blovel ESUBIIIngual courses, conduct 
naln^n th* aultural diversity Issues as they relate to education, partlcl- 
pate In the development of a doctoral program In Foundations and 
S M »M teaming. Quallllcatlons: eJmed doctoralalS 
*nH ! i 9 oaMnulr, fl Education with supporting course work research 
do mInwtnt r S,« x P. Qr ® naB If 1 ndatIons of Education at time of ap- 

i ^ Br 0nca a bilingual program development teacn- 
iSh.2W, e 'i el bllt . n 9 ua l or E SL courses, and teaching about multl- 
tearnlni thnn™ ,r ? m i f H l / rid ^ tl0f l? 1 P Bra P flCtlva - Knowlacfie ol applted 
KSffi KKi.'SSH'F ln a .? Ult 88 " lnfl8 ’ F,UBn ° 7 'n English and 

SfflS 

K ®r?B5 &K?b. SitegrUSv MR* re “■"* 

mn^l!rt*2* nt Pro,aaaor: Tenure-traok, nine-month position to leach 
stuSSntf »nH Ur888 .? , l d ° ,h0r technology systems to teacher education 
Ralm3SK5* ^ . n ° taachBrs - Qualifications: Earned doctorate In 
MtendaMn S, r c,osely r8 ' a,ed ,leld: avldence of strong 

□redM*f» I? n . f ln teaohin 9 raacarch and service, and to achieve 
direct to 8 !, rve on °° c,orfll dlssortallon committees, and to 

aWnSteSffi dBmons * ra,Bd ab »“Y to work collegially In unlver- 
cation d r,rnif« ont6 i Xl8: 0X P erienCB In computer applications for edu- 
Ina/fonrn^^f 31 s; °°tomltment to Integrating appropriate teach- 
to°Prof G 9 MrJ^npnh l S rJ! ni i l fl PP' l ° at ' on materials as stated above 

abovf by ' Search Comm lt« aa ' addra » 


FACULTY 

POSITIONS 

T7w Llnlveniiv ftl Ccninl Tn« is iii 

fvpliiij applkrdtions fc., | Jtu |, y p^n, 

In Cwnpurar ScIl-i,c?. 
n-Fallh Sclcrcci AJnilmurjIl. in. dr.I 
MaUiumaUu^iaUsfks henJ ifvunC 
«ml lrauKrlr<li to UiTT Pnsonnol CMftcc- 
I* p [k.» Mlh. KiIImh. Tf.es 76540. 
May 1. 10-12 

Tlie Uiilucrsllv >'i| 

Central Teyas Ii .m 
bqual fjpprfiunllv ErnpJ'iyn. 


I lie 11) runic lo til Hig her Lduc.it inn • Apiil IS, 1992 /B 1 7 


depaul University 


TWO NEW TENURE-TRACK 
FACULTY POSITIONS 

The School af New Learning (SNLi, DePaul University’s college for adults, isseckinu 
jppheams for ito jhni lions beginning September l‘J92. SNL offers DA and MA degreet 
! d ,2r! 8 educ,11, ° n ,n . lh c liberal arts for srorking adults. Curriculum is bused 
T«l« p J T 0m “ ,° f Car f mnB ^. l,ni P clL ‘ ncies >- iwmiciion is delivered through various 
L2h QM?« y arc drawn ? t,n, . d,VL,rsc Uijvciplinary und interdisciplinary fields. They 
nlannin NLS ^ lha ! ,OLUS nn gcncric lcjirnin S skills, including cducaliomtl 

-SB," and ,nilll,ry • skil,s ' J,nd lifclon K learning, as wll as their own 

Qualifications: 

■ Understanding of und coiniiiiiment m adult and experiential learninu 
• Expertise in at least one of the following areas: * 

Phy-sicul world - naiuml sciences, science education, mathematics, computer 
science, technology, geography, geology, medicine, or hcallii care 

Wirld nf work - organ i/jii ion nl dcveluptnenl, human resources and training, 
not-for-profit manageitieni, finuncinl analysis, or econtnnks 

MuUtcuUural studies - ethnic studies, (emphasis on experience with and 
undersutndmg of the Alriean-Amcrican or Hispanic experience in ilie United 

. l ?^ lcncc . lcad,m . B “ dul ‘ s and knowledge of adult development and learning 
theory, and appreciation for the demands or teaching adult learners fe 

Active scholarly engagement in one or more of the above subjects and/or adult 
development and learning 

Willingness and flexibility to leach evenings and weekends 

Communion! t° participate in the academic and intellectual life and governance 
ot the School and the University 

Doctorate or appropriate terminal degree in a relevant subject area 
Competitive salary and benefits - potential for Assistant Professor appointments from 

5^.“" ^ rcvicw wi " bcgin Aprn * 1992 

Nw U " rn '" 8 - DcPaul U " h «*“>- M3 s. 

dehujl univebsity practices bjual opportunity in employmeot and education. 


I 

ferrum college 

CHAIRPERSON 
Social Sciences 

UrMilT ?f Bks a chalr for 118 Social'Sciences Division ot tan 

. i datM " lust bold doctorate In psychology or education 
J«. m h S l 8r 8 K? Bflr ^? n the olhar ,iBld - Evidence ol quality teaching 
and scholarship and demonstrated administrative leadership 9 

r B " 0 ^ B " bB,fll art « eollegeof t ,200 students committed to sustain- 


appuinlmenl. A letter oT apnlicatlun. cur- 
riculuin vitae, anil three Itlieri aT reconi- 
■uecdBiton should be uni bv Stay IS. 1-992 
to; Ruben Newby. Chair. Pcmonnel Com- 


A Department of Defense 
Career Opportunity 
PROFESSOR OF POLITICAL SCIENCE 



couraSl5t , Wonie 1 n "J? 1 minonties are en- 
enuli?*^_l! > Q ulle University is an 

comm,!.i. ,ce ‘i 1 * benefit imckopc; salary 
SHJtr 1 n g« ,lnbl « Ibased on quaJf- 
ul?2L 0 "'S"! 1 eiperlence. To apply, send a 
to!.'., re , Ie van ' background and in- 

addte«M C « I H C,, i!l! m V|,M 0,1(1 ,he 
enTn.-J e . a "d Phone numbers of three ref- 


Search (Sibe, CoS. liid f»: 
^^"IServce.. 214K Duke Uri- 
EhriS nnMfc Nor1h Cuvllns 27706. 
•hn.L fWlkmwi! are encouraged and 


Q^V^lbig^ocfaJ Wortu Counvelur and 


encourngev ^ppIIchIIdds from members of 
protected classes. 

Counselor Education: AsdsianVAisocfoie 
Prurcssor. tenure track. 10 teach school and 
communliy counseling to established Mas¬ 
ter's program. Duties may include Intro¬ 
duction, Multicultural; Developmental. 
Maniage/Tamiiv. and Pracrlca. Earned 


BtofcfldKigbTL'rt. ""r* 11 ( -? unse ' ur sqfl duciion, Mnliiciiltural; Developmental, 

State Unhventiv B o??j,?. l, ’I erv ,i ,or i Em 5°ria Maniadie/TainUy. and Pracdca. Earned 

12-monih oustrion in 8 doctorate in Counselor Education or Coun- 

as som, ihercaher l ^i ,e *^ n of 'S' ,W “ or from regionally accredited insiiiinion 

billfics include M Y^Mi rrflCl CB 1 ^ e,po "® 1 - required. Net and School Cenificatlon , 

ttnd career countlii^ f 1 P 0 ™™ 111 - social, preferred. Strong ABD considered but rc- Ii 

ing a program rJr jWr.Sk5 , £ llh le n!fon dependent upon doctorate. Sum- Ii 

B >ion Trejoins 10 u» S» C 4f, bflct J ,nd R fi a *" mer 'caching nvallable. Screening begun a 

I «r’sd^rneU 1 ^„"7, , ; riily 1 * , « Je , n,s - Mag- April 15. I9M and continues until position t 

ogy. orw c St^Sf Un i“- cl l oIco1 P^ycbol- It filled. Start (ne date July or August. IWI2. s 

weal work plus three years of Send application letter, risunrf. tnn- 


con-iideretion. iienderton Suite University 
is an equal oppotiunliy. ailirmaiive action 
employer. 

Criminal Justice: Alabama Slate Ltolvcriiiy 
is seeking apnlkaiioos for an Associate 
Professor of Criminal Justice and Derail¬ 

ment Chnir. The person selected will tench 
courses In criminal justice and provide aca¬ 

demic and administrative tanlmhip for the 
Department of Criminal Justice. Dixionite 
in criminal juyiice or master's degree in 
criminal justice and a Ph.D in a closely 

related field with a concentration in crimi¬ 

nology or criminal Justice required. Salary: 
Competitive. Starting Date: August, 1992. 
Cl using Date. Open until a selection is 
mnde. Send three current Icilcn of refer¬ 
ence, inuiscriplisi and rtiuml 10 : Mr. Ar¬ 
thur H. Pollard, Cmpfoymeiu Manager, 
Personoel Office, Alabama Stale Universi¬ 
ty. Montgomery. Alabama )M0f. 

Criminal Justice: Central Michigan Univer¬ 
sity Is seeking Applications front qualified 
individuals for n tenure-track. Assistant 
Professor position (beginning August, 
1992) for Its Program In Sucinl and Criminal 
Justice. The successful candidale would 
have strong teaching credentials and nn ac¬ 
tive research and writing age mb. A gener¬ 
alist orientation to community-based social 
and criminal justice programs is desirable. 
The applicant should have an emphasis In 
juvenile delinquency and any of the follow- 
Ing: communliy corrections, criminology, 
and Informal and alternative justice ap: 
pruaches. All requirements for a Ph.D. in 
sociology, criminology, social work, or a 
related field must be completed by lime of 


mitiee. Department of Sociotory, Anihro- 

C ilugy, and Social Work. Central Idirhigan 
■wrcrcriy. Mount Pleasant, Michigan 
aB8M. L MU (AA/EO Institution) encour- 
Dftei di veisny and ra&olvei lopiuvide equal 
opponuniiy regardless or race, sm, hand!- 
eui. sesual oriental ion, or oilier irrelevant 
criteria. 

Crindnal lust Ice: Criminal Justice Instruc¬ 
tor. Master s degree or Bachelor's degree 
Mih eighteen graduate semester hours Jn 
Lrinunn] Justice. Criminology. Public Ad- 
nunistration/Msnnnoiiteni or related diwi- 

G ine: a minimum of (lye years' experience 
fj* Florida Criminal Justice System. In¬ 
cluding administrative or command level 
ecirerjcnce: and the ability to be certified ns 
an nuiructor by the Florida Criminal Jus¬ 
tice StaiuJanJs and Training Commission. 
Computer skills are desirable. Responsibil¬ 
ities wall include leaching In college dosses 
ana minimum etmdanli basic recruit irain- 
k musl be received 

by April 30. IW2 at Broward Community 
loIImw. Eluman Resources Depart meal, 
2U &si Los Ulas Bonhvard. Ft. Lauder^ 
jtele. Florlila 33301. Equal Access. Equal 
Opponuniiy Institution. 

Crop-Soil Sc tom mi Research Assuclate 
(full, year, full-lime, temporal y). Puiiiion 
available ca conduct field und laboratory 
research an dftn of forage crop species 
and mnnagemeni on ruiqen escape protein: 
develop methodotoglns to usiess extent 
- and rate of pic>|eln ricgradallon via bfoag- 
says and chemical rracedu res in the labora¬ 
tory. Experience In forage production qnus- 
aiemenf research, forage quality (aboratu- 
ty evalunlion, ruminant feedina trialv 


Industrial College of The Armed Forces 

NATIONAL DEFENSE UNIVERSITY 

Fort Lesley J. McNair, Washington, D.C. 20319-6000 

diw-« mcaich IndorrcPic onri inlcrnjihinal gvjhi K al.ind^icJt 

Apply bo scrdinjiSF 171 ar ciunptcircurriculum vitde Nil AfMil Ju. 1992 tq: 

Wdllonnl Dcfonw University 
A “ n: Civlllari Pononnd tMs. lyon». Bldg. «. Rm. iui 
Son Lesley I. McNair, WdShlngion, D.C. .'VJI34U0U 
I2U2] 287-9JHUru f^N 6b7-'J]Wj 

An Equal Employment Opportunity Employer At'F. 



j,** Dessyrillhav®illreii super- 
ylMiry andfor cocudinoiing respunslbilitlcs 
. i olto S ,|n 4 J lousing. Student 
Activities, Student O&vernmem, Fuad 
Services. Day Care Center. -Dapilu Stu- 
dent Center and Neuman Center. The 
Dean will be responjibic for all aspects of 
siudent life, serve as the students ombuds¬ 
manland wiH be the University's Jisclplln- 
■ry iRBring officer for students. The Dean 
o) Siudents will coordinate uilh the Vice- 
Pre if drill nf Academic Afrbin on matters 
concerning Ihcidly and curriculum and with 
Cwupuolki-on matters roqcemina fti- 
cul irtTalrs. Qualifications: Preference will 


have experience working with cullundlv di- 
verac student populations, fond sunervi- 
■tun, and huve sensitivity to student needs 
and concerns Cnndidntei should abo have 
experience supeisisuu staff personnel 
Milni m a university or college setting 
ni)d the abiliiy iu effectively cunununlLtiic 


«lib vnnous lOminunily ufllciol'.. SAtary 
Cominensurate wnh esrerience 
mid qualificaiiiius. Applicfiliun ilcadluse: 
Puilmatkeil no later (ban Apnl W. 1992. 
(Siartina dale July I. I992r Amliciinens: A 
complete application Mil Include a letter of 
intent, a re»um4. the names of ilirce fit ref- 
ere new mctudios their adiircstes aqd 
Hloiia number! and three |3i current letters 
« rertmimendaiion. Qlficml traouripis of 
nnalisis will be requested at ii later daK 
AppHeniions should be foruvuded to: Dr 
L. Leo Mamnez, Chairpcmn. Ilean of 
5(udenis Search ud Screen Coinminee. 
Nesv Mezlcti Highlands University, l^u 

Xr*M ' ^i Me * ico ® 770f - New Mevfoo 
High lands Uiuvenlty ■« an AA/EOE Em¬ 
ployer. 























































-- MMKjextKu: positions available 


I TENURE TRACK 
FACULTY 

glSpaSsSw 

dis??p!S fl 3Ck ,acu,ly ass '9noienls In JS following 

Business Admlnlslrallon 

SXmaHc C s ° n,8renC0l,epor,lnB * 

Plant Science 
Theatre Arts 

IS-sSSSSS 

SwSSSfSJSfSft 

jjJUr 

Cuy^oga Community College 


TECHNICAL COMMUNICATION 

c ■ 9fP? r * men * °f Humanities, 

Social Sciences, and Communication 

OMI College of Applied Science 

UNIVERSITY OF CINCINNATI 

in Ihv I In man flics, Sx‘i<if (vlvm-is ml r J ,,|, 1 ti'iuv 

^‘Rinninj;September, niq;/ ■■■ * t_i , niiiiiiiik- l i(i|in IH-ftmcn 

......... 

jndAir as ifoveiuppil hy rk* c.imliii.iti- "l VmM'T' V /'' , * u ‘ ll,, P'H'nnii 

businSndi^rrf EStaK c-mpk-VM^ ,„ 

b'ins and uxperiomv. ul s,,l,ir .v «li|».-".|.iu .111 «i»».iln u 

Send taller u| flppNrall'onJ^Jn ,if)'IV ^ 4 ' l,,1ll,, MK»il ti> .i|ip| v 

AiUHnMlv,. Artl*! CiSSi? »" 

S*5P^ ML 103. 2220 Vici.'n-Va^ 1 ,M1 ,l|ll '« 1 ' “I Annin-,I 

Deadline: May ]M. m 2 . ■ ftrlcl ' ,1 >< Cmnmuli. OJil.i 

For lurt, * er infunnatiun, c^HUafi: 


FI«m?nUto?*S3sck.nft.? U jIf i‘r^ 111 ,mJ 

. 

~ ~r- u \i f itiry I Jrktv.iv 
^ n< n? na ^' Ohio -1521)6-^822 
Phono: 513-55b-6!5M 


********•***♦»*♦•***♦*•♦**♦**,*, 


•fc 


University of WhcominMiluwkee 

Full Time Faculty Position 

liSiSSHswiilS 

ssasr* - 

Ih SK‘ JSIMtSf Rd *“J prufeulunal 
‘^ppllcallon “• e *P c ” ence - 

»aaa?^a^SGS^JffiS» 

rcleft,r w;,k a M vc A<tl °n employer The Uwm e M 11 - Bn £( l ual Op- 

ar-*aaaB fetedS S ; 


MSK StS&IS uagsg fSSiSi- 

n - iui„ L B 7J?* rwir l!. d » ilour work mSP «nira whfch^^il'^L™*' 41 ?!* “( fl P»»- DrifUns, n ra ni„„/n,_ .. "2**- W K iran«ri,S?'£*1 “"dswJifica- I 


| ..-... 

LAKELAND COLLEGE 

ck u P * °* Box 359 
Sheboygan, W] 53082-0359 
(414) 565-1290 

- «^sifssiaiaz 

8jffi3saSBLC! ftta* » e* ™*, 

participation in ink-niisciplin^^J™ ^ ^lurv ..lui„; will. 
Sociology—one Awkiam „„ 1 n,lJ ‘ Weired. 

& *■ 

« «P«My .nroir^tep"^ iJJSJi* 

«W**M****** w ^ 

!*™k>pni*ni/p,,blJc Arm.. *,.Z I --"* M " 


ESSSgUStUaut 

Bs£SSH*5aa 

SftySf sa?S«;* 

«? R^SiSTS 1, alumni rf.' 
*!*■ In addition 10 the di4«Iw ,l lkL C rH. ons * 
Wmen, ««ff fiTcludS?Bv.S^I" D've!- 
P^mbeis and the 7.rsH. lw ®' «»ff 


wihaJomiV Biriiluafe sindemi ant XL ? r 

in ihc]ub offered 1 Mtui1i«v2 r B* e *P!l. 1, ,^ r< 


^fiSSTis-yaei'.. 

iwy An earned J® . .. 

h .“°d devetapmen, «-h.M 

tloicly relsiej fl e |j d | ^* rt Y , { ,,,| n «t n 
enco Uriih the blnr. .J. 'Muhiny i-tjicri. 
MHiittUyUiit,. TlS,,™ I! e 0,|l . hl ruiiKc hr. 
Pared m; 1 u % ^am dumhi he nft; . 
wnries in Mtly ch^h^i t * J am,B, - l ‘l | '‘Uc 

early dilhlhnud «niSSS!l t??' 0 " nwnl - 

gcoSShamM!a!F wS S S f J l| Wcv ImSTJ 

UrlteM- 


HAMPTON UNIVERSITY 
Dopartmcui of Athletics 

Mm-. ii.,.i A i'.Vi'I L'.w,. . ,l, ' ,ll,, 1 1 *..ii.., s p 

I HK.INNINi.IMM: X. N ,,, I. * ,v 

;V On-Hill, .ilium: I .. . . . 

IWm.'.ii, 1 It 1 1 f|.|, | B a>B i . ‘ ' 11 ■ |,, if hi | I'm nr m . 

Iinf I .iN..r.- .. 4l 11 -, . Jl” kurh . .. 

'"V l- ,, ' ,l,,l ' , » ' ... .. . I ■ ,if l «T !iVk ,, '■ ,h, ' ,p, " K ' JI,, Hijor^ill ' 

"" .—I.. Z . t lZ"]""""" 

k.. 1 * itu- h i, 1 ji,.u ( 1 ... .. tauihinii Wuy J 

. . . l, .-r.. IP,.- 1 |..| i ,.„ |,.'p 11 , | .‘ , |11 

■<Ni ii. i, M ... j, ., | Ml|-| u . ■ ' -"‘.I rii.ii..,,-,. (ijiUp^^;.; 

“ f 1 '»**■ .'.I. ni.1 1 I 1 , »,!,[. , * -•* “■#■«(he mi, mooK vjjp ,. i 

I niiilntiiu.nl I ,n l ,|| l ; |l|| , ; . j '"" 

•IujIiIh ..„.... .. -'ll.'"’Mir MUn roiwKra...,^ 

A|t|ill« Ail... . . 

I -I. Il .i|i|'ln .nilrn„ ■ .. , 

. . .... ..... 

I '•■llll.s I 111.,Ill, | , I I I 
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I.M MoII.mkI MjH 

t Ij'ltl... "I I I IIM^I-,-. ,|^ 

11 111.I .‘.41 Xt.'lM.., 

M.nii|ifiin 1 .'in\n %l |^ |. | iM . 1 ^ 

. .. ... ,'i;;;;■ n .Hwpiuurwjuf 

•i«i» t' , i.‘ NlCi?:* . V!'!, 1 A,hMit ****"- 
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invites appliciitions for 

tenure track 


FACULTY 


Challenging opportunities for teaching in a p 
ua cmn. program, research, and shared appoini 
Research support available Ph.D., record of adi 
research, and relevant experience required. 


AdininiMrainr with proven leadership ability i 
grauiiajc program in nursing. Ph.D. and publisJ 
research ic«|uited. 

Send iv to Ur an Uornthy y DcMaio 
Kmgcrt t oliege of Nurving 
University Heights 
Newark. NJ 07J02 

**'1 ,j '*T , « , tVl jrcA> 


-.■j 1 ■-#,tf,-,r., t »4vs jrrcAS 

RUTGERS 


Minorities are encouraged to apply, 
n Affirmative Action, Equal Opportunity Em 


' eK - Blumon ^n.' 

■rnm^kf.iLf^ 1 ■..fwnonyt nsaichina ain _ n _ 


j^^.?aavTats 


Svff'iJShJSaif 1 unnULlM ,tti 

J"'!'''* iinil fcpocfat evenu. QitcheW^TTTr 

aaaSBSBi gaiq ss 

fer.prcfctrfrj. W!Br» iSJSSSVSt 

f«vCanlon or Ctavcbtrtd 

^ nS{ ft: 

IMl.. Tfcq Chronicle of iilyher Kduratkin. 

2T r l! ,, , l< airremli ieeklnj adsvelwmeM 
^ consulnonii fn or#ii« fn 

rif , \ b ' * 1 ? i rni1 L ' B,,cd suwfcThSijfic" 

lot wurlii from a caninm-buKd adice *<ui 

m*?! 141 V 1 " ninc " n ! ^muiiot 5time iravel- 
iilfi in order fo adftunlMet b sysinmatlr 
■lonivitte. Unlvenfi y 

tastffimo tolhVcS: 


fe c sa.‘sifea"®'as! 

psawsasS**! 


&asat£ sls!.& 


ratMafiEKWiaSii 

,e f ch l“» Aehft wK a N | lKBttnnV T0I4H. Re. 

Mu '«r'» d^ < *2^L t 3“lMpeiri. SS&?rfj" re mtedl UNO?*Sm ^ nl11 ,hf 
leaching experf^T Ppsvloai dlwr dryaaj i, „ J* f t ! ln,,,, K«Ml to 

sss^sa fise^asas 

mmgrn 


*/. ftCsastfijs-- a 4 ,m,, ‘-' uii<i<> 

Lcihayy, ... 

Coun College , l { l ' ,u ‘*v. ficu»*L.n 
lei^*Sree^^lj r ,,r Uci'nnnin v. M J% . 
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FACULTY POSITIONS 
(Immediate & Anticipated) (r*C_35j 

Ha/nril Community College is one uf M eullegcv in 
the Umverviiy of Kunlueky Community CullcgL 1 
Syvlcm :md server eight munties in ihc Appall- 
chiiin Mouniain.x of eastern Kentucky, rounded in 
I9A8. the College enrolled 1.613 credit students in Hie foil of IWI while 
serving over 13.000 persons miniiaNy in non-credn and culiurul progr.ims. 
Its small business cenlcr received the I9vu AACJC Empluvcr/Collcgc/ 
Parincrship Award; six facility huve received n.ilional recognition fur 
teaching excellence in the Iasi three years. The College provides instruc¬ 
tion for the University's Center for Rurul Heajih located in llu/ard. The 
College is composed or a community or faculty. sihIT und :idminisiraiur> 
whose primary focus is on learning, community, and selfHlcvelopmenl. 

IMMEDIATE OPENINGS 

CvmpttW Ittjuriiinilnii SyiieinslSyUem 36 Inurmior \\2 mo.}—Teach 
Ihrce CIS classes each semester and serve as the College's System 36 

C rammer on a 15 r s basis. Knowledge of RPG, Cobi it and computer 
luges helpful. 

Biflffty hntriiclor 110 mo.)—Teach four or live classes each semester 
primarily in unainmy and physiology. 

ANTICIPATED OPENINGS (10 mo.) 

filu/tigy /mfnit Kir—Teach four or live classes each semester in the ureas 
uf human biology and health, general biology, und anatomy and physiulo- 
tsy. 

DriTfopiMi’niiri hlilmrliv (P.ngiishiReadingV—‘Teach limr or five classes 
each semester in developmental English und reading: provide individual 
instruction in College's Learning Center. 

Dcivlop/Nt-iihii hnirmtor iMnihcmulics)—Teach four or live classes each 
semester in development^ mathematics: provide individual instruction in 
the College's Learning Center. 

Pry, h,ihifiytSiu itih u<v—Teach four or live cfasses each semester in psy¬ 
chology and/or sociology. 

// l.i /. irylLiconrti(ihy —Teach four or live classes each semester in history/ 
geography. 

QUALIFICATIONS: Muster's degree with the minimum or IK graduate 
hours in teaching discipline, experience in teaching at the community 
college level required. Computer literacy and a commitment lo teaching 
innovation for student success highly preferred. 

Dy April 24, 1992 send letter of application. r£sum£. names, addresses, 
and current telephone numbers or three references and unofllciai tran¬ 
scripts to: 

Secretary, Search Committee 
Office of the President 


Hazard Community College 
One Community College Drive 
Hazard, Kentucky 41701 

IlCC IS AN KF.O/AA EMPLOYER 
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QUALITY UNDERGRADUATE 
TEACHING 

Liberal Arts College 

If you want lo teach, there's a college that wants you lo 
teach first generation college students, Pikeville College! 
Terminal degrees and experience preferred. Anticipated 
openings for the 1992-93 academic year include; 

Developmental Reading and English 
Elementary Education 

Physics with graduate minor in Mathematics 

Send r£sum£, transcripts, and letters of recommendation to; 

Dean of the College 
Pikeville College 
Pikeville, Kentucky 41501 
(606) 437-3464. EOE 

COME JOIN US 
ON THE MOUNTAIN TOP 


and 3 currem leiiers of recummendntlun to 
Dr. Benjamin Hawkins. Acting Dean, 
School of Education, 5029 Mi. Berry Su- 

kfay‘ flSfe EOE.**' 1 M,4r ° e " 41 ” " 

Education: Bemr College, Director of 
Graduate Studies In Education and Assist- 
ani/Associaie Professor of Education (12 
month tenure track position beginning July 
■ • 1992 k Ph.D./Ed.D. and record or or po¬ 
tential for scholarly productivity required. 
A( leu&i three yean experience in higher 
education and three years' public school 
experience In eleutemary educe lion (pref- 
eraHy science) required. NCATE nccredi- 
lor lon experience a phis. Fragrant offers the 
M -Ed. degree in early childhood education, 
piddle grades education, reeding, end 
nomc economics education. Programs are 
NCATE accredited. Berry College is a *e- 
kjcilve 1700 student college located in 
Mourn Berry. Georgia approximately mid 
way between (70 miles) Atlanta and Chaiia- 
noogo, Tennessee. It was listed by U.S. 
News and World Report as one of the top 
col leges In the United Slates. Send curricu¬ 
lum trliac and 3 currem tellers of recom¬ 
mendation to Dr. Benjamin Hawkins, Act¬ 
ing Dean, School of Eduction. 5029 Mi- 
Beiry Station, Rome, Georgia 30U9. 
Deadline is May I, 1992. EOE. 

Murallom Assistant Professor tor Inslntc- 

E twh*h methods and general 
courses In underaradualc and 
whini? e , ^ ( >p la [T educalfon programs 
wtlclt emnhasha theory and practice wlih- 
Tcn^rj. r* C ? cllv ? ■ PWteWsim ftapework. 

Ppsflion. Ph.D. or bEd. with 
Sn.r adoleKCnt literature pra- 
5. r ™ d l •I'.p-./Ed.p. candidaie in Bnnl stage 
55S"lJ'S“n of degree considered. Cinsx 
hXo !<* , *r K nce required. Apply 
Krini^ :t “ r rt *? rtfumd. trap, 

KJ iiHi, And ihrce letters of recommends- 


DELAWARE VALLEY COLLEGE 

ENGUSHi Assistant Professor, tenure track position available Fall 1092 
Doctorate and College experience preferred. Master's requited. Back¬ 
ground In writ Ing'com mu mentions, specialization In a Literature area, pref¬ 
erably Medieval or Renaissance, and secondary English education. Mini¬ 
mum of 3 yis.‘ public school teaching experience or a Pennsylvania sec¬ 
ondary English leaching certificate ate preferred. Salary Is commensurate 
with experience. 

SECONDARY EDUCATION! Asslsiaru/Associate Professor. Director. 
Teacher Education, tenure Hack position for rail 1992. Doctorate and 
College experience preferred. Master's required. Musr have proficiency In 
secondary education curriculum Minimum of S yts.‘ secondary public 
school teaching is preferred. Pennsylvania supervisory certificate. Position 
requires teaching, advising and supervising student teachers and field 
experiences. Excellent administrative, communication and Interpersonal 
skills required Rank and salary commensurate with experience and qualifi¬ 
cations. 

Applicants fot both positions should send covet letiet, rfsumti anti names, 
addresses and telephone numbers of three references by May l, 1992 id 
D r. Dominic Momlieone. Associate Dean, 700 L Bullet Avenue, Doyles- 
town. PA 18901. 

HORTICULTURE) Assistant Professor, VegctablerSusiafnable Agriculture 
Specialist. Tenure track position available August IS. 1992. Primary re¬ 
sponsibilities In vegetable ciops/sustalnabte agriculture. Course assign¬ 
ments include olericulture, sustainable agriculture, Integrated pest man¬ 
agement. horticulture techniques and botany. A Mi D. Is preferred, fidd 
and greenhouse pioducttonexperience desirable. Salary Is commensurate 
with experience. Submit curriculum vitae, transcripts and tliree letters of 
recommendation by June l, 1992 to; Dr. Barbara D. Muse, Chaltpetson. 
Horticulture Dept. Delaware Valley College. 7QQ L Butler Avenue, Doyles- 
town. PA 18901. 

Delaware Valiev College Is an Affirmative Action, 

Equal Opportunity Employer. 


CLARK ATLANTA UNIVERSITY 

School of Library and Information Studies 

Clark Atlanta University, created July I. 1988. Is a predominately African 
American, private, urban, coeducational Institution of undergraduate, 
graduate and professional education. Clark Atlanta University Inherits the 
historical missions and achievements ol its two parent institutions, Atlanta 
University and Clark College. 

ASSISTANT PROFLSSORt Responsible (or developing and teaching 
courses In comparative international llbrailanship; must be knowledgeable 
about library automation, computer technology and telecommunications: 
must be knowledgeable about a range of software and computet pro¬ 
gramming appropriate to Information acquisition, organization, storage 
and retrieval. Additional ability to leach or conduct research In either 
government publications or the literature of science and technology high¬ 
ly desirable. Earned doctorate requited. Evidence of potential fot produc¬ 
tive scholarship expected. 

Position available for Fall. 1992, but the search will remain open until the 
vacancy b Ailed. Salary commensurate with rank, experience and scholar¬ 
ship. Send letter of application, the names of three references and a 
curriculum vitae to: 

Charles D. ChurchweJl. Dean 
School of Library and Information Studies 
Clatk Atlanta University 
223 James P. Brawiey Drive at Fair Street 
Atlanta, Georgia 30314 

Clatk Atlanta University is an Equal Opportunity Employer 


lion by May 14 lo M. Jensen. Director. 
School of Education. SUNY-Georseo, 
Geneseo, New York 14454. SUNY-Genes- 
co (s on Affirmative Action. Equal Oppor¬ 
tunity Employer. Women and minorities 
are encomased to apply. 

Education: Bowie State University, Bowie, 
Maryland, will have three faculty position! 
In the Depart meni of Education, available 
for Ihe Fall. IW2. (I I Coordinator of Grad¬ 
uate Elementary Education pi op am: re¬ 
quires Ph D. In Elementary Education. (2l 
Coordinator of Undergraduate Early Child- 
hoodrspecial Education: requires Ph.D. In 
ECED and SPED: 13) Director of Student 
Teaching: requires Ph.D. In Elementary or 
Early Childhood Education: successful ex¬ 
perience us Director of Student Teaching 
preferred. All positions arc tenure irack 
with competitive salary. Interested, and 
qualified applicants should subrail a letter 
of iniensil taoeclIY poiition for which appli¬ 
cation is made), curriculum vilae. and three 
tellers of reference by May 8. 1992 lo: Mr. 
O'Dell Jock. Chairperson. Educutlon/Phys- 
Icel Education, Bowie State University. 
14000 Jericho Park Road. Dowfe. Maryland 
20715. EOE. 

Education: Generalist. Preferred candidate 
will have hud a minimum of three yean 
teaching experience ai the secondary end/ 
or elementary level: doctoral or AB.D can¬ 
didates desired, master's phis considered; 
assignment consists of tenching methods 
courses, content courses, supervising stu¬ 
dent teachers, advising education students: 


.Smith, Academic Dean, 6092 Jamestown 
College. Jamestown. North Dakota 58401. 

Education) Two tenure-track jwsitions, 
rank open, beginning August 1992. Read¬ 
ing, educational psychology, social studies 
methods, and coordination or student serv¬ 
ices to be covered by both positions. Quali¬ 
fications: Doctorate, earned or near com¬ 
pletion, significant elementary or second¬ 
ary school es pcricncCi collsborai ive school 
bated research, and cotnmilnient to Chris¬ 
tian hither education- Valparaiso Universi¬ 
ty Is a Lutheran church-related institution 
or 3700 undergraduate and graduate stu¬ 
dents located 50 miles southeast of Chica¬ 
go. Submit letter of Intent, vita, and names 
of three references to: Dr. GtraM Speck- 
bard. Education Department. Valparaiso 
University, Valparaiso, Indiana 46383: 
phone 219-464-5(80. Review or applicants 
will begin immediately and Will continue 
until positions ora filled- AA/EOE. 

Educational Administration: Tenure track 
position as Asslsiant or Associate Profes¬ 
sor In Educational Administration ui Ihe 
Division of Education. Teach elntses In Ed- 
ucutiutial AdittinlAuetloa auprooriaie to 
preparation, advise graduate students, di¬ 
rect research ni the master's level .and pro¬ 
vide leadership In field research. A Ph.D. 
or Ed-D. in Educational Administration re¬ 
quired- Administrative experience at the 
superintendency or central office level. A 
minimum of three years of public school 
teaching, preferably at the secondary level. 
Evidence of interest and competence In re¬ 
search and writing. Preference will be given 
to candidates with a background in fiscal 
and legal, school business administration, 
and social science and are willing to con¬ 
tribute to the undergraduate teacher educa¬ 
tion program. Available Fell semester 


byterian Church and seeks ■i person with a 
commitment to non-sectarian Christian 
higher education. Search will continue until 
position is filled. Send application, rtaumd 
and three references lo Dr. Richard Ii. 


or rrcom me Edition to Dr. O. Peter jen- 
atsch. Director, Division or Education, 
University of Texas of the Permian Basin, 
4901 East University. Odessa, Texas 
76762. An Affirmative Action. Equal Op¬ 
portunity Employer. 4742-2-1)78-8. 

Educational Admin Is Ira UOm Kansas State 
University, CoBcta of Education. Depart¬ 
ment or Education Administration. Peti¬ 
tion: Tenure-irack faculty position at As- 
lisinnii Associate, or Full Professor. Start- 
Ins Date: August. 1992. Responsibilities:. 
Teaching, research, and professional serv¬ 
ice in the area of the princlpalihip. supervi¬ 
sion, and siiateiies for school improve¬ 
ment. fa addition, BppMcwrts should have 
strong preparation fn research design and 
an interest In ibe me of emerofnB technol¬ 
ogies. This position wDI carry graduate 
teaching, research and service responsibit- 
liics expected nTfaculty in a ma m research 
university. Women and mlntmry group 
hMihin nreieiiKclally Invited to annly. 


Qualifications: (I) Earned doctorate in edu¬ 
cational administration: <2l experience in n 
leadership posit kin in public education: (J) 
strong teacmni skills; (4) evidence or ine 
ability ui produce scholarly works: (5i good 
commnntcaihm skilli: (6) ability to provide 
leadership to local, stale, and national edu¬ 
cational urbanizations. Salary: determined 
an basis of qualification nod experience. 
Application: Send (La letter of application 
discussion qualifications far (he position: 
(2) curaent vita: (3) oBiclaF transcripts; (4j 
three current letters of recommendation lo 
Professor Bob Skoop, Chair, Starch Com¬ 
mittee, 319 Bluemont Hal], Kansas State 
University, Manhnitan, Knnsos 06506. Ap¬ 
plication curing dole: May 6.1992. Kansas 
Stale University is an Aftlinative Action. 
Equal Opportunity Employer. 

Educational LeadenMp: Ashland Universi¬ 
ty Invites applications for a position In Edu¬ 
cational Leadership. The position Is a ten¬ 
ure track appointment with a sunk of Asso¬ 
ciate Professor. An earned doctorate, 
leaching and advising experience at the 
doctoral level, and at lensi three yean* ex¬ 
perience in an approved K-12 selling are 
required- Responsibilities include teaching 
graduate courses ia educational leadership 
and assJsiins with the development of ii 
new doctoral precram. The application 
deadline is AprilJ4,1992.1me retted candi¬ 
dates should send a letter of application, 
current rdsumt, transcripts. <utd three let¬ 
ters of reference to Dr. Dene Tklego, Dean. 
School or Education end Related Profet- 
tioru. 101 Bixler Mail, Ashland University. 
Ashland. Ohio 44805. Ashland University 
Is an oqunl opportunity, affirmative action 
tmployer. 

educational Leadership: Director of Doc¬ 
toral Leadership Program (with cognates In 
counseling and edwcuionnl leadership) Av 
socfaie/TrafesMT. Raspaissib&hies Include 
coordination of new Doctoral program, 
teaching, advising, marketing, public rela¬ 
tions. research ana train writing and moni- ’ 
tori ns program effectiveness. Qualifica¬ 
tions: Earned Doctorate, experience in 
Doctoral leaching and program develop¬ 
ment, competence fat research and demoa- 

S irated leadership ability. Applications: 
end vltn, teller outlining feadenhlp and 
research Interests relating to the Universi¬ 
ty's rule In training leadars for a culturally 
diverse society, copy of graduate tran¬ 
scripts, A copy oral least two current publi¬ 
cations, three Riten of recommendation 
and a biierarapnliciiilan by Mny 8.1992 to 
Dr. Qeiry Bohojna, Douipral Search Corn- 
tniltee Chair, AtlrMn Dominican School of 
Education. Busy University.'1 tMDNorth¬ 
east Second Avenue, Miami Shores. Flori¬ 
da 33161. DU Is aa Equal Opportunity. Af¬ 
firmative Action Employer. 
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CERRO COSO 
COMMUNITY COLLEGE 

FACULTY POSITION 
10 MONTH CONTRACT-175 DAYS 
FULL-TIME TENURE TRACK 

Physical Education Instructor 
Baseball Coach 

Starting Date; August 17,1992 

EXAMPLES OF DUTIES: Dulles include cfawoont insiruilkxi in all fowls ni 
Ihc Cnmmunity Ctillegi' Physical Educalinn Program. 

MINIMUM QUALIFICATIONS: Pti»nsiun rff Cjltiomi.i ContnuiJHly Culkjn* 
Life crtsdenll.il m Physical Eduialiun OR Master'* In Phvsicul Edut nlionOR 
Bachelor's in Physical Education AND Masict's in any life science, tlnnn 1 
physiology, health education, rLire.itiun atlniluisiwiiun. klnesiiilogy. m 
physical llterapy OR the «|Ulvalcn>. 

SALARY: Starling salary with a Master's dogreu and hvo vwb ol teaching' 
occupjlioftdl experience Is $26. S73. Maximum slAiting salary wiih ddixlur- 
«ue and ten years of leacfilngfociupationdl experience is 144,912. 

APPLICATION PROCEDURES: Subniil ill a leiior of Inlcresl fur lln- pi »l in in. 
12) a confidential plaLcmenl file or loin current talli-rs of n^umracnrijilun, 
(3) transcripts. 14) curriculum vilae. a nr) fS) hern Cummunily (.ollrge DlPriit 
Application form to: Mr. Clay Withcrow, Ptranfim'l Office*, CciniOisuLunt- 
muni tv CoJIugc, 3000 Col leg*) Hciglib Boulevard. Ridgecrest, CA l l I5S5; 
lb19) 37S-5001, extension 243. ALL PAPERS MUST BE POSTMARKED NO 
LATER THAN APRIL 17. 1191. 

AN EQUAL OPPORTUNITY, AFFIRMATIVE ACTION EMPLOYER 


nriy activity, program development, mar¬ 
keting und cixn/nuniiy tervicaa. QualifUra- 
rions: Earned ducMiralc In EducatiMul 
Lrodenhip or closely rglaictl DeM, experi¬ 
ence In school lenders hip nnd demons! rul¬ 
ed history of excellence in teaching and ad¬ 
vising master and doctoral level student j. 
Arpuraikura: Semi vita, official tran¬ 
scripts, three letters of recommendation 
antiareueTafniiplIcutiatvby Mav 6,1992 to 
Educational Leudcnhlp Search Commit¬ 
tee. Bom 1 University. Adrian Dominicnn 
School or Education. Garner 2J8. 11700 
Nonhcnst Scc«nd Avenue, Miami Shores, 
HorUla J J161. BU is an Equal Opportunity, 
Affirm it live Action Employer. 

thclranlc YuUbhlngt PJecucmic Publish¬ 
ing MniMgtr. The world's largeii inciety u 
conunilcr scientists and enaineere seeks an 
indhilifuai to lead the society's efforts in 
davclojring elecironk products nnd serv¬ 
ices for ilt tnemhera und subscribers, in¬ 
cluding CD-ROM databases, electronic 


eluding CD-ROM databases, electronic 
Journals, on-line abstracts, and nrlnt on de¬ 
mand document delivery. The tdenl candi¬ 


date will be intimately famillnr with the rel¬ 
evant technologies, as well ns e strong com- 
munkaior und leader. Bachelor's degree 
plus Bt knit three years' experience In the 
electronic publishing or information sys¬ 
tem i fields required. Scientific piibtishfni 
experience hluhlv desirable. Non-smoking 
envlronrwni. Send rCsumfi with salary his¬ 
tory to: Mrs- Pat Paulsen. IEEE Computer 
Society, p. O. Box 3014, Los Alunhos, 
CalHoinla 90720-1264. Equal Qppat (unity 
Employer. No pi tone calls. 


rules having n tenure track opening at the 
niiiileat professor level. Succeisllu candi¬ 
dates wilt have n doctoral* in eltimr elec¬ 
tronic (or eleclricul) engineering or in phys¬ 
ics with a strong ctectronlcs background. 
Dulles consist primarily of undergraduate 
I each I eg. Salary and suiting rank rue de- 

K inl upon ba.ckgratrad end experience. 

feinted time firdm leaching to main¬ 
tain an active research program Ii routine 


nnd strongly encouraged. Send rtsuinf pins 
Ihe names, addresses, und phone numbers 
uf three references |o: Dr. Joseph W. Cun- 
nully, Chnirnxiit. Depaiimrni of Divsicsr 
Oeciroolci Fnginceilng. University of 
.Scnimon. Scranton. Pennsylvania 11510. 
University or Scran tun, a Jesuit institution 
In Nutthenvtern Prauxylvoni-i. IsaiLufflrm- 
alive iciluiv. euual upcxeiunlly employer. 

Elementiry/ Early ChlUiood Eriucalloni 
Progrum Cteiilimiiv. Assistant ot Asso¬ 
ciate Professor ResrentMlInes include 
sootdiDBtion nf undtigiadune program »o 
ami off campus, tenching and niMsing, 
Qualification!: banted Dociorale In ck- 
me nt ary education, dynamic leaching ex- 
pereence und leadership ability. AppHcn- 
lions: Send rfsumd. copy uf graduate tran¬ 
scripts, three letters or recommendation 
aed a leilcr of urpllcniion to Rfemenlarv- 
Ediicuilon Se.irch Cora mince, Barry Uni¬ 
versity. Adrien nomimcnn School of Edit- 
cation. Garner 278, 11300 NnnlieuSI Se¬ 
cond Avenue. Miami Sham, Florida 
35161. Applications must be received by 
Moy 8.1992- BU Is an Equal Ommnnily, 
Amman ive Action Employer. 

Elemenlary/Early ChHdhood Education! Al¬ 
abama Slate University Is icekifig epplicn- 
lions for h hiil-dmc I enure track Asslslanti 
Assoc Lite professor In FJementaiytiwly 
Childhood Education. Primary respun si bj- 
ities will Include leaching undergraduate 
and grndiihtr courses in earir childhood/ 
alimentary education, and supervising Mo¬ 
dem teachers end field experiences. OUwr 
duties include naixlclrtitlni in university 
scholarly activities ond ndvisinn siuilnUs. 
Doctoral* In Elemental y Education nml 
three yean of elenieniary teuchrna re- 

S ulred. Applicants with a background in 
aily Childhood Education and/or Reading 
will be given preference. Salary: Competi¬ 
tive. Sinning dole; Aueuii. 1992. Closing 
date: Open yntil filled. Send three (3) cur¬ 
rent tetters of reference, trxnscrimtsi iind 
rhuttit to: Mr. Arthur H. Potion). Employ- 
nent Manager. Personnel Office. Alaboiiui 
State University. Montgomery. Alabamu 
36101. 












mu/BULL ETIN BOARD: Posit ions available 

rnnrrn imm,r, .. . .i, Th < 

Facu lty Positions University of Nevada, Reno 

The college of 

SAINT ROSF. in Math Education”* 

J'osirjoii* jff tniurc-mck Tiill f RfllllC OpCIl 

ASSISTANT on ASSOCIATf PDnrr.., undeigradunle and gradual? preEi™ „ 'l!. ni ' T ons,h, ! lly ° r Pr«»vi.iin W 

Nijuirrinruh- 1'h 11 . u „.l„ ^? PROFESSOR OF BIOLOGY ration. Responsibilities ineliiil!ii!!n 0 i n,in c ^ eni J en * nr y ll nil .smtudiirv ctlit- 

b, »lr.|5y: abth.y.opVc!^JSSdersK ™' Jr bi ° lc, W wi ' hrajhals on cell ™ Un ? 4 ! n e ^ c "'4 And serandS S "'i 1 ' K 1 ™ 1 "^' 

■""Kd'^vsv Nys^"''^ 010 * 1 " sr^i^issasss’sjs^^.*^uptawSSK «asssii: 

literal me. * * ■ U,,d m Url,lsh »itcMi„ rc with emphasis in V,c- Scnd klier of apnlfcalion vim ,, 

r , isuiiciu, coni nuticc j^i_» __ 

SSSSsasr-"-- -SSSS*- 


The Chronicle of Higher Education 



.a b,„„ Au , us , „ 

ld,K- "'°'i Cc,|Jl- K e «*rhtog experience is dSt" vall “ Soric nh-d 

professor op biology 

biXjjy. ability to provide^cadmldn'm ™n, r blol<, *) , . wr '' h raiphssis on cell 

t.ontj, t 1‘rrjtfn■ Hr lm.« m ^ ' 0l ' ,l,llt,LC work, 

ences. ^ »«". School of Msthem.ric* and Sc 

SBaHSKwt..^..^ 

©^^A^SSSsSfj-g 

assistant i’no^soR o^ D ™ 

iSsswsSMSSSxffil 

Mripi'inibiliiiri urajiui.- riMrlii.m.. - . 

■ h ™ : work. R- SUpCrv,S101 ' ur »Ield work; „„de„, advis , 

n '™' '>' J«t Cihrtso. I Icon School „rco . 

fr--- lEasas; 

mwu: iflnSwo’t 'raching; supervision of field 

'vorkssiuffcnradvi^f. I 

CiVi/dff PfruiMf l)v r,_L |-> | 

1 * CalarcjOi Dean School -y»'c i 

-» ; o„ ,W Ur Jlck Col.„„, ricon, School or Edoc.Hon 

SSSSsaSSttff-a 

■nw CoNegcofSai.it Itwc 

Wcitcin Avenue 
Albany. NY I22nj 


““raiion 
University of Nevada 
Reno. NV 89557 

lo workli uie U 0 s! Pl ° ,S ° nly USiclll2ens and •“«"> lawfully auihorized 


COLLEGE OF 
WILLIAM AND MARY 
School of 






—numimstration 
Anticipated Visiting 
Positions in Accounting 

Sa^p«tftn^ESS?tU« D Onc woidd'h S f Pp,i " tiDns for «mc,pa lttl 

S', - ® 93 ). iRiEgf: ,c i ter and iSSS 

ftSg ra ™.“ a «^dired by A&SU rS 

^ S ™ drfiU ^ 

c . , AI ?” d Nl Pa ge. Dean 

William ,„h« ■ W Um,bur 8‘ VA 23187-8795 


Aprii 15,1; 


□ Depart 

SchoolofEd„ n ;|“ a “‘' 

P kTT. ^ r,KUsin K "«« Min,don JnSlH ^ lnJr ’ 810 JE 
llrUJL * ^ bl ' l , R u , 4je ll , ° drve 1 l, l mu,n, ™n naftonaUy 

1and grtduiit^ 

==*“==k35^b5 

jaaSS SSsaa sa 

gb. VSip|p gy. Additional tralnlnjr or ej.u... l ..„ f f 1KfdMI|{i fflffiltinllilj 

education, blomeduuilca, txerdU ta E 

nblo. Candidates must have an eam^^d!^ , Wh ^' hpromol!<l, ' ,, * ic 
“Aiv<Wlty leaching and docloral .dv^^rtTn 0 ™^* 1 ' 61 ^' 1 
“ dcve ‘'»P«i «cond of research pubitaS 

Sl I9w “ d «n«n»imintt. ia2 
Piea» B cnd JffSS 1 mu *«S 

Comstock Avenue, Syracuse New i'vfi t, Pbjr,lal HbuB^o 
C andidates should Indude a letter 0 r S “ 244 ' 5W0 » raU OlS) ttta 
U«-Nra«„c™. M. T Uco^ auur . t i^“'^^"*‘'*«l«h 

%noio Urtv.ni l yo„ E ^^ 0||[xirtMniyw ^^^^^^ 

GOLDEN GATE UNIVERg ^^j 

I 

currently S““. { 1 ’«" , 1 tth , lh » l, “ cto ™' level mid I 

dtiwnluwn San linn sllIt lcnls III adilition lo our I 

^**£WT' we operate several I j 

Marketing |j 

A«^ n ? ,U C^rpenon, I 

W^W^ 11 ^ 800 ' 111 * 0 Professor I 

Chalrperstm n> enh‘ l,K . ? luiK,s “ M ^ftment I j 

firam. You will llL .Jr inir , wbft W M.irkcliny; pro- I 
curriculum isw.li “J 1,1M ^i , ' ,, ilujle I lie marketing I; 
^UiraSH L ^>'»' Hr.iHunte.md I 

also rcMponsililu for n<-W U '" 1 : ' es 11,0 t -' lH, n H ‘ IS0n b I f 
suilaiioiiH’ iirfniini I fl V U in " 1 Slmieiitcon- I , 

Msrke^ S5S55?" ‘ 1 "' 1 '’ n, "" ,li ‘’" I j 

will. ncailSnlr/rtp 1 ,',™'.' ,,, ‘ | l rW 1. Salary conimpmimlc If 

KStSfe (fip 

_ XnvS I 



BULLETIN BOARD: Positions available 


Hie ClirnniclL- n| Hinlicr Educiiliiin • April IS, IV92/B21 



UNIVERSITY OF GUAM 

P"‘- o»l 

Qraphicarenulrad. TMChingand/ori^tMsi^a/iierieri^Brr^^nn'SlSn 1 1S92 , MFA 10 p “'DUnfl Or a wing, or 
multicultural OApanence required. ^terSt a B.h.b.i.or. record “and 

undergraduate and graduate coursaa In oalntlna watercalr^nna.nf d8Sir * tl B r «P<wbiNb tor teaching 

non-maiors. Additional responsithliti'ea inchxla tho norma) conim.rrM BrtH^ n £c^ rt ® ppret, | t * Qn - and studo couraao lor 
and ability to work cloaaly with a departnwit that J Strtin J commur,canons si ills 

SS8SS5S3SagasB ggga3 Eg 

Si 


nr 



UNIVERSITY OF GUAM 

2M3J SiXTSSM Rif 

ciM^LliivSvl !T m f s ° r »*“««■■ TohcWnR nndA.r professionul e^Hen'eViYhe 

18711 7.11-71811,1)656 or illll Dr. JohaVlhlor toll tm°S f'^St°B^:KlMTK! > lnf " r, ""'“"■ 


--- - im...... .. 


PSYCHOLOGY 

Dcpnrlment of Humanities, 
Social Sciences, and Communication 

OMI College of Applied Science 

UNIVERSITY OF CINCINNATI 


Pt-E^nuftS n mfcs, r 0r ' 'emire-lr«c-k position hi the University or 
Uncinnult, OMI College or Applied Science in the Humunilics. SociuJ 
nuences, iind Communication Depiinmem beginning September, 1992 
Emphails on leaching undeipiduate courses, including Managerial Psy. 
chology Psychakigy of Work Teams, General Psychology. Development 
lal Psychology .Cognitive Psychology, others as needed by the Depan- 
^ e ^°r“J, eV,,Top . e 7 d by ‘“^MWidate. Strong background in industri- 
al>organ| 2 BiioDa] and/or human_ factors psychology desirable. 


Demonstrated excellence In college-level leaching and PiTE). in psycholo- 
gjr required. ABD considered witfiiipprapriale experience. Willingness to 
n^d^h£°fi S “D d p 'I ovi . ,le , 7 inln * 1 , ° ™pl°y«s in business and indus- 
iri !?“ii /ri?A “ nd s , aary dependent on qualiflcalions and experience. 
■ 4 a v~UEO institution. Mmoniin. are encouraged lo apply. Send 

"PP Hca,| on. vita, and three letters of recommendation to Melinda 
m Acl "™ Coordinator. OMI College uf Applied Science 

May 18 ‘ iwf V clory Parkway - C'lncinnati. Ohio 45206-2822. Deadline: 

For further information, contact: 

Dr. Sam Geonetla — Department Head _. B . 

Humanities, Social Sciences, and Communication 11 81 
OMI College of Applied Science, ML 0103 II I I 
2220 Victory Parkway 

Cincinnati, Ohio 45206-2822 K 

Phone: 513-556-6562 VSI 


Nursing, Radiologic Technology 
and Respiratory Care 

Collage Instructors In Nursing. Radiologic Technology, and Respiratory 
Coia. Classroom and clinical instruction in 2-year associate degree programs. 

_Nursinp: minimum master's and 2 yean' clinical nursing practice. 9-monlh 
salary 526-32,000, Instructor, $29-M,000 asst prof.; commensurate with 

12^1993* f ° r “ rtW mnka Pos1IIon starts J unB 8 or Au & 18, 1992. or Jan. 

Radiologic Technology; minimum assoc, degree and two years' experi- 
AlWpSi^onaT 1 ' ^l?ods quollica * ionfl MustbucredenHaledby 
ty $32-37,000. Position startstSug^ia, 1992 l ^or^n%, 1993 12 m ° n,b “ ta 

, R^P^OW Care: I ns true ton RRT with minimum assoc, degree In RT 
from tramUonal training program and 2 years’ experience after graduation; 

A^n i^ U f^“ ,ons , Hri 9 ,' n i. or ' th $25-30.«H>. Positton starts 
™3- 18 -, 199z - or Jan. 12, 1993. Dlractor of Clinical Education; RRT 
with minimum assoc, degree In RT and minimum of lour years' experience In 
respiratory care, (two years' teaching In accredited respiratory care program): 
higher qualiflcalions preferred 12-month salary $32-37,000. Position starts as 
soon as possible, but no later than August 18.1992. 

i-i C ^ CU ^ her ®“ H. deBeche, Head, Division of Nursing and Allied 
tS'LouW?™ Slate Unfvemiy at Eunice, P. O. Box 1129. Eunice, LA 
/U535. Submit letter of application, rfsumd, and names, tides, addresses, and 
phone numbers of three references. LSUEls an equal opportunity, affirmative 
action university. 


£* ava .l Architecture and Marine Enslncer- 
w “ ,ed S highly qualified Individuals 
with a comraliment to leadline al both ihe 
radeisraduBie and sradUHie levels and in 
conduct rtswurli in naval arehlieciuie, ma- 
™» enaineerine. and ocean englneerins. 
Die applkwiis must have a Pb.D. orequiv- 
ueui in naval architecture, ocean engine?r- 
JU* engineering, civil enilneer- 

m!iiS£? i mechanics, occnnograpny, or 
m^fhfljucai enjhneerinj. oepending upon 
specially. The applicant should be able lo 


val Architecture and Marine Engineering, 
The Univeralty of Michigan, North Cam¬ 
pus, Ann Arbor, Michigan 48109-2143. The 
University of Michigan la n nort-discrimina- 
lory, amnrwtlve acoon employer. 

Ergliih: The Campbell University, Depart- 
meni of English invites applications for a 
position at Assistant Professor level. Field: 


££.*li?W.! ph -P- "““lion In one or 
SSJ ?'h e fotJowlna areas: marine stnic- 
nrret. Including ulilmale strength of coov- 
S? v !t n^ ^ ‘™ ct,f,l e , . etraciural rellabllliv, and 


°rn^ 'be d e sltn of ahjps, recreational 
nfTTin syalemsj 

ocean ctaiDeerinB, including coast id proc- 
SS^j- an 5j n "ri ne acoustics; marine ensl- 
nh»?uS'i2^u C ur 0 * can expected to em- 
of ^ p 8,111 °T ,1,ore appllcaiioos 

tif^vaj architecture. An appoLniment at 
■or oJ’iw 11 Pr “ fc ““'. Associate Profes- 
»w, or ProfciMr level Is feasible depending 
“wrtraw- The positions will be- 

■fgEftKn&ssrji 

S? «f ebstrecli oT publications lo 


American literature. 19th Century Mod- 

em/Contemporary. Applicants should be 
euthuslastic teachers and generalists who 
cnidy teaching In additional areas or their 
hlstorical/tpeclal Interests, us well ns at the 
sophomore and freshman levels. Screening 
wdl begin April 10 and will continue untfl 
position Is filled. Pb.D. preferred. Camp¬ 
bell J$ a thriving Christian, liberal am uni- 
vershy of approximately 2000 hiti-lime on- 
cam pus undergraduates. Send letter and 

curriculum vitae to Dr, Flank A. Vaughan, 

Chair, Deparimem of English, Campbell 
University, P. O. Box 220, Buies Creek, 
North Carolina 27J0S. 



DEPARTMENT HEAD 
JOURNALISM 

Northwestern Stale University of Louisiana 

POSITION: Appliretiutu are Invited for the |K.»ilb<n uf rVpertnuni Itcml ■.fli<uiiul- 

An^ir l ini5^»[ IO M S ii A J “ lorj,,r b pwlwicd with cspi-nvnck- In higher vdiintinn. 
ApphtJnt s ihi'uld have i rang uuinlMihiiMl. rommuniratlun. liilcr|vraoniI, nml 

sn7is < cepsbjl‘o/^wilding IndcpenJ?ntly" V<Jl ' WU ,f “' M,h - ta Ll * 

.d E |h» t rxi^lri l ™iI?. ES i.i? ana ^ ,, . l ' :nl 1,1 ,lw prtsonnel. jisd firwnri.il needs 

!nr J rt.mi PJ ^ J mtn r"! fe" a ’'***•*>, <v>m milled lu the- pursuit of irnUenilc ocul- 
tenci. and concern for the needs and development ol nth Individual student. The 
b ,hl ’ thl 5(. ai J"| lnls lr«lor of Ihe dcpaitmcnt and must lead the 
n1 ol a * program. The Department Head has the n-spuiulllllly to cstabhih 
program to attract students and to bu list An outsUn ding faculty 
v 11 . . Deparinunt Heads must also continue lu 

teach and nuinUIn scholarly activities. 

APPLICATION! Send letter of amnbraliiui, r*sum«. transcripts, and three let ten td 
nKommendalton by April 30. I9SQ to: Dr. Robert Aim, Presfdent, Northiveslern 
Slate University, Natchitoches, LA 71497. SALARY: Competitive. 


4 


NORTHWESTERN STATF. UNIVERSITY IS AN AFFIRMATIVE ACTION 
EQUAL OPPORTUNITY EMPLOYER 




DEPARTMENT HEAD 
LANGUAGE AND COMMUNICATION 

Northwestern State University of Louisiana 

SSSMBSasr Mlrf fcr "* portton “ D ^■ n, ”"' “ ■* i*r. 

QUALIFICATION& A doctorate is preferred with experience In higher education. 
Applicants should have strong organizational, communication, interpersonal, and 
computer skltia. Applicant must demonstrate evidence that hc/ihe b teak oriented 
and la capable of working independently. 

® * DH-TTIES: Management of Ihe academic, peiaonisc), and flnandal needs 
of the Departmenl within a University committed to the pursuit of »n.^. T i r SACI ,|. 
tenre and concern for the needs and develupmenl of each Individual student. The 
Department Head b ihe chief adminbtralor of the department and muBi lead the 
development of itiprogmm. The Department Head has tile responsibility to establish 
an eilcctlvc recruiting program to attaact cludenti and lo build an aulstendinK facullv 
uirough rFCTultmenfand development. Department Heads rami also continue la 
leach and maintain ochotarly activities. 

APPLlCATTONi Send lelterai appUcatlan. rfsumi. Ireiucripls, and three let ten of 
recommendation tar April 30, 1«2 to: Dr. Robert Atari, President, Northwestern 
Slate University, Natchitoches, LA 71497. SALARY) Competitive 

NORTHWESTERN STATE UNIVERSITY IS AN AFFIRMATIVE ACTION, 
EQUAL OPPORTUNITY EMPLOYER 


DEPARTMENT HEAD 

HEALTH AND PHYSICAL EDUCATION 
Northwestern State University of Louisiana 

POSmONi|AyUgilona ore invited for the position of Deportment Head of Health 

QUALIFICATIONS: A doctorate b preferred with experience In higher nduratton. 
Applicants should have strong organizational, communication, interpersonal, and 
computer skills. Applicant must demonstrate evidence that hetehe b task oriented 
and la capable of working Independently. 

RESPONSIBILITIES: Management of the academic, personnel, and flnuidal needs 
of the Department within a University committed lo the pursuit of academic excel¬ 
lence ana concern for ihe needs and develupmenl of each Individual student. The 
Department Head is the chief administrator of the department and must lead the 
development of Its program. The Department Heed has the responsibility to establish 
an elective recruiting program to attract students and to bulldan outstanding faculty 
through recruitment end development. Department Heads mull aha continue to 


can: 2} into 

en's 


■salting candidates who are members of mi¬ 

nority troops. Salary range: >24,000- 
528,000. Application Kreenlng will begin 
April 30; poutiom trill remain open ujml 
filled. Tha Division of Literature and Lan¬ 
guages offers bac before' degrees In Ameri¬ 
can and Bnglisb Literature, Creative Writ¬ 
ing, Publishing Ana, and English Educa¬ 
tion. It la reipotuibls for course work in 
foreign languages, writing, liicranira, jour¬ 
nalism, publishing arte, and ln »dlscfplin- 
ary issues. The Division bouses ten hill- 
tiine faculty sod serves 63 student maloti. 
Sand letter of application, curriculum ri¬ 

me, graduate Iranacripig (copies), and three 
letters of reference to: Dr, Huai Nichols, 


LEWIS-CLARK STATE COLLEGE 

announces a position in 

THE SCUOOC OF TECHNOLOGY 
for 

OFFICE AND BUSINESS TECHNOLOGY 
DIVISION CHAIR 

STARTING DATE: July I, 1992. 

SALARY: Salary will be based on education, experience, and unalifica- 
Huns. Thin position is n full-time, non-tenure track position. 

QUALIFICATIONS: A doctorate from nn accredited college or university 
with cmphwiK in vocational, uduli education, or a discipline within the 
division is preferred. A master's degree is required. Three years or class¬ 
room instruction in either secondary or postsecondary education is re¬ 
quired. A raitunule supporting alternative experiences to serve in lieu of 
required experiences will be accepted Tor review. 

APPLICATION: Closing dute is May I, 1992. A complete job description 
iind position announcement ore available upon request. Submit letter or 
application and credentials file including idsunte and transcripts lo: 

Dr. Met Streeter, Dean 
School of Technology 
Lewis-Clarlt Stale College 
8th Ave. A 6ih St. 

La wist on, ID 83501-2698 

LEWIS-CLARK STATE COLLEGE IS AN AA/EO EMPLOYER. 


i.n <-t - l 11 n n l-mii L 7TT I M nr TTSTrnrrr r rm 


Medcenter One College of Nursing 
FACULTY 

Enargstlo and commuted nursing faculty lo teach in our research- 
SffPf which Is grounded In tha nursing model and leads 

to the BNSo degree and research-based practice. Nursing science and 
pract taum couraaa focus on aonstruota pertinent to professional nurs- '■ 
trifl ITherapeutio Human Environment8, Human Phenomene. Human 
Cnees, and Lifestyle Health Problems). Earned Doatorale prelerrad i' 
Master a required. Backgrounds in specialty areas of Psychiatric Men- • 
tal Health Nuraing and Medtcal-BurgiMl Nursing preferred, all special- 1 
ties considered. Prefer experience in higher education leading to a 
professional deg res in nursing. Full-and part-Ume positions available 
■JjJRJJIgJ " 1 “f Atlrapllve benefit package and eammunlty environ, 
ment conducive to family living. Interested applicants please contact: 


O 


Chair of the Faculty Search Committee 
Medcenter One College of Nursing 
5t2 North 7th Street v 

Bismarck, ND 58601 
<701) 224-6734 


medcenter one 

Equal Opportunity Employer 


i ***••#•«•«•#•*#»••* eeeeeeeeeeeeeeeee****'! 


an ellfecthre remitting program to a mart students and to bulldan outstanding faculty 
through recruitment and development. Department Heads must aha continue to 
loach and malntein scholarly actirities. 

APPLICATION: Sand letter of appHutton, riaiung, transcripts, anil threo fall cm of 
recommendation by April 30, 1931 M Dr. Robert Aloal, President, North weal am 
State Univeralty, Nilcnilocbes, LA 71497. SALARY) Competitive. 

NORTHWESTERN STATE UNIVERSITY IS AN AFFIRMATIVE ACTION. 
EQUAL OPPORTUNITY EMPLOYER. 


Dean of Am and Sdancn. LewJs-Clark 
SlaLe CoUeye, Lewiaion, Idaho 83301. 
Pteaw Include names and number? of three 
additional referee* willing to dlicuia your 
quid HI cations. AA/BOE. . 


tag whI experionce. DSII ii on AA/EOE 
einptaynn women nml mliHriiy npnlicania 
v* oipeclaDv eneourasod to apply. Submit 
lull doggier Including unofficial (mnscripi 
and ntunei and/or letter* of ihree refer- 

una to: Dr. Dnvfd R. SoHinioi, Chair, Dl- 

ytaian of Fine An* nnid Humanities, Dick¬ 
inson Stale Univenily, Dkkltuon, North 
pnboin 39501-4*96. ScreoalDg of applica¬ 
tions will begin on April 247 1992 ano con¬ 
tinue uaiil position is Ailed. 


lire wmiaiinroH uniiiuiiii, r.IHUiq 

Depan mem {writes anplkalions for a p«i- 

aaont the Atilsiniit Professor level. Field: 
Medieval Literature. Applicants should be 

gniburiniUo teachers and oeneraHata who 

eiuay teaching |n additiaruJ area* of their 


onaary txpertoncc tenelUni develatUDental r' m 
wrltlugmadlng; experience with won) 1 ';' 
nocesuna and Imtnictlonnl software;l| . 
cottunjuneni to needs of developmental;' , 
stuilenis. Send toiler, rftimrf. nmnscrlpuj' ■ 
tiiree current Iciiera of referenee to Dr.i; ! 
RoniML. May. Vice President and Dean if i 
of Acadetnje/Stud&M^Service!. Wayaois j . 
College, Wkrcrou, GMrgfii 31501. AppU-n' 


duclory course* In British anil World Liter¬ 
ature anil advanced course* In any areas of 
British or World Literature ascent the Brit- 
lih Renaissance. Interest aodftir experi¬ 
ence in leubink Inlreduatary philosophy 
desirable. Doctoral degree |n diaelplloc re¬ 
quired. Salary Ii commensurate wuh tnuo- - 


position is ,%tL Pb.D. preferred. Cmap- 
beft tie thriving Christian, liberal ariaunJ- 
vevslty of npproxlmatdiy 2000 fhll-tiiiM on- 
UBtnin uudetanduMes. Send letter and 
curriculum vitae lo Dr. Frtmk A. Vaughan. 
Cheh-, Cndsh Dppnninent, Campbell Uni- 
ywrily. P-O. Baa B6. Bales Crack, North 


RqurtO^rturat^invtitotian. Qeorgla ls|[r 

* fc (‘ii 

^VSUrfi: Two tenure-track positions, elfec-f. V 
live: September I, 1992, fur gmerallsls lot' 1 ; 
teach composition. intriKhicloryTlterolure.r ' 
Reqi^ed: doctorate In Encliih. inchlagi'f 
experience and ncxderaic (nunina sesoropri-?;; 1 
rie »r position. Desirable: wecfaliution m .jj ■ 
U5f i £F ic/ ^S7* p P* 1 fl on ■ titWiti^rtrnautur, .,;i 
aodfor critical ihray. Mliionty anplica- u) 
tipni encouraged. Send applicationtcuer, Kj! 
«<««■• irawcrlpta. at least three 


faiglldu Temporary Itutru 
mental Studies Bnalfah (1! 


month, non-tenure Track position 


ruclor of Devclop- 
USfMJl: A nitsa- 

poanlonbe g in nfa g 


tagitoan Univenily. Station 23. 
none, Alabania 35470. No coos 
S® ta* ^ veo lo L'o.: rxlete appl 
Bquol Opportunity Eavnytr. 


anwpt 

roeaitifralwit] 

BWtiienltojii.fld 
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rusitions available 




Chn,nicl <-- of Higher EJuca 


ROY H. PARK 

CHOOL OF COMMUNICATIONS 

»* II. P-rk 

i'mirc-L'iijjibJf puvitinn m Sl riwnwrlt ini CH lull dubs |, Jr 

ht-'Slnnin^ Annual 15. ]9v’ r,lln fr nar ™Hw Him rriliasm 

Applicants should forward a v.i„ .. . 

ciivds ui UMchifiB. s-impl. I c.J ^hMi, S Om J Pn ‘ t,f m lwin mdiullna 

n.inu^rtinl telcX.nuS 

M. Cl,.,I,. knin.A^" i, 'SE,W™"« I”: M.rSfcfc! 

...„ „. . 

«>>nriuhHni w ml- 


SANGAMON STATE UNIVERSITY 

I faculty openings 

™ Dt » l« mi lunato.tr,iLk[.tally y miliMS |n 

S2%££*SS'S“K*'Jpw»mand 

' f^-5SSS±S 

Sc^S«~S5SSS& 


ASSISTANT PROFESSOR OF 
EDUCATIONAL LEADERSHIP 
Department of Educational Leadership 
College of Education 
University of Florida 
Gainesville, FL 32611 

P ™^ 8 leadership In^fs^rac*late^Sgrom ’hi Khntil'aH ", , *? tullv ll,l * ml *i >■> 
«T?pp, lttS 

abuily to direct doctoral dssSiiJ. * ,l,s ™ rc '' fl,ld wmi** 1 , skllLs !l,, j 

.... 

Augusi 7 . IHW.orasioon ihttreaft* as pislhle A ' 1 blflr,ln, J tlnh ' h 

" cunrtci,lum Vila*, .HI 

and telephone numbers To ^ lhrM "**- 1 iew with ntldrowc" 

jfc, W - Horwl 

^4UJ Norman Hall 
University of Florida 
tainesvlDe. FL 32611 


April 15, | #! 


mm ""sssr 

SCHOOL OF BUSINESS 
Finance 

pS-HSH'jSSi-SS 

aSS^SS®?®»Bss 

;:Sy' ; 'l'‘i,!iaai;a,':i v '; ^X /i. ““"m^iSPSsh 

liK..ill'll In a |ni|mla(|iui i i-iii.-r. ‘ ‘ ,,,,ly f,1, »l>ri-liL'nsf ra Insfia 

j^ ,s,, ' l 'n"fr , |"i’!»U hlvill"I ,, t| , i , ! I| | ‘" I ViV S W,lh res,,, »6s and Una 

*'■« tf ^BSSWtSCS? 




CENTRAL CONNECTICUT 

STATE UNIVERSITY 

FundTenur^Tre^ T hla ' 11 IW, ‘* 4 "r ■ Full . ... .. 




COM* fnaidvreil. -““"“""“v tuniparg|.| ( - t.. ..«* foUi-tl livid r H l .|e,,„| I'"'*™* t.m.ii.i the 

§11^^ 

«!'i inquiries, 


srrr^r-—- 

““^^KKoKSfSS, 




S ° U ffiSTSOU^ 


patiir ^:Z'"'i|,TWt. T.. J7 -».Nodi.. 

»™ fUSMI 

Fat s” ,;.. .. tehat tvl" conllnau until pusltloa. * «■ «'"! .1 .ppll...,|„„. 




^5I 2 S 

• CHCMISraw^Sf?iSP ,CAL SURCERV 


• RARLY 


jj e| j . . . 1,1 lunmnereil. —. UU J i I »ni|iiii a . 

iSillSS 


LEWIS-CLARK state college 

“schoofol Technology 1 fop‘ e 

EgBSSSStg 

SlarUng io*,, Aujua, l 0i iggg. 

u». 


Assist «mt/Associnte Professor 

MoifiL'al SuiRii.ir N.'lme.m' n '' 4 !?*'“*■ n N: ,,,ll(l!5 
■ fii.inciii. Tt'imif Ir.nla, <i Hi,',, lfJl ^ ' l, m-h.M Mi.. rn-|utliiefull-tii 

S ‘ h,,,>l l " Nii, ' ,,i>! I . . . .. ... r,. |..,«, wl> 0 , Alj 

SAURY: fn i| 

STARTING DATE: A.i M ns, 1 *l tj 

f«|ulr«l. iarnShL h«j|,V la^ULyi, 111,1 1 ,,,M,,,!,,,,,, KN ^i'nsi.iv in Alai 

'Hiisiiir „ r (l .|jt, H t | IL .|d . 1 .. l M ivra liin.ii.l the ifortoure. 

ftESPONSIOILfTIES- |« i 

^i'r Nu r > , Mii,i.si"»*: ■> .... ,i n,,,^ 3H i 

,mt * ... .. > " ,m . .. <■ ■»•.! I’.iWh Smu-. CUnuo 

INQUIRIES: 

nun/fi.« 

ne until posflfon'h flSlnL ° (J PP ,i ‘* ln l' will | h . K |„ April % 1 <i'J 2 anrlconl/r 
APPLICATION PRO( EDimr. i i 

'"'""I*. IP.li/H.if,. Ul 'Vi "*»■** "Old- KNl 

Per mi ii n >t i .wmI rfinv fath-i* ij n-h'iiin i>*i 

■ ywiiiiii'l Si'ivn v s (ni (l(I 

wi^ttilt?!|{ 1 .'fS|y» 

A l hoi,w ( AK‘wr .,,,1 

lUlL'IUl, |„[. ; . /n 

Pill?) ?IIti-l7j7 H,IMI 

Ml1 ' 1 '%5ir toM-i! ijiiiiv!!».?.!’' ,l, !‘ l '' ,l " .I In iti inti mi. 

* 1,,| uih Ai I ii, |ijtir, 

DEPARTMENT head 

North SOCIAL SCIENCES 

ros :r o r ,em s,a,e vni ^y °* 

..... 

feSttdS, 1 sSttaffatsa 

P«*ervS'! n l wor,Jn « InJi'pendS k i llu " »u-'*hu H ldA unenwl 

RBn.Na»i L m«T re ^&itS£lr “ “* 

lnK *<mTroiK*m . lv "*¥ n .*llSvM.| 1 ly , iamm t !l’ ,, l lri P w P,nn, I. and fln.nn.1 need, 
Depariuuni Kfllf , faf 1 | h ‘ > "eed* jind 11 ^'’ ,l ,u , lh *' P u r'uil of diadunlc &*£- 

dcvclo™P n ,V?f l d h If w thief admin uirdit,» pr f’iE' “f L ' a ‘" Indmdiul iliuienl. Ur 
an effwive n.rr..!« Profirim ThvfVplrtm.Inl u ' 5 l : *P»rlmenl and mu»l lwd te 
throiuh II PtuRram ,u ^ Hejd hji iho rrsponubdity weshbWi 

'Mch and wl'yclaiirneni' rv d '. n ' >Iln ‘} , " t,|| ddanwulslandiiy beuly . 

APPLICATION^ 0 acutilie ° ' IJ P artnu ' ,1, He-nb mutl also Lonlunir to 

IhtHAlivtnli? fe' April*3d|^nJ*m 1 f rjn«-rlpii, and three lelimrf . 

NalcfftKh^^'y-Dr. Robert Al«,, Pa.ldenl, N«Hlhw«Wi 
N °RTHIYES1BIN STATE £22“ l ™ _ 


r (Publblwd 


"*«SSggSi N " 

' ^ equal Of5ISg5^ ACTI1 

tni/fronmefiJij p r __ __ 

Envh^nine'mjjfy^^^fB*. turneulum vifar. end the ru/m 

PMIrof-SpeVhJ.^WcrfnB (Air , 0 £*. Ruir N . Finrfl 

y If ucccpUat,inLtJ e , x , u A*l Unive ii u™n nn * in «nni. Texai AAJ 

P* c £. Willklnfn^¥^- ,lons Ibra lenl™ Ki«S il 7. pl, 3. au ' J,J ' K *S? ivn 

[«_fcr ■ Maitar ™wnerilBl liruii^ fSW:. 1 “P. ad i.'«- iane _l. JW. 


■ftppoiniineni is ieniir£<!npi ■> r "H; 

« •idSTSaSirTu'S! 


iK TphW”* 1 ". TCJKSiLR"- 

SS^SSSlSr® 


swSBwfiBF’W 


h. n • 7 “«LIOT. June I. ITTii 

nr. Ran N Finch, JIZ'M5-3I)M 
bjibwimcnUI Heaflhi Aulslan 

in.™ 1 . 1 ' uf J e *a* Health Sriencr 
“““'ton. School of Public Hei 
opplicaiions far a tenure-track I 
2®*:* ™ m the Astfuani fteft: 
Applicanii ihpnld have broad- 
vanccd irarnina In the envirmm 
f^f^jncludini human health et 
a PI..D. for cquivafenif In envf 
K«ence». envirunmefiul healih i 
5™ 1, Preference will be «I»en 
WUflS hilh leiflF^h fhnPriitt m 


BULLETIN BOARD; Positions available 

■HIHmMNHMMMHMMHMHHNMUNHMNI 

ration 

|tatc 

Community College 

ET-hs.in State Commiimiy College, a cumptehemive. uu.k-ni-nrii-nKil. i..m- 
munny COlliRv located in w«r-central Ohio, seeks apt.]jcations |.,r ihe I.J 
lim ing pusinons 

Will TING FACULTY MEMBER 

DESCRIPTION: Primary respnniibilny lor teaching • leveliipmeni.il writing 
and for c rearing acme learning .strategies lur both class ind learnrnu ctnter 
settings. Responsibilities also rnciude asscssmeni ..I the elTecmeness ol 
developmental writing program, coordinating w„h ihe English department 
faculty, the learning center stuff, and tutors 

M ," r . c 0 ,Je «. rct- in tompoiiium nr thetorn and j 
Baihclors degree in English, leaching experience in a dcvelnpmenial urn- 
ing prog rum, prelerably at a community college, is esieniial. CmirSewurL in 
learning ihenry is highly dcsirahle. 

SALARY ' S2 1 , 000 - 527,11110 111.1 -month coniracir. 

COORDINATOR OF ADVISING/ASSF-SSMENT 

Ol'.SCRin ION. Duties include supervising .in.I training faculty advisors, 
dirccirng new student assessment and >jrk-nnni>>n programs, uiiidiKiing ,n 
rnisivc re lent tun acriviiu-s and preparing and murmuring budget 

gUAUHCA-nONR- Mailer's degree in Simlcni Personnel or e.nnparable 
.SALARY. Lnw ns mid 2H's. 

l.i apply fur ihe nhnve poiiii.ins, send lener of inierfsi. resume, uo.>1 jiu.il 
college transcripts, and ,he names and phone numbers of three references 
postmarked by May 15. I9'»2, 10 . 

Personnel Office 

Falkon State Comm unity College 
11*7.5 Edison lirive 
Pi.|ua, OH -15,«f. 

EOfi/AA Fanpluyer 

G-m.de ami minority candidates are encouraged (u apply. 


IVY TECH - SOUTHWEST 
COMPUTER INFORMATION SYSTEMS 
PROGRAM CHAIR 

Responsible lor the coordination, direction and management of 
me Computer Information S,slams Program, Division of Business. 
Office and Information Systems. Duties Include Instruction, super¬ 
vision and management of cuirlculum development. Instructional 

D«f« nd pro i ran ? l, asks ror the Computer information 
Systems Program. Knowledge of mainframe applications, comput¬ 
er programming (COBOL and RPG preferred), AS/400 operating 
systems, database design, and systarrt analysis and design nec¬ 
essary. Master's degree In appropriate specialty with two years 

™iJ 8 t?°T da,y !?. r cor P° ratB training experience preferred. Position 
available Immediately. 

BUSINESS EDUCATION INSTRUCTOR 
ADMINISTRATIVE OFFICE TECHNOLOGY 

Responsible for instruction, student aoademfo advising, curriculum 
development, and evaluation as well as contributions te program 
management tasks for the Administrative Office Technology 
RB q uir ®ments Include: Extensive knowledge of 
WordPerfect 5.1 software; knowledge of Lotus 1-2-3, DBase III 
Plus, and Windows software; minimum of Bachelor's degree In 
Business Education; two years po9teecondaiy teaching and/or 
business experience. Master's degree preferred. Position avail¬ 
able August. 1992, 

Excellent salary and attractive benefits package to be discussed 
at interview. No phone calls. Priority deadline April 30, 1992. 
Applications will be received until the positions ere filled. Send or 
deliver resume and letter of application to: 

Director of Employee Relations 
3501 First Avenue 
Evansville, IN 47710 

An Equal Opportunity/ 

_ AHlrmotlvo Action Slots Colleu 


Flic (..IikhhlIc nl Higher H ; .dutalinn • April 1.5, 1W2/B23 


broadly m environmental science, as 
well as within a specially area. In nddilloa 
!? "* c lt !."g. B . t id advising graduate students, 
JE!P? n 3 bl .!! ,l8 y lnclud f develonmeni of ac- 
l^lodlvldital and collaborative research 
o™ s S^pplemenlary lu the current nro- 
nm!? °* lhe , envlronmenio] sciences dlsci- 
UlnFr ac 1 ui *llion oT exiramural research 
resenreh training. 
oV^i.lI c * rul f**«I=* Tor the position should 
send their earned^ vitae and threeJellera 
SfcSFu ,0 ,? r -TlwniaiConnor. School 
H Jo.k S H ea llh. The University of Texas 
Ho^i« ie u CC Cen,,lr al Houston, p. O. 

' Wnf T ?"‘ VI 25 by Jun * 

p’.'Pjt: Tile Unlyemiy of Texas is an 
m^!t& >Ih,r1ul * iIy Ewbloyar. Women and 
•ranotities are encouraged to apply. 

P, h ". lc . 51ud l, » : PtenM see regular classified 
Siaie &lleg2 “ nder En,li,h ' Lewls-CInrt 

^Kirtlve DlreclorAibraryi Executive DI- 

na a mostly suburbari-nira] flve-caunty re- 
^rtliweueni New Jersey seeks an 
□S^u. a S?_^« : . rit _ n » d , professional to 


nnovativc llbnirl 
Include an MLS 
{Mlltuilonorel 
New Jerse 


edge of ■SKT^ h iaSS#_'So ! # 
bciw orhing services ,e .,. t - 

w?U? a nta™Sfef n,, S . a *d“ a antl familiarity 
wSo 8m h n '! alarj ' rao « : ne«oUable 
Quailflr«i?ll? epc J de, t 1 . upon experience and 
nK& h S Exccllenl. flexible benefits 
iwnage. Equal Opponunily Employer. 


Closing date May 22,1992. Send idsumd to: 
Search Commluec. Nonhwesi Rcgiunai 
Library Cooperative. P. O. Box 4*6. Ches¬ 
ter. New Jersey 07930. 

Exercise Phnlologyjitesparehi Director of 
Research, .Department of Manipulative 
Medic ne, Texas College of Osieopailik 
Medicine. Invitations or nomlralions air 
Invited far a rull-ilme tenure-track position 
as Director or Research In ibe Department 
Or Maul pula live Medicine. The successful 
candidate Is expected 19 lead an independ¬ 
ent res*arch program in human exercise 
physiology or kinesiology and to direct 
clinical faculty members of the Department 
In establishing productive research pro¬ 
jects. The entry rank will be at the level of 
Associate or Full Professor, depending 
upon credentials. Applicants sliould have 
nn earned doctorate degree, extensive re¬ 
search experience related to human exer¬ 
cise physiology or Unesloloay, an excellent 
publication record in one of these areas, 
and a hlsiory of grant Rinding. Current re¬ 
search funding is preferred. Texas College 
of Osteopathic Medicine Is a Slate support¬ 
ed medical school with a rapidly expanding 
research program. Excellent oppanunitlei 
exist far coUsboralc research efforts with 
other clinical or basic science departments, 
and such Interaction is encouraged. Texas 
CoUege of Osteopathic Medicine is an 
Equal Opportunity and Affirmative Action 
Employer and Educator. Nominations of 
and applications from women and mioot- 
flles are encouraged. Applicants should 
submit a letter or applies Lion In coni unc boa 
with a complete curriculum vitae. The 
names, addresses and telephone numbers 
of three or more references should be in- 
dud od. Applications should be submitted 
to Dr. Jerry Dickey: Chairman. Depart¬ 
ment ofManipulgllve Medicine; Texas Col- 


Director, Resource Center for Educational Services 
and Assistant/Associate Professor 
of Educational Leadership 

BALL STATE UNIVERSITY 

Muncie, Indiana 

Teachers Ci.Jlepc. ItnII Male LTniuniiv. lx seeking a rwiMinwilhouiM.tml- 
SM"? IO ^ lr,:i1 Uic kciiniric L enter lur l-sliiuniinnul Sen- 

-Scrl ccV C FdiJ?ii , d n e n ."V Y ,f C ,'T n ' CllnB nml Outdance 

« C . , “ d f r ' h, n' l'-*lut:tliitn.tl IS>thi»r,.uy; F.lcmcni.irv 

Lducj lun. -Sl-l -1 mdury. Hijtlicr. and l-nuiiJaiions nf F.iltieutiun. Sno*:iri 

ence Mildi. !“? ,M 1,,ry Slh,H,,: ind ih,! lnJlun ' 1 Ac.idcmy ffsa- 

n e Mathcm'ttKx. and Hununitiex arc in tlic Cnllcuc. Nearly 225 family 
work with approxtm.ilcly d.Awiindersnuluaics and sixiRradiijie xtudcnis* 
Kespunvihiliiies fnrRCT-S include publici/inj; the expet live nf fuculiv in 

onmif wuiVvfe nf M h,, .‘r ihtnCis " nU ‘-‘'"""unity Hjicncicyand dcvel- 
nr, .^ n., , P n “ r ‘ J l ' H " 1 P ,K f" r pnifcvsnmal cilncs.ti>r>. In add,- 

iwmaM cSlSxhip!' “ ,,r ,he r " cl " , y in Th,r l*«paiw.*ni "f l.ducu- 

Thiv is a Icn-munih piisiliiin. Minimum QualiHcntiuiH: A drarluntltf in 

Ld^l h .n l, r n, : ; fl>l -y > r; ini Ly f, ? K,nU ' In p,,hl|C ^•-■mx.-nl.sa-y ,md sL'i-,.mJ,,ry 
heTlw!?!l? yuHhflcullorcs: TciiJ.inp experience in the utiivcrhiiy 

cxnii'mv 'r h K " e . Tmi f,,n,ll [ l l! "Fcnues. a reL'.it.l uf ... 

nml .Vn ' * 1 ,,V :I .! n "J ,lh cxinimtinily iinciifics un.l ichiK.I dis- 

Iruis, mid x-xpcnriicc ,is ,1 schiml ml 1111 nisi ml nr. 

i 1 . h n '; i !’ l ^ ,,l l lr w lhe Assucuk- Dcnn of Tcutherx Collejn-. This is 11 

It-nurc- ruck piiwiiuil Sulnry is ..Me. Rank will he ;■! Ilic usMslan or 

A - S k ;L. pp,kill ! l,n ' *«•■ ..r.t„'wr!p! 5 

; ■ u hr » c l , ’ ,l l linil1 ' ‘-'iirrt'nr loiter-, ..r remmineruliition 
J |ri l u t n. A-.W-'awr, Assuctaie Own. Teudten f,.lkj{e. 

K rT„. T' “il l• Sl : ,le 1 i 1 nlv . clsM V- W"" 1 '" 1 -'- IN 47JIV, A review „r ihe 

'■-fr l^r' r 1 Wl r hL ' f,IM 1 M ‘ iy 1 ;,n ‘ l ttWHtlutr .I pusition is tilled. I he 

jjjjjg di,lL ' ° r ‘■■rnpluynteiil is Aiipusl 1. I«»2 .,r ns so, in llteiei.fl cr ns 

VI n“ ,r , U "'\‘ riir ) (l i' 1 "" 1 f W , vr/«" , l » 1 A/tiniiiilhr A, U,.* Eaiphn 
uuJti itr.muh „uvrh 1 nuimlllrillo J.renlr, ■■ Ml,, in c,■ vimjvmi, e. 


University of California , Berkeley 

Department of Materials Science 
& Mineral Engineering 

,,'^x 1,1 *- jb,otll ' J 11 Ucrkx-lcy. I.h'pjrtitiem ol' MsurtaL So- 

et .c A Mineral Ei.i;iii,vni. K . invites spplionis f-r a n-imre-rrjek position 111 

7i!,. V| lnl M V vr ! J S j l,h l ' x I v,lls ‘' 1,1 Hk- '-t’litrul ..I'tmcmsimcture .liirinu 

rem f i. ,l .? V . l, A KS,S Jnd f Preference will he nn-m tr. mi appoint 

vdwllfc i™r i 7 ,, '« M,r ' ewl J ! hQ,, « h *PP ,, "itni«it at j ti-mirxd 
U vil will he -. nnsidi-rrd for an cxcepiiunslly r]iia!ilii-,laiiil expenemy-d cjn.li- 

,,.P lr s J l ‘-w»f‘ , l candidate will be responsible for leaching unJcruradiiace 
aud arjdnare courses in ilie Dcpannicm. and must show potential for hiuh 
quahry research. A doctoral dc fir « m an appronriarc liclJ .. required X 
position u available in the Spring Semester of PW3. 


„ — — .. . .1 ■‘■'■■•‘nn. jmu iniisi int-w uoiint ai lor Itiul 

quality research. A docroral degree in an appropriarc field is required. tKi 
position is available in the Spring Semester of 1993. ^ 

Intcrnred persons should apply (include rfaumf. siatcinent ol' interest 
copn-s otpublica tions, names and addresses at references) by July 1,1992 la: 


Professor Ronald Gronsky. Chairman 
Department ol Materials Science &r Mineral Eirainccriiiii 
211) Hearst Menional Mining BiiilJing 
University of Calilbnna 
Berkeley, California 94720 
Phone; (5IUJ 642-JUu] 

Thr Uiih-nsfiy al CiJiJbnilii ir mi haunt Oppeminiiy. 

Affinmih-e Adiru Employer. 


PASADENA CITY COLLEGE 

Pasadena Area Community College District Invites applications lor Ihe follow¬ 
ing management and faculty positions for the 1992-93 academic year. 
POSITIONS AND APPLICATION DEADLINES: 

Assistant Chairperson P.E, 4/24/92 

Business Law/Legal Assisting 4/30.92 

Denial Hygiene 4/24/92 

Dental Lab Technology 4/24/92 

Music 4/20/92 


Action Plan and wek 
candidates. 


|e Is an Equal Opportunity Employ 
Mines applications from qualified 

PASADENA CITY COLLEGE 
1570 E. Colorado Blvd. 
Pasadena, CA 91106 
810/8B6-7267 


wr with an A/ttrmallva 
women and minority 


ipsa of Orttopathic Medktee; 3300 Camp 
Efawie Boulevard; Fort Wwlh, Tbxai 
78107. Review of a npticartom will oonllnue 
until the praliiog ia Riled. 

Extern Ion; University of Arizona Coopera¬ 
tive Cxienikn seeks Maricopa County Ex¬ 
tension Director responsible tor overseeing 
Extension praarami In Mir (corn fouoiy. 
This Is primarily an administrative position 
but the Individual will also have partial re¬ 
sponsibility in one of the four Exumtjoa 
program areas. M.S. degree requbed; flve 
years of L)diversity Extension adminutra- 


of Intent, correal tdsutpfl, tranicripKi) of 
grades and three current reference letters, 
mailed directly by writers, to Dr. Shlrtey 


O'Brien, Assistant Director, Human De¬ 
velopment and Operations, Arizona Coop¬ 
erative Extension. Cooperative Extension, 
Forties 301. Unlveraiiy of Arizona, Tuc¬ 
son. Arizona 8572 1 ; (ADI) ATI-3316. EBO/ 
AA Employer. 

Financial Aldt Financial Aid Counselor. Oi- 
egon Institute of Technology Is seeking an 
experienced professional to fill a redelTned 
poiiUon In lie Office of Student Financial 
AM. Oregon Tech h a state-supported, un- 
deraraduaie institution of approximately 
2 J 00 sixidenli offering bachelor's and ns- 
socinle degrees In sonliliiKmed, scale-of- 
thc-nrt eniineeflna. nealth and busiiieas 
tcchnofogiei. TIm riitancial Aid Office fa a 
highly computerized environment Mid ex- 


SAINT PAUL’S COLLEGE 

.S'iiiit j'diil p (.iilli-gu is Irw.dk-rl in I.ii-,tii‘iii titlh-, Virttint.i ,iur.rn>j- 
liidlr-ly all tlliliM sirulli <tl Kn.hnn.JLrt jlitl Ilia's mll-s v.i-sl nl Ni-rfolk. 

Fourtrt'.-il in irhh. |‘r. C'.illvgu Ij.is a |,in K ti-nlilMin ol . ... TJm 

.i * 11 s ,, .' ln ' 111 ■ hisrLh-n:l.ili-<) |L|iiw.<iu.iI|. 1 iii.iliiidtioiial in- 

hltliilion ivtlli u C.linstlixn liL-rjldRc. It is mi 11 iflU-d l»v lit.- .So.iih. ru 
1 i 1 .'j u, . l ;( >l j! ; S t ' ! ‘ u «'l - s< h'Kils. jml is ulltii ji.-rt v.iih |hi< t_i.um.il 

I.l Itirtejmniit-nl (.ojl.tBrs .inti tin-1/MCE. I hr C.rikxr ,s Ini itmu at,plies- 
l"i ,ls ii , »nilnaliaiis lor llm folio lx ir.jt posiljiins: 

DIRECTOR Ol' IJRRARY 

An t.-vjiuni-m v.l m jrte-jnit llliMrl-ui. 1 .iiiirniiinl 1 .. iirnl.Tiiriiilu.ili- lib- 
K, af .‘ 5 B Uui ‘"“'P, l 1 V: ,u «! ,t ,M M Din-' hif 1 >f (far Russell M.-I.iunal 
ljur.iry. Ri-vpiiiisibHilIx-s mi.luihi. xii|.rrvisiun nl .ill Iil.r.iry fumtiuiu.. 
jilminniK nml Initlgi-tliiR. st«ff ili-vt-ltiiiiitiMil. aurt ruvmxv i.l .ttiKmuitii.n 
r™*? " f ,U,U - n ‘ N ' Ua1 I"»-'-m. '-•il.- liv.-.omuiinu. j. 

I! rn nJ'h'l*.i , lurslii|i ns -s I rrih- 8 J.il i-iiisnsnsimiit. .and 
| iron lute. tin. IMirjry ns ue.rlli<.ril 1 ..iii|iom-nt .it nil Hi:u.luruii j.o.jir.iiiiv 

.l, A /■ A .’ ,,l ' , . .. <■ n( ... mi.| si-ill jn sorvlnu 

shirli-iils iLiuj f 111 . ult y. hii. .Lvjf-ii^r tif Si -J i! v.iii | c mu iiullll» -efirlii .iliniis 

ami ... inftiniiHtiun xwii.ius Mr IvritiUL- iifiililti.s jiu.l 

kM,,w l* ,, 'K' ?,,f wvisrnini'iil.Immmnis iir.nnsi-e-kinqjiu.l.,rr.j.r,s.,| 

wrliitiH iAjs.irl.-in u him j.Ihxus ... lh.- il.ivrl.ipmt.jn 

■.•rii lvn ( Iilliii.tiisit rl.-v«lii|>iiiniil slMi.iRiirs. »|,.irii«l ri'sunr..« |.|..unij|is 
<inrt Iitln r (H«iiii<riitivu Iirisrinuns. Hu- IJiinjur n.iiurts ilmstlv to tin- 
VI. 11 |>i«ai.l..||| J,,, A, nili.iiii. Atiuirs i'ruviisl mi l will Ih-jssiriiisI I'm nh 
Y mnk Ivimi.I 1111 <|Uiilllli..|||<H)s un.l i-xpi-riL-i.c r liuiilt.MiaC k fsnsiliiili. 
h.ilury 1 iiiii|iiil||iv«i. ' 

ASSISTANT PROFESS! IR (IK FRENCH AND SPANISH 
TLijHin'.truck luisitinn „t ||„- AimsIui.I » , n.|.-s.s..r luvnl In 1-i.encl. mui 

r'.'Hi S ji. " i 1 "' . . . IHnwliX.il h.i.-ML.-s 

f.iiNil)ilnt.rp sit..ultl h..bii tin. M.A. ..nrlA.r I'h H. liu.ririJ.lv uilh sp.-. lhi 
IruiniiiK In Hu; tu-ii.liiiiR uf iiiiiqimj-eisl mill Im |iri-|..in-il ti. It-iu.lt isriiiuirilv 

. 1,1 •‘"•'I"- l‘rl«in«.lli-|{i-1 *mi liiiiqeixiiiTiuin.- i.i.-t.Ti.-.l Sul 

foil m.'.l'raliHtrlenii! 111 ”' ,£l 1 v,r "'J .. will, pinf. ssfon,,] Uiiin- 

ASSISTANT FRIiF'ESSOR OF MATliKMATlfS 

Tununt-lrat'k iitrailinii lor u Ph 1 ). ..Hum.: Ii.imiii.,1 .Wm, In 

Mu h.miHlks. riitjiitruii ivtlli mi.sr ..<ill.. K u i. w ..l t i„ x ux[.e„i.t,u 1 . TxmcI. 
undo ururttuilu ceiurst-a in Mulhirmuli'-s un.l rolji-d ..iilnut lie. us qnJi- 
Ilud, in Ihu lJu(Hirtiticini «■{ N.ihutil Sx.imii:n umi M>ithmnilln.x. A.lvi*- 

utl.li’rjirdtiuatii majors; si-rvu mi ..I ,md Q.||r.ui.-wi<|.. Onn- 

mitti-as. Grunt scokiiiR and jmij icsul writ I jxk c-xpurteticus uru tilusua. 
Salary ami rank urn i.uinpuiitivn itnel cniniuuasuidtu with tinilussioimi 
Iruininc mui uximrU-iiL... 

INSTRUCTOR OF MATI IEMATICS 
M.istar's ilojtreu in Mnthuuiatiij ru|ulrn.l wllii prior itollaib; lt-uctiln« 
oxisurnniLu. Tuadi uiidoryraduole loisrsus 111 Malhumutl. 3 and rtrlalml 
sulijucls. asajiinllflud: In this Dupumtunil of NuUirnl&iitfnu-suiiU MhIIiu- 
inuliuH. Ailyisu uodurgraduati. tnalors; nurvu uo Dounrtiiieiittil and Col- 
luyi'-wLdti i r.mmltluui,. Grunt B'-uklnR and [inipoaul wrilitijje.xjiurli..ncus 
uru 1 sIuhl's. Sulury nnd rank aru (.om|)ulilivi- Hnd cointnunsuratu with 

professional Irainlnji and eixporiencu. 

ASSISTANT PROFESSUR OF ClIEMiSTRY/PIIYSICAL SCIENCE 
T"" Ur . <Hr ®. 1 i k position fora te.rminul tl.jgr.-u in 1 Immi&lry. with prim 
colitjjfB toauhlns axpurienco preferred, bill nut required; will considur 
Mustor sdt^ruo in clianiislrv at runk uf Liwlrudur. W It un.le W udu..ta 
'r e C 8 ? 1 11 Chor " l ? l , r ^ “O ' 1 ^‘yslcal Sdoitco; in ihu Dupnrlmnnl of Natu¬ 
re! ScionuM and MaihumHllcs. Advise iinileretaduutu majors, servo «n 
Depart mu fool Cr.Hujju-wldo Commitlrus. Granl souking nnd npjpos- 
al wrlllnguxpuriurttasaru plusas. Salary and rank are tom pot Hive und 
communsuralo willi prufossionul training mnl axpuriunru. 

SlJl)^,l, loMar of application, cunonl rfrsunifr Hnd threis 
SornTto- °* ruto,Ilr,lt,rlt ' B ^ t,rl w* ej.iuh posiliun by Muj’ 15, 19U2. 

_ „ Dr. Roborl 1 ,. Satuhur 

Vico Pros! den I far Academic AffalryPruvosl 
Saint Paul'a CoiTegu 
400 Wlmisor Avnnuo 
Lawramxvllle, Virginia 23«0R 

Saint Paul's Crllugo is an equal upportunity, 
offinnallvoaclion Insliliilton. 


SCANNING ELECTRON MICROSCOPIST 

The Institute of Paper Science and Technology has u unique up purl uni tv 
far an experienced microscespisi with a Ph.D. degree in n Held reliiling la 
scanning elec iron microscopy. The position utrrtcs the academic title of 
Asiisfont Professor nnd research title of Research Scientist. Respnnslbil- 
; «rv-i ce contract xvmk. intemtd research preprams and gred- 

i e ? L 81 - Tbu pus«' 1 , "n requires a solid background in SEM. Fttiniliar- 
tty with other chemical analysis and physical cburucteareiion icchniuues 
would ben plus. The sjicccssRiI ctmdMaie will have excellent oitimunilcu- 
llon skills and a record of independent achievement. 

Applicants should send a cover letter, rtf rent* and three letters ot recom- 
■nenifalian to Personnel Director. Institute uf Paper Science mxl Technol¬ 
ogy, 575 14th Street, N.W.. Atlanta, GA 30318. or FAX 1404) 853-9510. 

Equal Opportunity, Affirmative Action Employer 

««'«•* ri ® c P*!i? a tWltlzKirit and pc-to- municaliuni skills. Storting Date- ■--- 
mnlafrarne Interfaces une eueatkil. Mini- 1W2. SaLry: U?.000-i2Jj|»o sS™i. SS 


ralence ami abdilies In wcidproceulng 
(Woid Perfect), el eel runic loan and need 


mum qualinauloni me a muster's'degree 
and 411 fail three years uf direct expet tenet 
na r ,anclai aid office hi inii^tsanagcineni 
level or higher. Responsibilities Include 
counseling and responding' to inquiries 
Irom 1 Hide ms and parents, aisisiing in 
community nnanctal nEd ouiitMcli. Knanage- 
menl/prommiun of the Oregoa Tech suhoF 
anhlp program and assisting in the manage- 
nieni ok ihe OSL prosrsfn. SpIqiv reme ii 
tow wmid-JM's, excellent benefits. 12 - 
maqih fixed-term contract. The nosh fan is 
avsufebtc July 1,1982. Please iRvd a rtsrniitf 
and cover feller by May 14. 1982. fa Direc- 
t«-o f Perjorinei Grr, 3201 Campus Drive. 
Klamoifa Rills. Oregon 9760(-* 801 . CaruK- 
dotaintcrened In discussInu the position 
Mia? ** Aid raxy call 

IWj 883-I2B0 Moadny Ehrough Friday af- 
ter Iz30 p.rn.. Fsdflc Time. Oregon Intil- 
tefa afTcchnofagy is an Equal Orportuahy 
Employer. 

FliMisctal Aldt Siudeni Loan Specialist. 
fl.. l S r A RftgmniRjjliiies include 

Ihe Perkins and SiafTord Srudeni Loan Pro- 
pn» F Perkins Duo Diligence. Sinfford 
Lrran check pnKetdng, exit Inierviews, 
compliance with federal 

nenecM w|jh PcrkEus-and StHfVord loans or 
luwncttl aid, 1-3 years' frill time work eg. 
ErJotce.nA.as degree, fnrndbarity with 
rL/rmlnfmntf applications, and good com- 


municaliunt skills. Starting Date- June 
1 » 2 . Rafen: f22,0HM3Sit IZ 
resiiiiid wnh j letter uf [mroiiuciim includ¬ 
ing a short description of your llnuitcal nkt 
"rertence by Mi.y l iwi to: Mr. WdEam 
IMghi, Bursar s. Office. Cleveland Slate 
1 University. E. > 4 th and Euclid Avenue. 
tierclaiJ, Ohio 44J13. Equal Opponunily 
Employer, nvT/h. 

Flnmcfal Aids Director or Financfal Aid, 
Hanover CoUege, q liberal arts institution, 
seeks a Director of Financial Aid who ne- 
ifans to the Director of Admasiunx. frui¬ 
tion starting dale on or atxxit July I. |W2. 
Responsibiblies: To develup tbanci.il aid 
packages for uiraoximalely 7 Vi of the 
I^^O.Hanover College iiudenrx: to admlntv 
ter a I functions of the office, including 11- 
naneial need review, audita. loan adminis- 
fojjj". imat and scholarship awards. 
Sslus and QuoLlications: Dachelor's de- 
mm Muiiudi Master s degree desirable. 
Candidates must be able 10 interact effec¬ 
tively with itiidciui. parents, faculty, ed- 
niiiusiratora. and other oonstlniendcs uf 
Inc college. Experience in either a liberal 
arts environment ur Aiwndnl uid adminls- 
iraiian preferred Apptktoilon: Send letter 
«f app] tea lion, vita, and the names, nd- 
dresws, and leiephone aumbera of three 
re ^5S** |t !. Mrv F*ye Steward. Perxon- 
«l Office, Hanover College, P. 0. Diu 
IDS, Ifaiwver. ladinna 47243-0108. Dead- 
Hne ^applications: April 24. 1982. Hohu- 
r" ** an Equal Opportunity. /&■ 

(Imuiive Action Employer. 









































VICTOR VALLEY 

COMMUNITY COLLEGE DISTRICT 

»s Accepting applications for the following positions. 

FULL-TIME TENURE-TRACK POSITIONS. 

Administration of Justice Instructor 
. jjfotogy Instructor 
Business ORke Technology Instructor 
tnglUJapanese Instructor 
nt,, i r5?* ra Phy Instructor 
Physical Education Instructor/Coach 
Real Estate Instructor 

SABBATICAL REPLACEMENT POSITIONS 

C0U n?« "*■! 993 Year onto) 

ADMIN15TRATrVI/MANAGEMENr/C0NFIDENTlAL POSITIONS. 

Division Dean Business and Industry 
* , Athletic Trainer ™ 

Dte ^ tor/ >'««booh Buyer. Bookstore 
Administrative Assistant, Student Services 

InlM «ku, placement commemum, 

APPUMTION DEADLINE] 

FRIDAY,MAY IS, 1992 AT 5.D0 P.M, 

TO *£CHVt AN APPLICATION AND ANNOUNCEMENT. CONTACT: 

VICTOR VALLEY COLLEGE 
^^reonnel Office 
u e 842 .? BearV » It «y' Road 
to In 

L?l 245 - 4271 - **L 500 

FAX (619J ZA5-71Z1 

Eflual Oppornmtiy. ARIimaiNe Action. TTtte IX Employer 


■4/m' UNITED 

Wf states 

SPORTS ACADEMY 

Aoadcnvyl,V ,«.v_ 


-^ "-ntwvniyii 

SsSsScSSs-asra 

P^SS£^3Sfbt!h3s&3 

Inreraatsd pinons aliould lend: 

■ n letter of application 

Sss&Sr'*" 

Hateriaia should ba on. to. 

Un A^ S Slf ®»»' ,, A«damy 
A#5_Saancli Committee 

“wS^afesS* 

Application DaadUnaj ASAP 

Salary end Baaefltai CamnHnnjmla vtih cHdaiPab and uponanm 
USSA ^“"^^OppntutayEnptoy^ 


PUBLIC 

RELATIONS 

DIRECTOR 

ESETV** for ell arena of public relations 

»XS^552tr ic,lio “ 

art osia SnSSasr 

^ or cquivaleru experience (MA pr^fcrSd) 
- \ jnctudmg 3-5 years national pub-’ 


jo: Carnegie Mellon Dhtarelty, 

S2£ y “ en i? ra ««.SmlihlSK 
Pittsburgh, PA 15213-3890 An 

£25 e%^ io »~ 


isnsttsssa; 


ftafowSSK lSS 

"Iflred. , 


IP awaBanea la 

* jSnSWiSSf^&SS^ 
g^e^sssiMssa™^ 

f^fis&SSSS 

ttiamawisSs?*- 


| SAN FRANCISCO BAY AREA 

Faculty and Management Openings 

@^SS3SB3® , Sf*3S^ss4!* 

SCffar 1 ."» .IWpUnr, an. 

s3T w Br- »c"».n»r JU "“"">-'" 

Chemistry Music ftnd . Con 'founlt\itiori* 

Computer Info. Sys. Nurslna c ., 

Counselor |2) * ” 8 ^?} , 5™ l - ,,ni,, i || iili'illi , ns 

DlsaWedSi,,,lento C,».i.wd lir 
Academic management positions Include: 

conSS"* nfomlatior1 ' * repvol the announcement and application f,i n n. 

tatoc K3S£ 8cDI ' Wcl 

3 n u 9l l < ^* Ul S,rwl 

Minorities, ™« ^dW*d P«jj»g.^jjpnl In apply. 


UNLV 

COLLEGE OF HEALTH SCIENCES 

rjiSK Ms?!*-iss ! in 0 ' ,ht '?■'«*' »«>wi» 8 

&WSBR4SfPT*ttB!a!W 

{ho United Slalos Lo^fn cti^lS Ct } IJ T? an ‘‘ uSSSlli In 

-assEsse" ° ! ms "^xtiSbiT^ s^ 

SttalaT °' H '“ l " , Scl “ 1CM h curro "lly aeaichlng In, th, t„|| owln|| 

fosanr. <-l»r.U»y Scl.nc.at Aaatatant/Aaaoclnte P,c 

K:; r a£:s? ,,p ^' 

Department of Radiological tkitmen Professors. 

DlTK[0T ‘ Ullrosuund 
Sank end salary are commensurate w„h oxparlenco and win- 

.»»a I'm® 


wwvERsnr of Maryland college park 
libraries 


r vdiolOger 

■natarfiila In a unrfnh. ni j e blbBoaraobk- —1. ... 


OCUT KnSSW J*!? 

Knoujedge of alfesl on. 

tent with wpedence Excrf 

S «*en a** UbmXABSS^^tbj^CSS 


&teH h ' ^‘tae French and 


Chronicle of Higher Edoctuion . Amil „ 

1 ■ A P n * 15, ]H 

} I WWMBMBB—WHMiti^- 


and Fwtm 1 mmiE£ nri ,e ^« >" tnwlw„™" 


71W1W001 
nq equal « 
cmnoyor. 


EASTERN CONNECTICUT 
STATE UNIVERSITY 
Faculty and Staff Position, 

L.l lNNUNIl’AIK VI.VI'HIN f Mill NA .. T * 

fill Assistant! riiUt'viiti. n. a. f IW 2 - Tcmponuyapf-w 

ll*»M tliilr 11 . Miiiti-i'.s || I ->|| |H . ,,|' »■*"» ''IFO wjlli eaA^ 

itviiHlth-inl. rc. 111 , ...„l,-} s-1 ? r,, l U 

Nt-uk itiini, it.-i.ur,, lls . tl ,^( 

l.lllMI.1l|.l|||||i||||S. L 4.l1tl|l|j||t-l MIIMal ali* hiCWSWrilfljn 

MMMI srivlt of Kr, 

llll* «-«illciitV,i,tlva-r.sjly l. u l |ur) n J,i Sa-nU tVif^phESfiS 

tli.iT irfcu-Hu-s It,; Nr. .lulu, || lrf S |{jm 1? 
l H*| mi it will 01 f..nim..,i), -oiknJL ‘ ,lc Kc(allons 3esmh og 
lU'AniNiVIAmillAUEAlUS l iiti itu, j T „.. 
siMiml IViili-vsnr D,m |i *r. n«- j i r ,-| t .', j,. € |. *!« 

('iiiifiliirti'd In Kc.ull.HyiuiMi n.L - JS£‘^ U ' r ? S^lfWNphfoA 
NtltlniiMtliMie , 111,1 1 |'i.itl.ii,- 1 ,...rses ll,. iJ au y rc ? ied »«■ T«1 
Uuulkluln nuisl demon 4 k 1 .. 11 * ^<i*1lii(i ttnd UnffliwJA 

ItlllSi ll.IVll ,t lllhlhll.,,111,f Hi!,.,. i,.. lr V K. r» h rl lm^a 1 ^ 
tr .11 iiln f | nt flic«olio, u-ai uk,> Mvh.Ld^.ft Mweflttfiml 
umenl vliaii*. n.um^ n .V^ y ^-j-L SemltotcrolefS 
Jlirre. u:f,-ronu*s l„ ; Or. Sliife? r Emsi ll R!S,n U '5, ber *^* 
heuirvii Uiailr. l>t-|sirlitu-ii( «.f r:!hH.ii,>i, 1 

director for niH*'‘ iom^hJv In °|!f n,n | iu lohtattU 

MS 

appllcollon, rdsiimt n 1 to llircc'tnwJnT»'J dbcndllA ^kttad 
9«s. nircctor of Uouslny U ,WS °' rLfcren “ lordraoir.lBj 

SSc ulStfliii xr tg sr l . m *^ a » ; 

for these posIlK'nS hS 'u ^m S l,ll, "f CT OBttt Sank 
Hons arc filled. fX'SU Vs jin Am.V.^W 1 ; i n V. w S onlini,e “"BllhepS 
ploycr. t Afn.iiiailKi: Action fqual Opportunliyto 


MHMHWHMt 


AUBURN UNIVERSITY 

Faculty Positions in 
Elementary Language Arts and Read 

Elementary Language Arts 

P^t'rn'rn'lill 1 ^..^! A “ Amis,1 ’ ,1 1 iw Awroctefe Professorlenun 

ESS US i A,h H^lordh! in Bemailaq 

leaeli Ing exporlencu m * -V V " Arts .in J ol least thna»w 

Robert U rvl ^“’r?‘ ,rv Ht.id*"* Ihri-ct ,ipp|icJtlon malerisH 

fTeluphonc'SSS'lTpRHy^ .. . 1 Allj S«* Conn 

Reading 

Read™, ftfljiu rnl'iV ^’ii n i 1 ' ^ h *‘ ,,ll| l IVulcssui lininc Hack post 

early liter ,ku aui! 1 ' 11,11,1 fdii.-.iUi.n firi-h-mil, with aIioiw pniparat 
reaenng n 1 »KiaiuA** ,v *l‘ ,KHlo, i ImlMIr. hiKur.ilLJ appioad 

«pt'"uw?!,MS^v\ ,i ; ,,i,,h . . . ■" h*t »-w vp im 

CW. 


SWlO. olfklfll^uiiddrm , 1,1 S,*»ui k'Ui t ol 4|ipUcAtK 

ntcommn n.l«i |,. n .InT?'* nMl tf.ms. njns. and llirca feU 

Haley Cooler Auhli!!l l 'n <*mih utnni aniiTcKKni 

May 15 iijum nr P? Uiilvt'isJiy. Alailm.ii,, MtPA') A|m!lcaUon dfM 
y laJ . * nr until j^Mitan to (i||i>,| 1 

rn (, at, AMuinlhv A. Hun. I!qiu| 0|i,*>nuni<y Empkyn 

•Vllt'i Ami unmet, aw ern nutagi'd 0 t npftfy 

. - , ___ 


Kmrfo^^P'Yresponsible audit experience 
hospff^ or conSwa^l! 00 * 0 ^ educoflonal Insllfuflon. 
arfl-nTL^L^P^oble oraanbaHon. Also loaoislfe 


C*ridlfS ih 

ssaa»«=a 


*aTOi«ia?^BSSfissa 

clal monaaemer?^u5 # ^B!! or 0x P® ri0 nce In flnan- 
ofl teveb^ofE^SSirSS h ^ to WOfk offecllvelY at 
and oral comm^^l? Q on ancJ excellent written 
b degrable 0 ^^ 00 ,on *•**■ An MBA. CPA or CTA 

^ wkjr Y history |o: Die 
’ anC,e,, VntversitYt P0 ' 

S^&. y niS- 

KSL— BRANDS! 

8aa !Wf l - UNIVERSfh 


S5ste*9srs, lfcl «i ApnHcs.tou art In- 

Ksffi^WS 

k5ve ' in *• Deeanmnu or BtotoivTlSder 

.r^a 




iof AwJtiam 



BULLETIN BOARD: Positions available 


’flu.* Chronicle of Higher Education 


April IS, 1S>92 /B25 


( JUINNIPIAClCOLLEGE 

SCHOOL OF BUSINESS 

Qumnipiac College is located on an idyllic 160-acre campus in Hamden, Connec¬ 
ticut, a suburb of New Haven, a half hour from Hartford, one and a half hours 
from New York City and two hours from Boston. The mission of the College is 
to provide excellent educational programs in a student-oriented community. Enroll¬ 
ment is increasing and is currently 2,400 full-time undergraduates (primarily 
residential) and 1,200 in graduate and continuing education. 

The School of Business is one of four schools in the College, and offers programs 
to over 1.000 students (including 250 part-time MBAs) in departments of Accoun¬ 
ting, Computer Science, Economics, Finance, Management, Marketing, Interna¬ 
tional Business, Entrepreneurship and the Quinnipiac Polling Institute. There arc 
34 full-time faculty) a new building for the School is expected to be completed 


by Fall, 1993. 


NEW POSITIONS 


Candidates for these positions should have a PhD or DBA from on ac¬ 
credited university. The salaries and benefits arc competitive. 

MBA PROGRAM DIRECTOR: Responsible for newly-designed 
MBA program. Applicants must have qualifications for faculty rank, preferably 
in Accounting, Information Systems, Operations Management or Business Policy. 
Experience in a similar position or in a management development position in 
industry helpful. Additional qualifications include the ability to work with diverse 
constituencies and experience in program development and marketing. Position 
available July 1, 1992. 

MARKETING (Hank Open): Preference will be given to candidates 
with interests In Industrial Marketing, Sales Management or Retailing; business 
and executive education experience helpful. Applicants for the earlier position 
will be automatically considered. Appointment will be made at a level commen¬ 
surate with qualifications and experience. Position available Fall, 1992. 

Applications with curriculum vitae and the names of at least three references 
will be reviewed beginning April 15,1992, and will continue until the positions 
are filled. Material should be forwarded to: Dr. Roger A. Strang, Dean, School 
of Business, Quinnipiac College, Hamden, CT 06518; or Fax *: (203) 
281-8664. We are an equal opportunity, affirmative action employer. Minority 
candidates are encouraged to apply. 


>\»w>wwb>i.um»»wia»»w n »x>»»vw\>t i.n\>wv»rowawtt ia Mto ]\vw> 

DAVENPORT 
COLLEGE 

Faculty Positions 

Position! to begin 1992-93 academic year. Teaching load tor 9-montli con¬ 
tract, twelve classes. Proven college teaching abilincs/techniques required. 
Earned Ph.D. in Held preferred or must secure by an agreed upon date. 
Teaching/lcaming scholarship and service commitment expected. 

ENGLISH —College teaching experience in composhion/rhetoric required. 
Courses include: English I and il. Expository writing about Literature. 
Minimum of an M. A. in English required. 

MATHEMATICS—Courses include: College Math (and II, Algebra 1 and 
II, Statistics I and II, Calculus, and Statistical Process Control. Minimum of 
an M. A. in Math required. 

Davenport College is an independent college accredited by the North Cen¬ 
tral Association granting associate and baccal an tea It degrees in business. The 
Grand Rapids campus lias a student population of 3.500 day and evening 
students and an open door admissions policy. The college mission is to 
prepare students through education for employment in business and indus¬ 
try. 

To be considered, send cover letter and rlsum£ by Friday, May 15, l*M2 ro: 
Davenport College, Personnel Department 415 E. Fulton St., Grand Rap¬ 
ids, Ml 49503. EOE M/F. 

uVttuw^v.\>iTOiwwwMWft>wwtnwvi» w»u x<ftw'ow»iu»»M»>svi 


and names of three reference* to Dr. Phil 
Stodker. Chairman, Department of Oeoto- 
sv and Physics, Oeonift South western Col- 
ICK, Americus, Oeotfla 31709. Closing 
£n° is Mnp D, 1992. OSW 1a tin Equal 
Opportunity, Affirmative Action Employ- 

Gwwitologyj Fixed term posit Ion in De¬ 
partment of Interdisciplinary Studies 
teach!ns ueroMotosy minor and graduate 
courses with additional duties leaching In- 
utdticinUnaty Social Science general edu¬ 
cation courses. Requires strong cduca- 
Uqna] background In and evidence of com- 
rntlment u> Gerontology. Doctorate pre- 
Rrred, ABD mini mum In Anthropology, 
Economics Interdisciplinary Social &1- 
once. Political Science. Psychology. Sod- 
ujogy or other Interdisciplinary training in 
Gerontology. Members of minority groups 
!™«P«iaUv encouraged to apply. Appli- 
catfons. rtiumd and Ihree teller* of refer- 
iSm qjwM be postmarked by May IS. 

■ For official deicruxlon of position 
?™rf® fl ulred apnlicorlon form, please write 
w Qi. Linda Havir, Search Commlnee 


other related courses as asslaiKd. Master's 
degree In art or Fine An with a concentra¬ 
tion (n graphic am and a minimum or three 
years' mil time college level teaching re- 


ill a selection is made. Send three (3i cur¬ 
rent letters of reference, uwucctaitnl and 
rtiumd to: Mr. Arthur H. Pollard, Employ- 
meal Manager. Personnel Office, Alabama 
Stale UnJvetiuy, Montgomery, Alabama 
36101. 

Health Administration! Chair. Applications 
are being accepted for the position of chair 
or an established Health Care Administra¬ 
tion Department cKerin* both bachelor's 
•nd mailer's degrees. Responsibilities in¬ 
clude undcrgreaiude and graduate leach¬ 
ing, traditional and adult student advise¬ 
ment. internship coordination. Hpd grants 
procurement. A doctorate In a recognized 


FIELD 

RESEARCHER 

The Council for Initiatives in 
Jewish Education (CHE) is 
recruiting a team of full-time 
Held researchers to study 
"lead communities", dem¬ 
onstration sites for new, 
comprehensive programs to 
Improve Jewish education. 

Requirements: strong aca¬ 
demic background In educa¬ 
tion or related discipline; ex¬ 
tensive fieldwork experi¬ 
ence; outstanding 

communication skills; ability 
to work as part of a team. 
Knowledge of Jewish educa¬ 
tion preferred but noi re¬ 
quired. 

To apply, send letter of ap¬ 
plication, rtfaumd, and a 
writing Bam pie by May 11, 
1992 to: 

Professor Adam Gamoran 
CIJE Evaluation Project 
Department of Sociology 
liflO Observatory Dr, 
Madison, W153706 


August 26,1992. A January 1993 appoint- 
meal will be coniidned. AA/EOE. 

Health SdeiKesflHMrchr Research Spe¬ 
cialist in the Health Sciences. Thli li a full- 
lime, eight-hour/day Job umtlos In re¬ 
search in the Applied Physics Laboratory. 
The research conducted in ibis lab consists 
of develop! n* new diagnostic and therapeu¬ 
tic Instrument! *“1 apptytng Item vo the 
motillonng and study of ocular diseases. 
The lob caasliu of preparing experiments, 
a*tilling in them, collecting and processing 


SAN JUAN COLLEGE 
ADMINISTRATION POSITION 


San Juan College Is one of the largest two-year comprehensive community col¬ 
leges in New Mexico and oilers academic, occupational and community ser¬ 
vice programs. The college serves 3900 students in San Juan County as well 
as (he Pour Corners area of New Mexico, Arizona, Utah and Colorado. 

DIRECTOR OF INSTITUTIONAL RESEARCH, 
GRANT DEVELOPMENT AND PLANNING 

The position reports dlrectiy to the President and is responsible ior designing, 
conducting and analyzing studies relating to the institutional mission, enroll¬ 
ment, attrition and facilities. He/she will coordinate Institutional data submitted 
to external agencies. She/he will coordinate and write Institutional applications 
tor tederal and foundational grants. He/she will maintain institutional informa¬ 
tion for college planning and assist the President's staff in the development and 
refinement of the planning process, and will also coordinate projects as assigned 
by the President. 

A Master's Degree In educational research or related area required, doctorate 
preferred, five years professional work experience in a similar position also re¬ 
quired. Successful record of grant writing preferred. Musi have excellent orga¬ 
nizational and communication skills. Should possess competent computer 
statistical and data management skills. Start Date*. August 15,1992 

DIRECTOR OF INSTRUCTIONAL SUPPORT 
AND TECHNOLOGY 

The position reports directly to the Dean of Instruction and is responsible lor 
supervision of Instructional computing resources, library services, cooperative 
education, student job placement, end area vocational school. He/she will re¬ 
view experiential credit application, coordinate the county-wide in-service pro¬ 
gram for public school districts, act as liaison with State Department of Voca¬ 
tional Education and local school districts, recommend and monitor division 
budgets. She/he will assist the Dean of Instruction In new program development, 
faculty development, outcomes assessment, and other administrative duties. 

A Master’s Degree in higher education administration, computer-based edu¬ 
cation, education technology or related field required, doctorate preferred. Five 
years of successful community college teaching and/or administrative experi¬ 
ence also required- Start Date: June 1,1992 

DIVISION DIRECTOR - HUMANITIES 

This position reports to the Dean of Instruction and fa responsible for administer¬ 
ing the affairs of the division in addition to teaching 3-4 credit hours per semes¬ 
ter in one of the division's disciplines. Academic disciplines include anthropol¬ 
ogy, art, broadcast communications, drama, early childhood education, English, 
history, physical education, police science, psychology, curriculum of the divi¬ 
sion, conducts division meetings, and participates In a variety of college 
committees. 

A Master's Degree fn one of the disciplines taught In the division and a mini¬ 
mum of five years of combined teaching and administrative experience at the 
division level Is required, preferably at a community college. A doctorate In higher 
education administration orcurrlculum la preferred. This position is 12-month, 
professional. Preference will be given to candidates who demonstrate skills In 
integrating Instructional technology, especially computers, into the Instructional 
delivery systems. Start Date: July 1,1992 

All candidates must submit 1) San Juan Cottage application, 2) a letter of appli¬ 
cation Illustrating how the candidate meets the above listed qualification require¬ 
ments, 3) college transcripts, and 4) 3 current letters of reference. 

CONTACT: Personnel Director 
San Juan College 
4601 College Boulevard 
Farmington, NM 87402 
1-800-232-6327 
(505) 690-0215 
FAX: (SOS) 599-0385 

POSITIONS OPEN: April 1,1992 
POSITIONS CLOSE: April 30,1982 

San Juan College Is an Equal Opportunity Employer 
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Hell 16S St ^CtaudSrai? ^uSh^i^t^ST Bra,n *™1 devofopmeiU. Thle is a data, preparing result* for publication, uul 
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LMlCSOtB 36301. am la ivumMiilhM .Rniwf r^siunA. BradilBlt must hftYR an M.ad. (ft AlislOUlV Ifid CeD 


Graphic Aito: Alabama Stale Univeraity I* 
eppUcatlwH for an Aiitouni 
fTWMKu- in Graphic Art. The person »e- 
Jwed for ihi* tonute track position will 
*®j«t nriniEOildng and graphic design 
courie* In undergradugle programs and 


(enure (reck iwtiiion. Rank It open end sal¬ 
ary Is competitive. Send rfguato, graduate 
Iranicripu. and three currant recommen¬ 
dations 10 : Doan T. i. Enael. Chair, Search 


maintaining (he laboratory. The cimMjue 
mun have an M.Sri. In Anaiomy and CeD 
Biology or NnwMolpgy end 2 yean of ex¬ 
perience in retina research. Job esacttooco 
must Inatudc experience in ophthalmic lab¬ 


oratory research, bandUng of animals, pa- 
Uiotogy. microscopy, and reieiucfa com¬ 
puter programs, Sbe/ba must have pob- 
Qitel kl test three articles in the geld of 


A Bulletin Board 

notice will 
quickly put you 
in touch with the 
best prospects 
for the positions 
you have 
available. 


eve research. Tire Hilary range is 523,009 to 
SlSjOop. Applicant must liave proof oUeaa] 
authority to work nermeirenlly (n the U.S. 
Send 2 copies of rfiunU before May 15, 
1992 to: Reference #V-IL 5087C, IIDuus 
State Department of EraptoymcM Securi- 



Sumter. South Carol!n» 29I50-LW0. For¬ 
eign nationals should indicate current U.S. 
itnotiUHtloa siatut. An Afilrraitlve Action, 
Equal Opportunity Employer, , 

History) Dcgtnruog September 16, 1992,. 
sabbatical replacement, intolanl juofnror 1 

or Instructor tor courses In Aslan History, 
World History, Aston Women's Hisrory. 

Ph.D. Is prefomd. M A. requited. Strong ; 
commitment in [etching essential. Scholar- | 

ly research is expected acid supported by 
University of Minnesota. Some semen re- • 

ipoosIbUities. UMM Is undereraituaie. 1 

2000 student, liberal arts college with stipe- i 
nor students. Teaching loinT salary and 
fttnge benefit * highly competitive. Send i 
vltn. graduate transcripts, and three letters 
of reference bv May 22, 1992, to Dr. M. 
Fhenler, Search Comouiire, Division 
Soctol Science, UMM, Monti, Mlnn- 
36267. The Univcntiy of Mlnnes^ 
equal opportunity odncgtoi 1 and 
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ASSISTANT DIRECTOR 
FOR STUDENT SERVICES 
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Assistant Director 
for Building Services 

UNIVERSITY STUDENT COMMONS 
DIVISION OF STUDENT AFFAIRS 

/SSSfci Virginia 

Commonwealth 
^ Man ► V University 
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I rii.cUli.ii >iHin.mtmiuiri nnd recogrtiCL 
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The University offers competitive salaries and® 
outstanding staff benofils program Including 5w* 
patd vacation, comprehensive health caieccwn 
group lerrit life Insurance, denial assistance 
voshng RP, * 0naJ re,irernent P ro 9 r Bm featuring 

For consideration, picaso toward a teller otaMto 
mid two copies of your re sum® to'. 

|SJ The University of Micliji 

Employment Servfcai 

2031 '*ADTB M 

Admlnlairsliv* Services Bldg. 

Ann Arbor. Ml 461 OB-1432 

Aiwa diKiiiininhiiy. uffmiioiivo action employ**. 


BULLETIN BOARD: Positions available 


Western State College 
of Colorado 

DIRECTOR OF FINANCIAL AID 

rue Director of Financial Aid review* and implements imntuUoiwt policies 
affecting a large portion ol (he College's budget The Direr (or will play a Fey 
rote In student recruitment, retention, and Institutional strategic planning 
Responsibilities Include managing daily office operations, counseling students 
and patents, rnietpreitng federal and state regulations, directing an aggressive 
Institutional worksrurty program, and supervising and training staff 

Those interested m applying or being nominated should. 

♦ Have a Bachelor's degree and at least five years' administrative e*penencc 
in financial aid—experience with Colorado regulations is preferred; 

♦ have a strong commitment to liberal arts; 

♦ have a thorough understanding of automated systems: 

♦ have experience with directing multi-million dollar federal, state, and insti¬ 
tutional programs, and 

♦ have proven ability to develop financial aid strategies procedures an .1 
policies 

Western State College ol Colorado Is a public liberal aits institution with 
approximately 2,500 students and 1 16 faculty membeis There are2l majors. 
Including the professional disciplines ot education, business and recreation 
The College is located In Gunnison, a mountain town ol 4.600. two luunJred 
miles souitiwest of Denver. 

The College strongly encourages the application of women and minomies 
Salaries and benefits are competitive. 

Applications and nominations are due May 22. 1992 with the appointment to 
begin as soon as possible alter selection. 

Applicants should Include a letter of interest, a resume and five references, 
none of whum will be contacted without the permission of the candidate. 
Please send applications to 

Chair. Search Committee 
208 Taylor Hal) 

Western State College 
Gunnison. Colorado BI231 

Ufestern State College, one of four of the State Colleges of Colorado, 
is an Affirmative Action, Equal Opportunity Employer. 



SYSTEMS LIBRARIAN 
KOR TECHNICAL SERVICES 
AND COLLECTION DEVELOPMENT 

Washington Kosoarch Library Consortium 
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IrVDstem State Colega of Cokxodo. Gunison, Colorado 81230 


Director 

Dept of Food Services 

Princeton University li currently seeking application! Tor the 
poaitlon of Director of the Deparanent of Pood Servicer. 

You will report to the General Manger of Plant and Servicer and be 
rerpaniiUe for contract dining, cadi option, catering and nipport 
fbr tpociii eventi and tomincr confcnsncct. The department oper- 
ateswiihin a union labor cnvbonniert and oonrisu of approximately 
120 cm ployeei with an operating budget of approximately $10 
million. Contract dining facilitfei support five undergraduate resi¬ 
dential colleger, the graduate col lego, and include a kosher kitchen. 

The dining hcUitJea provide critical nipport for the educational 
program of the mddeutial college oommunltici. Cash operations 
Include a student center, cafeterias, concessions, calming and 
vending. 

Administrative responsibilities tnctade policy development, bud¬ 
get and accounting practices, purchasing and implementation of 
computer systems, will work closely with the Dean of Students, 
Residential College Masters, Undergraduate thtderU organiza¬ 
tions, the Dean of the Graduate School ml Graduate student 
organizations while ensuring compliance with State and Univer¬ 
sity saltation and safety regulations. 

A college degree in Houl/Rcstaurant/lnititutions Management Is 
preferred. A minimum of lOyears experience in institutional food 
services mtnagemott, preferably in a colleg* or university setting 
la necessaty. Candidates should possess a strong Interest ln the 
quality of food, effective communication and interpersonal skills 
phis proven abilities in personnel development, operations! msn- 
agement, customer relations and internal controls. 

Please submit 2 copies of appllcation/resuoie by May 4, to 
Human Resources, Attn*. Req # 1215-PP, Princeton 
University, do HaB, Princeton, New Jersey 08544 




Princeton University 

Equal oppoftuotty/sSlniudve action employer which 
SBCwuagM mhieritlaa and woman to ajptyftr this poiidoo. 
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vim* applications for a one-year villtlni 
professor to lcacti courses in rtewipaper 
and/or maanzJne journalism. The appoint¬ 
ment will be for ihe 1992-93 academic year 
beginning Auguu. 1992. Bachelor's degree 
and extensive proreukma] espadence re¬ 
quired; Master s deiree preferred. Salary 
is conunensuraic wuh quallficalloiu and 
experience. Deadline for application li 
May 20. 1992, or unli position Is, filled. 
Send letter of appUcadon. Vila nnd three 
letters of recommendnllon lo Dr. Louis 
Day, Acting Director, Manshlp School of 
Jountallsin, LoirisinoB State Unlversliy, 
Baton Rouge. Louisiana 70803-7202. 

louroaUimi Marquette University has a vp- 
for an Adjunct Assistant Professor in 
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Program Director for 
Occupational Therapy Assistant 
Program 


Director needed for OTA program In western suburbs of Philadelphia In a 
privatejunlor college. Responsibilities Include: curriculum coordination, teach¬ 
ing COTA course, student advising, assisting In fieldwork coordination, pro¬ 
gram budget 

Minimum requirements: OT with three yean' experience and eligibility Tor Pa. 
license, familiarity with the education and clinical experience of OTA's Prefer¬ 
ence WIN be given to candidates with teaching experience, knowledge of 
curricular development and Master's degree. 

Send rtsume to Dean of Academic Affairs, Harcum Junior College, Bryn Mawr, 
RA 190 ID. Review of applications will begin April IS. 


lames P. ScoUun. Mmneile University, 
1131 Wni Wiscuniln Avenue. Mllnuhee, 
Wisconsin 33233. Marquette University Is 
an Afflrmuiive Action. Equal Oppuumfiy 
Employer. 

Ubraryi Access SerricesTfleference Librar¬ 
ian, search reopened. Si. Lawrence Uni- 
verihy, a private. poo-denainimiilmiM lib¬ 
eral arts Collett located between ihe Adi¬ 
rondack Mountains and the S(. Lawrence 
River, is seeking a dynamic. Innovative 
person to assume (he posiilonof Access 
Services/Kclbpence Librarian. The library 
has a folly lotegraicd Innovative Inter- 
facet. Inc. library system which includes 
automated acquisitions, catologlna. circu¬ 
lation. serials control and OP AC. Return¬ 
ing to the Univmtfiy Librarian, the sue- 
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Circulation, Interlibrary Loan. Htid Period - 
call Deparimertis and wU servo ns supervi¬ 
sor and resource person for support unff In 
there units. This person will provide tech- 


Ubraryr Aisiitanl Director of Technical 
Services. Search extended. The Library pf 
MlchhHui Is seeking an Indivkhutl who will 
aci as both tba Assutant Dhecior of Tech¬ 
nical Servlets nnd m Settlor Cataloger la 
Ihe Cataloging Section. Reinonsibilltias 
will include supervision and cruirugetnent 
activities, as well as original cniamglng In 
anenvfroainent ofauiomaiedbiblkmnsjihic 
control uiimt OCLC and NOTIS. Master’s 
degree In Library Science from an ALA- 
accredited prognmi. Minimum of three 
years* experience In caialogiog. Minimum 
« three years' Mtswvlwry experience. 
fj5.36-S22.06 per hour (approximately 


brary loan subsystem. Reference duties 
will include parrkipxiion in reference desk 
services 1 including some evening and 
weekend hntirs), online searching, and In¬ 
structional services; and shared Involve¬ 
ment in reference services planniog and 
collection development. Required: ALA 
accredited MLS; at least three yean' pub- 


fl5.36-S22.06 __. .. 

fll.WHJiSt onnusil plus excellent 
fringe bcncnti. Inicresied persons should 
tufamli letter of applicailan ana rdiuistd by 
3:00 p.n.. 30 April 1993. lo: Ms. Robin 
VnaAlitlne, Personnel Adailnisiintor. IJ- 
brary of Michigan, 717 Wen Allegan. Lan- 
sfni. Michigan 4S904. Equal Opportunity. 
Equal Access Employer. 

Ubraryi Collection Management. Social 
Science BMographer. Thomas Cooper Li¬ 
brary, University to South Carolina. Under 
the Collection Management Officer, re¬ 
sponsible for coordinating collection build¬ 
ing and assessment in the sec ini sciences 
(excluding hiitoryi, and serves as a selector 
In one or more uraieci areas. Involved (n 
the formulation and development of collec¬ 
tion policies and procedures. Coordinates 
Ihe effort i of I he lib ran’ faculty selectors la 
gefeclhii materials ww maintaining close U- 


otanw 3&9J fr M iy *■ '• ■■ w|£5 ‘T". Maoshjp School of Joitr- 

mAA^EO T M Louhlwa StaieHlnivenliy 1n- 

«uJaflc«l gtainiirfl'e* « 


layout and design. Master's degree w itm- 
vatu field required plus significant .profes¬ 
sional journalism experience. Uruyeislty 
teaciilog experience helpfoL Application 
deadline. April IS. Apply to Prafeuor 


intefparsonnl skills: experience in an 
OPAC environment. Preferred: Experience 
with an automated circulation system: aca¬ 
demic library experience; Bdullfanju ad¬ 
vanced degree. 12 monb tom tact: liberal 
benefits; (acuity status with one month's 
vacation. Starting dale; On ot before July 
1, 1992, preferred: Application: Hie search 
coounilue wflt begin to review candidgie 


Challenges here 
are as endless as your 
imagination. 

If you'ra soaking an oxtraorcSna/y challenge, come to Los 
Alamos National Laboratory. As one of the woricTs most 
advanced scientific fed lilies, we're on the cutting edge of 
research, utilizing some of the most advanced systems 
and tools found anywhere. 

We're Los Alamos. 

Group Leader 
Laboratory Outreach 
Public Affairs Organization 

In this position, you will report to (he Public Affairs Olfico 
Oiroctor and will manage and provide support for 
Community Rotations and tho Bradbury Science 
Museum. Responsibilities include designingfimplomort- 
fng cost offectfvo programs and having fiscal and 
person not management responsibility for the group. You 
will also be responsible (or non-moda communications 
programs, evakjaffng/reportlng on public opinion rotated 
to tho Laboratory, coordinating programs to enhance 
public support, and dosoly interfacing with Laboratory 
personnel, community leaders and public into rest groups. 
In addition, you will represent tho Public Affairs Office in 
local/fitatafriationa) meetings and conferences and will 
implement AA/EEO, ES&.H, CQl and omployoe develop¬ 
ment programs. 

To quali^, you must have strong leadership and problem¬ 
solving skills, a history of successful fiscal management, 
effective interpersonat/oral/writtan communication skills 
and the ability to define, interpret and present statistical 
data. Sensitivity to public opinion and the skills io resolve 
complex and controversial matters are also necessary. 
Experienoe with public affairs and knowledge of DOE, UC 
and Laboratory poUdes/procedures desired. This position 
requires a Master's degree in a public relations-oriented 
field or the equivalent combination of education and 
experience. 

To formally apply for this position. Interested candidates 
should forward a resume to Mary Cassidy (MS P280), 
Personnel Services Division 202D3-M1SC-03Q, Los 
Alamos National Laboratory, Los Alamos, NM 87646. 
Affirmative Action/Equal Opportunity Employer. Must 
be able to obtain a Department of Energy Security 
Clearance, 

Los Alamos 

NATIONAL LABORATORY 


KinderCare 
seeks a 

CURRICULUM COORDINATOR 

Tho nalkm'4 Ij'KCil thilri c are provider wlfli c-crporjic licMditu.iili'is locjiud In Monr^onv 
dry. Ai litocfclnf) a Curriculum Coordinator In ilk FdiiCJlvin l)<(>ulmcrTI iii Monlfuinitry. 

• Require* an M.A. ot M.D. ritgico in EalN Chltdhood ldm.Jifo'i. tVcnxrji.iiv Id tit 
rcljiori Hold. Ph.D. intorrod: 

• Rcquim previous cvpe<lcn£a in cuiricultira devrioiHvont ind iijlnuip. 

• Must have lifting eft-alive jlnlillci. particularly ill Iho aica* ul King ivrKinq, acUi ilin 
ami suuls for yoimachUihcn; 

• Mrai work well an a k^uii and nrixic woll la held lAWinnel; 

• Requires ilranft written and U'ol coiiununKallan skills and cooipuin si.UK; 

• TmvoI Is required 

This h an unique mvitnyima opportunity lo |om KinderCare. poopV- ro.Alng 4 illtfrrrrv.f 
for people, qiralirrert runriHaWs shuuld submit a feMNirt fplcuu? no phone calUl io: 

TrapfoyrtKnl Coondlaiux 
MrafciCaie 
P.G. Box J151 
Mcmigawery. AL 361U2-2I5I 


Bison wEtb the teaching feculty. AisJtts In 
the Iraining gml development of selcciat*, 
nnd in lha iwepnnilion pf the Hbinry mmcri- 
ali hudgei. Serves a* a member«the col¬ 
lection nut nose men) advisory comtnlliea 
and the sernls. review panel, ferriclpaiei In 
the bibliographic jnitrunioa program, end 
nai some rcrerencu duties. Required: ALA 
accredited MLS: three years' experience 
ns nn acuteralc librarian, with some cofici:- 
lion development expurianco; kaawtedge 
of curre-nl ail lection luuesi organlu) tonal 
gtntliy, hiuaais reUrkips skills, omf profi¬ 
ciency In oral nnd written conununicntliui. 
Undcignidunie degree lo a soviet ulencfl 
BcM preferred. Advanced degree in m wool 
science field end reading knowledge of a 
modem European language (preferably 
German] desirable. Salary: S21,000 mini- 
numti Teiuire-lracL posiitoa wlih Taoulty 
status. Excellent fringe benefits, including 
. various medicnlltospliaJ plan*, a dental 
plan and disability benefits. Choice or re¬ 
tirement plans. AgipllcalJandeadlliu: April 
30, 1992, Send Inner of application, with 
ndsume nnd rwraoi. addresses, nnd phone 
numberi of four rtftnnttt to: Afoxtuvdtt 
OO ch rlti. Collection Menage mart! Officer, 
Thomas Cooper Library. University 


South Cnrolfua. Columbia, Swrib Carolina 
29MWU03. The Uulvenhy pf South Cxiu- 
Sfta Is en adlnrwivc xctlon. equal opportu¬ 
nity employer. 

Library: Ouachita. Baptist University seeks 
anpllcams for fnciiltv-sipins rosiuon of 
RcrenenceATircuIntkm Llbroriaa. Dunes in¬ 
clude asocial refen nec far undergraduate* 
and faculty of liberal nrl* cdlcge, biblio¬ 
graphic insinjctlon, and supervision of 
juilomaicd circulation funciloas. Involves 
gome nlgtil or weekend hours. ALAMc- 
credited MLS required. Preference for 
euiomaiion experience 1 University has In¬ 
tegrated CLSi sysieuit and previous evne- 
lience in on academic library. Anjilicanis 
huki be tnsjis.r-aihy with school's commit¬ 
ment lo Christian higher education. Salary 
commensurate] wiih qsaJiflcaltoa. fringe 
benefits parkage competitive, j ad inline 
free tuition for college-age depcoJculi 
Available IS August IneoulaNci pendihg 
funding. Farsi coniMeratton dale 13 May. 
Send rtnintd, trnnuripts and three lrttets 
of reconunendaiioni lo Dr. R 14 Oransde. 
Dtrecicr of Library Services, Ounri*' 
Daptlsl UiUverdly, Arkaddphin. Art’ 
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The Chronicle nf Higher Educatioi 


Diagnostic fmtlninicntution 
and Analysis Laboratory 

MISSISSIPPI STATE UNIVERSITY 

Marketing Development Officer 
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The University of Chicago 

Graduate School of Business 

Applications are invited 
for the position of 

DIRECTOR OF DEVELOPMENT 
AND ALUMNI AFFAIRS 

E* D “« m r 11 l,,e ch jf r ‘bsveloinneni«liluvr tor tiro (u.irtu.itc Sih.«.|,.) 
Biumeaj ?nd reportsdirectly id the Dean of die- .Silnxil. Tin- |i, IS 

mXS '““’"l?' 1,4 . n,i Mjniiniirr.tiivt- dire, tinn ,, MllH „| 

.hi'. ^ 1 u ".“""I’wheiuivu alumni and duvfUwwnt m.roi mi 
TL^S". 11 * *““«** .mu* iklininiiirniiw iirv.t-.-j. ,1",! y 1 ..* ' 

Saif" 8 aluran ' (MC« mana^tmeni, annual hui.1, uuthw"™ i, I 
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Salary «commensurate with experience. 
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DIRECTOR OF TECHNOLOGY 
Northwestern State Univereity of Louisiana 

VpM PMerritl. M tl j |ir ,j,.| tJs 

**“■“»« journalism, television °nnd McetiiniiuiiiK ll |j,,| W 

Demonstrated interpersonar skflli He> ', a ™ human a-MUiavi. 

esaaa» ^j^ asa^ i tae&' »■ 

Application: Send letter^annCH^ *1* 
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Northwood 


DIRECTOR OF STUDEni 
FINANCIAL SERVICE 

loyol .1 University Chit.iuu scel . , 
in.iii.ii-tiiii.nl pmiesskMul (or u.. — , .? 
m MikIi-iiI liM.mci.il Seivlu-s Thlc 

l 1 "■" hiningani*' 

'; 11 '""'""t '•■"■'v.il.les ami Umnfundiw, 
> ""•■»•<■! Urdu cv.ilii.iijiin. This ini?' 
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euei iivencsi. ,n sti.d..„i financial ifc 
pys'rnis .nid mleriul mnlmls, np jg 
.oo i.ius .iikI in.iinuin n.rrent 
luleral stuiieni lo.m fiio^r.uns. ^ 

Hie <|U,ilitied imlivnlo.il will hawanMHv 
nim e.itMtiu,, i„ Toonling, and * 
denim,sir.ik- slmo K in.erpersoSal skills^ 

i'i i'w!| , ,'!'.' l " l r '«;«™'< , ‘^-l | enee,CWp* 

, , 1 , I'"'' Hireelly-relaled workeipee 

in ni^hc»r dim .limn. ™ 

I (lyxilti offers a minpruhensive benefit pal* 
tncliKhnji tuition remission for employer 
iiupontlunts. Salary commensurate r 
i*. Tor consideration forward resumei 
\ n . , V,n ' Resource Manager, 2160SP 

Avt ‘. Maywood, II WMfi l. 
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f 4& \ Sam Houston State Univerdtj 
Department of Residence Lift 
Residence Hall Director 
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BULLETIN BOARD: Positions available 


The Chronicle of Higher Education 


April IS, 1992/B29 


DIRECTOR OF AQUATICS 
Auburn University 

Auburn University Is currently seeking applications lor the position of 
Director ol Aquatics. 

Auburn University is constructing a siaio-ol-lhe-art Aquatics Center 
which will Include an indoor Olympic-sized competition pool and a 
separate diving area complete with springboards and a 10-meter 
platform. The facility has been designed utilizing the latest technol¬ 
ogy to make It one of the "fastest ‘jjooIb tn the nation. Construction is 


scheduled to be complete during Spring 1993. As a pari ol this approx¬ 
imately $11 million protect, an existing 8-lane. 25-meter tndaor pool 
will be renovated and is Included in the Aquatics Center project. The 
expected completion date Is Fall 1993. 

Responsibilities! The Direclot ot Aquatics is responsible (or the tal¬ 
lowing: assuring that the facility is Kepi in a stale ol good repair and 
readiness through a program ol preventlvefacheduted maintenance; 
assuring optimum utilization ol the facility and highest level of safe- 
ty/cuslomer service for users; coordinating with user groups. Intercol¬ 
legiate athletics, student alinlis and academics to establish sched¬ 
ules. set levels of support, determine polldes/procadures for user/ 
provider relatlonshipn/acUvilles; coordinating "ovenl day" activities 
with appropriate Athletic Department stall: managing Aquatics Cen¬ 
ter budget; supervising Aquatics Center stall members: establishing 
and enforcing procedures/niles for safety la and around the facility; 
attracting, promoting, and organizing special events/programs; and 
recommending overall management goals/objecllves for the Aqua¬ 
tics Center. 

Qualification!! Minimum qualifications Include appropriate BS/BA 
degree and five years of progressively responsible experience In 
management for {anilities, organized sports and recreation, and/or 
business. The candidate must demonstrate strong management/ 
leadership skills and show evidence of ability to communicate ellec- 
lively with a wide variety of Individuals. Experience In an educa¬ 
tional selling Is preferred. 

Send letter of Interest, rdeumd. and the names, addresses, and phone 
numbers of three professional reiersncss to: 

Search Committee, Aquatics Director 
Facilities Division 
Bamiord Avenue 

Auburn University, AL 38818-5514 

Auburn University Is an Affirmative Action, Equal Opportunity Em¬ 
ployer. Women and minorities are encouraged to apply. 


DIRECTOR OF 
RESIDENCE LIFE 

OXPORD COLLEGE OF EMORY UNIVERSITY 

Oxford College is the two-year undergraduate division of Emory 
University located 30 miles east of Atlanta near Covington, Georgia. 

Oxford offers a competitive liberal arts curriculum for 5Z0 
freshmen and sophomore students. Practically all Oxford students 
five on cantpUB in one of seven residence balls, providing both 
single sex and coed living arrangements. 

The Director of Residence Life is responsible for all campus 
housing services, programs, and administrative procedures, and 
supervises three full-time professional staff (live-in), maintenance 
staff, custodial contractor, secretary, and 20 Resident Advisors. 

Duties include staff selection and training, educational program¬ 
ming, publications, equipment/fumiture purchasing, and work 
order procedures. The Director is also an important liaison to the 
Counseling Center, Student Activities, and other Student Affairs 
services. 

Qualifications indude a masters degree in Student Personnel or 
related field plus at leaat three yeara full-time residence life/hous¬ 
ing experience. Prefer experience in staff supervision, program¬ 
ming, and facilities management. Starting date: June 1 (negoti¬ 
able). 12 month position. Salary; mid to high $20's. 

Application deadline: April 20,1902. lb apply send letter of appli¬ 
cation, resume, and three namea/addreas or references to: 

Emory University, Employment Center, 1762 Clifton Road, Atlanta, 
GA 30322, Ref. Job. No. 130-45S2MB. 


130-4552MB. 


Emory University Is an Equal Opportunity, Affirmative Action 
Employer. 


EMORY 


tabase MBrohJoa and collect loo deveto p- 
M «» one or more academic nroaramv, 
world tome resubit y-<dieduled ouht or 
weekend baurt; tunervlm clrculeuon/re- 
jerve si air. Qualifies iloo^: A LA-accredited 
MLS and academic Imrery reference expe¬ 
rience. Including online aearchlna required: 
teaching experience and experience with 
an automated circulation ayatem hlafaly de¬ 
sirable; excellent ortaniuuton, punning, 
miemerxoaal. and oral end Written akilia. 
Twelve-month faculty appointment, left- 
uie-ireck with rank of Aiafslant Professor, 
salary competitive. Position reports to the 
University Librarian. Waahlozion and Lee 
University baa recently Implemented the 
innovative Interfaces automated library 
eyatem to support the online caudos. circu¬ 
lation, aertali, and acquisitions fortne Unj- 
verelty Library pod Law Library. The Unl- 
verrtiy Library has approximately 400.000 


verftiy Library has appro xima tely 400.000 
votumas wftb a staff afM PTE. Send letter 
P> application, r6ium6, and names of at 
wait three references with phone number* 
(gBMbaia J. Brown, University Librarian, 

Employer. Review of application! win be- 
ffn J | , ns.L 1992and continue until tbe posi¬ 
tion Ji filled. 



SANTA CLARA UNIVERSITY 

Director of Financial Planning 
and Budgeting 

Sunlit Ciuru University $L-i<ksujiy.|ii a If of in and ii<ifnuii«tf<iii$ hr thu Jjusi- 
Hon ol Dlii-iiar nj Financial Planning end lludgKllng The |tu«illnn re¬ 
ports lu the Vice I’roslthnl for llusiuess and Finaiif u mid is the nr Unary 
stall position res onus I bl» (or resource allur alien and finant ial planning. 
Thu Dlrvctnr will work with tin: President‘ 5 Cu 1 iTH.il and thn University 
uudfiol Committee In Ihe praparatiun nf cupllut and iiuprulluu Inalg.its 
and bu rasponslbla hr fl nunc in) analysis and si rail-git fiscal pTnnnlcig. 

A bachelor’s duoree in business, aixunitting ur a ilcisuly it<lalHil fmltl 
anu Lonsideruhfo o\jiurleiuo In finaiif lul mtinagiimunl fjt a tinnplnx 
organ!zallan are requited. An M1IA and intiversily experience are duxlr- 
fllilo. Tho sulcussIuI candidate will passoss excellent cumtuunitdtlou 
and presentation skills and have dumonsi ruled menace rial and supervi¬ 
sory axparlanLo. 

Santa Clara la a Insult. Catholic cnaiptulionstvu university locutud in tha 
hoarl u( Silicon Valley. Fuunded in 1851. It is (lie uldosl Instil lit It m nl 
highuT etiutation in Cultlnrnta. Current enrollment is 7,7flfi until-rurtiiiu- 
alu. xradiiHlu and professioiifil students. Santa Clara Has un bimiJdl upur- 
atingbudget of Si 15 ntlllion and an uiidrrwmunl uf $ l rtf. miJfirxn. 
Applications received by May 15, UW2 will bn assurml Lonsblpralinii. 
To apply send n letter 01 nnplluilioii, resumfi ami the names and lulu- 
phone nnmbors uf three reference* to: 

Human Rosoun 11 Manuumni'iil Ikijiurliiuiiil 
Sunta Clara UttivecHily 
500 Fl Caminn Koal 
Santa Clara,C.ntifomla 1)5953 

Sunta Clara University In an iv|iiul upjwrtiindy, aj/frnifilivo m lion i-in- 
ployer, commuted h excelhnut thtouglt diversity, utul in llifre spirit, 
particularly tvo/comes ap/iliruthns from women, jwrsnns uf color, untf 
mombers of other unrfor-represented groupn. 


Associate Director - Maintenance Services 
Department of Physical Plant Services 
Goucher College 

The Department of Physical Planl Stwlies h responsible lor providing princi¬ 
ple facilities management services lor 000.000 square feet In ^3 buildings. 
Associate Director-Maintenance Savlies establishes and reviews service 


a multi-year facilities renewal and deretmd maintenance program; ensures 
compliance tvllh building codes and inlerfai.es with constants; reviews widi 
stall unresolved and ongoing maintenance deficiencies and rcprioritiaes work or 
funding as needed to respond to critical or unforeseen problems; acts as depart¬ 
ment liaison and director's representative with major campus and off-campus 
agencies. 

Requirements; Bachelor's Degree in construction or engineering field; mini¬ 
mum of seven years of full-time involvement in the management olfiill range of 
maintenance services. Minimum of four years in supervisory position- Preferred: 
Supervisory experience on a college or university campus, Experience with 
energy conservation, automated facilities management, Computerized work 
management systems, inventory, scheduling, environmental regulations and 
financial systems. 

Send letter of application with tesumf by Monday, May 4, 1992 to Lee 
Stevens, Director of Personnel Service, Goucher College, 1021 Dulaney Val¬ 
ley Road, Towson, MD 21204. EOE. 


DIRECTOR OF PHYSICAL PLANT 

at to direct the PhysteaLPient Departmen^Th# Physio? Plant tSrector will 
report to the Director of Fiscal Affairs and will be responsible for providing 
planing, direction, and coordination of total campus facilities maintenance 
Including supervision of maintenance and repair, custodial tetvlces. grounds 
maintenance, and campui security. Minimum requirements: Bachelor's de¬ 
gree In a related field and three yean of progressive experience In facility 
maintenance management An equivalent combination of experience ana 
education will be considered. 

To apply; Contact Human Resources Office by mall, phone, or lax tor com¬ 
plete description and application: Human Resource Sendees, Northern Mon¬ 
tana College, Cowan Hall 203, Havre, MT 59501; Phone: (406) 265-3710, 
Fax: (406) 265-3777. 

Letter of application, rdsuml and names of fluo references will be required 
along with the completed NMC application. 


diidpltns in (ha Social Sciences required 
for Bpootaiment at the rank of auuunt 
professor. Appointment will be made at the 
rank and wliry commensurate with ere- 
denuala. Experience In a university library 
hi«bly desirable, Salary; 124,000 minimum; 
24 vacation days per year; Illinois State 
Universities Retirement System; faculty 
stains and rank;tenureireckpoijtlon, Ap- 
pilcattondeamlw: May IS. IW2. Send cov¬ 
er letter, rtsumd, and three references 101 
Joseph J, Parol, Social Sciences Deport' 
ment, 203 Founder* Memorial Library, 
NIU, DeKalh, Illinois 60113. AA/EQB. 


Revtewofa 
NMC Is an E 


sficattons will begirt May 1 and continue until position 1i filled 
un] Opportunity Employer. 



refer? nets 10 __ 

lection Development Librarian, cfa Office 
of the Director, Udveniiy of Evansville 




Ubraryi Associate Dean el*Libraries, Kan¬ 
sas Stale University. Kboirs State Utrfyer- 
slty Libraries with 10 employ u Associate 
■ Dean of Libraries. Reporting to the Dean rf 
Libraries, llw Associate Dean coordinates 

lia^Mi&la.'e^wurti^^^opcnw^^- 
port, access cervices, sod cofiecuoo *erv- 
tces, which daieimliiss opentloni pointy 
sod procedures. Reipotiilbilillea aiso In¬ 
clude: parttciraifpn In she Library’s strate¬ 
gic planning processes; leadership In devel¬ 
oping automated sMteres as ilicy relate to 
integrated access tad kxnl. retnorui. and 
national networUni; selecitoii and evnlun- 
lion of perronne] for departments: develop¬ 
ment or selected opernfhtg budneta; and li¬ 
brary statistics. Toe Associate Dean will 
inane ma tinge me (U philosophies that pro¬ 
mote teamwork and dfldrioc-mokjnf mod- 
eJa that Involve aU ievcli of staff. This la a 


Sr. Associate Director 

Office of Undergraduate 
Admissions 

Duke University seeks an experienced admissions professional to 
serve in a senior leadership role in Die Qflice of Undergraduate 
Admissions. 

The Senior Associate Director will have (he following responsibili¬ 
ties: serve with the Senior Associate Uirectoi for Operations on the 
Director’s Managemenl Team; dime] professional staff and 
immediate suppofl personnel and manage a learn of four associate 
directors; assist Ihe Director in managing Die seleclion ol first-year 
and Iransfer classes, and in Die goncml planning of recruilmcnl 
activities; oversee ongoing recrullmenl iniliaDves and coordinate 
staff Iravol assfynmenls; coordinate ongoing research projects and 
work wife Itio Director and oDier stall members lo develop and 
Implemenl new rescarcli iniflalivo; coordinate and review 
appticalions ot athletes in non-revenue spoils; and perform other 
duties as assigned by foe Director ol Undergraduate Admissions. 

Candidates should have at least 5 years in selective college 
admissions or related experience. A Bachelor's degree Is required 
and work beyond Ihe undergraduate level is desirable, bui no] 
required. Must be willing lo manage a heavy workload, lo balance 
competing priorities, and lo work eiiectively wilh a wide range of 
individuals, initiative, flexibility, and a sense of humor are essential. 

Starling salary Is competitive and commensurate with experience. 
Interested candidates should send resume and names of 3 
references to: Search Committee, Senior Associate 
Director, Office ot Undergraduate Admissions, 213B 
Campus Drive, Duke University, Durham, NC 27705. 

^Buke ptmfrersittfT 

Dills Uwwiiij hAflEvul Oppwtpjiyuioralhf AIIWI FrqployH. 


PITZER COLLEGE 

DIRECTOR OF ADMISSION 

PJtzer College Is Accepting applications tor the position of Director ol 
Admission. Tills is a niU-lirne position reporting to Ihe Dean of Admis¬ 
sion. The primary responsibilities for (he Director include helping lo 
create an environment within the Office of Admission In which everyone 
can perform to their full potential. The Director also promotes dose, 
effective relationships between the Office of Admission and those with 
whom it works. Tho Director of Admission must be able (o work well 
with individuals as well as to manage groups. Excellent conununlcation 
skills are Imperative. Flexibility and organizational skills are necessary In 


should be committed to diversity and sensitive to the needs of a diverse 
community. 

Pitzer College, a member of the Claremont Colleges, is a small liberal arte 
college with a curricular emphasis in tlic soda! and behavioral sdences. 
The college is strongly committed to fostering an appreciation of human 
diversity, lirtemiltund underalanding. Interdisciplinary study, and a 
sense of social responsibility. Tttzer College adheres to the letter and 
spirit of Affirmative Action and Equal Opportunity. It particularly en¬ 
courages applications from racial and ethnic mhiurfttos and women. 
Salary Is competitive and commensurate with experience. 

Letters of application, ideumd, and two letters of recommendation 
should be sent to Abigail Parsons, Director ot Financial Aid, Fiber Col- 


noiosy wtdaviaiioD proirami are located ai 
a broach campus In SalTna. KSU Libraries 
Include a centra) library, two professional 
school brencbei. Two specialized Kfaace 
branch ra and a JOO.OOO volume uoraac fa¬ 
cility, A S2S anillhHi capKof apace exoan-. 
lion Is planned. Cataloged culleciioai ex¬ 
ceed I.J million volumes tvlthneirly 40,000 
vorumevadded annually. Budacti loialM. I 
mill km, and Include a 2.3 manon annual 
materials budfet. The au/T Includes 37 fac¬ 
ulty and 63 staff. A NOTTS btterraied H- 
brary system la the focal rolnl tor ell library 
oMrailon*- Expansion Inio a networked 
MDaS environment Is amlcfNled, 

Manuemenl Inlormstion Servfrou Direc¬ 
tor « Management Infonnallaa Sennkei. 
Rcspomibla tor deijn, Imnleraeaiailon, 
operation, and manaseasenl of Information 
and user lervicei prusrnm ihnourii off-thu 
mlnCrame and LAN. Denis with InHlm- 
tkmal research analysis activUToi fonxuh 
planning by ileslimna survey activities, an¬ 
alyzing dun tni scaulrina dan (fern out¬ 
side lourves. Job demandi demonsimted 
analytical oad writinz ski 111 . n.S. in rele¬ 
vant field preferred or equivalent training 
and cxneiiBiKe. Approximate isfory: 
S3D,(XW-J15,000. Starting date npprosl- 
unelvJuDC 1, 1992. Bead ippUeadons m>d 


Libraries 
i Cession il 


inch ng aabbuicnls. Required qual|Acii- 
ikmi: cnndUaiN nxin have ibe MLS rreos 
a prosnni nccredtied by the American Li¬ 
brary Assocfatlon; seven mn' experieiice 

domic Wraries; at leMtuve yean' experi¬ 
ence os a depart mem head or blgtier in an 
ecadeinielibrary; broad general knowledie 
of Unary operations and services- excel¬ 
lent comm u aka Haas skills; and abOhles lo 
forge con sen ■ us In an operational caviroa- 

E l. Preferred quiqficaihHu: experience 
i automated environment (hat includei 
jnued mainframe and mfcrocmnputiivi 

» «; aa advanced degree in a subject 
ine. Nominations or letters of appli¬ 
es] Ion, risumj, sod names aod lelepnone 
numbers of ai least three refareoees ore to 
he sent to M. Jean Mcpanqld. Admlnlsira- 
rlveServices onicer, Fhrrd) Lforary, Kan¬ 
su Stele University, Manhattan. Kansu 
66506. Flril review of appliquiom will be 
June r, 1992. Kansu Shut University, a 
coiaprehensiveunlversity JQ lh« laod-eronl 
lradf|Kjn, was founded In 1863. The Lfadver¬ 
sity, with 21,000 students and I.MOfijcuhV, 
h located Fn Manhuisji, a itirivlm com mu- 
oily of40,000, located In the Ptim Hills 125 
mites Weil of Kxnies CJiy. KSUfansduate 
program! offer dearen in 42 PhJX and 60 
muter's proanun areas. Subject emphases 
are In agriculiurv, engineetfno. veterinary 
medicine, sad the pure and applied set- 


les, two speclillzed tdetsca 
a MO.WO volume storage h- 


eii that involve all levels of staff. This te a eneb*. Slronp MS grid Ph.D. protraini are 
12-motrai lennne-track position, ayaOebte nuita In several hottuoiltex and mcTpI scl- 
' July 1.1^92. Rank of associate p/offPipr anpu sneak. Pour year epglaeenas tech- 


aately Juae t, 1992. Send tppUcoticHis and 
reunites (indudini names, lules, address¬ 
es, phone numbers of reteroDceslot nond- 
[uUigiU(oM.l.S. Search Committee usir, 
Louisiana Suk UnlveraHv si Eunlctn. 
P. O. Bot 1129. BudIco, Loterinns 7D5? 
318-457-7111; fax: 318-J4M630, LSI': . 
an oqtipJ oppomalty, aulrraanre •. 
uwveriity. Woman bm mlnoritte' ' ;• 
conreged toapriy, 
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N UNIVE RSITY O F 

M 


Jacksonville, Florida 

DIRECTOR 
BARNETT INSTITUTE: 

A CENTER FOR THE MANAGEMENT OF 
TECHNOLOGY IN FINANCIAL SERVICES 


The University of North Florida (UNF} Is proud 1o announce ihe esiabBshment 
of the Bametl In sBiuie as a center lor ihe study, mpltartion, and management 
of technology In the financial services Industry. The Institute, Initially runded 
by Barren rank. Invites nominations and applications for the position of 
Dilector. The director’s primary responsibility will be Ihe perpetuation o( the 


Nieclor. The director's 


responsibility will be Ihe perpetuation of the 


Institute through (11 establishing relationships between the University and the 
financial sendees oustness community. (2) Identifying and securing additional 
public and private funding for the Institute (part of the vision for Ihe Institute Is 
lhal II become self sustaining within three years), (3) determining, In consulta¬ 
tion with faculty and Industry sponsors, an appropriate research agenda for the 
investigation of specific technologies, and Mj coordinating Individual faculty 
reseat us programs to produce an Integrated and strategic research framework 
for the Itwndned technological opportunities 

The dlreclor will provide leadership and direction lor the Institute and be 
responsible for Its continuing development. The successful candidate will have 
experience in the financial services Industry and will understand how technol¬ 
ogy can be applied to support strategic Initiatives He/she will possess strong 
executive and organisational skills-, will be able to Ihlnk creatively and strategi¬ 
cally. urfO be able to articulate rhe Institute’s vision and plans effectively to 
corporate leaden and convince them o! the wisdom of participating In ihe 
institutes efforts: will be able to secure continuing funding for Ihe institute 
from these corporate lendais and through grant proposals, and will be able to 
operale within an academic framework 

UNF Is locale cl in Jacksonville. Florida, and Is one of nine Institutions In Ihe 
Slate University System of Florida. UNF Is an Institution wHh a record of 
excellente in teaching and Is strongly committed to research. Jacksonville Is 
the financial services capital of Florida and one of the top firtandai services 
centers in the nation 

Minimum qualifications are an appropriate Bachelor’s degree and ten years of 
relevant experience or n Master's degree and five years of relevant experience. 
Starting date and salary are negotiable. 

Nominations, or letters of application, accompanied by a current rfisumd, are 
to be postmarked no later than May 15,19*J2. Address to. Mr. Lance Taylor. 
Chairperson of Search Committee, c'o Academic Affairs, J. J. Daniel HaQ. 
University of North Florida, 4567 St Johns Btu.fi Road, Jacksonville, FL 
32216-6MW. 

Provisions ol Florida’s Government in the Sunshine and Pubic Records Law 
are applicable 

UNF [6 AN AFFIRMATIVE ACTION. EQUAL OPPORTUNITY EMPLOYER 


Residence 
Position 

Wellesley College is seeking applicants Tor 
Head of House positions beginning 
August, 1992. 

Responsibilities include administration of a residence hull, 
stair supervision, advising, counseling and commitment to 
the values of a multicultural community. The position is a 
part-time, ten month, live-in position which includes sulary, 
apartment and benefits. 

Requirements: Bachelor's Degree or equivalent experience, 
a Master's Degree desirable; 2-3 years of related work 
experience. 

Send letter of application, resume and the names of 
three references to! Patricia Basque. Manager of 
Employee Relatione, Office of Personae]. Wellesley 
College, Wellesley, MA 02181 by 4/29/92. 

Wellesley College especially welcomes applications 
Groat ethnic minorities end women. 

Wellesley College 



M,ywgeraMU/Mukftlnj: A temporary an- 
rointmanl at the I nitrite tor or at ilium pro¬ 
testor jet-el 1, rivalUWo In the rUTof 1992 
and expected to extend Tor a period oriwo 
year*. This non-tenure inch pavilion, as a 
sabbatical icrtacemeni. will be responsible 
for boil i the management and marketing ar¬ 
eas, to ULcluue required introductory 
course*, Soane opportunity exists for de¬ 
velopment o( advanced courses (n each 
J Wea. Ph.D. preferred but ADD txitfi rele¬ 
vant work experience wlti be seriously con¬ 
sidered. VMt It n quality undergraduate 
military collese of engineering- liberal arts 
nrui sciences toured to n small cotleae 
rown. Two college* in Lexington provide n 
wide ratine of cultural nclivltlei. Smdem 
body u oil mole, sod faculty and students 
wear military uniform*. No prior military 
experience is required. Aji Equal Opportu¬ 
nity. Affirmative Action Bmpkinr. Candi¬ 
dates tbOLild forward a (alter or interest, 
curriculum vUm, nod three references 10 
Col. Rtwapd L Clalbqrn. Department of 
fifonamlc* and Duslness, VfrginJs Milltarv 
utstilule, |-exlniton. VIrjlnT* 244JO. 

Malheautkst University of Wsamloc, De 
nnrinMDl of btaihaawuici.'AppkfaliMiare 
In vfted isiibjec i to nilraltiliiifttlvc approval) 
for n tenure track appointment M the love) 
of nsslslnntaruiocfoie protestor. The uk- 
ceufal applicant wilt work in d mulUdfsa- 
nltnSTY rnesrch group to Interface sclen- 
ilfic vfsu ilizntlon and ms them piles] madri- 
Ins with rtOecitoa lelxswlojy. Require¬ 
ments Inctdoe u Ffa.D., strong research 
nuteulitl, expertonca with uuiltUisdniln- 
■<jry programs. aud todkuukm* of leecl 
•^'tffecilYeness. Applicants should sen 
vita add siraiwn to three letlw* of 
reference tent in John H. Oeorae. Head 
Dcporfriieoi of MathomalkS, pTn, 
llVjjgSMbl *xity of Wyoming, Lapl 


May I. 9M will receivefirst consideration. 
The University of Wyoming Is an Affirma¬ 
tive Acilon. Equal Opportunity Employer. 

Mathontalki; Franklin Uniwiliy, Mstta- 
Faculty- Franklin University, oc- 
p«diledby theNonhCeniml Assocfnilon, 
u an urban, non-resident Irwiuiilon which 
wyes a diverse itudent population. The 
university provides student-centered, 
community-responsive educating for per¬ 
sonal and career ifcvefapmeni. Excellence 
to teaehliw and Unlvtrslty services ii 

mnae of mathematics courses supporting 
bustneii, engineering techoology, mirslru, 
employes nsilstarwe counseling, and other 

gaftagaBS 

Sf/S&iSffiSjSr. 


irshictlpt s to MoWL^StariB^ 


DIRECTOR OF THE LIBRARY 
MONMOUTH COLLEGE 
WEST LONG BRANCH, N.f. 

Applications and numinatiiins -ire invited fur the puslllnn ul Oireelor nf 
the Guggenheim Memorial Library. The Director reports lo (he 1'nivnsl 
and is responsible for the overall management of library planning, cm- 
Ices, collections, budget and stall. The position is a renewable adminis¬ 
trative three year appointment a( associate or full orufessor level with 
tenure eligibility. Minimum salary: $50,000. Qiialillc.iUiuis liu'feiilr .in 
ALA-accredlted' MLS. progressively responsible adntinlslr-ilivo experi¬ 
ence in an academic Hhrary, significant experience with library automa¬ 
tion and the application of emerging computer and Iclecoiiiiuiinlialious 
technologies to library functions and services, and Hie alulily to coimmi- 
nlcatc and work effectively with diverse campus constituencies. Repre¬ 
senting the Library on academic commit ices, the Director Ls an active 
library advocate and prumolcr ol infomulion literacy. The Director also 
serves as ex-ufficio member of the Board of the Library Association, a 
long established friends group that has provided Ihe monetary Mippurl 
for library automation and an endowment tor materials. Additionally, 
(he Director participates in service operations such as weekend reference 
rotation. 

Current library holdings total 237,000 books and bound periodicals .uni 
1.400 periodical subscriptions. The Library has an integrated online 
(CLSIt system. The Director coordinates activities of sLx (acuity librarians 
and 17,5 FTE support staff. 

Monmouth College is a private, comprehensive institution offering nver 
45 undergraduate and graduate degree programs with more than 4,000 
students and 150 FTE faculty. It is located in The central New Jersey shore 
area, approxfmalely one mile front the Atlantic Ocean, one hour from 
New York City, ana Iwo hours from metropolitan Philadelphia. 

Send letter ol application, curriculum vitae, and the names, addresses 
and telephone numbers of three references to Dr. Ivan Gepner, Chair, 
Search Committee, c/o Department of Biology, Monmoulh College. West 
Lone Branch. New Jersey 07764. Applications received by May 31 will 
receive first consideration. The successful candidate is expected’to begin 
by September 1,1992. Women and minority candidates are encouraged 
lo apply. 


BUTLER UNIVERSITY 

Associate Director 
of Alumni Affairs 

Builer University is seeking an associarc ilirecror of alumni affairs to ossin in 
ihe raMBgemcni and development of a comprehensive alumni affairs pro¬ 
gram. Responsibilities will include serving as the poim person for an alumni 
chapter program, working with reunion programming, both hy year urn I 
constituent group, planning special cultivation events, student relations, and 
other general alumni affairs activities. 

Applicants must have a bachelor's degree, a knowledge uf alumni pcogtatn- 
ntiqg. and an understanding of higher education and its mission. Two years' 
experience working wiih volunteers within the framework nl <i college wi¬ 
ling are preferred. Applicants must possess excellent oral and written nun- 
municanoii skills and an ability to work cooperatively with various louMitu- 
cncies. 

Butler University, established in 1B55, is * private liberal arts uistitimiin 
tocatetl on MO acres in the heart or thriving, ncar-nonhsitle ludLumnolis 
Enrollment it 2,500 uiufergrixhioce and l ,5110 graduate siu,ferns in live 
colleges. 1 he alumni population is over M.Utt). Applicants shnuld forward a 
resume to Stefan S. Davis, Director of Alumni and Parent Mfain -lutui 
Sunset Avenue. Indianapolis, liuliana 46208. The position is available June 
t- Application* will be accepted until the poliuun is tilled. 
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May 1,1992 or until Ailed. AA/EOE. 

Mathematic*] Mount Vernon College 
Indcprndeni women's c " 


__ _ _ _ _ Meks a ftilf- 

'r elt Al *lslfttn"pnoressor of 
Muhamattos. Counts to be uuifai rente 
fVoni ba&Jc algebra ihruugh calculus and 
PosglM stam /sSu« HUM. 
(njl funding. Screening slant May rand 


onion tuid should suhmii evidence uf h 
i ron* Interest (a teaching andpuKnti.il for 
T* 10 dejwitmcnt Is in the imliul 
stages or develorang curriculum for cum- 
puiw assisted tnstroctiqn. Experience in 
iWsarea Is preferred. Ilekldberg Cnllegc i> 
wtih approxtiunicly 
sttojeais, 43 trf'whom are maihemaiik-s 
H «n« send rfsumd and ihtce Ici- 
M reC r5 n l eDdH,lon ,o: Dr - David 
m! 1 '.Tfwn-^^wwimeni of 

Malhematlcs. HeWelberaCollege. J to East 

EOE*' * lree1, 0hl ° <4 ^ 81, AA/ 






ASSISTANT DIRECTOR 
OF ADMISSIONS 


Undue tlw vision of tlw Director t ,f j 

AdiiiiHsinns. tlu* Asslsl.nu ninvior Li responsible 

lorllif rixniiiiiniii, ov.ilu,iliiin,svk-c lion, and 1 

i-iirt'llrni’iii nl lirM ytMr sIiuIviiIh aiu! Inuisfnsto- 
tlniis. Tlif posit it m invirivt-s oxlonsive travel to 
liujor l I S. illti's during tin* foil months repre- 
.scutiup, Ihs* l tdli’m* at liipli scltools, college 
.uni with liu.il .iliiniiil. thn.impiis responsirili- 
tlvs liu h ulv iiUvrvivwinj^ ,md ovahuiting prosw- 
livr iipplfi .ml.x itiul tiuvtiiij* witli tltuir familla^ 
1'iirilii‘r ri'l.iliniiH willi Dip public vntjil commit j 
iMliiui wilh Ilk* I Italy C ross bcully midsfedmii l 
.is ivi'll .is scroiul.iry schini] officials. Thi' 
Assistant l linvinr is prim.irlly responsible for i 
cotinlitio(ini; tlif Tronsfor ami Senior Interview 
programs. 

llaclu'lor’s dt^ri e plus 2-3 years’ experience in 
collc^f or sccondarv school admissionsrequiwi I 
Exu'ilftil infeTpiTsoii.il and commiinicaHcm 
skills. Ability lo fliivlivi'ly convey the value of j 
Usui l L.iLvral Arts ciliic.iUon necessary. Ability id 
work independently .is well as part of an admis¬ 
sions team. Strong or^ani/ational skills, hi^t 
energy level, and a settse of humor. 

Position lo he available July 1,1992. Deadlinefot 
applications April 30, PbC. Please send resume* 
to: Personnel Department, College of Ihe Holy 
Cross, 1 College Street, Worcester, MA 01610- 
2395. An Equal Opportunity Employer. Women 
arid minority candidates are encouraged to apply. 

College Of 
The Holy Cross 


COOPERATING LIBRARIES IN CONSORTIUM 
Consortium Manager 

C'mi| wr.it inn 1. iIii.uk-, nit 'i>n,*>r niini (IT |l' l, cumpuM-’d of ihe lihnriarf 
swell iKtuicniu.' mMitiiiiuns liwateil in the twin ftltcs t*l kttwitwA*™ 
Si. I'.nii. Aiis'sbiHR I'ldli-fv. Mvllivl ( ullvgc. (.Vllotc of Si- CiukiR 1 


verxlly ol St. 1 luuims. seeks a t 'unoiHlhim M.mapcr liirdonc-jwiK® 1 
nppinnttiKiil with Ihv pussibiliiv •'! ii pcimanenl ni'jiomtmrnt. CUCun 
the pruLtrss t>f ini|ilemeiiin>): u Dymx .itiiniiiiiled system. Iticludln| 
Access t’m.iU'y. am! fit.'iriitiioo. with the pn,sibfe MkJitionoTSctito» 
Au|iiisiti«nis within the nest U'oi. 11mtot the iliiCtflHHHiftlitfU-JCcW' 
(ivcL'oiitmiirec uml within the juduv giiiilrlinesrilhc Btuidvf 
Ihe Cunsiwliiiin M.iimyvi iu»nliii.ilrs the set vices unii Mi>grenj « “ 
t onstiiiuuw titwhuhny lire aiit.im.iletl sxsicni. wtipiKdi*i'H'j® lll Jr 

f lam, mid diK'uiucm tlelivcivl. senes as mi cx ullUto mcrrhcr 
ixtiatiivc Cwminiuev mwl ihe Ife'.u.l. unit iiiau-t)tes « viutvittium ilw 3 
1.11 TIL 

fjiiiihtto-il uitidiil.iii-s shiMil.l |ii>,sr,s an AI A-awreditCil MI B JunCF 
viuiis e\|ieiieik'r in .i hhiui \ m liiu.iiv netw.uk cnviruniueiti:df | J 1 , 11 ^ 
ed ability to uiaiiatie ounplrx I'l.ijeels. iiiulrrslaiiilingol iiciirttinut*®' 
vet vices mid issues; slti'iig c.iiiiHiiiiiK'.iti»n and inicrpcrxtinul >Mli. 
the lU'xihiluy lo wmk wHti a Imc c ■mHihcriil |Kr«i*lcuf vmymsstotilK 
ill iiiulliplc ore'llur.ilinns 

Snl.iry from Stn.lHMI. *lc iil'ihIiuv. ithon experience. Excellent 
Icrcsicd itidiv iiluitls sluiiilii send a relict of ui^ilriaiuMland rduiww. 
nnnu's uml addresses ol three relereiicw in liluinc ft- L’iine. 

Cornu mice. Allgsbillg College. 7.»I 2lsl Avenue Suiiih. MinnrtpwU'. t 
55454. Applications wilt t*c usevpied until the position ix »««!■. 
lirnis received by April 3li will receive llrsi cuiistilcraiiua- Pos |lWO, 
able July |, IW2 

Cl IC is an liDfi Employer. 


cord of c«ccllrru.c ui leuchmi. rc'cjrch 
and ukourly »ciivitic\ iiihMdcni Miih 4 
tenured position as full pn-Tncir A dlsi.n- 
guhhed engineeringedutdlorn i.-uitu ssho 
ton provide innuvjhsc and cneigeliC lead¬ 
ership. be n ikillful a (I'm ms. r ii ii r r and ruler- 
net elTcetively with sU^knls. fas alls -ind 
■dminisirnluis The prmnay Junes uf ihe 
xnair include fuciilir re.ruiifnent miJ dc 
sttopmenl, ndminisiiaUun ■</ifcp-.i iinein^t 
resources, cuuiie and siirrtouiuni dfesetop- 

iWni aim devttapirs m uf 

tirnmcniaJ ttluiKipi fl nd luiirt'ii MikhJKjn 
itcbnulogiMa] UnucfMik i\ a tuve inirifn- 
iron dtdkritd to lm)h ie^LVun«i jrvl 1 1 - 
search. The Mf.-liM tie run me n| h-.s up- 
proxlmaleh ll'ti undeigraJurte anJ 1 W 1 
,r «fU?K sludenri. hnJ ufTeri H V M S , 
sod Hi D. degrees. 1 he Department has 47 
foculiy wilh academit and rrirufch in'er- 
csls to Energy Theinii^KlaiJt. Design and 
ir>najntc-Svsicms. Mxnufactuung and In- 
fe** 1 aeerinn and Solid Mechanics, 
fne Department is huused alihnt a niiiderri 
l J story budding and has stale id-llie-urt 
lalHiialunes fw teaching and icfurc h. Die 
pmveriiiy, located tut lil.e Supcuur to the 
upper peninsula uf Mkhigap. is an inickial 
pan of a congenial community offarinj tnl- 


Uepaftrucnl in 


ulma Univgiiwy 



*WkbwBkw.lWk*: . rhe Unoeruly of 
niistnrgli * Biutlailuics Uivisiun «r lira 


fp ibfjulu and 
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COORDINATOR OF RETENTION 
SERVICES AND COUNSELOR 

Ttn* Otiiur t*1 SUitfe-tsi Sefvit c> at thu Utiivcr-.ily uf Mann- fit AukusI.i iUMAj i, 
sLi-kiiiK apt ilk ants fur tlie(msilion id Cu<eijinal.,r ul ktl-nliun Sfrxires inri 
<.«ruiss«-lur. UhW is one id swwi yampusw in tile Slab.- Univcrsiiv System. |is 
niissitin is In serve liulh rt-Kinnal and bl.iltw id'. 1 ujnMiliii:nucs .is liu- commu- 
nrty u diene ol Use Uiuvvtsity ol Maine System. Insltituiun is tlelisi.-ieii at nn- 
■ anipus amt uti-carnpus (jLilihes a nr I hy inivraolisf eleslruiiix teclinnliiitit-s. 
The m iin xAiiipus is Uu.altd us the state x.ijhIjI ol Aur.isI.x v.tuxti is mutovay 
between Ihe stenn. coast anil the niuuiitainsdjt.es regions ni the Male. 

Tins (rosilruii will be rei[miisililc lor the rleveloirnienl m a Ltillalmrative 
program |n iiu.re.ive retention rare lor UMA siudenis and svill |>nivulerli«-i i 
career, uiut.itkxia) and iierson.il (.luinsdiiiri n*fvi< e,. r^iuliliL.ilinns .aid 
r«|uin.’invnfs iuvluife Master’s Dcrtiee m Counseling or lel.ilitl lirlii. i>mi|ie 
Iwny m i.ireer umnsetinH mtlutlinn iiilei|rn.‘litlioii ul sl.ind.irdi/Lv) ,is'...is- 
nienirnsdiimenls: excel lent mleriM.'rsnn.il.iiiiliiiK.ini.'aliunal skill,. .Jjrl iiy !«■ 
vvoik rileitivelv vvith a diverse uinstituetiLv; loiiinntim-rit to tin- pti<l»v(i|>hv 
ol the t unininrtity ■ollep.' and a w illinunevs to use a variety ol <list.nn e 
i.-itiKjlioiial IntInstillmies in the ife-tixerv of si-rvn <-s t'telVtein »■ wilt lie Risen 
lo r.'ievjiif i'x|ierieiite in a higher eiluL.ilion.il si-uio^, e.|»'rk-rit e mi ,|iiiJ..-ol 
lelessltsm iiioRi.iismsinu; knowledge ieH.mlasrts-ulssl.ini e .stars'' issui-s. i*spr- 
neiiLL- in Ltisis inter vent ion .uni sli.ul-rerrii personal < oiuisL'Iin)'. The tis. .ii 
year s.sl.uy wilt lie up lo $iti. r »tKj.t«i ricp.'itrituft un esp.'iiem t*. Riw o' 
ripplii-Hions Will Ileum on Apid 2*1. I'J'L 1 . In .ipply, please send .1 li-ller nl 
iippltL.ititits; ttutenl tvsiinie: ami the ii.idit-s, .vMiesses .v»l ptiosti' rui(til»<is 
lime i urre.sl [irolession.il relereiit.es In: 

Seanh Cbnimillcu lor Coordinator 
t-lflii e ol Mutlenl Servile, 

Univervily u( Maine al AohusI.i 
A uHustri, Mallle til till 

Tf io University ol Maine at Au^usM is an allirmalive >i< lion, 
erjual o|j|iurtunity employer 




DIRECTOR AUXILIARY 
SERVICES 

LiKated in Worcester, MAvtishustriK ifee College 
. of the Holv Cross Is o highly selcv’tive [ jber.il 

Arts College of 2.600 sUulunts, wilh an opera ling 
1 budget in excess of $n( 1,00(1,0(10. We are Searching 

■ ‘.I ! ■ . I <,r ■' dynamic general manager lo provide leader- 

. ■:’.'.v- f>h'P and direction tn \,ur revenue prmUicing 

| '^vV-i f ' "businesses" on campus. 

Reporting tu this position are the Directors of 
'• V’-:.*' x« Food Service. Conference Services, Graphic Arts 

«" ■ \i '■ Rost Office and Bookstore. The successful enndi- 
■ ,l -‘ ?l date will have a proven track record in managing 
■ '.V ... . , diverse "profit centers" in a challenging, service 

- -, -Vi,-''rir'^tfed environment. We are particula rly inter- 

..-i’f, - esfed in candidates with a well balanced back- 
ground in operational management positions 
!' l \ vv **^ strong organizational and financial manage- 
Vd ■ mcrtt Candidates with a proven customer 

.£ , : service oriented background will be strongly con- 
sidered- 

"5-C \f Please send resumes to: Personnel Department, 

: ji College of Ihe Holy Cross, 1 College Si reel, 

■ %■'; Li.'' 4 ?:., Worcester, MA 01610-2395. An Equal 

i5^‘ i.;V' Opportunity Employer. Women and minority 

.j‘a! i!.«-*•' candidates are encouraged to apply. 


^ 1-! 
V::te 



College Of 
1 The Holv Cross 


Re ipontibi Hites include working with Cain- | Iq meeting I hew gonii amt objectives. Indl 
pus Minlsiry teams to provide liturgical 


courses in ret 


related flekj and gi least one ill year s ex- 
Exeetiew toierpcistmal sClfe and 
the nbilliy lo iwaoilnie a larae university 
envlronmen! are also essentia]. The salary 
position is S22.000-S25.00(y 


epanmcui of Mutticulxural Service* Is lb* 
primary retentiou office for ethnic minority 
uudcnis ai Texas AiM Unlveniiy. The 
peronmem provides ime»iH and serv 


2“ flU * the Universiiy In ils efforts io pro- 
c “ti ur al pluralism in academics and 
^U^ U VJ cul:l L fl,:,,v, ! ie< - of 'he Pe- 
Parimeni * staff member* plays a vital role 


DIRECTOR OF 
STUDENT 
ACTIVITIES 
AND ORIENTATION 

York College of 
Pennsylvania 

Riip'.li'iMe lor pi J/, 1,111 j ar. J irTif^errv n 

Wt- -n r>1 i Atunu. at to |-r- -jr.Vnni r.-j 
iriiruj.rri.Tif c-l Siud.-m tfnlun. tupen 
d'-rfi id i ton- - al oir,. I siu to r.i uaft . L-j ari 
Ri^nul h uil j i * Ivi jng u | • luA-iiI 1 . 14 s 
rduis^n.. sluitonr ■[■•,. inrrui.l. sl>i-I l-i-I 
Witti-: ill-Jii. i-Ail if. 11 , a - bslliv, l-j-.nl. 
Ull-lh C'.-UHt J A.IllLT'll'MIl- >■■ ■.[ i-l -.v 
vlwieriL [vuwra r,nv'Aa:i-.t\. and IU j-^ii 
a-Jvl-jn-j pi.-jiAin. Ms-ix s fto-jK.' In 
Uu'tonr pCIvaiitLl. ,-J <«Mtl.,U-d 

livVI K iiuliv'l E* nyduae in r- ,Uvge slu 
deni Jiltoii, wi-ik prutodoi As.iitoSW 
Sviin-ct I’rii SuiUfij vilarv 
live. (oriipii-InTitK . 1 I,r, lii, invluj.- 
Aj-pli-pilori i.r.'j nii l i.- uim 1 l.v Mv-u 
I ' "2 r.-< J-s-tf-li F Mtrklw. ( k-ti< 1 >il Mil 
rJi-nr Alll'JI 'l'-rk Cl-Vjw- '■MYnnv.toil 
tu*. Vuik FA 17-ViA 7l-*» AAt'jr 


NURSING 

Tuiiuru-tnii.k |iii,itiuii m iisno- 
1 lulu ilL-firi’D mill Ij.ii 1 iiJiiiiiriilii 
liti'RliiMi. Muvti’i 1 ', ili-uri'u In 
Niirsiug. riu nut iliiiii.nl inquirl- 
iuiiii riKjiiinol l-jinml 1 I 1 nilir- 
"ti 1 . tini' filiui ■•x|iiiriuiu:ii ul Inn - 
1 liliiiuiinki liivi'l jiri'lnriuii. 1'ii- 
niury n'S)iiiii*ibillllo* In 
( lii.ssruum Mini lIIiiIi ni lnsltin - 
tibii. Hunk uml sulary t umnK-n- 
surnlit with luIiii .Uiuu uml i‘X|iu- 
rtiMKe. Avuilnblo 
ScruonliiR bCKius 4/jU !, ) 2 . Sunil 
a lultur still inn cAimf ^n.slx unit 
internal in tiiu puvllloii, u ru- 
xum6, Iran set ijjU.und nwines ol 
ihreo rofurruiLua la: Ur. Murtha 
Anna Duvv, V'FAA. Nutt liven 
Munluna Col logo, llavru. MT 
59501. Iiiquiriua wolLnnied by 
Hr. MuriJysi I'uddhord Whltluy 
KN, Ph.D.. Ultef tiir uf Niirsiiitj. 
( triOi 205-:i7flft. AA1-OE. 


DIRECTOR AND FACULTY, 
TEACHER EDUCATION PROGRAM 

Pacific Oaks College 
Pasadena Campus 


Pacific Oaks, located on two campuses in Pasadena. California, is a unique edu¬ 
cational institution offering upper division and graduate-level college programs in 
human development, counseling, and leaching credentials, and a children's 
school program serving infants through primary age children and their parents. 
This is a 12 month position. 

Qualifications: Ph.D./Ed.D preferred, M.A. required; primary grade teaching, cur¬ 
riculum design, human development, developmental education, and public 
school experience preferred ; teaching credential required, administrative creden¬ 
tial preferred; college level teaching experience. 

Responsibilities: Direct all aspects of the teacher education program; coordinate 
with Special Education Director; teach 3 curriculum courses each year; coordi¬ 
nate core adjunct faculty hirings; coordinate student teaching supervision teams. 
Implement and monitor state and federal guidelines requirements; moiniain rela¬ 
tions with California Commission on Taacnor Credentials; coordinate with Teach-, 
er Credential Program faculty in Seattle; supervise Credentials Office Staff and 
functions with Assistant Dean ol Student Services; advise 40 students In creden¬ 
tial program; chair 8 theses project committees; institutional service on faculty 
committees; strengthen and expand credential program; develop administrative 
credential. 

Send cover letter, rdsumd and three original letters of recommendation to: 


Faculty Search Committee, 
Office of the Dean 
Pacific Oaks College 
5 Westmoreland Place 
Pasadena, CA 91103 


DIRECTOR 

LOUISIANA SCHOLARS' COLLEGE 

Northwestern State University of Louisiana 

POSITION: Application, <trv invited for the position uf DuvcU/r uf Ihv Lumvl.ina 
Schnlire' College—a unique honors program InQ 124 hours), svlf contained. 
QUALIFICATIONS: A dwturaiv is prrli'nvd with cxpi-m-ncv In hlghi-r iHjiii.atu.-n 
Applicants shuuld have strung invanirailun.il. cximmunirullun, IntarpcrMnal. ,ind 
Lompulcr si-ilk. Applicant niusl dcniunsiraK' uvtofenci- that hi-tolu- Is task oriented 
and is capable uf ivnrkangindcprndonlly. 

RliSPONSl B1LITIES: Man axemen l u) tiu> academic, persmiui, nnd Iirwuui.'il iwlhIi 
of Ihv CuIIvul- wilh In a University commlticd (o lire punciii uf aradomii' exctrllunio 
and concern for (he needs and dcwtupnirni of uach individual student. The Ofn-ctot 
is the chid administrator uf Uie dcpanmonl and must lead the tfevefupmrnt uf ils 
program. The Plrectur has the- Rrspuntibllliy h* establish an effective rvcnilling pru- 

3 ram to attract gtiuto-nla and lu build an outstanding faculty through rovruHinent and 
rviHopntent. Dlrvclor must also continue lo (each and maintain scholarly activities. 
APPLICATION: Send letter of Application, risumfr. traroc tipis, nod three letters uf 


recommondatlun hv April 30. 1092 hi. Dr. Robed A loll, President, Northwestern 


NORTHWESTERN STATE UNIVERSITY 15 AN AFFIRMATIVE ACTION. 
EQUAL OPPORTUNITY EMPLOYER 
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Mutic: Auistnni Profeiior of Music, ten¬ 
ure-track, beginning August 1992. Direct 
concert and shuwtfarz rtiolrs: dependent 
on candidate's itnsngths. duties may also 
include; teaching class piano, music appre¬ 
ciation, music thcory/elcctronic studio, In- 
lerdiicfnilnary arts, directing musicals. Re- 
cotd of leuhlng excellence and MM re¬ 
quired. duetonile preferred. Music pro- 
umm has two hill-lime faculty positions, 
offers minor In music, sponsors well-sup- 
poried performinp groups. Salary range: 
Sll.OOO-tltoOOO. We arc actively veelong 
minority camlidntes. Send leiier of applica¬ 
tion. graduaie iranscripis (copies), nbume, 
letters from three references, names and 
phone numbers of at least three additional 
references (no repeat, tot Dr. Hugh Nich¬ 
ols, Dean of Arts and Sciences, Lawjs- 
Clark Stale College. Lewiston, Idaho 
83301. Application screening begins April 
aA/EqE " re|l, aln open until filled. 

Muslct The Unlveniiy of New Mexico. De- 
pariment of Music. Inylies appUcatlons for 


Full Professor. Homed Doctorate in Musk, 
or equivalent. Record of professional 
achievcnseaisfscholarly research and cre¬ 
ative activities qualifying for appointment 
at Ihe Full Professor mnk; proven record of 


Museum Affairs: Museum Minority Intern¬ 
ship: Upper-level undergraduate or gradu¬ 
ate minority student Id An History■ Muse¬ 
um Studies. Studio An ur related field with 
demonstrated interest Id dealing with 
works or an, artiiis, and tba public lo work 
with professionals in the curatorial, regis¬ 
trar. education, and library depart menu. 
For purposes of this internship, "minor¬ 
ity” re defined as an individual of Hispanic, 
African-American, Native American, or 
Aslan descent. Three month summer M>- 
polmmept beginning June I. $4500 stipend. 
Send cover feller, rfsumd. names of three 
references and writing sample ro: Jeanette 
R. Breish. Internship Program. Munwn- 
Witlinnre-ProcKH Institute, JIO Genesee 
Sire*l, Utica. New York 13302 by May 18. 
ApnUcnrions will be reviewed as received 
wlut preference to Central New York Area 
students. 




Held; three I J) current let tern «T recommen¬ 
dation lent directly from the source or 
agency. Applications may t>e received at 
any lints. Review of applications will com¬ 
mence April 24,1992, and will cooiinuo un¬ 
til Ihe position it Ailed. Send applknikni 
materials to: Jane Baldwin, Secretary io 
the Dean, Attention: Music Chair Search 
Commiltce, College of Hite Arts, Universi¬ 
iy of New Mexko, Albuqltcrque. New 
Mexico 8113 Mdll.Tbe Universiiy ofNew 
Mexico ia an Equal Opportunity, Affirma¬ 
tive Action Institution. Women and minor¬ 
ities encouraged us apply. 

Musk: Low BrauJJau- Assistant Profes¬ 
sor of Music, foil-lime, tenure track. Teach 
and administer Ml (Unctions at (he law 
brass and Instrumental Jruz areas: Studio 
Instruction, University Drags Ensembles. 
Jazz Ensemble, and fins* Techniques 
class. The position requires strong recruit¬ 
ing efforts, through duties, workshops, and 
performances Qtialillcailoire: Artist level 
leacher and performer on a low brass in¬ 
strument (trombone, euphonium, or tuba) 
and Director of lasinnitenial Jazz. Mini¬ 
mum of Mnsier'a degree required. Special 
coa s idem lion will be given to candidates 
with strong qualification* in other areas of 
Instruction such us music Hwruwre «r mu¬ 
sic theory. Rank and Salary: Commensu¬ 
rate with qualifications anu experience. Re¬ 
view of applications will begin April 30, 
1992. Send to: Chair, Law Brass Seanrh 
Commit ten, Department of Music. MS 100. 
Eastern Washington Unlveniiy. Cheney, 
Washington 9900*. Send n teller ofiniepesl, 
rfsumd. credent lids and names twlrh ad¬ 
dresses and telephone number t) uflburref¬ 
erences. GUEM.V 

Music: Wnylind Bnptisi University Invites 
uipUcailona for Director of Chord Activi¬ 
ties and Church Music Program, to oversea 
phoning And programming for nil choral en¬ 
sembles, direct advanced choirs, and teach 
related courses- Anticipated rank of Asslst- 
nnt Professor, begin August 24. 1992- 
Eatried doctorate preferred, emphasis on 
leadline end program develop mem. with 


INSTITUTIONAL RESEARCH 
COORDINATOR 

George Mason University 

Gccrtft: Mason University socks an luscitntumal Ua-scarcli L.'oi'riimaiar 
(IRC) to civcrw iiisimiiional analysis Jtui uifortii.iriou distcmuuiioii tor rlt,- 
Oilier -if liiMiiiiijcuijI I'lattiling and Ito-scarili (OH'KI Tin* IRC. witli sutV 
siipforr, will tervc as jiu lytic support Jor ill-- iiutKiilioii.il research and 
ri-stiiir<v oilnL'atiati I urn: nous 

The 11U: will work ckist-Iy with senior ariiuiiiixirjtors tu niulyn.- Jmldisteni- 
iswtc nwua^citicitl inform at ion and will fee icsgt-usifele fo: state. Icdvral and 
in ten lx] it-poxs, avcrst^hc L-fsiuricin rjtin^s ul mstni.-tioii, and tin' pcixliu- 
tton of else atnui.it Fact book. Ttic IRC will tcpv»c to tlw Annuq Vux- 
('rcsidL'tii tor Instil ut tonal Plannuig and IteirarcJi 

Caiidislate's must have an a JvjiiuiI ricKrCc. priiVr.ibly a ilonorati- in a n-i.iiL-il 
field Kiel) as higher i-riucjiion, psydicdnuycn i'iIiicjiijiij] incasuri-nii'iit. and 
previous c.tpcrivnrt- in an nrattniiimul lewarch olTuc. 

To ensure Tull consideration, send a resume alotiR with at lust iIiav rrfir- 
cnces by May I to: 

Dr. Edward L. Ddaiu-y 
Asst. Vice President, Planttinj and Ito'teatcli 
D2tl& Mason Hall 
Fairlax, VA 23f)3t»-l-W4 

Salary’ and fringe benefits are com pvt i five. Geur^v Mason University is 
AA/EEO Emplnyei 

□ppormnirics to discuss tlie position will lv available at tin Alii Annual 
Forum, May HM3 at rhe Atlanta Hilrtui. 



Music: Tito University of Coltfornia-Sun 
Diego De pa run cm of Muuc seek* a foD- 
lime l.ccturcr in Music Technology for the 
academic year 1992-93. The Ideal coodiJole 
fur Ihe position has a docioratt in musk 
locliiding formal mining in musk technol¬ 
ogy, especially musical acoustics, psycho- 
scow lies and recording tcchniciue*. C pro¬ 
gramming. digital audio signal processing, 
and computer musk. Appointment Is tem- 
iroraiY at the level of Lecturer with strong 
pussibilny of continuuiun. Salary will be 
canunensurate svitli qiHillflcBiluni end 
availability uf foods al tlie lime of appuinl- 
ment, and will be based an University of 
California pay rentes. Preference will be 
given to composer* or performers with ex¬ 
tensive studio and computer muiic experi¬ 
ence. Please send rdsiond and sunounfej 
maierinii to: Search Coaimlu«: techno!- 
nay. LiCSD Department of Music 0324, 
9>p0 Oilman Drive. La Jolb. California 
91093-0326. The preferred date for applica¬ 
tion* is Mny II. 1992. The University of 
(,fllirornlh (a an equal oproiiunity, affirma¬ 
tive action employer. 

Music: Fnculty vacancy. East Carotin* 
University School of Music, Conductor of 


courses, suretvise uudeat teachers, and 


' ' 5”.' “ii* mm 

me Rnpttst Cunvcorwn. Send leturoc und 
unee profewomd references io Dj. A - 


Wingerd, Chair, Flqe Ans. Shorter 
lege. SIS Stioriei Avenue. Rome,. . 
30163. EOE. 
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ECKERD COLLEGE 

ST. PETERSBURG, FLORIDA 

DIRECTOR OF INSTITUTIONAL 
RESEARCH AND PLANNING 

Itauxipllait; Thu Director of Institutional Resignrch and I’lanning 
rvpnru to the PrcsWent and is responsible for the Institutional 
HeHuaich IVnrrain of L'ckurd College and for staffing and coordi¬ 
nating nil lung range planning of the College. The position in¬ 
volves aasignmunts related to key aspects of tho operation of the 
College, including: 

L continuous evaluation of tho impact of Eukerd College and its 
programs on students as a basis for selling priorities for educa¬ 
tional program development and research, and for conducting 
related studies; 

2. coordination of all institutional research and Jong range plan¬ 
ning at Eckerd College; 

3. assurance of compliance with SACS Section III: Institutional 
Effectiveness of the Accreditation Standards; 

A. com mu nientiun of current developments in higher education as 
background for Eukerd Col lego program evaluation and innova¬ 
tion; 

f>. duvejopnient of proposals and position papers as stimulus for 
discuaaiun nf Eckvttl Col lego's purposus, wlucatlonal assumptions 
uinl iirlm-iples, and program effectiveness, anil to stimulate pro¬ 
posals for coliicRtional experimentation; 

6. n tain tan ante vf comparative data on selected peer institutions 
and longitudinal data for Krkerd College for use In planning; 

7. work on special ftssignuients of value to the College. 

thud Ideations: I’h.D. prvferrud, with expurtise in the psychology 
of lea ruing, human development, educational research, plus evi¬ 
dence of u nd urslu ruling thu flincllonlng uf n (iburnl arts col luge. 
Eckvi-d Cullege, luiMitwl in Ht. I'utersburg. Florida, is a selective, 
privule, libL-nil ai tacnllogH with l,8fi0 undorgi'iidiiHte reHMomLinl 
sliiilerits, mid over 1,000 ndult parl-tinie stinlotits. Eighty-eight 
rull time faculty niumlwra deliver a compruticnslve curriculum 
inL'hitllngguiiural udiicution rw|uireme»ls. The college is relntcd 
by envuunlit ti* the I'renbytmnn Chinch. 

The appUcallon dead line Is May 16 for position starting August 1, 
1002. Salary is rumputitive and commensurate with experience, 
ami includes i-xcchnnt bonelUa. Nominations are welcome. Appli¬ 
cations including a letter of application, curriculum vitne, and 
three current let tors of reference should be directed to: 

Junn >Vy, Executive Assistant to the President 
Eckerd College 
4200 G-ltii Avenue South 
St. Tetersburg, Kiorida 33711 

Hcjiial Opportunity Employer 


THE AMOS TUCK SCHOOL OF BUSINESS 


TUCK 



Director of Admissions 

rhe Ami's fuck fcHcvlis seeking a Director nf Admissions who 
will have responsibility tor lhe recruitment, selection and enroll¬ 
ment ut students The Director nl Admissions administer; die 
vvaluallt>n and decision process fur approximately 2,500 MBA 
applicants fur a class of 170 places and works closely with Ihe 
FacuUy 'Administrative Selection Committee in wiling admissions 
pulicy. 

MBA a rubor inrporale eswnence desirable: prvvinus MHAadmis- 
v’cnurivncu preferred. Good judgment and strnne inltmer- 
wnal admin Lira live and 


nurienctf preferred. Good judgment and strong interper- 
IminUlralive and commit nicn Hon skills are essential. 


Submit resume, cover letter rind salary expectations tu. Executive 
Uthwr, Amos Tuck School ol Business Administraikm, Dartmouth 
College. Hanover. NH (0755. 


Ail AJflrnidlhv At linn'fctiudl 
O^piwiunn ir Empliivi’r. Wunim gml 
minuriln-s .ut- lYii'tiiiMftnl lu dppty. 


Rryikal Therapy: Program Head. Physical 
Thennisi Axsnuiu. WythevUJe Cwnmunl- 
ly College seeks id hire a Program Head of 
us Physical ITierarisi Assistant Procrsm. 
The Pro cram Hen,! h id provide leadership 
liar the culfcges A.A.S. Physical Therapist 
asii^iuti piogram. ftesiwnifa Ulfei Include 
curric ulum development, classroom leach- 
lni. rarisilna in clinical supervision. advfi- 
ins Hiidcnh. tuidgeneml callene Jnctifly as¬ 
sign menu. Oiulutcoiknw Include mlatanim 
ui a Bachelor i degree in Physical Tbemrv 
and two rears occunoilonal experience. 
Teaching experience, college aomfisium- 
livc experience, and coursa work in cduca- 
UonnJ theory ami curriculum development 
w?pf ere reed. Salary nnd rank are commen- 
Uirale with credcnlinJi. WCC Is pan of Ihe 
M-colleic Virgintn Community Cullen 
System, Contact: Human Resources Of¬ 
fice. WvihevIKo Community Colleid, 1000 
East Main Street, WyilieviQe. Virginia 
24182. ApplicalunS will be received 
through May I. 1992 with effective dale of 
employment Au first 16, 1992. WCC is an 
Equal Opportunity, Affirmative Action 
Employer. 

Physical Therapyi The CoHcm of llcadth at 
iheJJnlveniiy of Nonh Florida In Jickson- 
itfffSki seeking to fill two nMiMantnroTei* 
snr positions In u new Mol Therapy 
program. Successful candkmrcs must linve 
n Physical Therapin license. and a mini¬ 
mum of n mailer s decree. Docltwmo pre¬ 
fer! cd. Excellent opportunities for clinical 
pmciJce and resenreft In any one of five 
fuupiials who auppurt the nroanuu. If you. 
want id five nnd work in n lirauilful part of 
the wurtd. mid If yuti wajil to be in on on 
excitingrroirwn atari, this is the advertise¬ 
ment to Hiuwcr. Salary commensurate with 
education and experience. Closing dare: 
June 1. 1992. Send rfiumd end three tellers 
tfrirvumnKndaiioa a* C. Nick Wilson, 
Chiir. Search Cumaiittee, Cot tree nf 
HeaJlh. Universiry of North Florida, 4567 
St. Johns I if tiff Road South. Jacksonville, 


Florida U2I6-U99;|9M)646-2S40. UNFia 
an Equal Qppartunhv. Affirmative Action 
Employer. 

J&Sff“, s « ,,J, '« 1 lfni College; 
Hiyilcs. QSW Invites onnttcKlom Tor ano- 
sitinn In nhyalci/Beopbyilci within the Dc- 
penment orGewiev and Physics. The ap- 
iwhiimcnt will be cenure-imck at lire As¬ 
sistant Professor level tuvd beplns In Sep- 


(he regulat wachia# of enidneerliu and ton- 
ctpmol phvilci. Tfie nbiurj to teach basic 
courses in dlatal tfcciratiks and a kiwwl- 
edpe of geophyslraj nielhodsan prafciird. 
FED. preferred. Tiie ability and Imereti In 
work!ns closely with underinidiiatea is of 
1 prime Importance. Research and epninci 
work Is encoiiraqeil. The Depnndicnl is 
. well ftirnWied wi|h research equipment 
which includet araviiy meter*, ponaWo 
maaoetomeief.« pcmwneni seltlnlc auiton 
ami lleM vehicles. Send rtsumf, irsa- 
i CI Jf u J,^. ,hl! L na '% 1 *? f tbvec cefefences 
• to Dr. PhD Menker. Chalnnan, Department 
iof Geotoiy end fliystes, QeonU. Souih- 
wesleni CdUcm. Aroericus, Georafe 31709. 
Closing date KW «. t«2. OSW tswx 
fgua^rOPtwrtuniiy, eillrinaijva aci(6n cm- 


Colorado School of Mines 

Associate Director of 
Corporate and Foundation Relations . 

Th® Associate Director of Corporate and Foundation Kelutinns 
is rosponsible for asBistingin tlie planning and liniilumuntHtion uf 
A strategic program to maximize corporate nnd foundatiim sup- 
port for Clift. Reporting to the Director of CorpornttdFuumlnlion 
Kalatlons, the Associate Director coordinates niulti-facotud itlen- 
tifleation, cultivation, solicitation nnd stewardship of corpora¬ 
tions and foundations. 

Colorado School or Mines Is a leading institution for cducntitui 
and research in engineering and applied science related to miner¬ 
als, energy, materials and environment. Corporate and Founda¬ 
tion support la a major component of CRM's development pro¬ 
gram, and a significant part of CSM's current capital campaign. 

Application a for this poaitlon should have a Uachelor's degrue, 
with three-five years of professional development or related expe¬ 
rience, preferably In higher education. Capital campaign experi¬ 
ence ib desirable. The successful candidate must demonstrate or- 
gamzatlonal skills, excellent written and verbal communications, 
and the ability to collaborate effectively with faculty and senior 
administrators, corporate and foundation officials, and key volun¬ 
teers. 

_ Review of appllcftllons will begin May 15 and will continue until 
tne position is filled. Send detailed resume^ salary hiatorVi and. 
cover letter to Mr. Stephen P. Pougnet, Director. Corporate and 
Foundation Relations. Institutional Advancement, Colorado 
School of Mines, 18H Elm Street, Golden, Colorado 80401. 

An Affirmative Action, Equal Opportunity Employer 


DIRECTOR of the 

RAMSEY REGIONAL ACTIVITY CENTER 
at WESTERN CAROLINA UNIVERSITY 

Western Cj/olirij University It seeking an oipcrlenced protesslondl to till the uatimvi of 
Director ol Ihe Rjmwy Regional Activity Center. Reporting to ihe Vice Chancellor for 
Business Affairs ihe Director Is responsible for the overall operation o( this a.QQo vai 
full service, mulli-purpow arena. 

The Director solicits and ts contract ottiter for all uses of the tadfilv; supervises Ihe 
permanent and part-time stall; administers Ihe Center’s budget; coordinates event support 
services; consults with university and regional organizations on event prwfirrrlon- devel¬ 
ops and Implements strategic planning: ami serves as liaison wiih other univeriilv decan. 
mcnits. communlry organtzattons. and Ihe general public. 

QuafiRcationu A baccalaureate degree in business, public administration cu a related 
Held is required. A minimum ol three (Jl years' experience In upper lew?l ntanawmcnl of a 
multi-purpose arena, pertoiming wts center or theatre Is also required. A master’s cferuee 
In a related field, designation as a Certified Facilities Executive tCFE), and substantial 
experience in a university facility are preferred qualifications 

C andidat es should send a current nbunte. letter of Intent, salary hlstorv. and the names 
addresses, and telephone numbers of three professional references to: 

Office of Ihe Vint Chancellor for Business Alfalrs 
H.F.R, Administration Building 
Western Carolina University 
Cullowhee. NC 2fi72J 

Western Carolina University Is an Affirmative Action, 

Equal Opportunity Employer. 


Northampton Community Qillege 

DIRECTOR OF ADMISSIONS 

Director ttmrts w the Dean o( Students. The Director is respor^lblc for iK 

n j° *!? recrulunenl P r °8 fam and works closely with other 
student affairs departments to assure a comprehensive recruitment effort. 

Qualifications! The successful candidate will have a documented back re- 
cord In managing a successful recruitment program, a comXenl to a 
*52 s,u | J ,ent bwlVi sltorw Interpersonal and communication skills an 
undersUndlng of and commlmtenl to Ihe mission ol a community coIIbm 
experience vrith an Integrated computer system. Candidates tmMha^ 
minknurn d a Master’s degree. Five years of admissions experience^l 5 ^ 

feffed. Candidamust he h oh V mraUintoA c . ,s 


Personnel Office, Northampton Communi^ Cdli? 3M5 S5*M 
Road Bethlehem, PA 1801?. Deadline fsMay 15, 1992 or unUlT«,M 
cani ldale Is Identified, NCC Is an Affirm M-Je Action Ealial O^ S^ 
Employer. Women and minorities are encouraged to apply. Opportunlr v 





An update from Washington on whnt’s happenino in 
Congress and in the federal PP n nfiin 

agencies that's likely to aflect 
colleges and the people who 
work in Academe_ 

every week in The Chronicle. 


SCHOOL OF NURSING 

THE UNIVERSITY OF 
ALABAMA AT BIRMINGHAM 

invites applications for 

ASSISTANT PROGRAM DIRECTOR 
NURSE-MIDWIFERY 

Exclilng opporlnnlly to facilitate a new educational program in 
nurse-midwifery (ACNM pre nccredileri) in an outstanding School 
of Nursing. The Nurse-Midwifery Assistant Program Director Is 
responsible for helping facililnle the operation and administration 
of a new and growing nurae-midwifery program within the gradu¬ 
ate program of the University of Alabama al Birmingham Sditwl 
of Nursing. The five-quarter program is designed to prepare 
nutse-mldwlves to meet the health care needs of woman and 
newborns In Alabama and ihe southeast region. 

Applicants should hold a masters in nursing, a doctoratein nurs¬ 
ing or a related field, and ACNM certification as a nurse-midwife: 
Educational and clinical experience in nurse-mldwilery are re¬ 
quired. Applicants should be active researchers Administrative 
experience in an educational selling is preferred. Direct Inquiries 
or correspondence to: 

Dr. Carol Dashlff, Chair 
MSN Degree Program 
University of Alabama School of Nurelng 
University o( Alabama at Birmingham 
UAB Station 

Birmingham, AL, 35294-1210 
205-934-6562 

Equal Opportunity, Affirmative Action Employer 


UNIVERSITY OF MARYLAND 
College Park, Maryland 

7"* 1 .® nlvorstty,of Maryland College Park is seeking a Technical Con- 
sutiant to provide legal support to members of the President's Btall to 
5ilH fn0 ? r °* arefl8 > Including; Initial revlow and drafting of proposed 
f?} ".Jff 1 nfl correspondence; research; preparing material 
nfwrn ■ rc** 8 ?* the Attorney General', providing assistance to campus 
2!3i£S!L re 0 a I < * n 9 ,flC * 8ra i. state, municipal and University regulations' 
policies; and representing the University in proceedings before fed#!’ 
fli and state agenefos. 

SS ? ® 8 Dlreotor of Iho Campus Classttlcatton OlHce. which 
iiniuLai? 08 j' 8 !?* 0 8,a,U8 for tuition purposes In accordance wftii 
rioie Ii S^_ and System-wide residency policy. Advises campus offi- 
residency policy, evaluates studoni potilions for in-sfeM 
talus, and heara appeals ol donials of In-slale status. 

T9 ? u l ,e * 8 ,aw dogreo, and tho applicant roust be admit- 
p T r ®5 t ! C0 ., botofe ,he higliost court of a atato; Maryland bar pre- 
fc?. ° ve y°* r s' 1 BRperlenco in tho above areas; experience a* 
i a , co «'porftb!y aizod state university atrongly pretened. 
ln fosal resoorch, Conslltutlonol low. contract review end 
efred 8 ° n ’ per80nne administration, and procurement taw to de- 

Salary to be negotiated baaed upon axporienco and qualifications. 
rtumh«> a «°ri w,th ,rf® urr i4. a listing of three references with phone 

(.w^w^KuW 

_ M r 'J fl pk T. Roach, Senior Counsel 
Technical Consultant Search Committee 
Office of the President 
University of Maryland 
College Perk, MD 20742 

SpOR-nJW^ T A M n F *c^*i YLAND ,S AN EQUAL EMPLOYMENT 
OPPORTUNITY AND AFFIRMATIVE ACTION EMPLOYER. 


fc of Pfirth, M«n- 

&ssss:HS^ 


V 1 " 1 * W 'U» outer eUnlcu or - 
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Swssag 
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School oT DtoloBical Scleixrt. 

from I February IWJ- Thf S«hoof Wt 

a wide raiuc of couiks 

and related bfoloslcal, oxc' 

research tniereiis Inetiate v°^ < ? 1£ ™vriy 

servaiion, marine biology, pfe fll 

and nbysiolow. and 

chemisiry and molecular bfaMY- 

dales ihautd have an esiaWliheo 

In aoriio field of Plani Science. nPTW* 

will be welcome ftom Ihove 

In any area of the auhfeci, buirprtjnjj^, 

hurn those wiih research expert 

teochinn, will be couunJued w 
In leaching and will share spnwawrcTOjJ 
live responsibilities wtihln ft 1 * 

Inii la! enquiries may be l sd- 

person or Ihe School of BloWj™,^| 
ences, Dr. i.R.H. Andrews |fo*:+«^ 

+64 A 495 5238: email: muarw^g; 
btl.vtiw.nc.nzi. Closing dale foiJPr^ 
tions: 19 June 1992. The UnlverdtY « 
Equal Opportunity Employer. 



do awe to leach American tod 

letter of aputicsiion, vita. uniwfnPr.Tsmti. 
three recent tellers 
30,1992 la Dr. Robe 
DMnf.of Aruhropploty. 
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■ depaul university 

ASSISTANT DIRECTOR OF STUDENT LIFE 

The Assistant Director wiJI plan, communicate and coordinate all Student Life programs 
for adult students. In addition, design, implement and evaluate co-curricular programs 
and services ro meet the needs of DePauI's adult students which includes activities such 
as educational workshops, transitional programs and social programs. Other duties include 
co-chairing the University Adult Student Advisory Committee which coordinates 
university-wide services for adult students and coordinates regular meetings of the Adult 
Student Advisory Board. This person will also assist in the development, planning and 
implementation of the Student Life Department's strategic plan and serve on various 
University committees. 

The ideal candidate will have a master's degree in College Student Personnel, Counselling 
or a related field; 2-3 years of professional experience in the areas of planning, 
administration and coordination of adult student programs; ability to effectively interact 
with students, faculty and staff and possess excellent oral nnd written communication 
skills. 

Excellent benefits package includes; free tuition, basic hospitalization, 2 pension plans, 
4 weeks vacation and more. Salary will commensurate with experience am) education. 

Qualified candidates please send a letter of application and resume to: 

Peggy Clark 
Director of Student Life 
DePaul University 
2324 North Seminary, Room 318 
Chicago, IL 60614-3212 

Application deadline: April 24, 1992 

DEPAUL UNIVERSITY PRACTICES EQUAL OPPORTUNITY IN EMPLOYMENT AND EDUCATION. 
MINORITIES AND WOMEN ARE ENCOURAGED TO APPLY. 


The Chronicle of Higher Eiitu-vuimi 
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NATIONAL CENTER FOR MINORITY 
SPECIAL EDUCATION RESEARCH AND OUTREACH 

HAMPTON UNIVERSITY 


Research librarian 

Seivc ax im-mtx'r ut ihv Lt.-ntr.il xUll uf a In tardily tnnrfcii firujcci rOilnji- ul Sjn-ital Dlucaiiun Pnirframs, US. 
Department >;f Education; Oevelojx-il to increase p«irtiii|>jtiijn <it l lislnra'dlly Bld< V C'lllt-gcs and UniterxilK-^ an<l 
"nUrer minority institution*" (i.i?.. those with 23% <>r greater minority student ■-irrnllJiv-mi m i.mnpotmK fur 
lexeaich, (lerrtunytrd lions, and ctaFeluprnent qrjnix in special anon ami re forc'd (a‘Mi. 

Dulics include coorrlinaling the work of a Lijii>trc , ssiurxallv-rTi.i<uLitL’d CI«'jriMj;li<jui<- iw reviews nt re-ararxh on 
minority special edueaiion populations, con due lint; computer searches lor pnijLx.! stall and (cirite.ipinh, and^. 
(levelupinfi and editing a newsletter duxcnliing proji.iii.fi jyijlx and nclixilivx 

The ideal Land!dale will have art tinderjtraduaK 1 decree m sjnnal eiliication, i-rluLatnui. or tin- vh.iu! sciences, 
huld a Arailuate den ret in libiarv scivnec. |X)ssl-ss knowleilKe ul computer n-anli proie, lure*, .ind have expert 
famdlaniy with social science and c-duralirro datii I •ate*. [ * 1 . el lent xvolinq stills will aBn !«• ni|iiirctl. 

Appoininieiil is on a yearly liasis Isulijeci In loiinnucil funding from rtu- Oiticeor bjien.il Win alum prejuram,. 
U.S. Depariinent of Education) and is ex|)ecreil lur<j>itinue tu .if least Ueteiulier, 1 ■•■i4 The -.ratting sahiry ranxe is 
Si7,00tl|u tlO.tJflll rU-rnunth Basis). Keviuivuf applicalKins will U'nin on May 1. 1992 and will extend until die 
)»~jMllOll is tlltlll 

Anplicariuns, Including ,1 mm< uknn vitae, ruines, atlrhevsex, and telejihunenninli-rx 1 >1 rlini-rt-lL-reiRe-. xhoulii 
lie forwarded tu Reginald Junes. Distinguished Pfnlesxui urd Direclur, Naliunal 1 .'inlii r<n Mm,wily S|liial 
Dfiit.Alton Research rsrxct Oulteacn. OEpartinejit of Psyitsotojiy, Hampluu Llnwettiiy, ll.xmpiim, VA 2 Stititt", lotv-- 
jihone 8U4-727-5 101. 

Coilabardtivc Oulreacli Conrdinato< 

Serve as nienilsur uf the 1 enlr.il stall ui a Iwierally-liunfed pruji.il Ifillne ul Special Iduiatiun Prujcraiiis, U.S. 

Dep’irimenl <>( [ciucatlunl duvelojieil I.crease fcirtici|uliuri ol i listi^rio.iUv nl.uk £ ui li nes .in' 1 UnixeiMlies anil 

'■(itlier mmiirity mstiluiumv" lla 1 ., tl»»se with Z r *% nr greater nuturtily xtudeiti enrutluunii in < iinipctiut’ tin 
rescMrih, ifeinonsiraliciiis. and dcwlupnicnl JViinls in s|iedal education anil lelaksJ li,«Ms 

The coordinator's major duly will Be In develop ■ uiitractu.il (eldliunships with ih»- iaru>-l nislituKuns .md tu 
identity ilm Linds «(technical assistance snui*ort turoded hi assist participation faculty In die ricwtonini'iii ol plans 
and jin.ijjus.sls fur timetable research, development, and demonstration pnijccts in sjncral itlui .ition anil reljtetf - 
fields. 

The* ideal caiHtidaie will have had xvuik unperience inanri iKixsessthe ahilily to work ctics.lively with ad mini xlra- 
tursdrid ihc ully in the target instilulluns; and pcissess knowlcdue uf Office ul Snet-fol [rlucdliun tMii'tin^(Vuxrorus. A 
Pli.D. or td.lJ. degree in Special Educaliun, tdiicaiiunal Psychology, nr a related Bel.I will also Be required. 
Appointment is on a yearly basis (sub (eel to continued funding from tl ie Otliceuf Special Education Programs. U.S. 
DejMrtmenl of Education) and is expected to continue to at least December, 1994. Ihe starling salary range is 
$38,000lo $AS.0UtiU2-niuu(h basis). Review u( applications will begin on May 1. 1*192 am! will extend until the 
position is filled. 

Applications, including a curriculum vitae, names, addresses, and telephone numbers uf three rcfr-renccs, should 
be loTwaniwl to Reginald Jones. Distinguished Piofeswi and Director. National Cental for Minmiiy Special 
Education Research and Outreach. Department of Psychology, Hampton University. I lampion. VA 2JbbB, tele¬ 
phone 004-727-5301. 


Southwestern 

University 

^j|| AT GEORGETOWN, TEXAS zzm 

Director of Public ReUttonr, Southwestern University »wLs an accomplished public 
relatiuns professional to serve as a key member of the advancomfiil teem. The 
Director will he responsSbte for pin raxing and implementing a communications pro¬ 


gram to raise vlsibluty and position the university In regional and national marfcola. 
Arcus of responsibility will also Indude governmental relations, town-gown rein- 
tions, marketing offom, supervision of the news bureau, as well as direct support of 
ndmnalon and dx-vel 


tions, marketing cfforta, supervision uf the news bureau, u well as direct support of 
m! mission and development eoala. The Dtredor advises Ihc President snd uffuers of 
the Institution on public relations and communications Issues and serves o» Ihe 
spokesperson for lhc university. 

Qualifications should Include a proven track record of success In higher education 
public relations, preferably In a small, liberal aria and sciences institution, as well as 
creativity, promotional Instincts, planning and marketing expertise, and experience 
In working with national media. Three To five yean' experience and a bachelor's 
degree are required; experience in and knowledge of liberal arts education are pre¬ 
ferred. 

Southwestern University is a selective undergraduate Institution cummlltcd tobnud- 
bosed liberal arts and sdenevs education- Affiliated with Ihe United Methodiat 
Church, it has over 1,2fi0 students arid a history of stable enrollment. The Southwest- 


LTturcn, it has over i,2W students anus history or stable enrollment, incsouin west¬ 
ern endowment of more than $136 million ranks among the highest In the nation In 
endowment per student. The University ie located in Georgetown, Texas. 28 miles 
north of Austin, the state capital. 

Deadline for applications is April 30, 1992. Send a letter of apjdlcation, a rtaumfl. and 
(he names, addresses, and telephone numbers of three references to the Office of 
Human Reaomcea, lob #1W, Southwestern University, P. O. Box 770, Georgetown, 
TX78637-0770. South western University la an Affirmative Action, Equal Opportunity 


TX 78627-0770, 
Employer. 


h western University la an 


Infverelty, P. O. Bov 770, Georgetown, 
Affirmative Action, Equal Opportunity 


cal Science and Sociology. 224 Founder* 
KbU, Clarion Ualvendty of Pennsylvania, 
Clarwn. Pennsylvania 16214. Clarion Uiu- 
veratiy Is building a diverse academic com¬ 
munity and encourage* minorities, women. 
Vietnam era veterans and persons with dis¬ 
abilities to apply. AA/EOE. 

ftifiUcal Science: Assistant Professor, All 
1992, 2-year term position. Assistant Pro¬ 
fessor: A.B.D. or Pfa.D. In Political Sd- 
prior tnchips txperJence preferred. 


• n— nuroi aveaai vannar 

meat cowries. 2-year term, salary competi¬ 
tive. Submit rdtumd, trenscripts, and reo- 
opunendaiions to: Dr. Roben Kullsheck, 
Head, Department of Political Science, 
Northern ^foWttn^UHversI^, Marqudt^, 

Opportunity Employer. ^ 

Political Sclencefintemational ReUlionr: 
The Department of Political Science ai the 
cmitga of Charleston invites applications 
lor an appoinimenl to a one-year visiting 
aiuitam profesjorrhlp In uitemailonal 
reUlloor / comparative politics. Primary 
feaeVdng reiponxlbilllles will Include Intro- 
courses In intenutfoael relations 
anofor comparative poUilct and advanced 
councs. Speclatiaifon is open except for 
African area studies. An ability to teach a 
«ne semester Western Politico) Thought 
couiaa would be an advantage. A comrnjl- 
utani to both excellence In leaching and rc- 
**wch ti esientlBl. Ph J). andIprtor leach- 
'^Mperience preferred. Tho normal 
load if 12 hours each Mmester. 

fbc Department has eleven lull-lime mem- 

^ approx! maiely 500 undetvaduaie 
JJtafore. Samry is competitive based on 
and experience. The College 
1* a public institution wui 
approximately 8,900 siuifont) located in a 
«wibI metropolitan area of 500,000 and [1 
an Affirmative Action. Bqpal Opportunity 


Employer. Send a letter of application, a 
curriculum vitae arid three letters of recom¬ 
mendation to Chairperson, UUCP Search 
CommliiM, Department of Political Sci¬ 
ence, College of Charleston, Charleston. 
South Carolina 29424 by April 20, 1992. 

President: San Antonio Art Institute. The 
Board of Trustees at the Sau Antonio An 
Institute invites srpUcations and nominn- 
liora for the petition of President of (ha 
Institute. The SAAI focuses upon Ihe four- 

S college curriculum leading to Ihe BrA 
re. Additionally, Ihe Art Institute ia a 
t-faceted visual arts center offering op¬ 
portunities 10 a broad spectrum of Individu¬ 
als representing itt ages and backgrounds 
. and/or interests in an. The Institute has an 
enroflment capacity of JTO students. Ai the 
only private Art Infliliite In the Southwest, 
the SAAI has the distinct advantage of be¬ 
ing located In the progressive, culturally 
and economically aware chy of San Anto¬ 
nio, Texas. The President [a the Chief Ex¬ 
ecutive Officer and reports directly to the 
Ctsirof the Board. Leading candidates will 
hove demonstrated hoowtedu in the fol¬ 
lowing areas: Accreditation processes. 
Board development. Fund raising, Plan¬ 
ning and evaluation, Policy development 
ooa implementation; Academic or Student 
Services administration. Qualifications for 
this position Include appropriate academic 
degrees, doctorate preferred but not re¬ 
quired, commitment to the fine arts ana 
community service, strong planning and 
leadership altills. reputation oabtlni Inno¬ 
vative and creative as well ru highly orga¬ 
nized and capable of delegating and ev»»- 
gtjng. The President wiH be expected loeg- 
aume office do later thus August IS, 1992. 
Hie search committee will begin to review 
candidates In June. Letters rf application 
and nomfnatlons should be nwdved no lat¬ 
er than May IS. i»2- S«^ swallow 
and nominal forte to Dr. N. fturiefe Yarbor- 
ourix, Interim President, San Antonio Art 

I_.a!j.. (IUUY Vi Man. DHlIhrdle P fl 


ALLIED HEALTH 
DIRECTOR 

Moberly Area 
Community College 

Position tequlru M.S N., Missouri R.N. 
hcenH, Voc Canlflcatlon Admlnlitra 
lion and Instnictlannl experience pre- 
tarted. 

Submit letter ol apnheafion. rfetim#, 
tnnsoripte and three letten of releienco 


by May 15,1992 to. 

Doan ol Vocational Education 
Moberiy Area Community College 
Cola* Aw. & Rollins Si 
Moberiy. MO 65270 


Measurement and Evaluation Specialist 

Serve as member of Ihe central stall ut a icderally-funifecl project (Oilice ol Special Educaliun Programs. U S. 
Department of Education] developed la increase participation of Historically Black College* and Universities anrj 
■'othet minority irv»tUultotxs" (l.c.. those with 25% or greater minority stutienL enrollment! in computing (or 
research, demonstrations, and development grants in special education and related fields. 

Dufies Include providing assistance and cunsultatiun to individual projects in the development uf evaluation and 
assessment instruments and plans, and in the development and execution of plans tor evaluation o( all Center 
programs and activities. 

The ideal candidate will j tosses; a Ph.D. or Eri.D. degree in Psychology, Education, or related field wiih 
vpccUlizatittn or experience tn educational arvdlor psychological measurement and evaluation, 

Appointmcnl is cm a yearly basis (subject 10 continued funding from Ihe Office nf Special Education Programs, 
U.S. Department of Education] and is expecled to conlim/e to at least December, 1944. The starting salary range is 
$36,000 to $40,000 (12-month basis). Review ul applications will begin on May 1, 1992 and will extend until Ihe 
position Is filled. 


of three references, should be forwarded b 
for Minority Special Edtrcation Research a 
ton, VA 2366S; telephone B04-727-5301. 


IDAHO STATS UNIVERSITY 
STUDENT UNION PROGRAM DIRECTOR 

Idaho State University, a state supported institution of 11.000 students. Is 
seeking an experienced educator who is committed (0 co-curricular learning 
and student Development. This position reports to the Associate Director of 
the Student Union tor Activities and Organisations. 

Responsibilities Include advising the Program Board with planning campus 
events and activities. Program Director also plans the publication of student 
handbooks, and the university activities calendar. 

Minimum qualifications include a Master's Degree in Student Personnel, 


of Student Activities m Higher Education plus strong communication suits. 
Knowledge of risk management principles, leadership skills and techniques; 
and resources available from ACU-I and NACA. Preference will be given to 
applicants with additional full-time student activities programming. Salary 
range $25,000 to $27,000. 

To apply, send a cover letter, rfeuml and the names, addresses and tele¬ 
phone numbers of three references to Ray Hunter, Personnel Director, Idaho 
State University. P. O. Box 0107, Pocatello, Idaho 03209. A representative 
will be available for preliminary interviews at the ACU-I convention. )oo 
available July 1, 1992. For Information call (2061 21f>-2517. Review of 
applications will begin on May 1, 1992 and continue until filled. 

Idaho State University Is an AA/EOE employer 


j /«» 'I 

bjxszm 


Coverage of breaking news that affects higher 
education—from state capitals, 
academic conferences, and 
campuses throughout the 
country and the world — 

every week in The Chronicle. 


EXTENSION ADMINISTRATOR 

Cornell Cooperative Extcnuon, Cornell Univcnily. lihaca, NY irclu can¬ 
didates tor a position in Exiension Administration. Leadership lor non for¬ 
mal educational programs developed, delivered, evaluated ami nilileud to 
diverse audiences throughout New York Stsic. Work with facility. Exten¬ 
sion Associations throughout rhe the state, agencies and organic lions to 
improve ihe human condition and addmi contemporary human wpll-bciag 
iuuef. Doctorate appropriate to responiibilities of position; six yean of 
progTeftsivciy responsible professional experience with three yens of man¬ 
agement rttpoTuioiliiy. One degree should be in human ecologylhotnc eco¬ 
nomics with specialization Ln nutrition and health, human development or 
femily resource management. Send letter of intent, ri'iumtf, names, address¬ 
es, photic Humbert of tour references hy May 1 to: Mary Lou Drrwcr, 
Assistant Director, 354 Robcm Hall, Cornell University, Ithaca, NY H854; 
f6D7) 255-2231. HOE. 


Priolrnaldiiir The University of North Ala¬ 
bama announce* the availability of a ten¬ 
ure-tract position in Ihe Department of 
An, contingent upon the availability of 
fends, beilnnlns August 24,1992at ihe As¬ 
sistant Professor rank; M.P.A. in priw- 
makfm required, university level leadens 
experience preferred: evidence of creative 
producUon and exhibffioa record. Teaching 
mponsIMHlies include both prinimakfog 
nnd faandaiion courses. Other reaponilbik 
libs are curricular advising, departmental 
cwniutiee assignments, and program de¬ 
velopment, Salary com mens urate with de¬ 
gree and experience. Position will remain 
open until filled. Minority candidates arc 
encouraged to apply. Submit a letier of ap¬ 
plication nccornpnnied by a detailed vfifl 
(Including tranicrintij end Ihe names, ad¬ 
dresses, end teledhone numbers of ijirco 


refemces to Mr. Roberts. Steen, Director 
or Kunan Resources and Affirmative Ac¬ 
tion, Box 5943, University of North Ala¬ 
bama. Florence. Alabama 3563241001. An 
Equal Opportunity Employer. 


vanccdcoutsMincUnirtiJ, leiroing (includ¬ 
ing tent and rnensurcmenls), educational, 
experimenlal or personality. Share lespon- 
sibJUiy fnf fotenishlp lupervisfon, DkKtor- 
nle required by August 1999; tescJilna ex¬ 
perience highly desirable. Outstanding 
(etching aldlb required 10 support a motor 
la wyettotogy and nftfo other majors Ip 
three professional Adds. StMiuindoali Uni¬ 
versity, related 10 [be United Mctbodlii 
OutncK, Is a rapidly arotrint taiutuilon or 
over J3to|tudeiiU kSMt trf roNortbenivlr- 
dnia 70 (idea west of Weihfoaton, DC. 
Screenlna.Hdllb<tin April IJ, 1992 end con¬ 
tinue unfi potmoa Ji DEed. Apply to Dr. 


Caihertne Titlnser. Dean. Scturol of 
and Sciences. Shcnaadoah Unlver 
1460 University Drive. Winchester. Virgin¬ 
ia 22601. EOE. 

Piycholoswt Assiiiant Professor of rv_ " 
chology.Teach underaraduale and or 
ate Cannes. Teaching areas fUnihw 
pending upon skills and experience. Pr 
ence tlven to individuals who can tea 
variety of courses in ajihcr Area One 
Two. Area One includes General and / 
normal ftyaiHfoty. Coun*r ,! -* ■ nt 
nfouas, CUU/Adoleweinl Par 

dividual and Group Testing, P-,_ 

ifonol Auesimeal. Croat-Culiuref m ~ A r ~ 
reer, CaunicUbg. Area Two i 
rtiyalolcudcal ntcholoiy, Rswhdv«< 
coToay, Experimental Psychology. L 
ins arid Uailvnifou. Develop scholar), 
tlvlty program. Advise undents sod isrve 
on depnriinCTiiaJ. coDejre, god university 
committee. Criteria: ABD or earned doc¬ 
torate. Some experience ia university 
teaching desired. Ability la communicate 
effectively with students and colleagues 
1 very Important. Available Amu 
Saury commensurate with edueii,..,, 
j experience. Send rdiumf, oDIdtl iron- 
scripts of all academic work, and three lei 
I ten of recommend artan oToog wtib 
I aim el, addresses and phone number 
I three professoral references (o: C,~« 

I Search Cammittce, Paychofogy ~ 
menl. Eastern Mew Mexico Uat--.-., 
Station P25. IWtsirt, New Mexico 
Screening will begin April 3fl. 1992 ei 
continue the poshioni are nllad- New. 

Ico 1* an own records mu; therefore 
the policy of the UMveniiy to reveal l 
1 public the idem (lies of ihe “ 
wliom outside Inquiries hove 

[ for wlKHnoo-cnropue tntervft.__ 

uled. AA/EOE. 
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'SllVof 

lerh 

ovva 


director 

UNIVERSITY HEALTH 
SERVICES 


EfiSggggti&s 

graduate and d edu . caUo 1 nal opportunities el the under- 

Si SS S53L‘ HiBJSfift tV"W! 

Ihe yreeler met 10 poll tan area ol WitoHf5#vJ DW c i? 16, ^. [,tvers1l V I* part of 
ovur I IU.UUU residents Th« ared Fa . l,s wl,h a PoP^^n of 

i Jchods and housing Hws ™ nv amenitiesand excellent 

fnZX b s '!!(KSiiSh l &X:f 1 * to ' ““""a **«» n-ogr.™ 

of students and of the highest aimlifii nfi ^ re 5 P on ®j' ye to the health needs 
caie In addibon to directing and^sutwrvir^i RI'Vu'm direct patent 

Immediate and £S!SSK^^ K *Wt establish 

ttonal changesnecessary to 1 hcirachlev»n>nf ^ e F Kl an ^ or S^nIza- 
men|budgets, nnd assla tostituBoMl ofllctols ad ™ lnlsl * rd epart- 

Educational and Student Sendees. lo ,he Wm President for 

»* "censed 

responsibility In t! ie field of health Is progressive managerial 

one -w a combination of iho lollow-in^bd^ir^H!^ nCe wh,ch enK ’ m P a “« 
hrvillh di-rvices. public health DoliLu w «Jln«s promotion. mental 

preferably tn a university sotting. ’ ^ ve medfclne or ambulatory care. 

b ^ Qi P [0vld « comprehen- 

nnrf wvfcffS ftjfcffii °U ub f ,an « end 

prl'-d tA'£& ste ff members Is conSB to hSP* The de P * lri «™ 1 co m . 
& l* , eee*elo(i I, has nn 

-ielarv range Is Swim 

review will begin May I ami conMnue un ^„ h I?E. b 1 nefil6 packa ? e 
nienr Is July |. igtj/or by iPtumniW appelnlmenl Is made Appolnt- 
Jwcuneni relnunces JhXlr fc ller. rtsumfhLr 
l« of current hcensei and board mvnbei ^ and <*P 

rif-f ? n ent . S>,V,c “ c « nt *r 
UNI isd. n mu, « C d F "■ lowa 50614-0382 

SovTSL Me1n S? pmorS M ** 0rnp ^' Min0,ll v persons 


Director of Research 

S “SSferS 1 K"u“i n“ S“abte 

dao resources of the institution, the Direao™ i li d«io„ 
ted S-re 1 * ° n pi ° s,Kcts ' ePPlicants, and admit- 

^mlssions strategies The hicumbenfvtdiMnffigraS l |nter r 

asa-ssasiSS 

Si agsag t s - JjgiS 

skills, and an aDDredation nfVh» ^ dcommun,ratlon 

ISisfs#: 

Committee, Di rector of Res«»rrh rfI? nc P s , t0: Search 
College, Oberlin oh 44 <m A h rn Cam ?® e211,0berlln 
Opportunity Employer. 44074 Aflir ™ ,,v<! Artion/Equal 

Oberlin College 


aSnaaKsraaisa 

M.P or Pli.n. In Auiliolomv Sil 
munihi esnerieiK-e In Job offriR S JJ 
■nnnilU relmed erpcrluict In leienrch iu- 
*5** JS f 1 UiwItinoLrynsi'loiv. CerllRcnie 
Cmnnoteace T aX^ 
SJfftw- Apply ni the Tex.i EmrtSj: 
Cumml^sion, nuitiion, Tom or Land 
Comnils- 
Austin. Tetai 737 w 
ipbbnler f46K7Mj. Adverllsemont bvnn 
E<uhi| Dtipjoymcni Opnonruifcy- Emntny" 

Pi*"! "? U1 \ eiliufl,e jiiMiM?SSd^: 

n- ami siruciuml nnjpeiti« oTconuilex lin- 

s^wjSui'aa’.&ft 

_{fcjSfc snmpfcs. Musi have 

degree for cquivalencat in ehemfs- 
lot Hjth 1 itnans backuuund and imcrcsis in 
physicaj antf omanlb' chflmisiry. *10 huun/ 
week Slarvinv salary SI7.00Wym. Send 
resume ruid dinec lelteri of reference 10 Dr 
&JhKcft* De P«n'»“' »r RlNhenlstry, 
Heahh Sdcnces Center, lk» 440. UiuvhI 
Churl 01 lesvUJo. Virgin In 

jSsas? pMi,B,,ri Ac 

Rcse< irch Auo- 
. rn HMcWirry Or Moleccifar 
ataloay, anil one senr'i experience u Re- 

A«pci«te or postdoctoral Tellow re- , 
quired. Research experience must Include 

ie ? ucn S ina nnd library | 
screen Inn, (rurlScaiion of prof r ins by clas- 1 
steal lecnrjques and HPLC: solid phaw t 


KKiSssisass^se.-as 

N»sTMS.ra©K<« 

T ille: 

©«iswas3a5 

teraaa,'r,£'Sr 

SSSES540B 


Save ai tr,~ n ™ 10 P™«- Muu 

stMptts 


iSSTS towneeiini. OBi: 


luiiirsvun. Virunia KWll-aMa tK- iKl 

inuBirkwilM wSkS 

s^,£ h 23lr clcr ? 8,l0 5.p f lhelt Wrecinro hy 

tovesthaie the 
li^! ron i den,I,y 4ntnbuUoas and rekned 
electronic properties of suitable areanai^ 
inillc compounds siriikh ie,uTre ih?T«X 
of sinicriires by neulron diEhwilbn aitoji. 

« corapuiatfanal cbcmlsiry. 
Musi have n Fh.D, in Chcndsiry or hi 
i Musl JlHV ^ «l*rienca In hiin- 
dllDB alr/moisrure sciuilivr compounds <ln- 


' ... 

DIRECTOR OF ADMISSIONS 
Tulane University 

cumpuienzcd inlniissiuns iruckinn syslums nmiku'i ^ l,lH J lMI 
■he Dim,,, „r riwSlAid. 1 "«l H.ililii, K V u «l 

ndmTiw ^'!i T"f' fr™ . .. 

^3^»^tfltWSSS3 

<-ha«r. Search Cmmmt : lorA.lmissio lft |, lrtfUl>r 
Unite of lhe Ptiivust 
TillHite University 

New Orleans. I.A 701 IK 

Tulane 

!BDmigHai;iiiiiiiiiiniiimiin ! || i ,, IK : il |, 1 . ; , |lia ..„ | . ji[ .. ;i;n3jn .. 


The Chronicle of Hi K hei Educndon 


•April IS, IJ4 


DIRECTOR 

SCHOOL OF SOCIAL WORK 

! i :;;.:.' , : , v.:,tu.-.:!. '"2 ■■ 

,n « . ..I •■! IK MMV |«,i ) [i., ll , |h,. 

I ■' .....—h..r 

---I"--.I,. ^ 

■I'Hi'ni -ir..l | .„|,. l( , | him .„, ,lh ^iiihcrnNhyinj^ 

S^SisSSSSSSr®*® 

?S=£SS»S®sg 

i!:;: 1 .... ... -.PiAiwsssv 

Vi’’! -uiriUih-l.ls|iu>)(idm Theowh*, 

.1 k in«mlh IriliiPf El .11 i i|i|. AssuCutenrFuShriu. 

„ 'll.. l "J l « ll '" ,| s .... il, 0 .r rijuwllK 

1,1 ,,Ml1 1’ 1 " lp.iif[hi W referent fc 

'Vi!!! ,' ,, 1 l, :' n 1111,1 l,J "- 'iWich Com mi nee ; 

l msi-r-irv nl Ni-u liiitl.iiul s. haul 1 <1 Social vsctrL 
I I I till . IIimi l| RnjfJ 
((■•Mrliiiil A tailin' <l.||lt IS Q‘iSt 

ll "' *' '■ ‘I!«* ilium,- uniil ihu txisirmn it Idled j 

(ifiT 1 * .in is(u.i( M/i/Huri/drii 

-iHinisuiii-... min s' 

■ ''li/'/aiti-i ,Ki,/ jS 

rili iNii.ipi-. !>-in I if«- s' 

.hi'/ min. Milt- s' 

(. ■( nfii/ sOtsO*. A 



-Uhe 

The University of New top. 


.. 


CONTROLLER 

UNIVERSITY OF ARKANSAS 
FOR MEDICAL SCIENCES 

dB' pViEIi'lliv^ji',!' 1 " I,,r Mi-dir.il Sii'iwv. invlli 1 . appluaAnuti 

Ie**' 'ht’uwsSrrt-piiifsIhrAs,i,uniVlreOe 
1 1 tilli< J.iI Serviti's .Hill i>, ri'sjiiiiisitih- h.r^t-neMl.md jjiwwol 


COUNSELING 

KSSSUHSnSlI&n^d iSSp Sere- 


- --..re, ,-jjTo-ijyy 

An Equal Opponuf%/Afflmiadve Action Emnlouw iv*. 

are encouraged to apply. tonpiqyer. Women and minorities 


ttwiiKiien. j 


Per month. 9.00 



agencies that’s likely to affect 
colleges and the people who 
work in Academe_ 

every week in The Chronicle. 


include comph- 


including muliipte 


Pcnorin numen- 


Research /Molecule 



BULLETIN BOARD; Positions available 


Network Operations Director 
South Dakota Library Network 
Spearfish , S.D. 

f)J ^ bllj y ‘J m11 n 1 j{j u 1 '* p ‘ ton iHltfd cdl cct u in s l Uu tilh jsemliui'qk ^T^hifsi'u m 

South i),kot,i. The Network OpcrtlS^ ^t ^t 7? ,p,,,,1,, 

ar^asE aatSf^ ® 

* A u -n—ion. .... 

• Assuming responsib.liiy Ihr the f.sunl moment of,he net- 

* KS!! fl,ny " lWke ;md future system en- 

• Cininnmiuaiing with constituent group,. 

-SucccssM npplieums will possess u hichelnr's tivunv in Ini.,mi 

;?."&> .... . «■* 

i'ngVh rerldKcnces'io' 01 ' ' ll " tllrrc,,, tlL ' ,,llkl1 ■ 

Mr. UnvidJ. Munson 
I'erstmnel Oflieer 
SuikJi Ikikm.i Hoanl til Kc^eriK 
207 Ensi Cupilnl Avenue 
Pierre. Smilh Dakolit 57501-3 1 S'/ 

SSSFs® 


Northwestern University 

MANAGER 

LABORATORY 

ENVIRONMENTAL SYSTEMS 
(Mechanical Engineer) 


I ™ 1 ™ 81 Duiiflings on the Evanston Campus. Ra- 

SBaSMS^univc 


nmSr«I? a *i an ®* nBBri ?fl w,lb ,,va lo 8even years recent 
6 , 8 Ve ti res P on8la ’ 0 T ua,lt y axparlenca fn similar po- 
s^tton or combination education, knowledge and experience 

2fa T SB * 40 *<360K oormiensiK 

resume? qual,,,oal,on8 - Exo8l,onl banallt package. Sand 


Human Resource Admin. 

Dept. E82-0087 

Northwestern University 

720 University Place 
Evanston, IL 6020Q-1142 


NorUiwsstein Unlveraly to an equal opportunity, afflrmaUra action educator and 
employer, employment algMIty verification required upon hire. 



wmM$ 


hall Boyeromeai; engage in ilisciplioa 


i Hi 


Requlremonis: h Ph.D. in Animal Biology 




research rape 


<WvRXi>S:S".y:;!,is A ; : ;.. : . ¥ .jy V ^.. ;Ty „ 


Hr- C.hmnn-if n| iliglar Kduc.ition • April IS. IV92/1S39 


.. ..'Ty ff n;^« SViriSmi . W!( . 

DIRECTOR OF 
COLLEGE RELATIONS 

Mount Mercy College 

nit-ruiiiu ,r,iUri'hl hinl b *' r,,, ' : * ,I,,,,, ' ,,, K “ , " 1 cri.pf.- 

nnuimin 1.1 ^.Jtt-i-ri'il ixiiimiiiiK-ntiiins |.ru«ii,i,i. w | ,,- 1 . 

." »ii i'“iiii-r!i,.ii., 

iiuMam 'wlhli^r' 1 '7 1 ! N,S: A nil,,i| i"i' M ,,f “ HmJivk.r's j IlUP . 

r sg4 " MS ■ 

ScSS 

«md ilr.j.k-rii.-ni sirateKi-tr whi.h .. 11 ..- in it h il.gt „r Vl.V- V ? , JI 

J,?? 1 ; hr, ul jiiclKiiicnt Hii.l im iihiliTstHiiiliriir mill « 

[ S"A flh "r rl ( ,lh,r : -...Ml t, n.fuK.nn hfit ? . 
\™]£Z . . . . toW* llflr.t i< mn S< ifi.,, y ^iifA lii'*n n 1 

iiniiiL-iiiiiti-Iy imJ i-niitiiiiii, until (fn. iiuHiti.rn i» K 

ii “ , "! ,l JMB r ryi% ,l|, w . is 1111 i-.|iml ui.|,.,riuinty. affmniillvc «... 
linV'ly- I,l,,y,,r ‘ a,Hl ,,,,n ' ,r,l,,, ■ ,, ,,r '* “tr-midir i-iii» liri . K „.| ln 


DIRECTOR 

UNIVERSITY COUNSELING SERVICES 


R^orulbibties Indude In^vidual and group counseling, crisis Intervention 
consul etkm, outrench and preuenflon e[forts. Hrtha w* 

1 ^AT ^ ) COtJn “ ' : " a,ld ™ n,, 9o lh ^ University it-siing programs (a g. GRE, 

Quellflcallone: Fh.D. In Counseling Psychology or closely related ri»b! 
5“J?" « ^albllliy for licensure, three UnT«££ST to t Ste n 
iKlto l iiSh! n ? “1'" ar S requlred L « cllynt wlll^ anJoral com^inl- 
murttu 5iri Mlale effectively irflh members of the Unlver^om- 

f nd uw,s re< iult»d Freference will be gl W n to th-sw 

dento^ Wh ° hflW e3l P erien “ «Interest In assisting learning disabled sUk 

JhLk a ^. el «' m<ln,h , BdmlnlsLraHve contract which Is renewed 
appncatlon, Naurnd, graduate 


ScM B ^i^mil^SftnS 0n " J r G ‘ °“ nowa * h A R’-D-- Dean of Student 

Sfidff Ja 3S wsg“ Cfl7npUSCenter ’ 6e '* W * K430ia A PP"c- 

Ohlo W*sltyan UrJvenlty Is an Equal Opportunity. Affirmative Action Employer 


Dean of Graduate Studies 

C.! a 5 f H? a -S aM? n UniWr ‘ i,y is “ cfci JW »PPlK««n* for a Dean of Gnuliuue 
AffSfrw re , pt T , L. H,r J eCl1 ? ,0 ,hc Y icc PfMidenr for Academic 
Atfain. Duties will Include the developmenr of proposals far the implemcn- 

J 5 ‘fee «te«eJ 


EZE ?university 11 wetting applrcartans fora Dean of Gnuliuue 

pn T amS and re, ““ re “ wilh f l» Graduare SchooL The applicant 
sclccteamuir have an earned doctorate and possess credentials to qualify for 
appointment 10 senior faculty rank in one of the academic departments 
strong com mil men r 10 academic excellence, scholarship, research, and expe- 
; ,en Sf w |f h r I k execution of doctoral programs. Sn/.iry; Competitive. Sian- 

A™H»«nn'JS*' ,h ir,| Sep,e ? ber ' Cl9s, »* Da/r Open until filled. 
Application review wUI start In April I9M. Send three current letters of 

reference, tnurscriptiii and nfsumd ra: 

Mr. Arthur H. Pollard 
Employ men 1 Manager 
Personnel Office 
Alabama State University 
Montgomery, Alabama 36101 


!»Jflha DennpfStudents. RespooslbOjiiei 
Include overall sdmlnlitraiion of the resi¬ 
dence lulls, cuinwllnt, direct uipeniiLin 
of three Orodusie Assistants, and indirect 
supervision of 16 Rcifdimi Aislstanis. 
Muter 1 in sludem penunoel or relnied 


Residence Lifer Resident Director for men’s 
residence bulls at Jacksonville University, 
a private, independent, compreheuivc lib¬ 
eral ans insiituifon in Jacksonville. Flori¬ 
da. The Resident Director Is a member of 
ihe Student Affairs Stair and reports direct- 








mmmmm 
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Tlie most extensive llsllng anywhere ofjobs available 
In higher education — 

every week in The Chronicle. 


DIRECTOR 

OF CAMPUS RELATIONS 

Gaorgia Tc-ch is .1 large, diverse campus— a diverse and muir,cultural 
marftolplacs— composed of indivnluals with a variety ol backorounds 
and identities VAth a century ol o»er ; nonce in educate.n. research, and 
service 10 our communities. Georgia Tech is 1 jkina a raadersli'O rote rn 
meeting rho ch.iitei ^ts ot rhr> ^lsl Century a tier e we e*p*cl to be the 
prerri'er Tricliriotogical University 

We ieeh a dynamic leader to aid m the dovelciimenl old liarmon-cus 
and uorrpefntive. diverse and mull .cultural environment The Oner tor wi,'i 
be an imporiar.i mc-mbtr of ihe group of key adir„ti.strar.vc leaders who 
a," strengthen our commitment 10 di versity at all levels. Du,Id slrateu.es 
lor d!versifyng the Tech workforce, and create opportun,l.es lor women 
and people of color lo enhance their experience ol being pan of Ihe 
Tech community 

The OHico ol Campus Relations works w,lh Ihe Office ol Human 
Resources nnd The Olf.ce ol Student So.vicov to .issuro that all human 
rplatmns issuos w.ih studonts an<l cmplciyoes nr»- resolved m .irct.r 
dance w.ih our proattiva alinmativa ncimn human relations mission 
Candidates should h._, maniigers with f.ror/mss.v., respr^ihle adrnmis- 
] ra, ' tf,, 8 "P"f | (inL 0 Evpr,i.onro in .ilhrmalivd action and 01 tiurnan r.-u 
nons is proforrfld. A rfemorisir.itert ut.Hity to rn.in.irjo r.l,.mge m a divwso 
onvironiTinnt .s osscnnal. ai well as a rhoruugii Viiuwladrieol r nuai 
opLiortumiy issues in higher education iind public inslitubnns Ihe candi 
(Into must iiavo porsunaivn c, inimumcation skills unit bn commuted to 
opijn dirncl cioar. nnd colinbmativo coinniiimcations w.tli ernpluynns 
faculty, sturlonls, and nthrr constrluencros Master s degreo nmionccl' 
Giiorgio Tech oil or? cornpobiive snlarto'. aloni| with an (.ulsian.tmg hen 
P?. cl<aqo deludes Jdl days vacation and 12 pmtl haliriays each 
yonr Also, sevoral attractive group inrAiianco and ia» deferred annu.He 3 
are av-ulabto 

d&cumentotlon^o P '°^ y ° U ' ,0Sum ° and 

Dr. Norman Johnson 

Chair, Director of Campus Relations Search Committee 
Code CHE-77 
Office of the President 
Georgia Institute of Tbchnolooy 
Atlanta, QA 30332-0325 

AN EQUAL EDUCATION EMPLOYMENT OPPuBfUNI rYiN5T(TUllutJ 



Annual Fund Director v 

MBn'st Col Da# is aseiing a fuW-tfms Annual Fumi Dirsetor lo be 
"HftHr o'WnMfonoHhs Cototft annuarcampaign lor 
unrsatnetad fun*, wih d/ract manag«mN ofiha Afumnij, Pwmta, 
Employee,and Adult Student divuions. The Director ti reipottsiHe hr 
racruttlngalunuii and other voluniBanto aailal the MaristFundL a I on a 
wt^provi^nglaadereliip and oversight ol all direct mal and phonathon 
aenraw. llii DirecUir raporlBdirflclI/KDifw Assistant Vicv 
PrB»itonW>irector of DmlopfliBnl 

Bachafor’s degree, strong mferparsoiMl, organizatifmef, and 

:™S™£r,5S °™*»***i *-Mr 

vybnMfl end irenoribes era incmireyad to apply. Review of cradanhah 
will begin immediately, and nil continue to be accepted until the 
poriban jb filled. Please submit a fetter of application, risumfi, and 
names ol three professionalrefarenoes, to; Carol A. Coogatt, Dlraotor of 
Human Bomrcu Marlsl Collage, Pou^hkaapife, NY 12GD1. Mariit 
[.oJIaga wan Equal 0pportunity/Affiimativa Action Employer. 

MARIST 


O L I. R G B 


MM 


Baccalnureaic d«irco or 


S5£f'A& ! f l,iHe: W«<er'i cksree En Siu- 
*? ™ laled fieW- QuitiBad JndK 



cnee of400 uu 


L^to^rdcvefoproenwl nnd rcererulimal no- 
^ 1,h erofnumal 
S.?fa' £."f ry wn’WtWve. rmUoo bciuBia. 


if 


K 


Lwai inciuaios mines. 


■ n .ffi & Direct or, ResUIcn* 




ff y5!i o irTB! 5 ?! 5| 


SSS&nt SorvIcTa” Ittoi^lSSM 

















































































































































































































































640/ BULLETIN BOARD : Positions available 

---- — | . ' r0n ‘ Cle ° f HighEr EdUCali ° n * Ann! ,« .. 


Wfebster 

UNIVERSITY 

SAINT LOUIS, MISSOURI 
GENEVA* LEIDEN ■ LONDON* VIENNA 

DEAN, 

SCHOOL OF BUSINESS 
AND MANAGEMENT 

or'lfci" r ° r ,hc PU'i'lon 

rolls anprusiirtHtely 2,200 students in hlr! t /^^ aSL,,,, l en, ■ T ^ e Universiiy cn- 
Bl its hiimc iiunpiis j ft Si Louis n“" H8Cmenl prugrams 

and mapper,cnVpn r I 6 r Un.versiiy also oilers 
Other extended cemnus | L >caiion» The n^r« r El,ro l*J n ™mpuw* and ai 
»nd Management dehvV^ a vTrie.v .fr^„ ^ CW ? ,cd of Business, 
grams. inJu.limi 8 Jooioral l,nd «W d Uat«! and graduute pro- 

Ihe opportunity to make ^ Dean will have 

new School un'j on ihe Univer^iiy P un he dcvclo Pmcnr oTthis 

wmprehenshJc! imcmalionnl^luliicamnu ^* 1 r ,9li ' is * a - '"dependent. 
Unit and graduate programs, in the libemf in in IOn on J nn B undeigmd- 

«s business and nuSSSSi ffi? ?" e «ns education, as well 

teaching, lei joinine theory unjpractise «sri.f 0 .? ,,nB,e ^ , .V l ex ‘ ,e ^ er,Cc in 
iiciidunic scholarship, nnd io heinn mienuui^**!^ 115 pw,l * ,,c ' ,0 fostering 
enrolls uppruxi mutely .s.yQfl PTEm , idents. Ulnni n iLup,!i The University 

■lie'jteScnfc eSmii uVrtie LTnivcrsjiy 1 und'*Is^esnon'hi r } cl,n h re P oni 10 
iicudcmiy, personnel i.nd Jhuil iispS on^ fc ,hL ‘ v * Tim " 

leadership In the raculiy in Ihe devel.mminf Vh y t,1 -. T * ]t Deun provides 
H;;n or slrong endemic ™«.mlminlMnH 

aimeuliini, scholarship. aSd.K'J?The iw? ^ c f N . cnc,! m «»ching. 

loralc in n rdevnnHMdwrVhe^cholS^havlrllem *' po " cs . s an °«Ped line- 
clmstuom teacher, and have x successful r^!?iI!i 0 r S l ? lt ? d - Mce N cnc * a*a 
ship in higher education. f l rcu)rd uf “dmlnistrative lender- 

amiinwu™^ ,S - ,99z - “ nJ 

on or idler July |, |«r» k u , n rx im. tk Sllu iing dale of this new position is 
should submit a letten¥ ple J* e !I l ’ , '* 92 - Candidate! 

S,X'J&y n ^X r :| 0 . r ,‘5 X' ^ Knffi'n 

Univ^i,,. 470 Ensl Logwood JBKa^lg; JJJjgr 


Equal Opportunity, Affirm alive Action Employer 


wmm 

Dean of Admissions and 
Financial Aid 

SSSSaSsESSrSwri- 

^pSSSseie 

Buston suburb of Milton. SswchuseUs wlthTdSSlr- , HNb ,irt k fl ,ho 
ing of the liberal arts and profeMlonaUhlrflPc «ii. dka ‘lH n to teach- 
also nationally recognized tor Its Pm« Mm °, eS j s cure * ^- urr .V College is 

fa A kl’ J hp naHon s oldest college-level nraeramTnccmunl nf Learning 
disabled .shirfpnig n.s*o /-^.ic.9 . « program fur laneuace Jpnminn 


.aSstes 

IONi Webster University, founded in 1915 j« » n jndenpn t support services, and n development^ "^rodlou, ptenslve student 

s and manuHcnicnt. Wehsi^r i. “ s we)l Ihcdeareeof '’_ ?_ riel y ° f dlKlplines, the Colleen nfh.r t 


T^TOzSrr® 

ihc degree of BacheSrifldenc^ tn L n H'a ,he Colle § c ° {f ™ 
degree. The Curry ColIe R cCenfe r n„ . he Easier of E§ucation 

ofcoursesfornon-tniditional 5 mdents L ^ 8 Learn,n 8 o( fer» a variety 

eta! aid policy. T fc slccessTuf Sdatl iv Sa reCTultmt,n f finan- 
and a numS"^'^ 0 S^/lrtcro^'lIdJiS ®? 1 <l ,t 8re ' P'*ntd, 

work. Strong administrative and orRanlzationillv?lri” °? e fldmfssi °ns 
Screening of candidates will b^TSj"STf Tu 5 e5SenUjl - 
please reply m confidence to: @ Ap U * 5 ' Fur fuU consideration, 

Post Office Box n ^2 
Nantucket bland, Ma D 2554 

——--—. 



associate dean 

OF ADMISSIONS 

Atlmisiiom 

1.MI'D,rector of Planning i 4 SJJSML L JJf,** oc,a,e Dej * a{ Admi,- 
■nd interna,ioiul nrcruiimcn, pffiTfcIi 15 » lr^ h - dtvel SP me "' of national 
also criordinates and JeSfiS L 5 . aJ, "asions ofllcen. Thii person 
responsible for the offices dfrec^midi,™ de< ? »«™«meni materlaii. is 
lion cummiitcc. helps plan ind i}' e , thBjri "8 uf selec- 

normal regional admission, SiSS53S ““,'*!!*“■ arl ™ have 
lion evaluaiicui, and regional maSISSS* - "* rravc1 ' e ^»‘ 

resSSc JSfiJSS iT' P^^vely 

«eurch and analysis. We L of re- 

a,u ^ °™i commnnicrtri&n skills- coimniij. 0r * ll,B ' ,M>n ^ qaianritneive, 
"bUitjr «> work well with a wide r.xl’ f? rapulcr «P«nence necessary. The 
familwriiy with the selective colI«?LillK?E! OMj,t,es ls c,senti *l «* well as 
required, Masref, degree pre® " rim,Hfon ‘ Dachelo,-, degree 

Ple ™ “"J ■«*-«, o,, 
g**™. Jr, D«» 'j aaCT jjVwa b> M., 15 ro mS,’ 
H fiSS 5hia ’ PA *910-1-6376. ^arecrsity of Pennsylvania, 1 College 


EENN 


^ NORTH ORANGE 
COUNTY COMMUNITY 
COLLEGE DISTRICT 
CYPRESS COLLEGE 

j^&iiw£?^dSt,Bssrp °! l ? 

|.-u|Iuru Dlutrict aurving IN t*ili«*H In ifi Hl .i,I!^, u°. U i lt , y Community 

”! I W h ' tl »* NOCCfl) |„5| U ‘ J ,* d Ki cl f ■■■#«■ 


AnEqUjl °PP“n«niry, Afllrmmiye Action Employer 


SLXS ? 11 *!"ff Mlwilon. 


for a raaidencc haD 


p hall of 80 


nnnoiinee the following uvndemic .uiminls'.Se^ffi ” p,eutdb 

VISION DEAN 
. I»UHtNESS/COMI'U tkh 
INK lUMATION SYSTEMS 

inidur the dlndSn^r llw Vh^Slim,'; l 0 n™ t atlo , r ! 

Swssxssiw 

sat-^Ma 

wunUu,%iinm*or*Hu.fi!SiXdnnlnh 

DIVISION DEAN 
FINE ARTS 

Hreaiderlt'of Instruction?! th'u directiori of the Vfct 

faculty staff | . “ . thu ndm ni 8 trator responsible for th. 

Dance departmental 1111 C,, UI11 ° f thu Art ’ Muai " and TteS 

Appllo^ArtH 8 Mimic B Thent'cr^Art«"l) ht * ncndB P llc area of^neor 

an accredited colleger <M,UlValenl ^ 

healUMnSmSin f Be,,l,ro . u ? benefit package, which Inrinfo 
fn.m ,llnlUtoH 

application pnehet. 6 ^ Mny Z9, 1992 ‘ cft ll or write form 

North Oi unne County Community College District 
Dunmn Itesuiirccs 
I? » N,,rt h Lemon Street 
Pk h ullurton, CA KHKt2-1318 

Phone: (7]. > 871 4030 FAX: (714) 738-7853 
JOH HOTLINE(714)870-7371 


^S\ COLLEGE OF 

1 osteopathic medicine 

OF THE PACIFIC 

^®^ Assistant Dean of Basic Sciences 

College ot^iunnailiti jlii'uu' 1 ? 1 * Ift,, i 1,1 (Mcuiulhic Mc?rficlne at U* 

anpllcallonsXX N Ln" ll, Ji ,l V"■ lht ’ , ’‘ 1 ' i,ir H'OMH) seeks nominations*) 
private, nol^nrnfffTnatlmn, V lsMn ! S(, ‘ ntM - COMP[,J 

opi.rovlm.uely 10 miles «M rfl P ' ,m0,U - ^ 

tl veSaculty annolnimeiH l,f ® ,is i' hu«H «■* luv a I .’ month sdmlnian- 

basic mwllcjl science ■ wt iur’?■«V V‘' r ", I,,£> 1 ,e,,llS 4 **’ lf a™! is lespoMibleforJ* 
leadership m the E H ' “ fnt,l, ! v f < t*MP. The Assi.lom Dean piwdn 
tton and monltniino cA A l, ‘ c Du , | , vnl , het.olluge J is n-<|K)nsihle lor the pfepJ' J - 
Integrity of ihe nrccllnir '“ p, ] t0 ‘Icpaiinicnial luidgets, for m.ilnUlflingti» 
cva^tionni ^“Jf 1 *'dum or the IU). pn,gram, to supetvWngft 

supervises the Colloae’i lin^!’ " 8 fltu J ,y '« hirers in thu juvLlmic.il piogram. and 
Qualm » ^ Dopaitmenr nf A,nil,, Visual he,vices. 

cant JLE.WJSW/-! ‘' f ,,ie ,Hsk mw, lcal sciences wlthsigflfi- 
Candlriatc must rwsseM lhP i facu,,v ,n 3 m «Hcal school envlronmrt. 

skills and have had nSSr« ™ Pnl or ?' ,n,tr f wf »nal and written conuruntcitio" 
os a member of a team r wft/™ ^ i. n i n ■ ,l ™lnistraiive position. Ability 
bers k essential A of b ?« h clini «f ^d baslcirtencc faculty men«- 

cvlremely desirable. ^ ° su “ stand, ll research and other scholarly aciidtia » 

29. P !992™pp?|^ion5 anrih 5 iih ? a,flfv . hls | ory must he received no laiet tiling 

-ico™. C (Smp mSSrd^,x7i;£rj:ii c c t^' 


BULLETIN BOARD; Positions available 


mm National-Louis University 

kX'Educalta" iVe " l,V inVi '“ *. D«„ .1 Nllloiu! Col. 

National-Louis University, founded In 1 ggr, nr-n ,. 

iwndunt coeducational university spedaliaiiie inlw. h« ilduVji?.^ ’ih 111 '-’ 

and sciences, management and bosEhuman 

siunal fields. The university «cup« ThS |,n, * ei - 

and academic centers in (hi odi/staliSSS5S Mu! Urn 
versity ,s an institution with a FY92 approved operating bS^of lM g 
million and a student enrollment uf 16 500 Naiinnal In^' ,* 5 ? 9 

twenty-three thousand alumni and alumnae thraiJhJuX '. V ^ 
For over 100 years the National College of Educ viinn h» h a ,i ! 

5 «"™ I" h*hhw. KhamhtalXSVS3.»" S d« K!.r 

The college recognizes the importance ol lifn-hmo Inarni™ i» , °P mLn, ‘ 
rapidly changing and global society. It Is ccromfiedw^cfLJcIcLir^ 6 InH 
empowering learners, be they studenis, etlucators or faculty meSr" 

s3!l>Sf7?BS^^. , 'SU^SS«'S«iidiR^IIiriiS'dS^M^ , " h ‘ w 

JSX"— 10 ,h ' S™"* Vl « PmU.nl I.. Academic Maim of Ih. 
Qualifications: 

■ An earned iloctotale in a relevant discipline 

• K^SKtir an '' - , ' 1 ”" w** 1 .. 

• Commitment 1,1 luin-tradltiunal educational iirourams 

aX“!k™fcX S X Ve P '' W "’ l'.d«c,in B 

• pemnnstraied academic leadership in higher education 

■ Evidence uf ability to .ltlraU external funOmw 

•JSISli commitment to the needs ul (acuity and a mullic„ll„, fi l 

! A rri!^' t( i ,h ° r ^‘ ru;w,1l of l ,ublk shouts and teacher education 

• Meet institutional requirements tor the rank of full professor. 

Application review begins: March 25, 1992. 

Antic,pa Ic'd starling dale: July 1, 1992. 

Nominations or applications (including curriculum vitau. references and 
olher supporting materials) should be forwarded to the following address: 

Mr. Phillip F. Kapela 
Faculty Services Coordinator 
Nallonal-Louls University 
2840 Sheridan Road 
Evanston, Illinois 60201-1796 

Salary is competitive. All candidacies will be kept confidential. 

Nar/onaf-fours University is an 
.. ^formative Action, fouaf Opportunity Employer 
no invites and encourages app/icanons from wumen anil minorities. 


UNIVERSITY OF ARKANSAS 
AT PINE BLUFF 

Pine Bluff, Arkansas 71601 

Dean of the School of Education 

Position 

_ J?;!!,^"j. vt 7 sll v of Arkansas at Pine Bluff lUAPB) invites applications and 
JSG?S3£ In po ^ m °[P Mn School of Education^he Univeislly 

taMSPteffl f£SS** p, -’ Ron whD W|N visk,n ind 

General Information 

18#llIir!l il ! , . W i 1 ! 1 an enrollment of appimimately 3.700 students. Is an 
a— --Giant Institution and is a part oiUw University of Arkansas System. 




Responsibilities 

Thn Hivm -fal_r* i_■ m _ ■ 


will ovenw. ,h- "ffonai. ano national). Also, (he Dean 

enct^^TiSl^TnhE^Tv ln, ‘, iate J rai ? t support for 1 *°^J*ns; plan and 
mem arff nWalfves In faculty development: provide student advise- 

art ite —— 

Qualifications 


cnee inhifr ™!! 1 itlf J u ' d I 13 ™ n * ,eas1 five yearn* successful teachfnn experi- 
tence will! i nC ut, !V 8 l 5 8 * 1 ,eacbin 8 antl administrative campe- 

A hiunn interest, knowledge and understanding of current educational issues 

^sSa^Ksi&’rsiaR^^ fc3y?srsd 


SfanUmandiip, 

Salary is negotiable. 

Applications 

cuS'vf(S°an / V Kil 28 ' 1992 and shou,d a 

unent Vila, an official transcript of all universities attended (include addresses 


tUlTir* 


J. , , ---(Miu Hicpitviic IIUIIIUC13 Ul 

applications,to? encoura8ed - aM “™l™dences. 

Dr. Rosemarie H. Word 
Chair of the Search Committee 
University of Arkansas at Pine Bluff 
Pine Bluff, AR 71601 

appointment will be effective on July 1, 1992. 

The University of Arkansas at Pine Bluff is an Affirmative Action, 

True IX and Equal Opportunity Employer. 


HARVARD 

UNIVERSITY 

Office lor 

Sponsored Research 

Harvard University's Office for 
Sponsored Research is seek¬ 
ing an Assistant Director who 
will be responsible for assisting 
faculty In the preparation and 
submission ol proposals for 
grants and contracts, negotiat¬ 
ing Ihe terms of sponsored 
agreements and providing 
post-award administrative 
support to Principal Investiga¬ 
tors. 

Requirements Include a bach¬ 
elor's degree and excellent 
communication and Interper¬ 
sonal skills. Experience In uni¬ 
versity grant and contract ad 
ministration Is preferred 

Interested candidates may 
submit resumes to: 

Harvard University 

Office for Sponsored 
Research 

Attn: Patricia Tucker 
Holyoke Center, Room 440 
1350 Massachusetts Avenue 
Cambridge, MA 02138 


JJw_tJu<inicli' nf lli);lnT lUlucmiiii, . April IS, IW2/B41 


DEAN 

COLLEGE OF MEDICINE 


'W»—ma raM „ 


assass; °“ n - 

Sdp^SS5S^^^l5aSrS^jrt£2^S n ^^?2 , T ,,,, » l '!? UM ” i"-""- a™* 

goals, and objectives Ke.s,mn*iii>ii» r,-n- if? a , ^Oleine In accordance with i-Mablisliud paiicles. 
Unlvcrilty oSS SS^pStartSS^BSSaP* 1 " an ' 1 ' JndlS re ' a,loKh " ) *“ 

QUALIFICATIONS: 

■ Must be a licensed physician tM.b.); 

*«3d , Slrt achlcvHiKiil ma. 

• Demonstrated leadership qualities. 

n"fon r, |',y.c^I?'!i h mu mV , ”!' y ‘T ™" th n,L<llt - 11 K '““ ,K ln U '<- 

Brams Mini .tldrcss Ihe mcdlral Miclil ai'urcc.momk «Srts7)f u'ifcSmvd |a>’i»S?n 

Russell Reynold Associates. Inc. 
c/o Slu rishler 

333 S. Grand Avenue, Suite 4200 
Los Angeles, CA B0071 

FAX (213) G20-1643 *' 

Applications will be accepted throuqh May I. 1992 
Expected appointment date Is July |, 1992. 

CHARLES R. DREW UNIVERSm OP MEDICINE 

AFFIRMATIVE ACTION AND EQUAL OPPORTUNITY EMPLOYER. 


DEAN OF ADMISSION 

mnr«^nV B S n« C ? ,, !/ Jra . h,, 1 i,lvB 9 ,,hollt i:ollo 8 8 ol Brla «" d Sciences of 
7wif™. 80 u U r’,! ,IS Bltuated in tho Creon Uav/Door County region 

nl&v tea° f,0 . r ? 37 mni0M ' “ ,ltjw ' n,8 "‘ alionfl l cantor, u 

hvlna T..p B d leadership prograin. u naiad caroor aun-fees and 
k m P/npen 1 - For the past four yoars. St. Norbart has boon 

Iha MhlwoM * W ° rld Rflport BB onB of lho lo P flvo colluges In 

mftn»-n!!I. 0 if Adm,Bslon u ,i r “P onad ?ls foe Ihe Jovalopmeiit and Imple¬ 
mentation of a camprahenslvo enrolment menexemanl plan and Is dl- 
SnnlR P .°r® b *! J r ,ha /«ruhmenl end admission of undergraduates 

niM (S Can | knOW i fldBB °/ markB,ln 8 and suociHBfui rocrultDieril strate¬ 
gies in undergraduate admissions is required. 

SS oS wllfSk S do n sBT P ° , i5i , f **“ V '“ Preil[(lflnt lor Advancement. 

Th « auocaBsful canJl'tSto musVdomonsUele^rorm 
rn a mm7,mSn| U , fl 1 ” “ ‘ P ar J s admission DTOCesS, IlSVO Q Strong 
,P™ gran] s L wh| ch Increasesludenidiveraltyand attract 
5« n “ sludanlfl. Tha successful candidate will bo conversant 
with computerized systems, be an energetic manager familiar with 
mmf Management and comfortable with an Institutional com mil- 
hir^Li ° su PP a . rUn ff recruitnwnl. Minimum requirement Is a 

teo ° w| ti« Hw years of senior level experience. Report¬ 

ing arrangements and salary negotiable. 

«3'SI;rhy M.y ™,° 0 ; ’ ■ ,a » ! ' Submll I.H., ot^plludloo 

Office of Parsonnel 
SI. Norbert Collaga 
Do Pora, Wisconsin 54116 
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DEAN 

COLLEGE OF EDUCATION 
MICHIGAN STATE UNIVERSITY 

5SS!S2 n „?nL® Un ' va ™ i, y mvilBS applications and nominations for the 
SoughtwhowS"' Co 900 Educallon - A distlnguishad candidate is 

* forums® lh ® ,la ' d 01 aducH,lQn ln a,a,a ' national, and Intarnalionat. 

• provide’ leadership within the University's land-grant/AAU mission 

n , n n l'i coordfn 1 alion ' and integration ol the Collegei m" 
searah, teaching, service, and international programs: * 

e maintain a strong program of fiscal planning and management re- 

ss’&izzxtesr”- M ” u,M “ ****bze£. 

e provide leadership to the College's and University’s commitment to 

oPurSCTm^ 10 ! 1 . 1 opportumcy. alllrmattve action, and diversity and 
plurality among students, Tacutty. administration, and staff: 

Si-’if. anda : re 1 |S and Jng of the mission, programs, and accomplish- 

The Dean Is the chief executive officer of the College and is responsi¬ 
ble lo (he Provost for general administration of ttia College. 

Michigan State University, founded In 1865, Is the pioneer land-grant 
Institution In the UnltedStales and la a member ofthe Association of 
American Universities. The College ol Education, one ol the Untversl- 





Educa,lon ®nd Exercise Sclencefand Teach- 

ax tin rt^!L°!^ui«o^e a . 1 ? orv !f?' ® nd pQ,icy iDBtllutesand centers 
P*J ai " d , ll J® “'iM 0 8 national and International reputation. The Col- 

ua 9 te s?ud 1 ^?ts ll, ” f,,9 ,fl0 ° ^ flnd1 ’ 1M graduate and 1,400 undergrad- 

ir?f„^ CQ ^ ,L, L car *^ datQ J rnu8 * Pobmss personal and professional 
' aadBfB * 1, P Hn< * vision; be an effective manager; hava.Tr-; 
r ^? r n of 8UC , C ^ 8 ln ] ' asponalble leadership positions In edu*-^ 
5?i®1’ P"^w^ i ra1e ? vidsncB 01 slgolffcant scholarship In re- 

”u« priteSir 8, d ** coramanftura,a with an appointment as 

nn^uu)^?! flfi?!J c ?!! ona wl !' bagln Juj,e ^ Bnd Will continuo until the 
position Is filled. The appointment may begin as early as January 1993. 


Profeuor Ricfaud P. SchoKhtnira. Hu- 
muiitiai end Soda I Science Depaitmejil. 
OMI EnsmMriiuA MuiasenMn, InUiiuM, 
1700 Weal Thud Avenue, FI feu. Michigan 
48504-48V8, The deadllni b July 15.1»2. 
Minorities and women nre cncouraied us 
apply. OMJ Is an Aftlrmailve AcitonVEqual 
Oppoft unity Omptoyar. 

Social World Tha Univmsily of Alaska 
Fairbanks, Social Work ProBram, Invites 
appllcntioBi Tor a lenure-tmck anlstnnt 
professor position in an acciedjied tecca- 
raaie ntusnun located on the main cam- 
, Iq Fairbanks, The poililon reqnliei the 
' efeciivB courses In 



f ft 4ral 

1 *«? 11T-! •; fffnrtTTWr jj TT 


piipa 













Hutm 


Dr. Philip Cualok 

Chair, 8earch and nallno Committee 
for the Dean ol the College of Education 
c/o Office of the Provo9t 
434 Administration Building 
Michigan Slate University 
EaelLanstng, Ml 48824 

MSU is an Affirmative Action, Equal Opportunity Institution 



JJ®?, CoUefe, TVpcka. Kansu 6M2I. 
Washburn Unlvcnnyls nn murd onwnu- 
ntiy. aftlrmailve netton employer. 

Sodal Worfet The Depanmeni of Social 
w t«k «? Soulheni Connecticut Sraie Unl- 
vcislty Invites aiipKcatfona ror au Assistant 
Professor pasilwn In a Ml-iln» tenured 
'rack line. Insimctionnl nosponsibilbiei In- 
citsan underireduale and unaduiic courses 

^^BSsaBrwart: 

practice with child ten. Ihtrriltes. aalnfl nnd 
ui hMhh sojljnn. An MSW, a doctorate 
ami ixw-MSW practice are required. Per- 

®^K!V!ra*A"iissss 

?raJnwted lo apply. The posi¬ 
tion bee ns In Sepjuibw.1992. lutgeci lo 
jra wpyd oT ibe Boanl of Thsawe* and 

ijwd a letter of appUfntioq, a current vua 

and three rereveQcos to iha Pononnef Con-. 


mjitee, Deparinutni or Social Work, School 
9s SocinJ Work And Humm Service 4 . 
Southern Connecticut State Unlvonlw, M 
Aveoua. New Hawn, Conneed- 
cui _06iIS by May ]. IW 2 . Women aadml- 
nanlies ate eneounianl to apply. Swutfife 
Connecticut Stale Univenuy Is u eSK? 
apnoriiuuiy employer. 


Soda Wwb NonliweHern Cnlltce. a 
Quinlan liberal ons coltcse of 1 / 0(1 s\u- 
10 " l i* l 8 l »“re;«™ek noiihtcralii 
Ui CSWE-nccreditcd underanuuiue pro- 
eroni. beglnnlni Auiusi, l» 2 , Tcachini 
C4,uM jH* . luuoducton. 

taw a MSW. 2 yews of pou-masier'a ex- 
peijence, uu) comrafimere to the Chrislfau 
Wlh. &ndirfwunj! io Dr. Robert ZwMf 
P ceakleiu par Academic Atfel^L-' 
K9|0{ n \® t1om OolKe, Oratve City, fowa 
7IU4I. Women QaI njixirfly c uiaJdtus bk 
ponlndailv encouraaeil to ap i|y. 
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; rusmons available 


VICE CHANCELLOR 
. FOR ACADEMIC AFFAIRS 

University of Arkansas 
at Pine Bluff 

,|.pk.,ni. r,„ *. 

Itidife in l«:v rhl |„ 4 n';,; ri J^" 1 L‘ 1 A “ J,,s bribe Stile 

jjit-r to K- knitwu ,i 4 Art un ,< 4 \(a,m «■ ,V " lS 1 ll ' Normal CciIIl-ri-, 

..Ark.im.il River in Pint- ntuii ,h. 11 m L rt , P •■"CaiiJ aJi.icrnr to ihe 

,r “. ,s MU'k-im I™ Unite, sky-Shi'h'i' 1 P"!* 1 *" vh '< h «■ 
* ,r jik-uiu lui.j% j;,,! j l( „ , \ - ,* ™ ** c,t,r * d<grce» m over <‘i 

.. II., , n,W, CSi" 1 * ,W 0...v,-r»i. l ul M,™, „ 

- ,0 “' “> 

li. Vk. r.lum..|l„ u A.j'lcmii AltiT! ,^S"l? K ... 

I'.-.. .Uhl JliniHih ' 01,1,1 l '"“ m ' “"."UK ."hui, Ihu Miming q Ull |,. 

p.iwS™' 11,1 " ,t,ll,CJ,,,,r ‘ jJ Purflemir-n.la viumi.,f,h t university's 

... ullkjaT * " n ‘ liri,,,J,,lin i k : (, j ihe r.»li nf, rj|C uiuvunuit-i j n .| |j n J. 

• hiria.l iI.kimmii- in j Ji-tmwiw Jmii.i;,,,. 

vl'Su;^ .. 

i ll. I live .iJjniiiiMj.,iuv{. Ii d.liTsI,,!, an num" 1 ,1nd “ |,ruVl -‘ n *«*<! ol 
■I •. I <|Hrnih,.| i,j v.-.irl.inR with .livirti"in,T, V |Uh '7 '"■“WW'ntnc style. 
m *! ,,J I LmiIiv " ltMt 1,u,k '" P*.|.i.l.it,um .iiid malfKuJ. , 

• . . 

. .* 

"ll ' h 11 1 ' "i- Uli.r lor Aid,!, ,| 1Jf ViriJ' "h 11 L p - l ' rc . e 1 ; ,1, VI ,llL ' role i.| 

“ '‘ r s ‘ i ri* 1, rnn^ diaiimi-nuiKift ,,L " ^ mthi.lcJ.iluug u-u|, Jny 

All m.iit-ri.ik should |, L . tcnr (ll . 

Se.m h Ci ,mmi ikt l.jr* Via- C ii mtelkir ^ J "a 

Univemty Arkansas nrPmuniufC 
l »ne njuft, AR 71 uf ■ I 

Eifn,,J Of^MMUi *vplW 


The Clironick. „t Hi K hor Eduction 


April is, | W 


DEAN 

COLLEGE OF EDUCATION 

UNIVERSITY OF MARYLAND 
AT COLLEGE PARK 

sitS! u' ft ifili,;" nV "'rt "■ rs- - ... 

!'-'i'». MMiga.'iaa!; ,; y»" ?I-...MhJ 

t5.“" .. . i" "■■■ «*■ iters teS'i,it,!■;:!: 

li“" ''I l.iwl.u, ^lu. , jiiuM!^n!nirii| , . l |i 1 ri. , i'ir| 1 |V.| ll '"' ll,1 |'' J ll,l,! "| l '| i J' 1 

fly wnli aliniui .15.000 umli-nis in i, n , i n "' ,,r,, lll|,| l. |»nIiJn- iitijsi-! - 

ksmih. .."• "V r r iimi 

f -llrfe rmisisls ,.f , 7 ^ 1 ^., a ^!‘ ur . I . ,un ^■-liiiw.m. |l(||„. 

■cm;L urrirulnmonil||4iiiiciL„ r Film--Hi, i r ’"f.i' 11 " .."‘I 

Jioilnn: Human IWl> 4 w a iJfMilulr I*tl ■Maw.*' 1 h ".‘"\'V «"'l 

lug'i-iil ii nd Ori-uimiiiinj| EJ ,-K.J utLio' ll . ,,l, . l “ l,i ‘ l1 - 'I'--.- 

«"*' Siwhl E,I„c 0 .K, ltrfcre , * l ? , 1 , , h,i ''- , r l Kval.n,- 
independent re^rrh an.l.mj," rii . J' . I i .' 1,1 •■•*■* fi. 

t-r.;..,, . ... h, „„ mkr . ,,f^cCft;il,ftu l “:r 

",tilujiS'. " r""' !* "t.l 

•■•'parlmi-nl i.f llir „ PI , ll,,l,lim n! ' 11 Imun-.l |i|„f,.. Shlll 

Ira.lrrship in higlu-r r.lKiE, The'auT^M "'Tj^ ,Hr l, D | >-nli..".il 

si Idle a . ..nuninnenl fl^irsinK cL-llriu-Mu i ,n “'i ... 

l" Ihc i Miniiiuniiv. and a dediruii>.>. i. i ", ■ 1 “ r " ll| K- WHi-nn-li. «en-i,-c 
ainrmaijvr Hcliun. Saluiv will lie eunniif-ii'iTi *" rl11 ^ ,1< ' "f 'livereiiy IU mI 

rit-iirc The pn-lrtnd a|.ii!“nii,ieni H«i J. “I" . . 1 ul,, Wnl" »illi i \i..- 

llirreufier a, || lc i...»|ii I . ll i Q, l |« h P H ^n Ja , MU “ n ', L ,,r «'=■ »»"H 
Tbr Univrtsiiv . f M , , " l,li " an,l,n » 1 *mli.hle. 

f'liimiimem i„ Jiversiiy^,“l'*Jffi!„^.V ; 1 fL ' HI ' , ! ark vm- aeriuimly ii. 
lli(-n|i| l |{|.„|j lin nill | . .h j ^; a ; i u " n - °"' 1 -|r..ngly ein ..umg, * 

rt. Lull™,. u,l,„Si » tew s“-1'. 11 . s "“" ‘ 

Ln Irgr Park. J1L, LH) 7 ia . 7 2 »5 u. “, I nm-idiy ..I MuavLmrl 

wi'lriimc. |*|ea«r f M .| Ire,.^I« Tail,I i rl!"- ' ,,k, us ' iwilhw 

fr^'jr CnhUtcin, a 1 JOI-MS-IGHU in i|„ "e 'I 1 u ' ? i , ‘; ir, l ' 11 . .. |', M . 

Ssafrta.”. 


“!??■ hKKr is?u^ sSSTc^ThS 

S^SfsTO* 110 teach ^ODurLS^oI aCji ^n Bppo<n,mB nt 
cunteuJum 

J preferred (“> earned doctorate In U8 or a relstad discipline 
Informal ion cantare.^ admhf straii«'e experience In ibraries or 

W » h «^M°SiwURCE8DB®«ffiS T 


■ M 


iprott 

I ■ INSTITUTE 


. Tri.State University 

® EAN OF ENGINEERING 

1 ga^*SSS» 3 ^ 

Sfiiiipss 

nilli-s north ! n ,I|C n °nlii-asl ciimpr uf 1 nH? |,r,,p i nni!l ' ™d 

mul I tJiSSi Wa>ne - 11 '» ^ miuldKiMfe 

view |wu) on June T, Th . e , ^ af . 1 . Cummlllcr will fauaj ,| 

s;t=ssfes2s|i^ 

TH-Sifl|u Univursiiy It an EEOMA en.plr.yer, 
||^fe ] cSrtm' l l ?yj|'' n “ , *fpSS j fe&ttn** air Uurh 

aUra^aQftst 


si Mir. na **SMi 

«| c ; IORtilA st ath university 

%■ - Vko rireriiili'nl for, ; i„nn C ialAfflirs 

.. 

AlLinlu, 1 %.I iiiiiiii|Hi|n.iii. II „„| 1||1 | 1M|SI 11 ll, ' ,|l ' ,||| k , ik\|| |, |i| , h nh,. 

-HVl.illl,i»s,i| ni ..(intisLdh ?'*"} U ''^ hh ^ 

ul l.niiil. • s lu«h-BK 1 iiid 1 ii (lM | h | rtk _ 

K( i s|i(iiisi|ij|iii l . s 

*'27,.k^.4. 

"'I r'l'r'r.rlrnits ,V. . "" "" 

I'tniijr'i ni si.mu,,,,, Uiuvu.'i.;r„r; 1, .... 

-'"•""■■III....Il.,,.l,v,,,,. rrl'l ,l'. 

U|HU 11 , 1 ,|„ ...J:. ">*•'“ ihrunmnAHlMd! 

«inIliiMiiMuliMi, ul „|, ,|S| , „ 1 | 1 "! , , ,M | , | I . . .. "fc'romdfti 

■iInh hi, In,I,-, .in,,,,,.. M ,| u . r ' „ 1 ‘ ,h,,vl “ , |iri". | l | l .m\ri. f « l ,n«Hiv 

<>|n i r,i(niii > p| 1 ,i, 1 , 111 ..',,, j , ’ ‘ s,,|,,l, ■ vues. | | hvsk'al pLint:tJuLb.-. 

•mil |Ms|,i| M ., Vll ‘ ' *“ l ,,,r ‘ * Ms,n R' ti'lii'immuiiKjSir 

Qu.ilitirjtitins 

..... 

m ,.; ::ir: . ... 

list.,| m ,J,' "?,r Tl " 

VLThil uinimiiiii, ,,i, 1| , 1 , ""! I |S ,m slr ‘"'S 'vrillinjrJ 

•■Mwnikon. , * l,,mB,l,nh | il ■Ulimullw Wwn.*! 

witvn'Mtinh u l , l i^Vs 1 iv' VrSl,,U,Ul, " ,U,l "* ,,h * M,miV,,ml 'in ,ln,,, n|'f | ^ ,t 

;sr? n r , 1 ,l,,, . .I Int.)nn.Uion 

l^nnlm wHI . ... 

‘Piiilili, limns ii I S,, ,llv ls 1 ,» || i| ,, -lili%s- rfikl ■ tnmn« i nMirrik‘tiiit 

SI:: .. ..* »,n u w „ „„ un. i. 

Innvir |||t) Un .' " l'* ,s,,,, ' , l ,s Oii.iIiIkiI ,.mdiJ.it,-»shuU 

.... . 

Jnd Vire'pr!' t ' ,,, " i ,, i ,illlV ‘ 1 * r - 1 Ih'HHs J. 1 j Belle. Provost 

Uni vers iti im'" * "* Al ' ,,1 * fn, ' r AlLiirv. (ienr{>M Stale Univenih, , 

L mversHy I'Ij/.i, Atlj.il.,, ( MUM-MW 

iTl'ominiK ,si,! "V r l | '* ,,,Hl 11,1 ,; i"»«jnii» ‘•i-u-iiiiirUivigij.„anu|.l 

i'iii,•].n,. r ii 11 ■■■'■ilulhn jii,| .in (v,,u| ui^Nirtuiuiv/.illiniuihVAbo 

, 1 ' .......... 

.^^''‘■nn'r,. . 

CHAPMAN UNIVERSITY 

DEAN OF STUDENTS 

»r f Jchii'»/.SiimIumiV IMVill S 1,1 miiinil inns n,i,j .i|)plk-,iliims for (he pouM | 
*InJSlESlf Life 1 m!iVr"''liV S "if Vive Pa-Milenl f.irl-nroltaieu 

in lliat .P^Ullk'S ll a illll!rsll ill .mil iii.in:iUiini<«nf fur nil Hftil'JUl 


<fh ean tench Cunrseshi crimlrBrkfS^ 
*oc«| ilnuiflratlunTaiid & 

mnoru other,. n,.D und M^ n i,™iTK 

5 In leicWn* are J^I.ihCi? 

connneiisaniie with Qimllfkaitans 
perience- McKendree ii a r rival r Mel had- 
■Willed, liberal aru coUege located in 

15*: y !!1 b ,yiD processing appStouiiinscii 

i?!!!! 1 ??■ M * mfl ■ |e|,er of applied 

lion, v|ia, ami three loiien of rceiiminanih- 
J. ®! 1 to pHvjd Ahala. Chair. Division of So- 
Hh D rE?<iaa5 Kendree CoJtt »*' E«bn- 

Beny Colle«. a private liberal 
aria coHosc ajih an nndernodunia sludem 
enrollment if 1700 siudEius loomed In 
beautiflrl pad cf Nonhwea Ueoigia. |n- 


tkm*nii iKi k ^^JJ^ULr'* 1 un lr «L pod- 

r&’fetwS I Sg^ffttSSS 

n nl k* s,ul "nmoifon. The teadhSu kSoS*' "wry. South Carolina Si 1 ** “ ■" AA/EO^ Sian 

HH 1 

"'"Nn, 


.. 

in (he .Siml n u i i, / ^ l,,irs l™ , lt , rNl"j , ."i,| ni.iniigemeniruraJI 

Acknik' NimIS } hv »*w" ^"IHTviiory reiponv 

RUNMiillslry.ffi,eenmdV,r ^''villes ami orgnm/alio 

sclinK t cnier i . 1 - ,r,! 1 J«ni ,| i | i* ( enlcr. I TiilJ Sindy Ccnlt 
iVnn nl mi hns iivemll l L ' vltc ’i l/ cl,kk Center, mill Re.siik-nee I 

'» vulliibiinitliii! »i h /.ShEl 11 !,' 111 l,y l,,r ‘I'viihiniil hutlgei develop! 

.. "»> ““ "*< 

Jem periunneh.dmmli 1 .” ,“' lv “ n f cJ lk 'pce. prefemhly a docioral 
ed success m ihe luimi' 1 ,l11 ^IntiHM'n. ul leu si live ycjir» of item 
si rung lender shin iiMm* rull,tn ul' Mmlcnl services in higher ed 
involvemcm inand a eunimiimenl to 
ulate h rtd eneroiMi," i' Vf 1 '*f nv ' rim m l- m. The Unfvereiiy seeks, 
faculiy. undmlminisil-a- rf,l “[r Who L ' un w ‘ irk treuiively wilh si 

*lvc grown, an ddevdonme n^f 'ih* ^ ^ Hn H,m0ipherc ,hul fosl * 
Chanmon i, ■ Pm nl ,,f ,hi: ‘■nnipiis eommumiy. 

denis PiinuinlTdMreeL'at 1reh H nsive i»s*iiuiion wilh nboul 8.1 

campus and do Aendn^ 1 . !r! c kact,u ^ l,rt:alc «r musier’s level al ns 
Mill sustained bv the r’h^ 5- cn ’*•'''»■ The University was founded b] 
131-year history or nn?J!r IUn S, hurL ^‘ Disciples of Christ. Chapira 
verse backgrounds P c ^ al,unal opportunities to student 

southeast tffu?AnSli Cl,y ,° r 0run ^ residential campus b 3i 
2.300 sludenls. The Ihe academic selling foj 

siudenl population. l, ^ enl Elfc Division serves primarily Bis < 

^^001,1 md''«"u,“ nd "Jfreinaiions will begin on April 24. W 

provide a letter or unnlilSi* 11 ^ cantJ 'd«lc is idemifled. AppKeanH 
lelicrs of recummeridbihm Clirrenl rtsumi. and live reierenceii 
Kheriy. Vice Presides fltl n i 7 T,, ^? e materials .should be sent to Cindy 
s'ly. 33J N. gE3 VZI n J? ilmenl and Sludcnl LITe. Chapman U 
Cha NJinsscii street. Orange, CA 92666. 

applica^nVfrom momUlII A r rflrm 1 ?‘ ivc Action Employer and welt 
mbers of irudilionally under-represenlcd gr® u P 

HiHIinniiiii! j fJ!I „,,„ . . 


wjyagggs M.* . in 

. munliy ouireach anri P*. ^doitt coni. 

Efc«EEf£r«aS 

te“swsS sS;i «s:^ 


STJ?iffid de J 1 i"ae-1*. College ha, 
luaiei will be J™ 11 ™ 1 and foreign lau. 
ihe All of I992 °d 23?H " c " foriffiii, in 
sideraiion Is u| y ,dllne for eariku con- 

Jcr* ih°ree | e ^ 


Mbwuri (SbomSs ui c ^fS.IorSn' 
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VICE CHANCELLOR 
FOR DEVELOPMENT 
AND 

UNIVERSITY 

RELATIONS 


Hu: Chmmclc of Ihy.hei LJucaliuii • April Ifi, Iyy2/B43 


Pcmhnilce llli 
State I HI 
University 11 ■ £[ 

m* Mil L'NlVff I4| T | nr ffriHTU f«|y| 


Appheuiinns and nominations arc invited for Ihe position or Vice Ch»n -,i 
for for Development and Umversilv Relmlnnsai p-!nh. mi D .. V|C<i .S haflte '‘ 
ly. in PcmhruKc, North Carolina L^hr. ? . - Pcfnh ™ K ‘ : Umvcrsi- 

The University of North Curolina. L ls “ cons,l,,, cni insiiiutiun ul 

The campus is located in southeastern Nnnh r'amlin, , i 
rnaldy 3.000 sludenls. 350 of whom are enrliH^n i d , ha ' :tppro * 1 ' 
The siudenl body is eihniCHlIy diverse inclmlino *arf r i dlll,,c P fu 8ram%. 
I2 f /f Arrican-American. and 63% While’There are ^1 unJ™r l1C | I,n ' nt,l j n ' 

RESPONSIBLE TO: Chancellor. 

MINIMUM Q UAIJ F| CATIONS: 

• Signilieiml ilcinunslrntcd manageriul expenenee in iimvltmiu »■.. 

wX , ih r "bE < iu d nhm OPmCn ‘' nmd . ra , i:,i,1 8- “ l,J ull| mn' rcliiliuns. ,.s 
* uKX fiSSh^ rrnd tlrrerrl rtuliviric. »r ll c ,dop», cn , 

• A [1 U ndcr . s "' ndin 8 or the research, leaching and service missions of a 

SyiilSM ■ ,I ' ,U " r " ,he rte^ 

• Ability to interact with diverse public and academic conMiiuenekv in 
■ P 3 7 ina l>ul . I c nl ^ s ^ on Development & University Relations 

• Prollciency m communication skills, both wrillen and oral 

• An earned graduate degree Is desirable. 

,r~™, Nis&Xteftas Kir""" 1 ror reftr - 

vi„rh „ P r - Stanley Knlck, Chair 
vice Chancellor Tar Development and University Relations 
Search Committee 
Old Main Build Inn 
PEMBROKE STATE UNIVERSITY 
Pembroke, NC 28372 

Pembroke Stale University is an affirmative action 
equal opportunity employer. We particularly encourage upplicalions 
irom people of traditionally underrepresented groups. 


ASSOCIATE VICE PRESIDENT 
FOR STUDENT SERVICES 

1th oyer a century of excellence in nduratiinn ronaarr4i end * nn ii<,n iu~ 


Georda ,n Bduca,ton . research and service, the 

aSSSsSS 5 S«s«» 

fofst l |Sq»?^?' r | fl ?J c profe ® 8kmfll 10 ■»» as Assocfate Vice President 
SjJpfiSSSSSi" Ul ^ no ^PJ vi8!on 01 s,ud0nt Sendees. The Assocteto 
Pf^^S cC SS 0 “f dllCfl " o^a, flnd administrative leadership tor a com- 
"°nlfh pS,S^T nl S ^F as Pfooram. Areas of reeponelbillly Indude Student 
Sente,B - Center. Ssabled a^d 
3^h5^W r11 S ^ |C8S - Fralefntt ' e8 a«J Sororities. Student Omani- 
A”** 1 * and InternaUonal Student Services. The Associate 
fl ,an r °>«L ra ™ ,hat Promoted 

i-_ JJ 1 aiucIfi nt leadership and organlzailon develODmanl and undersiarvi- 
ol 1 ™ J ™ c " | l“™fand ettinlc dlvsrallyL TTito Individual win 
re86a,Ct ' al“danl .Mshctan, 

a gm rsaaaa. 

2E ,A H KH ? IJB . h lu,0wte dfl8 Of group and community 

19 essanBal, as is wlfllngness to work 

SrSSdeff Madfl,rtta Mileaguas to create effective support systems 

anceand "f yaan ! J of P r °0 r0 « 8tv0 laadershlp expert- 

«dnco^te“tedX“"?^'” teMa, ' ,,TO * m0 ^ 

^ l i2S, 1 £L^ fW8 con1pellllv0 aalaileB along with an outstanding benefits 

Dr. Charles C. Sohroeder 
Vice President for Btudent Services 
StMent Services Building- Room 205 
Georgia Institute of IbcfinoJogy 
Atlanta, QA30332-02B5 

AN EQUAL EDUCATION/EMPLOYMENT OPPORTUNITY INSTITUTION 


THE FORT VALLEY STATE COLLEGE 

Fori Valley, Georgia 31030 

A UNIT OF THE UNIVERSITY SYSTEM Of GEORGIA 
FOUNDED 1895 

Vice President for Academic Affairs 

rC.dcm w 'f \ -« v... 

Siilwn ut Cvorau jn.1 „ a „ , " M I 1 **.- n * unii..) a..- U(...< rtn. 

Vkhilli GlTiJ, irfuccal-lula J||. ,1mi!v s' k " V .'"“’' l' 1,1 11 J . ..rv 

Jiound Ih^e uihtT.lvJ*^ ' ’ "-.lei N.Jmrar. .. 

P'Gpijmi: and Agnrulluir II h Mu> “'iTi, ■*' , .l i,.njl Vj. 

Ml |.m« Mmib ^ , A . 11 'T-'''" Aw-... N'. 

rfi-iil, a.Miriiultd 1,1 , l"'' "'•.M'llVai, .,nj j|^.,,„nuMy. • w „ 

un*« jml d«Slli 'inTlhe Pn^ * ni™' Ih *' ‘J dl,n,< AllJ " > ls lhp ‘ ,1 " ■ - r "l* m>. 

QUALIFICATIONS: tin- w . uiilul, .iiwlidd,,. rtl || ^ „„ t . v,F,., | L „ 

• An ujfnrwl Drw.i.jiji,. 

! ?'!?'»'«! Jd, " ,n, ‘'' a "‘vi-|arl.m t .ih,.,„||, Wllk , k . irl 

• llrl! !. l |'! , i ,J " 0 i m "■•" J,,,j h-WJnIi 

d<A..|<'>,m]fi l | .ilid.i, kwj, 1 , h I '" Ij,Iv l*"l« ,||, Jn J, "I «kw In -m uiMig 1 , 1 . 1111 % In 

' r«vJ,v" * V ‘" h ' lu,l,nl IM'uDl«.'«, .ii.il iii U liir.,| l(IIJ | al |, v 

• ntkWm “l ->■«!. I.„ „|, ¥ fll 

! ^; n c«XT!!!!, J !;i'r"‘ Pl v«■"■Mil. au- wv.it. vjikhis k 

wljlhe dhictu (uiier indwitfiv ’* 1 J,nd ,,Llkp hu»f«.<a,y .Ireiilurn 

wporvhlon..SSEm^ J 

■nllculalc ihe and ol^lhciot K d l °"" 1 ' rtJ *" wJ . .. 

SALARY: CbmpMi|i H . and (onimr-murjii- w.ih qu.dific ji.hmv 
EHECTIVE DATE Of APPOINIMENT; AuRuii I. |1>J2 
APPLICATION DEADLINE: XUy »!. I«ei2 
APPLICATION PROCEDURE: 

L tMie, nl apullcjiwn lo include a Ini .J nirrontn 
2 Full cumculuni vllae; 

3. Transcripu tram Kliuali jucndi-J 

4. I nice cunent luim uf rMcnenre knwardfiJ la 

Ol. Chailes UdlIn Oiariut non 
Vice Preildem tor Acadwnit AfFjir» 

Selection Cominiiio.- 
. P-U. Bo, 4175 
Ion VjIIi-v stale Cullcgc 
Furl Valley. Georgia 11010 J 2 98 

An Equal Opportunity, Aflimiahve Acilon Fni|ilo>cr 
. . ... ._, , 

DEAN OF 

UNDERGRADUATE ADMISSIONS 


Tho Univeraiiy, founded in 1881, is located near Ihe business and culiur. 
al center of Milwaukee, which has a metropolitan-area population in ex- 

* C iii^ 0ne "’ul 10 "' J? 1C City's many cultural and social opportunities are 
easily accessible to Marquette students, faculty, and stafL 

J*l e H? n . W i]. rep 2 n ‘?J he V ice President for Academic Affairs Ihraunh 

mrememThn nfflr. nTirt 6 " 1 f ? r Acade . m,c Affeirs and Enrollmcn I Mar? 
agement. Tho Office of Admissions employs a staff of nineteen profession- 
aland eleven support persons. We are seeking a creative person who can 

memberSr^ C ™mi]“ “?" ' n under * n,dual * admissions, as a cooperative 
member or an enrollment management team, and as a dynamic sookesner! 

Mnf°MmifJu n t er i ^ 0r 5 ces 1 actJviliea under the cnrollmem monage- 
9 nc “.i UQd 5 'graduate admissions, flnancinl aid, intend 
llonaj student recruiting and services, educational opportunity programs 
institutional research, and advanced-standing outreach. The successful 

and testing effective (xiblications; and wortin* cotnfoFubly l^lh m«SeS 
manageraenl information systems, 

At leaat five years of appropriate experience in higher education is 

pXSf. 1 ^ 

^asiTsiaiBss^ 

The deadline for applications and nominations Is June I J. 1992. Appli¬ 
cants should be available to assume responsiblUtloi by September I, 1992 
Candidates who emerge from Initial screening will be contacted for refer¬ 
ences. Pkasc responawlth a letter oT interest and a rdsumd io< 

, . ... ' .. Dr. David R. Duckholdl 

Associnte Vice President for Academic Affairs and Enrollment Manage- 
man! 

Marquette University 
6IS N. 11th Si reel 
Milwaukee, WI53233 

Marquette University ls an Affirms live Action, Equal Opportunity Em¬ 
ployer. 

Women nnd minorities are encouraged to apply. 


i mmu h» w awx 


'MWmiI hinAiiS 




A Bulletin Board notice 
will quickly put you in 
touch with; the best 
prospects for the 
positions you have 
available. 


CeSk&h CSSUstn 
o 

Santa Cruz County, California 

The Cabrillo Community College District Governing floard 
Invites applications for the position of: 

Vic© President/ 
Assistant Superintendent 

Commanding a sweeping view of Monterey Bay 
on the California Central Coast. Cabrillo College is a 
comprehensive two-year community college. The 
instructional program reflects coequal priorities: 
academic preparation for transfer and career training in 
more than 20 technical disciplines. The college also 
offers continuing education, is a partner in local 
economic development, and serves as a cultural center 
for its community. Credit enrollment is about 14,500. 

The Vice President/Assistant Superintendent 
provides administration and leadership for the 
instructional program. The successful candidate will 
demonstrate: 

• Commitment to the mission of a comprehensive 
community college 

• Competence in instructional and facilities 
planning, fiscal and program management, 
contract administration, and other administrative 
skills 

• Dedication to academic excellence, expertise in 
the teaching and learning process, and ability to 
promote instructional innovation 

• Effectiveness as a leader and communicator 

Application Deadline: 5 p.m„ Tue , May 26,1992 
Forward Inquiries and requests for materials which fully 
describe the position, qualifications, and process to: 

Secretary to the Governing Board 
«... Cabrillo College 
6500 Soquel Drive, Aptos, CA 95003 
403-479*6302 

An Equal Opportunity/Affirmative Action Employer 


Vice President 

Development and University Relations 


l.iKEht-ran University is a k'iidinjj nunli- 
ttvsi uniwrsiry aflilfoiul wiili if k . fonufieltijl 
Lutheran Church in .XmcrkJ with 1400 students 
iind 270 fnll-tiiiK- fAcultj ILichi kti's :iihI muster's 
decrees Arc offered in the College ol Arts and 
SlIcik cs nnd rive jimli<Tahmal M hiuls. Uu- 
university ib cum mined m .iukIchuc cxccllcntr. 
co-curiJcul.ir learning, ethnic ilivcrsny. mid 
iim-mmiunnl educ.Ttiisn. . 

P.icilic LmheiMti Universii) seeks a vice president 
who will piiwide visimiitiy leadership in the ureas 
uf development, alumni and family relmions. 
itiiiiiminic-.il kms. nnd public icf.ii unis. A pi oven 
record in luiid raising and program planning Is 
required as well ns a leadership style t harmterised 
In- enabling anil team building. 1 he miccc-ss In I 
ciindidnu* also must be able in rvluie well to t| H * 
uniivrsny'.s many constituencies Ixuli on imd oil 
cainpus. 

I nit iu I scree ning will begin early I n May and wilt ‘' 

continue until un appointment is made. ITmvnrd 
noniiiuiions and e.vpressinns ol inieresi in: 

S. Etving Seven son. Chair 
Search Cuimnitice for Vice President. 

Development and University Relations 

i/n President's Ofliec 

Pad I it Lutheran University 

Tiieiniin, WA 0H447 r 

PACIFIC 

LUTHERAN 

UNIVERSITY 

r*IIL I uihui. Onhv-a.lli -JUI \\ F.O vn. r t..x.T j.„d ... 

u|Vl,viU.ifc. (i,Rn iin.li, .tlmli a ml «..nun .jmlhD:,.. 
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BRADFORD COLLEGE 

Haverhill. Massachusetts 

VICE PRESIDENT 
AND DEAN OF STUDENTS 

Bradford College Invites nominations and applications for the position 
of Vice President and Dean or Students. It seeks an outstanding stu¬ 
dent a Hairs leader and admlnlstratorto advance Bradford's respected 
and Innovative program of practical liberal arts education. 

College Description 

Founded In 180 a Bradford College enrolls 500 men and women and 
Is located In Haverhill. Massachusetts, 33 miles north of Boston. Over 
the last nine years, die Bradford Plan fora Practical Liberal Arts Educa¬ 
tion has been recognized for Its compelling combination of a core 
curriculum, cross-disci pi Inary majors, practical minors, skills and ca¬ 
reer preparation. Independent and supported teaming methods, and 
cocurrkular, residential and experiential learning opportunities. This 
strong academic program awaits (he fresh and creative leadership of 
the nexl Dean of Students. 

Responsibilities 

( The Vice President and Dean of Students, appointed by and reporting 
to the Resident Is responsible to advance student development to 
furllier the cocurrkular program of the Bradford Plan and to manage 
efrecllvc and efficient student services. The Vice President and Dean 
will help Hie college remain student-centered as Its enrollment grows 
and becomes more diverse, as It responds to International and multi¬ 
cultural opportunities, and as It plans and builds a student center and 
other facilities. These roles will be accomplished through a broad and 
stimulating range of assignments, Including representation to cam¬ 
pus and off-campus constituencies; director or health, counseling, 
campus activities and residential life,' and participation In College poll- 
cy-mahlng and budgeting. 

Required Qualifications 

• Earned doctorate In relevant field or a Master's degree with signifi¬ 
cant relevant experience. 

• Significant student development experience In liberal arts college. 

• Demonstrated commitment, understanding, and appreciation for 
the liberal aits and sciences and their cocurrkular expression. 

• Strong leadership and management skills In collegial mode and 
demonstrated achievement In student affairs programming and 
management 

• Commitment and skills to develop knowledge respect and pro¬ 
gramming In Increasingly diverse student body; multicultural In- 
temallonaL residential-commuter; tradlllonai-older. 

• Evidence of professional development and activity. 

Salary* Range provided upon application. 

' * Position Available* June-July ), 1992. 

Procedure* The Search Committee must proceed with deliberate 
speed Tor June appointment and will invite candidates for Interviews 
and campus visits In May. Applications will be reviewed Immediately as 
received and will be considered until the appointment Is made. Orad- 
ford College Is strongly commlllcd to diversify In student body and 
staffing. Applicants should send a letter describing how ihey believe 
their quallll cations and experience fit this assignment; a r6sum& and 
the names, addresses and telephone numbers of three references 
Applications and nominations should be sent to: 

Ms. Barbara Canyeq, Cltalr 

Vice President end Dean of Students Search Committee 
Bradford College 
Bradford MAO LOSS 

BRADFORD COLLEGE IS Aft EQUAL OPPORTUNITY, 

AFFIRMATIVE action employer. 


~V 
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VICE PRESIDENT 
College of San Mateo 

Tho Chancellor and Board of Tnistoos or the San Mateo 
County Community Coltogo District invito applications for 
tho position of Vico President forlnatructlon at tho Collage of 
San Matoo. 

Collogo of San Motoo is n comprohonaivo community callow 
located nlop tho San Mb too foothills on a 163-acre silo over- 
looking San Francisco Boy. Part of a thro© collogo district 
CSM has an enrollment of over 16,000 students, and is 
Tocog nixed. vrldoly for its distinguished faculty, broad range or 
academic and occupational programs, and successfbl studoot 
transfer rate. 

Tho 8-slop, 1000.91 salary bchodulo forVico President is Hum 
$74,168 to $81,076. The District also offers a generous benefit 
package. 

Application deadline 1 b May 8,1982. 

Ploaso request tho job announcement and official Application 
for Collogo Vico President Horn: 

Office of Human Resources 
Son Mateo County Community College District 
3401 CSM Drive, San Mateo, California 04402 
Phoner (415) 574*8665 Fax* (415) 574-6566 
Job Line (415) 574-6111 

An Equal Opportunity I Affirmative Action Employer 


Special Ekhiciltaiti Exceptional Education. 
Assistant or Associate Professor in Excep¬ 
tional Education with ipeelafi&UcKJ Jo 
Emotional Disturbance. Responslb/Utlei: 

"JSBracb underpadueieferaditaje courses in 
emotional disturbance; additional leaching 
in ieamfaa dhabikiies and servenU special 
education courses In individual assess¬ 
ment, prat ram planning, collaboration anti 
imtiraikm. Some MudeM teacher and in- 


urn supervision. Qualification*: Doctorate 
n exception*) education with iKcfatta- 

d khjrwn« orcfeuSym- 

blcd field. Minimum three yeen’ whuo 
sctttWl teachJn* ottpnfcnce, preferably 
with Students with emodopai dlituifamce 
Appolrnmeiu date August. M92.RaiSuui 
salary commensurate with experience. 
Submit credent]Sis IqdudJnjr 3 reference 
letunto: Head. School of Education. CW- 



CANISIUS COLLEGE 

The Jesuit College of Western New York 

Vice President for Academic Affairs 

The PoaUloiu The Vice President for Academic Aftalrs ti-junt* li» tin- 
President and is responsible fur ariminbk-ring mitt (ihmilii.itiiu; .ill ,ii- 
peels of the Instructional affairs uf the College. Lmnuldtiuy, <iiui uupL- 
menring admissions policies, providing academic liMili-r»hip to (In' l.u ul 
ly, making recommendations to the President in .ill mailer-. cumci 111111 *. 
the appointment of the Instructional faculty, eiii'oiir.igiii>; family re- 
search, and encouraging curricular developments nmlinitnii ilun.il inn.i- 
vations, as well as other duties relevant to the supervision nf .n.nii-mn 
programs at the College. The Vice President h restHinsible for vis¬ 
ing the enrollment management efforts oi the College am] iMiinlin.ili-s 
the establishment of enrollment von Is and policies. Tno.HU oltnes report¬ 
ing directly lo the Vice President Include the academic deju> .uni pro 
grams, the enrollment management section, the library. Hie computer 
center, and the registrar. 

Qualifications: An earned doctorate is required as are leaching experi¬ 
ence and a demonstrated record of success in academic .ldniinistr.iiion. 
Candidates should be able to show a record of scholarly achievement .11 ul 
leaching success as welt as an understanding and appreciation «>t the 
Jesuit philosophy of higher education. Experience in a Jesuit college or 
university will be favorably regarded. 

The College: founded in 187D, Canislus Is a fully accredited, cordiic.i- 
ilonal college with 3,600 undergraduate student*, 400 graduate Muili-utv 
and over 20,000 active alumni. It is on independent Catholic college m lit.- 
Jwutt tradition. 

Application Procedure: Closing date for applications lx M.*v I, 

Salaiy Is commensurate with experience and ciiiiilifir.ilkmt. pin* «■«,,-). 

lent fringe benefits. Applications should include a current iOm .. .m,i 

the names, addresses and teleplume number* of .it lu.i»1 lliri-e prut,-. 
siunaJ references. Canislus College employ* only persons kitviullv .m 
monied to work tn the United States. All quallUt-d persons ,u.> , ,.i„ 

aged to apply. Correspondence should l*e addressed to 

Thomas Miller 

_ . . Vice President for Student Affairs 

Chair. Search Committee for the Vice President tor Af.iJi -11111 Aia.iii -. 
Cantsius College 
2l»\ Main Street 
Buffalo, New York 1420H 
1716 ) 888-2130 

Aw Affirmative Action, Equal Oppurtututy rtit)>L'V>i 


DALLAS COUNTY COMMUNITY COLLEGE DISTRICT 
DEAN OF INSTITUTIONAL ADVANCEMENT 
Brookhaven College, Dallat, Texas 

.°! seven-member l)nll t v, ('funny 

5bSDS»«“ mpu ‘" ln ivJbwuJSS ™il 

SSSsSSSSStS: 

to support research actMHe? mputIn9 and appropriate software 

<*» excellent 

salaries, generous hotldauJyBMH^^S? 1 ^ 0 ! P ro 9 | 5 ms « competitive 
advancement ^ acafton schedules, and opportunity for 

G°J e P mb V ^ and 10 

EEO/AA Employer 


ISiSS 
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Southeast 

Missouri State University 

Assistant to the President 

(Equal Opportunity/Diversity Isauaitm 
University Policy Development) 

SOUTHEAST MlfiBOUlU STATE UNIVERSITY li * conwfa 
re glottal untvartUy with Itva collegat, ■ Qiiduit* idL m 
S chool a I Univoi ally Studio*. |* i* tho only sanlor Inith^a'w 
(ho muthoattain Quadrant of Miatoud. Th* oamput |* AuAii, 
hill uvoilookfno tlio city of Capo Girardeau (popiiitknHCOO* 
tha Mlaalaalppl Hlvoi Durlita lira 1881 fall tamaiUr 8,900toi 
waio oniollad In program* leading 10 aiaoolatQ btolxIor't.My 
and BpoclallK dogroa*. 

THE UNIVERSITY INVITE8 NOMINATIONS Md mllgutetk 
tha petition of A**|*tanl lo th* Praaidaat let Eg 
Oppoitunlty/Otvaraliy l**ua* and Unlvarilty folloyDmbni 
no porting to lira Praaidani. (hi* aanlor admlnldratorwRiwiiirt 
of lira Ptoaldonl'* key adviior*, with raaponsIbISty lerlopwAs 
coordination, and active development of praotloe* dnfyrit 
enhance the university community’* appreciationlo/cdn 
dlveretly, it* climate ot loteranca and rsapeet TorthiAgktidl 
paraona, and ita adherence to affirmative lotion inltlf 
opportunity atalulea. regulaltona, end poticlea. The AtifetHSMi 
Praatdant will provide advice in policy and procedural devdopn 
litchtding famine legal advice it credential* are approptkn 

QUALIFICATIONS 

■ eu appropriate profeaaiunal or graduate digill MOl H RHJi 
required 

■ compiehanaixa under el ending of the culture of higher eba 
and the complex Itauei related to allirmallve actlenudtp 
iippoiiiinily within that culture 

■ experience with affirmative action lew, pHltiCMl 
adininlatraiinit. 

■ demonairatad commtKiienf la «((finietlv« KlIonandthapMM 
ot cultural dik-araity 

■ effecliva wntteri amt mat communication akffll. 

■ atrong inteiperaoriat akitla. IncUrdtng ■ team oriantitfen.I!*® 
(n mntlvaia others, creative problam-aolving, Mi 
reaolrittod 

SALARY AND BENEFITS are compeKUve andcommanuithil 
exparience and credentirata Thia la a tweltfe-roonthpoiWft'O* 
eveilftbte July t. ISO?, or at auou ai patlibla IhsraiHti. 

APPLICATION PROCEDURE: Review ot apple 
Immediately ami conlirtue until the poaltlon I* fillld. Wflf^ 
should aand a taller of Inlareal which ihow* avid*®**' 
qualification! noted above, a currtoulum vita, wdWjawj 
adrireaiet, and plume mimbera of three tafarancit re. 
Stroup. Praalrteni. Southeaat MIllOUll SlaM UnWnmf” 
UnivaiiUy Una, Cape Girardeau. Missouri83701- 

An Afflmrallve Actlon/Equal Opportunllf Eny*lT« 


ASSISTANT VICE CHANCELLOS 
FOR HUMAN RESOURCES ; 

Tho Unlvorsity of Nobrttska Modlcal CfJSjjS 
seokino cnnilidtiios for the position ^ 
Choncotior lor Human Resources. This pc*. ^ 
sponsible loi campus human resources 
which include employee relahons, 
lly equity, training and developmenl : acu 
live aclionrEEO. and day care admlnlj 
sltion reports lo Ihe Vice Chancellor (or 
Finance. aftfid^P» ^!, 

The occupant of the position will bj 
closely with and support Ihe Director 
Hospliaf wllh regard lo Human Resource 
Requires a Bachelor's degree. Master 8p 
emphasis on human resources, acaae 
lion, social science or related nrogrwS 

mum of 10 years' lull lime e*P «*££* ‘S&B d*S ■ 
responsible administrative P 03 J, s ,' h eclencJ^i 
tion desirable. Preler Universtly^eall y 

experience. Application deadline is m y ^ 
If you are interested in the position P : 
your r6eum6 to: . f 

Oelmer D. Lee, Chs]JP® rt0n 

Search CommjHMI u 

UNIVERSITY OFNEB^SKA 
MEDICAL CENTER 

000 S. 42nd Street 
Omaha. Nebraska 66198^ ^ 

The University of Nebraska Medical Gael*. 
Opportunity Employer. 


THE FORT VALLEY STATE COLLEGE 
FORT VALLEY, GEORGIA 31030 

POSITION: Vice President for Academic Affairs 
Foil Valley Stale College Invites applications and nominations lot the pnrdtkm of 
Vice President for Academic Affaire The Odlege. founded in 18H5. b a uni: oi tho 
University System of Geohjfl and Is located In Fort Valley, Georgia It Is a land 
grant institution which offers 37 baccalaureate degrees and five (5) master's 
degrees. The College Is oraaniied around three schools—Arts and Sciences 
Education. Graduate, and Special Academic Programs: and Agriculture. Home 
Economics and Allied Programs Approximately 145 full-time faculty persons are 
employed at this Institution and approximately 2200 students are enrolled. 
POSITION DESCRIPTION: The Vice President for Academic Affaire Is the 
chief academic officer and rmarts directly to the President This officer supervises 
and evaluates all phases ol the academic program Including curriculum and 
faculty Other areas of respondbUlly Include oversight of the C. W. Pettigrew 
Farm and Community Ufe Center, Library, Testing Center, offices ol Admissions. 
Academic Records, and Continuing Education 
QUALIFICATIONS: The successful candidate will be one who has 
—An earned Doctorate 

—Significant administrative experience at the CoDe^ale Level 
—Excellent reputation In teaching and research 

—Demonstrated evidence of scholarly production and success In securing grants 
(or development and/or research. 

—Experience In working with diverse student populations and multicultural facul¬ 
ty persons. 

—Demonstrated evidence of an understanding and commitment to faculty devel¬ 
opment. 

—rx-monstrated ability to effectively communicate with various publics, and 
—Successful experience In providing vigorous, fair a-yi innovative leadership 

MAJOR RESPONSIBILITIES: 

Assume responsibility for orienting new faculty pe.-sons and supenri^on of total 
faculty, recommend faculty for employment, promotion, and tenure, evaluate the 
curricula and suggest changes lor enhancing academic programs as appropriate, 
promote research” prepare instructional cost analyses and make budgetary ded 
skins relative thereto, foster and supervise (acuity development activities, provide 
leadership and supervision over the college's threo schools and other assigned 
support units, and articulate the goals ana objectives of the college. 

SALARY: Competitive and commensurate with qualifications 
EFFECTIVE DATE OF APPOINTMENT: August 1.1992 
APPLICATION DEADLINE: May 22. 1992 
APPLICATION PROCEDURE: 

1. Letter of Application to Indude a (1st of references; 

2. Full ciuricumm vitae; 

3- Transcripts from'schools attended and; 

4. Three current tetters oi reference forwarded la 

Dr. Charles Dalits, Chairperson 
Vice President for Academic Affairs 
Selection Committee 
P.O.Box 4175 


Fort Valley Stats College 
Fort Valley, Georga 31030-3 
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■_ NORTHERN 

ilfl | KENTUCKY 

NUI UNIVERSITY 

Vice President tor Student Affairs 

Northern Kentucly University Invites nominations and applications for 
the position of Vice President for Student Affairs. The Vice President 
reports to the President and has genera) responsibility for all areas of 
student life and oversees the student support services and activities 

K ovldcd through the Dean of Students jAfrican-American Affairs, 
isldcntial Life-Housing, Student Activities, and Campus Recreation), 
Asslitant Vice President for Student Development (Health Services, 
Career Services, Counseling Center, Trio Grant Program, and Early 
Childhood Center), Intercollegiate Athletics, and Enrollment 
Management (Admissions, Financial Aid, and Registrar). The Vice 
President for Student Affair* facilitate* communication between the stu¬ 
dent body and the University administration. 

Minimum educational requirements include a master** degree In stu¬ 
dent personnel administration, higher education, or an area pertinent 
to the Job responsibilities, doctorate preferred. Candidates should have 
a history of progressively responsible experience In strident affairs 
administration and be committed to cultural diversity. 

Candidates must have the demonstrated ability to work successfully 
with a variety of groups such as student organizations, residential pop¬ 
ulations, Unfversify and community leadership, and faculty. Innovative 
and dynamic leadership are desired traits. 

Northern Kentucky University Is a progressive and comprehensive 
metropolitan university with the main campus located In Highland 
Heights. Kentucky, Just seven miles south of Cincinnati, and with a 
branch campus located In Covington. More than 11,500 students are 
taught by approximately 466 FTE faculty. Residential life houses 1,000 
students on campus with the remainder commuting from surrounding 
counties. Degree programs are offered fn the Colleges of Arts and 
Sciences, Business, Professional Studies and the Chase College of Law. 
Safety will be commensurate with experience and qualifications. A fet¬ 
ter or Interest; resume with the names, addresses, and telephone num- 
*ws of fhreeprofeisfona! references; and a brief statement on the rote 
or student affairs In a metropolitan, commuter, non-tradltlonal student 
environment roust be sent to: 

Dennis L Tauibee, Search Chair 
Vice President for Administration 
Northern Kentucky University 
810 Administrative Center 
Highland Heights, KY 41099 

Screening by the search committee will begin on May 15. 
1 Preference wlfl be given to candidates meeting that deadline. 

Norihem Kentucky Ifttaenliyactfeefy leefci minority and woman ippUwnu and li «n *lBr- 
mailve acifan/equaJ opportunity eqiptoyer. 
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W* or rcLrtfd hrkj Beaut Ausvm N- 
*ay*»y* on iokK**, *iD» Sti»M arid wh- 
cr fomsKi finiksu MUird Ap^ntr 
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ferreiiie. A muliKlliciplInary background 
'■ SIS » 8 conunilmem to ihe Inior- 

MicfeHnary Sludle* Core Curriculum and 
•**5f ,ea 5hlng is sbroluieTy required. Ph.D, 
Reipoiulbitlile*: Teach coutih 
• Eul”?! 1 uppor r ““d lower*dlvirion Speech 
Communication* courses. Will have 

jg^sffiFsnstsr ia 

°i JPoWcsiloo. rtiumt, el tw« three 
{*„ j.™ recommendallon and transcripts 
K,i . w °:V-. May 11, 1992. to Dr. Kotin D. 
AffiX? - iVS* Treilil^ju for Administrative 
oPw. UnJveruiy or Science and Aria of 

Search extended. Two 
Rnolwliu T^. University oT Tenneitee. 

qua (tiled applicants for 
- ISSEftW? 8 afSradam AtlMtfes Advisor. 
liHltvldual »nt advise ihreelfbur of nine 


commjltees comprising the Central Pro¬ 
gram Council-. All Campus Events, Cam. 
pus Entertainment Board, Cultural Aitmc- 
ikuti. Exhibits, FDmi, Issues, Recreation, 
Teieproductloiu Board, and ihe Women's 
CoorrilRating Council. Advisor wOl cooidb 
oau the development and Implementation 
of innovative program for the campus 
community that are bulb educational nnd 
emeitalulna.. Master's Degree Prefecrod ia 
Student Personnel (Development), Higher 
Education, or related field. Bachelor s De- 

a required. Appointee must possess 
edge of programming and previous 
cnee. Energy, enthusiasm, loyally, 
vision, creativity, and wtiUjianrai to have 
fop are euenllal attributes for thesucceM; 
fob candidate. Rnvfew of anpllcaiions witi 
begin April It, 1992 and w|D continue until 
the positions are Wled. StartinadaieJutte. 
1. 1992. Salary rawt SWjQOWU.OOti. A 
letter of appUcatlon. rfsumd, and three lei- 


Higher Education 

L'riryi-r-,ily ,_.t S,^jth >Iirj r.iilijfn- 
Lij tv.,, A-,MV.ini'A-.:rr.i.ii|. 

V*i.-it..-'.vj,j in Itirtlrf-i litotliuA utri 
ini-ifdil (v-.iiiono Womr-n .jrnl mi- 
nuritir-. in- «rr«:-ijuT Jg«t v» 
ReiponilbiJiiin: Imi h yVdduJl'.- 

t'juiwt in hioher iituulniri. vl-.tSfc 
grjrluaic- iiu.f. nts m nijitei 's. di«. 
tojjl pi. strain-.. iupervi>... iln-.i-rlJ 
Non fi-rf-jfih. conduct %ch>jlaily ii~ 
xc-arch; c-nfiage ,n lIni.C-isitv. j)<c-n 

*-y. an<{|iir«evaiin&l xvi-.n.c xinih, 
rolljbcwaif vuih 'lepjrtmoni I.KuIr, 
in dcvel.ipint; and inifi!i-n»:ni<nu a 
rapidly fiioAin){ fir,,#,am m *ughc-r 
C’lucJiior Cdnsntin^ ul masterand 

tli'ictutal ntoaram. vsitli an cniiill- 
rnt-nt ol iOo culturally ilitc-fSC- clu 
donti. Candidate-^ muM have- an 
earned dor Ku a to and niu<i t bow c-yi- 
dene Col v.holjiihiiundocperii'j? in 
at tnjsi one ul the lot I'wing areas, 
vcrimcn-'niifiarillcs m lutihc-i r-du, a- 
Non. at.tric-mu. admimyiiatififi. high- 
r.-i education admmisii.tnnn, Murlc-nt 
atiaii) jdriiinlsrrati'iri. ivgam/aiion 
■irul .tiliiilnictialiun in tmtlic-r OtliK a 
lion. plulo>i|ihv jrnl Li'.iuiy ol high¬ 
er celiicatinn. higher r-cJmaiuiri m 
Nvn >eai iii-lilijlione U f legal js-jhc)' 
or tuHtar educatum. 

Rank and Salary: I. nnimcnsiirjCi.i with 
r|u.ilificaiujns and ■■x|ii.iii>nit > 

Dale Available: ■ int> p.,cili(in. Aujiiot 
It'.i/; one(K isiItiii. Ijnujry r■i-j t. 
Applk-ailon Uradllnc: May I. l r JV2 or 
until positions an- tillmi. Sc-nil Icltc-r 
uf application, vita, and Ihe njnte* 
and addrossrs ot that- rc-fen.-nrt.-y to. 
l)r. Ktchatd U. Wont. Lolhax, 
Scsl/ch L'cvnmittoe, Business and 
finance, 100 Osborne, University nf 
‘■oulh Carolina, Ccilumbia, South 
Carolina 29JOB USC is an AArlEO 
employer actively seeking minority 
and women candidates 


VICE PRESIDENT 
FOR 

OPERATIONS 

The University of Central Texas 
is accepting applications tor the 
position of Vice President for Op¬ 
erations. Send nfsuml and tran¬ 
scripts cq UCT Personnel Office, 
P. O. Box H16, Killeen, Texas 
765-10 before May l, 1992. 

The University of 
Central Texas is an 
Equal Opportunity Employer. 


VICE PRESIDENT FOR 
ADMINISTRATION 
AND FINANCE 

Marietta Collage invites applications and nominations for the position of Vice 
President lor Administration and Finance. 

The College; Marietta College is a distinguished privaio, non-seciarian 
liberal arts college with a primarily residential enrollment of 1,300 and a 13:1 
student-faculty ratio. The Collage houses the sixteenth oldest chapter of Phi 
Beta Kappa and has recently bean ranked the "Number 1 regional liberal 
arts college In the Midwest" by U.S. News & World Report. Tha College has 
a wide variety of traditional liberal arts majors, special curricula in petroleum 
engineering, sports medicine, and mass madia, and two mascot's degree 
programs. Through its McDonough Center for Leadership and Business, the 
College Is committed to the cross-curricular development of citizen-leaders. 

The Position: Tho Vice President for Administration and Finance Is the 
Chlel Financial Offlcor of the College. He or sho is directly responsible to the 
President (or ihe admlnl si ration, direction and quality of business and flnnn- 
cial operations, investments. Insurance programs, capital projects, and 
budget preparation. Aroas which report to this person in etude iho Comp¬ 
troller's Otiico, physical plant, nonacademic personnel, postal servlco, and 
auxiliary enterprises. 

The Candidate: The preferred candidate will be an unusual leader and 
manager. He or sha must ba a skilled financial analyst and a people-person 
with skills in communication. This parson will be crucial In the Implementa¬ 
tion d Ihe campus total quality movement. The successful candidate will 
have significant administrative and fiscal experience Involving the manage¬ 
ment and operation ol business and financial affairs In higher education or a 
comparable organization. 

Initial screening will begin on April 25, 1992. The new Vice President for 
Administration and Finance should be prepared to begin his or her duties 
late this summer. 

Direct nominations or letters of application with a complete resume and the 
names, addresses, and telephone numbers of three references to: Professor 
Edward Osborne, Chair; Vice President, Administration and Finance Search 
Committee; Marietta College; Box P-27; Marietta, OH 45750. 


(£) Marietta College 

OuneMfliSM V 



Provost 

The University of Health Sciences/ 
The Chicago Medical School 

The University of Hpallh Sciences Invilea nominations for Provost. Tlte 
Provost Is (he Chief Academic Officer with responsibility for the develop¬ 
ment and administration of all academic and professional programs with¬ 
in the University comprising: The Chicago Medical School, the School of 
Graduate and PostdoctoroTShidles, ana the School of Related Health 
Sciences, The Provost reports directly lo Ihe Chief Executive Officer of 
tho University. 

The individual selected must be a dynamic leader with a strong com¬ 
mitment lo excellence in education and research, and experience In Ihe 
development of effective clinical practice programs. Additional qualifica¬ 
tions Include: a record ol academic achievement; administrative leader¬ 
ship in medical education; strong management skills; and clinical experi¬ 
ence with community and university hospitals or clinics. 

The University, located In modem suburban facilities on the North 
Chicago campus, has approximately 300 faculty. 200 graduate students, 
30 postdoctoral trainees. 130 allied health students, and 600 medical 
students. Besides a medical degree, the school offers master’s nnd doc¬ 
toral degrees in a range of scientific fields and baccalaureate degrees in a 
variety of allied health specialties. 

The position is available Immediately and applicants will be considered 
until the position is filled. Send nominations to Richard Hawkins, Ph.D., 
Chair; Search Committee for the Provost, University of Health Sciences/ 
The Chicago Medical School, 3333 Green Bay Road, North Chicago, IL 
60064. 

University of Health Sciences/The Chicago Medical School ia on 
Equal Opportunity, Affirmative Action Employer. 


(ku of Associate Director In the Office at 
Stifeent Activities. JMU. located In Harris 
burs. Viisinfei Is a date supported Institu¬ 
tion with on enroltmenl or 11,000 uodrr- 
araduBia itudonli. The Auocime Director 
li nesjKinilbleforilw coordination of slants 
oml special projects, rnsjor tlwrae pn> 
mms, ilcpanineiiial research and assess¬ 
ment. iralolna and siafF development, risk 
tnawseoHil, and (he development os am 
programs and feclllifcs. Quallllcatlons for 
tbUMUfme administrative faculty poii- 
lion include a nailer's degree in Student 
Development, Student Pen wind, or reel¬ 
ed fields and eisninctmi foil-time experi¬ 
ence In student activities, union, recro- 
atfejtaj bciMi leg, or student leadership ad¬ 
ministration. An Affirmative Action, Equal 
Opportunity Employer. James Madison 
Unlvenlty Is corn mined lo tlte develcp- 
tnent ns diverse student body. At a result, 
the Unlvenlty is seeking administrators 
with extensive experience advising and 
counseling both minority and Femnte stu¬ 
dents. This search will remain open unlfl 
the posifee u (tiled. Salary ji competitive 
and eorameitiurate wfib experience. AppH- 


lers of reference should be tent to Mr. 
Mark Constantine, Director of Stwfent Ac¬ 
tivities. 413 Student Services BuBdini Jle 
University of Tennessee. KnoavjJJe. Ten¬ 
nessee 37996-0248, UTK is an EEO/AA, 
Tilfo IX, Section 304, ADA empfem- 


__ ioqt uniw piiu viauiiaiMa 

proa run development and asslstug *»nh 
coHoK-wide prom ms. Train end nuwr- 
vfse Union Managers and student staff. Re¬ 
sponsible for program servfoei. Required: 
Master's degree Tn Student Penorwelor re¬ 
lated field, experience In Student Activities 
and with cuminLUy diverse populations. 
Send Inter, rtsunw nnd three Ot letters of 
reference to Mr. Edwmrd J. Kelly. 
apt to the PreiUcnt. State Unilvonlty of 


Droekport. Brock- 
I. AA/EOE. Begin- 


apt to tho Prcitdent. 

New York CoUese at 
non. New York 14420. 
ning review dale May-13. 1992. 

Studept Activities) AasKinia Director of 

SsiOfeiaWK 




EAST CAROLINA UNIVERSITY 
Division of Student Life 

POSITION: Assistant Vice Chancellor and Director of Minority student Al¬ 
lans. 

EFFECTIVE DATE; July 1. 1992 

RESPONSIBILITIES; Die Assistant Vice Chancellor and Director ol Minority 
Student Affairs Is a senior administrator In the Division or smdent Ule and 
reports directly to the Vice Chancellor for Student Lite, me focus of responsi¬ 
bility Is to help the University assess the needs of minority students and to 
value and celebrate the diversity within Its community. The Assistant vfl« 
Chancellor is also expected to develop programs and activities meeting the 
needs ol minority students including advising student organizations, assisting 
with new student orientation, consultation with students, faculty fid staff 
and, as appropriate, serving on University committees. 

REQUIREMENTS: Doctorate preferred. Master's required In Student PwsonftA-,< 
nel, Higher Education or other related field with live years of progressive ^ 
administrative experience at a comprehensive university and has demons dat¬ 
ed the ability to work (n a culturally pluralistic environment. 

UNIVERSITY DESCRIPTION: East Carolina University k located In Greenville, 
North Carolina, 85 miles from the North Carolina coul A senior unit ol the 
University of North Carolina, East Carolina University has a current enroll¬ 
ment of mate man 1&600 students. 

SALARY: Commensurate with degree and qualification*. 

APPLICATIONS: Applicants should send letter af application, resume, and 
three names oi references to: 


Dr. Alfred T. Matthews, Chair 
Search Committee 
Vice Chancellor for Student Ufe 
East Carolina University 
Greenville, North Carolina 27858-4353 




CLOSING DATE: Applications will be received until position b filled 
RECRUITMENT: UNIVERSITY REPRESENTATIVE WILL EE INTERVIEWING 
CANDIDATES AT NASPA MARCH 29 ■ APRIL 1,1992 

AN EQUAL OPPORTUNITY, AFFIRMATIVE ACTION UNIVERSITY. 
APPUCATIONS MUST COMP1Y WITH 
THE IMMIGRATION REFORM AND CONTROL ACT. 






cation* on file by May IS win receive Aral 
cprui deration. Interested candidates 

would tend u letter of aprlfcailoii. • rf- 
aiuniand the names, nddresici.iod atone 
number* of three references lo Randy 
Mitchell, Qfrecuxof Studeot Act K life* and 
Warren Campus Center, Box L-2S3. jarues 
Unlveraky. Hamronqtiri. Viral n- 

Studmi Affafrat Student Government Pro- 
nont potmllnaitK. ResponslbQlilM Include 
Uw advisement afiu Conultuept Council* 
and the Unlvenlty Ambassador program. 
The CaoMHueat Council*'are the itudenl 


government entity of the University's 
schools and coBeict- HiaHinbusadon pri- 
niarilv conduct Oalveraliv lour* for Pro¬ 
spective uinleais. (fedielor , i degree re- 
(tufred, Master's degree in Higher Educa- 
tW AdmlnlMnlfes or Counietlni pre¬ 
ferred. Salary 121,112 for a twelve monfo 
contract rHui standard Uuvertity benui 
package. NipUcaifen dtadtiiH: April W. I 
1992 or until position has been ftfe-d. Send 
letter of application and rfoinnd to Persoftx^ 

Del Deeaiuient. The University of Texan 
Anfogton, UTA Bos 19176, AnlniUm, 
Texas 76fllMJ76. An Affimotive Action. 
Equal Opportunity Employer. 
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For fastest service,^ 
please write, U f 

don't phone. Wi?/, 


To serve our readers most effec¬ 
tively, we have contracted with an 
independent, cumputer-based com¬ 
pany whose only business is the 
handling of subscriptions. Their 
staff members' expertise is dedicat¬ 
ed to serving our readers quickly and 
efficiently. 

They can do this best if you'll 
write them directly—enclosing a 
copy of your address label, if you 
have one. Or use this coupon to let 
them know how they can serve you. 


IMease check the appropriate boxjes) below: 

Cl Change a delivery address 
Q Report a subscription problem 
OEnter a new subscription (49 issues—one year) 
□ Renew a subscription {49 issues—one year) 

□ $67.50) payment enclosed 

□ Bill me 

□ Charge VISA __ 

□ Charge MasterCard #_ 

Q Charge American Express # _ 


Signature 


Expiration date 


ATTACH LABEL HERE 
{if you're already n subscriber) 


Institution 


Street address or box number 


■ Mail to: 

Subscription Department 
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The Chronicle of Higher Education 
P.O. Box 1955 
Marion, Ohio 43305 


Please allow four weeks for your order 
or adjustment to be processed. 
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MEHARRY MEDICAL COLLEGE 

invites applications and nominations Tor the position or 

EXECUTIVE VICE PRESIDENT 

Mi harry Mi-thul Li'llcjn is .1 health proles Simla] sell, ml lituriilol in 1 W'/f ■ l»y 
the Me thin fist Fpisciir.il Church- It is ilc.liiuicil in eSielkuie in cilia at me 
the utiilerrcprciemcil lor health professional careers anil to an l-ss n» hrtilin 
care lor ihe unJcrsi-rvul. The college includes schools nl nieJiciue. diiilisi- 
ry, graduate srudies and allieti health. Meharry Medical College also owns 
and operates Mch.irry/Huhbjrc] Hospital and a comm unity nieutiii liealih 
center 

Responsibilities 

The F.xccuiive Vue FrcsiJeni is responsible lor the .lay-to-liiy >i|ier.iiioiiol 
Meh.irry Medical Lullege including its academic, lirumiul . 111.1 service cum- 
punents and as such is the Chief Operating Officer (COO). ‘I be l'vecuiive 
Vice President is also responsible for overseeing the proses* ol budget 
•leveliipmeni. presen tat inn and implementation, assuring financial strength 
and snibility of institutional upernions; working with Vice Presidents and 
Deans to successfully implement annual goals and objectives; directing activ¬ 
ities relative to institutional contracts, leases and vendor relationships. The 
Executive Vice President reports directly to the President. 

Qualifications 

Candidates for Executive Vice President must have earned a terminal degree 
in an area relevant to the operations of an Academic Health Center and must 
have at least S years of experience 11 s an upper level manager. The individual 
must have demonstrated a thorn ugh understanding of budgetary, managerial 
ami general academic institutional operational issues. 

Applications 

Address applications and nominations to Mrs. Brenda Wynn, Assistant to 
the President. Meharry Medical College, 100} D. 0. Todd Boulevard. 
Nashville,TN 1720S. Direct telephone inquiries to (015) 127-690). Appli¬ 
cants should submit a letter ol interest, a curriculum vuae and the names, 
addresses and telephone numbers of three references by April 30, 19*12. 

Mibany Medical Ctl/rgt n an i\ffirnuiire Am mi. Equal Opportunity Employer. 


Vice President 
for Business Affairs 

Washington Slate University Is accepting applications and nomination* i.jr the posiric-u 
ul Vice Hicvdcni tor Business Alfalis The Vico Presldcni is the primary a.lnnnlsi/aiui ol 
litis attj repottina to the President of the university. The Vico I'rc-sliltni lias m.ijor admin- 
■slrallve n-sponsibiliiy fnr univeisily-svlde policy, planning, and budget pnxs^scs js a 
member ot ifie Cwsldcni's CaUnoi and tsccutUe Budget CnnsnitHw. The Viie I'tosiik-ni 
is responsible for malar university-wide capital construction and facilities management 
pioarams. Olhc-r duties include serving as treasurer of the Board ol Regents anti tcptcsenl- 
In* the university >o legislators. governmental agencies, and community leaden 

Minimum.qualifications tar tats position tnclude a bat hek»i'v degree its a iclevant trehl 
A graduate degree or other professional training Is preferred and lamilianty with national 
and regional educational and financial issues Candidate must Have esceptianal (nterper- 
sunal and comniunicalion shills, a demonstrated ircord of mtegrllv. and outoaisdlrse 
management and leadership skills. Salary will be commensurate with Qualification* nnd 
background. 

W5U, totaled In southeast Washington with a sluifenl ••unjllmem uf I7.uurj. K the 
stales land grant umversiiy and Is a comprs'ltenstvc acadenilc/rcsearch institution with 
seven colleges anti a gr.tduare scltool In addltron, IVSU ftas three branch cjiinmso. 
totaled III Spokane. Vancouver. Jn>l |he Tii-Cilies. and research slatiuns ftrrjred throintli 
our the stale. WSU Is a memlser ol the rat I lie 10 AiMetic Ltm/erener, 

Tito dosing date im djiplicaliuus Is Ajwrl 17, l> ra. 1 * until flu.- irosiium 1 * iilii.-d 
Apphc.tllons mint consist ol a cover teller arid a resume which include, the uontev. 
addresses, and tetoulioue numbers ol at least three iirofessional (.defences APsilicoliuns 
and questions should be directed la: 

Mr. Stanton E. Schmid 
Vke pmklanl. University Affair* 

Washington Stale University 
4*1 french Administration Building 
Tullmari, WA 99164-1 M3 

WiiWngjun State Unlwisny »s on fqiwl Opportunity, AfllrmaUve Action eduuhir and 
emptojw. Afemhers of effirrre minonikn. w omen, kieirum-erj or itUMed srferans. «cr- 
sons of (Usability, andtot persons between the ages of -W-70 ate oik: outage.! to ajsjdy 


Student Lifei Director of Student Life la 
iwvlvc-monih position) Minimum require- 
“«helor's degree. Preference 
will be given 10 appllcaiui with a matter's 
degree In an area related to stude nt services 
andror successful work experience in 1111 * 
deni activities and/or iturienl housing. Du¬ 
ties Include living la end superv Witt n rti 
dence ball (open 9 mambs per year), advis¬ 
ing the student government, coordinating 
campus chibs, coordituiiag activities bl¬ 
ender. publishing weekly student bulletin, 
end supervising vehicle registration, park¬ 
ins, and fines. Starling salary ranee 523,000 
to $23,000, which Includes the value of(Ut- 
nluied living quartets, all miliiiei. and 
meals (when the college cafeteria Is open). 
Fringe benefits are competitive. Position 
will remain open until Ailed. Initial screen- 


filled Position starting time: on or about 
June 1,1992. An equal opportunity, afliriti- 
wljve action employer. apply through ihe 
Vice President of Academic Affairs. 
Thatcher. Arizona 85552. at phone M2- 
428-8201. 

Teaher Education) Wesley College is seek¬ 
ing a creative Individual for a tenure-track 
position in the Teacher Education Depart¬ 
ment. Applicants should have a doctorate 
and be able to demonstrate effective teach¬ 
ing expenenccs in the elementary school. 
Responsibilities will Include Acid place¬ 
ments and supervision, as well as leaching 
commitments within the department. Send 





ing of applications will begin May 1 tvn. 
Apply at Ihe Personnel Office. Temple Jun¬ 
ior College, 2600 South Hm Street, Tem¬ 
ple. Texas 76304. An Affirmative Action. 
Equal Opportunity Employer. 

Student Personnel/ResWence Life; Shared 
position as Fraternity Court Advisor and 
Resident Director, reporting to Dean of 
Students and Director of Residence Ufe. 
12-nwnib position beginning July ). 1992 . 
Responsibilities Include serving as liaison 
between Dean of Students and Court, wo- 
motlni education ul and non-alcohol pro¬ 
gramming, assisting house tree Hirers, and 
monitoring nisUnifrtodylna guidelines and 
Alcohol Policy. Also selecting aod induing 
RA. Mart, cKMtdl reiponvlbaWex, housing 
admlnlnraiton duties. This is a llve-on pori- 
llon. Three-wpm span me nt with private 
entrance, ureal plan, utilities, cable, laun¬ 
dry; service, and competitive) salary. Daehe- 
tor $ iivl InDudciii nfih 

eonuel ol undergraduate or graduite level 
required. Send rdiumfa to Residence Ufe 
Office. Davidson Colle«, p. 0 . Bn 1710 
Davidson. North CaroHiw 280J6. BOB. 

StudenIServkM, Director of Student Satv- 

jjtss.'gag ^ 


Thorpe, toterlm Vice President Bad Deart. 
Wesley CoUege. 120 North State Street. 
Dover, Delawoie r990l. Women and mi¬ 
nority candidates ere strongly encouraged 
to apply. 

T *«her Edjurajlon/Eqgllrfi: The University 
jf CaUfoniiB, San CNego has a new openin 



crasmiBi tw equivalent), espe- 
nence supervising secondary teacher can- 
didoes, and esparieocc teaching coUcm- 



Airislanl Professor. Search 


Cjbihig daij: opto 


PRESIDENT 
Atlantic University 

Virginia Beach, Virginia J 

riu: rrfjiltlcnll.il Hf. 111 .lt Ctimmillci' Is scchlrttj iitniilnnUcutsandas' 
f.ilh 11 is for Hu: |*nsll|ini of I'li'.slilfnl uf All.mile Unltcrelly. Rq/L 
illrcUly lei Hit- N 0 . 111 I t»f IhlsIi'cs. Hu-1 "resilient h the chfafsrSL' 
■tilt) .11111 ilnNti.iUvr (illlt it ul Ihf lliilvftslly. " 1 

All. tulle llulvf isllv. Uuuulftl .is .1 ut, it It title stltottl lit 19B5. 
title lilock fitstii liu* itci'iiti 111 Vli(|liii.i Ik'.tck Virginia. It offense 
lei's tl«tiif.v iti Ihf lulfnllsi Ipliitiiiy Ik-kl of human conxloutus 1 
MIKlIc.s .inti li.i.s it mill|tu- nilsshiti: ' 

"All.itsllt. Utilvrislly pnivlilits .1 li-.iriihm fiivironincnt Integral- 
Int) htKiy. iiiititl. .uni sf >ii li to Uf Ip iiKlfvkluab achieve ifite 
liiuiiiiii ptilcnlliil.mil li.ui.sroiiii lltclr lives, lydlaitndersiwd 
lltcir rf l.illtiti.slilp tit.ill Hie. .tml lie of (pfitler serviceI qoUkr" 

Tills |>rt k itsijit uirieitlly allr.iUs .itmiil 100 tietjrce-sceklngslvdto 
Inlercsleil in this holistic fthic.illtm.il experience Ural emphasize fe 
soiml (irowllt .is well its ■ic.irienilc iicliicvetiicnl. 

Qtiollflca Lions t 

The next i’tfsklf.nl of AlUmUc iItilveislly should tic a provenaWri, 
Irnlor or iicntlemlc lender in lilfilicr etlitculUm possessing Ihe lofts 
.liiy qualifications: 

• visionary and slntlejiic pliiiinlnn shills to fur liter develop and b 
picnic til the UttivcrsUy’s \mlt|uc mission; 

• iMidyclary and final iclul iiiaiitiuenienl skills to provide katoh; 
In n lime of conslmlned financial resources: 

• sensitive litlcrpcrsunnl skills In order to work coopemllitlykj 
Bozml, faculty, skiff, ami slinlcnls In IdenllfylnQ university 
tics Inclitdlny curriculum and faculty development and s&xtoi 
recruitment; 

• Ihe ahlilly to effectively coniinunlcalc Ihe mission of the IMnl; 
to Die commnnllval la rye. prcscnUnyn positive Imageandlnsi!: 
Inn broad Dtinnclnl support; and 

• a Pli.D. or tcimlnal degree In one's field. . 

Nomlnalious nnd appllcndotvs should he stihmllLed to; ' 

Weill VutidcrOlie, Cltalr 
ITtusIdciitl.il Search CottitnlUcc 
ALIamIIc University 
t>7lh She el nnd Atlantic Avenue 
V. O. Hot 5f)5 

VirglMl .1 ISeuclk VA 23451-0593 
Inquiries may he tlliet letl lo Mr. VomleiOhe .tl Uw ul'ore edits* 
by calllny (fifU) 42H-I3 1 2 or (H04) 42H-331MI ext. 104. 

ApplimtloiHt slitinlil Iik luck 1 <i«uric nt diul complete rfisumihlili#* 
names of 11 tree personx who can sen e «e> references. 

Review of rioniliuillons iind anpllr.illons will licyin Immediately 451 
eonlinuc until it .xnlt.ihle cnntlld.tle Is selected. 

Allanllc Univcrslly Is nil equal up|Mir|iinlty. afllnnallve actonffi 
ploycr which atllvefy seeks and encourages nominations andegr* 
slons of Intcresl from ininurUy and female caitdldnlcs- 


Head of School 
Denver, Colorado 

St. Mary's Academy seeks candidates to head a 
127-year-old school lhat educates approximately 800 
students. Candidates should be experienced In eaty 
childhood, lower, and middle school education and 
committed to girls' single sex education at the second 
level. Candidates should possess strong corrMnunicalif"i 
skills, the ability lo work wllh a diverse population, 
experience In development and budget management 
and sensitivity to the issues of Independent and Galtofc 
education. 

Competitive salary 

Position availability: July 1, 1993 

For further Information about the position, write: 

LaFawn Biddle, Chair of the Soarch Committee 

St. Mary's Academy 

4545 South University Boulevard 

Englewood, CO 80110-6099 > 


dcrgraJapic and grtuluniB xiurtem*: esinh- 
liih and main tain contact with Industrial cx- 
lablixhmenlx and {uufessional axwcuilionx. 
Salary competitive. Send letter of applica¬ 
tion, r£sunid. three letter* uf reference end 
copies oTirangcrirt* tu: Dr. W. Clayton Al¬ 
ton, Chairman. Department of Technology. 
The Univeixhy of Texax nl Tyler, 5900 uni- 
wreiiy Doulevard, Tyler. Texas 75701- 
6699 by June 1,1W2 or until puxUiou Ailed. 
Binding date: September, IW2 tconlingenl 
upon available funds). AA/EOE. 

Technology) Inilrudor — Computer As- 
usied Menufaduring Technology. Tench 
course* In Assuciate Degree Computer As¬ 
sisted Manufacturing Technology Program. 
Courses include Machine Tom Processes, 
mspecilon and Caging, Computer Numeri- 
“f Control, Fundamentals of Metallurgy 
and Production Planning Bachelor's De¬ 
gree pfut two or more years' Industrial ex¬ 
perience iniCAD/CAM, Robotics. Flexible 
Manufacturing and Computer Integrated 


Comll 

College 


CARROLL COLLEGE 

Waukesha, Wisconsin 

PRESIDENT 

The lYtfitidenlial Search Cummiltce of Carroll College invites npnlieuiiuns 
uml nnminutiuns fur the position of President. The President is enief exec¬ 
utive officer of the college und repons directly lo ihe Hounl of Trustees. 

Founded in 184ft ns Wisconsin's oldest insulin ion uf higher learning. Car- 
rcill (.nlleje is a cocdiicuijon.il. liherui ails institution nrilli.iied with the 
1‘ic-hyicnan Church (U.S.A.i. Currull College is locuicd in W.mkeshu, 
Wisconsin, h city ol'5h.iXXi rcsidcnls 20 minutes west of Milwaukee. The 
lollegc confers mishclor of Arls. Iluchelur ul Science, fluchdur of Sci¬ 
ence in Medical Technology. Hue he lor of Science in Nursing, and Master 
of r.ihiLUlion degrees. The student A no illy ratio is 14:1, wiih a simlent 
hmiy nl l,.Ui5 full-time undcrunidi lilies, 709 pnrt-mne nndergnidii.itcs. it ml 
7H graduate students. The scnunl has 80 full-time nnd 40 pan-nine facility\ 

Ihe erilerin for the ncxi President include: (I) extensive ucudennc experi¬ 
ence. an earned ducloraic or the equivuleni: f2t n strong commilmem lo 
lhe liberal arts and qimlilv education; (5l evidence of successful adnunis- 
Iralive experienee at it significant decisiun-nmking level; 14) a commitmeni 
to participatory adniinisiniiion and an iinilersiandingol faculty, siufl', and 
siudenis: (3) n record iil vllcciivc management uf financial resources, and 
Oilu demonstrated ability to raise money through appropriate fund-raising 
and public relations activities. 

Inquiries, applications and nominations, lo be submitted by May 15.19)2. 
will he ireiiied in absolute confidence and should be directed lo: 

Pershing E. MacAllisler 
Alice Morava, Co-Chairs 
Presidential Search Commiltee 
Curroll College 
100 N. East Avenue 
Waukesha, Wisconsin 55186 


Dr. John U. Kuhnle, Managing Vice President 
Kont/Fcrry lnternalional 
Education Practice 
900 19ih Strcci, NW. Suite 200 
Washington. DC 20006 
Tel: 202^822-9444 
Fox: 202/822-8127 

Carroll Collepe is tin AJlinmuive Action. Equal Opportunity Employer. 
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though strong ABDW j 

be xunsidered. Rank. ^i^^ 
calc, tenure imek 
lions Send vltoc. 3 kgg. 'LriB,* 1 

KWSSffi" 1 * j: 


siudenis, naff »ad 
ducllon program loriiwlrj* 
company; reach stwc 


munity College 


PRESIDENT 

GOLDEN WEST COLLEGE 

Located in Orange County on Soitihem California's beautiful coastal 
area between Los Angeles and San Diego, CCCD is n multi-college district 
currently seeking nominal ions and applications for ihe presidency of Gold¬ 
en West College. Huntington Beach. A fully accredited iwo-ycar commu¬ 
nity college since 1966, GwC currently offers 140 academic and vocational 
programs and prepares more (hnri 14.000 students each semester lo meet 
ihe global challenges of a imiliiculluml society. 

The successful candidate will have no less than a Master’s degree, ol 
east 3 years’ senior Administrative experience ai (he collegiate level, col¬ 
lege-level dnssraum teaching experience, and ability to work eCTeciively 
within a shured governance environment. Compensation includes an annu¬ 
al salary or $89,(M0, monthly mileage allowance, und cxcelleni fringe bcnc- 
tli s. 

To obtain an application packet, please call 47145 432-5007. Nominations 
or requests Tor additional information should be directed lo: 

Const Community College District 
Office of Human Resources 
Atln: Dr. John Renley 
P. O. Box 1949 
Costa Mesa, CA 92628 

A 1^1 riel application form must be submitted no later ihan the deadline of 

Ristunis will not be accepted In lieu of required forms. 

An Equal Opportunity, Affirmative Action Employer 


company; reach 

lion und pajnling: d"]? 1 PxujjJmJLi- 
allj: demonsirawd ' 


t, inuivrlM biuJ pi&ccmrnl awlooww* 1 - ui 

sjasKtawss: sffJB 

3950 Newmuii Rood, Joplin, lUghling Deaigneri. 

801-1595. An AA. MAP. EOl! lea?h and .designiligWta» “^|arJjg 

^jetaMSS-SSt^ 0 


■ mure imcg. mrie-moBLh posnton wllh 

Rfwmiw.' 

llles: leach uoderarxduatc and graduate 
nmise* lo technology related lo prodiK> 
ram, emnoniidcaiion, and/or enemy; teach 
vocational Industrial couraet; paniclrale In 

iSSSSsKsfe; 


recniilmepl and program marketing ore bn- 
Ppnani .The ability lo interface with rat Au- 
rborhed AutoCAD Thdidog Center J* also 
CHeniUl. Appllcailoos acceded until June 
I. 1992 or uniU po sill on filled. Position 
ohh August, 1992. Send toller of amlica- 
tiaa, rdsutnt, tnuiuripty nul pbcement 
cradenibJ* or letlcra or reference lo Dean 
June* k. Maupin. Missouri Southern Stole 
Univcriliy. 3950 Nevwnwi Road. Joplin. 
Missouri 64801-1595. An AA. M 7 F. EOC 
institmloD. 

Theatre; TcnchariDeiltMriTeChnical Dl- 
tecior. Unlverjjiy of Portland, Oregon, ap 
fnckpwdendy governed Catholic Uoiversf 
ly wnh both undergraduate and graduate 
degrees in drama, geek* an experienced 
twnleffithllni dnlintr to build ia&ltn su- 
!^f v j* e 4 mtaor productions In Ihe Dewrt- 
iww “f Performing and Pine Artx. Must 
teach design courses, theatre b)story, and 
teach latrodireilon lo Fine Arts. 
CandjdBU* should have completed Ph.D- 


BpSSSXib'Smi 


ftle must uw mao. 

rdsunrf; three fe»«» „JJSffirtAg t 
(Including one from « [ 

dal imnscripi far «gmw} (p{ 

.ifUfoWSi. 


5«i? , ?!i! r ^Montona. Missoula. Montana 
IPeniing funding.) AA/EOE/WMA. 

Full-time position for 199295. 
M^Lf ; °|' , tora|Ito ^, Ihercaner. In Catholic 
S n i Teach 12 hours per xe- 

eludents, and collateral fac- 
witolhfe; . Pb D - i" 'Aeohw Preferred, 
phv .Snil v to hMrodiKiory Philoso- 
1 raw nSIr e ''2j^v^' e ® c iPrahing rxneri- 
Swf ffPbmil letter of arpllca- 

J r*fe^ u ’ um yltee. cunem rfsumi with 

“redllne: April 22, 1992. AA/EOE. 


! or MA in ligluim . 

1992. Salary; ■ 
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remaiL.X ver * uv or « e ««“ »«ks an In- 
recognired diulngulshed 
^"etowSJK^nr* le#dcr *hlp la ftirthcr the 
eUi.r^ny* 1 °f water quality research and 
♦cuiunX related to sustaliuble 
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IndustriesorQeorgia. Confidential nomina¬ 
tions and applications, curriculum vitae, 
publication*, and names of five references 
should be submitted to Dr. Aniell C. Mace, 
Jr.. Dean and Chair. Search and Screening 
Committee. Warnell School of Porexl Re¬ 
sources, The University of Geuraia. Ath¬ 
ens, Georgia 30602. by July I, 1992. The 
University of Georgia >s on Equal Opportu¬ 
nity, Affirmative Action institution. 

Writing: Learning Skills Center. Writing 
Skills Instructor. FhU-iime, tenure-track 
rusltlon to commence Fall 1992- Applica¬ 
tion Deadline: April 30.1992. Rank nnd sal¬ 
ary commensurate with qualifications and 
experience. Qualifications: a Master * De¬ 
gree end treaty-four credits ip a doctoral 
program in English. English education or 
an appropriate areals normally required at 
the instructor levol. Previous experience 
teaching developmental writing preferred. 
Additionally, work, wnh a culturally di¬ 
verse student population, experience wiib 
computers and kqowledga oT word process¬ 
ing is required. Application Procedures: 
send letter of application, official under¬ 
graduate and graduate transcripts, wnjttt 
rdiumd and three current letters of refer¬ 
ence to Dr. Debrit C- CMto. 

Personnel Committee, Learning Skllh Cen¬ 
ter. Delaware State College. Dover, pela- 
wArc 1990). Delaware Sidle Collette Is nn 
Equal Opportunity Employer. . 


j A ~ PRESIDENT 

l :=f North Country 
.Community College 

flu: IViritlitl TnWivstfi :.1 <|ill ( «.iiii.ti, i)iiiiiiiiii 1\ V...U, ni\i1>*v 11 >it .11 
njliun'i, ,ip|iln ulitiiis. .iriit li iti-iM.i in.juirv M the- |*r»iluin .it l i ri.-.i>J*-rar It i, 
expe-vtati thv »A'lwi»*il i..iriiliit.it>- vvill l a- ir. jil.dfit- fin tVi< • I .ill, >'»*)_• Mttm- 

Fuunik-'l in l*Wi7. N<«th '."muilly L'niiiimiiiit-, C'llll U' - . ku Ail in ll.i> 
Ailiri.ipr|j(k C.ilyiji| hi Ni-^ior) nl nurilK-lli N* iv Ynfl. n .iiv. jit-ii li> 1 r.ink tin 
urul Ewvx x.iiinitn-*. Its s'/n i. c, ,in.- |mr. irli-il ,u thiiv ■ ,nii|iuv sili-s -S.if.iriji 
L.lki.-, M.ilono .inti r,< niirji..|iijj.-, Tin- f.nllcyi- |itiisuji-s ,xn citi-iiMvi' hliii.ilo 
Miglicr fdut .itiun {‘r.i^r ini jn<) is thi* liurns'>>t lire* N.ilruiijl VVihfi-rrii-ss tiIn- 
(uliun Awiiu.ilinn. 1hisuuti|Hi-|ii-nsivv i rJli-jiu u mills .ij>(irn^iin.iii. < ly I .i.mii 
S lUill'III* III llt^tev ... .1 Inlrfl (it I.IKMJ f ilX 

The following quallfiralioni are considered essential nr highly desirable: 

• Di'ipniisirdleil i iinintitniint to llu- tinssitinnt .1 iMirifin-lii'iiMVL-• ijiiiinii- 
itily colleKe m ■> rural s-iuiiunment 

• E.imisl il'ii.l'iiuti’ irnni ,m ,ii xii-.lil'.'il nislilulni/i 

0 I lighi'i i.-iliii .Mr.in ii-.o limn l , x|x , ii«’iii i; fi,ulii ill,illy .it ■ ■ •mummlv 11 | II | ‘H<- 
level. 

• Lk-iinirlsll.ili.il . 1)11 lily in sir,llc>;if .inti l>iil^.|,ili^.> |tl.il|lilii)]. 

• I'emtiiisli.ih il i , t|N/iii , iii i- in nr kii'iivh.sliie <<l tl■•- i rilli-> us■* Ixirx.iiinitq 
lllnCL'SS. 

• lli'niiinsti.ui-ii ojifiii nie in xvuif.iii): with st.ite .mil lm ,il p<>viriuii): 
IhllllL'S 

• High level e>|K.'ln. , iii e hi ■ uriinniriily iiilli-tti 1 .nlmiiiislruiniii mi inriinq 
liinlqi'l ik‘veil i| in tel it. Iiii.iihijI rii.iiiiqiemeiit. .iml icuhiIi u ih‘vel<>|) 
nit-nt. 

■ Lteri itinslr.il li I ifinirtiiliii’.'ni lo .liiilent i mu i.-nis 

• I Annin strati (I t*nf Jt-ni'iii v in w>iikuiK with i mimiii mrv );tnii|is mi lieli.ili 
n( the uilk'gi 1 . 

Salary r.injie: Inw In mid JTtl’s—| ill is a iiiiiifireln.'iisiVL 1 triune In-nelil fiat k- 
««« 

Caniiiihtc xliuuld fmw.iiti leller. test line ,tnd names. .iiMtesxi's .inrl li'le 
phone numtu.vs of tlirur rvlurencc* to- 

Catherine M. Young 
Chair of Presidential Search Commiilee 
North Country Community College 
P. O. Bog 89, 20 Winona Avenue 
Saranac Lake, New York 129B3-D0B9 

Screening tog'in* May B, 1992—applli.iliuns aa eptod until positron is lillwl. 
. AAtfcO EMPLOYER 


PRINCE WILLIAM SOUND 
COMMUNITY COLLEGE 

Valdez, Alaska 
CAMPUS PRESIDENT 

Thu University of Alaska Anclioragc lUAAJ is currently accepting applica¬ 
tions and/or nomination* lor the position of Prince William Sound Communi¬ 
ty College (PWSCCl President- Reporting to ihe Chancellor of UAA, tins 
position is reymnsibte for planning, development and management uf 
PW5CC. The Prusidenl provides leadership In academic and institutional 
development and deli vet y of services for Prince William Sound and Cupper 
Basin legions. 

Prince William Sound Community College, part ol Ihe University of Alaska 
Statewide System, has its main t ampin In the historic community uf Valdez, 
with extensions In Cordova and the Copper Basin. Located In Southcentral 
Alaska, PWSCC serves a geographic area of more than 44.flff0 square ntitos. 
The college's curriculum includes liberal arts, general education, vocational 
education, adult basic education, general ctTucatiun duvelupment testing 
services, self-improvement courses and seminars. 

A crmtplclc position description may be obtained from llte University uf 
Alaska Anchorage Personnel Services Office. 

Review of applications will begin May !, 1992 and continue until the posi¬ 
tion is tilled. Submit letter of application. Including statement of educational 
philosophy, comprehensive resume and names, addresses and phone num¬ 
bers of five professional references to: University of Alaska Anchorage. Per¬ 
sonnel Services Office, 3690 Unlverslly Lake Drive, Anchorage, AK 99506; 
telephone: 1907) 780-4608; FAX: 1907) 786-4727. 

UAA is an AA/tO Employer and Educational Institution. 


PRESIDENT 
Morningside College 

5it) ha' City, Iowa 

The rio.srd of Directors of Moritmgsidt 1 College' 
invites applications and nominations for the position 
of Provident. 

Founded in 1894, MunungsidcCiilk^eis a privair, 
coeducational, luur-year, liberal .1 rl sinst it u lion. A flili- 
ated with the United Methodist Church, the college 
seeks a campus body representing diverse social, cul¬ 
tural, clhmc, racial, and national backgmunds. The 
college on roils 1,232 students and employs 61 lull-ti me 
faculty. Thi* campus cunsisis uf lh buildings on 27 
acres located in Sioux City. Iowa. Metropolitan Sit ms 
City supports a population of 1( Hi.Dili I and is ihe eco¬ 
nomic and cultural hub of the "SiuosUnd" region. 

Candidates must have an earned ductor.ru* from a 
rivogui/ed university. Among the otherq 11,1 lifiiMliuns 
sought are: 

• proven experience and mhuv as an 
cdik.itmnal leader; 

• experience wiih .1 private IiIxt.iI arts college; 

• experience in fund-T.iising, 

• ability to work ef lectively with iacully, 
students, alumni, and community and church 
leaders; 

• expertise in administration and planning; 

• exemplary character and integrity; and 

• ability to communicate and motivate, and to 
lead the college. 

- Prospective candidates should send the following: 

• an application Idler; 

• a complete tosu me/vita; 

■ placement credentials; 

■ complete transcripts; 

• an original position paper Addressing 
"Challenges and Opportunities Facing Private 
Colleges in the 19‘JOs and Beyond"; 

■ letters from a minimum of five people 
representing career and community 
■relationships; 

• any other materials that you consider relevant. 

The commiilee vvill review complete files 

beginning immediately. The starling date is nego¬ 
tiable, but the new president will assume office no 
later than August 1993. All applications or recom¬ 
mendations should be sent to: 

Mr. Jim Walker, Chair, Search Commiilee 
Morningside College 
1501 Morningside Avenue 
Sioux City, Iowa 51105. 

Applications will be acknowledged and further 
information sent to the candidate. 

Morningside College is an Equal Opj>orlunity 
Educator and Employer, 


MORNINGSIDE 
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The Legacy 
ofSpain 

in the Americas, 

1492-1600 


T mencas crcMed religious, lec'il miw lil| * L * N ^ threatened the interests of' 
. and philosophical problems for ih^r C(,n MHislailors when he enacted the "New 
from seeino n ^i Ue ■ ^0rS, Spanish opinion ranged * ,f Allhongh political unrest in the Ar 
ages ” innn Amer,ca ns as “noble sav r ° rcei1 hint to retreat, how to treat the Ann 

S ' r ent alike of Sin and civilizT.L ,; '? mained <«] open ducsliun. reaching a sy 

Femfindez de n . ,nr ? tlonal su bhumans Gonzaln * 1 'I??* * n a i° rniid debate held in 1550-51 1 

known earl vwnHt^u’ aU,hor of one of thebe',- -' d F’ 1wbc " L '“ Casas and Juan DM 

ered them to be ‘^Inz 0111 a® New World 'oonsiil- £a„ VCd “' ,hCIC was no ccr,ain vic,or ' 
shiftless people •• and v,c,0Us * - .. a lyinc s « s ^onlinued to gel his radically pm- 

sas, Writing at ,L whereas Bartolomd de las Ca’ r "Ti'V" upmilln printed, while Sepulv* 
mentl/,ha? th ‘ h ® Bm f. “»• arguing ve he- ^ 10 P"hllsh. Indeed, it was « 
guile.” y ere w,t hout evil and without ran ^ nes s of Spanish self-criticism that pi 
To their credit <■. r °testant England and its allies with mud 

?!««nthee„tur of the l . he " Blil . ck 1” 


'r“ iins . coniinued to get his radically pm- 
rnericun opinion printed, while Sepulvt 
forbidden to publish. Indeed, it was tl 
rankness of .Spanish self-criticism that pi 
rotestant England and its allies withmuc! 
ammunition for the "Black Legend" ofii 
Spanish cruelty. In Spanish America, (her 

thun in nik A . i..._r« _ i_a« 


sixteenthceninr ’- a P anis n monarehs of th P ^ ,,,,nu niiion lor the "Black Legend" of 
discussion not onlv V,tCd | relat ' Vely free and frank | h puni . sh cruelly. In Spanish America. Ihi 

nous American 1? ,° D u‘ he " ature <* 'he indfge- • •°‘. hcr - la,cr Europca " cmplKS 

tal right of the P M P eSbutalsoonthef undamen '• ons,d eranons on the just treatment o! 

8 of ,he Monarchy , 0 ru le Americans deeply influenced political d< 

J' S P al >‘ in the Americas 1492 16 ^ "* ^ "** ° f C ' Vil War ’ 

letter written by'coftlmb^ 0 ? ^ San Marino, Ca^hrou VLitton of rare hooks, maps, and man 
casein I502.i^" 5 t t ? h{ *'°» «<». It «*»*«^des theolde 

The text above Is by V/llha U J° be los1, ,vaj recently r S n Ny be f° re the explorer emharkftl on it 

is excerpted fronithe exhthtr directa fl/ lhe Huntington. 

ttipn brochure. O', and William France, (he curator of the eshl 
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National Effort Sought to Aid Black Ph.D. Candidates 


Continued From Page A27 
dcsiyn. "It’s not just ihe provision 
of money, hut the inicnshy of ihe 
interpersonal contact." he said. 

Not Necessarily Identical 

While the endowment program 
has worked well. Richard W. Jon- 
son. executive director of the 
Western Interstate Commission for 
Higher Education, said other ef¬ 
forts would be similar, but not nec¬ 
essarily identical. For example, 
some may seek to attract members 
of diflerent minority groups, de¬ 
pending on the enrollment patterns 
and demographics of different 
parts of the country. Ora program 
may opt to provide loans for doc- 

Problems Plague [ 
SSC’s Construction, 

2 Studies Assert ! 

Continued From Page A 27 
lion by delaying completion of the 
project by 13 months. 

Mr. Rezendes said the construe- I 
tion of the two particle detectors 
could also lead to much higher 
costs than had been anticipated, 
particularly if the groups of scien¬ 
tists building them fail to obtain 
foreign contributions. Energy De¬ 
partment officials hope to build the 
two detectors for a total of $ I-bil¬ 
lion, $500-million of which would 
be from foreign sources. Although 
the department has allocated a to¬ 
tal of $550-million for the two de- I 
tec tors, Mr. Rezendes added, one 
of the groups this month submitted 
a cost estimate of $584-million. 

Design Changes Are Cited 

In the second Congressional 
study, investigators for the sub¬ 
committee said $ 105-million in ad¬ 
ditional costs and $ 15-million in 
savings had resulted from changes 
In the design and construction of 
the supercollider for which con¬ 
tractors had obtained approval 
Tram February 199 i to February 
1992. That translated to a $90-mil- 
ion increase in projected costs, 
they said. 

Rep. George E. Brown, Jr., a II 
California Democrat who chairs I 
ne House science committee, said I 
n an interview that if it appeared I 
at nsing federal spending for the I 
construction of the supercollider I 
was squeezing out other research I 
Programs in the Energy Depart- I 
"rent, he intended to oppose the I 
Project. ■ 

I want to see a balanced pro- I 
gram, not one in which good re- I 
search proposals, fairly small in H 
relative terms, are completely pre- fl 
eluded in relative terms because of U 
omnutments to a huge wave of I 
pending fo r the Superconducting I 
Supercollider,” he said. B 

Support May Evaporate j 3 

■ - have said from the begin- 3 
ng that our support for the ssc is I 
condmoned upon its not having a I 
tractive effect upon the other .1 

S?- h ftmdins in the de P art - I 

ed 8 -^m. 8 ? PCarS that 11 is - he add ~ I 

- we !! be more than willing to H 
T OUr Potion and oppose the ■ 

year ” C ° Ud h8PPen ^ ^ this K 

■ I 


toral study instead of grants, and 
forgive the loans if the smdeni 
ugrees to slay j n the region as a 
faculty mem her for a specific time 
period. 

The critical c|emen| sajJ 

L. Abbott, coordinator of the effort 
for the Western commission, is 
that the programs "personalize the 
educational opportunity Tor each 
scholar." 

Mr. Jonson said budget deficits 
in many states might initially limit 
how fur the efforts could go. but 
that some action was essential. 
“Everybody acknowledges (hut 
something has to happen. We can¬ 
not live with things as they are to¬ 
day. or tomorrow will be unncccpt- 


ablc, he said. “1 here’s agree¬ 
ment that something needs io he 
done, although it uill | v difficult." 

Advocates of replicating ihe 
Florida program concede that the 
uproar over race-specific scholar¬ 
ships could pose legal difficulties. 
The Education Department has 
proposed guidelines lhat would, if 
enacted, bar most scholarship pro¬ 
grams that arc restricted to mem¬ 
bers of certain ethnic or racial 
groups. 

Enthusiastic Support 

I m convinced that it’s possible 
to have these programs, hut we 
may have to design them a little 
differently than the Florida pro¬ 


gram." Mr. Musick said. ••We’ll 
make sure we’re not breaking ihe 
law. j| anyone can figure out whal 
the Jaw is.” 

Success stories from the Florida 
program provided the inspiration 
fur what state and regional officials 
arc trying to do. they say. 

One former fellow, Tommie H. 
Stewart, a professor of theater at 
Alabama State University, enthu¬ 
siastically supports replicating the 
program elsewhere in the country. 

"This program is absolutely nec¬ 
essary in order to afford more tal¬ 
ented African-American students 
an opportunity that they would not 
have had without the McKnight 
Foundation," she said. 

Before winning a fellowship in 
I9N4 to Florida Slate University, 
Ms. Stewart was teaching at Jack- 


son State University. "I was giving 
I5M per cent of myself, using all of 
my lime to leach and develop stu- 
dents in ihe arts, hut without tlit.- 
credentials necessary to even war¬ 
rant much financial suppurl tor the 
program I had created." 

Since receiving her IMi.D.. Ms. 
Stewart lias nut only joined Ihe fac¬ 
ulty of Alabama Stale, but also re¬ 
ceived an honorary doctorate from 
Buena Vista College irt lima, 
where she gave a commencement 
address, and won a recurring role 
on niii’s "In the Ileal of the 
Night." 

"I don’t know whether any of 
this would have happened had it 
not been for the foundation's be¬ 
lieving that somewhere mil tlieie. 
somebody wanted to do more." 
she said. fl 




FINALLY. A RETIREMENT PLAN UJITI4 FLEXIBILITY. 


It’s called the MetLife Financial Freedom 
Account. An apt name for a higher education 
retirement program that allows the flexibility 
necessary to develop a retirement program that’s 
best for you. 

How? By offering 
ten investment options. 

The MetLife Financial Freedom Account gives you 
a multifunded annuity with options that include a 
fixed interest account with MetLife, a stock index 
portfolio managed by MetLife, six portfolios 
managed by Fidelity Management & Research 
Co., a social investment portfolio managed by 
Calvert Group, and a portfolio managed by Ariel 
Capital Management, Inc. 


As you can see, this is flexibility built on a firm 
foundation— the financial strength, stability and: 
experience of MetLife, Of course, the variable 
options ate not guaranteed and will fluctuate in value. 

To find out more, call for free prospectuses, 
which include more information about charges and 
expenses, The number is 1 - 800 - 447 - 6261 . v 


GET MET. ITPAV5. 

O MetLife 


C.'rri[:'j'iy. N/ NY 
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WASHINGTON UPDATE 

■ Lawmakers criticize NSFs 1987 study on supply of scientists 

■ Report says colleges' graduation rates are not comparable 


Government & Government & Politics 


Director of NIH human-genome project Is expected to resign 


Teachers for a Democratic Culture criticizes NEH nominees 


^ Members of Congress criti¬ 
cized the National Science 
Foundation last week for a con¬ 
troversial draft report it issued 
in 1987 that predicted a coming 
shortage of scientists. 

Rep. Howard Wolpc, a Michigan 
Democrat and chairman of the 
House Science, Space, and Tech¬ 
nology Committee's oversight sub¬ 
committee, said at a hearing (hat 
“the agency's drive for an in¬ 
creased education budget" was 
partly to blutne for the study’s 
_ prominence, despite whnt he con- 
fended were methodological (laws. 

Mr. Wolpc also cited Congres¬ 


sional investigators who checked 
with nine individuals inside and 
outside the agency who were sup¬ 
posed to have reviewed the study, 
according to a letter from the agen¬ 
cy to Congress. Eight of them said 
they had provided no formal re¬ 
view and the ninth person could 
not remember if he had, the investi¬ 
gation found. 

Mr. Wolpe added: “The credi¬ 
bility of the foundation is seriously 
damaged when it is so careless 
about its own work product." 

Walter E. Massey, who took 
over as director of the nsf well af¬ 
ter the report was written, told Mr. 


Wolpe’s subcommittee that his 
agency had taken steps to prevent 
such a controversy from recurring. 

The report, issued by the office 
of policy research and analysis, 
was never endorsed by the founda¬ 
tion as representing its official poli¬ 
cy. It was based on the assumption 
that the number of undergraduate 
degrees awarded in the natural sci¬ 
ences and engineering would go 
down as the number of college-age 
students declined. It projected a 
“shortfall" of nearly 700,000 peo¬ 
ple with such training by early in 
the next century. 

It specifically made no attempt 


Status of Federal Legislation 


As of 8 p.m. April 9,1992. Bold type Indicates changes since March 19,1992. 
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to analyze whether the demand for 
workers with undergraduate sci¬ 
ence and engineering degrees 
would go up or down during that 
period—thut is, whether the supply 
would fall short of the demand. 

—COI.I I l-N ('ORI)I-S 


Colleges cannot produce 
comparable graduation rates 
drat would be of much use to 
students or their parents by 
1993 as a federal law required. 

That is the conclusion of a new 
Education Department report that 
was intended to assess the feasibil¬ 
ity of putting into effect the 1990 
Student Right to Know and Cam¬ 
pus Security Act. Thai law re¬ 
quired colleges to disclose the pro¬ 
portion of their students who grad¬ 
uate, find jobs, and pass 
professional licensing examina¬ 
tions. 

The report says the primary ob¬ 
stacle to collecting graduation 
rates is that the figures are not 
comparable from one college to the 
next. The report cites many differ¬ 
ences among colleges, including 
various definitions for “graduate" 
or “completer." 

"The most realistic expectation 
is that institutions can immediately 
begin tracking entering students 
and disclose or report persistence 
rates until the first cohort ma¬ 
tures," the report says. It says that 
tracking a freshman class at a four- 
year college over a six-year period 
would produce the first graduation 
rates in 1998. 

The report says that it will take 
even more time to compile data on 
students who transfer to other col¬ 
leges, seek employment, or puss 
professional licensing exams. 

Tracking students who transfer 
will require more cooperation of 
statewide governing boards, the re¬ 
ports says. U says that compiling 
job-placement rates will require 
matching computer records of 
graduates with state unemploy¬ 
ment records. 

Determining which institutions 
better prepare students to pass li¬ 
censing examinations in particular 
professions will be difficult, the re¬ 
port says. Noting that the passing 
grade varies from state to state, the 
report concludes that “even if the 
data were collectable, their compa¬ 
rability would be problematic." 

Copies of the report, "Poslsec- 
ondary Student Outcomes: A Fea¬ 
sibility Study," are available for 
$5.50 from New Orders, Superin¬ 
tendent of Documents, P.O. Box 
371954, Pittsburgh 15250-7954. 

—THOMAS J. DeLOUQHRV 


office at the Department of Heskh 
and Human Services to investigate 
charges, brought by a financiers 
terested in setting up a gene^. 
queueing business, that Mr. W«. 
son acted improperly in trying 
dissuade the businessman foa 
starting his company. 

Mr. Watson reportedly befia« 
that Dr. Hcaly, in bringing tM 
charges to the ethics office, is ty¬ 
ing to force him out. ’ 

The two have strongly andjsb- 
licly disagreed over the questiemd 
whether the government slmAi 
patent the thousands of genes & 
covered before determiningwto 
er the genes are of medical vak : 
Mr. Watson, according to Mi 
Fink, shares (he alarm of univtri 
ty researchers who fear (hat tbt 
nih will try to patent the mqjnrii) 
of human genes and prevent othen 
from using them to conduct bwc 
research or develop commercial 
products. 

Dr. Healy has been a strongsup- 
porter of the effort to patent Ik 
genes, stating that it is in the botf 
interest of the agency to pursue tk 
policy so that the nih would Ml 
lose the patent rights while pubk 1 
discussion of the policy occur. 

Johanna 1. Schneider, a spokv 
woman for Dr. Healy, said that i 
legations that the nih directors® 
trying to force out Mr. Wiisct 
were "absolutely untrue." , 

"There ure some questions tbl, 
he and the department will havtla 
work out about his financial disclo¬ 
sures, but there are a number 
options that will be consideredtto 
week," Ms. Schneider said. 

—STEPHEN BUJ® 


An organization of Iiberal» ; 
ademics charged last weekth* 
the Bush Administration : 
packing the advisory council« j 
the National Endowment » } 
the Humanities with opposed 
of feminism, multicultural*® , 
and deconstruction. 

Teachers for a Democratic 
hire, a group that supports niu 
cultural ism, feminism, and divew j 
ty in the curriculum, stated tnw . 
opponents are represented dsm 
portionately both in the erisMf. 
membership of the National ; 

cil on the Humanities and j 

eight nominees that the W 1 
House recently named to the ^ j. 

C Gerald Graff, a professor of^ 
lish at the University of 
and a founder of the g r0 ^'^ 

inatfot- 


‘Pork ’Money Rises 
Faster Than Aid 
Based on Merit. 


Continued From Page A26 
have long argued that the money 
would help them build their capac¬ 
ity to compete successfully for fed¬ 
eral money under the traditional 
system of peer review. But now 
some recipients of earmarks sug¬ 
gest that peer-review panels are 
sometimes biased against propos¬ 
als from their institutions. 

Lawrence A. Crum, who directs 
the National Center for Physical 
Acoustics at the University of Mis¬ 
sissippi, says scientists at institu¬ 
tions that receive earmarks may 
“get labeled as pork-barrel peo¬ 
ple." Mr. Crum's center was built 
with earmarked funds and contin¬ 
ues to receive earmarks for re¬ 
search. 


paid for with earmarks is necessar¬ 
ily bad. “in the short run. it's not 
as if people aren't being employed. 
It's not as if science isn't being 
done. It's not as if the science 
that's being dune is garbage," he 
says. 

Critics and supporters of ear¬ 
marks agree that (he number of uni¬ 
versities interested in winning such 
support will probably continue to 
grow, as individual institutions and 
their representatives in Congress 
vie for a share of the pie. 

Says James D. Savage, an assist¬ 
ant professor of government at the 
University of Virginia who tracks 
trends in academic earmarks: "It 
certainly seems like it's increasing 
in a rather unconstrained fashion, 
and 1 think it’s going to get even 
bigger." ■ 
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College Projects Thai Received Congressional Earmarks 


By COLLEEN CORDES 
and JACK GOODMAN 

WASHINGTON 

The following list includes most 
of the projects involving universi¬ 
ties that Congress has directed fed¬ 
eral agencies to support this year. 

The agencies did not request 
money for the projects listed here 
and did not sponsor merit-based 
competitions to determine which 
institutions should get the awards 
in fiscal 1992. 

In a few instances, an institution 
in previous years had competed for 
money for a particular project un¬ 
der the agency's normal proce¬ 
dures. In (hose cases, however, the 
agency has since sought to discon¬ 


tinue support, anil Congress has in¬ 
sisted that it be awarded. 

In a few other cases. Congress 
ordered an agency to add the spe¬ 
cific amount of money listed below 
lo the budget of a project that had 
been awarded competitively. The 
additions were not reviewed com¬ 
petitively. 

The items in the list were identi¬ 
fied by officials in the agencies and 
universities involved or by Con¬ 
gressional uidcs. Congress ear¬ 
marked the money either in one of 
the agency spending hills for fiscal 
1992 or in the accompanying legis¬ 
lative reports that explained the 
bills' contents. 

In most cuses, the money will ac¬ 


tually go to the university named. 
In other cases, the work will be 
conducted on the university's cam¬ 
pus Ihui the money will not be 
spent directly by the university!, or 
the university will spend the mon¬ 
ey as a subcontractor. Before they 
will release the funds, nvany agen¬ 
cies require the universities to sub¬ 
mit acceptable proposals for the 
work for which Congress has des¬ 
ignated money. 

In a few cases, some of ihe mon¬ 
ey will go lo businesses or govern¬ 
ment agencies that are working 
with the universities. 

The list may not be complete. 
Some projects are difficult lo tlc- 
C nut iiw ed an FolUwing Page 


Nobel Prize-winner James D. 
Watson is expected to resign his 
position as director of the Na¬ 
tional Center For Human Ge¬ 
nome Research at the National 
Institutes of Health. 

"He has very strongly consid¬ 
ered resigning, and he is presently 
formulating his decision, but no fi¬ 
nal decision has yet been made," 
said Leslie Fink, a spokeswoman 
for the project. 

The expected decision, first re¬ 
ported in Science and Nature mag¬ 
azines, seems to have been insti¬ 
gated by a rift between Mr - Watson 
and Bernadlne P. Healy , the direc¬ 
tor of the nih. : 

Dr. Healy has askecj the ethics 


that the organization was 
lenging any particular noim®* 1 ”? 
but wanted the Senate to ^ 
gate “the one-sided nature 
cent appointments and n0m, 7 
tions." ,i* 

Mr. Graff pointed out 
legislation authorizing 
called for "a comprehensive 

sentation of the views of 
and professional practifjon 
the humanities" on the P» nC ‘ ^ 

Said Mr. Graff: "What weoJF | 

to is the flouting of the cong^ 
sional mandate." . 

Claire del Real, a spokesm^^ 

the neh, said she was x 
the group's opposition to‘ # 

. ^ j ■ _ °i 


have nominated is a distingD 1 


■iwin«ii«»- - - ••cheSBr’ 

and comprehensive one, s . 

-They are Demoffl**®|MUTO ( yS3ESr. H«h" 
dents, and Republicans, u' I,- wwcknar tD-N.y.j. 


Unfair Assumption Charged 

Mr. Crum says he has read com¬ 
ments from peer reviewers reject¬ 
ing grant applications from the cen¬ 
ter that specifically state that the 
proposals are good but that the sci¬ 
entists there do not need competi¬ 
tive awards because they are re¬ 
ceiving money directly from Con¬ 
gress anyway. 

Mr. Crow of Columbia says it is 
unfair to assume that the science 

WASHINGTON 

ALMANAC 

IN FEDERAL Aj^llmOteS 

Student eld. The Education Department 
has issued final rules implementing an 
amendment to the Higher Education Act. 
The rules allow residents of the Federat¬ 
ed Stales of Micronesia and the Republic 
of the Marshall Islands lo receive Pel! 
Grants and other forms of federal student 
aid (Federal Register, March 13. Pages 
9.004-6). 

Vets rant' education beneflta. The Depart¬ 
ment of Veterans Affairs has issued Inter¬ 
im Anal regulations for the Persian Gulf 
War Veterans' Benefits Act of 1991. The 
regulations set increases for educational 
assistance available to veterans pursuing 
degrees under the Montgomery at Bill. 
Comments must be received by May 8 
(Federal Register, April 8 , Pages 11910- 
2 >. 

NEW BILLS IN CONORBS8 * 

Copies af bills may be obtained from 
Representatives (Washington 20515) or 
Senators (Washington 20510). 

HOUSE OF REPRESENTATtVefl _ 

Cel lego coals, hr 4593 would, in pan, per¬ 
mit the penalty-free use of Individual Re¬ 
tirement Accounts 10 pay tuition costs, 
provided that the money is-returned to 
the ira within five years. By Representa¬ 
tive Franks (R-Conn.). 
Community-development grants, hr 4568 
would make partnerships between stale 
or local governments and institutions of 
higher Education eligible for Community 
Development Block Grants. By Repre- 
ttntative Erdrcich (D-Ala.). 
foreign students. UR 4595 would require 
colleges and universities that receive fed¬ 
eral science- and mathematics-research 
grants and use the funds to support for¬ 
eign graduate students to explain to Ihe 
granting agency why Americans are not 
rocelvlng the money, and to submit lo the 
National Science Foundation periodic re¬ 
ports describing their use of such grants 
ror the benefit of foreign students. By 
Representative Henry (R-Mlch.J. 

« enoe education, hr 4716 would estab- 
Msh a program to provide merit-based 
8r*nis to community colleges for facfli- 
U«s and equipment for science education. 
By Representative Brown (D-Cal.) and 
; Iwo others. 

; • mudent aid. hr 474 a would establish 
* cl, plar»Mps for students who pledge lo 
in cleaning up environmental haz- 
L k7 s , aI m fittary sites. Preference would 
j* Riven to former members of the mill- 
5" who have lost their jobs because of 
oudgot cuts. By Representative Weldon 


While other business letters 
are touring Europe, 
yours have already arrived. 


To your international mail, it 
really doesn’t matter how charming 
the destination is. Just that it's had a 
prompt and safe arrival. 

With International Priority 
Airmail” (IPA), one of eight 
WORLDPOST” services from the 
U.S. Postal Service, your mail goes 
directly into the mailstreams of your 
destination countries. So with IPA— 
unlike some other international 
shippers—your mail is not delayed by 
going into an intermediate foreign 
postalsystem. 

And IPA offers you convenient, 
reliable delivery at some of the lowest 
prices around. For more details about 
our destinations and prices, call 
1-800-456-3600, ext, 264,and you’ll 
receive a complimentary guide. Or 
send your name, title and address to: 
WORLDPOST services, United 
States Postal Service, PO Box 7899, 
Mt Prospect 1L 60056-7899. 

And see for yourself why IPA is one 
of the fastest and most economical 
routes international mail can take. 

^WORLDPOST 

united STATES POSTAL MR WOff 

1-800-456-3600, ext.264 
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College and University Projects Receiving Congressional Earmarks 

Continued From Preceding Pane shared with four other universities and rw„i iinw^, ™_. 


Continued From Preceding Pape 
» leet because Ihey are described in 
vague references in the legislation 
or the accompanying reports. 

In some cases, especially in agri¬ 
culture-research projects, colleges 
have a history of receiving special 
treatment from the federal govern¬ 
ment for specific reasons. 


Alcorn State University, S176.000 
from the Agriculture Department for re¬ 
search on alternative conservation prac¬ 
tices on smBtr farms. 

American Samoa Community Col* 
toga, $647,000—to be shared with four 
other Institutions—from the Agriculture 
Department for research on the develop¬ 
ment of agriculture Jn the Pacific region. 
Arizona State University, $2-mllllon— 

to be shared with four other universities_ 

from the Environmental Protection Agen¬ 
cy for tho Southwest Center for Environ¬ 
mental Research and Policy for research, 
education, and policy analysis on envl- 
ronmantai problems at tho border be- 
teeen thB United States and Meiifco. 

Atlantic Community College, $300 - 
OOO-to be Shared with 28 other colleges 
and the Philadelphia Academy of Natural 
Sciences—from tho U.S. Coast Guard for 
the New Jersey Marine Sciences Consor¬ 
tium to develop educational materials on 
flshlng-vessoi safety. 

Auburn University, $8-mir»on-to be 
shared with three other universities- 
from the International Trade Admlnfslra- 

S n q fl t n Ul i e Natlonal T6 * tlla Canter : 

*398.000 from the Agriculture Depart- 

2nn fET?"* 00 walar rnan ®Bament: 
$200,000 from the Agriculture DBpan- 

r!nn reaearch on nirai health; 
$157.000—to be Shared with two other 
universities—from the Agriculture De¬ 
partment for research on home sewing. 
Betfiune-Coohman Collage, $300- 
Education Department to 
build the Mary Bathune Memorial Fine 
Arts Center. 

r J^ , ’ 0 P St® 1 * Community College. 
5 ® 00 '°P° from Department of Hous- 

ntfanH l.h.. n__ . . 


shared with four other universities and 
two research centers—from the Small 
Business Administration for a shared In¬ 
cubator facility and a science and busi¬ 
ness center; $537.000-to be shared 
with seven other universities and two re¬ 
search centers—from the Agriculture De¬ 
partment for biotechnology research. 

Clemson University, $8-mlNion-tobe 
shared with three other universities— 
from the International Trade Administra¬ 
tion for the Natlonal Textile Center; 
$278,000 from the Agriculture Depart¬ 
ment for research on alternative cropping 
systems; $192,000 from the Agriculture 
Department for research on peach trees; 
$157,000—to be shared with two other 
universities—from the Agriculture De¬ 
partment for research on home sewing; 
$125,000 from the Agriculture Depart¬ 
ment for research on pest-control alter¬ 
natives. 

College of the Holy Cross, $1.5-mll- 
II on to be shared with four other univer¬ 
sities and two research centers—from 
the Small Business Administration for a 
shared Incubator facility and a science 
and business center; $537,000—to be 
shared with seven other universities and 
two research centers-from the Agricul¬ 
ture Department for biotechnology re- 
sflorch. 

CoMege of Micronesia, $ 647 , 000 — 
to be shared with four other institutions— 
from the Agriculture Department for re- 
search on development of agriculture in 
Ihe Pacific region. 

Colorado School of Mlnea, $500,000 
from the Environmental Protection Agen¬ 
cy for a National High Altitude HeavyDuty 
Engine Research and Technology Center. 

Colorado State UnlvetsHy, $3 567 - 
million—to be shared with 22 other uni¬ 
versities—from the Agriculture Depart- 
urban-gardening programs; 

f b ® 8hafed wlth four oth0 f 
universities—from the Agriculture De- 

n r ^ earoh 0,1 RU8S|W1 wheat 
aphids, $412.000—to be shared with U 
other universities—from the Agriculture 

project" 18 " 1 f0r a bar,By ® 0ne ’ ma PP |n 8 


Drexel University, $300,000—to be 
shared with 28 other colleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on flsh- 


*500.000 from the Department of Hous- pr0jecl - ZZ m 08 8bared wlth three other and .|d 

Ing and Urban Development for high-tech- , Co, umbla University, $2-mlNlon-u> Trade /Sir! 0 ™ the ,ntBrn a t| onal from U 
Sortf "" nlng pro>rama ,or rclnorlty stu- with four other untoreltles and tl f CmtT i^ mirn' t> " : Nb1I °™ 1 T6 *‘ “arch 

_ \ssrss*!**-*"**- ba to™ “ U .c 

uoatlon Department for technical assls- 


* T.-iur nrgrvtech 

dJrtf 8nflg pr0Rrams fo r minority stu 

Boston University, at least $29-mll- 
Hon from the Department of Defense for 
research and development. 

Brandeto University, at leest *2-mll- 
"on from the Department of Defense for 
research and development 

Hon from the Energy Department for con- 
structlon of the Old Colony Center for 

Technological Applications. 

^^fkdale Community College, 
$300,000—to be shared with 28 other 
colleges and the Philadelphia Academy of 
Natural Sciences—from the U.S. Coast 
Guard for the New Jersey Marine Sciences 
Consortium to develop educaUonal mate- 
rials onfishing-vessel safety 

Rnm Um)*.. a.ib__ 


Falrlalgh Dickinson University, 

$300.000—to be shared with 28 otlior 
colleges and the Philadelphia Academy of 
Natural Sclences-from the U.S. Coasl 
Guard for the New Jersey Marine Sciences 
Consortium to develop educational mate¬ 
rials on fishing-vessel safety. 

Florida A&M University, $4-mllllon— 
to be shared with seven other universi¬ 
ties—from the Environmental Proloctlon 
Agency for the Association of Minority 
Health Professions Schools to study the 
toxicity of certain chemicals. 

Florida State University, about $8- 
mlllfon from the Energy Department for 
research at the Supercomputer Computa¬ 
tions Research Institute. 

„ 7 Q *°™ ” aBon University, at least 
$750,000 from the Department of De- 

S« f l re90B,cl1 and devo| °pment; 
$750,000 from the Department of Trans¬ 
portation for the Center for Suburban Mo¬ 
bility. 

'I**'""* 0 " Unlverel *y. about 
$l-milllon from the Health and Human 
Services Department for the Native Amer- 
‘can Policy Center. 

Georgetown University, $20-mllllon- 
most which will be distributed to doz¬ 
ens of community colleges and to foreign 
students-from the Agency for Intema- 
llonaJ Development to administer the 
Central American Scholarship Program 

Si? IS ****** t0 ‘be United 
States; $3-mflllon from the Department 

of Housing and Urban Development for 
the law school’s Natlonal Center for Ten¬ 
ant Ownership; $400,000 from the De¬ 
partment of Transportation to help the 
Department of Energy manage Its re¬ 
search program on buses powered by fuel 
cons. 

Georgia Institute of Technology, $ Q - 
ml "on-to be shared with three other 


from tho Energy Dopnrtrnent fnr tho Mkl- 
weslorn Superconductivity Consort linn: 
$2.865-million— to be sliumri with 17 
olhor universities- from the Ac.rlnulturc 
Departinont for the Midwest I’l.mt Rio- 
technology Coiisurlliim; $l.‘)!i:t.inii 
Hon--to tio slu 1 roil with the University ni 
Iowa mid the low.i Department ul l-co 
nomlc Dovolopinoni -from il„. Aj'iluii 
ture Depnrtmnrit for ;i hfolodiiioloi'y cun 
sortium; $1.9.|2-niillioii to tm slimnl 
with iwo other universities from u H , Ag¬ 
riculture Dupnrti limit fur ihci Food S,ifot'y 
Consortium, $1.7-iiiliilnn friuii tint Chiii- 
morco Dopnrtnionl for tho Curlier fur Inte¬ 
grated Design, Non-Destiuctivu Evalua¬ 
tion, and Manufacturing Sciences- $ 15 - 
mllllon from ilia F 0 der. 1 l Aviation 
Administration (or labor,ilory expansion 
at the Center for Aviation Systems Roll- 
ability; $1.45-niilllon—to be shared with 
two other universities—from the Environ¬ 
mental Protection Agency for .1 project on 
pollution; $750,000—to be shared with 
the University of Missouri—from the Agrl- 
culture Department for the Food and Agri- 
cuiture Policy Institute; $750,000 from 
the Agriculture Department for the Center 

t 0 7 ^ g ™« lUral and Rural Development; 
$750.000—to be shared with three other 
universities—from the Environmental 
Protection Agency for a research model 
on agricultural pollution associated with 
confined feeding or animals; $700 000 
from the Agriculture Department for io- 

u??* C « 0 nn^ W0SlQm n R ,lcil, teriii prod¬ 
ucts. $500,000 from Uiu Agriculture Ue- 

reson ' cl, on human mitrl- 
t on. $500.000—to bo shared with fm„ 
other unlvorsillos—from the Agriculture 
Department for rural-dovelopmom cun- 
ters; $275 000 from tho Agriculture De¬ 
partment for research on soybean bio 

Z e nfV 237,000 ,ram ZSi 

ture Department for beef fni-content 

Deo e a a rt C m;?r 37 ’ 000 frum lh » Afincul.urc 
Department for research on food jrradln- 

othn t2 * 0,00 °— tQ be shared with four 

DeDartmBnT? Ue h ~ f,0m ,h ° A fi"Cl.llure 
and^ripn?m bGef - carcass ovaluallon- 
cl Identification research: $150 000 

lor 


enccs—from theU S Ctw«r 
New Jersey Marine Sci^i 6 ^ 
in dovelop educational —■ CW Mr "' 

ing-VeSSOP Snfntu. ten 


Government & Politics 


000 from tho AgricultureH? dUm 10 
Hit 1 ffcnnoit Living and 1 fls b ifi g- va53el saf0 ly- 
Lome Linda UnfraST^ Ml dd,a TennesaaB State University, 


- -" ,|M iui 11 iur w- 

on integrated cow- tind cnlf-ru 


-- nauuilHI UBn 

on Vocational Education. 
toSH ? 1 Uhtyeretty, $3.557-mllllon- 
^ " lth 22 oUw Nolvaraltles— 
Agriculture Dapartmenl for ur¬ 
ban-gardening programs; $1.436-mll- 
llort—to be shared with eight other unl- 
wBraltles—from the Agriculture Dapart- 
mant for research on potatoes; $ 735 ,- 

h^ rlCUJtUrB D, «Wfc 
*‘Hbuman nutrition; $575,000 

^ 8rrcu,lur0 Department for envi¬ 
ronmental research; $525,000-to be 
Tbxh » mm University—from 

and dShSI T D0partmanl for INestock- 
and dairy-policy research; $412.000-to 

SL 1 SSL 2 S“ — 


.r L . ' on—to be shnrm 

with three other universities and the Ten¬ 
nessee Valley Authorfty-f r0 m the Envi¬ 
ronmental Protection Agency for 
? m . 0xlda nte Sludy on the blogenet- 

sSSVSSSfifc 

;iToV o T vMa,lnosd ™" : ^ : “' : 

rehabilitation cr,on ‘ u ™' Kan«s State Unlverolty, nr .oast 

?enseT nth ° 

research and development; 


T nafi0m0nl: «00.000 from 

jsszszsr ,nr 

Sclftn 16 Pf1[ ! ada,p,ll ° or Nnlurol 

^V ram lh0 us - c »“ a ' flu™ to 
CoilSd,. 


_-stueiy. --■-» loseHrcn; *412 000—to 

Bryn Mawr College, $3DO.OOO-to be 8hared WIUl 11 other unlverslUea- 
pSU? ill? 1 2 a OUlBr coil ° EBa and tee f™ 11 ‘ hB AgrtcoltereDapartmanlfora bar- 

Pnlladelphia Academy of Natural Set w —■— -— 

ences—from the U. S. Coast Guard far the 
New Jersey Marine Balances Conaortlum 
to develop educational materials on fish- 
Ing-vesael safety. 

Burlington County College, $300 - 
00 ?“ to be shared with 28 other colleges 
and the Phlladelohln AMriimuni 




f?L g ^ e ' mapp,ne PteJsot: $375,000 
AgrlculllJre Department far 

gjjjw WMBchi $210,000—to be 

f h h ® df °ur other universities—from 
the AgrlcuUure Department for beef-car¬ 
cass ®VBluatlan-and-ldentlflcatlon re 

°™-teba shared with 28othVoo7egae 8 °r\ SIX*""' 

and the Philadelphia Academy of Natural _ ® 1,11,11,0 County College, $300 - cv fnMh- E ^ r0n , mental ^eotion Agen- 

Sclences—from theU.S. Coast Guard for OQ ^ ob6a baredwJth28ollSco|fo HB , a EJUEA^ 00 '^ 00 of Minority nTakh 
- the New jersey Marine Sciences Censor- ° lhe Phlla delphla Academyof Natural l Schools 10 *bidy the toxic irl 

tlum to develop educational maferiafom ^s-from^ Of SfL n _ ob ? mlca « 0 . yUl8twic "y 

flshlng-vaaser safely. Jba New Jersey Marine Sciences Consor- 

CaJIfomla Maritime Academy, $100.- dewl °P ethroatlonal materials on 

000 from the Maritime Administration to ^blng-vessel safety. 

acquire a maritime-training simulator. , DanlBl Webster College, $3-mMllon 

—-- t ?,M Fedaral Mailon Administration 


Guam Community Collage, $500- 

”^rr M T al r n »°' 

'rcp.r,, a | retabu J 1 C e ^ r ^« 

'“ns 10 Mlcroneslan studenli ^ ™ 
not residents or Guam ™ are 

cy for the Association 


... 

Carnegie Mellon Unlverolty, $io-mll- 
Flon—beyond Uie scope of an existing 
award—from the Defense Advanced Re¬ 
search Projects Agency far the Software 
Engineering institute. 

Charles R. Draw University, $4-mi|- 
llon—to be shared with seven other uni¬ 
versities—from the Environmental Pro¬ 
tection Agency for ths Association of Mb 
norily Health Professions Schools to 
Study the toxicity of certain chemicals. 

dark Atlanta University, $2.5-mlJllon 
from the Environmental Protection Agen¬ 
cy for Superfund research. 

Clark University, $1.5-mllllor>-to be 


from 

TSBraspSS 

the 


*2.865-ml,||on—to be sharod 1 wbh°i7 

r\an r Un ^Ivsrsltles—from the Agriculture 

technolofl 1 r° r thB Mldweat p,ant Bio¬ 
technology Consortium; * 1 . 942 -mil. 

slt^rom^ ^ tW ° 0lher unlW3r - 
fbr the Food Sfl f ^ r ^ U,tUre De P ar tmont 
mini 5°° d Safety Consortium' $1 57 . 

for th? Th Jm the Apiculture Department 

sSsSSWai 

sriSrr 

ture Denarimo , , from the Agricul- 
*100.00« ^ Cano,a ras0 3roh; 
State" UnlveraitvuJf^^ W,Ul 0Wah oma 
Depanmem forVT 0,6 Agriculture 
tdral AfWoul- 


Lome Linda UnlvaSh, MWd ' e Te nnessea State University, 
horn thu Fnoray Dooaitmmit *250.000 from the Federal Aviation Ad- 
Nf'ii »f 11 iu RcsoarchTm!!! 0 '^ ministration for facilities and equipment 
Louisiana State uZL.. Mlated t0 i,sfllrway ‘ sci0nce curriculum, 
lion from tho U s AnTHl 1 ^ 1 Mlnn880ta Stato Boari1 of Technical 
cncu Centor of Co,,0 fi efl ' *2-milllon from the Federal 

hum tho Energy DenarS, ^ Aviation Administration for the Mld-Amer- 
II,o Biomedical r « a Aviation Resource Consortium for a 

$-TDD7-..,li|fo l ,- l0 b e P a,ning pr ° erafn f0r a,Hraffic contro1 - 

DeparlnS' 8 ^^™^^ 8 " ln0t StotS $240,000 

gr.ims $800 onn^urhan-gardeVni ■: from the Agriculture Department for the 

Di*u irtninnt ?nr°°° T ^ ,nstltule ,0 r Agricultural Rural Human Re- 
t ^ research on tarot,* search Development, 

fithn'r $4 ^ 3 0 °D- to I" shared rot, Mississippi State University, $4-mll- 
ni.Lr'r" llon — t0 be shared with four other unlver- 

tionllrln 6 ? f °r mosquItowHi;- sllles-from the Agriculture Department 
*390 000 from the Agriculture Dw for research programs at aquaculture 
mcm for aquaculture research. $750y canters; $2.852-mllllon—to be shared 
fom the Agriculture Department foe with two other universities—from the Ag- 
scarch on plant biotechnology. riculture Department for research on 
Louisiana Tech University, ilOr, wood utilization; $700,000 from the Agri- 
lion from the Energy Department (ore culture Department far aquaculture re- 
Instituto of Micromanufacturlfg. search; $600.000-to be shared with 
Maine Maritime Academy, $70003 four other universities—from the Agrlcul- 
from the Maritime Administration&t ture Department far rural-development 
quire a maritime-training simulate, centers; $498,000 from the Agriculture 
Marywood College, at least tttr 1 Department for research on crop atlmula- 
lion from the U.S. Air Force for resaw Uon; $361,000 from the Agrloulture De- 
•md development. pertment far research on seafood and 

Massachusetts Institute of T«W aquaculture harvesting, processing, and 
ogVi $5.3-nillllon—to be shared iflifl marketing; $331,000—to be shered with 
University of Hawaii, a company, and* Oklahoma State University—from the Ag- 
t'.uvornment agencies—from lhe Hi rfculturo Department for a technology- 
Army for research on the commeraTJ trorofsr project; $275,000 from the Agrl- 
tfon of biodegradable plastic fotfwJri Wlture Department for alternative marine 
otimrpackaging. 0nd fresh-water-species research; 

Massachusetts Maritime total *175,000 from the Agriculture Depart- 
$300,000 from the Maritime Mrelen for research on rural revitalization; 

lion to acquire a marltlme-trafnlngsn *157,000—to be shared with two othar 
lator universities—from the Agriculture De- 

Medical Collage of Ohio, si *’CfHK f ? T r0S8arch 00 home sewing; 
$250,000 from the E>epartment of Ilf JT”; 0 ® 0 from tee Agriculture Depart- 
foiiso for rosoorch and development ™' n for a gribuslness-management re- 
Modlcal University of SouM Cl* J? , 
no, $4.H-mllllonfronTihe UnlverB,ty - 
iiioiitfurUiuCancor/OncoloffCeoW- i mnmu _ t , e Agr culture Depart- 

Mohnrry Medical College, ^ ^ B&lCMure currlcu - 

Hon to bu shored with seven oW» Monmouth College s t least *9 ^.mii 

faction Agency for the AssocJJ* research and development- $300 00f£- 
Mlimrliy Health ProfessionsS^' to be shared in m wnSum wIS 2B Shi 
to Mitdy thu toxicity of “'“ l ' lW »;»No,esandtboPhllatlelphteAcadomy 
cn s - ^ Natural Sciences—from the U S Coast 

Michigan State Unfvenlfc,»*■ Quart for the New Jersey Marine Sciences 
million from tho National Aeron»Wi« Consortium to develop educational mate- 
Spaco Administration. ria,80nfl 8hlng-vassel safety, 

the Defense Department, $ 900 . 000 W Montana State University $1082- 
tho Agriculture Department, 0 ^^ llllon from the Agrlcutture Department 
000 from the Environmental for the Blosolance Research Laboratory- 
Agoncy—all to bo shared with ^ $453,ooo^to be shared with four other 

■ ml..n,villirsn a nrlwAlu rflCA9F£n ■ unlvflrfi JMab / - _ ... 


_ . ) snareo wn»»- be ehared with four other 

universities and a private reseatf ^ universities—from the Agriculture De- 
ortiumforfntdhSlWpertment for mnsnuitn mabank. $412 


tut& 


'sitlos and a private «»™rsities—from the Agriculti 

.-.^-for the Consortium fbrfntemw^Wrtment far mosquito research; *412 - 
Earth Science informationNoh^OCO-to be shared with 11 other iinlversi- 
$10.394-million from the Agfle^ Uos-from the Agriculture Department for 
partmeni for the Food Toxieoloff«f “barley gene-mapping project; $250 - 
$4-milllon— to be shared wHJi W^,«K)-to be shared with North Dakota 
universities—from the Agrtctriture «jState University—from the Agrloulture 
partment for research programs h*^,ue pertment for serf lower resea roh- 
culture centers; $3.557-mlllW^';”°0-00(Mo be shared with four other 
shared with 22 other unlversli ^.^l!® f8 tle5—from the Agriculture De- 
the Agriculture Department for ipWW mrtmani for research on the wheat dls- 
dening programs; $2.865-mllHo fr T | | WTCKsmut; $125,00C 

nha*Mji t dkihiip DfinnrtniAMf ... 


dening programs; $2.865-mlli»^ri »^ smut; $125,000 from the Agrl- 
shared with 17 other unhef5ltro^V|"niure Department for research on lealy 
the Agriculture Department torIN i^fg 0 biocontrol. 

H Plant Biotechnology C f^ 1 tn !r n f 0,fllr8 teteColI 



as- .. 

“ncsr-reTaarch 2S IS™ 1 8 

be shared with flu. ^ 53 wT 1 ,,H 0 n—to Sclflnf>» D . " ae,pf1la Academy of Natural 
tew thr E ne^SSi Br “b^roities— Se U ’ S - Coast Guard Z 

2ntd5!? - 1 8cta « Consol 

asassL** ifTs' "sarr^ 

?'E! 8 " 1 1“ •» MiC & re t30 °.°oo tTJZSSl >!'•»■ 



f/v inrxntu-- numinisuation 

aC“.ratXZ n,rela “ dtol “ 

Delta College, $750,000 from the Na- 
t onal Aeronautics and Space Admlnlstra- 
Pfenning and design associated 
with the Della College Learning Canter. 
jDwrtlng College, S3-mllllon from the 
federal Awfetlon Administration for faolll- 
oes and equipment related to Its aliway- 
eolence curriculum. 

Drake Unlverolty, *1.3.mllllon from 
me Legal Services Corporation for equip¬ 
ment and facilities for a National fie- 

source Training Canter for NaUonal Trial , ^h Center. ^ uo “ ,no ° KB ‘ 

Advocacy I nstitutos. 


tew the Agriculture S» rt $2 5 ‘ mil,lon food BusfoL^ 8lra,,on tor «» Sea- 

rffflsSSpss -' ggw a- 

tty-rr-oWr sss"^sssss 

™Wa State lh>k. u ^ . 1 ■ .. 


west Plant Biotechnology Co ^i 1 L ^ n te ,a,r *tate College, $300,000— 
$2.852-mllllon—to be « h#red 1 i ( i!Khn^ re , d . Wlth 28 other colleges and 
other universities—from fll| aaelphla Academy of Natural Scl- 

Depertment for research on ®T fr °ro the U. S. Coast Guard for the 

lion; *2.358-mlllion-tobe5feW^«J feraey Marine Sciences Consortium 
non-profit research lna1lluto-^ # educational materials on flsh- 

Agrlculture Department for to#**! safety, 

piled research to deveiop Institute of International 

technologies; S1.43S-fflHl^^ ifcl .Jta. $6.8-milllon from the U. S. Army 
shered with eight other i., m uria Paolfledpurpose, 
from the Agriculture ^par^^^Morchouas School of Medicine, $4- 
search on potatoes; * 53 # 1 ; 0 ®Sf*» sha ™d with seven other 
Agriculture EtaparUMnC^'!^C a ^ l J e ®- fr om the Environmental 
subirrigation; *283.000 fioraAgency for the Association of 
ture Department for Health Professions Schools to 

fruit decline; $mOOO lror^J lf |^teetoxl C ltyof C ert 
ture Department for bean sno^KjWHyo Community College. $148,- 
search; * 120.000 Bureau of Indian Affairs as 

nanflrtmnnt fnr animal ^creasa to the operating budget 


Department for animal 

search; $94,000 from the 

partment for research on epPf ^ 
*94.000 from tee Ag rfcut J|%ir 
ment for research ort aspa^P^i 
ollne; $39,000 from tW 
partment for research oh 


W.B.miui' / or Teonnoiogy, 

ActionAfl« n fr0 , m 1,10 Environmental Pro- 
b f0f te® Institute's Integrat- 

*00 from ?h P /! 8VBnUon teitlatlve; $500,- 
Xn fiJS^Wteentof Housing and 
; " u «velopment to study Innovative 


fa dovelop educ3tloiia7m’Z 1 T :f ' Middlesex County College, $300.- 
ing-vcsscl safety; $50 ooo 0°°— t0 be sharetJ with 28 other colleges 
culture Department for and ^ Philadelphia Academy of Natural 

If lit riiOAn»«i. Ciilanroc frftm tho II Q Prtacl ■«#«! f*. 


culture Department for and ^ Phlfodelphta Academy of Natural 

Ink research. sciences—from the U.S. Coast Guard for 

Lincoln University ttl ° New JefS0 7 Mari ne Sciences Consor- 

00 from iho As?immiiwl^ Hum to develop educational materials on 

...n...“ UI,U,B ueiurtneit, «i.kl n a. uaBaa | oa fal u 


housing technologies; $300.000 -to tin 
"JJ 1 28 ° m ° f colleges and the 
Philadelphia Academy of Natural Sci- 
ences-from the U. S. Coasl Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on fish- 
mg-vessel safely. 

New Mexico State University, at least 
$3-mllilon from the Department of De¬ 
fense for research and development' $2- 
mlllion—to be shared with four other uni¬ 
versities—from the Environmental Pro¬ 
tection Agency for the Southwest Center 
for Environmental Research and Policy for 
research, education, and policy analysis 
on environmental problems at the border 
between the United States and Mexico; 
$230,000 from the Agriculture Depart¬ 
ment for research on rural development: 
$200,000 from the Agriculture Depart¬ 
ment for broom-snakeweed research; 
$200,000 from the Agriculture Depart¬ 
ment for research on jo|oba oil; $200.- 
000 from the Agriculture Department for 
locoweed research; $150,000 from the 


April i. r »,iii!« • iiif. chronic:! koi* mighi;k education 


a:w 


Agriculture Department for mcaarefi or» 
genetic engineering of nematode roiis- 
lance; $150.000from the Agriculture De¬ 
partment for research on phytophthora 
root rot. 

New York University, $6.7-miJiion 
from the Environmental Protection Agen¬ 
cy for a center for neural science to be 
bum and owned by the university. $3 l- 
million from the Environmental Protec¬ 
tion Agency for purchasing special¬ 
ized equipment for neural-science re¬ 
search. 

North Carolina State University, $8- 
milllon—to be shared with three other 
universities—from the International 
Trade Administration for the National Tex¬ 
tile Center; S3.2-mllllon—-to be shared 
with three other universities and the Ten¬ 
nessee Valley Authority—from the Envi¬ 
ronmental Protection Agency for the 
Southern Oxidants Study, which is inves¬ 
tigating the blogenetic emissions of 
ozone; $137.000—to bo shared with two 
other universities—from tho Agriculture 


Department for research on dogwood an- 
thiacnose. 

North Dakota State University, 

12 665-million—to be shared with 17 
oihei uruversllles—from the Agriculture 
Department for the Midwest Plant Bio¬ 
technology Consortium: SI 435-rml- 
llon-to be shared with eight other uni¬ 
versities--from the Agriculture Depart¬ 
ment far research on potatoes: $989.- 
000 from the Foderal Aviation 
Administration for facilities and equip¬ 
ment related to its airway-science curric¬ 
ulum. $846,000 from ihe Agriculture De¬ 
partment to train rural residents In solect- 
ed health professions; *700.000 from 
the Agriculture Department for alternative 
crops research: $500.000-tn be shared 
with four oilier universities—from the Ag¬ 
riculture Department far mral-dovclop- 
merit centers; $500,000 from the Agri¬ 
culture Department for research on woed 
control; $500,000 from the Agriculture 
Department for facilities completion; 
$500,000 from tho Agriculture Depart- 


mi.>nt for seed research .vid a regulatory 
facility; $412.000- to bo shared with 11 
othi-r universities-from the Agriculture 
Department for a barley gene-mnppirig 
project. $375,000 from the Agriculture 
Department for a demonstration food 
processing plant; $350,000 from lhe Ag¬ 
riculture Department for agricultural- 
trade research. $250,000 from the Ago- 
culture Department lor research on en¬ 
hanced livestock production; $250.- 
000—to bo shared with Montana State 
University—from the Agriculture Depart¬ 
ment for safflower research; $250,000 
from the Agriculture Department for an 
anfrnnl-care facility; S200.000-to be 
shared wi t h the Universily of Mmne iota— 
from tho Agriculture Department for re¬ 
search on the Red River Corridor; $200.- 
000—to be shared with South Dakota 
Slate University—from the Agriculture 
Department for research on sunflower In¬ 
fracts; $125,000 from the Department of 
Transportation far the Short line Railroad 
ConUnuedonFotlonlnfi Pago 
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College and University Projects Receiving Congressional Earmarks 
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Continued From Preceding Page 
Reporting Database Development Project 
at tho Upper Great Plains Transportation 
Institute: $100,000 from the Agriculture 
Department Tor research on dried beans; 
$75,000 from the Agriculture Depart¬ 
ment for research on blocontrol of grass¬ 
hoppers. 

Northeastern University, at least Se¬ 
mi Ilian from the Department of Defense 
for research and development. 

Northeast Louisiana University, $ 4 - 
mllllon from the Federal Aviation Adminis¬ 
tration for facilities and equipment relat¬ 
ed to Its airway-science curriculum. 

Northeast Texas Community College, 
$300,000 from the Department of Hous¬ 
ing end Urban Development for the Busi¬ 
ness and Industrial Development Center 
to promote programs for rural economic 
development. 

Northern Mariana College, $647.- 
000— to be shared with four other institu¬ 
tions—from the Agriculture Department 
for research on development ol agricul¬ 
ture in the Pacific region. 

Northwestern University, $2.B65-mil- 
llon—to bo shared with 17 other unlversi- 
tios—from (ho Agriculture Department for 
the Midwest Plant Biotechnology Consor¬ 
tium; $600,000 from (he Agriculture De¬ 
partment for the Biotechnology Center. 

Northwest Missouri State University, 
$105,000 from the Energy Department 
for a study of ethanol as a fuel for small 
engines. 

Ohio State University, $3.557-mil¬ 
lion—to be shared with 22 other universi¬ 
ties—from the Agriculture Department for 
urban-gardening programs.- $3-mllllon— 
to be shared with five other universities— 
from the Energy Department for the Mid¬ 
western Superconductivity Consortium; 
$2.865-mllllon—to be shared with 17 


other universities—from the Agriculture 
Department for the Midwest Plant Bio¬ 
technology Consortium: $368.000—to 
be shared with Purdue University—from 
the Agriculture Department for research 
on food systems; $250,000 from the Ag¬ 
riculture Department for an Income-en¬ 
hancement demonstration: $240,000 
from the Agriculture Department for re¬ 
search on genetic engineering of plants; 
$140,000 trom the Agriculture Depart¬ 
ment for research on new uses of agricul¬ 
tural products: $55,000 from the Agricul¬ 
ture Department for research on mold. 

Oklahoma State University, $337.- 
000 from the Agriculture Department for 
wheat-pasture expansion; $331.000—to 
be shared with Mississippi Slate Universi¬ 
ty—from the Agriculture Department for a 
technology-transfer project; $300,000 
from tho Agriculture Department for re¬ 
search on rural development; $282,000 
from the Agriculture Department for re¬ 
search on food preservation and process¬ 
ing; $225,000 from the Agriculture De¬ 
partment for the National Center for Bo- 
vlna/EquIne Biotechnology: $193,000 
from tho Agriculture Department for re¬ 
search on Integrated production systems; 
$100.000—to be shared with Kansas 
Slate University—from the Agriculture 
Department for the Great Plains Agricul¬ 
tural Policy Center. 

Oregon Graduate Institute, $1.3-mll- 
llon from the Department of Defense for 
research and development; $537,000— 
to be Bhared with seven other universities 
and two research centers—from the Agri¬ 
culture Department for biotechnology re¬ 
search. 

Oregon Health Sciences University, 
$10-milifon from the Energy Department 
for an ambulatory research and education 
building. 
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Oregon State University, $2.852-mil- 
lion—to be shared with two other univer¬ 
sities—from the Agriculture Department 
for research on wood utilization; $1,435- 
milllon—to be shared with eight other 
universities—from the Agriculture De¬ 
partment for research on potatoes; 
$980,000—to be shared with two other 
universities—from the Agriculture De¬ 
partment for water-quality research; 
$537.000—to be shared with seven oth¬ 
er universities and two research cen¬ 
ters—from the Agriculture Department for 
biotechnology research; $500,000—to 
be shared with four other universities— 
from the Agriculture Department for rural- 
development centers; $437.000—to be 
shared with four other universities—from 
the Agriculture Department for research 
on Russian wheat aphids: $412.000—to 
be shared with n other universities— 
from the Agriculture Department for a bar¬ 
ley genB-mapping project; $340.000—lo 
bB shared with the University of Rhode Is¬ 
land—from the Agriculture Department 
for flsh-marketlng research; $300,000 
from the Agriculture Department for re¬ 
search on wheat marketing; $250,000— 
to be shared with four other universities— 
from the Agriculture Department for re¬ 
search on the wheat disease tck smut: 
$225,000 from the Agriculture Depart¬ 
ment for research on an alternative to Ihe 
herbicide Dlnoseb; $217,000 from the 
Agriculture Department for the Seafood 
Center; $187,000—to be shared with two 
other universities—from the Agriculture 
Department for small-fruit research; 
$85,000 from the Agriculture Depart¬ 
ment for research on eastern filbert 
blight; $46,000 from the Agriculture De¬ 
partment for mink research. 

Pennsylvania State University, $5- 
mllllon from the U. S. Navy for research on 
manufacturing technologies; $3,557- 
milllon—to be shared with 22 other uni¬ 
versities—from the Agriculture Depart¬ 
ment for urban-gardening programs; 
$1.435-mlllion—to be shared with eight 
other universities—from the Agriculture 
Department for research on potatoes; 
$500,000—to be shared with four other 
universities—from the Agriculture De¬ 
partment for rural-development centers; 
$335,000 from the Agriculture Depart¬ 
ment for research on improved dairy- 
management practices; $285,000 from 
the Agriculture Department for research 
on a rural-education satellite downlink; 
$284,000 from the Agriculture Depart¬ 
ment for research on milk safety; 
$240,000 from the Agriculture Depart¬ 
ment for research on controlled-envlron- 
ment production systems; $134,000 
from the Agriculture Department for re¬ 
search on a mechanical tomato harvest¬ 
er. 

Pittsburg State University, $4-mllllon 
from the Energy Department to restore 
the Technology Complex. 

Polytechnlo University, $2B.4-mllllon 
from the National Aeronautics and Space 
Administration, Sl-mllllon from the De¬ 
fense Department, $900,000 from the 
Agriculture Department, and $750,000 
from thB Environmental Protection Agen¬ 
cy-all to be shared with four other uni¬ 
versities and a private research Insti¬ 
tute—for the Consortium for International 
Earth Science Information Network 

Prairie View A&M University, $76- 
000 from the Agriculture Department for 
dairy-goat research. 

Princeton University, $300,ooo-t» 

ft-"*-- colle f?G3 and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on ftsh- 
Ing-veasel safety. 

Purtue University, $3.557-mil||on- 

fram SJTrf*"! 22 otharunlvw sltl»s- 
Dopartm *nt far ur¬ 
ban-gardening progiams; $3-mllllon—to 

franfthjfe Wlth ^ oUl8f universities— 

S D8 J artmanl f0r the Mld ’ 

Consortium; 

52.866-mlllion-to be shared with i? 

pertinent for the Midwest Plant Bin- 
technokw Consortium; $368,000-to 

from th^j2l h .i° hl0 S . ate University^ 

Ramapo College, $300,000-to be 


shared with 28 other colleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guaid for the 
New Jersey Marine Sclencos Consortium 
to develop educational materials on fish¬ 
ing-vessel safely. 

Rensselaer Potytochnlo Institute, 

$800,000 from the Environments Pro¬ 
tection Agency for the Adirondnck De¬ 
struction Assessment Program. 

Rider College, $300.000—to be 
shared with 28 other colleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on fish¬ 
ing-vessel safety. 

Rutgers University, $3.557-milllon- 
to be shared with 22 other universities— 
from the Agriculture Department for ur¬ 
ban-gardening programs; $3.044-mlllion 
from the Agriculture Department for a 
plant-biosclence facility; $2.5-mllllon— 
to be shared with two other universities— 
from the National Oceanic and Atmos¬ 
pheric Administration for marine re¬ 
search; $2-mllllon from the National Oce¬ 
anic and Atmospheric Administration for 
research on the New York Bight: $1.5-mll- 
llon—to be shored with the Georgia Insti¬ 
tute of Technology—from the Federal Avi¬ 
ation Administration to administer a Joint 
center of excellence for aviation re¬ 
search; $300.000—to be shared with 28 
other colleges and the Philadelphia Acad¬ 
emy of Natural Sciences—from the U. S. 
Coast Guard for the New Jersey Marine 
Sciences Consortium to develop educa¬ 
tional materials on fishing-vessel safety; 
$260,000 from the Agriculture Depart¬ 
ment for cranberry and blueberry re¬ 
search; $30,000 from the Federal Com¬ 
munications Commission to support re¬ 
search at the Wireless Information 
Laboratory, 

Saginaw Valley State University, 

$28.4-mil lion from the National Aeronau¬ 
tics and Space Administration. $l-million 
from the Defense Department. $900,000 
from the Agriculture Department, and 
$750,000 from the Environmental Pro¬ 
tection Agency—all to be shared with four 
other universities and a private research 
Institute—for the Consortium for Interna¬ 
tional Earth Science Information Network. 

Saint Francis College (Pennsylva¬ 
nia), $2.6-mllllon from the Department 
of Defense for the training of physician 
assistants. 

Saint John's University (New York), 
$300,000—to bs shared with 28 other 
colleges and the Philadelphia Academy of 
Natural Sclences-from the U.S. Coast 
Guard for the New Jersey Marino Sciences 
Consortium to develop edueatlonal mate¬ 
rials on fishing-vessel safety. 
i ** Joseph's University (Pennsylva¬ 
nia), $2.71-mllllon from the Agriculture 
Department for the Center for Food Mar¬ 
keting. 

*1.5-million 

from the Small Business Administration 
far a regional center for rural economic 
development. 

Saint Petal’s Collage, $300.000—to 

*■*-*]«« 28 oUlBr alleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guard for the 
New Jersey Marine Sclencee Consortium 
o develop educational materials on fish¬ 
ing-vessel safety. 

nrS m k C °i nm,,n,ty Co,le * e - $300,- 
i 0 , shBrad wiUl 28 olhflr colleges 
and the Philadelphia Academy of Natural 

S l the U s - <=»“< Guard for 

L , n u T y M ’ rlne Sol6nc “ Cora » r - 

S~a, e d r U ™ lm8,e ' lalS0n 

Sam Houston State University, $5- 
mllllon—to be shared with Stephen F 
Austin state Unhrorsily-from the D* 
papartment for the Texas Regional 
Institute for Environmental Studies. 

HonSffI 0- ! StBto UnlVBr#r ty. $2-mll- 
8hared with four other unlver- 

n™tr fron \ th0 Envlr0nm enta| Protec- 
S Agency for the Southwest Center for 
Environmental Research and Policy for re- 

«S!ii dUCa , tl0n ' end Po»cy analysis on 
environmental problems at the border be¬ 
tween the United States and Mexico. 

fromlho* 1 *^ S *i at ® Col,e «®. $136,000 
Agriculture Department for the 
earner for Advanced Whter Technology. 
Solon Hall University, $30Q,000-to 
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be shared with 28 other coIIbb .,1 

Philadelphia Academy ? 
ences—from the U.S. Coast <2/. 
New Jersey Marine Sciences Coni. 

Salon Hill College, 

tho Small Business Admirtstrsdonfe,: 
Center for Entrepreneurial Oppoihr,-, 
Sou*h Dakota State Ui| n „l 
$2.865-miliion—to be shared J 
°thor universities—f rom the 
Department for the Midwest Pt w V 
technology Consortium; *1 I 
from the Agriculture Department to' 
Northern Plains Biostress late 
$200,000—1to be shared with Nom;. 
kota State University—from itaAf, 
lure Department for research on sr* 
er Insects. 

Southeastern Massachuietli b 
veralty, $4-mllllon—to be shared r 
four other universities—from thB^-. 
lure Department for research progj-i 
aquaculture centers. 

Southern Illinois University, ft 
000 from the Agriculture Deparuw* 
research on water quality. 

Southern University, 
the Federal Aviation Administration!}, 
duties and equipment related tsar 
way-science curriculum. 

Southwest State University, he 
000—to be shared with the Mir»> 
Extension Service—from the AgriaV 
Department for the Ybuth-at-Riak F 
gram. 

Sparks State Technical Mf 
$1.6-mll lion from the Energy Departs, 
to complete the Center for Advanced 
Ironies Technology. 

State University of NawYoikal* 
ny, $648,862 from the Justice (to. 
ment to continue a study of the eaua; 
Juvenllo delinquency. | 

State University of New ft* to 
time College, $700,000 from thru? 
time Administration to acquire t £ 
time-training simulator. 

Stephen F. Austin Stats Uatrsta 
$5-milllon—to be shared with SamHi! 
ton Slate University—from the Wn 
Department for the Texas Refponrih 
tute for Environmental Studies. 

Stevens Institute of TertwrtH 
$300,000—to be shared with 28 
col logos and the Philadelphia Acadw; 
Natural Sciences—from the U.S Ob,. 
Guard for the New Jersey MarinsScfry 
Consortium to develop educaltoMift’j 
rials on fishing-vessel safety. j 

Stockton State College, $300,011' 
to bo shared with 28 other coWM 
tho Philadelphia Academy of N*tui s , 
ences—front the U.S. Coast GLBflj™- 
New Jersey Marino Sciences Con«fj 
to develop educational materials ("V 
Ing-vessel safety. J" 

Tarleton State University, 
000—to be snared with threa ^ a w 
versities—from the EmironmenW T 
lection Agency for e research 
agricultural pollution associiM j 
confined feeding of animals. 

Tennessee State UnlvaB%^ 
000 from the Agriculture Depart^/ 
research on herd managem ent: j - 
000 from the Agriculture Depart, 
the Nursery Crop Research StatJM 
Texas A&M University, *3 
from the Agriculture Departn^VJ"; 
Institute for Blosclences end 
$3.557-mllHon—to be stored 
other universities—from 1,18 
Department for urban-gaid^ 7;, 
grams; $750,000—to bo ■WJVi.. 
three other universltles-fr® 11 
ronmental Protection Agones . 

search model on agricultural^ 1 "^, 
soclated with confined fa 6 "”’*, i-., 
mala; $626,000-to be WJJJA, 
Cornell University—from 

Department for livestock-and < 

research; $453,000— to ** a ; 

four other universities—frw* 
ture Department for rnostpw ij , 
$348.000— to be shared 
slty of Missouri—from ! 1 

part ment for research on the j. 

plications of farm progranr®# 
from the Agriculture ■ 

research; $ 210 , 000 —to he ^ ‘ 
four other unlvBraillea J ^ rwl ? a ^ 
ture Department for jj- 

tlon-and-Identification 

$100,000 from the AgriojW® i,. 
ment for mesqulte and F ' 
search: $75,000 frt?m theAgd® • 
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partmont for research on cottonseed-oil 
extraction and refining. 

Toxas A&M University at Galveston, 
$200,000 from the Maritime Administra¬ 
tion to acquire a maritime-training simu¬ 
lator. 

Texas Southern University, $4-mll- 
lion—to ba shared with seven other uni¬ 
versities— from the Environmental Pro¬ 
tection Agency for the Association of Mi¬ 
nority Health Professions Schools to 
study the toxicity of certain chemicals. 

Trenton State College, $300,000—to 
be shared with 28 other colleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U. S. Coast Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on fish- 
Ing-vessel safety. 

Tbfto University, $3.2-mNllon from the 
Environmental Protection Agency for the 
Center for Environmental Management; 
$1.5-mll I ton from the Small Business Ad¬ 
ministration to establish the New England 
Regional Biotechnology Transfer Center: 
$1.5-milllon—to be shared with four oth¬ 
er universities and two research cen¬ 
ters—from the Small Business Adminis¬ 
tration for a shared Incubator facility and 
a science and business center: $562,- 
000 from the Agriculture Department for 
the Center on Hunger. Poverty, and Nutri¬ 
tion Policy; $537,000—to be shared with 
seven other universities and two research 
centers—from the Agriculture Depart¬ 
ment for biotechnology research. 

Tuskagea University, $4-milllon—to 
be shared with seven other universities— 
from the Environmental Protection Agen¬ 
cy for the Association of Minority Health 
Professions Schools to study the toxicity 
of certain chemicals. 

Union College, $300,000—to be 
shared with 28 other colleges and the 
Philadelphia Academy of Natural Sci¬ 
ences—from the U.S. Coast Guard for the 
New Jersey Marine Sciences Consortium 
to develop educational materials on fish¬ 
ing-vessel safety. 

University of Alabama, $10-mlliion 
from the Energy Department to expand 
Ihe Energy, Mineral, and Materials Sci¬ 
ence Research Building; $2-millfon from 
the Energy Department for the Southeast¬ 
ern Regional Center of the National Insti¬ 
tute for Global Environmental Change. 

University of Alaska, $10-mllllon from 
the U. S. Air Force for modernizing and up¬ 
grading the Poker Flat Research Range, a 
rocket-launching site that is owned and 
operated by the university; up to SlO-mll- 
llon from the National Aeronautics and 
Space Administration for the Poker Flat 
Research Range; $125,000—to be 
shared with the University of Illinois— 
fom the Agriculture Department for farm 
and rural business-finance research. 
University of Arizona, $3.557-mll- 
on-to be shared with 22 other unlverel- 
®s~-from the Agriculture Department for 
"Mft-gardenlng programs; $100,000 
hom the Agriculture Department for an 
.Cultural-research complex and an en¬ 
vironmental-stress laboratory. 

r« Un ^f r8,,y of Af *« ,n8 nB. $3.05-mllllon 
jam the Agriculture Department for the 
P°ulfry center of Excellence; $1.942-mll- 
or>— 1 ° be shared with two other unlver- 
. ?5~I from 1,18 Agriculture Department 
EL®* Fbod Safety Consortium; $1.4-mll- 
on from the Agriculture Department for 
JJjjnaUve p 0S t-control research; $525,- 
Riti* 0 be 8hared wit h two other unlver- 
Bmos from the Agriculture Department 
rar rural-policy institutes; $500,000 from 
J? AffirfauHure Department for the Center 
Alternative Pest Control; $462,000 
rom ihe Agriculture Department for the 
onal Center for Agricultural Law Re- 
«sroh and Information; $453,000—to 
Zr*™ 6 wlth f °i*r other universities— 
□nh 1118 A ® rlcu * tur ® Department for mos- 
ri r086arC}l: up t0 $395,000—to be 
fr ™ W ! lh 010 University of Missouri— 
2, S ^ riculture Apartment for mod-. 
®llng on nee; $250,000 from the Agricul- 
““Pf/tmont for the Poultry and (sola- 

mSSTF be shared 

2*1,1 Un] vera*ty of Mlssouri-from the 
asnmh! 11 ^ “ epartmen t far endophyte ra- 
Dennri from the Agriculture 

$167 nrvw* for ethano1 research; 
mant’f, fnm me Agriculture Dapart- 
Drodim^ re “ aroh on irrigation and fish 
DeoBrtm° n: ^ 8 °'°9P from the Agriculture 
hu 2 ??* for roooarch on seedless ta-. 
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“niveitsrty of Arkansas at Little Rock, 


$500,000 from the Small Business Ad¬ 
ministration for a program to provide 
technical assistance to small and medl- 
um-slzed rural manufacturers; $200,000 
from the Agriculture Department for re¬ 
search on beef-producers' Improvement: 
$100,000 from the Agriculture Depart¬ 
ment for an extension specialist. 

University of Arkansas at Montlcello, 
$200,000 from the Agriculture Depart¬ 
ment for research on fire ants. 

University of California, $3 557-mll- 
lion—to be shared with 22 other unlvorsl- 
tles—from the Agriculture Department for 
urban-gardening programs; $453,000— 
to be shared with four other universities— 
from the Agriculture Department for mos¬ 
quito research; $437.000—to be shared 
with four other universities—from the Ag¬ 
riculture Department for research on Rus¬ 
sian wheat aphids; $207,000 from the 
Agriculture Department for research on 
alternative pest control, containment, 
and quarantine. 

Unlverelty of California at Berkeley, 

$4-mlillon—to be shared with Massachu¬ 
setts General Hospital—from the Health 
and Human Services Department for 
planning Bnd construction at the Law¬ 
rence Berkeley Laboratory; $2-mllllon— 
to be shared with four other universities 
and a private research Institute—(rom 
the Education Department for technical 
assistance at the National Center for Re¬ 
search on Vocational Education. 

University of California at Davis, 
$1.609-milllon for a grape-importing fa¬ 
cility; $412,000—to be shared with 11 
other universities—from the Agriculture 
Department for a barley gene-mapping 
project. 

University of California at Santa Bar¬ 
bara, $28.4-mllllon from the National 
Aeronautics and Space Administration. 
Sl-mllllon from the Defense Department, 
$900,000 from the Agriculture Depart¬ 
ment, and $750,000 from the Environ¬ 
mental Protection Agency—all to be 
shared with four other universities and a 
private research Institute—for the Con¬ 
sortium for International Earth Science 
Information Network. 

University of Central Arkansas, 
$150,000 from the Small Business Ad¬ 
ministration for the Small Business Insti¬ 
tute Program's National Data Center. 

University of Chloago, $2.865-mll- 
llon—to be shared with 17 other universi¬ 
ties—from the Agriculture Department for 
the Midwest Plant Biotechnology Consor¬ 
tium. 

Unlverelty of Colorado, $504,280 
from the Justice Department to continue 
a study of the causes of juvenile delin¬ 
quency. 

Unlverelty of Connecticut, $3,557- 
mllllon—to be shared with 22 other uni¬ 
versities—from the Agriculture Depart¬ 
ment for urban-gardening programs; 
$2.5-milllon—to be shared with two other 
universities—from the National Oceanic 
and Atmospheric Administration for ma¬ 
rine research; $400,000 from the Energy 
Department for an unspecified purpose; 
$393,000 from the Agriculture Deport¬ 
ment for a food-marketing policy center. 

University of Detroit Mercy, Sl-mll¬ 
llon from the Environmental Protection 
Agency for the Center for Excellence In 
Polymer Research and Environmental 
Study. 

University of Florida, $3.557-mll- 
Ifon— to be shared with 22 other unlversl- 
tles—from the Agriculture Department for 
urban-gardening programs; $840,000 
from the Agriculture Department for the 
Biotechnology Institute. 

Unlverelty of Georgia, $3.557-mll- 
I Ion—to be shared with 22 other universi¬ 
ties—from the Agriculture Department for 
urban-gardening programs; $1.775-mll- 
llon for the National Laboratory for Envi¬ 
ronmentally Sound Production Agricul¬ 
ture; $744,000 from the Agrioulture De¬ 
partment for research on rural ooonomlc 
development; $425,000 from the Agri¬ 
culture Department for the Biocontain- 
ment Research Center; $225,000 from 
the Agriculture Department for a vldalla- 
onlon-storage facility; $210,000—to be 
shared with four other universities—-from 
the Agriculture Department for beef-car¬ 
cass evaluatlon-and-ldentlflcatlon re¬ 
search; $172,000 from the Agriculture 
Department for poultry research: $137,- 
000—to be shared with two other unlver- 
sltles—Trom the Agriculture Department 
for research oh-dogwood anthracnose; 


$76,000 from tha Agriculture Depart¬ 
ment for research on urban pests. 

University of Guam, 1647.000-to bo 
shared with four other Institutions—from 
the Agriculture Department for research 
on development of agriculture in the Pa¬ 
cific region; $500.000—to be shared 
with Guam Community College-from the 
Education Department for partial reim¬ 
bursement for grants and loans to Micro- 
nasian students who are not residents of 
Guam. 

University of Hawaii, S5 3-miliion-io 
ba shared with the Massachusetts Insti¬ 
tute of Technology, a company, and two 
government agencies—from the U.S. 
Army for research on the commercializa¬ 
tion of biodegradable plastic for food 
packaging; $3.557-mllllon—to be shared 
with 22 other universities—from tha Agri¬ 
culture Department for urban-gardening 
programs; SI. 185-milllon—to be shared 
with the University of Mississippi—from 
the Bureau of Mines for the Marina Miner¬ 
als Technology Center; $400,000 from 
the Department of Housing and Urban De¬ 
velopment for ihe Hawaii Real Estate and 
Education Confer. 

University of Hawaii at Manoa, $4- 
mllllon—to be shared with four othor uni¬ 
versities—from the Agriculture Dopart- 
monl for research programs at aquacul¬ 
ture centers; $3.842-milllon from the 
Agriculture Department for ihe Center for 
Tropical /Sub-Tropical Agriculture; $647,- 
000—to be shared with four other institu¬ 
tions—from the Agriculture Department 
for research on development of agricul¬ 
ture in the Pacific region: $296,000 from 
the Agriculture Department for floricul¬ 
ture research; $285,000 from the Agri¬ 
culture Department for research on mi¬ 
nor-crop pest control; $154,000 from the 
Agriculture Department for agricultural- 
diversification research; $150,000 from 
the Agriculture Department for research 
on multi-cropping strategies for aquacul¬ 
ture. 

University of Idaho, S1.435-mllllon— 
to ba shared with eight other universi¬ 
ties—from the Agriculture Department for 
research on potatoes; $980,000—to be 
shared with two other universities—from 
the Agriculture Department for water- 
quality research; $500,000 from the Ag¬ 
riculture Department for a biotechnology 
facility; $437,000—to be shared with 
four other universities—^from Ihe Agricul¬ 
ture Department for research on Russian 
wheat aphids; $412,000—to be shared 
with 11 other universities—from the Agri¬ 
culture Department for a barley gane- 
mapplng project; $387,000—to be 
shared with Washington State Unlvaral- 
ty—from tha Agriculture Department for 
cool-season leguma research; $250,- 
OOO—to be shared with four other univer¬ 
sities—from the Agriculture Department 
for research on the wheat disease TCK 
smut; $187,000—to be shared with two 
other universities—from the Agriculture 
Department for small-fruit research. 

University of Illinois at Urbans- 
Champaign, $3.557-milllon—to bo 
shared with 22 other universities—from 
the Agriculture Department for urban-gar¬ 
dening programs; $2.865-mllllon—to be 
shared with 17 other universities—from 
the Agriculture Department for the Mid¬ 
west Plant Biotechnology Consortium; 
$2-milllon—to be shared with four other 
universities and a private research Insti¬ 
tute—from the Education Department for 
technical assistance at the National Cen¬ 
ter for Research on Nfocatlonal Education; 
$1.987-mllllon from Uio Agrioulture De¬ 
partment for the National Soybean Lab¬ 
oratory; $210,000—to ba shared with 
four other univarsltles—from the Agricul¬ 
ture Department for baef-carcass evalua¬ 
tion and fdentlfioaUon research; $200,- 
000 from the Agriculture Department for 
aquaculture research: $134,000 from 
the Agriculture Department for aflaloxln 
research; $125,000 from tha Agriculture 
Department for rural environmental re¬ 
search; $125,000—lo be shared with the 
University of Alaska—from the Agriculture 
Department for farm and rural buslness- 
flnancB research. 

University of Iowa, $3-mllilon from the 
International Trade Administration for a 
new materials center; $2.865-mllllon— 
to be shared with 17 other universities— 
from: the Agriculture Department for. the 
Midwest Plant Biotechnology Consortium; 
$i.953-mll|lorH-to be shared with Iowa 
State University and the Iowa Department 


of Economic Development—from ihe Ag- 
ncullinc Department tar a biotechnology 
consortium. 

University of Kansas, SI 45-inWion— 
to bo shared with two other univorslllos— 
from the Environmental Protection Agen¬ 
cy tar a project on pollution. $494,000 
from ihe Energy Department for technol¬ 
ogy-transfer activities involving the Kan¬ 
sas Tertiary Oil Recovery Program. 

University of Kentucky, £4.5-mHilon 
from the Small Business Administration 
to assist In the construction ol the Ad¬ 
vanced Science and Technology Commer¬ 
cialization Center; $3.557-mllllon—to be 
shared with 22 other universities—from 
the Agriculture Department for urban-gar¬ 
dening programs: $227,000 from the Ag¬ 
riculture Department for export-develop¬ 
ment research; $50,000 from the Agri¬ 
culture Department for a feasibility study 
on future research. 

University of Maine, $1 435-million— 
to be shared with eight other universi¬ 
ties—from tho Agriculture Department for 
research on potatoOB; $221,000 from 
the Agriculture Department tar a product- 
development and marketing confer: 
$187,000 from the Agriculture Depart¬ 
ment for resoarch at Presque Isfo; 
$185,000 from the Agriculture Depart¬ 
ment for tow-bush-bluuborry research. 

University of Maiylnnd, $20-mlillon 
from the National Aeronautics and Space 
Administration to help build and equip the 
Christopher Columbus Center of Marine 
Research and Exploration; S3.557-mll- 
llon—to be shared with 22 other universi¬ 
ties—from the Agriculture Department for 
urban-gardening programs; $2.5-mil¬ 
llon—to be shared with two other univer¬ 
sities—from the National Oceanic and At¬ 
mospheric Administration for marine re¬ 
search; $1.435-milllon—to be shared 
with eight other universities—from the 
Agriculture Department for research on 
potatoes; Sl-mllllon from the Agriculture 
Department for the Institute for Natural 
Resources and Environmental Science; 
$437,000 from the Agriculture Depart¬ 
ment for research on Chesapeake Bay 
aquaculture. 

University of Massachusetts at Am¬ 


herst, $3 557-milllon— to Lie shared wilh 
22 other universities—from the Agricul¬ 
ture Department for urban-gardening pro¬ 
grams; $261,000 from the Agriculture 
Depan ment for research on agricultural- 
management systems. 

University or Modi cine and Dentistry 
of New Jersey, $300.000—to be shared 
with 28 other colleges and the Philadel¬ 
phia Academy of Natural Sciences—trom 
the II. S Coast Guard for the New Jersey 
Marine Sclencos Consortium to develop 
educational materials an Rshing-vessel 
safely. 

University of Miami, $5-miilion from 
the United States Information Agency for 
the Center for Cultural and Technical in¬ 
terchange Between North and South: 
$3.2-miiilon—to be shared with three 
other universities and the Tennessee Val¬ 
ley Authority—from the Environmental 
Protection Agency for the Southern Oxi¬ 
dants Study on the biogcnotic emissions 
of ozone. 

Unlverelty ol Michigan, $28.4-millian 
from the National Aeronautics and Space 
Administration, Sl-mllllon from the Do- 
forisc Depart morn, $900,000 (rom tho 
Agriculture Department, and $750,000 
from tho Environmental Protection Agon- 
cy—all to ba shared with four other uni-' 
versities and a private research insti¬ 
tute—for (he Consortium for International 
Earth Science Information Network; $3.2- 
mllllon—to bo shared with three other 
universities and the Tennessee Valley Au¬ 
thority—from the Environmental Protec¬ 
tion Agency for the Southern Oxidants 
Study on the blogenatlc emissions of 
ozone; $2.865-million—to be shared 
with 17 other universities—from the Agri¬ 
culture Department for the Midwest Plant 
Biotechnology Consortium. 

Unlverelty of Minnesota, at least $10- 
milllon from the Department of Defense 
for research and development; $2,865- 
million—to be shared with 17 other uni¬ 
versities—from the Agriculture Depart¬ 
ment for tha Midwest Plant Biotechnology 
Consortium; S2-mlllion—to be shared 
with four other universities and a private 
research Institute—from the Education" 
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Government a PoIMb 


College and University Projects Receiving Congressional Earmarks 


Continued From Preceding Page 
Department for technical assistance at 
the National Center for Research on Voca¬ 
tional Education: $750,000 from the De¬ 
partment of Transportation for the Hum¬ 
phrey institute; $600,000 from the Envi¬ 
ronmental Protection Agency for the 
Minerals Rose arch Laboratory at the uni¬ 
versity's Natural Resources Research In¬ 
stitute; $412.000—to be shared with 11 
other universities—from the Agriculture 
Department for a barley gene-mapping 
project; $250,000 from the Agriculture 
Department fora program to assist local 
communities with development Issues; 
$230,000 from the Agriculture Depart¬ 
ment for research on low-Input agricul¬ 
ture; $200,000—to be shared with North 
Dakota State University—from the Agri¬ 
culture Department for research on the 
Red River Corridor; $140,000 from the 
Agriculture Department for swine re¬ 
search; $8B,000 from the Agriculture De¬ 
partment for wild-rice research. 

University of Mississippi, $1,322- 
mllllon from the Agriculture Department 
„ to operate the Food Scrvico Management 
Institute; $1.185-mlllion—to bo shared 
with the University of Hawaii—from the 
Bureau of Mines (or the Marine Minerals 
Technology. Center; $l-mHllon from the 
U.S. Navy for the National Center for 
Physical Acoustics; $100,000 from the 
Agriculture Department for the Biological 
Technology Center for Weter and Wet¬ 
lands Resources. 

University of Missouri at Columbia, 
$3.557-mlllIon—to be shared with 22 
other universities—from the Agriculture 
Deportment for urban-gardening pro¬ 
grams; $3-mllllon—to be shared with five 
other universities—from the Energy De¬ 
partment for the Midwestern Supercon¬ 
ductivity Consortium; $2.865-mliilon—to 
be shared with 17 other universities— 
from the Agriculture Department for the 
Midwest Plant Biotechnology Consortium; 
.. $750,000—to be shared with Iowa Stale 
University—from the Agriculture Depart¬ 
ment for the Fbod and Agriculture Policy 
institute; $525,000—to be shared wflh 
two other universities—from the Agricul¬ 
ture Department for rural-policy Insti¬ 
tutes; $412,000—to be shared with 11 
other universities—from the Agriculture 
Deportment for a barley gene^mepplng 
project; up to $395,000—to be shared 
with the University of Arkansas—from the 
Agriculture Department for modeling on 
rice; $359,000 from the Agriculture De¬ 
partment for research on soybean-cyst 
nematode; $348,000—to be shared with 
Texas A&M University—from the Agricul¬ 
ture Department for research on the re¬ 
gional Implications of farm programs; 
$200,000—to ba shared with the Univer¬ 
sity of Arkansas—from the Agriculture 
Department for endophyte research; 
$50,000 from the Agriculture Depart¬ 
ment for the Conservation Reserve Pro- 
. gram to study soil erosion. 


University of MIbbouiI at St Louis, 
$10-mlllion from the Energy Department 
for the Center for Molecular Electronics. 

University of Nebraska, $4.5-mlllfon 
from the Agriculture Department for the 
Center for Advanced Technology; $525,- 
000—to be shared with two other univer¬ 
sities—Irom the Agriculture Department 
Tor rural-policy Institutes; $116,000 from 
the Environmental Protection Agency for 
two wetlands research projects. 

University of Nebraska at Lincoln, 
$2.865-ml!iion—to be shared with 17 
other universities—from the Agriculture 
Department for the Midwest Plant Bio¬ 
technology Consortium; $1.45-mllllon— 
to be shored with two other universities— 
from the Environmental Protection Agen¬ 
cy for a project on pollution; $235,000 
from the Agriculture Department for oper¬ 
ating expenses for the Agricultural Satel¬ 
lite Corporation; $200,000 from the Agri¬ 
culture Department for research on rural 
development; $197,000 from the Rah 
and Wildlife Service for wetland studies 
on the Platte River; $110,000 from the 
Agriculture Department for research on 
non-food agricultural products; $99,000 
from tho Agriculture Department for re¬ 
search on sandhills grazing-management 
practices; $80,000 from the Agriculture 
Department for milkweed research; $70.- 
OOO from the Agriculture Department for 
research on sustainable-agriculture sys¬ 
tems; $57,000 from the Agriculture De¬ 
partment for research on crambe/rape- 
seed; $50,000 from the Agriculture De¬ 
partment for a food-processing center. 

University of Nebraska Medical Cen¬ 
ter, $300,000 from the Department of 
Housing end Urban Development for the 
Nebraska Center for Rural Health Educa¬ 
tion and Drug Information. 

University of Neveda, $250,000 from 
the Agriculture Department for biochem¬ 
istry end biology research. 

University of Neveda at Las Vegas, 
$1.284-millIon from the Energy Depart¬ 
ment to buy supercomputer time. 

University of Nevada at Reno, $2.5- 
mllllon from the Federal Emergency Man¬ 
agement Center to build a laboratory for 
earthquake research; $200,000 from the 
Agriculture Department for water conser¬ 
vation research; $197,000 from the Inte¬ 
rior Department for research on Immuno- 
oonbrecepMon; $99,000 from the Interior 
Department for a population model. 

University of New Hampshire, $2-mli- 
lion from the National Oceanic and At¬ 
mospheric Administration for marine re¬ 
search; $50,000—to be shared with the 
University of Vermont—from the Agricul¬ 
ture Department for research on the mar¬ 
keting of forest products. 

University of North Dakota, $4,361- 
mllllon from the Agriculture Department 
for the Institute for Agricultural Health 
Science and Rural Medicine; $2.5-mlllion 
from the Environmental Protection Agen¬ 
cy for developing a technology for a low- 
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temperature-plasma process; $2-mlllion 
from the Federal Aviation Administration 
for facilities and equipment related to Its 
airway-science curriculum; $2-mllllon 
from the Department of Housing and Ur¬ 
ban Development for a "technology-incu¬ 
bator" facility to create new manufactur¬ 
ing Jobs In rural areas-. $1.4Bl-milllon 
from the Energy Department for the Ener¬ 
gy and Environmental Research Center; 
S5Q0.QQ0 from the Agriculture Depart¬ 
ment for research on water quality; 
$400,000 from the Agriculture Depart¬ 
ment for a maize-genetics research cen¬ 
ter; about $260,000 from the U.S. Army 
to continue a training program for heli¬ 
copter pilots; $250,000 from the Agricul¬ 
ture Department for an alternative-fuels 
laboratory. 

University of Notre Dame, $3-mil- 
llon—to be shared with five other univer¬ 
sities—from the Energy Department for 
the Midwestern Superconductivity Con¬ 
sortium. 

University of Oklahoma, $150,000 
from the Environmental Protection Agen¬ 
cy for the National Center on Solid waste 
Research and Management. 

University of Oregon, $537.000—to 
be shared with seven other universities 
and two research centers—from the Agri¬ 
culture Department for biotechnology re¬ 
search. 

University of Pennsylvania, $io-mli- 
llon from the Department of Defense for 
the institute for Advanced Science and 
Technology. 

University of Pittsburgh, $5-mllllon 
from the U. S. Army for the National De¬ 
fense Center for Environmental Excel¬ 
lence, which Is managed by the University 
of Pittsburgh Trust; $524,000 from the 
Justice Department to continue a study of 
the causes of Juvenile delinquency. 

University of Rhode Island, $500,000 
from the Agriculture Department for 
building consolidation; $340,000—to be 
shared with Oregon State University— 
from the Agriculture Department for fish¬ 
marketing research. 

University of Saint Thomas (Minne¬ 
sota), at ieest $500,000 from the De¬ 
partment of Defense for research and de¬ 
velopment. 

University of South Carolina, $ 700 ,- 
000 from the National Ocean Service for 
esluery research at the School of Public 
Health; et least $500,000 from the De¬ 
partment of Defense for research and de¬ 
velopment 

University of Southern Mississippi, 
$3.6-milllon—to be shared with a private 
reaearch Institute—from the Agriculture 
Department for research on shrimp aqua¬ 
culture; $400,000 from the Agriculture 
Department Tor the Polymer Center. 

Untveretty of Tennessee, $ 137 , 000 — 
to be shared with two other universities— 
from the Agriculture Department for re¬ 
search on dogwood anthrsonose. 

University of Tennessee at Knoxville, 
$3.557-mllllon—to be shared with 22 
other universities—^from the Agriculture 
Department for urban-gardening pro¬ 
grams: $926,000 from the Agriculture 
Department for the Agricultural, Biologi¬ 
cal, and Environmental Research Com¬ 
plex. 

University of Texas at Austin, at least 
$6-mllllon from the Department of De¬ 
fense for research and development; 
$750,000—to be shared with three other 
universities—from the Environmental 
Protection Agency for a research model 
on agricultural pollution associated with 
confined feeding of Bnlmels.. 

University of Texas at El Paso, $2- 
mlllion—to ba shared with four other uni¬ 
versities—from the Environmental pro¬ 
tection Agency for the Southwest Center 
for Environmental Research and Policy for 
resaaroh, education, end polloy analysis 
on environmental problems at the border 
between the United States and Mexico. 

University of Toiado, $276,000 from 
foe Agriculture Department for the Plant 
Science Resaaroh Facility 
^University of Utah, $2-mliiton-to be 
shared with four other unlversltles-from 
foe Environmental Protection Agenoy for 
jhfl Switt WMt Center h, Enrfroial 
Research and Policy for research, educe- 
”Wlcy on oTMronnun- 


University of Vermont, $99,000 from 
the U.S. Fish and Wildlife Service to con¬ 
duct food-web studies In Lake Cham¬ 
plain; $99,000 from the Agriculture De¬ 
partment for maple research; $50,000— 
to be shared with the University of Now 
Hampshire—from the Agriculture Depart¬ 
ment for research on the maikotlngof for¬ 
est products: $49,000 from the Agricul¬ 
ture Department for research on Integrat¬ 
ed orchard management; $37,000 from 
the Agriculture Department for the Cantor 
for Rural Studies. 

University of Washington, $4-mil- 
llon—to be shared with four other univer¬ 
sities—from the Agriculture Department 
for research programs at aquaculture 
centers; $2-mlll)on from the Education 
Department for the Warren 6 . Magnuson 
Endowment; $1.234-milllon from the For¬ 
est Service for the Olympic Natural Re¬ 
sources Center; $800.000—to be shared 
with Washington State University—from 
the Agriculture Department for research 
on the competitiveness of agricultural 
products; $123,000 from the Indian 
Health Service for research on fetal-alco¬ 
hol syndrome. 

University of Wisconsin, at least 
$ 1 . 6 -mi|Hon from the Department of De¬ 
fense for research and development; 
$412,000—to be shared with 11 other 
universities—from the Agriculture De¬ 
partment for a barley gene-mapping proj¬ 
ect; $261,000 from the Agriculture De¬ 
partment for research on food systems; 
$165,000 from the Agriculture Depart¬ 
ment for a technology-transfer project; 
$75,000 from the Agriculture Depart¬ 
ment for the Babcock Institute; $25,000 
from the Agriculture Department for a 
computerized geographic-mapping sys¬ 
tem. 

University of Wisconsin at Madison, 

$7.393-mlllion from foe Agriculture De¬ 
partment for an agriculture-biotechnolo¬ 
gy and genetics facility; $3.557-mll- 
llon—to be shared with 22 other universi¬ 
ties—from the Agriculture Department for 
urban-gardening programs; $2.865-mll- 
llon—to be shared with 17 other universi¬ 
ties—from foe Agriculture Department for 
the Midwest Plant Biotechnology Consor¬ 
tium. 

University of Wyoming, $500,000 
from foe Agriculture Department for an 
environmental-simulation facility. 

Utah 8tete University, $10-mllllon, 
from foe National Aeronautics and Space 
Administration to build end equip a new 
space-dynamics laboratory; $ 1 . 021 -mll- 
llon from the Agriculture Department for 
an agriculture-biotechnology facility; 
$764,000 from foe Agriculture Depart¬ 
ment for a biotechnology laboratory; 
$250,000—to be shared with four other 
universities—from the Agriculture De¬ 
partment for research on foe wheat dis¬ 
ease TCK smut! $212,000—over four 
years—from the Agriculture Department 
for curriculum development on preventing 
damageoauaed byanimals. 

StBte Coll «M System, 

$400,000 from foa Agriculture Depart¬ 
ment for a Job-education and learning 
center.. 

Virginia Polytechnic institute and 
State University, $2-mllllon—to be 
shared with four other universities and e 
private research Instltute-from the Edu¬ 
cation Department for technical assis¬ 
tance at the National Center for Research 
on Vocational Education; $412,000—to 
bB shared with 11 other unlversllles- 
rrom the Agriculture Department for a bar¬ 
ley gene-mapping project; $25,000 from 
foe Agriculture Department for research 
on procerum-root disease. 

^ ke University, $1.825-mll- 
lon from foe Agriculture Department for 
foa medical school. 

J5£? h, 5!? ton Stat6 Unlv ««lty, 
$3.857-mllllon—to be shared with 22 

other universities—from Uib Agriculture 
Department for urban-gardening pro¬ 
grams; $2.12-mllllon from the Agrlcul- 
ture Department for an animal-disease 
biotechnology facility; $1.435-mllllon~ 
f b0 ® hared wHh other untversl- 
m8AerlCulture Department for 
research.on potatoes; $980,000—to be 

m other universities—from 
foe Agriculture 'Department for water- 

r J ”° aroh; # ^op.odo—to be 
■ shared with foe University of Washing¬ 


ton—from the Agriculture Department, 
research on the competitiveness ' 
cultural products; $667,000 fromihX 
rlculture Department for pesticide ? 
search; $437,000—to be shared 
four other unlversltles-from iheAirtw 
ture Department for research onSL„ 
wheat aphids; W 12 . 000 -\o be 
with 11 othor universities—from theta, 
culture Department for a barley ra* 
mapping pro|ect; $387,0Q0-tot, 
shared with the University of Ifehs-fa 
the Agriculture Department for owl** 
son-logume research; $250,000-^. 
shared with lour other unlvsrsltlej-frp ' 
the Agriculture Department for resesaf. 
on the wheat disease tck smm. 
$187.000—to be shared with twootfv 
unlversltles-from foe Agriculture De¬ 
partment for small-fruit research 

Washington University, S2.8»r, 
lion—to be shared with 17 otherunhms- 
ties—from foe Agriculture Department 
the Midwest Plant Biotechnology Q««. ■ 
llum. 

Western Michigan University, UJ J 
million from the EnvironmentalProtecto ■ 
Agency for a research project to reqa. 
offlcewaste. 

West Virginia University, S25.6mv' 
lion from the Health and Human Sanrica 
Department for equipment and constu - 1 
tlon and renovation of facilities for ft f 
Centers for Disease Control: $ 10 -?®? j 
from the National Aeronautics and Space 
Administration for an Independent vsitdt- 
tlon-and-veriflcation facility for compucs 
software; $1.975-mllllon fromthsEnsp < 
Department for the National Reiml; 
Center for Coal and Energy; $l.Sfli*r»; 
from the Environmental Protection Aft*, 
cy for the National Center for Altsmaik ( 
Transportation Fuels; $l-mllHon tenth j 
Environmental Protection Agency for lit; 
Small Flows Clearinghouse; tl-niv 
from the Department of Transport^*; 
for the Constructed Facilities Cerftsr, 
$760,000 from the Agriculture Oepat 1 
ment for Appalachian hardwoods * 
search; $494,000 from foe Hallow! W 
Service for the Institute for the Historyd 
Technology and Industrial Arelraedofr 
$247,000 from foa Forest Servfeo fa 
testing of timbor-bridge designs. 

Wheeling Jesuit College, $13-S^! 
lion from Ihe National AarwautiM m [ 
Space Administration to build, squto W I 
Into grata facilities related to IheNaldw j 
Technology Transfer Center; 
from the National Aeronautics and Spa* 
Administration to continue building, 
equipping, and integrating a I 
of tho future"; $ 2 -mtWorw-b«ifW W 
scope of an existing award—from lh#w 
tlonal Aeronautics and Space Mmlnlw . 
tlon tor AdaNET; $ 1 . 6 -mllllon frwj w 
National Aeronautics and Space Adnw 
tratlon for the program on the "dassrw 1 
of the future.” 

Wichita Stats University, 
ilon from the Federal Aviation AdirfnWJ, 
lion to advance aviation-safety rswf j 
at the National Institute for fowto 

^Wiliam Paterson Cdleg*.^ 
OOD—to be shared with28 ofost 
and the Philadelphia Academy 
Sciences—from the U. S. Coast Oil 
the Now Jersey Marine Sciences W"' 
tlum to develop educational mats™" 
fishing-vessel safety. ...... 

Worcester Polytechnic In « 
$1.5-mllllon—to be shared wM » 

er universities and two fesasi®^ ; 
tars—from the Small Business ^ 
tratlon for a shared Incubator tw ^ , 
a science and business 00,1 1 

000 — to be shared with aav 0 ""L^ 
versltles and two research 
tho Agriculture Department v* 
nology research. ^ , 

Worcester State Collega, 0 . 
lion—to be shared with four oJWj 
si ties and two research 
the Small Business AdmlnlsV""*, 
shared Incubator facility 
and business center: $537,twr^ ((1 j 
shored with seven other unhtf 
two research centers—from ^ 
ture Department for biotac*" 0 "*' 
search. ..... p- 

Xavler University of 
million—to be shared with -jpt* 1 
universities—from tha EnV As g { $*i0’ 
Protection Agency for 
of Minority Health ProfB8S "?!j n did 
to study the toxicity of certfl - ’ 1 
cals. 
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Business & Philanthropy 


The treasurer at the 
University of Colorado has been 
stripped of his responsibility 
for managing university 
investments following conflict- 
of-interest charges. 

The university's Board of 
Regents made the move after 
questions arose about invest men is 
made by the treasurer, John Stroup. 
Mr. Stroup invested $6K-niiiliun of 
Ihe university’s money in h fund 
directed by Stephen D. Wynier, » 
muncy manager in California. Mr. 
Stroup later signed a contract to be 
an adviser for another fund directed 
hy Mr. Wymcr. 

A year after Mr. Stroup invested 
Ihe money, the Securities and 
Exchange Commission accused 
Mr. Wymer of fraud, obstruction of 
justice, and other charges. 
Prosecutors say Mr. Wymcr 
defrauded his die tils of $113- 
million. Mr. Wymcr has plcudcd not 
guilty to the charges. 

The university has recovered the 
original investment, n spokesman 
said. 

While the university completes 
its investigation. Glenn Stine, the 
university's vice-president for 
budget and finance, is managing its 
investments. Mr. Stroup remains in 
his job. 


People who rent the new 
videotape of “Boyz N the Hood'* 
are in for a surprise: Before the 
movie begins, viewers arc asked 
to give money to the United 
Negro College Fund. 

The idea for the spot came from 
John Singleton, who wrote and 
directed the movie; Columbia 
Pictures, which released if. and the 
Coca-Cola Company. The uncv 
had asked Mr. Singleton lo help raise 
money for its 41 private, 
historically black colleges. Set in 
South Central Los Angeles, 

"Boyz” tells the story of a divorced 
father trying to keep his son out of 
gang and drug warfare. 

In the spot, Mr. Singleton 
explains how education can help 
people escape the violence of the 
streets. Viewers then are asked to 
call a 900 number to make a $10 
donation to the fund. Since the 
video’s release last month, the 
uncp has collected about $10,000. 

"The movie shows that 
education is a route out of despair,” 
aUNCP spokeswoman said. “And 
we thought that was a positive 
message." 

Other celebrities are giving the 
uncp’s fund-raising efforts a lift. 

The singer Prince plans to donate 
nil of the proceeds of his newest 
single, "Money Don’t Matter 2 
Night" to the fund. And the singers 
Oeorge Michael and Elton John will 
be turning over profits from their 
single, “Don't Let the Sun Go 
Down on Me." 

Yoko Ono has also promised to 
give the uncf $800,000 of the 
royalties that Nike Inc. is paying for 
ow of the song “Instant Karma." 
Tne song, written by John Lennon, 
wno was married to Ms. Ono, is 
featured in n commercial for Nike 
athletic shoes. 


Universities Rethink Their Investments 
as Recession Slows Endowment Earnings 


Some draw on principal 
to meet campus needs 


ByJUUE L. NIC KLIN 

The slowdown in endowment earnings is 
forcing many colleges and universities lo 
rethink how best to invest tlicir money and 
how much of their earnings lo spend. 

Some colleges, wary of losses, arc be¬ 
coming more conservative investors, 
while others are continuing lo pour money 
into potentially profitable but risky invest¬ 
ments in foreign slocks, venture capital, 
and real estate. At the same time, pressure 
is mounting on some campuses—particu¬ 
larly those with budget deficits or severe 
building problems—to use more of the en¬ 
dowment to get the institution through a 
rough spell. 

Either way, the reason for the changes is 
clear: The 1990’s are proving to be a harsh 
economic climate compared with Ihe hey¬ 
day of the 1980’s. 

No More Double-Digit Returns 

During the last decude, many college 
nnd university endowments rode the crest 
of a booming stock and real-estnte market, 
growing by an average of i 3 per cent each 
year. But over the past two years, many 
institutions have seen those double-digit 
returns dwindle. In a few cases, endow¬ 
ments hnvc actually lost money from one 
year to the next. For example: 

■ Harvard University saw earnings on 
its nearly $5-billion endowment drop to a 
mere 1.1 per cent in 1991. 

■ The Ohio State University watched 
the I0.3-per-ccnl return on its $322-miliion 
endowment in 1990 drop to 6.8 per cent in 
1991. 

■ Yale University's 13.1-per-cent return 
on its nearly $2.6-billion endowment in 
1990declined to 2 percent in 1991. 

■ Wheaton College in Illinois earned 
slightly more than 7 per cent on its $84.9- 
million endowment in each of the past two 
years, after earning more than 10 per cent 
in 1989. 

The slowdown in endowment earnings 
has come at the same time that other 
sources of money are lagging. Many col¬ 
leges are limiting tuition increases while 
federal money for research is decreasing or 
remaining flat. Along with private gilts, en¬ 
dowment earnings are among the only po¬ 
tential growth areas for college revenue. 

That puts colleges in a bind: They can 
either spend less of their endowment earn- 
ings—and end up cutting faculty positions 
or academic programs—or they can spend 
more, which could diminish the endow¬ 
ment’s future value. 

"It's very easy to increase that revenue 
flow with the stroke of a pen,” says David 
K. Stores, executive vice-presidentoflhe 
Common Fund, which manages the invest¬ 
ments of 600 colleges and universities. 
“But that’s a tough situation to deal with. 1 ' 

Over the years, most colleges have in¬ 
vested in domestic stocks and bonds, cer-. 
tideates of deposit,.and money-market ac¬ 
counts. Such traditional investments are 
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Richard R. Spies, Princeton’s vice>presldent for finance: M Wa are Investing 
in the physical capital of the facility. And that oan have returns over time.’ 1 


considered relatively safe. A few of the 
wealthiest universities—such as Harvard, 
Yale, and Stanford Universities—ven¬ 
tured! nlo areas considered too risky by 
other colleges and universities. They 
pumped money into venture-capital funds, 
entered commercial-property ventures, 
bought stock in companies located over^ 
seas, and bought land expected to produce 
revenues from oil nnd gas. 

No matter , which strategy was used, 
most colleges prospered during much of 
the 1980*&. According to the National As¬ 
sociation of College and University Busi¬ 
ness Officers, colleges earned an hvernge 
of 13,4 percent on their investments in the 
)980's. But the recession hus brought 
those favorable returns to a halt. In 1990, 
the average return dropped to 9.7 per cent. 
Last year, the figure dipped to 7.2 percent. 


Some college officials are not alarmed at 
the performance of their endowments in 
Ihe last two years, saying that they manage 
investments for the long term. Year-to- 
year fluctuations, they say, are generally 
not cause for concern. 

Nevertheless, colleges are trying several 
different strategies to enhance endowment 
earnings. 

Some Keep Traditional Approaches 

Some have decided to stay clear of riski¬ 
er investments and stick with traditional 
ajipcoaches. Others are maintuining high- 
risk investments, including those in bank¬ 
rupt businesses, failing bunks, and lever¬ 
aged buyouts. Some colleges with endow¬ 
ments in Ihe $50-millton to $300-million 
range are cautiously following in (he foot- 
Coitthuied on Fallowing Page 
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Earnings Decline Prompts Universities to Rethink Investment Strategies 


Continued From Preceding Page 
steps of linger institutions that 
have pursued more non-traditional 
investments. 

Most college investment officials 
say they will keep most of (heir 
funds in domestic stocks and 
bonds. But in most cases, "diversi- 
tic at ton" is the buzz word for col¬ 
leges that are trying to build their 
endowments. 

College financial officers say 
that spreading money around will 
let profitable investments offset 
any that might prove unprofitable 
in a given year. 

“It's the ‘Don't put all your eggs 
in one basket* mentality,' " says 
the Common Fund's Mr. Storrs. 


"Colleges are becoming more and 
more sophisticated in investing." 

Many business officers, howev¬ 
er, say colleges are moving cau¬ 
tiously into new investment areas 
because, so far, they haven't seen 
the wealthiest institutions with di¬ 
versified endowments fare any bet¬ 
ter than they have in the recession. 

Risky Venture-Capital Efforts 

Says Scott C. Maipass, invest¬ 
ment officer of the University of 
Notre Dame: “It's important that 
colleges stick to the basics and not 
take their eye off the ball. We must 
learn from those ahead of us." 

The University of Rochester has 
paid the price of putting too much 


of its endowment into high-risk in¬ 
vestments. By the mid- 1980's, 
Rochester hud about 75 per cent of 
its endowment in venture-capital 
investments and in small-capital¬ 
ization stocks. Venture-capital ef¬ 
forts are risky and potentially prof¬ 
itable investments in promising 
young companies that arc short of 
funds. Small-capitalization stocks 
are offered by young companies 
that are selling their stock publicly 
for the first time. 

For a while the strategy worked. 
In 1983 Rochester's endowment 
reached an all-time high of $665- 
million, an increase of more than 50 
per cent over 1982. But the invest¬ 
ments did not stay profitable—one 


of the reasons the overall value of 
the endowment decreased. In 1984 
Rochester's endowment was the 
Kth-largcsl in the nation. By 1991 it 
was the 2ttth-largest. at $57K-mil- 
linn. 

Rochester Diversifies 

Rochester has slowly changed to 
a more traditional portfolio. It now 
has about 40 per cent of its endow¬ 
ment in domestic and foreign 
stocks, 43 percent in bonds, 14 per 
cent in cash investments, and 3 per 
cent in oil royalties. Within those 
categories, Rochester is further di¬ 
versifying by putting limited 
amounts in venture-capital and le- 
veraged-buyout funds. Last sum- 
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When it comes to providing 
trust services for educational 
institutions and foundations, 
no one has quite the finesse and 
experience we do. Itfc quite an 
asset to have working for you when 
you’re responsible for funds whose 
handling must constantly pass 
muster with a finance committee 
or board of trustees. 

If you need help with planned 
giving, master trust and custody 
services, or investment manage¬ 
ment, talk to us. We’ve been in the 
trust business for 100 years, and we 
have away of customizing services 
to fityourneeds that few can 
match. We are also recognized as 
one of the country b strongest 
financial institutions. We presently 
serve as manager or custodian for 
over $5 billion in endowment assets. 

Put us to work for you, and 
we’ll help you reach your goals and 
pass your board exams-even 
attend meetings and help with 
presentations, if you like. Pbr our 
brochure, contact John B. Floyd 
Group Vice President, Thist 
Company Bank, P.O. Bax4665, 

GA 30302. 

(404)827-6486. 
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mcr Rochester also allocated i 
small amount—$3-millio n k 
limn 1 percent of its endowmt^ 

to real estate. 

“It should be n highly div^ 
purl folio," says Richard ^ 
(ireenc, Rochester's exeewh, 
vice-presklent nnd treasurer.'^ 
can never he sure where the 
highest returns will come.” 

Officials ill the Ohio State lb 
versily agree. For years, it ha; t! 
about 45 to Sfl per cent of iu no. 

$351 -million endowment in stock : 
Even though Ohio Slate officii, 
blame » sluggish slock market^ 
last year’s drop in investment re 
turns, they plan to put 60 perm 
in stocks, 25 percentinbondtaj 
15 per cent in real estate. 

“We fed that equities overih 
last 60 or 70 years havebetgte 
hcsl long-term investment toh 
in." says Alvin C. Rodack,Gte'i 
State's associate treasurer, % 
try not to get upsel if we have m 
bad year.'’ 

Real-Estate Opportunities j. 

Some institutions, howem; 
don't worry aboul keeping top: 
amounts of money in high-riski:-' 
vestments. Harvard was awq 
the first universities to pumpcwc. 
ey into real estate, venture capti' 
and oil and gas. 

The university seeks to tel* 
about 40 percent of its portfofor 
domestic stocks, 18 per cent info 
eign stocks; 7 per cent in real» 
kite, 12 pci cent in venture cajiei 
6 percent in oil, gas, and mining;! 1 ' 
per cent in domestic bonds; 5p* 
cent in foreign bonds; 2 per cent® 
distressed securities; and -5 P- 
cent in cash investments. (Har^ 
main la ins a negative balance in* 
cash investments by holding fr- 
t u res contracts or by lending sew ■ 
lilies.) .! 

In the past year, the saggflj 
economy forced Harvard to^j 
down the value of invesimenK E . 
real estate and oil and gas by f . 
much ns * 200 -million. Vet. ■?( 
cial ofliecrs don't plan to ptwHSj 
yard's money out of those ^ 
and they arc actually watching^ 
for new rcul-eslnte fovesW*} 
while prices arc low. ’ 

Al the same time, HJ* 1 ; 

! stands to benefit from a high < 
investment it made four 
Harvard would earn$47-iw^. 
proposed meiger goes through* 
tween the Banc One 
which owns the scc01 l d 'Y* 
bank in Texas, and Team BbN. 
state's fifth-largest bank, log 
Harvard paid a total orabout > 
million for 900,000 TeBm ; 
shares, valued at aboul $30w ; 

share is now valued at 
Ihe value of the university s 
ment ul roughly 574 -million- 

International Stocks ■ 

At small and medium' 5 * 2 * 1 ! ^ 
leges, meanwhile, lnle JL* . 
stocks seem to be one ol , 

growing and most-popula r \ 
ments. The Common 
an international fund in ‘ ^ 
last two years, Ihe flumW 
leges participating in it * ,D 
from 103 to 150. ^ 

To increase endowment r ^ . 
Wheaton last year put *■ -j^ * 

or6percent,ofitsendow(P^ . 

international stocks. ,n „ 

months since buying. -^1. 

Wheaton has seen a *. 

turn on the investment- I; 


ji good move for us,” says Kenneth 
C. Larson, the college's associate 
investment manager. 

Like Wheaton. Bcreu College is 
looking for new opportunities to 
position its $300-mi!!ion endow¬ 
ment for Ihe I990’s. Over the next 
few years, officials plan to put 
about $2-million a year into real es¬ 
tate. They arc also thinking about 
increasing the almost SB-million 
Berea already has invested in 
bankrupt companies. 

"We hope to provide some addi¬ 
tional return beyond what the mar¬ 
ket is bringing us," says Leigh A. 
Jones. Berea's vice-president for 
business and finance. “We really 
need lo lengthen our time horizons. 
We spend too much time worrying 
about the day-to-day returns." 

Balancing the future growth of 
endowments with current fiscal 
needs, however, has become more 
difficult for some investment man¬ 
agers. 

Setting the 'Spending Rate* 

Most institutions put a portion of 
each year’s endowment earnings 
into the operating budget, and the 
remainder is reinvested lo help the 
endowment grow. Many institu¬ 
tions seek to keep their "spending 
rate" each year at around 3 or 4 per 
cent of the market value of the en¬ 
dowment. Although the 1991 na- 
cubo endowment survey indicates 
that the average spending rate is 
uboul 4.5 per cent, some business 
officers think most institutions 
spend more than that now. 

Many colleges try to avoid 
spending more than 3 or 4 per cent 
because less money is then avail¬ 
able to reinvest in the endowment. 


But some are weighing spending 
more of the endowment for special 
needs or lo avoid cutbacks in aca¬ 
demic programs. 

From 1990 to 1991, Wheaton’s 
endowment dropped from $86.9- 
million to $84.9-million, largely be¬ 
cause officials pulled out $4.6-mil- 
lion to help cover the costs of 
building a new dining hall and reno¬ 
vating u classroom and administra¬ 
tion building. 

"There's a tension between 
looking toward the future and say¬ 
ing wc have a program we need to 
support now," says Wheaton’s 
Mr. Larson. "The reality is that we 
really needed a new facility, and a 
building needed renovating." 

'Balancing Our Investments' 

Other universities have decided 
lo increase endowment spending 
gradually. Princeton University 
plans lo raise its 4.25-per-cenl 
spending rate on its $2.6-billion en¬ 
dowment to 4.75 per cent in 1993. 
The increase will free up aboul $8- 
million annually. Officials plan to 
use Ihe money for deferred mainte¬ 
nance, laboratory renovations, 
new equipment, nnd other needs. 

Princeton officials counter crit¬ 
ics who contend that the university 
will be shortchanged in the long run 
if it increases endowment spending 
now. “We’re balancing our invest¬ 
ments rather than borrowing from 
the future," says Richard R. Spies, 
Princeton’s vice-president for fi¬ 
nance and administration. "To 
look at just the endowment is too 
narrow a look. We are investing in 
the physical capital of the facility. 
And that cun hove returns over 
time.” ■ 


Many Colleges Believe ihe Slump 
in Real Estate Will Be Temporary 


Many colleges and universities 
eagerly became real-estale inves¬ 
tors during Ihe 1980's, developing 
office buildings, shopping centers, 
hotels, and residential properties. 
For a while the money tolled in. 

But in many purls of the country, 
property values have plummeted 
during the recession. Some col¬ 
leges have been forced to wrile 
down Ihe value of their real-cslulc 
holdings, pulling down the value of 
their endowments. Others have 
found themselves stuck with prop¬ 
erty they want lo gel rid of but hesi¬ 
tate to sell in a depressed market. 

Many college-endowment man¬ 
agers, however, say (lie drop in 
real-estate values is only tempo¬ 
rary. Sonic investors, predicting 
better days ahead, arc already 
looking for new properties. 

( A Double Whammy' 

"A mix of the recession and the 
credit crunch—those two factors 
combined—have put a double 
whnmmy on real-estate values," 
says Tom D. McCarthy, vice-pres¬ 
ident and portfolio manager for j mb 
Institutional Realty Corporation, 
in Chicago, jmb manages four real- 
estate funds in which 44 colleges 
invest. The funds, which include 
investments in office buildings, 
shopping centers, and warehouses, 
range in value from $46-millian to 
$235-million. 

In 1991, jmb wrote down (he val¬ 
ues of the funds by amounts rang¬ 
ing from 5.5 per cent lo 20 per cent. 


The year before, imh had written 
down the value of three of Ihe 
funds by as much us 13 per cent. 

Harvard University, one of Ihe 
largest individual real-estate inves¬ 
tors, seeks to have about 7 per cent 
of its $4.7-billion endowment in of¬ 
fice buildings, residential proper¬ 
ties, hotels, and industrial facilities 
across the country. Lust year, Har¬ 
vard wrote down Ihe value of its 
holdings by roughly $ 100-million, 
dropping the value of the invest¬ 
ments to about $223-millinn. 

"We hud hoped they would ull 
he great successes," says Jack R. 
Meyer, president of Hurvard Man¬ 
agement Company. "In this envi¬ 
ronment, it's hard lo maintain Ihul 
valuation. It’s a lough market in 
real estate." 

Over the past eight years, Hniory 
University has put a portion of its 
$1,5-billion endowment into real 
estate. Officials Iasi year wrote 
down the value of the investments 
from $20-niillion to $ 18-mi I lion. 

"I'm just glad we don't have any 
more invested in it than that," says 
John L. Temple, Emory’s execu¬ 
tive vice-president. 

George Washington University 
owns several buildings a few 
blocks from the White House—in¬ 
vestments that represent aboul 40 
per cent of its endowment of ap¬ 
proximately $300-million. The 
buildings are leased as offices, 
shops, and restaurants. 

From 1982 to I98S, returns on 
those investments catapulted the 


university’s SKI-mil linn endow¬ 
ment to $252-nullum. pulling it 
among the nation's top 40 endow¬ 
ments. The endowment now ranks 
at number 47. Although (he univer¬ 
sity has nut written down the value 
of its investments, it has seen earn¬ 
ings on the ventures stagnate. 

"It dues have an impact," says 
Louis H. Katz, the university's 
vice-president and treasurer. "Hut 
it’s turned out lo be a good invest¬ 
ment even though it's not growing'- 
us rapidly as it has in the past." 

Looking for Good Deals 

Even when colleges don't pay 
anything for their holdings—when 
someone gives them property— 
problems cun arise. Over the 
years, Wheaton College in Illinois 
has received gifts of ranch proper¬ 
ly, office buildings, and homes. 
Valued al $3.5-million, the real es¬ 
tate represents about 4 per cent 
of Wheaton's $85-million endow¬ 
ment. Hut Whculon has delayed 
plans lo sell some properly. "Wt r 
just don’t like to sell in the midst of 
n renl-cstuic recession." says Ken¬ 
neth C. Larson. Wheaton's asso¬ 
ciate investment manager. 

On the other hand, some col¬ 
leges are hoping to snag deals ul 
low prices, figuring that values will 
bounce buck. Vanderbilt Universi¬ 
ty has about 4 percent ofits $613.2- 
million endowment in real estate. 
Despite writing down the value of 
those investments by about 54-mil¬ 
lion, officials want to buy more. 

"There's a chance you can really 
muke good," says William T. 
Spitz, Vanderbilt's treasurer. "Di¬ 
saster creates opportunity." 

—JULIF. L. NICKLIN' 


FI VI WAYS TO IMPROVE 
VOUR RETIREMENT PLAN 


The Vanguard Group of Investment 
Companies is the nation’s.Jargest pure no-load 
^Bskailr^mutual fund complex, serving more than-two 
million individual and institutional investors, with more than 
$55 billion in total assets. 

Vanguard retirement plan investors enjoy a unique 
combination of features, benefits, and services expected of a 
leader in the mutual fund industry: The Vanguard 
Advantage. This combination includes: 

1. Diversity. Vanguard Funds pursue a diverse range of 
investment objectives allowing you to choose a combination 
of investment portfolios suited to your personal set 

of circumstances. 

2. Flexibility. Investment selections can be easily changed 
with a simple toll-free phone call. 

3. The No-Load, Low-Cost Advantage. Vanguard is the low- 
cost provider of services in the mutual fund industry, uur low 
expense ratio is less than one-third of the industry average as 
reported by Lipper Analytical Services. Why are low costs so 


important? Because, when other factor's are held equal, the 
lowest cost funds provide the highest returns. 

4. Performance. Our goal is to provide long-term returns 
that exceed, with reasonable consistency, the average 
returns achieved by other investment portfolios with 
comparable policies and risk parameters. 

5. High-Quality Service. We provide personal, toll-free 
telephone service, as well as comprehensive shareholder 
reports and explanatory literature designed to educate 
rather than to sell. 

For more information on Vanguard Funds and Retirement 
Plan Programs call us toll-free: 1-800-662-7447. 

We urge you to read a Fund’s prospectus carefully before 
you invest or send money. It contains more complete 
information on advisory fees, distribution charges and 
other expenses. 
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Stanford Bookstore Said to Have Lost 
$2-Million on Investments in Stocks 


PALO ALTO, CAL. 

Investigators are examining alle¬ 
gations that the Stanford Universi¬ 
ty bookstore lost nearly $2-million 
in the slock market last year while 
its managers received 5 100,000 sal¬ 
aries and had Lhe use of q vacation 
"ftbmc. 

The investments are the latest in 
a series of controversial disclo¬ 
sures about the store, a non-profit 
corporation independent of the 
university. 

The store's practices are under 
scrutiny by lhe California Attorney 
General, who is looking at whether 
its compensation packages violate 


laws governing non-profit organi¬ 
zations. According to a report in 
The Stanford Daily, senior book¬ 
store employees received salaries 
of $100,000 or more and had the 
use or a vacation home, motor 
home, sailboat, and luxury cars. 

‘Rather Speculative’ 

In another report last month. 
The Daily said the bookstore's con¬ 
troller had invested several million 
dollars of the store's reserve funds 
in what a member of the store's 
board of directors characterized as 
“ruther speculative” stocks. The 
controller, Patrick McDonald, al¬ 


legedly made the investments with¬ 
out the knowledge of store manag¬ 
ers or its board of directors, ac¬ 
cording to the report. 

As of June 30, 1990, the book¬ 
store held close to $5-million in 
marketable securities, the paper 
said. After Mr. McDonald resigned 
in September of that year, the store 
began selling off all but $537,000 of 
the securities, taking a $1 ,S-million 
loss. The loss represents uhmil 
one-tenth of the store's total as¬ 
sets. 

As part of its investigation, the 
Attorney General’s office will ex¬ 
amine whether the store complied 
with state laws that permit non¬ 
profit organizations to invest funds 
in the slock market but say that 
they should “avoid speculation." 

—LIZ McMILLBN 
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But performance should extend into 
other areas as well It’s just as important to 
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plan services claim it. But few can prove it 
Fidelity’s assets have grown from $14.9 bil¬ 
lion in 1981 to more than $150billion* today. 


fromyou and your employees. That’s why we 
place such emphasis on participant record- 
keeping arid employee communications 
suppo^ ,SS well as choice andflodbility. 


. /.'• 2. 

i:V 


. 1*800^43-0860. ‘, ft ? “ P 


ri li i 

H* ! 

■ 1-..M 1 


. I -!:■ 

i,!u. 






: ■ TT*r. waututtanalServicesCpmpauy,Iftc 

.i,... ‘r.';. ;!.Vr.. 1 ■ ■ • • 

-t‘:V.• m 

P V' /, •. ./'.'V,. j v.y, Y.i'jV 

■> ,• :• •; i-i .-.If 




l iuridu Inslituic for An GtaMkni, 
vcli.p ways of n ssc „j nB SJ* 
$155,01)1) la Hurldo Slele U. 

—I;*" *! '••RewiJf cducaiionil pionn,., 

_ VIMI HI I.nv $100,000 10 u. of Haf 1 

W. M. KECK FOUNDATION ' 
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mi Vicinuni. iind la support ^ 
sv'liokii’t from Vietnam: S22J,IMto8f 
viiril U. 

Religion, For ihc Program in 
lhe Korean American Community:IlJl 
tkUi tu McCormick Theological S««m,. 
—l-'oi lhe seminary's program for Kou 
members of lhe clergy: SIMJMOioKn 
Y ork Theological Seminary. 

LUTHERAN BROTHERHOOD FOUNDADM I 
626 Fourth Avenue South 
Minneapolis 55415 
Support. For support of program: Uk- 
900 challenge grant la Gellyrbuigfollqt 


GIFTS A BEQUESTS S 

Case Western Reserve Unlwttttj. far* 
prugr.ini in entrepreneurial manogrruz., 

$SIMI.(Kill from Joseph Callahan. 

Collage of Mount Saint Vincent, ftrw 
poll of pronr.inis: $450,000 fromtbcor' 
tale nl Marion V. Uoepfcn Biker. ' 
College of William and Maiy, For ichetr. 
slops in the school of businttt lima 
ir.it tun: SKHi.lHKI frotn AmitiKnCocci , 
him | 

Davidson College. For u prof«sonJi»» i 
matlicinalics and the physical scicst 1 
SI -million from Textron Inc. •’ 
-Ttir ^ professorship: $ I-million fowl j 
l-i is in Mmldrev.il, nml Nancy Mwk*. 
DePflul University. For support of P 
Hrnnis: conipuier cnuipment vaJaw i 
$355.71X1 from lhe Computer SyilwI*- 
s i stun nf Harris Corporation. 

Eastern Virginia Medical School' ™ , i® 
fessmslilp in surgery: $600, WO tea & 
estate of lid waul J. Biiekhoart. 

Iowa Slate University. For lhe coBegeff 
engineering: computer equipment**" 
al $5.inilliuii from KilvwmJ Met*" 
tind Silicon (irnphlcs Inc. . . 

■ -For a professorship indvt[*«“«« 

Mini lor sc liolnrships: S7MI.0WfKU" w ) .. 
do nml (a I Hu tine Wegner. . 

For the compulcr-wlcnce 
mid Hie derailment J 

potvr engineering: $525,000 f« - 

Jell Pm-Laid CumpMy- .a [• 

John Carroll UnhrertHy. 
chemistry nogianu: 
valued at S.HHi.OtH) rrom Van 
Rogers Inc. 

Loyola University (La,). For support 
urntns: $506,000 from Ro» : 

Pau? Smith's Cojlege of Arti ■»< WJJJ [ 

For hits pita li I y -education' P j^f 
$|75,(HH1 r r ..m Marriott Educ«“" * j 

Pennsylvania Slate Unhfaralty- 
ships in lhe college of bi»mc ; 
Irulion: $100,000 from JefTry M.*® , 
bura PicoWrCr. cm.rhgd; 

Rocky Mountain College. Rf 
arsbips for incominf 

lanu high schools: S500.0W 50"“ 5, 

A. Spitfel. . . _ j. r*iei 

University of California D *\ , *i r gjp.. 
grams of student s* si * lBnc w j ;( ^ r. 
from lhe cstuie of 
—F'or fellowships m lhe 

lural und FnvIronmenlftlScle 

research in lhe Division olH 
cnees: $ 1.47-million front ^ ■ 
John F. Sicindlcr. nfi&v 6 * .■ 

—For fellowships and fiu 

the biological sciences: $10*^ 
Henrietta ItoUaender. ^j«l •; 

University of Idaho. For 
support of other P ,08 ^°^ fn^ j; . 
from the estates of JacK 

Morgan. .ihfolic: ’■ 

University of Kansas. For r 

ships: $100,000 from Ed 8 nl1 

—For scholarships ijj AW 
$195,000 from Howard J. 80 

—For scholarships Tor 

denis: $ 300,000 L 

Unlversllyof , 

For ihc.deiartmej^ 
und engineering: $500.W« 
or Wilmer D. Barre l 1 -,.^ 0 
Unfvurslty of North Wg*" 

For (he school or ^ cn '' l sWl . . 
from E. B. and UndaWJ^sJ 

UMvursltyofSwrtMlag"^ AW* 

cal school: $ 600,000 
Mitchell. iiinoof iofPF?w 

Wognur Collego. For supp^ 

$1-million from Doo»W 
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A senior at Montana State 
University lost his position on the 
Student Senate last week because 
he violated a university rule that bans 
unmarried couples From living in 
Family housing. 

Brock Albin, a senior majoring in 
English literature, had lived in a 
three-bedroom house in the 
university's Family-housing area for 
two years with the mother oF his 
child. The use oF the houses, which 
are owned by the university and 
rented to students at discount rates, 
is restricted lo students who arc 
married or to students who are single 
parents. 

Rolf S, Groseth, Montana Stale's 
vice-president For student affairs, 
says lhe policy was adopted to 
prevent single students From 
crowding out students with 
families. 

After Mr. Albin won a family- 
dislrict senate seat in the university's 
student elections last month, a 
family-housing administrator 
reported that Mr. Albin did not 
qualify for the seat because he was 
not eligible for family housing. 

The Sludeni Judicial Committee 
voted on the matter last week and 
declared Mr. Albin‘s election 
invalid. Mr. Albin says he will 
challenge the university's policy. 

He has been discussing the issue with 
officials at the state Human Rights 
Commission. 

"We consider ourselves a Family 
and Feel that the rule is 
discriminatory," Mr. Albin said. 


Regis University is offering 
an educational warranty that 
guarantees students a bachelor’s 
degree in four years or free 
tuition until they graduate. 

The warranty will begin next fall 
for students in Regis College, the 
university’s undergraduate, liberal- 
arts division. 

To qualify for free tuition after 
four years, students must maintain a 
2.0 grade-point average every 
semester, complete 12 academic 
credits each semester, finish eight 
semesters in four years, and pursue a 
single m^jor and a single minor. 

Students who are suspended for a 
semester and those who take a 
semester off will not meet the 
requirements. The guarantee is 
retroactive and applies to currently 
enrolled students—including 
seniors—as long as they meet the 
requirements. 

University officials think the 
warranty will boost their recruiting 
and retention efforts. 

“We’re hoping this will offer 
another incentive for students to 
finish in four years," says Robert 
Blust, director of admissions. 

About 93 per cent of the college’s 
full-time students earn their 
undergraduate degrees within four 
years. 

Administrators estimate that 
they will have to pay tuition for about 
ei ftht students a year under the 
Program. Tuition for the 1991-92 
academic year was $11,070 at the 
Jesuit institution. About 1,000 
ajudents are enrolled in Regis 
College. 


Students 

Colleges Are Trying 
Ways to Enhance 
Academic Advising 

Students and administrators say 
discussing goals can be fruitful 

By SUSAN DODGE 

Responding to complaints about the 
poor quality of academic advising, some 
colleges and universities are trying new 
ways to help students plot their academic 
careers. 

By taking such steps, administrators 
hope not only to improve student recruit¬ 
ment and retention, but also lo enhance the 
image of advising. 

Many undergraduates, particularly al 
large institutions, say that most professors 
do not spend enough time helping them 
design their course schedules or cope with 
the demands of college life. In some cases, 
advisers simply sign a form after students 
have picked out their courses. In others, 
faculty members who are designated as ad¬ 
visers have little expertise in helping stu¬ 
dents make their way through a plethora of 
courses. 

’Outdated Methodology' 

"Many schools are locked into an out¬ 
dated methodology of advising,'’ says 
Katharine Antommnria, associate dean of 
the College of Arts and Sciences at Valpa¬ 
raiso University and a member of the Na¬ 
tional Academic Advising Association. 
"Advisers just wait for the students to 
come in for appointments. The students 
say ‘l want these courses,’ and the adviser 
fills in the prescription blank. There is no 
effort to go beyond that." 



»a\ GftBoperxrB rmiHi chronicle 

Vivian Nix>Early of Westchester U.: “This moves advising away from scheduling. The 
student learns about him or herself as part of a partnership with a faculty member, n 


Students and administrators say that ad¬ 
vising can be crucial to an undergraduate's 
academic success because faculty mem¬ 
bers and professional advisers can provide 
the kinds of detailed information about 
courses and professors that are not found 


'll 
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Joe Shields, a Junior at Syracuse U.; “Much of the quality academic advising. 
and the personal contacts seem to come eariy on, and then fizzle." 


in course catalogues. When students are 
left to fend for themselves, administrators 
say, they sometimes put off taking impor¬ 
tant or required courses, making it difficult 
to meet graduation requirements within 
four years, much less fit in interesting elec¬ 
tives or a semester abroad. Advisers can 
help students avoid those pitfalls. 

"Advisers can really improve students’ 
satisfaction with their education by helping 
them to recognize their own skills and limi¬ 
tations nnd by guiding them toward good 
self-assessment in their personal and ca¬ 
reer goals," says Tom Grites, director of 
academic advising at Stockton State Col¬ 
lege. 

At some institutions, faculty members 
serve as advisers, while at others advising 
is the job of professionally trained adminis¬ 
trators. Some institutions use a combina¬ 
tion of faculty members and professional 
advisers. 

Institutions Offer Rewards 

The changes institutions have made in 
academic advising involve increased con¬ 
tact between students and advisers. Rather 
than simply telling a student whether 
courses meet graduation requirements and 
signing a slip of paper, advisers take time 
to tnlk to students about their strengths 
and weaknesses, as well as their career 
goals. 

Some institutions offer rewards to facul¬ 
ty members who spend time advising stu¬ 
dents. 

“This moves advising away from sched¬ 
uling," says Vivian Nix-Early, interim as¬ 
sociate provost at West Chester Universi¬ 
ty. "You sec students throughout their ca¬ 
reers and not just at times when they have 
to sign up for classes. The student learns 
about him or herself as part of a partner- 
Conttinted on Following Page 
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Colleges Try New Approaches to Academic Advising 


Continued From Preceding Page 
s>ip with a faculty member, in¬ 
stead of in a traditional doctor-pa¬ 
tient model where they come in 
saying, ‘o.k., tell me what to 
do.’ M 

Talking About Their Lives 

Some students say that talking to 
Advisers about their lives has 
helped them juggle personal and 
academic problems. Vickie Jones, 
a junior at Columbia College to 
Chicago, says her advisers helped 
her during the past two years as she 
went through a divorce and a child- 
custody dispute and tried to cope 
with the death of her father. 

Ms. Jones says: “They helped 


me figure out when to stick it out, 
and when to take lime off and make 
up classes later." 

Following are some examples of 
recent efforts to improve academic 
advising: 

■ Last fall, in response to stu¬ 
dents' demands, the University of 
Texas at Austin opened an Under¬ 
graduate Advising Center in the 
undergraduate library. Four full¬ 
time professional advisers and 
eight students working as part-time 
peer advisers make up the staff. 
The advisers work primarily with 
students who have not yet declared 
academic majors. Before the cen¬ 
ter was opened, students who had 
not decided on a mqjor were as¬ 


signed to advisers in various col¬ 
leges at the university. But after 
live students declared n nvtyor, they 
had to chnnge advisers, if they 
changed their major, they had to 
switch again. Students often com¬ 
plained of the lack of continuity 
and of the long lines for scheduled 
appointments. 

■ Officials at the University of 
Alabama at Birmingham started an 
advising program in 1989 for fresh¬ 
men and sophomores who are un¬ 
decided about an academic major. 
A staff of three professional advis¬ 
ers monitors students' academic 
progress through a computerized 
tracking system that lets advisers 
send students regular letters about 


counseling appointments and aca¬ 
demic progress. 

■ At West Chester University, 
the Academic Advising ('enter tins 
four full-time and live part-time 
faculty advisers who write letters 
to new students before they arrive 
on (he campus. Once students are 
enrolled, faculty members semi 
them birthday ami holiday cards 
and letters congratulating them on 
academic achievements. If a stu¬ 
dent misses a scheduled appoint¬ 
ment with an adviser, the adviser 
posts a "wauled'* poster near doi- 
milory cafeterias that includes the 
.student's picture. 

■ Students at the Ohio State 
University who do not have the 
grade-point average needed to ma¬ 
jor in their held of choice can par¬ 
ticipate in the institution's altenia- 
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At ServiceMaster we a£e com¬ 
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cated to creating a quality 
education environment 
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live advising program. Studm, 
who are turned away fafe 
School or Business, for cxaoft 
can receive counseling from afo.! 
ers m the alternative program 1 
other muiors they might conedtr 
that use business skills butane 
I'ored through other departmeoti 
hi addition to efforts by inj^ 
lions, the National Academic At 
vising Association sponsors a pro- 
grnni that provides consuhaim 
who can do 11 complete reviewd 
an institution's ndvising pnpj 
or simply visit for a day to pt 
advisers lips on howto reach mutt 
students. The cost is $250 a day. 

Ms. Antommaria, the Vidpani» 
University dean who is alsothi ■ 
of the consultants' program, uji 
students look for three things uut-. 
adernic advising: accurate uifonie- 
tion. ease in meeting with an adns- 
cr, and a personal relationship wl 
the adviser. 

To show that they believe adViv 
ing is important, colleges should 
tell faculty members, as part i 
(heir contracts, that advising ii, 
necessary for promotion and in- * 
urc, says Ms. Anlommam. - 
institutions don't do that, she adds. ■ 

1 

Deciding on a Career 

Students say they look formffl: 
contact with advisers during lh«. 
junior ami senior years, when they 
typically are choosing from a widu 
array of courses and trying to dfr, 
cide on a career. But undergrade . 
ates say that their contact with d , 
visers often dwindles alter the* 
first year or two. 

“Advisers seem to hnve a limit¬ 
ed interest in affecting students 
lives when they livst arrive, tot 
terwards. much of the glitz audits 
ry is gone." says Joe Shields, ajuv 
ior at Syracuse University b" ; 
picsident of the .Student Gowfl 
inenl Association. "Much of W 
quality academic advising and Ik j 
personal contacts seem |o w* ■ 
curly on. and then fizzle." ; 

Many advisers agree ihnl nw : 1 
need Ui continue to track (he profr r ; 
rcss of upperclassmen and to*®*; 
harder to give special attcaM*®.. 
returning, adult students and s 0 . 
dents from minority groups. ’ 

Indeed, many institutions 
formed programs to provide 
dcmic advice to those groups- 
At Eastern Michigon UnivenW 
for example, a mentor P*®Jr 
started in 1987 is geared 
proving the retention and ^ 
ance of minority students- 
The students meet three h 
month with faculty mentors 0 
about how they can improve i- 
grades. 

They also listen to speakeff^ j 
attend workshops on suefi top**-’ * 
critical thinking and ^voiding 
crastination. About 78 per ^ 
students in the program imp ^ 
their grade-point average fnw 
fall semester to the spring s 
of 1991. university official*jjw\ 
Advisers say that when 
well, advising can have a . 
impact on the path students I 
to follow academically*. ^ 
“When they come in UW 
ten anxious, and 0 t-. 

selves," says Virginia 010 , 

rector of the alternative w 
program at the Ohio Slate ^ 
sity. "But after we .■£***' 
some of the areas that J* ^ 

terests, they're like different ^ 
pie." . =. 
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The reform movement now 
gripping (he rest of college sports 
is getting off to a slow start in 
the association that oversees 
community-college athletics. 

In the last few years, the National 
Collegiate Athletic Association's 
presidents' commission has 
mastered that association's 
governance process and won 
passage of ft series of academic and 
financial reforms. In the National 
Association of Intercollegiate 
Athletics, the presidents’ council 
last year became the group’s primary 
governing body. 

At its annual meeting this month, 
meanwhile, the delegates’ assembly 
of the National Junior College 
Athletic Association deferred action 
on n set of proposals designed to cut 
season lengths and scholarships. 

The proposals, which were 
developed by a special committee of 
three presidents, had the backing of 
many presidents and of the njcaa's 
lop officials. Bui the group's 
regional decision-making structure is 
dominated by athletics directors 
and coaches, and their opposition at 
the annual assembly persuaded the 
presidents to table the proposals. 

"We knew when it came to the 
floor that we would not be able to get 
the votes for the total package," 
said Mark Hopkins, president of 
Anderson College. 

Mr. Hopkins, the chairman of the 
presidents' panel, said the njcaa 
absolutely must cut lime demands 
on athletes and reduce costs. While 
the ncaa limits the season lengths 
in all of its sports to 22 weeks, he 
said, many njcaa sports huve 26- or 
30-week seasons. 

And while the ncaa has voted to 
cut basketball scholarships to 13 
from 15, and baseball scholarships 
to 11.7 from 13, the njcaa permits its 
colleges to offer 24 scholarships in 
basketball and 36 in baseball. 

"We have students who are more 
academically at risk than the ncaa 
schools have, because of the basic 
nature of our institutions,*' Mr. 
Hopkins said. “If the ncaa is 
moving to protect their athletes 
academically, we should do as 
much or more." 


While some presidents 
expressed disappointment at the 
deferral of the reform 
proposals, they also seemed 
confident of progress in the 
future, 

‘‘I don't think presidents want to 
lake over any organization," said 
John J. Swalec, Jr., president of 
Waubonsee Community College. 
'There’s been a strong effort by 
presidents to influence athletic 
Programs to be more sensitive to 
jhe academic needs of students, and 
u direction we're going in.” 

Mr. Hopkins sought to put the 
nicaa's fledgling reform effort in 
. “Wtorlcal perspective. 

. ^ has taken the ncaa eight or 
years to get its reform 
movement in gear," Mr. Hopkins 
dating that movement to the 
1 creation of the ncaa's 
Presidents* commission. “We’re 
8 ht at a year in our process." 

Hi_ 
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NCAA Officials Try 
to Counter Charges 
of Sex Bias in Sports 

College group’s director insists 
it has begun acting on gender gap 

WASHINGTON 

As advocates for women and several 
members of a House panel decried the in¬ 
equitable treatment of female uthletes and 
coaches, National Collegiate AthleLic As¬ 
sociation officials insisted at a hearing last 
week that they have begun to address the 
problem. 

The hearing, the fourth held by the 
House Subcommittee on Commerce, Con¬ 
sumer Protection, and Competitiveness 
since last June, sought to gauge the extent 
to which college sports programs now 
comply with Title IX of the Education 
Amendments of 1972, the federal law bar¬ 
ring sex discrimination at institutions re¬ 
ceiving federal aid. 

‘We Would Be Outraged* 

The verdict of women's sports propo¬ 
nents was clear: They don’t. Armed with 
recent ncaa and General Accounting Of¬ 
fice studies reflecting large gender gaps in 
participation rates, scholarship spending, 
and coaches’ compensation, the advocates 
and the panel’s chairwoman. Rep. Cardiss 
Collins, complained that colleges, the 
ncaa, and the Education Department’s 
Office for Civil Rights had foiled to protect 
(he rights of female athletes and coaches. 

"For too many years, schools have been 
spending more effort to find excuses not to 
comply with Title IX than to find ways to 
implement the law ,' 1 said Representative 
Collins, an Illinois Democrat. 

Noting the ncaa study's finding that 
men receive more thBn two-thirds of ath¬ 
letic-scholarship money and three-quar¬ 
ters of sports operating expenditures, she 
added: “If schools had special programs 
for male scientists, or if they designated 
two-thirds of their academic scholarships 
for men, we would be outraged. We should 
Continued on Following Page 

Michigan State Names New Athletics Director, but Controversy Lingers 

By DOUGLAS LEDERMAN 
Merrily Dean Baker, Michigan State 
University’s new athletics director, is 
known as a consensus-builder who can 
unite disparate elements. 

Given the recent feuding in Michigan 
State's sports program, and the fractious 
search that resulted in her selection, Ms. 
Baker will need those fence-mending skills 
when she stnrts her new job next month. 

If her appointment this month had been 
announced at most colleges, headlines 
would have emphasized the fact that 
Ms. Baker will be only the second woman 
to run a sports program with a big-time 
football team. Barbara Hedges, the athlet¬ 
ics director at the University of Washing- 
. .ton, is the other female director in Division 
1-A. 

But at Michigan State, which since 1990 
has been lorn apnrt by the struggle over 
control of the sports program, Ms. Baker's 
selection was met by charges of racism and 
Continued on Page A45 



SEEKING A STRONGER VOICE 


College Basketball Coaches Push 
to Regain Control Oveii-the Sport 

By DEBRA E. BLUM 


MINNEAPOLIS 

Amid the cheering of thousands or 
fans last week at college basketball's 
biggest event of the year, the Final 
Four, could be heard the grumbling of 
many college basketball couches. 

The coaches, who meet each year 
during the weekend of the finals of the 
National Collegiate Athletic Associa¬ 
tion's Division I men's basketball tour¬ 
nament, were frustrated by what they 
consider a lack of control over their 
profession. They discussed ways to 
gain a louder voice in the 
governance of their sport. 

Assistant coaches dis¬ 
cussed legal action, black 
coaches talked about the 
need to speak out more, 
and other members of the 
National Association of 
Basketball Conches pro¬ 
posed ways to shape up 
their organization. About 
3,000 nabc members, 
who are mostly college 
and high-school basketball coaches, 
registered for the weekend of meetings, 
clinics, and exhibits here. 

“We want to position ourselves bet¬ 
ter so we enn be heard better," said Jim 
Ham'ck, (he men's basketball coach at 
the University of California at Los An¬ 
geles and a member of the nadc. “We 
want to be a real part of the decisions 
that affect us, our students, and our 
schools." 

Anger Over Salary Rule 

Many of the conches' complaints fo¬ 
cus on the ncaa’s 1991 cutbacks in 
scholarships, season lengths, and the 
size of coaching staffs. Some basketball 
coaches were particularly angered by 


the cuts because they said the presi¬ 
dents' commission of the ncaa— ihc 
driving force behind the cutbacks—had 
never solicited their opinions or heeded 
their advice. 

A particularly pressing matter tor 
many assistant and part-lime coaches is 
the rules change, scheduled to take ef¬ 
fect August i, dial limits the annual sal¬ 
ary of one assistant couch on each Divi¬ 
sion I basketball staff to no more than 
SI6,000. Although ihc so-called “re¬ 
stricted-earnings couch" would be con¬ 
sidered a part-time employee, many 
coaches say it's a full¬ 
time job during the season 
and often through (he 
summer. 

As many as 500 assist¬ 
ant and part-time coaches 
gathered for a special ses¬ 
sion of the nadc conven¬ 
tion. They voted unani¬ 
mously to support action 
that may lead Lo n lawsuit 
against the ncaa, chal¬ 
lenging the limited-in¬ 
come rule. That challenge, a federal 
class-action suit, might include claims 
of antitrust violations, interference with 
contractual rights of employment, and 
possibly race or age discrimination, 
said Ken Denzel, a Chicago lawyer who 
represents the coaches. Some of the af¬ 
fected coaches are members of minority 
groups or are over 40 years old, he said. 
A lawsuit could be filed as soon as next 
month if enough money can be raised to 
handle legal fees, he added. 

At (he ncaa meeting in January, the 
association's Division 1-A members 
voted (0 accept a proposal drafted by 
the football coaches to repluce their 
four restricted-earnings coaches with 
Continued on Page A45 


“We want to be 
a real part of 
the decisions 
that affect us, 
our students, and 
our schools.” 
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„ Continued From Preceding Page 
have similar outrage with respect 
to sports." 

Richard D, Schultz, who’s been 
the ncaa's executive director for 
just five years, found himself in the 
tricky position of having to answer 
accusations that the association 
-*■ has virtually ignored Title IX since 
the law was established in 1972. 

Most of the ncaa’s critics at the 
hearing applauded Mr. Schultz for 
taking the issue seriously during 
his own tenure, and the director 
sought to capitalize on that good 
will by stressing the steps now un¬ 
der way within the association to 
promote gender equity. 

Mr. Schultz provided a partial 
list of the members of a new special 
panel designed to consider ways in 
which ncaa institutions can better 
meet both the legal and “moral” 
standards of gender equity. The 
list—which included such vocal 
women’s advocates as Donna Lo- 
piano. executive director of the 
Women’s Sports Foundation, and 
Ellen Vargyns, senior counsel of 
the National Women’s Law Cen¬ 
ter—suggests how intent the ncaa 
is on promoting sex equity, he said. 

He also said the ncaa’s presi¬ 
dents’ commission had decided 
this month to create its own special 
panel on gender equity. The presi¬ 
dents had not originally planned to 
address that subject until 1993 ns 
part of a broader consideration of 
financial issues, but they have now 
determined that it must be dealt 
** with sooner, Mr. Schultz said. 

1 regnrd it as vital that the ncaa 
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NCAA is committed to resolving these problems?" 


take a leadership role in the months 
and years ahead.” he said. 

The women's sports advocates 
welcomed the ncaa's recent over¬ 
tures but called them long overdue. 

‘A Long Way to Go* 

“The university community 
must take responsibility for the 
pervasive sex discrimination in its 
intercollegiate athletic programs, 
and it must exercise the leadership 
to eradicate that discrimination," 
said Ms. Vargyas of the women's 
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Richard D. Schultz, NCAA s head: “It Is vital that the NCAA 
take a leadership role in the months and years ahead." 


law center. “It has a long way to 
go. The few tentative steps which 
have been taken are a start, but 
they are not nearly enough.” 

Ms. Vargyas and other advo¬ 
cates said the colleges were only 
partly to blame. They also accused 
the Education Department's civil- 
rights office of having Tailed to en¬ 
force Title IX since the late 1970’s. 
Given oca's inaction, they said, it 
is hardly surprising that the col¬ 
leges have done so little. 

When Title IX was enforced in 




the 1970 s. there was phenomenal 
growth in the opportunities Im 
women in sport.” said Onisiinc 
H. B. (jiani, director of women’s 
athletics at the University of Iowa. 
"When Title IX was not enforced 
in the 1980 x, that progress came to 
a screeching halt.” 

oca’s top official. Michael I.. 
Williams, complained that he had 
not been given a chance to testily 
at last week’s hearing. In u letter to 
Ms. Collins, the Assistant Seere- 
‘Hry for Civil Rights defended the 


By DEBRA E. BLUM 
A sex-discrimination lawsuit 
against Brown University is the lat¬ 
est snlvo in an increasingly intense 
battle by women’s-rights advo¬ 
cates for equality in intercollegiate 
sports. 

The suit, filed last week in feder¬ 
al district court in Rhode Island by 
nine Brown women, claims that the 
university has discriminated 
against women in its athletics pro¬ 
grams. It seeks reinstatement of 
the varsity women’s gymnastics 


and volleyball teams, which were 
eliminated last year, and an order 
requiring the university to provide 
equal athletics opportunities for 
women and men. 

Robert A. Reichley, Brown's ex¬ 
ecutive vice-president, said he 
could not comment on the lawsuit 
because he and other Brown offi¬ 
cials had not yet seen it. He said, 
however, that Brown had provided 
equal opportunity for men and 
women in intercollegiate sports. 

“We feel we are in compliance," 


Vanderbilts Women’s BasketballPwgram 
Penalized for Major NCAA Violation 
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The women’s basketball pro¬ 
gram at Vanderbilt University will 
forfeit one scholarship next year 
and provide 10 paid campus visits 
instead of the usual 15 this yearbe- 
► cause of a major violation of Na¬ 
tional Col leg in te Athletic Associa¬ 
tion rules. 

The ncaa’s Committee on In¬ 
fractions announced last week that 
it had accepted penalties that the 
university previously had imposed 
on itself. 

The Vanderbilt case stemmed 
from what was originally a minor 
violation in March 1990, in which 
the former women’s basketball 
coach, Phil Lee, gave an athlete a 
ride and a free ticket to a local high- 
school basketball tournament. Mr. 
Lee also made contact with n po¬ 
tential recruit at that tournament, 
another minor violation. 

Those breaches would have 


been resolved with only a minor 
penalty, the infractions committee 
said, if Mr. Lee had not lied about 
them and persuaded the athlete to 
do the same. 

Admission by the Coach 

in March 1991 the athlete told 
Vanderbilt officials that sh? had 
misled the, university's investiga¬ 
tors and that Mr. Lee had encour¬ 
aged her to do so. 

Mr. Lee admitted that he had 
done so and quit as conch that 
month. 

Besides the scholarship and re¬ 
cruiting limitations on Vanderbilt, 
the infractions committee ruled 
that Mr. Lee Will have to appenr 
before it |f he seeks employment in 

nit nflLl.il_II « . . . 


he said, referring to federal sex-dis- 
crimmation laws. “We Teel our rec¬ 
ord is better than most schools in 
the country, and we are one of the 
leaders.in offering sports opportu¬ 
nities to women." 

Mr. Reichley added that Brown 
did not intend to be forced to make 
additions to its sports program that 
it could not afford. 

The action against the university 
came a month after the threat of a 
UU P ron, P ted ,h e Universi¬ 
ty of New Hampshire to reinstate 
its women s tennis team and ad¬ 
dress other issues or equity in its 
sports program. 

Response to Threatened Suits 
New Hampshire was the third 

college since 1990 to respond to the 

threat of a lawsuit by reversing a 

a'nTh l ° dr ° P R WOmen ' s team. 
In all three case*-the others were 

?h P r rt n n,VC ^ lty of Oklahoma and 
the College of William and Mar ^ 

as well as at Brown, team membL 

'L a ™ ed ' he cu| s violated Title ,* 

women,. . ■ 1n 


shire, Oklahoma, Willi;,,,, :,„ ( | 
Mnry, and Temple University. 

According to the lawyers’ group 
women make up 49 per cent of the 
undergraduates at Brown, hut lew- 
cr than 39 per cent of the varsity 
athletes nt the university are wom¬ 
en. 

The group says Mini the federal 
government’s interpretation of Ti¬ 
bet X requires that the ratio offe- 
mnletomalc uthietes be substun- 

wo!n? U,Valent 10 ,hc ralit > «T 

women to men who are students. ■ 


inMNn re c. ord sil *c e hetiokr 
'nl9W.uiHlsaidheh w ^. i 

'* • sc,lcdll|cd second h«n! 
H’x equity next month ^ 
Reproachful as (hey weie^ 

l Ik ni A A s efforts on geader-j 
iv compliance, the propon™;. 
women’s sports wetT^ 
Sc I in It/ s toughest critical 
week s hearing. 

1,1:11 title fell to Rep,], 
McMillen, the Maryland Deir. r 
who frequently threatened io L . 

I he hearing into a one-man^ 
promote his bill to revas^ 
Nt aa’s sl met lire. 

Representative McMiUci 
member of the subcorcr.- 
cullcd the ncaa's curreci t 
puign to promote gender 
"too little, too late,” and sail*, 
wiihoul the passage ofTnltll. 
years ago, ”wc wouldn'i haw 
gender equity whatsoever." 

That point, he said,demur 
ed the need for his bill, it 
would give the ncaa coatwlr' 
all television rcvenuesand.il: 
change, require it to distribute' 
money to colleges in ways ft-: 
warded them for reducing t 
spending on sports and nt. 
women's sports more equibK): 

‘On I he Right Track’ 

Two Republican membrrsuft 
panel. Rep. Miclmel G. Oxlq« 

< >hio and Rep. Alex McMtfci 
North Carolina, urged thei: 
leagues on the subcommittee ul 
the ncaa solve its own probte 
"It’s apparent to me ifeii 
ncaa is on the right track ms 
demies, athletics, andgeudeu? 
iy," said Representative Osky■ 
Throughout the series offc 
ings on sports issues, RepfW 
live Collins lias seemed incSi^ 
direel pressure, hut not legist, 
at the ncaa. This month. 
stance, she wrote to the chant 
of the presidents’ commit 
ask (hat the panel look cM 1 - 
tile issues of gender equity s» r 
noriiv hiring in sports. . 

Near the end of lust weekj* 
ing, site asked Mr. Schultz: ^ 
can you convince those ofi” 
Congress that the ncaa is#*;, 
ted to resolving these probJeoj 
Said Mr. Schultz: "Ttiinp**; 
mot ion to deal with these ^ 
I’m hopeful thnt you willa**-; 
progress." — douolas ledO j 
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Coaches Vow to Regain Control Over Basketball 
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Continued From Page A43 
one regular nssistant coach and 
two graduate assistants. The bas¬ 
ketball coaches offered no such 
proposal. 

James M. Rosborough, an assist¬ 
ant coach at the University of Ari¬ 
zona who is leading the campaign 
to overturn the restricted-earnings 
rule for basketball coaches, said 
the ncaa convention fell right in 
the middle of the basketball sea¬ 
son, and the coaches who might 
have lobbied for changes were un¬ 
able to attend. He added that indi¬ 
vidual basketball coaches and the 
nagc traditionally have not had a 
strong voice within the ncaa. 

"We feel like we have never had 
a true advocate for college basket¬ 
ball," Mr. Rosborough said. 

Disorganized and Weak 

Jim Marchiony. a spokesman for 
the ncaa, said it was premature to 
respond to the possibility of a law¬ 
suit, but that he hoped the coaches 
would find another way to address 
their concerns. He noted (hat the 
timing of the ncaa convention 
should not affect (he basketball 
coaches’ lobbying efforts because 
the important campaigning must be 
done in the summer, when propos¬ 
als for rules changes are due. 

A growing number of coaches 
want to restructure the nabc, 
which has been criticized as disor¬ 
ganized and weak. 

At the meeting, nabc members 
talked about hiring a new high-pro¬ 
file executive director and a full- 
linie staff of three or four people to 
oversee the 4,400-member organi¬ 
zation. They discussed moving the 
association's Connecticut office to 
Kansas so it would be nearer to the 
ncaa, and also said they would 
consider hiring public-relations 
and lobbying specialists. 

In the past we have tended to 
present ourselves as a disunified, 
complaining bunch, instead of a 
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George Raveling, the USC men’s basketball coach: "We need 
to get Involved In the legislative process." 


well-organized group prepared to 
identify and solve problems," said 
George Raveling, the men's bas¬ 
ketball coach at the University of 
Southern California and a member 
of the nabc's Board of Directors. 
“The power brokers are the presi¬ 
dents, the Knight Commission, 
and the ncaa council. We need to 


get involved in (he legislative proc¬ 
ess and influence these powers.’* 

Mr. Raveling turned down an of¬ 
fer this month to become the 
nabc’s executive director. 

Talk of unionizing, which was 
first broached last fall, was limited 
at the meeting. Some coaches said 
they saw a union as a viable alter¬ 


native and would continue to ex¬ 
amine the possibility. Bui cithers 
said the idea would slay afloat only 
until the couches' association 
made its much-needed changes. 

Stepping lip lobbying efforts and 
promoting the coaches' positions 
were the dominant themes at the 
meeting or the Black Coaches' As¬ 
sociation. as well. 

Time to Speak Out 

Rudy Washington, the men’s 
basketball coach at Drake Univer¬ 
sity and the bca’s executive direc¬ 
tor, urged the approximately 200 
coaches in attendance to speak out 
on issues that affect them. He said, 
for example, he had not heard 
enough from coaches who ought to 
be outraged by the ncaa’s limited- 
earnings rule and the elimination of 
the graduaie-ussi.sluiu couch. 

"Ten years ago this meeting 
would not have taken place lo¬ 
calise of personal fears about job 
security mid rocking ihc boot," 
Mr. Washington said in an inter¬ 
view. “Then we sturied speaking 
up and out, but over the last three 
or four years, people have quieted 
down ugain.” 

John Thompson and John 
Chaney, the men's basketball 
coaches at Georgetown and Tem¬ 
ple Universities, respectively— 
two of the elder statesmen of the 
bca— lambasted their colleagues 
for not taking stronger stands. 

Mr. Thompson evoked his expe¬ 
rience of several years ago when he 
became a vocal critic of Proposi¬ 
tions 42 and 48. two ncaa reforms 
that changed the academic stan¬ 
dards for athletes. 

"All of you sat there," he 
roared. "Not a voice, not a phone 
call did I get.” 

Mr. Chaney told the crowd that 
through silence "we victimize our¬ 
selves.” 

Seeking the 'Ripple Effect* 

Jerry Loyd, the men’s basketball 
coach at Louisiana Tech Universi¬ 
ty, said that while many coaches 


Michigan State Names New Athletics Director, but Controversy Lingers 


Continued From Page A43 
y continuing controversy about 

1 ® man she replaced, George 
Perles. 

Ms. Baker, an assistant execu¬ 
tive director of the National Colle- 
eate Athletic Association, sought 
to look ahead rather than back. 

Iam well aware that this deci¬ 
sion has not been easily achieved, 
and that there was a significant 
amount of pain involved,” she said 
after the trustees’ approved her ap¬ 
pointment. ‘‘But today is the be¬ 
ginning of the future, and we must 
. move forward together." 

Drama and Hard Feelings 

.Michigan State officials hope 
hat Ms. Baker’s appointment will 
e P bring an end to more than 
wo years of skirmishing over 
he top athletics job. The universi- 
ys trustees gave the position to 
r. Perles, the Spartan football 
coach, in January 1990, despite 
e 8 trenuous objections of Presi- 

mv u ?. hn DiBia 88io. Mr, DiBiag- 
8 believed the two jobs should 
main separate and protested that 
““steps, moving quickly to 
i ft . P Mr * Perles from accepting a 
,n Professional football, had ig¬ 


nored the institution’s hiring guide¬ 
lines. 

Mr. Perles served in the position 
on an interim basis from July 1990 
until last December, when a recon¬ 
stituted Board of Trustees voted to 
separate the two jobs. At that time, 
the board also declined to give Mr. 
DiBiaggio the full authority over 
athletics hiring that he had request¬ 
ed. 

The search for a new athletics 
director, which was overseen by 
Provost David Scott and conduct¬ 
ed by a consultant, Sports Re¬ 
sources Inc., also provided its 
share of drama and hard feelings. 

The search committee did not in¬ 
clude Mr. Perles among its final 
eight choices, which angered him. 
He vowed to "reveal the facts" 
about his treatment when he inter¬ 
viewed the finalists. 

Choice Called Racist 

The six finalists, which the panel 
did not list in order of preference, 
included two black men, two white 
women, and two white men. One of 
the black men, Clarence Under¬ 
wood,.is an associate athletics di¬ 
rector at Michigan Slate who had 
been favored by many members of 


the university’s black community 
and by Mr. Perles. 

When Mr. Scott selected Ms. 
Baker, two trustees and many 
black leaders at Michigan Stnte 
called the choice racist. Joel Fer¬ 
guson, a trustee who had been 
Mr. Perles’s most vocal supporter 
during his clash with Mr. DiBiag¬ 
gio, said at the trustee meeting: 
"We’ve paid our dues, but I 
guess we can’t get in the big house 
yet." 

Representatives of black-stu¬ 
dent and black-faculty groups were 
much harsher in their assessment, 
insisting that Mr. Underwood was 
the best-qualified candidate. Said 
Gloria Smith, professor of counsel¬ 
ing, educational psychology, and 
special education, and president 
of Michigan State’s Black Faculty 
Association: "With this selec¬ 
tion for ad. President DiBiaggio 
has set the university back 30 
years to a time of Lester Maddox, 
when it was Inconceivable that 
an African American could be con¬ 
sidered for ad position. At least 
when we were dealing with Bull 
Conner,, we- could see the dogs 
coming.". 

University officials vehemently 


denied the racism charge. Michael 
G. Schechter, the chairman of the 
search committee, noted the diver¬ 
sity of the finalists and said that 
under Mr. DiBiaggio and Mr. 
Scott, Michigan State had hired a 
significant number of minority 
deans and directors. 

Qualifications Defended 

Mr. Schechter, a professor of in¬ 
ternational relations, also defended 
Ms. Baker's qualifications, citing 
her national experience at the 
ncaa and her regional knowledge 
of the Big Ten Conference. She 
served as director of women’s ath¬ 
letics at the University of Minneso¬ 
ta, a conference member, from 
1982 to 1988. 

In the end, many observers aL 
Michigan State agreed, Mr. Undcr-x 
wood was undermined more by his 
ties to Mr. Perles than by his 
race. 

With Ms. Baker, they said, 
Michigan Stale is seeking a fresh 
start after the clashes of tho recent 
past. But many observers wonder 
whether Mr. Perles will be satis¬ 
fied as just the football coach, and 
how he will get along with his new 
boss. a 


had spoken out. their "voices just 
don’t have the same ripple effect ” 
as dul Mr. Thompson's arid Mr. 
Chaney’s. 

I iv a related nuttier. Mr. Wash-" 
inglun said that incidents involving 
u Duke University basketball play¬ 
er and Indiana University's men’s 
basketball couch. Boh Knight, had 
been unfairly port rayed sis racial is¬ 
sues. He urged mem hers ol'lhe bca 
to be careful not to attach a rocty. 
label to general issues of fairness. 

In an interview, he said: "Of 
course we should attack racism ir it 
comes up. hut not everything 
should he looked at in black-white 
terms.” 

His comments were in response 
to concerns voiced ill the meeting 
by sonic black coaches who felt 
two players involved in separate 
incidents on the court were treated 
differently because of ilicir race. 
Jhcy said that Duke's Christian 
Lacttner, who stepped on an oppo¬ 
nent’s chest during a game luAf 
month, and the University of Con¬ 
necticut's Rod Sellers, who el¬ 
bowed Mr. Lactlncr in the head in 
a game last year, were not pun¬ 
ished equally. Mr. Sellers, who is 
black, was suspended for one 
game. Mr. Laeltner, who is while, 
was not. 

Mr. Washington also dismissed 
calls by hlack coaches and civil- 
rights groups thnt Mr. Knight be 
reprimanded for pretending la 
whip one of his black players. 

He defended the Indiana coach's 
record in dealing with black play¬ 
ers and said the incidcnL should be 
ascribed to the coach’s “peculiar 
sense orhumor," not to racism. 
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International 


The American Physical 
Society's governing council has 
adopted a policy statement 
encouraging its members to 
cooperate with scientists in 
South Africa. 

The society is the largest 
professional organization of 
physicists in lhe United States. 

“This is a time of rapid political 
change in South Africa," said (he 
statement. "Financial and social 
stresses oil education, particularly 
science education, and on 
fundamental research put the future 
training of African scientists in 
jeopardy. The isolation of South 
African teachers and university 
faculty from external colleagues 
makes it even more difficult to train 
and maintain a core of qualified 
scientists. Thus, while abhorring 
the past extreme violations of human 
rights by the government of South 
Africa, I he American Physical 
Society encourages interactions 
and collaborations between 
individual scientists oFthe United 
Slates and South Africa." 

The society said the purpose of 
the statement was "to increase 
collaboration with South African 
scientists, both black and white, 
and to encourage other societies 
and scientists to take similar 
action." 

According to the society, the 
South African Institute of Physics 
sponsored many programs seeking 
interaction with physicists in other 
countries, but most met with little 
success because of a boycott by 
European and American physicists. 

“An academic boycott is a very 
different issue from the economic 
sanctions," said Robert 
Richardson, a Cornel! University 
physics professor who helped draft 
(he statement, "When majority rule 
takes place in Soulh Africa, the 
minerals will still be in the ground 
and the economy can recover. Such 
is not the case for the educational 
enterprises. If the remaining 
talented scientists become so 
discouraged that they leave the 
country, Lhey may not be replaced 
for several generations." 


Heinrich Fink has stepped 
down as rector of Berlin's 
Humboldt University. 

Although Berlin Senator 
Manfred Erhardt fired Mr. Fink as 
rector and as a professor of 
theology in November because he 
allegedly had spied on students and 
colleagues for the stasi, the East 
German secret police, IVom 1969 
until 1989, Mr. Fink had refused to 
acknowledge the dismissal. 

He gave up his title as rector after 
a Berlin administrative court rejected 
his and the university's claim that 
he could continue as roclor, Mr. Fink 
maintained that even though he was 
no longer a professor, he could still 
function as rector. Because he had 
been elected rector by the Academic 
Senate of the university, he argued 
that he could bo fired only by that 
body. 

Mr. Fink said he would continue 
to contest his firing and to Oght to 
disprove the charges against him. 
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Demonstrators storm the State of Victoria's Parliament In Melbourne after a march 
to protest proposed changes in government financial-aid plans turned violent. 

Soaring Demand Forces Australian Universities 
to Turn Away Thousands of Qualified Applicants 


'By GEOFFREY MASLEN 

MELBOURNE 

Soaring demand for higher education 
among young Australians has forced uni¬ 
versities across the country to turn away 
thousands of qualified applicants. 

The number of eligible students unable 
to enroll in a university in 1992 is expected 
to be twice the record 30,000 students who 
were turned away last year, and many edu¬ 
cation officials Say the number could reach 
65,000. After experiencing severe over¬ 
crowding in 1991, universities scaled back 
their enrollments for the current academic 
year, which began in late February. 

Institutions were caught short last year 
when thousands more students than ex¬ 
pected accepted offers of university admis¬ 
sion, apd those already enrolled decided to 
continue or complete their studies in high- 
.er numbers, than had done so In previous 
years. The system had to accommodate an 
extra 23,000 students without;any addi¬ 
tional federal funds. 

1992 Enrollment Curtailed 

From the start of the I99i: academic 
ircar, faculty members and students had to 
contend, with overcrowded lecture halls 
laboratories,; and libraries. Thousands of 
staff members and students supported 
campus Walkouts and other protests 
around the country, and faculty unions 
warned that they would not tolerate a re- 
peat of the situation in 1992. 

I Late, last year, universities that had ex¬ 


perienced overcrowding problems were 
given permission by the federal govern¬ 
ment to cut the number of students they 
enrolled for 1992 by up to 5 per cent of Inst 
year's totals. As a result, overcrowding on 
most campuses has been greatly cased, al¬ 
though students complain that facilities 
such as libraries continue to be stretched 
to their limits. 

The state-by-state totals on students 
who were turned away are staggering. In 
the two biggest states—New Soulh Wales 
and Victoria—more students applying for 


Australia and has caused uncmploy^ 
rise to almost 11 per cent. Among ' 
agers, the jobless rale is close to A 
cent in some parts of rural Australia* 
some su hui ban nreus. That hits 
creusingly difficult for students to 
part-time jobs to help them gel t ■ 

The pressures on students arest«J h 
show. A violent confrontation 
lice in Melbourne last month s ^° J 
how angry and frustrated students W j 

come. , 

The National Union of Students **i 


1 An explosive situation could and should have _ 

been predicted, instead, the government has adopted 
a ‘let them eat cake 1 approach." 


a university place were rejected this year 
than were accepted. Universities in those 
two states, which enroll about 60 per cent 
of the nation’s total, were affected more 
severely by last year's crisis in overcrowd¬ 
ing than those in other states. Only about 
49,000 of the 95,000 students in New South 
Wales who applied to a university this year 
were admitted, down by almosf 5,000 com¬ 
pared with 1991. In' Victoria, universities 
cut overall acceptances by up to 20 per 
cent, and fewer than half the students who 
wanted to enroll were offered places. 

Students also have been affected by the 
severe recession that continues to afflict 


called for rallies to be held • 

as pari of u week-long carn ^'^*,| 
proposed changes in the 
ment's student financial-aid P \ 
culled “Austudy." A S ovcr up* 
missioned study of the pro^®, 
recommendation that its 
replaced with loans. A march W 
of students through the ' 

bourne to protest the prop 01 \ 
a battle with the authorities « 
onslrators broke through P°* ^^ j. 

stormed the Slate of Victoria , r 

building (The Chrinicle. *W*r i( tff j; 1 
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amities is one factor in the extraordinary 
increase in demand for higher education, 
more significant is the huge rise in the num¬ 
ber of students completing high school. 
Over the past 10 years the proportion of 
students who start high school and com¬ 
plete the 12th grade has more than doubled 
and is now approaching 80 per cent. 

Change in Public Attitudes 

For years. Australian parents have been 
exhorted by the government to encourage 
(heir children to stay in school and to pur¬ 
sue a higher education. While those efforts 
have resulted in a profound change in pub¬ 
lic attitudes, they have not been accompa¬ 
nied by adequate increases in stale and 
federal funds to expand the higher-educa¬ 
tion system to cope with the rising de¬ 
mand. 

“An explosive situation could and 
should have been predicted," said a 
spokeswoman for the Union of Australian 
College Academics. "Instead, the govern¬ 
ment has adopted a 'Let them eat cake’ 
approach by providing minimul expansion 
of the technical- and further-education 
system and suggesting students apply" 
to such institutions instead of to a univer¬ 
sity. 

The technical- and further-educalion 
system—the second arm of postsecondary 
education in Australia, known universally 
here by its initials, tafe —is faced with 
even greater student demand than the uni¬ 
versities. As many as 150,000 Australians 
who sought tape places this year probably 
will not get them. 

"This is a deplorable outcome," the un¬ 
ion spokeswoman said. "It will consign 
many young people to the scrap heap of 
unemployment." 

The Australian government has prom¬ 
ised to increase by (00,000 the number 
of tafe places over the next 10 years, 
but faculty unions contend that will 
eventually put even greater pressure 
on higher-education institutions. As more 
students complete tafe courses, more 
and more can be expected to seek to trans¬ 
fer to a university to continue their educa¬ 
tion. 

Faculty unions and student organiza¬ 
tions have met with Peter Baldwin, the 
Minister of Higher Education, to discuss 
those issues. They have called on the gov¬ 
ernment to take several actions. Among 
them: 

■ Provide more money to higher educa¬ 
tion to improve the quality of programs 
and infrastructure, and to reduce faculty 
teaching loads in 1993. 

■ Allocate grants to universities that 
would meet the full cost of new student 
places and introduce more rigorous proce¬ 
dures to prevent institutions from enrolling 
more students than they can accommo¬ 
date. 

The faculty and student groups also 
want the government to clarify its plans 
and projections for enrollment growth In 
both tape and the universities. 

Vice-Chancellors’ Requests 

The Australian Vice-chancellors’ Com¬ 
mittee also has urged the government to 
increase spending on universities to allow 
institutions to enroll more students. The 
committee called for more federal grants 
for campus building projects and said the 
government’s proposed budget for higher 
Continued on Following Page 


COSTLY PLAN GETS MIXED REVIEWS 


Italy Seeks to Expand and Improve Academ ic Research , 
but Critics Question Capability of Public Universities 


By JANE MONAHAN 

ROME 

Anxious to strengthen its national re¬ 
search capability and improve its eco¬ 
nomic competitiveness, Italy is spend¬ 
ing some $50-million over a two-year 
period to create 2,000 new jobs for re¬ 
searchers at the country’s public uni¬ 
versities. 

While the plan is generally seen us a 
step in the right direction, it gets mixed 
reviews from observers in higher edu¬ 
cation and industry. Some critics say 
the creation of such jobs will not neces¬ 
sarily help the country improve its re¬ 
search capacity if all of (he positions are 
at public universities, which are com¬ 
monly criticized for their inefficiency. 
Many of Italy’s newer, private institu¬ 
tions are attracting a growing share of 
corporate research and development 
grants as well as government contracts. 

The structure of Italian higher educa¬ 
tion actually hinders the expansion of 


research, Nearly all ofthe country's ba¬ 
sic research and full-time researchers 
arc concentrated in the public universi¬ 
ties. Those institutions absorb the big¬ 
gest share of stale expenditures in re¬ 
search—about 40 per cent of the total— 
and conduct 20 per cent of all projects. 

But Italy's public universities arc 
widely viewed us being extremely 
wuslcful. Only about 31! per cent of all 
students who enroll ever complete a de¬ 
gree. With such u poor record, critics 
say the public universities are not nec¬ 
essarily the best institutions to entrust 
with the future of the country's re¬ 
search enterprise. 

Little Advanced Technology 

Italy is still a nation that basically 
"transforms" existing technology and 
develops new applications for it while 
inventing little advanced technology of 
its own. Scholars who have studied the 
problem for the Ministry for Universi- 



mahcqspaoa, hack it Aft. foi me tnnoHicii 

Students work at Rome's free International University, a private institution 
that offers degrees only In fields that are tied to the economy. 


lies and Scientific and Tech mil ngical 
Research say the world of basic aca¬ 
demic research at the public universi¬ 
ties is too removed from developments 
in (he marketplace. 

Many smaller, private universities 
arc trying to change that, although not 
without controversy. They are taking 
oil more and more corporate research 
assignments, and arc educating stu¬ 
dents in response to specific needs in 
the economy of Italy and Europe. 

In contrast to some of their stuie- 
s pan.so red counterparts, the private 
universities are considered highly effi¬ 
cient and productive. Their students tire 
extremely motivated, and admission is 
by examination—the entrance require¬ 
ment for public universities is a high- 
school diploma. The private institutions 
also charge tuition. 

Annual fees are about Sb.fiOO per stu¬ 
dent—the highest in the country—at 
both Luigi Bocconi University of Com¬ 
merce in Milan and the Free Interna¬ 
tional University Tor the Advanced 
Study of the Social Sciences in Rome, 
which is known universally here as 
LU1S5, for its Initials in Italian. 

The (wo institutions typify a new, 
pragmatic approach to higher education 
being taken by some private universi¬ 
ties. They offer courses of study in a 
limited number of subjects, all of which 
are (inked to the economy and the labor 
market—business administration, eco¬ 
nomics, and law among them. 

6-Month Projects 

Of an enrollment of some 10,500 stu¬ 
dents at Bocconi, only 3 to 4 per cent 
drop out before completing their de¬ 
gree, officials say. The rate is about the 
same at the 3,000-studcnt luiss. "And 
the vast majority of students finish their 
degrees on time," says Maria Sticehi, 
who is the coordinator of international 
programs at luiss. 

Research at the private universities is 
almost exclusively applied work done 
under contract to government and in¬ 
dustry. Ms. Sticchi says that no re¬ 
search project nt luiss takes more than 
about six months to complete. But, she 
quickly adds, that does not mean that 
such research is not of mqjor impor¬ 
tance. 

Last year research teams at luiss 
worked together on a study or the eco¬ 
nomic problems of Italy’s transporta¬ 
tion and utility monopolies, a project 
that was commissioned by Confirtdus- 
tria, the country's largest association of 
manufacturing companies. In addition, 
luiss researchers conducted a study of 
all the enterprises owned and operated 
by the state, which was commissioned 
by the Ministry of Finance and later be¬ 
came part of an industrial-privatization 
proposal. 

Such assignments demonstrate "the 
Continued on Foi lowing Page 
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Italy to Spend $50-Million to Expand and Improve Academic Research 
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prores^iomMisni of ihe research ■’ -jy HW»m mu 'SMBM i— 

Fabhio Malarnz/o, ihe official ; ^ 

responsible for universities in the 
Ministry of Public Instruction, 
icizes institutions like luiss and 
<Bocconi for not providing students 
with a hroad-based, general cducu- 
lion, and for performing only ap¬ 
plied research. He says mnny high- 
cr-cducuiion officials view Ihe pri¬ 
vate institutions^ as parasitic \ 

btisis. and many nro drawn from— fclll* 

and often simultaneously work 1 A| 

for—Italy's public universities. 

More Competition Expected 
benefits government's plan 

In inueasc research staffing, how- Fabbio Matarazzn «# T?1"....mm . 

Wl " 80 ,hC P “ bliC U " iVerSi - H '« necessary ,o 5. 2* "■* * K:'ThS 

Sclmlars tit public universities . .. .. Mori., of student, flnllh u,. lr degrae , on t|me . 



Scholars {it public universities 
have welcomed the spending plan, 
which was developed by the Minis- 
** f ° r Universities and Scientific 
and Technological Research. Fac¬ 
ulty leaders say that in recent years 
many of those who earned their 
doctorates at Italian universities 
have been unable to find research 
or teiichingjobsin their fields, and 

-.000 new positions will help cel 
such qualified candidates into the 
academic work force sooner. 

^.-But Mr. Matarazzo says the 
planned investment is not enough 


lo close the gap that separates Italy 
from many other industrialized na¬ 
tions in research capacity. Italy 
currently employs 27 full-time re¬ 
searchers for every 10.000 inhabit¬ 
ants. which is below the average in 
almost all the other 23 member 
countries of the Organization for 
economic Cooperation and Devel¬ 
opment. And Italy’s spending on 
research amounts to only 1.4 per 
cent of its gross national product, 
compared to an average of 2.5 per 
cent in the other oecd countries 
About 70 per cent of what Italy 


spends on research conies from the 
government and the rest from pri¬ 
vate business and industry. 

In addition, he says, the impact 
of the new jobs is likely to he held 
in check for a time by a one-year 
Treeze at 1991 levels on federal 
spending on research in order to 
help reduce the country's huge 
budget deficit. e 

The freeze comes at a bad time, 
n 1993 the European Communi- 
ly-of which Italy is a member- 
will create a single economic mar¬ 
ket that is expected to increase 


competition in industry, services, 
and technology. 

In view of the limited resources 
for research this year, Mr. Mntar- 

m ,be challenge is to con¬ 
centrate on just a few ureas. 

A Political Issue 

"It is necessary io he much more 
selective to insure ihui the re¬ 
sources arc used efficiently.'* he 
says. However, he adds, making 
such choices is a political issue at 
, publ,c universities, where fac¬ 
ulty members can he expected to 


contest any decision on which j 
pun ments and discipline^ 
creased support. ^ ^ 
The issue threatens lottvivefo. 
agreements on the campiZ 
dale to 1990, when Ihe govenLw 
(imposed allowing the state i ns % 
lions to obtain external. privaH 
■ lancing for the first limeTyS 
ly. such financing was expeetedb 
come m the form or corpora 
grants for research. \ 

"Professors of philosophy#] 
ol literature stood to gain little 6®' 
such financing.’' explains Mr. 
tin jiz/ii, while those in econoraa, 
law. iliatlieniatics, and science- 
subjects more closely related lotk 
needs of Italian commerce and in¬ 
dustry—supported Ihe reform ml 
Mood to benefit from it. 

A Government Guarantee 

Since then the government ta 
clarified its commitment!!)h$u; 
education and guaranteed (bno' 
will continue to bear financial rt 
sponsibilily for the public univery- 
lies. Any private financing a stale f 
university gels is regarded «! 
something extra. The risk that 1 1 
private company could influent; 
•lie content of courses is nowdis-: 
missed by both students and facul ; 
ly members. However, someofik i 
underlying faculty attitudes «■; 
nuiin. sjiys Mr. Matnnizzo. I 
"Humanities professors be- 1 " 
lie veil the universities would h 
better off without such financing.' 
lie says, out of fear lluil il crniW: 
lead to domination of their campus¬ 
es by a corporate culture, or aw 
entitle culture. 

Many faculty members, he says, 
still hold such views. 1 
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si«/ auuiuiiMmiions iea oy the La- 
fcor Party, higher-education enroll¬ 
ments increased by nearly 60 per 
cent in the 10 years ending in 1991. 
Total student numbers rose by 
more than 10 percent Inst year, the 
larges! percentage increase since, 
the federal Education Department 
rnhegan collecting comparable statis¬ 
tics in 1974. That followed a 10-per-. 
cent increase in 1990. 


This year, some 550,000 stu- 


New Sources of Revenue 

j Universities are being pressed to 
develop more of their own sources 
of revenue, which they have been 
doing with varying degrees of suc¬ 
cess. A few universities are now 
raising as much as 30 per cent of. 
; their operating ftirids,' especially 
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APPOINTMENTS. RESIGNATIONS. DEATHS. AND COMING EVENTS 


T he revolving door is spinning fast at the University 
of Chicago, which last week named its third provost 
this year. 

Edward 0. Laumann, dean of the division of social 
sciences, was named provost after a quick search by Hanna 
H. Gray, the university's president. He replaces Gerhard 
Casper, who resigned in January and was named to the 
presidency of Stanford University last month. 

When Mr. Casper resigned, Mrs. Gray appointed 
Kenneth W. Dam to take over as as interim provost in 
September, when the former Chicago law-school 
professor plans to retire as vice-president for law and 
external relations at the International Business 
Machines Corporation. 

Before he could start at Chicago, Mr. Dam was asked 
to put out a fire elsewhere: He is now interim president of 
the United Way. 

Mr. Casper said he couldn't be Chicago’s provost and 
Stanford’s president-elect at the same time. Mr. Dam 
couldn’t get away from the United Way. 

Enter Mr. Laumann, a long-time professor of 
sociology at the university. Last fall the National Institute 
of Child Health and Human Development withheld 
previously approved funds for a survey of sexual practices 
Mr. Laumann was conducting. Recent amendments to 
federal bills have effectively tabled another survey of adult 
sexual practices that he was to be involved in 
administering. 

Mr. Laumann’s appointment is effective this week. 

■ 

While thc press release announcing the appointment 
of Carol Stelksr as assistant professoral Harvard Law 
chool doesn't directly mention the continuing protest 
of Derrick Bell or other efforts to increase diversity on the 
school’s faculty, it does note that Christine Desan 
Husson was named assistant professor last fall, and goes on 
to state: 

When Sleiker and Husson join the faculty on July I, 
women will hold 7 professorships or assistant 
professorships at the school (5 tenure, 2 tenure-track). 

Of the 3 persons who have accepted tenure or 
tenure-track appointments for the next academic year, 2 
are women. More appointments are expected. 

Of the 8 tenure-track and tenure professors whose 
appointments have become effective since Robert Clark 
was appointed dean, 2 are women. 

Women make up 28 percent of the School’s full-time 
leaching faculty, 3 percent more than the average for aba- 
approved law schools. ” 


Some people believe in planning ahead: The 
University of Kansas recently announced that Andrew 
Deblckl will become vice-chancellor for research, 
graduate studies, and public service on July 1,1994. 

For the two-plus years until then, Howard Mossberg 
will continue in the post. Mr. Debicki will take a sabbatical 
and return to the campus on July 1,1993, to serve as 

dean of the graduate school and vice-chancellor desig¬ 
nate. 


What if you gave a press conference and nobody 
came? That was the case early this month when no . 
reporters showed up to meet with Joseph Brodsky, the 
Nobel lay reate and poet, who was visiting West Virginia 
University. Mr. Brodsky looked at the handful of 
students and faculty members who did attend and Anally 
told them, “I would just like to say that I look forward to 
these meetings with the students, and I do hope some good 
Bught come out of it. ” 


Valalda S. Walker 

Temple University 


Robert B. Kaiser 

Boston College 




Robert H. Clapp 

U. of Missouri 
at St. Louis 


W. T. Greer, Jr. 

Virginia Wesleyan 
College 


Jacqueline Wohn 

Greenville Technical 
College 


i New college and university chief executives: Champlain College, Roger H. Perry; Commu¬ 
nity College of the Finger Lakes, Daniel T. Hayes; University of California system, Jack W 
Peltason; University of Houston at Victoria, Lestn Van Der Wert Turchen; University of 
Texas at Austin, William H. Cunningham; Virginia Wesleyan College, William T. Greer 
Jr.. 


Appointments, 

Resignations 


Levi C. Adams, associate provost and nsso- 
clnte vice-president for biology and medi¬ 
cine at Biowp U.. lo vicc-prciidenl for 
governmental and community affairs. 
Dirk E. Bairnm, vice-president for graduate 
and continuing studies nl George Fox 
College, lo vice-president for academic 
affairs, effective July i. 

Patricia A, Book, dean of the school or cn- 
rcer and continuing education at U. of 
Alaska ol Fairbanks, to associate vice- 
president for program development In the 
continuing-education division at Pennsyl¬ 
vania Slate U, 

Don Byrnes, assistant vice-president Tor in¬ 
stitutional effectiveness at Houston Bup- 
list U., lo vice-president for enrollment 
management, and legal counsel. 

Robert H. Clapp, acting director of Ihe of¬ 
fice of instructional service; at Dsrt- 
iftoutll College, to director of Instruction';' 
al Services at Cl.' of Missouri at'St; flouts. 


Richard J. Cofilngs, acting provosl at Kulz- 
lown U.. lo provosl and vice-president 
for academic afFnfrs. 

William H. Cunningham, president of U. of 
Texas at Austin, lo chancellor U. orTex- 
as System, 

Andrew Dabkkl, director or the center for 
humanities nl U. of Kansas, lo vice-chan¬ 
cellor for research, graduate studies, and 
public service, effectivo July I, 1994. 
Paul Hilton, president nnd director or Sara 
Lee Corporation (Chicago to dean of the 
business school nl U. of North Carolina 
al Chape] Hill, effective January |, 1994. 
DmM Gibson, noting dean of the school of 
heailh-rclaled professions at U. or Medi¬ 
cine and Dentistry of Now Jersey, lo 
dean. 

R. Barbara GKonatoin, associate provost of 
Slate U. of New York College al Oswego, 
io provosl and professor of English at 
Drake U. 

WWIam T. Gl*ar, Jr., president of Brevard 
College, to president or Virginia Wesley¬ 
an College, effective August I. 

AnttOiwT. Gwtenknvakl, executive director 
oTCommunity Counseling Services {New 
York], to director of institutional ad¬ 
vancement at Natybury College.. 


Daniel T. Hayes, executive vice-president 
for educntional services al South Subur. .. 
ban College, lo president of Comm unit f*-* 
College of Ihe Finger Lakes, effective 
July 13. 

Lany M. Httner, executive director of devel¬ 
opment for the health-sciences center at 
West Virginia U.. to vice-president for 
development at Louisville PresbyieriBn 
Theological Seminary. 

Almeda Jacks, associate vice-president for 
student affairs at Clemson U., to vice- 
president, . 

Robert B. Kaiser, former professor niiir ^ 
chairman of Journalism at LI. of Nevada 
nl Reno, lo director or public affairs at 
Boston College. 

Robert 0. Kirby, interim provosl al Texas 
A&l U„ io provost and vice-president for 
academic affairs. 

Maiy-Both Krogh-Jeapersen, chair of chem¬ 
istry at Pace U.. (o dean of the college of 
science at Rochester Institute ofTechnot-^ 

Matthew G. Kupoo, associate vice-president 
tor development at Hohtra U., to nsso- 
C ate vice-chancellor for development at 
V* of North'Carolina at Chapel Hill.' 
s ■ Conttaunt on Page AH 

















A50 • THE CHRONICLE OF HIGHER EDUCATION ■ April 15,1992 


The Chronicle: 
Your Window 
on Academe 




; ■ .. ‘ ,f ^ r cflr ^ are hissing, use the. form below. 


9;: YOUR WINDOW ON ACADEME 

Special 




| Purchase t 

JSS The Chronicle of Higher Education 

K ^ ^ ®° x ^ arion » ^lo 43305 5$ 

* 5 ^ ease er »ter my subscription to The Chronicle. 

[M Q nte $67.50 for 49 issues (1 year). 
jrjM Q BUI me $37.75 for 24 issues ( 1 /l year). 

□ Please cliarge my 

□ VISA Q Master Card □ American Express 

«>;a___ ' *t3l 

® l<:i Acc0 «™wniher . : . . Expiration date 

r 61-1! 



April lf>, 11)02 • THE C.HRON1C.U' IW HIC.IlhR EDUCATION • AS I 


Gazette 


Gazette 


Ctinliaiicil I'rtntt Payf A49 

Edward 0. Laumann, dean or the sociiil-sci- 
cnees division at U. uf Chicane, to pro- 
vusl, 

Nkk Lomax, vice-president Tor student af¬ 
fairs at Cletmon U.. lo vice-president for 
administration and secretary lo the hoard 
of trustees. 

□ana Macias, associate vice-president for 
student services ul California Stale U. at 
Lons Bench, in executive assistant to the 
president. 

Marla C. Magalaa, associate director of ad¬ 
missions at LI. of Bridgeport, to director 
of admissions ni Swiss Hospitality Insti¬ 
tute tConn.l. 

Gustavo A. Mallandar, chancellor of West 
Valley-Mission Community College Dis¬ 
trict. to professor and director of the Cen¬ 
ter for Community College Education ul 
George Mason U. 

Laa Nash, vice-president for academic af¬ 
fairs at George Pox College, has an¬ 
nounced his resignation, effective July I. 
Ik- will remain on the facility as professor 
of hltlury. 

Nancy H. Omaha Boy, vice-president for ac¬ 
ademic affairs at Reading Community 
College, to director of the Teaching Ex¬ 
cellence Center at Rutgers U. at Camden. 

Helen T. Ouellette, former assistant dean 
fur budget and operations in the school of 
government at Harvard U.. to vice-presi¬ 
dent fur admit list rut ion and finance m 
New England Conservatory. 

Jack W. Peltaeon, chunccllor of U. of Cull- 
fanusi at Irvine and former president of 
American Cuuncil on Education, to presi¬ 
dent of U. of California system. 

Roger H. Pony, vice-president for academic 
affairs and provost at Champlain College, 
to president. 

Ronald Provost, former vice-president for 
academic affairs at Saint Michael's Col¬ 
lege, to president of the Boston campus 
of Showa Women’s U. and Shown Wom¬ 
en's Junior College (Jnpan). 

Sally Randal, deputy director of medical de¬ 
velopment nt Stanford U., to vice-presi¬ 
dent for institutional advancement at 
Mills College. 

Vltgjnla S. Rad, dean of the arts and director 
of the Davis Center at City College of 
City U. of New York, to provost of U. of 
the Arts. 

Stephan A. Seott-Martin, director of the 
Performing Arts Center at Slate U. of 
New York College at Buffalo, to assistant 
vice-president for institutional advance¬ 
ment and executive director of alumni af¬ 
fairs. (This corrects an item that appeared 
in the March |8 Issue of The Chronicle.) 

Joseph J. Seneca, professor of economics 
at Rutgers LL, to university vice-presi¬ 
dent for academic affairs. 

Andrei Ssriran, director, to professor of the¬ 
ater arts and director of the center for 
theater studies at Columbia U., effective 
in September. 

Carol Stalker, sihIT attorney at Washington, 
D.C.. Public Defender Service, to assist¬ 
ant professor of law at Harvard U., effec¬ 
tive July I. 

Uoyd Svendsbye, president of Auguslana 
College (S.D.), has announced his retire¬ 
ment, effective June JO. 

Saundm Lawson Taylor, vice-president for 
student affairs at Western Washington 
U-. to vice-president for student affairs at 
U. of Arizona, effective August I. 

U«la Van Der Wort Turchan, vice-president 
for academic affairs at Dakota Wesleyan 
u„ to president of U. of Houston at Vic¬ 
toria, effective July I, 

8- Walkar, acting vice-president for 
student affairs at Temple U„ to vice- 
president. 

Maty Wlaanar-Hanha, associate professor of 
history at U. of Wisconsin at Milwaukee, 
also to director of the Center for Wom¬ 
en s Studies. 

•toeqtieiitie Wohn, faculty member in the 
nursing program at Greenville Technical 
College, to dean of nursing. 

«ana G, Wubbela, professor of chemistry at 
Urinnell College, to dean of the college 
and provost at Washington College 
IMd.), 


IN the associations - v 

G. Kaggabaum, associate vicc-presi- 
rcnt far Institutional planning and devel¬ 
opment at Association of American Medl- 
J™ Colleges, lo vice-president for educe- 
Honal research and assessment, 
neniy Lewis, dean or the college of pharma¬ 
cy and health sciences at Texas Southern 
Uj, hag been elected president of Associ- 
■lion of Minority Health Profession 
Schools. 

■»m** Williams, dean of arts at California 
1 State Polytechnic U. at Pomona, has 
hcen elected president of National Asso¬ 
ciation for Ethnic Studies. 


1:■■ ° * ,,mov i 72, author and former pro- 

Q;, ■ biochemistry al Boston . U., 

: ••ffMwrig 1 . 6 - 1 " New York. ; . 

1 , ■Word Cook, farmer professor of 


l-'rcnch at Haver ford Cnllcgc. April 2 in 
Wesiporl Point. Mlivs. 

Teena A. Day, 45, direcior of ihc bquiiy 
Resource and Professional Development 
Center at U. of Maryland nt College Park. 
April 1 in Washington. 

William H. Drury, 71, former professor of 
ecology at College of the Alfantic and for¬ 
mer research director of Massachusetts 
Audubon Society. March 2ft in Bar ifar- 
bur, Me. 

Georgs A. Gay, 75. senior associate profes¬ 
sor of New Testament and founder of the 
Hispanic Ministries program at l-'uller 
Theological Seminary. March 2] in Pasa¬ 
dena. Cal. 

HBniy Graenbaum, 85, farmer clinical pro¬ 
fessor of psychiatry at New York U.. 
March 25 in Rosion. 

Leland B. Jacobs, 85, professor emeritus of 
education at Teachers College of Colum¬ 
bia U., April 4 in Englewood. N.J. 

Hyman Kavatt, 70. farmer professor of edu¬ 
cation nt College of Staten Island, March 
29 in Elizabeth. N.J. 

Hugh T. Kerr, Jr., 82. professor emeritus of 
theology al Princeton Theological Semi¬ 
nary. Mitrch 27 in Princctun, N.J. 

Joy MeCIlntook, 63. associate professor of 
speech at Pensacola Junior College, 
March 23 in Pensacola. Flti. 

Enroot E. Mills, 67, farmer professor of me¬ 
chanical engineering at Northeastern U.. 
March 29 in Sherborn. Mass. 

Lawrence Olson, 73, farmer professor of 
history at Wesleyan U., March 17 in 
Washington. 

Mildred E. Omwake, 87, former professor 
of home economics ut Indiana U. uf Penn¬ 
sylvania. March 30 in Mitchcllville. Md. 

Thomas Park, 83. former professor of zool¬ 
ogy al U. of Chicago, Mnrch 30 in Chica¬ 
go. 

Thomas R. Pazzullo, 49, vice-president far 
development and public relations ut 
Rhode Island College, March 16 in Provi¬ 
dence. R.l. 

John K. Tien, 52, director of the Strategic 
Materials Research and Development 
Laboratory at U. of Texas at Austin. 
March 24 in Austin, Tex. 


Coming Events _ 

A symbol (•) murks items that have 
not appeared In previous issues of 
The Chronicle. 


19- 34) Admissions and records. Annual 
meeting, American Association of Colle¬ 
giate Registrars and Admissions Officers, 
Loew's Anatolc Hotel, Dallas. Contact: 
Stephen Twcngc, (2141 659-5225. 

20- 21t Philosophy. “Science. Technology, 
and Values.' 1 conference. Society for In¬ 
dian Philosophy and Religion, Elon Col¬ 
lege. Eton College. N.C. Contact: Chan- 
llano Chakraboni, Campus Box 2236, 
Elon College, N.C. 27244. 

30-23! Computers. International confer¬ 
ence on computer languages. Association 
far Computing Machinery and other 
sponsors, San Francisco. Contact: Mario 
R. Barbacci. (412) 268-7704. 

21i Philosophy. “Marxism and the Natural 
Sciences/’ symposium. Boston Univer¬ 
sity, Boston. Contact: Robert S. Cohen, 
Center for Philosophy and History of Sci¬ 
ence, Boston University. Boston 02215. 

22i ToulmatogY. “Educational Technology 
and Interactive Strategies,** videoconfer¬ 
ence, George Washington University. 
Contact: Braden Kuhlman, (800) 476- 
5001. 

22- 24; Research administration. “Funda¬ 
mentals of Sponsored-PrctJect Adminis¬ 
tration," training program. National 
Council of University Research Adminis¬ 
trators, Washington. Contact: ncura, 
(202) 466-3894. 

23- 24i Alumni. “Managing a Small Alumni 
Office," workshop. Council far Ad¬ 
vancement and Support of Education, 
Hyatt Regency Hotel, Savannah. Ga. 
Con tael: case. Suite 400, 11 Dupont Cir¬ 
cle. Washington 200J6; (202) 328-5900. 

23-24i Community service. “Experience 
the Power: National Service Learning 
Conference," National Youth Leader¬ 
ship Council and Project Service Leader¬ 
ship. Everett Pacific Hotel, Everett, 
Wash. Contact: (206) 232-7197. or <6l2) 
631-2672. 

23-24: Environment. "When the Landfill 
Becomes a Land full," international con¬ 
ference. California Slate Polytechnic 
University, Pomona, Cal. Contact: Land- 
Lab Conference, California State Poly¬ 
technic University, 3801 West Tomplo 
Avenue. Pomona, Cal. 91768; (714) 869- 
4449, fax (714) 869-2292. , 

23-24i Higher education. Deans seminar. 
Council of Colleges or Arts and Sciences. 
Doubletree Hotel. Albuquerque, N.M. 
Contact: Richard J. Hopkins, Executive 
Director, ccas, Ohio Slate University. 
186 University Hall, 230 North Oval 
Mall, Columbus, Ohio 43210-1319; (614) 
292-I8D2. 

23-24: Institutional advancement. ' Strate¬ 
gies for Effective Community Rela¬ 
tions,’* workshop, Courtci I for Advance, , 


ment and Support M f liduulum. Wynd 
ham Harbour island. 'famiM- l : l.i. Lon- 
loci: casp. Suite 4011, II Dupont Circle. 
Washington ; < 2112 1 328-59110. 

23-26: Learning. "Ycjr of the Renais¬ 
sance: the Resurgence uf l.c.irmng," 
conference, Cameron University. Law- 
ton. Okla. Contact: Jack Butvman, Year 
uf the Renaissance, Cameron University. 
2Xf)0 West (iorc Boulevard. Lawton. 
OMn 735U5-6377; 14115) 581-2442. 

23-26: Legal studies. “Bound Our Bin¬ 
ders: Global Themes in Legal Studies," 
annual inviutinnal conference, American 
Bar Association's Commission on Col¬ 
lege and University Non professional Le¬ 
gal Studies. Rye Town Hilton Hotel. Rye. 
N.Y. Contact: John Paul Ryan, aba Com¬ 
mission on College and University Non- 
professional Legal Studies, 541 North 
Fairbanks Conn. Chicago 60M1-3314 
23-26: Multicultural (agues. “Multicultural 
Team Building and Strategic Planning In¬ 
stitute." Lenoir-Rhyne College, Orlan¬ 
do. Fla. Contact: Juckie Brown, (7tH> 
328-7353 or 1 704) 327-2957. or (800) 869- 
1794. 

23-28: Students. Annual conference. Na¬ 
tional Organization or Student Assistance 
Programs and Partners, Cilyfrnn! Center 
Sheraton Hold, Chicago. Contact: nii- 
sxhp. Suite 106, 4760 Walnut Street, 
Boulder. Colo. 80301; IftUOj 972-4636. 
23-26: Visual studies. “Visual Culture: 
Film, Photography. History." interna- 
lional conference. University ut Wiscon¬ 
sin. Milwaukee. Contact: Kathleen 
Woodward, Direcior. Center far Twenti¬ 
eth Century Studies, University or Wis¬ 
consin. l'.t). Box 413. Milwaukee 5321)1; 
1414) 229-4141, fax (414) 229-5964. 

23- 26: William Inga. “The Psychological 
and Social Issues in the Plays and Films 
of William Inge and His Contemporar¬ 
ies." annual William lngc Festival and 
Conference. Independence Community 
College and other sponsors. Independ¬ 
ence. Kan. Contact: Jill Warford. Artistic 
Direcior. William Inge Festival XI, Inde¬ 
pendence Community College. P.O. Box 
708, Independence. Kan. 67301-0708. 

24: Alumni, “case Study of a Gold Medal 
Alumni Relations Program," workshop. 
Council for Advancement and Support of 
Education, University of Iowa. Iowa 
City. Contact: case. II Dupont Circle. 
Washington 20036; (202) 328-5900. 

24: Fw»hman-year experience. “Freshman- 
Experience Resource Seminar." Univer¬ 
sity of South Carolina and olher spon¬ 
sors, Detroit. Contact: Freshman Year 
Experience Conferences, University 101, 
University of South Carolina, 1728 Col¬ 
lege Street. Columbia, S.C. 29208; (803) 
777-6029. 

24- 25: American studies, ''Mulliculluinl- 
Ism and (he Americas,'' annual spring 
conference. New England American 
Studies Association, Boston. Cbniacl: 
Lois Rudnlck, American Sludies Pro¬ 
gram, University of Massachusetts, Har¬ 
bor Campus. Boston 02125. 

24-26: Computers. “Byte-Size Solutions 
for (he 90‘s," seminar. National Associa¬ 
tion of College and University Food Serv¬ 
ices, Fort Collins, Colo. Contact: na- 
cups, 1405 South Harrison Road, Manly 
Miles Building, Michigan State Universi¬ 
ty, East Lansing, Mich. 48824. 
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24-26: Interdisciplinary studies, "Old 
Worlds in the New WorldInterdisci¬ 
plinary conference on the encounter of 
Africa and Europe In the Americas, Hai¬ 
tian Institute far Cultural and Scientific 
Research and University ofthe District of 
Columbia, Washington. Contact: Mnrc 
A. Christophe, Department of Foreign 
Languages, University of the District of 
Columbia, Room MB4J04,4200 Connect¬ 
icut Avenue, N.W., Washington 20008. 

24-26t Minorities. “Race. Class. Color, 
and Nationality: the African American 
Search for Identity," conference. Tem¬ 
ple University, Philadelphia. Contacl: 
Temple University, Center for African 
American History and Culture, Weiss 
Hall, 13th and Cecil B. Moure Avenue. 
Philadelphia 19122; (215) 7B7-485I. 

24-26: PhNoaophy. “Simpno Weil and the 
Concept of a Person." ‘meeting, Ameri¬ 
can Weil Society, Mount St. Mary's Col¬ 
lege, Los Angeles. Contact; Eric O. 
Springated, Department of Philosophy 
and Religion, Illinois College, Jackson¬ 
ville, III. 62650. 

24-26: Political aelaniw. Annual meeting. 
New York Slate Political Science Associ¬ 
ation, Buffalo, N.Y. Contact: Nancy E. 
McGlen, Department of Political Sci¬ 
ence, Niagara University, Niagara Uni¬ 
versity, N.Y. 14109; (716)285-1212, ext. 
322 or Robert Helncman, Division of So¬ 
cial Science, Alfred University, Box 545, 
Alfeedi N.Y. 14802* (607) 871-2870. 


24-26: Victorian studiaa. Anmi.il meeting. 
Midwest Vicioiuii Studies Av.uiiiitinn. 
Smith H«nd. Ind. (.'ontjcl. Mu.icl 
Cl.irke. Department of English. [ n>r>lti 
University uf f hii.igu. 0525 North Sheri¬ 
dan Rudd, Chic.,feu WJ626. 

24-26: Women’ll studies. “Reassessing the 
Grounds fur Our Struggle: Connecting 
Women's Lives in “lhcurv, Practice, and 
Performance." conference. Iluwling 
Green Slate University, Howling Green. 
Ohio. Contact: Arlene Spuores, Wom¬ 
en's Studies Progtam. Bowling Green 
Stale University. 248 Shatzel Hall. Howl¬ 
ing Green, Ohio 43403: (4PD 372-7133. 

24-26: Children anti legal luuea. "The l aw 
and Children's Mental tlcnlih." institute. 


N.is.i University ind ( lesd.mil (.line 
Foundation, Inn L.uuJeiJ.ilc. I I.i Con- 
l.ikl: (Wril) ?4I W>82. c\t 7572 nr 7550. 
(305 1 475-7572. or il(i5t 7MI J7'« 

24-26: Philosophy. Ccnir.il division meet¬ 
ing. AmcrikUll Philo,ophltal Association. 
Louisville. Ky Coui.ivl: Hugh Md-'unn. 
PhiUisophv Dcp.irtmenl. fexas A,4M 
University. Cullege Station, Tex. 77843. 
26: Freahnun-yaar axparience- “Presliman- 
Scmiflar JnsifUklor framing." woikshup. 
University uf South Carulin.i, Deirou 
CoMiiel. t-vestinun Year (■ snerieneu 
Conferences, llniversiiy 191. University 
uf Sauth Carolina. 1728 College .Street. 
Columbia. S.C. 242 uh ; iXO.U 777-#fl2v 

Cmitiinh if ii/i F'dlmring I'uvo 


WORKSHOPS, CALLS FOR PAPERS 


SEPTEMBER 11-13,1992 


□ Call for Papers 

(to be published In 
post-conference report) 

□ Call for Presenters 

Deadline for papers 
and presenters: May 15 


A comprehensive conference 
offering innovative programs 
to enhance minority access, 
success, and placement in 
graduate I professional 
schools and occupations 

Featuring Julian Bond, 
civil rights activist, 
educator, historian, 
and former state senator 



ENHANCING 

MINORITY 

ATTAINMENT 


FOR MORE INFORMATION - 

Ctf or wile Donakf Lane 
Director, Division of Continuing Studies 
Indiana University al Kokomo 
2300 South Washington Street 
RO. Box 9003 

Kokomo, Irrfara 46904-9003 
317M55-94Q4 




PARTICIPATORY STRATEGIC PLANNING AND 
MANAGEMENT FOR 
THE EFFECTIVE COLLEGE AND 
UNIVERSITY ADMINISTRATOR 

A worksliop presented by 

University of South Carolinn and Quigley & Associates 

Now in its fifth year, the workshop addresses: 

• Dynamics of participatory planning * Key elements of strategic planning 

• Achieving faculty consensus and conunitmBirt • Revitalizing an existing 
planning process • Strategic management qf the plan 

Each session of this proven workshop is limited to only 16 participants to 
maximize individual attention, and features an optional one-on-one 
institutional planning assessment session. 

At three locations: 

University of South Carolina, July 19-21, Columbia, SC 
Henry Ford Community College, July 31-Aug 2, Dearborn, Ml 
Monterey Institute for Intcmationn] Studies, Aug 5-7, Monterey, CA 

$195 discount for pre-registration (by Juno 1); $95 discount for early 
registration (2-weeks prior lo session of choice); multi-party discounts 
available. (Normal fee: $1095 excluding lodging) 

To receive your brochurc/nppHcation, contact Dr. F.A. Hilenski. Dean's 
Office, College of Humanities and Social Sciences, University of South 
Carolina, Columbia, SC 29208, (803) 777-7042 
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Coming Events _ 

( tuttinur,! i'rttm PrerrtfiiiK Punt 
26: Hlatory. Scmi-unnuaJ con Terence, New 
frig land Misluricul Assuciitlion. Axsnmn- 
liun L allege, Worcester. Muss. Conlacl: 

r'.T C ' Pine Mnnor 

College. Clicsinui Hill. Muss. 02IA7- 
(617) 73 1-7066. 

26-26: Assessment. "Quality in Prior- 
Learnma Assessment Programs," work- 
shtip. Counci[ fur Adult and Experiential 
Learning, Chicugo. Cunlaci: Diana Oam- 
(ord-Rccs Suile 510, 223 Wesi Jackson 
Houle vanl, Chicago 6060ft; (J|2l 922- 
MM. Tax (312) 922-I7A9. 


25-28: Critical thinking. ‘‘Critical-Thinking 
Teaching Slralcgics.*' regional institute. 
Foundation for Critical Thinking. Pitts¬ 
burgh. Contact: Center for Critical 
Thinking, Sonoma Slate University, Roh- 
nerl Park. Chi. 94923; (7071 604-2940 
25-27: Tnachlng. ‘‘Teaching Writing und 
Social Difference: Workshops on Innova¬ 
tive Insiruclioniil Practices.” University 
of Chicago. Chicago. Conlnct: Pearl Oon- 
Mls. University of Chicugo. 3835 South 
Kimbark Avenue. Chicago 611637; (M2) 
702-7503. Tat (312) 702-6814, 

25-30: Technology. International confer- I 
enceion technology cducmlon. Universi¬ 
ty of Missouri and other sponsors, Wei¬ 
mar. Germany. Contact: Michael Dyren- I 

CONFERENCES 


furih, University of Missouri, 105 Lon¬ 
don Hall, Columbia, Mo. 65211; UI4j 
8H2-27K2. fax (314) 882-5071, niTNtT: 
PAVTMIKbfil'UMCVMB. 

26: Admlulong. College fair. National As- 
socinlion of College Admission Counsel¬ 
ors. Disneyland Hotel. Aniiltcim, Cal. 
Contact; maiac. Suite 430, Alcxnndriii 
Vu. 22314; 1703) 836-2222. Tax (703) 836- 
8015. 

Business officers. "Senior Financial 
Officers Conference," Nuiinnul Assucin- 
lion or Cnllegc und University iiusincss 
OfTtcers, Jacksonville. Fla. Cimiaci: na- 
CUBO. Professional Dcvelupincnl Depart- 
Suile One Dupnnt Circle. 
Washington 20036; 1202 ) X6 1 - 2520 . I 


penn State 

i %g Harrisburg -—-— 

™ How Colleges Can Obtain National 

(and Regional) Publicity 

June 18-19,1992 Harrisburg H ilton & Towers, Harrisburg, PA 

- 

ar> ^Morse, U.SNBWs^WorjdRMorti „ 


Speakers lor the Juno 1B-19 cenforence include* 

Ruth Winter 

Paul Desrulssoaux « 


Freelance Writer 

Gregory Johnson, Producer 
America In the Morning' 


Associate Managing Editor " a* M ( Om,n0, 

The Chronicle of Higher Education 

WteSST ^ttrrogra. 

Norm Goldstein, Director 


Special Projects 


ABC Radio 

Frank Doblsky, President 
Dobisky Associates 


For additional information: 
Annette Cremo 
Continuing Education 
Penn State Harrisburg 
1010 North Seventh Street 
Harrisburg, PA 17102 
(717) 772-3590 
(800)346-0319 
Arthur Ciervo 
20 West Mt. Airy Road 
Dillsburg, PA 17019 
(717) 766-6163 


N) equal oppaim^y university UE&HCE 62-185 

^Awnllnulno ttfmaUonsgivIcBcrPMn Slatta Dlvlaon orHumanlUes. in DMpManon vrilli Arihiir raniwi jl 


h o l l nrs 

and 

The Center for the Development of 
Pluralistic Leadership 
Present a 

Summer Institute On 
Campus Diversity 

at 

Hollins College • Roanoke, Virginia 
June 24-28. 1992 B 

Join your colleagues on die beautiful Hollim rvifr 

Race .nut Ethnic Rel.itiotis 
A Colloquium on Ethnicity 
Legal Issues and Campus Diversity 
Models for StudenL Leaderahip 
Admitting and Retaining Students of Color 
Counseling Student, in a Divenrc Environment 
Mobilizing Employees For Diversity 
Divenity in the Classroom 
Creating a Culturally Affirming Environment 
and more ... 

Ins.it.,te fee of SUB covers registration, housing, „ 1C als. and all 
confei cnce materials. Detailed program inrormaiion and registra- 
lion forms available in April. B 1 


For registration informniion: 
Rebekah Woodie 
(703) 362-0301 


For program informniion: 
Joyce. Subcr 
(404) 605-8840 


NSF Institute 
in Psychology 
of Aging 

Excellent opportunity for 
top-level training with 
nationally recognized 
experts in up-to-date 
theory, application, and 
research on different 
topics related to aging. 
Specially designed for 
faculty in 2- and 4-year 
colleges, the institute aims 
to strengthen participants' 
disciplinary expertise and 
to enhance their skills in 
presenting up-to-date 

r ? !?, a 8 in « to their 
students. The Institute will 
be held in Duluth July 
6-17, 1992 with on-call 
consultation available 
d il ? 8 1992 “93. in 

j 0n ' P^’dpants will 
attend a one-week follow- 

1993 nS Wh-. \ Summer 
1993 While NSF Dra . 

st'ltnd 0 ?' 'odging, and'a 

stipend, transportation is 
the responsibility of the 

tionte! S u h ° me '"HE 
tion, Limited enrollment 

please write' nialerial * 

srs?,®?- 


20-28: Flmd raising. “Tux Planning for the 

rS?"', scmi,ll,r * liisliuile fur 

Chiinluhle (living. Dearborn Inn, Dcjtr- 
Ihirn, Midi. ChiiIhcI: ire., 5(H) North 
Michigan Avenue, Chicago Wkill; (i|~>i 
222-‘)757. fnx (312) 222- , *4ll. 

28-29: Science. An.I meet inn, Nuiinnul 

Academy o| .Sciences. Wux|.. 

fact; (2()2I 334-2138. 

27: Admissions. College fair. Niilionul As¬ 
sociation of (‘olleue Admit-, ion Counscl- 
or.x. San Diego (Vnlri IVI forming 

<*in S ' ., Pnnind: Naim . Suite 

430 Alexandria, V«. 22314; (701) x.ti.- 
2222. fnx (703) K3h.K()|5. 

27: Studont-succoBs ooursoa. Oiie-duy 
xeiiiiniir oil xtiideiil-siicccxx com hex. (\i|- 
CSC .Survival Inc.. Sun FK.iieiseo. Con- 
1.ic |: rsi 2ft50 Juekxon llniik-viiid, H t ,|,i«l 

& ^ .. ru« 

27-28: rtnd raising. " l-miiljna, u,nl M, 
in 8 Your liiMiliitmiinlly Kdule.l |-, H indu- 
I'on. workshop. Council lor Advuuce- 
nicnt mid Suppurt or l-diiCHlinn. Suit 
rruneisco. Conlnct: i axe. .Suite 4tlt). || 
Lttcle, Wiishinitloii 2(10.16; (202) 

27 ' 28: Q «ntsmanshlp. ‘‘How to iiiid-and 
Wm i-cdcnil (iriuilx," .xcmiimr, Capitol 
Pjjblicgluiiih Inc., Holiday lnn-(ieor«e- 
0732 ' Wl,s ,inflU,n - t'onlncl: (KOO) K3h- 
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27-29: Fund raising. "lifToulive l>crsiinu| 
Communication in Major Donor SuliciCi- 

mr Advunco- 

,“«»! Suppun * ,r I "-due a I ion, Waxh- 
inslun. Conlnct: cam. Suite 400 II Du 
■garde. Washington JnSom jaSl 

27-29: Student loans. ‘‘Student-I.mui Man¬ 
agement und Collections.'' wmkxhon 

erxity Dusines.x Officers und Nation it 

SKfi Frsir ** 

ELf'V™"' SEts 

1 if 

SodmofAin lintounient 

oiiuKii in America, Kivicm JfiiicJ I 

Vegas, Contuci: Koccr N iii;.:. n '■ 

ifewsss, 

RoaS; S"ih n/,7 , *'“ l 

TB S taj ry 1 - “Viinimiini. 

ss, a-, 

^n.,o„ 20036., j 0J) W«,h. 

aSSSFffiywE 

M3-7S™ 4M:(8001528 *“a. «»si 

"Interactive Net- 

SSSsgBtttt 

AS JSS jm laftTM 

Learning Services Cnli ° m o C ° f Adl,,t I 

' L Ji in . An, “ r lMn Tile- 
formance," r c 2^° 6 "r"' Qcnrc - Pcr ' 

"I Endowment foT^he 5™""- 1 Na,ion ' 
University of Kaneno ^ umanl| ies and I I 
Contact: Geo Ja H* rence * Kan- 
cot ‘ Hall. Llppin- 

rence K.Bn <«,( , ™ Kiinsas, Law- I | 
28 -Mm) a, n ,_ MM5: fax (913) 864-4555 
CdlT* War n ChUn t * 0Bal "Post- I 

World " annS J Cn r 8M for ,he Third 
Conr.^nc" T!.. C °, ,l . f ? c " l: V.TI"-1 World 
™>l«. Contact:^TWB™ 

Fund Rflishm*'* vhf, N “r and 801,8 of 

ar c,: bim “ Baa. 


r a 9^«ay 1: Student mm*** ■. 

dc n tx’' fl nnuBj CQDfc n re ^^'. 
1 hocmiiun orGradu a I*"®*! 1 

1 moiiiiIx. Sheraton 

, [’hi I mie I phi n. Conlac^fi P K 

1 Director oT Qraduato aaJ? 

■ snssisarffi: 

Ivr: till* Aciidcnttc Library *(£}?> 

Amdimic l.ibrunci. Holiday In 

at 

2fr-Mny 1: Transfer. " lurching 7 ,' 
di i ionx. annual cunference, Nn k 
hind hntisfcr Amculaiian Auoo,v 
Slieruinn Hotel and ConrerenteCip 
IMnsniiiuih, N.H. Contact: Liz 

holT. |4I3) 545-1)704 

affairs, Annul g*. 
Urhiin Aflulrs Association, Clmt, 
Cuniiiet; uaa. Universiiy of fci,,, 
Newark. Del. 19716; (302)4J|.|fii 

29- May 2: Health. "MaximiziuGrpL, 
linn;il Henlih." conference on itli 
Naimnul Wellness Inslituie, Bn* 
Contuci: nwi. 1319FrcoonlSums 
venx Point. Wis. 54481; (715) JtHf 

30- May 1: Death studlsa. "Dyiigint, 
(l-ii: Whnt Do We Fear? WbalCutt:' 
About 117” symposium, Fnna* 
Heitlth System and Ne uma nn 
Aston. Pa. Contact; (215) 558-552* :. 

■ 30-May 1: Mlnoritlea, ‘'ReleniiMortf 

panic College Students: Rttpomn: 
Nmion lit Risk." conference. It- 
Asxocimion of Colleges and Umven, ■ 
Denver. Conlnct: iiacu, Suite Jlu'- 
CiardcndHlc .Street. San Antonia7)15. 
30-May 1: Modeling and simulate. Ar 
al conference on modeling tod siL 
tion, Univeixiiy of Pillsbunhed^' 
xponxurx, Pittsburgh. Conlad: fit- 
<i. Vohi or Marlin H. Mickle,Mai'* 
and Simiilallun Conference. 30 ki 
dum lingineering Hall, Uaivenin' 
Pitlxhnrgh. I’ittxhurgh 15261. ! 

30-May 2: Community ctilsgu. Rtf. ' 
xi-minar. Association of CtHnmsnUr^ 
lege Trustees, Portland. Ore. 

a. i r. 17-1ti N Slrecl, N.W., WWw' 
201)36; 1202) 775-4667. 

30-May 2: International stud leu. ~Okj 
lloiindarics: Issues of Migration andf* 
lurid I'lunilixm." annual meetint. 
lor the Advancement of Staining 
.Studies, Riidixsun Hotel Mdr^ 1 
Minneapolis. Contact: Michael F fc* 
calf. (612 ) 624-901)7. fax (612) 
30-Mny 3: Lnw and BemlotlM. 
plexity, and Illusions in Uw"u‘- 
loutul (able on law and semiclici. hi- 
syiviinin Male Univcrsily, Inniil’^ 
ins. Rending. Pit. Conlnct: &&'■ 
Kevelsiui. Dlrceiur. CenterforS^ 
Research in friw, (Jovcriunenl.JMK 
tunnies, Pennsylvania State Uaw"a 
Herks Campus, Reading. Pa. I96IH* 
1215) 32D-INIHI, fax (215)3204*^ 


1 MAY . j 

1: Bualnsss officers, “omh A-iM/'V 1 ! 
.shop. Nuiinnul Association w 
und University Uusincxs Officer*. 
do. Ha. Contact: nacubo. 
Development Department. l2u2* . 
2520. - 1 

t: Dlsahllltfes. “Disability PnvtffWj 
conference. Tri-University Co'jmr, 
on Disability Policy, Brandeii om • 
ly. Walihnm. Mass. Ctmtiet: 
Pfeiffer. (617) 573-8316. , 

1-2: Admlsnlens. College fair. NaiWbjl 
social ion of College Admission 
ors, international Exposidon ^ ; 
Cleveland. Conlacl: nacac. 

2222. fax (703) 836-8015. 

1-2: Children. “Oanies Children i™ 
conference, Hofsira Unlversiif. d 
stead, N.Y. Contact: HoTsW *2 . 
Center. Hof&tra Univenilyi 
N.Y. 11550-1090; (516) 463-tfW- • 
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9 M t W".'-T.'* f* '.L - \ 

■ ■■ t 
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24 ?6 ?0i27. 66 . ; 

31 -,■■■ .■•b'ifi'X': r. 


a ^ocJfllon , ofcii£“ ,|e !5 fair - National 
selors. ISIZS'B** Admfngion Coon- 


l-3t Health. “Medicine and IU 
conference. Society for He*™ 
man Values. Tampa, Fla- Co" 
ard M. Ratzan, 17 Concord SH 
Hartford, Conn. 06119. 

14: Inta(national luuea. "N« rt “ 

Pan African Conference, r* 
Movement and Savannah sta 
Savannah. Oa. Conlqcl: J* *■\ c - 

Box 20059, Savannah State L® 


1992 Summer Seminars in 
Humanities & Social 
Science 

...agrvtifiofshorl si'ihiiwjs for 
Ii’.il'/hts i7Mif professionals given l>i/ 
MIT faculty on the campus in 
Cambridge, Ma&achusvl ts. 

Measuring the Unmeasurable: 
Non-Market Effects and 
Public Policy Evaluations 
June 22 - 2o Jerome Rollu-nbcrg 

Power, Peace and Wan 
A Clausewitzlan Approach 
to the 19th and 20th Century 
June 22 - 2b David Ralston 

Literature and Ethical Values j 

June 22 - 26 Alvin Kibel 

Cognitive Views of Second Language 
Acquisition: New Insights for 
Language Teaching & Computer J 

Aided Instruction j 

Inly 13- 17 Suzanne Flynn. 

Gila M.irlnhnnfjonu 

The Literature of Leadership I 

June 22 - 2b Michael Kaufman 

Changing Concepts of Race in 
America 

June 15-19 Robin Kilsun 

Surveillance and Society 
June 8-12 Gary Mars 

Teaching Basic Musicianship: f 

A Reflective Pracikum in Hie 
New Uses of (he Computer 
August 1/ -21 Jeanne Rimberger I 

The Jazz Experience: 

Jaza, the Arts and American Culture 
July 13 • 17 Mark Harvey j 

Ninja Turlies, the Macho King, i 

A Madonna's Navel: I 

Taking Popular Culture Seriously 
JuneS -12 Henry Jenkins 

1992 and Global Political Change 
June 22 -26 William Griffith 

Science Policy: 

What Is H and Who Needs 117 
July 6 - la Leon Trilling, ! 
Eugene Sko! til koff j 

Narrative Slory telling 
for Film and Video 
Wy 6 • 15 Christopher Thornton | 

Shakespeare: j 

Contemporary Perspectives 
July 13-17 Peter Donaldson 

Wh fl ,n 1 « W ° menflndWork: I 

lun ( .T^ nCeD0MGender M^ 

J ne 15 -19 Isabelle deCourllvron 

Enhancing America's Performance | 

Juno 15 -19 Richard Vallely I 

Building Communities that Work: j 

Understanding the Link Between 
i„i , Power and Culture 
y 6 ■ 10 Mel King, Antonia Darder 

Film Music 

August 17-21 Martin Marks 

a- * Mo 4em Dance: 

A" Approach to Body Awareness 

June 15-19 Beth Soil 

Contemporary France: j 

July 20 - 24 Avagail Vicente I 

Ethical Conflicts In I 

Recent American Science 
June g -12 Charles Weiner 


02139 , 

■«J7J2S3-2JOi 

Fa X (617) 253-8042 


_CONFER ENCES 

The 1992 Student Success 


^Seattle 

, October!) 


San Francisco Denver 

# April 27 October 2 


Chicago 

Novnmber 5 


April 28 




^ Phoenix 

Octobor 7 


St. Louis* 

October 18 

Atlanta^ 

Octobor 14 


1 -—--— 
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Educating Citizens for 21st Century 
America: Strengths from Diversity 

is the theme for the Tenth Annual Multicultural 
Summer Institute at The University of Findlay, 
which houses the first certified bilingusl/multicultursl 
teacher training program in the state of Ohio. 

June 22-26,1992 

Invited consultants are: 

Dr. Jim Cummins - 

The Ontario Institute for Studies 
in Education 

r . Hi 

Dr. Lily Wong-Fillmore HmaDDIH 

University of Califomia-Berkeley 

The Institute may be taken for non-credit, undergraduate or graduate 
credit. Tuition costs are available upon request. 

For more information contact: Dr. Jean Nyc, Director, International 
Center for Language and Resource Development, The University of 
Findlay, 1000 N. Main St., Findlay, OH 45840 (419) 424-4678 


FACULTY SEMINARS ABROAD 

TheCCIS is pleased to announce the following overseas 
professional development seminars during calendar 1992 - 1993. 

1. VENEZUELA: Caracas and Canalma—May 31 - June 7,1992 
approximately $1,200 plus airfare 

2. MEXICO: Mexico City and Quer&aro—September 26 - October 4,1992 
approximately $1,400 plus airfare 

3. GERMANY: Berlin and Potsdam—October 3 -10,1992 
approximately $1,595 Including airfare 

4. IBERIA: Seville, Spain and Lisbon, Portugal—March 4 -13,1993 
approximately $1,250 plus airfare 

W r \ ¥ For registration information conlacl: 

' gm I I College Consortium for International Studies (CCIS) 

. M 1 ] Suite 2030,301 Oxford ,Valley Road 

k. k I I A’ Yardiey, PA 19067 Phonc;(215)49*4224 


Course Seminars 

> | TO THE EXCEPTIONAL RESPONSE to 

M J College Survival, Inc/s, new one-day 
M0 Student Success Course Seminars, seven 
additional sites have been added to the 
\ 1992 schedule. 

These events offer administrators, 
counselors, and instructors an opportun¬ 
ity to learn about a course model that has 
been demonstrated to improve student 
performance and persistence in school. 

*•’:Vs Djve Ellis » Shirley Wileman Conrad, 

:;:; or Karen Marie Erickson will be the 
. y; featured presenter. 

(kM Por morc infonnation, cal] or write: 

i|| rCI College Survival, Inc, 

2650 Jackson Blvd. 

Rapid City, SD 57702-3474 
Toll-free 1-800-528-8323 
Fax 1-605-343-7553 


Create, Shake <$c Shift ;Vour PAiUdigms! 

■ 5 'AlTENDi^. V.:' 


i EACHERS AS LEARNEkS 

Model Paradigms for Faculty Development ■■ : 

International Faculty Development'Conference. 

Junel28 - 30,1992 % -V 

. 1, d 


.• 

■■■ VJi-jjfs 


1 casss 

Confefraoceftghligijts: Si .Ur 

♦Innovative faculiy4evelo^ent%idativ^3^ 

♦Comprehensive tnjadei^v'V V : 

. y '■? V ^ Cf| 1 th ink ing and eHiics.^riiijeci^/ Vi : % ■' i;>. 

faculty developmjen&^M^ 



For College Admissions Personnel 
and High School Guidance Counselors 
THE HARVARD SUMMER INSTITUTE 
ON COLLEGE ADMISSIONS 


@ 


presented by 

HARVARD UN(VERSITY and THE COLLEGE BOARD 


Al Harvard 


June 28 - July 3, 1992 


Now in its 32nd year, ihe Program will address: 

• the Search for Appropriate Admissions Practices 
Managing Enrollments in Light of Increasing Costs 
; Quapy of Schooling In AnSra 

Professional Growth and Personal Development < 

fa, aho, atPas o, cc^iem aSSr 

02173, 617-4M-9498 ™ Ke»slfiir |.R. 5mnh, 4 Ctemalis R.ud, leangion, MA 
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The College Board 
1992 National Forum 


The New World of Learning 

Collaborating to Meet Global Challenges Locally 

Invitation for Session Proposals 


T he forum Planning Gmimiuec, choired by Martin Meyer- 

Min, Pri-iiileiu linicritus, University of Pennsylvania, Invites you to 
pnriicipate ihh fail ns we explore how working together we can siiapc a 
new world of learning for ail students. The Committee seeks proposals 
that respond to the following questions: 

* Flow do educators serve equity and excellence in a period of 
limited resources'!’ 

• I low can pannerships between schuols and colleges anil eollabo- 
r.uiuns across professions improve educational achievement for 
all students? 

• What can we team front the best schools in die world? 


The R>mm will include sessions and workshops addressing eurricu- 
inr, enrollment, financing, and guidance issues confronting educators 
throughout and across the education continuum. 


The l*W2 Natioml forum will Ik: held OiToIkt 25-27, 1992, at the 
Marriott Marquis 1 Intel, New York Oiy. ProfMisals must Ik* received by 
May /, IW2 to lie romidcrcd by the Planning Committee. For more 
Information about the forum, or to discuss your proposal, call (212) 
7 13-HM49. 


Proposal suhmLssIniLs sltoultl he sent u>: 

1992 National Forum, The College Board 
45 Columbus Avenue, New York, NY 10023*6992 


Teaching 

Education 


Enhancing the 
Quality of Teaching 


Teaching Education provides 
thoughtful\ helpful reading 
for those 

committed to j'■ Wsjtj rs-^rlej^ 
the education 
of teachers. 


Conference 

TefcMno 




For Bubicrtptkon 

Information. 

contact 


Teaching Education 
WanVawZU. 

Unlvantty of South OtooHno 
Columbia, S0 2MH 


■Xh bwtl pwi'MviffqrU rw 



Diversity 


UnlwiKiiigllK’iludliiyiilTi'iKlii 
in (iilktps ami Univoisiiids 


FEBRUARY 6-9, [993 
OMNI HOTEL 
CHARLESTONTC 


Etkudng TniMd} Caafneut 


tb-sporawd bt to 
Ufm^dSnAfcwkxj, 
to Set* Coirin 
Conrintei d Hgl« 
ItbffltaH an/ 
to Hofitnd fata m 
PwhnenSry Tiodtinj, 
l«% mi toUBirw 


Ik SImrfiril Soul tain 
IkMtgnlEbullti 
UntU,ffHMIIU 
MtiMmiKth 


MBtaUcUtlAkm 
Inch dMafclihi theta. 
IWBW 

Hot l Wok* ), Hum %* 
Uraaht Jbhl W*. U* 4 
toi* feta Wtitaa Ota 
hahnrfhpmMWi 


"CALL FOR PAPERS" ANNOUNCEMENT 

The 1993 Spring Research Forum 
March 18-19, 1993 

The St. Anthony Hotel In San Antonio, Texas 


The theme of the forum Is "Transmitting the Tradition of A Caring 
Society to Future Generations." The purpose of the conference Is to 
explore the different roles that children and other generations, institu¬ 
tions, and public policy play in promoting or inhibiting the development 
of a caring society. We are seeking papers on these themes from scholars 
and practitioners. 


(f Interested, please write for more’details to- - 

Virginia Hodgklnson , 
INDEPENDENT SECTOR 
1828 L Street. N.W., Suite 1200 
Washington, DC 20036 

Or fax request: 202-457-0609 


23rd Annual Conference 
HIGHER EDUCATION AND THE LAW 
July 20-21,1992 


A conference designed to serve the needs of college and universi¬ 
ty presidents, deans, student affairs administrators, consulting 
attorneys, and other administrators concerned with the legal 
aspects of student, faculty, and administrative behavior. 


Topics to be covered will include: 

The United States Supreme Court and Higher Education: 

Past, Present and Future 
Sexual Harassment on Campus 
Current Issues In Student Life and Academic Affairs 
Liability Update: CampuB Security, Date Rape, Alcohol 
issues. Hazing, Harassment, and AIDS 
Thirty-four Years on the Firing Line: A Reflective Look at 
Higher Education and the Law 


Nfllwnfllly known presenters include: 

Robert D. Bickel, Professor of Law, Stetson University 
College of Law 

Henry C. Nea), Executive Secretary and Counsel, Board of 
Regents, The University System of Georgia 
Bryndis Roberts, Vice President for Legal Affaire, The 
University of Georgia 

Lawrence White, University Counsel, Georgetown 
University 

D. Parker Young, Professor of Higher Education, The 
University of Georgia 


Sponsored by the University of Georgia Institute of Higher 
Education and the Center for Continuing Education. 


The conference fee is $140 per person (includes tuition, 
refreshment breaks, Monday dinner, and conference 
materials). For further information or to register contact 
Margaret Caulfield, Georgia Center for Continuing Education 
(404/542-1586) or D. Parker Young, Institute of Higher 
Education, Hie University of Georgia, Athens, Georgia 30602 
(404/542-0575). 


Software Management Conference: 
Defining the Gray Zones in Copyright Law 


May 17 & 18,1992 


Portland, Oregon 


Representatives from industry and education will 
address pressing issues in copyright including; 


• network and site licensing, 

• panel debate - users and developers, 

• implementing solutions, 

• scanning , copyright and the law, 

• forum on the most commonly asked 
questions with Ken Wasch, Executive 
Director of the SPA. 


Who should attend? 
Everyone managing, developing, or 
using computer software. 



University, of Oregon 


call 503r346-3537 
for a conference brochure 
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Coming Events 


Cun tin lied From 1‘age A52 

1-S: Aging. -Tomciucis Aging: a C Kd i ll( 
iind Spinuml Journey.- confctMce 
OmcBu Institute for Holistic Sludi«.tU 
nmdii Hoicl ill Madison Square Garden ' 
New York. Cuntaci: Omega Inriiiu* : 
Luke Drive. KD 2. Hox 377, Rhintbttl 
N.Y. 12572; (914 ) 338-6030. 

1- 3: Teaching. Workshops on itMhi-i 1 
writing and thinking, Bard College, At 
nnndulc-on-Huikon, N.Y. Contact jui 
Smith, Institute for Writing and ThinVir^ 
Hurd College. Annamlak-on-Hudvi 
N.Y. 1250-1; (914) 758-7484. 

2- 3: Philosophy. "Consequcnlialism.' 
fere nee. University of Rochester. R«i. 
ester, N.Y. Contact: David Braun, & 
losophy Department, University offoch. 
ester. Rochester, N.Y. 14627. 

2- 3: Soolal history. “The Social Comm* 
lion i»f Democracy. 1890-1990." confer 
cnee. Carnegie Mellon University at 
University of Pittsburgh. Fillsbuitf 
Contact: (412) 268-35X0 or|4l2)2fc*.J0M 

3- 4: Admissions. College fair. National Av 
sucinlion of College Admission Couiwt 
ors, Pontiac Silvenlome, Pontiac, Mich 
Contact: nacac, Suite 430. AltvanJin 
Vn. 22314; 1703) 836-2222. fax UQJiSfc 
8015. 

■ 3-4: Artificial Intelligence. Confeuikt. 
Midwest AriiAcial intelligence and Ccg 
nitivc Science Society, Utica. 111. Ca¬ 
mel: Mnric Mnl/nauskas. ConliimingW 
ucution. Southern Illinois Univtiui,, 
Curbondule, 111. 62901-6705. 

3-3: Distance learning. ‘‘Distance Leirv- 
ins: Pulling the Nuts and Bolts to Wort.' 
unnuul conference on learning by salt) 
lile. Oklahomn Stole University. Shcn- 
lun Park Central Hold and Towcrt. Dii- 
Ins. Contuci: Julia Shut, Coordiwtw. 
Arts and Sciences Extension. OVIahora 
Stntc University, 205 Life Sciences East. 
Stillwater. Dkln. 74078-0276; C405i 7«- 
5647. 

3-6: Rind railing. “Seize the Opportuni¬ 
ty," seminar. Institute for ChariiiW 
Giving. Dallas Marriott Ouorum Hotel 
Dal Ins. Contact: tcu. 500 North Micfoiu 
Avenue, Chicago 60611; (312) 222-W. 
fox (312) 222-9411. 

3-9: Computers, "cvhsec ’ 92 : Discora 
New Worlds With Technology." wind 
meeting. College find University Comput¬ 
er Users Conference. Hotel Inler-Coau- 
ncntul. Miumi. Contact: Albert LtDw- 
Miumi-Dtule Community College. IIOll 
S.W. I04lh Street. Miami 33176; <»n 
237-2208. 

3- 6: Freshman-year experience. "Foc«« 

the l-’irst Year—a Good Start for a Gw» 
f f inish." {iiicrnntionuf conference oniu 
llrst-yeur experience. University of w 
toriu and University of Soulh Citotto. 
Victorln, British Columbia. CoatiA 
James l-\ GrifRlh. Director. Student iM 
Ancillary Services, University of j™ 
toriu, Kl). Box 3025, Victoria, Bt*» 
Columbia V8W 3P2; (604) 721 - 8022 . v 
(604) 721-8757. , ^ . 

4*6: Fund ralBlng. "Alumni Program* “ 
Capital Cumpulgnx." workshop, uw*' 
for Advancement and Support of tauw 
lion, Hyatt Regency Hold. 

Cunlnct: casf., Suite 400.11 
clc, Washington 20036; (202) 32&-5W- 

■ 4-8: Fund ratalng. "Strategic WjJ 
ing: How to involve Your Board. An , 
cates, and Staff in Fund Development 
seminar. David G. Bauer Assoc** ■ 
Omni Park Central Hotel. New WJ 
Contact: doba, 2604 Elmwood *«"“• 
Rochester. N.Y. 14618 ; l*omUM»" 

4- 8: Computer!. Annual symposium® 1 

theory of computing. Association., 
Computing Machinery, Victoria, ■ 
Columbia. Contact: Mike Fe low*’. j 
puler Science Department, tiniver ,. 
Victoria, Victoria. British Cola 
V8W 2Y2; (604 ) 721-7299. ,. r 

4-7: Computers and aoelal sciences. 
puling for the Social Sciences, . 
ence. University of Michigan. A ^ 
bor, Mich. Contact: Computing w 
Social Sciences, University 
Department of Conferences 
narg. Room 112, 541 Thompson 
Ann Arbor. Mich. 48109^-1364); (J 
5304, fax (313) 764-1557. 

B-7t Personnel. "College-Teae he T.L Jli 
view." workshop, sni Gaiiup. t- _ 
Neb. Contact: Cheryl T. Beamer. 
President for Higher EducaUcm. 

(up. 301 68th Street, Lincoln, NeD- 0 *' 
(800) 288-8592. 


Deadlines 


A symbol (■) marks e f 

not appeared In previous is 
The Chronicle. 


May 10: Science. Applications 
cart biomedical and behavtonu 
for fellowships to conduct po» 
research in Japan. Coniact- l ^ 

• Research and Awards BrancD. ^ 
. International Center. Nationa) j 


Gazette 


of Health. Bclhcsda. Md. 20X92; 1301) 
496-1653. 


grants 


sMoyl: Non-pmflt aector. Aimliculions for 
.ranis for research on the non-profit xvc- 
ior Conmci: Elizabeth T. »«rix. N.in- 
wolit Sector Research I’uml. Aspen In 
.,iiuie. IJ33 New Hampshire A vent if. 
H W.. Washington 20036: (202) 736-58(11). 

May 4: Student aid. Apnlkalions for munis 
fur scholarships for dixudvimingcd stu¬ 
dents under the Public Health Service 
Ad. Contact: Bruce Hugged. (301) 4J3- 
477ft. iFor further infomwlkm. sec /■«■./- 
,ml Register. March 24. Pages 10.1X0-3.) 

May Hi Veterana. Applications tor new 
pants under the Veterans lid net 11 ion 
Outreach Program. Contact: Kuniild D. 
Amon, 1202)708-7861. (For lurihcr iurur- 
fnanon, see IWi'rai /)« , gi.iii > r, l-ehi uarj' 
6. P*gc 4.688.) 

May IB; Development education. Applica¬ 
tions for grants for curriculum develop¬ 
ment in development education m the un¬ 
dergraduate level. Coni net: Inlcrfaith 
Hunger Appeal. Suite 635 . 475 Riverside 
Drive, New Yuri: 10115: (212/ 870-21/35. 

May 18: Graduate education. Applicaiiuns 
fur grants for graduate research Iruincc- 
thips. Cuntaci: Forms ami I'uhliculions 
Unit. National Science Foundation. <2021 
357-7361; request the brochure Cranlsfiir 
Research and Education in Science mid 
t.iurfacprlnH. NSFGO-77(8/qo). tFur further 
information, sec Federal Register. Feb¬ 
ruary 28. Pages 6.858-60.) 

■ May IB: Legal education. Applicaiiuns 


tor grunts fur research on efTeciivc leach¬ 
ing in law schuols. Cuntaci: Institute for 
Law School reaching, Cion/tiga Univer¬ 
sity School of Law, P.O. Hox 3528. Spo¬ 
kane. Wash. 99220-.3528. 

1 May 16: Non-tradltlonal education. Pro¬ 
posals tor possible presentations m u nu- 
liiiiui! conference on alternative and ex¬ 
ternal-degree programs lor adults, in be 
held in t tcluhcr la Evanston. III. Contact: 
Kent Wiinert. Program fur lndividu;i(i/.cd 
Learning. 2(11 Westbrook Hall. Universi¬ 
ty of Minnesota. Minneapolis 55455: 
(612/ 624-4020. 


1992 


May 


1992 


1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
31 


May 16: Student loans. Applications from 
Institutions tor funds under the Loans for 
Disadvantaged Students Program of the 
Health Resources and Services Adminis¬ 
tration. Contuci: Bruce Bagged, Chief. 
Student Institutional Support Branch, Di¬ 
vision of Student Assistance. Bureau of 
Health Professions. Health Resources 


TELECONFERENCES 


Live interactive seminars via satellite 


The Ameritans With 
Disabilities Att 


Title I - Employment 

Friday, May 15, 1992 • 8:30 am-12 pm Pacific Time 


Speakers: 


apec 

Michael Felcliin - Paul Hearne 
Patricia Jackson - Robert Naeve 

SpKttars will address specific Issues Involved Id Iwo cose studies: 

* An employee who is ready io return lo work after being injured on 

* A person with a disability who applies for a job 


/ Title III - Accessibility 
Friday, June 12, 1992 • 8:30 am -12 pm Pacific Time 


implementing The ADA 

Friday, July 10,1992 • 8:30 am -12 pm Pacific Time 



CALL (800) 326-CARP 
for a brochure 




Produced b/ 

University Exionuon Services, 
Cattornia Sloio UrUvarsny Long Beach 


UNIVERSITY 

Ulmi Ua* IWwnfr 
LONG B I A C It 



Interactive Video Teleconference 
Health and Safety For 
Educational Institutions 

with emphasis on 

Biological Materials Management 
May 12, 1992 

* C° ntT1 oJ of Occupational Exposure tu Biohazards 
• Biological Waste Management Update 

(ib» tin how to partfcw plea* call or write: Susan Copctiral, 
’ -i •: Siihe The California State Univeraty, 4(8) Golden Shore. 

? ' ■ ‘ C?Krr 2,10,16 Be8ch - Ca^rwnh) 908U2-4275, (310)985-2817 
^ ^00 PLEASE RESPOND BY A1AY S. 1992 : 


April 15, 1992 • THK CHRONICli.K OF fllCiHL'.K EDUCATION * Af 


l. r ) 


and Services Administration. Parkfuwn 
Building. Room 8-34. 5600 l-ishvr*. Lunc. 
Rockville. Md. 20857; (3IIU 443-4771.. 
(Fur further informaiion, see Federal 
Register. March V. Pages X.347-9.1 


PAPERS 


■ May 1: English. Proposals tor possible 
presentations at 1 he annual convention of 
the Teachers of English to Speakers of 
4 *1 her Languages, to he held in April I9»M 
in Atlania. Cunlnct: tisoi. Suite J0U. 
1600 Cameron Street. Alexandria. Va. 
22314; (7031 836-U774. tox (763) K36-7K64. 

May 16: Bualnaaa (aw. Papers for possible 
presentation hi the annual conference of 
the Academy of Legal Studies in Busi¬ 
ness i formerly the Amcncnn Business 
Law Association). In be held in Angus! in 
Charleston. S.C. Cunlnct; Daniel J. Her¬ 
ron. (704 ) 58b-1423. fax (7041 227-7414 

■ May 16: Cunlculum. Proposals oil (he 
theme “Passing the Torch: the Core Cur¬ 
riculum in World Context—Broadening 
Boundaries. Building Bridges. Hanking 
on the Busies." for possible presenta¬ 
tions at the annual conference uf the 
American Association for the Advance¬ 
ment of Core Curriculum, to be held in 
October in Atlanta. Contact: aaai c. Hox 
287. 2075 South University Boulevard. 
Denver 80210; (409) 880-8508. 

May 16: FamlUea. Proposals on the theme 
“Co-Dcpendcncy and the Dysfunctional 
Family: Let the Healing Begin," for pos¬ 
sible presentations at u conference, to be 
held in October in Chicago. Contact: Kirn 
R. Falk. (715) 232-2693. (800) 45 -stout. 

May 16i Interdisciplinary studies. Proposals 
on the theme “Voices of Harmony/ 
Voices of Dixsonnncc." for possible pre¬ 
sentations at the annual conference of the 
Association tor integrative Studies, lo be 
held in November in Pomona. Cal. Con¬ 
tact: Juincs C. Manley, (714) 869-3347. 

May IS: Literature. Manuscripts on the 
theme "Marxlsl Criticism After Peres¬ 
troika" for possible publication in Lit: 
Liiehiiiire, liilcrpreiulion Theory. Con- 
luci: l.cc Jacobus and Regina llnrrccn. 
Department of English. U-25, University 
of Connecticut, Storm, Conn. 06268. 

May 18: Mlnoritlas. Proposals on the theme 
“Barriers Beyond the Classroom: En¬ 
hancing Minority Aiininmcni," for possi¬ 
ble presentations nl u conference, to be 
held in September in Kukomu. (nd. Con¬ 
tact: Donald Lane. 1317) 455-9404. 

■ Mny 16: Tachnology and education. Pro¬ 
posals for possible presentations at an in¬ 
ternal ionnl conference on technology anti 
education, lo be held in March in Cam¬ 
bridge, Mass. Contact: Jamie Alexander, 
Radio Shack Education Division. 1600 
TnmJy Center, Fort Worth 76102; (817* 
390-3053. fox (817) 390-3933. 


MISCELLANY 


May 8i Adriatic*. Proposals to develop and 
administer an initial-eligibility clearing¬ 
house for member institutions of (he as¬ 
sociation's Division I mid Division II. 
Contuci: Daniel T. Dutclier, Director of 
Legislative Services, Nntional Collegiate 
Athletic Association, (913) 339-1096. 

■ May 16: Information technology. Nomina¬ 
tions of individuals for awards Tor 
achievement in managing Information 
technology, given by American Manage¬ 
ment Systems Inc. and Carnegie Mellon 
University. Contact: Jan Dodson, Ameri¬ 
can Management Systems Inc.. 1777 
North Kent Street, Arlington. Va. 22209. 



Fourteenth Annual 

Summer Institute on 
College Teaching 

Sponsored by 

The Virginia Tidewater 
Consortium 

June 14 -19.1992 

to be held at 

The Cortege of WIHlwn and Mery 


Williamsburg, Vlrgfnfa 
Cost: $510.00 
(Room, Board and Tuition) 


Inquire: Dr. Lawrence G. Dotolo 
Virginia Tidewater Consortium 
Health Sciences Building, 
Room 129 • 

5215 Hampton Boulevard 
Norfolk. W 23529-0293 
(804)683-3183 
^ (804) 683-4516 

limited Space Available 
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